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_INTRODUCTION

Division of Correction Established 

The Division of Correction was established within the office of the West

Virginia Commissioner of Public Institutions in March of 1965. However, it was

not until March of 1966 the division began to operate and a qualified staff was

Acquired to establish a functioning unit..

The purpose of -the division.is stated in Chapter 62, Article 13, Section 1

of the West Virginia Code of 1931) as amended, which provides as follows:

"This article shall be liberally construedj to the end that persons
committed to institutions of the State for crime and delinquency shall
be .afforded-individual and 'group treatment tofreestablishtheir ability
to live peaceably and, consistent with the protection of the community,
to release such individuals at the earliest possible date, and to
establish a just, humane and effecient program, and to avoid duplication

..and-waste of effort and money on the part of public and private agencies."

The Division of Correction is responsible for, the operation of the West

=,Virginia Penitentiary, at Moundsville; the West,Virginia State Prison for

Women at Pence Springs; the West Virginia Medium Security Prison at.Huttonsville;

, the West Virginia Industrial Home for Girlsat Salem;, the West Virginia Industrial

School for Boys at Grafton; and the West Virginia Forestry Camp for Boys at Davis.

In addition, the Division. of Correction is responsible for supervision of all .

persons on probation' except juvenile probationers, who are supervised by the

West Virginia Department of Welfare and certain adult probationers who are

assigned to county probation officers for supervision.

Background -

Although some rehabilitation programs were in operation in certain of our

state correctional institutions, these institutions were operated largely

independently of each other and independently of pre-institutional and after-

care services 1 in the field. The institutions served the purpose, mainly, of

•



incapacitating public offenders from committing further crimes while incarcer-_

ated.

The specific task of the West Virginia Division of Correction, therefore,

was the establishment of a comprehensive rehabilitation and treatment program

designed to return the public offender to society to live peaceably, and to

accomplish that task at the earliest possible date.

The first step was the appointment of a Policy Advisory Council comprised

of the wardens and the deputy wardens, superintendents and assistant superinten-

dents of the six institutions, and the three deputy directors (youth services,

adult services, and probation and parole). To assist the council in evaluating

programs and proposals, a Correctional Resources Committee was established.

This committee was made up of the maintenance supervisor, farm supervisor,

director of prison industries the director of education of certain of the

institutions, athletic and recreation directors, the program coordinator,

chaplains, and other professional correction people, including several security

officers whose vast experience is essential to a complete understanding of the

problems. The Correctional Resources Committee gathered data, made studies, and

performed most of the "leg work" for the Policy Advisory Council.

Dr. Oscar G. Mink, Director, Division of Clinical Studies, College of Human

Resources and Education, West Virginia University, together with Mr. C. Robert

Sarver, Director, West Virginia Division of Correction, and Judge William J.

Thompson, Executive Director, Governor's Committee on Crime, Delinquency and

Corrections, realizing an unmet need for a comprehensive training program for

West Virginia correctional personnel, mutually agreed to cooperate fully in the

development of a comprehensive training program.

41



WEST. VIRGINIA RECEIVES A GRANT LEAA GRANT NO. 279)

Staffing the Project 

An initial LEAA Grant was awarded for the purpose of developing a compre-

hensiveli.aining program for West Virginia correctional personnel for the period

from January 1, 1968 through June 30, 1968. Due to certain unavoidable delays

the effective starting date of the project was February 1, 1968. late in the

project a thirty day extention.of the project period was requested from °LEA

andlfas granted.through July 30, 1968.

Initially the concern of this project was to obtain a qualified staff in

order that the study might be pursued as competently and as expeditiously as

possible. Subsequent to consultation by and between the interested parties to

this grant, Mr..Frank J. Nuzum was mutually agreed upon to serve as project

director. Mr. Nuzum holds both a Bachelor's and a Master's degree from West

Virginia University. He had been employed from January 1965 as director of

juvenile programs, Department of Public Institutions, until the establishment of

the Division of Correction, March 120 1965. At this time he was appointed deputy

director - youth services. Mr. Nuzum served in this capacity until October 1966,

at which time he was appointed deputy director - adult services, in which capacity

he is presently employed. A-joint appointment to the faculty of West Virginia

University was effected January 16, 1968, thereby-providing abase within both

organizations.

Two graduate assistants were selected -to work with the project, Miss Jane

Hamrick and Mr. Jack Dorminey. Both are graduate students working toward Master

of Arts degrees in the College of Human Resources and Education Division of

Clinical Studies. Mr, Dorminey's appointment was effective January 1, 1968,

and Miss Hamrick's appointment was effective January 16, 1968.
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A secretary, Mrs. Mary Connell was employed February 19, 1968 to work on a

full time basis with this project.

College Advisory Committee 

In an effort to utilize the higher education expertise within the State, the

Governor was asked to appoint a college advisory committee consisting of eight

members who would be recommended to him by the presidents of the state university

.and college system, and would be representative in most part of those institutions

which would eventually conduct training• programs.'

This committee was charged with some specific duties as follows:

I. Advise on basic policy and assist in evaluating major activities.

2. Assist in developing a training design and survey materials for use ,

by. each institution and participating agency in meeting the needs for particular

types of training at all levels of organization..

3. Determine the most effective ways to utilize thegeneral extension

resources of. the Cooperative Extension Services of West Virginia University for

correctional institution, probation and parole training. ,

4. Estimate costs of.providing correctional institution, probation, and

parole training throughout the State.

5. Assist in development of.. proposed solutions to overcome problems of •

providing quality instruction.for correctional'personnel located in sparsely

polulated and remote areas throughout the State.

.6. Participate in joint meeting with Correctional Subcommittee,. of the

Governor's Committeeon Crime Delinquency and Corrections; the dean of the

-West Virginia University College of Human Resources; and the director of.

Correction, in order to decide as to how the developmental project should be

carried'out.

7. Meet for final review, evaluation, and discussion of the project.

8. Make recommendations on reports rendered and follow-up action that

might be taken, in the preparation for submission of the proposal for an



operational grant.

It was feltby project personnel that if this goal could be realized that

the collective thinking of individuals of this caliber would lend a - tremendous

amount of knowledge and know-how in the development of this type of training

program.

Interpretation of the Grant -. Agency Involvement

Subsequent to considerations by project personnel with regard to the. scope

of the training program approach under the grant, it was determined that "correc-

tional personnel" should not be limited to employees of the Division of Correction

per se but should include all those people who are employed by agencies, and

who by virtue of the Services rendered do come into contact, to a greater or

lesser degree, with the public offender or ex-offender.

• This approach, within our knowledge was the first effort to bring together

the resources of multiple agencies in a united front approach for the purpose

of solving mutual problems.

It was further felt by,project staff, it.w6uld be quite unrealistic to, , .

consider, programs of,this type purely.from an adult standpoint. It FAS therefore

determined that we would not only consider problem solving approaches from the

standpoint of adult programs but would also incorporate t4e various aspects of

the juvenile sections of the Division of Correction. Only in this way did we

feel that a more complete approach could.beapproximated from the standpoint of

dealing with the public offender.
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EXISTING TRAINING PROGRAMS AND FACILITIES

Correctional Institutions - Probation and Parole 

Prior to the establishment 'of the Division of Correction in West Virginia)

except at the State penitentiary, no actual training programs were in effect for

correctional' institutions and probation and parole personnel. The organization

of training programs, utilizing institutional facilities and personnel have

been of high priority with the director of correction. To date an in-service

training program for custodial officers at the State's maximum security prison

has met with the most success insofar.as the utilization of institutional

-facilities are concerned. 'An example of the format -of this in-service training

program is contained in Appendix A. As seen here, the major emphasis in in-

service training has been in the area of custody and control. It is only very

recently that any mention of rehabilitation and treatment has been made with

regard to this program and as can be seen very little attempt to incorporate

into this training program any materials with reference to the dynamics of

human behavior. This, however, is understandable from the standpoint that at

no time have any of the personnel at Nest Virginia Penitentiary been exposed to

anything other than custody and control techniques and philosophy.

The in-service training program for new security officers at West Virginia

Penitentiary has now been upgraded and expanded to include a wider variety of

training. There has been a slow progression toward the inclusion of more

behavioral science subjects. One of the targets of the continuation grant will

be to restructure the complete in-house in-service training programs at West

Virginia Penitentiary and the institution of in-service training programs at.

other state correctional facilities.

Prior to September 1966, there had been little or no training for probation
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and parole officers.

Division In-service Training

The first division-wide in-service training program for institutional and

probation and parole personnel was conducted September 11-16, 1966. This program

included representatives in attendance from both top and middle management and

line personnel. Both adult and juvenile staff personnel were represented.

Since that time a total of five additional training programs of division-wide

scope have been conducted. An example of the format of these in-service train-

ing programs is contained in Appendix B.

Collaborating Agencies 
'N

On one occasion a joint in-service training program of one week duration

was held with representatives from both the Division of Correction and the. State

Division of Vocational Rehabilitation. This program was particularly fruitful

in that it resulted in a mutual exchange of information, thus affording a better

opportunity for each agency to understand the other's problems and to be aware

of the necessity for understanding and cooperation in a joint attack upon mutual

problems in dealing with the public offender. Upon another occasion, selected

. personnel from the Division of Correction journeyed to the Rehabilitation Center,

Institute, West Virginia where they were oriented with regard to vocational

rehabilitation philosophy. Again the result was a furtherance of understanding

between both agencies as to mutual problems that existed. At this point some

solid planning began to take shape as to how both agencies might collectively

attack the problems.

Throughout the history of West Virginia there has never been an attempt on

the part of State agencies and organizations to mount a united front approach

for the purpose of solving mutual problems. A lack of communication has resulted

in duplication of effort and ineffective attempts at problem solving. We feel

that one of the major accomplishments thus far in the planning phase of this

project has been our ability to elicit the support of some twelve State agencies
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and organizations in an attempt to cooperate in a mutual problem solving approach.

The response thus far in this attempt has been very positive on the part of

collaborating agencies and we feel that in this manner we shall be able to make

considerable inroads into the problems of dealing with the public offender.

dr

p.



DETERMINING TRAINING NEEDS

Division of Correction 

It was determined by project staff that an effort to determine training

needs by surveying correctional personnel particularly at line positions would

not necessarily be meaningful, in that never having been exposed to any type of
. ,

training, other than that which deals with custody and security, they would be

at a loss in their awareness of the various subject matter in existence. It was

therefore determined that key correctional personnel having an intimate knowl-

edge of the present situation would be in much better position to assess the

needs with regard to training. It was thought that to formulate a training

program then to test it through a pilot training institute and to obtain feed-

back as to the reaction of the participants as to whether they felt that the

content was beneficial would be the most valid approach. Our efforts proceeded

in this direction.

Collaborating Agencies and Organizations 

It was decided that We would survey certain agencies and organizations in

an effort to ascertain their reactions to this proposal. We would solicit and

determine as best we could, the extent of their willingness to cooperate and

participate in the project. The agencies and organizations were surveyed,

utilizing a questionnaire type instrument in an effort to obtain the desired'

information. A copy of the instrument used in this survey together with a recap

of the results is contained in Appendix C. Agencies and organizations that

were asked to participate are:

Division of Correction

Department of Welfare
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Division of Child Welfare
Department of Welfare

• West Virginia Council of Churches

Division of Vocational Rehabilitation

AFL-CIO West Virginia Labor Federation

Division of Alcoholism
Department of Mental Health -

'Federal Bureau of Prisons
United States Department of Justice

• West Virginia Department of. Public Safety.

• West Virginia Council of Juvenile Court Judges

0E0 Mid-Atlantic Regional Office
Washington, D. C.

United States Board of Parole
United States Department of Justice

Department of Mental Health

The collaborating agencies were then asked to send representatives to Nest

Virginia University April 10-11, 1968 for a conference to determine agency

training needs as they pertained to working with the public offender. During

this conference the scope of a comprehensive training program for correctional

personnel to enhance the effectiveness of efforts toward rehabilitation of the

offender was developed. The minutes of this meeting together with the outline

that was developed as a result are contained in Appendix D.



GETTING STARTED

Survey of Colleges and Universities 

The initial endeavor of the project staff was to survey each of the nineteen

colleges and two universities within the state university and college system in

an effort to determine those institutions that would be interested in working

in cooperation to develop training programs; A letter, dated January 31, 19680

together with a copy of the project plan andsupporting data, was sent to each

of the college and university presidents in West Virginia, inviting their partic-

ipation in this project. It was originally estimated that four or five such

institutions might be interested in participating. Replies in the affirmative

were received from five colleges and two universities. Each of the affirmative

replies denoted enthusiasm on the part of the administrators to have been

afforded the opportunity, for their institutions to participate in this project.

After the deadline had passed for the return on these inquiries, at least one

additional college responded indicating that their president had been out of

town and had not been able to respond in time. However, it was indicated by

the president of the college that if their institution could be of any service

whatsoever in the future that he would appreciate very much if we would contact

him and request such services as might be needed and that they might be able to

perform.

College Advisory Committee Appointed by the Governor 

Upon receipt of a recommendation by the various college and university

presidents as to those people whom they desired to nominate to represent their

institution, a communication was forwarded to the Honorable Hulett C. Smith,

Governor of Nest Virginia, containing the recommendations of college and university

representatives for his consideration for appointment to the College Advisory
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Committee. These appointments were made by Governor Smith, March 13, 1968. The

members appointed by the Governor are:

Dr. Richard A. Ball
West Virginia University

• . ,

Dr. Todd Bullard
Potomac State College .

• Mr. Leseie Dorsett
Bluefield State College

Dr. Gary E. Larson
Bethany College

Norman *Pollock
Fairmont State College

Dr. Carl L. Schweinfurth
Bethany College

Dr. Robert S. Wilson'
Davis and Elkins College

Dr. Elizabeth B. Wolf
Marshall University •

Vitae of each of the appointed members are contained in AppendixE.

Contact With the NCCD Training Information Center 

On March 7, 1968 the project director contacted Mr. John M. tarys, Director,

Correctional Training Resource Center, by letter, requesting information pertain-

ing to material and assistance in establishing and/or operating correctional

personnel training programs.'

Mr. Borys responded immediately- by forwarding information from other states

regarding their progress in the development of like projects, and indicated that

he would arrange for Mr. Charles V. Matthews, Director, Center for the Study of

Crime, Delinquency, and Corrections, Southern Illinois University, to visit

this :project April 2-3.- Mr. BorYs indicated that Mr. Matthews would confer

with project staff for two days with respect to his evaluation of project

development thus far, future development projections, and his suggestions as to

project development and procedure in general.'
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Mr. Matthews did visit this project upon the dates mentioned. He rendered

valuable service through consultation with various members of the project staff

as well as the university faculty. i copy of his report is contained in Appendix

F.

- Mr. Borys.also indicated .that he would forward to this office, materials

as they were received by the Correctional Training Resource Center from other

like projects, and that additional - contacts would be arranged for is upon our

request.'.



PROJECT ACTIVITY

.The-general goal of the proposed continuation project is the implementation

of programs worked outduring the period of the developmental grant. ' These.

programs based upOn:a considerable amount.of'survey research and. institutional

visiting, have been planned during consultations with various corrections

professionals, and during a series of meetings with members of the College

Advisory Committee assisted by representatives of eight agencies involved with

the public offender. In retrospect, certain stages of progress emerged. These

stages approximate very closely those envisioned in the original application

for a developmental grant, but our effort to avoid prejudgment has been rewarded

with a number of consequences which were at that time either totally unanticipated

or only dimly perceived.

Stage One 

As of January 1, 1968, as has been previously indicated, there existed no

comprehensive training program for employees of the correctional institutions

or probation and parole personnel in West Virginia. Aware of the need for such

a program, and in cooperation with the Governor's Committee on Crime, Delinquency

and Corrections, and the West Virginia Division of Correction, the Division of

Clinical Studies, College of Human Resources and Education, West Virginia

University began a study (OLEA Project No. 279) of plans for the development

of such a program.

Stage Two 

After hiring and staff orientation, a questionnaire was constructed and sent

to various agencies involved with the public offender. The intention was to

secure data relative to the level of staff qualification and training, the nature



of existing training programs, interest in cooperative training with a focus on

the public offender, prospective support for such a training program, incentives

offered for employee training, and suggestions as to possible approaches.

The involvement of this wide array.of state and federal organizations is

regarded as a promising innovation for states of West Virginia's size. In such.

states it should be feasible to build coordinated programs which would provide

a global attack upon the problem of law enforcement and corrections, avoiding

the piecemeal and occasionally conflicting'approaches which are a major feature

of practices throughout the United States today. Our thought was to explore

the possibilities of .a more coordinated program, beginning with staff training..

Our concept of .the "corrections worker" was broadened to include such individuals

as the: shop stewart (represented by the Institute of Labor Studies involvement)

. who would provide help to the ex-inmate on the job, the employment agent (repre-

sented by the West Virginia Department of Employment Security) whichwould locate

work for the probationer or parolee.(or assist in envisioned work release programs)

and the childwelfare worker (represented by involvement of the Division of

Child Welfare of the West Virginia Department of Welfare) who might. find herself

dealing with juvenile probationers or with the children of an adult probationer,

parolee or inmate (and who could hardly'be expected to discharge her ,responsi-

bilities without some understanding of the parent and his problems).

The tabulated and summarized replies to the questionnaires that were sent,

to the agencies, and as shown in Appendix C indicate that most agencies expressed

interest and committed support.' Follow-up conversations have produced even more

cooperation than the initial data show, and a "band wagon" effect has built up

during the developmental grant project. The increasing interest is not easy:to

document, but it is evidenced in later stages, when the agencies were asked to

send representatives to planning sessions.. As can be ascertained from the .

questionnaire replies it is indicated that a generally low level of training is

,
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presently in existence and documents the serious need for upgrading personnel.

Stage Three 

The previously Mentioned College Advisory*Committee was designed with two

principal purposes in mind. First, it was intended to provide a panel broadly

representative of the system of higher education in Vest Virginia. Such repre-

sentation was aimed at enlistment of state-wide cooperation' and was designed to

assist the project staffin uncovering competent and interested faculty members

who could serve as liaison with their respective institutions throughout the

development and implementation of a cooperative training program. The second

principal purpose of the committee was to provide - guidance and training policy

and in development of teaching methodologies and techniques. Other responsibil-

ities of the committee have been delineated as indicated earlier in this report.

The committee met for the first time in Morgantown) Vest Virginia on March 28-29,

1968. The principal results were as follows:

'(a) Decision to invite collaborating agencies into the project.

(b) Decision to include both adult and juvenile correctional personnel

within the project. •

Cc) Telegram to Governor Hulett C. Smith indicating the need for civil

service status for Division of Correction personnel.

(d) Consideration of the establishment of a data bank to include both staff

and resident data.

(e) Decision to request permission from Governor Smith for the College .

Advisory Committee to visit all correctional institutions Within the State.

NOTE: Minutes for the first College Advisory Committee meeting are contained

in•Appendix G.

Stage Four

Interest expressed as a'reeillt of the questionnaire survey and subsequent

contacts had built to such a - point'that the agencies surveyed were invited to

participate in mutual planning sessions with project staff. This procedure is
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regarded as another promising departure, in that the agencies were encouraged

to (a)'review their dealings with the public offender in an effort to discover

their own weaknesses and (b) suggest curricula which would be of concrete

assistance to staff members.

From these meetings was developed :a three-pronged approach which agency

personnel felt would meet their initial needs and might serve as a basis for

an ongoing program. The approach was summarized into outline form as shown in

Appendix Dp emphasizing (a) a'theoretical base, (b) concrete knowledge and (c)

application of training.

Stage-Five -

The second meeting of the College Advisory Committee was held at the West

Virginia PenitentiaryprMoundsville, West'Virginia on-May 2-31 1968. Results of

these meetings indicated that the committee had developed into a powerful

progressive force for State corrections improvement. Considerable enthusiasm

had been'generate4 and members 'of-the committee had stirred considerable

interest in some of their respective institutions. Concrete results were as

follows:

(a) Preplanning for correctional personnel pilot institute.

(1) Instructors:to be representative of the colleges and universities

and agency personnel.

:.(2) Both,the,theoretical and practical: approaches to be utilized in

program presentation.

.(3) Content and methodology to be stressed from a realistic viewpoint.

-(4).Tour of West Virginia Industrial School for Boys suggested as a

part of the pilot institute program.

:(b) Tour of West Virginia Penitentiary by the College Advisory Committee

with subsequent discussion and question and answer period.

-NOTE:. Minutes of-the second College-Advisory Committee meeting are contained

in Appendix H.,
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Stage Six

The basic rational fora program having been formulated, meetings were held

with the Division of Continuing Education West Virginia University to work

toward the development of statewide extension courses for correctional personnel.

The conclusion from these meetings is that such programs should initially be of

a non-credit nature. Preliminary plans were laid for additional credit courses.

The decision was to involve all of the colleges and universities possible in

West Virginia in this continuing education program.

Stage Seven 

On the basis of the sequence described above, a pilot institute was planned

and conducted June 17-21, 1968. Our original intention had been to attempt two

pilot institutes, but developments led us to conclude that one well designed

institute was preferable in this case. The institute program together with a

roster of personnel; results of tests of acheivement and attitude; evaluation

reports by participants; and certificates of award, are contained in Appendix I.

Here it may be seen that the program incorporates essentially all suggestions

made by participating agencies and by the College Advisory Committee.

Resume of the Correctional Personnel Training Institute"

Following the formal registration, dinner, and official briefings, institute

participants were acquainted with the development of modern corrections through

presentation of slides dealing with the history of prisons. The activities for

June 17 concluded with a film, "The Odds Against."

Following 1014akfast on June 18, Mr. Willie Thomas, a former resident at

West Virginia Penitentiary, presented a formal description of the resident's

perspectives and conducted an energetic discussion with institute participants.

Dr. Richard Ball followed with a presentation indicating the general theoretical

framework of contemporary criminological theory. Heavy emphasis was laid upon

an interdisciplinary approach and the need for basic research. Following lunch,

Dr. Robert S. Wilson, Davis and Elkins College, using both films and tapes led

I.
I.

p.

R.
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participants ina discussion of counseling and psychotherapy with the public

"", -woffender. Dr. Wilson emphasized the necessity of discriminating amoogjypes
,4.e1-4, ••

of offenders, pointing to the use•of different treatment techniques with

different cases. :He was followed by Professor Willard D. Lorensen of the West

Virginia University School of Law; who lectured on current legal developments

with the relation to the public offender. Professor Lorensen stressed that

parole board decisions may in the future be'subject to-ndue process* reviews

and indicated the need in this areavand others, for carefully documented

decisions which could stand up in court. On the evening of June 18 Mr. William

K. Valk(); Program Coordinator for the West Virginia Division of Correction

provided a statistical description of offenders incarcerated in the West Virginia

Penitentiary. Mr. Valko discussed at somelength the necessity for development

of further information on residents as a basis for decision making. On June 19,

Dr. Ball presented a lecture on "Appalachian Culture and Delinquent Sub-Culture."

Dr. Ball stressed that contemporary-theories and treatment techniques were

basically urban-centered and argued that such approaches were not entirely

appropriate to West Virginia's problems. He presented a theory of the appala-

chian "folk sub-culture" and of the peculiar. form of delinquent sub-culture

which had emerged. Dr. Ball was followed by Mr. C..Robert Sarver former director,

West Virginia Division of Correction, who discussed "Interpersonal Relationships."

Mr. Sarver stressed relationships between inmate-inmate, inmate-custodial officer,

custodial officer-custodial officer, custodial officer-treatment staff, inmate-

treatment staff, etc. Following lunch, institute participants were conducted

on a tour of West Virginia Industrial School for Boys, where they witnessed the 

employmentof.a reality therapy group session as a potential rehabilitation

technique.:

, On June 20,.Dr.•Oscar G. Mink, Director) Division of Clinical Studies,

College of Human Resources and Education, West Virginia University, substituting

for Dr. Elizabeth B. Wolf of Marshall University, led a discussion of psychology
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- with regard to the.. public offender. Dr. Mink described various psychologically

oriented treatment programs and discussed certain techniques otcaseldentifica-

tion, He also otressed the potential for computerized profiles of residents as

a foundation for.classifioation and assignment. .Mr.lorman Pollock.of Fairmont . ,

state College presented -a lecture on the relationship between sociology and the

public offender, emphasizing the importance of.eharismatioleadership in - cOrreo-

tithe end Underlinifig.thelliteeSiity for involvement of laymen and.college students.

Mr. Pollock was followed .by a,panel diecussion, conducted by representatives of

various state agencies and Vest Virginia University. This was in turn followed

by a fteade studies workshop* in which Mr. William Valka played tape recordings. -

.of various eneountert between custodial officers and residents. Institute

participants analyzed the nature of the interaction and discussed possible• -

improvements in technique, The days activities concluded with a discussion by.

Mr. .Roy Derard, Direotor of the new Federal.Youth Center in Morgantown. Mr.

Oetard and members of his staff discussed the nature and the goals of the new

Federal Youth Center. Heavy stress was placed upon the experimental potential

Of the center and upon university involvement.

The. institute concluded on Jae 21 with a lengthy discussion of projected

plans. Censiderible attention was given by. institute participants to the

structuring of future training programs..: The discussion centered heavily around

interagency cooperation in the development of such programs.

-Atell stages of the ifistitutej heats stress vas laid upon evaluation of • •

the ptogrift% To that end,' participants were administered a twenty question test

of tact Ma opinioh•bb WO separate ottations.' The first test, administered as.•

Ptettat) was tOripletta prior to the beginning of institute activities % The

second administration was conducted immediately prior to the final adjournment,

thstitutt participants were requested to complete a formal program evalua.

tion. summary the participants evaluated the institute as informative,

interesting, Ma helpful % Their favorable comments extended to virtually every
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part of the program. Several participants maintained' that greater stress in

future institutes should be laid 'upon prevention activities and that even more

'attention should be focused upon interagency cooperation. Many participants

indicated that their opinions or ideas concerning the function and personal'

approach toward corrections had changed as a result of the institute. All

answered that.they favored programs such as that conducted. Among suggestions

for future programs was the indication that "handout" material might be provided

for participants to take with them upon their return to their respective agencies.

Several participants'emphasized the need for printing and dissemination of the

lectures that were given.

The formal evaluation was supplemented by constant informal discussions,

throughout the institute. .Plans have been made to implement most of the suggested

improvements during the course of further programs. Total results were most

favorable and considerable enthusiasm has been generated. The staff feels that

the pilot institute has provided a firm foundation for the implementation of

these programs. All participants reported considerable encouragement. .

Stage Eight

As .a result of the developmental process outlined above, six specific goals

have been designated for implementation. These include: (1) The establishment

of permanent correctional training institutes, (2) the modification of institu-

tional in-service training programs, (3) the initiation of extension courses for

correctional personnel, (4) the initiation of degree programs for correctional

personnel, (5) the procurement of civil service status for West Virginis correc-

tional employees and (6) the founding of a regional crime and corrections

research and .training center at West Virginia University. Plans call for the

complete implementation of the first three goals during proposed operational

grant. The intention is to extend. every effort toward implementation of the

latter three• goals during this time span. Methods of goal implementation will

be described in the following seCtion.
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, PLAN UNDER THE CONTINUATION GRANT

The implementation of the comprehensive training program constructed on

the basis of the developmental grant (OLEA Project No. 279) will be structured

into six basic components. Plans for the implementation of each component will

be formed on the basis of a series of phases. These phases will, of course,

overlap somewhat but they are expected to provide a means for systematic and

measurable progress.

Component One: The Establishment of Permanent Institutes 

Experience during the developmental period indicates the need for four annual

institutes of four days duration each. These institutes will be aimed essentially

at middle management and selected line personnel, although our particular

situation in West Virginia has led us to plan orientation time for top management

personnel as well. Our intention is to employ the programs as supplements to

the in-service training to be offered at the various institutions. The institutes

will provide more generalized training emphasizing interagency cooperation.

The in-service training programs at the institutional level will be specialized.

In keeping with our attempt to provide a statewide cooperative program, the four

institutes will be conducted at four different locations, by four different

colleges and/or universities. The first, tentatively titled Human Relations in

Corrections is to be held at West Virginia University during October 1968. The

second, tentatively titled The Rehabilitation Process is to be held at Marshall

University during January 1969. The third, designated as Corrections Programs

is to be held at Bethany College during March 1969. The final institute,

tentatively titled Practical Problems in Corrections) will be conducted at Davis

and Elkins College during May 1969. The final content of these institutes has

not yet been specified, but they should bear close resemblance to those aspects
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of our pilot institute that proved most successful.

The location of these institutes is considered to be another innovative

step in our comprehensive training program. Not only does it provide for the

sort of statewide cooperation we deem necessary, but it also allows for partic-

ipation of certain residents of remote areas. We anticipate that news media

will become aware of these institutes and that this too will give added impetus

to State corrections progress.

Component Two: The Modification of Institutional In-service Training Programs 

The in-service training programs at West Virginia's correctional institutions

are highly undeveloped. Emphasis has been entirely upon custody and control.,

For the past few years a training program for custodial officers consisting of

ninety classroom hours has been in existence at West Virginia Penitentiary. As

a result of the planning grant (OLEA Project No. 279), plans now call for the

implementation of four efforts at a broadened in-house in-service training

curriculum. These include (1) provision for more inmate-staff interaction, (2)

a loosening of training methods, (3) more human relations training and (4)

greater staff professionalization.

Our intention is to modify the West Virginia Penitentiary in-house in-service

training program to include several additional instructional blocks as of January 1,

1969. As a significant departure in training sequence, the first formal

instruction will consist of an inmate-staff panel, discussing the "prospects

and problems" of the institution. Here the incoming custodial officer will get

his first glimpse of a prisoner as a reasonably articulate human being discuss-

ing his problems on equal ground with staff members. Also as of January 1 1969,

the implementation proposal calls for the addition of two instructional hours

in human relations training. Here the custodial officer will be acquainted with

the inmate social system and with his own relationship there as well. In addi-

tion to the formal instructional block, the in-service training emphasis will

be altered to a stress on greater staff professionalization and the creation of

,
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an esprit de corps among custodial officers. We regard the custodial officer

as the most important link in the rehabilitation chain, and we intend to make

him aware of his responsibilities, believing that he will respond by professional

growth based on a deepened sense of occupational worth. Partly to that end,

training methods will be loosened to provide for greater instructor-trainee inter-

action. Trainees will be treated as incipient professionals rather than as

uniformed lackeys. A continual evaluation of the training program will be

conducted.

Component Three: Extension Education for Corrections Personnel 

This component of the comprehensive training program will be conducted in

cooperation with the Division of Continuing Education of West Virginia University.

Six non-credit courses of twenty hours each (meeting two hours per week for a

ten week period) will be conducted. Appendix J shows the location of extension

courses that are under the auspices of West Virginia University; locations at

which short-term corrections courses are to be offered are indicated as circled.

These courses will be basically lecture courses, but the lectures will be

supplemented by considerable classroom discussion, films, demonstrations, guest

speakers, and field trips where appropriate.

Courses will include the following: (1) History of Corrections, (2) The

Rehabilitation Process, (3) Reports and Communications, (4) The Custodial Officer,

(5) The Inmate Social System, (6) Institutional Programs. See curriculum in

Appendix J. The courses proposed will be implemented in four phases, as follows:

July 1 - October 30--Informal contacts to enlist students

November 1 December 30--Formal enrollment

January 1 - April 30--Implementation of courses

May 1 - June 30--Evaluation of program

If this program can in fact be implemented, the plan is for preparation of

credit courses in social problems, introductory sociology, criminology, and

juvenile delinquency to be offered at various statewide locations during the

•



academic year 1969-70. -Although.introductory sociology has been so offered, no

attempt has been made to offer more corrections-oriented courses. We are

confident that the interest created by non-credit courses will be sufficient for

us to justify implementation of credit courses during 1969-70.

Component Four: Degree Programs 

Asa result of the planning grant, West Virginia University has been spurred

to an evaluation of possible degree programs in criminology and corrections.

The university is now considering the possibilities of an Associate in Arts

degree program in Police. Science and of a possible Master of Arts degree in

Criminology and/or Corrections. Several other West Virginia colleges and

universities have expressed interest in the degree program. We have no specific

deadlines for such degree programs at present, but indications point to the

probability of such programs as early as academic year. 1969-70 if our progress

on the implementation program described herein is as anticipated.

Component Five: Civil Service Status for West Virginia Correctional Employees 

West Virginia correctional employees are today without civil service

protection and incentive. It is increasingly clear that this problem presents

the major barrier to statewide progress in the professionalization of corrections

workers. It is particularly difficult to mount a comprehensive training program

without the incentive base which would be provided to a great degree by a civil

service system. Under civil service, the State would conduct periodic proficiency

ratings, providing a knowledge of the training status of all correctional employ-

ees. The system would also provide for promotions and salary increases based

on merit, which would in turn provide considerable motivation for participation

in various training programs. It is for reasons such as these that the College

Advisory Committee recognized at its first formal meeting the necessity of a

civil service system to an adequate correctional training program and petitioned

the Governor in those terms. Although this is a legislative matter which may be

regarded as beyond the purview of a training grant, it is considered essential.
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to basic progress in the area of concern. Every effort will therefore be made

to enlist support for civil service status for all West Virginia correctional

employees, with periodic proficiency reports and mandatory training supplemented

by voluntary participation in - professionalizing activities.

Component Six: Establishment of a Regional Crime and Corrections Research and 

Training Center 

The long-term success of the programs which would be provided by the

implementation grant can be insured by the development of a regional Research

and Training Center in Law Enforcement and Corrections at West Virginia Univer-

sity. Such a center could effectively oversee and continuously evaluate the

statewide comprehensive training program which is being planned. Such a center

could likewise provide the research basis for elaboration and periodic modifi-

cation of such a training program. It could conduct continuing research into

training techniques and methods suitable for corrections, and it could provide

a training ground for the state correctional researcher who will eventually be

required. Finally, such a center could effectively sponsor and/or coordinate

the various institutes and/or supplementary programs and perhaps even administer

and evaluate the envisioned degree programs in criminology and corrections.

To these ends, the legislative request of the College of Human Resources

' and Education of West Virginia University will contain a request for fiscal

year 1969-70 budgeting of such a center. A memorandum pertaining to a Research

and Training Center in Corrections from Dr. Oscar G. Mink, Director, Division

of Clinical Studies College of Human Resources and Education is contained in

Appendix K. The center would be entirely supported by State funds and would

provide the sort of basic and ongoing foundation so necessary to continued

progress in corrections. No attempt has been made to set arbitrary deadlines

in this regard, but it is hoped that the legislature will fund the Research and

Training Center for July 1 1969. In this likelihood the center could assume

the training program as provided through the planning and implementation grants.
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Evaluation 

Evaluation procedures have been worked out with the expectation of some

modification during the implementation phase. The program of training institutes

will be-evaluated in several ways. First, the quantitative data of a pretest

and posttest nature will be gathered, dealing with actual knowledge acquired as

a result of participation and with changes in values and attitudes. Such instru-

ments are now under construction, and all assurances will be taken to provide a

measurement device with high validity and measurement reliability. At the

conclusion of each institute, participantaill be asked to prepare a brief

summary report, including suggestions and critique. They will also be requested

to fill in a standardized evaluation sheet. Follow-up questionnaires will be

sent to all participants approximately one month after the institute program.

In this case, special emphasis will be placed upon the relationship between the

institute and the subsequent on-the-job experience. Finally, informal discussions

will be conducted with institute participants throughout each institute and

frank exchanges of opinion will be encouraged.

The institutional in-house in-service training programs will be evaluated

similarly. That is, tests of content and attitudinal change will be administered

prior to and subsequent to in-service training. Informal discussions will be

conducted with trainees by a relatively impartial evaluator. Follow-up question-

naires will be distributed one month and six months subsequent to the completion

of training in an effort to provide for "feedback" as to the relationship between

training and actual job experiences. It is expected that the training program

will be modified accordingly. Supervisors' ratings will be scrutinized and

attempts will be made to relate changes in such ratings to the other measures
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of training success. Of special interest is the plan for evaluation by inmates

themselves. This step is regarded as another promising, if drastic, innovation

in West Virginiats attempt to construct and evaluate a comprehensive training

.program. Inmates' replies will not, of course, be taken at "face value," but it

is believed that they may serve an evaluation function if carefully interpreted.

The success of extension courses will be evaluated partly on the basis of

course examinations. .Plans additionally call for visits to each course by an

evaluator sometime during the program. The evaluator will attempt to assess

(a) student interests, (b) student progress, (c) instructor's presentation and

(d) general course value. Again, pretest and posttest examinations, including

both content and attitudinal measures, will be employed. Students will be asked

to submit course critiques of an "openended" nature at the end of the course.

They will also be asked to fill out standardized evaluation sheets. - They will

be surveyed by questionnaire on two occasionS. The questionnaires, to be mailed

approximately one month and six months subsequent to instruction, will attempt

to ascertain the relevance of course material to the on-the-job situation.

Trainees will be encouraged to communicate with the staff whenever possible.

In addition to the specific evaluation of these three components, every

effort will be made to provide for continuing evaluation of the entire project.

The College Advisory Committee will be consulted periodically, and their services

will be used to provide some objective evaluation. Consultants will be employed

whenever practicable. Periodic staff meetings in association with the Division

of Correction will be held to evaluate progress. Heavy emphasis will be laid '

upon evaluation techniques which provide "feedback" so as to allow for ongoing

modification of the comprehensive training program in accordance with evaluation

findings.

Significance 

The implementation of the developed comprehensive training program should

provide a foundation for the development of competent professionalism among the

.

I.



29

correctional employees of West Virginia. As indicated by questionnaire responses,

the current level of training is extremely inadequate and greatly in need of

improvement. Initial implementation of the program developed on the basis of

the planning grant should actually provide a sound basis for a permanent train-

ing program.

The emphasis provided by this training program should eventually result in

civil service status for correctional employees. This would go far to insuring

improved recruitment and promotion policies. Such policies would in turn benefit

the training program directly. The existence of the program necessitates the

clear definition of training objectives, which in turn requires study of job

specifications. Data gathered has already made clear the necessity for greatly

expanded training and improved recruitment policy. Such developments are actually

laying a foundation for civil service, both by way of job study and through

changing attitudes in West Virginia. There is presently a growing feeling

throughout the State that partly as a result of the developmental grant the

need for a separate department of corrections, has become a necessity. It is

felt that the 1969 Legislature may well remove the present Division of Correction

from ,the Department of Public Institutions and establish a separate Department

of Corrections headed by a Commissioner of Correction. By this action the

Commissioner would then report directly to the Governor of the State) thus

removing the greater part of the purely political pressures that it now experi-

ences.

The design for our pilot institute makes clear our determination to attempt

various experimental training methods, and we believe that such efforts are of

particular significance.. There is no assurance that typical custodial officers

can engage in profitable role playing experiences, but, if this proves to be

possible it should provide additional evidence for a potentially valuable

training tool. There is no certainty that direct staff-inmate interaction as

a part of in-service training will be acceptable and rewarding) but we hope to
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establish the efficacy of this educational experiment. ' In short, the intention•

is to experiment with a variety of training techniques, testing their applica-

bility to the corrections situation.- Our experiences should be of benefit to

others designing or modifying corrections training program.

Of special significance is the attempt to relate all agencies connected

with the public offender. We have laid great stress upon interagency cooperation,

and to our knowledge, the West Virginia project will be the only implementation

project of such scope. Developments here should be of particular interest to

states of West Virginia's size..

The West Virginia project has attached special significance to the relation-

ship between the State Division of Correction and the college and university

system in West Virginia. It is well known that such relationships have in most

states been hampered by lack of mutual interests and by problems of communication.

It is our prediction that this'gap can be effectively bridged in West Virginia,

to the benefit not only of this State, but of others as well,. Mr. Frank Nuzum,

director of OLEA Project No. 279$ thus has a joint appointment based with the

State Division of. Correction and with West Virginia University. The Division

of Correction is supporting, on a half-time basis for the summer of 1968, Dr.

Richard A. Ball, of the Department of Sociology. Dr. Ball will provide assis-

tance to the implementation program and will assist .in drafting proposals for

a regional Research and Training Center. Dr. Neil A. Weller and Dr. Harold N.

Kerr of the Department of Sociology have already assisted with some training

:sessions, and there are plans for further contacts. The faculty. of the Division

of Clinical Studies, College of Human Resources and Education has .provided.the'

bulk of support for the planning project, and very close relationships have been

established there. . Through 'the .College Advisory Committee the link has been made

between the Division of Correction and various colleges and universities within

West Virginia. Experience here might well serve as a model of cooperation.

Finally, the proposal for a regional Law Enforcement and Corrections Research
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and Training Center is deemed of considerable importance. Unless the implemen-

tation program is to cease with the termination of an implementation grant,

some permanent agency must be established to provide a program locus. The

Research and Training Center will serve this significant function, and.should,..

at.the same time, develop hypotheses for numerous experiments in corrections

training.

Continuation 

As indicated above, the continued financing of the project has been provided

for through the proposed regional Research and Training Center. Project staff

members and interested faculty of West Virginia University are now drafting

proposals for support from philanthropic foundations. The West Virginia Division

of Vocational Rehabilitation has committed certain funds for instruction, and

the Division of Correction • has pledged full support to the. training program.

Since most of the programs have been designed to be self-supporting after initial

launching, this support should be ample•for.continuation for the proposed train-

ing project. The-project staff hopes to gain additional support and is already

thinking in terms of elaboration built upon this groundwork.

Dissemination

Project results will be compiled into various separate reports and will be

made available for those interested. Project staff members will attend all

possible interchange conferences.in an attempt to exchange information. Notes

regarding the project effort will be placed in the uinformation* columns of

various professional journals so as to alert the potentially interested. The

project director has already appeared a number, of. times on television, and staff

members intend to exploit such media to the fullest. Upon the termination of

the proposed implementation grant, responsibility for dissemination will be

transferred to the Division of Clinical Studies of West Virginia University.

The division will maintain continuing files and will continue the information

exchange.
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RESOURCES

Qualifications and Facilities of Grantee 

West Virginia University is one of the oldest land grant institutions in

the United States founded in 1867 and located in Morgantown, West Virginia; its

current enrollment is-11,500 students. The College of Human Resources and

Education is regarded as a particularly progressive branch of the university,

Although West Virginia has only had a director of correction for approxi-

mately two years, the now separate Division of Correction has undergone radical

change in philosophy and programming. Six in-service training institutes have

been held for correctional personnel, and the director is striving to establish

for West Virginia a modern correctional program, utilizing every resource within

his reach to accomplish this goal.

Other state educational institutions involved include Marshall University

at Huntington with an enrollment of 7,033; Bluefield State College at Bluefield

with an enrollment of 1,116; Potomac State College at Keyser, an adjunct of West

Virginia Universityl,with an enrollment of 1,111; Fairmont State College at

Fairmont with an enrollment of 22222; Davis and Elkins College at Elkins with

an enrollment of 690; and Bethany College at Bethany with an enrollment of 1000.

These colleges and universities provide a statewide network. Faculty at West

Virginia University has for approximately one year been involved in reality

therapy sessions at the West Virginia Industrial School for Boys. Faculty

members at Bethany College have been conducting courses in the West Virginia

Penitentiary at Moundsville. The university has provided and will continue to

provide office space, some equipment, classroom space, audiovisual aids and

other overhead. Consultation with faculty members has been liberal and will

continue.

I.
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The College Advisory Committee and the statewide extension service program

provide additional important resources. The Federal Youth Center, scheduled to

open soon, will provide additional contacts and resources. Important contacts

have already been established. The program is firmly supported by the Governor's

Committee on Crime, Delinquency and Corrections, which was appointed by the

Governor to draft a statewide program to meet the problems of West Virginia in

law enforcement, administration of justice, and corrections. It is composed of

twenty-six citizens throughout the State--laymen, governmental, and professional--

who serve without pay.

Staff and Staff Organization 

Project director for the proposed implementation grant will be Mr. Frank J.

Nuzum, Mr. Nuzum will be assisted by one graduate assistant, Mr. Jack Dorminey.

A secretary, Mrs. Mary Connell, will continue to work on a full time basis with

the proposed continuation project. Dr. Richard A. Ball, Department of Sociology,

will serve as consultant.

Staff organization of the project, lines of decision) and policy or advisory

boards concerned with the project have been described above. Mr. Nuzum will

maintain full responsibility for the conduct of the project.

Cooperating or Participating Agencies •

Participating agencies include the following:

Division of Correction

West Virginia Department of Welfare
Division of Child Welfare

West Virginia Department of Mental Health
Division of Alcoholism

Division of Vocational Rehabilitation

Institute of Labor Studies

West Virginia Department of Public Safety

West Virginia Department of EMployment Security

West Virginia Board of Probation and Parole
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• Kanawha County Probation Department

West- Virginia.University

Marshall University

Bethany College

Bluefield State College

Fairmont State College

.-Davis and Elkins College.

Potomac State College

Governor's Committee on Crime, Delinquency and Corrections

Federal Bureau of Prisons

Although each of these agencies has pledged support, we do not at present

have official letters of endorsement from the entire group.
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SUMMARY
IA PROJECT NO. 279

INTRODUCTION

Division of Correction Established 

The Division.of Correction was established within the office of the West
Virginia Commissioner. of Public Institutions in March of 1965. '

The purpose of the division is stated in Chapter 62, Article 13, Section 1
of the West Virginia Code Of 1931, asammended, which provides as follows: -

: ."This article shall be liberally construed, to the end that persons_
committed to institutions of the State for crime and delinquency shall_;
be afforded individual and group treatment to reestablish their ability
to live peaceably and, consistent with the protection of the community,
to release such individuals at the earliest possible date, and to
establish a just, humane and effecient program, and to avoid duplication
and waste of effort • and money on the part of public and• private agencies.'

The division is responsible for the operation of six correctional institu-
tions -three adult and three juvenile. In addition, the division is responsible
for supervision of all persons on both probation and parole, except juvenile
probationers, who are supervised by the West Virginia Department of Welfare, and
certain adult probationers who are assigned to county probation officers for
supervision.

Background

At the time of the establishment of the Division of Correction the.institu-
tions were operated largely independently of each other and independently.of pre-
institutional and aftercare services in the field. The institutions served the
purpose, mainly, of incapacitating public offenders from committing further crimes
while incarcerated.

The initial step was the appointment of a Policy Advisory Council comprised
of. the top administrative people of the division and of the institutions.: To -
assist the council in evaluating programs and proposals, a Correctional Resources
Committee was established comprised of. supervisory people within the institutions
and the probation and parole services.

,COMPREHENSIVE TRAINING PROGRAM FOR WEST VIRGINIA CORRECTIONAL PERSONNEL.
(LEAA GRANT NO. 279) -

An initial LEAA Planning Grant was awarded to West Virginia University. for.
the period from January. 1, 1968 through. June 30, 1968 for the purpose of planning,
a comprehensive training program for West Virginia correctional personnel.

. The project was staffed by four full time people ;'a project director, two
graduate assistants and a secretary. •
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In an effort to bring together representatives of numerous institutions of
higher learning throughout the State .the Governor was asked to appoint eight
members representing seven colleges and universities who would comprise a college
advisory committee to the project. This is the first attempt in West Virginia
to bring together multiple colleges and universities working in close relationship
toward a common goal.

. It was also determined that "correctional personnel" should not be limited
to employees of the Division of Correction per se but should include all those
people who are employed by agencies, 'and who by virtue of the services rendered
do come into contact, to a greater or lesser degree, with the public offender
or ex-offender. Again, this approach, within our knowledge, was the first effort
to bring together the resources of multiple agencies in a united front approach
for the purpose of solving mutual problems pertaining to the public offender and
ex-offender.

• It was further felt that it would be quite unrealistic to consider programs
of this type purely from an adult standpoint. It was therefore determined that
we would not only consider problem solving approaches from the standpoint of
adult programs but would also incorporate the various aspects of the juvenile
sections of the Division of Correction.

'EXISTING TRAINING PROGRAMS AND FACILITIES

.. To date there is only one in-house in-service training program in the
Division of Correction. A training program for custodial officers at West
Virginia Penitentiary has as its major emphasis custody and control.

Prior to September 1966, there had been essentially no training for probation
and 'parole officers. The Division of Correction has conducted.six in-service
training programs primarily for probation and parole officers but including
certain selected personnel from correctional institutions. These programs included
representatives from both top and middle management and line personnel. Both
adult and juvenile staff personnel were represented. The programs were of one
week's duration and were of a very intensive nature dealing primarily with the
relatively recent innovations in correctional programs. Upon two occasions a
joint training program was held with collaborating agencies.

DETERMINING TRAINING NEEDS

Division of Correction

It was determined by project staff that an effort to determine training
needs by surveying correctional personnel particularly at line positions would
not necessarily be meaningful, in that never having been exposed to any type of
training, other than that which deals with custody and security, they would be
at a loss in their awareness of the various subject matter in existence. It was
therefore determined that key correctional personnel and academic personnel
having an intimate knowledge of the present situation would be in much better
position to assess the needs with a regard to training. It was thought that to
formulate a training program, to test it through a pilot training institute and
to obtain feedback as to the reaction of the participants as to whether they
felt that the content was beneficial, would be the most valid approach.

Collaborating Agencies and Organizations 

It was decided that we would survey certain agencies and organizations in
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an effort to ascertain their reactions to this proposal. We would solicit and
determine as. best we could, the extent of their willingness to cooperate and •
participate in the project. Thirteen agencies were surveyed and.upon the comple-
tion'of the survey each agency was asked to send representatives to West Virginia
University April 10-11, for a:conference to determine agency training needs as •
they pertained to working with the public offender. During this conference the
scope of a comprehensive training program for correctional personnel to enhance
the effectiveness of efforts toward rehabilitation of the offender was developed..

GETTING STARTED

Nineteen colleges and two universities within the State university and
college system were surveyed in order to determine those institutions that would
be interested in working in cooperation to develop training programs. Replies:
in the affirmative were received from five colleges and two universities.

A communication was forwarded to the Honorable Hulett C. Smith, Governor of
West Virginia,-requesting him to appoint a College Advisory Committee. These
appointments were made by Governor Smith, March 130 1968.

. .
Early in the project the project director contacted Mr. John M. Borys,

Director, Correctional Training Resource Center requesting information pertain-
ing to material and assistance in establishing and/or operating correctional
personnel training programs. Mr. Borys responded immediately by forwarding
information from other states, and arranged for Mr. Charles V. Matthews, Director
Center for the Study of Crime, Delinquency, and Corrections, Southern Illinois
University to visit this project April 2-3,

PROJECT ACTIVITY

Essentially, the University, the Governor's Committee, the Division of
Correction, the colleges and universities, and various agencies have worked
closely together to develop a three-pronged approach which is felt will meet
our initial needs. The approach emphasizes (a) a theoretical base (b) concrete
knowledge and (c) application of training.

In working with the Division of Continuing Education, West Virginia University
we can foresee now the possibility of the development of statewide extension .
courses and short-term, non-credit institutes for correctional personnel. There
are some preliminary plans for additional credit courses which will involve many
of the colleges and universities throughout the State in a continuing education
program.

A .pilot training institute was conducted June 17-21 at West Virginia
University. Participants were primarily those people who are responsible for
in-service training programs within their own particular organizations or insti-
tutions. It is interesting to note that several participants maintained that
greater stress in future institutes should be laid upon prevention activities
and that even more attention should be focused upon interagency cooperation.'
Total results were most favorable and considerable enthusiasm has been generated.

As a result of the developmental process, six specific goals have been
designed for implementation. These include: (1) The establishment of permanent
correctional training institutes, (2) the modification of institutional in-service
training programs, (3) the initiation of extension courses for correctional
personnel, (4) .the initiation of degree programs for correctional personnel, (5)
the procurement of civil service status for West Virginia correctional employees
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and (6) thefounding of a regional crime and corrections research and training -
center at West Virginia.University. Plans call for the complete implementation
of the first three goals during the proposed operational grant. The intention
is to extend every effort toward implementation of the latter three goals during
this time span.

PLANS UNDER THE CONTINUATION GRANT

Component One: The Establishment of Permanent Institutes 

Experience during the developmental period-indicates the need for four
annual .institutes of four days duration each. These institutes will be aimed
essentially. at middle management,and selected_line personnel, although orienta-
tion time for top management personnel has also been planned. • Our.intention is

,to employ the programs as supplements to the in-service training to be offered
at the various institutions. The institutes will provide more generalized
training emphasizing interagency operation. The in-service training programs
at the institutional level will be specialized. In keeping with our attempt to
provide a statewide cooperative program, the four institutes will be conducted
at four different locations, by four different colleges and/or universities.'
The institutes will be entitled, Human Relations in Corrections; The Rehabili-
tation Process; Corrections Programs; and Practical Problems in Corrections.

Component Two: The Modification of Institutional In-service Training Programs

Four efforts at a broadened in-house in-service training curriculum include
(1) provision for more inmate-staff interaction, (2) a loosening of training
methods, (3) more human relations training and (4) greater staff professional-
ization.

Our intention is to modify the West Virginia Penitentiary in-house in-service
training program as well as the institution of in-house in-service training
programs in all other correctional facilities to include several additional
instructional blocks. We regard the correctional officer as the most important
link in the rehabilitation chain, believing that he will respond by•professional
growth based upon a deepened sense of occupational worth.

Component Threes Extension Education for Correctional Personnel.

This component of the comprehensive training program will be conducted in
cooperation with the Division of Continuing Education of West Virginia University.
Six non-credit courses of twenty hours each (meeting two hours per week for a
ten week period) will be conducted. These courses will be basically lecture
courses, but the lectures will be supplemented by considerable classroom discus-
sion, films, demonstrations, guest speakers, and field trips where appropriate.

Courses will include: (1) History of'Corrections, (2) The Rehabilitation.
Process, (3) Reports and Communications, (4) The Custodial Officer, (5) The
Inmate Social System, (6) Institutional Programs. The courses will be conducted
in six selected locations throughout the State.

Component Four: Degree Programs 

As a result of the planning grant, West Virginia University has been spurred
to an evaluation of possible degree programs in criminology and corrections.
Several other West Virginia colleges and universities have expressed interest
in such programs.
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Component Five: Civil Service Status for West Virginia Correctional Employees 

West Virginia correctional employees are today without civil service

• protection and incentive. It is increasingly clear that this problem presents

the major barrier to statewide progress in the professionalization of corrections

workers. Although this is a legislative matter which may be regarded as beyond

the purview of a training grant, it is considered essential to basic progress

in the area of concern.

.Component Six:- Establishment of a Regional Crime and Corrections Research and

Training Center 

, The long-term success of the programs which would be provided by the

implementation grant can be insured by the development of a regional Research
and Training Center in Law Enforcement and Corrections at West Virginia:Univer-
sity. Such a center could effectively oversee and continuously evaluate the
statewide comprehensive training programs which are being planned.

• ,To these ends the legislative request of the College of Human Resources
and Education of West Virginia University will contain a request for fiscal
year 1969-70 budgeting of such a center.

RESULTS'

Evaluation 

:Evaluation procedures have been worked out with the expectation of some
modification during the implementation phase. First, the quantitative data of

a pretest and posttest nature will be gathered, dealing with actual knowledge
acquired as a .result of participation and with changes in values and attitudes.
At the conclusion of each institute, participants will be asked to prepare a
brief summary report including suggestions and critique. They will also be
requested to fill in a standardized evaluation sheet. .Follow-up questionnaires

will be sent to all participants approximately one month after the institute
program. Finally, informal discussions will be conducted with institute partic-
ipants throughout each institute and frank exchanges of opinion will be encouraged.
The institutional in-house in-service training programs will be evaluated similarly.
We are formulating a plan for evaluation by inmates themselves. .This step is
regarded as another promising innovation in West Virginia's attempt to construct
and evaluate a comprehensive training-program. Inmatest_replies will not neces-
sarily be taken at "face value" but it is believed that they may serve an evalua-

tion function if carefully interpreted.
•

The success of extension courses will be evaluated partly on the basis of,
course examinations. Plans additionally call for visits to each course by an
evaluator at sometime during the program. The evaluator will attempt to assess
(a), student'interests, (b). student progress, (c) instructor's presentation and
(d) general course.value,. Again - pretest and posttest examinations, including
both content and attitudinal measures, will be employed. Students will be asked
to submit course critiques of an "open-ended" nature at the end of the course.'
They will also be asked to fill out standardized evaluation sheets. They will
be surveyed by questionnaires on two occasions. The questionnaires, to be
mailed approximately one.month and six months subsequent to instruction, will .
attempt to ascertain the relevance of course material to the on-the-job situation.
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Significance 

The implementation of the developed comprehensive training program should
provide a foundation for the development'of competent professionalism among the
correctional employees of West Virginia. It is felt that the 1969 Legislature
may remove the present Division of Correction from the Department of Public
Institutions and establish a-separate Department of Corrections headed by a
Commissioner of Correction.

The intention is to experiment with a variety of training techniques, test-
ing their applicability to the corrections situation. Of special significance
is the attempt to relate all agencies, colleges and universities, and govern-
mental departments.in an attempt to collectively approach problems dealing with
the public offender.

Continuation 

Some permanent agency must be established to provide a program locus. The
Research'and Training Center will serve this, significant function, and should,
at the same time, develop hypotheses for numerous experiments in corrections
training. Since certain support has been pledged by various agencies throughout
the State and since most of the programs have been designed to be self-supporting
after initial launching, this agency support should be ample for continuation
for the proposed training project.

Dissemination 

- Project results will be compiled into reports and will be made available
for those interested. Upon the termination of the proposed implementation grants
responsibility for disaemination will be transferred to the Division of Clinical
Studies of West Virginia University. The division will maintain continuing
files and will continue the information exchange.

RESOURCES

Qualifications and Facilities of Grantee 

West Virginia University is one of the oldest land grant institutions in
the United States founded in 1867 and located in Morgantown, West Virginia. .The
College of Human Resources and Education is regarded as a particularly progressive
branch of the university.

• Other state educational institutions involved are substantial in their
resources and have committed themselves enthusiastically to this

College Advisory Committee, the statewide extension services program,
the Federal Youth Center, the Governor's- Committee on Crime, Delinquency and
Corrections, and the . State Council on Crime and Delinquency have all been of
inestimable support and will continue such support in the future.

Staff and Staff Organization 

Project director for the- proposed'implementation grant will be Mr. Frank J.
Nuzum. Mr. Nuium' will be assisted by one graduate assistant and one secretary.
Dr. Richard A. Ball, Department of Sociology, will serve as consultant.

dr
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APPENIOIX A

In-Service,Training -Program at West Virginia Penitentiary



WEST. VIRGINIA PENITENTIARY
Moundsville, West, Virginia

1. 145

A training program for the custodiall officers of the West Virginia'Peniten-
tiary which consists of,ninety. (90). classroom. hours of.training.which is compulsory
and_no,vacation or sick leave will be_given.to compensatelors yegular dayi off.

Each officer taking this, course will be required toj)e'in attendance for
not less than seventy-five percent(75%) of the classroom .instructions and to'
have a general, average of seventy percent (70%) or more in order 'to be awarded
a certificate of graduation.

Through the sponsorship-of the A.F.L.-C.I.O: we can.now give each new
officer eighteen (18)._weekS:pf . on-the-jobtrainingt _as well as tWelVeH(12) weeks
extensive training for corporals and sergeants whiCh,will:be used as instructorS.

Effective August 15, 1966 as each new officer is hired, he will start on
the on-the-job training at that time and such will be his regular shift and
will be with full pay and all other benefits available.

,A training program for the custodial officers of the West Virginia Peniten-
tiary consisting Of the ninety (90)'classroom hours will be held from August 15,
through October 17, 1966.

The daily class will be held Monday through Friday from 7:30 AM to 9:30 AM
for the members of - the guard force who have not.had.training, .'plus eight(8) hours
per day, on-the-job training which will be for forty. (40) hours per week for
eighteen (18) weeks. There will also be twelve (12) weeks of extensive training
for sergeants and corporals.

O.

W.
P.
A.
J.
G:
C.
E.
M.
H.
I.
J.

C. Boles, Warden
M. Coiner, Deputy Warden
0: Wallace, Assistant Deputy Warden
E. Barlow, Captain
Pelosi, Lieutenant
Mugnano, Lieutenant,
Hall, Lieutenant
Hart, Lieutenant
Tingler, 'Lieutenant
ArtimeziLieutenints
Tegg','-Lieutenant
Allen, Lieutenant
Buckberry,,Lieutenant

Chauncey H.' Browning, Jr.

C. Robert Sarver

Captain Charles- Ray

Lt. Carl Cain

Dr. Currance

Sgt. G. C. Hamrick .
(Instructor)

West-Virginia Penitentiary

-:GUEST-SPEAKERS

.Commissioner of Public Institutions

1Director, Division of Correction

Peace .Officer Training

City Police_Department, Fairmont West Virginia

Charleston,:West Virginia

Department.of.Public Safety
Moundsville, West Virginia

Cpl. Grib'bens
(Instructor)

Department of Public Safety
Shinnston, West Virginia
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AUGUST 15, 1966.

15

16

7:30 to 9:30 am

7:30 to 9:30 am

Importance of'Training

Custodial Controls &
-Security Safeguards

Chauncey. H. Browning, Jr.

Barlow, Hall, Pelosi.

17 7:30 to 9:30 8M Custodial Controls & Barlow, Hall, Pelosi
Security Safeguards

18 7:30 to 9:30 am Custodial Controls & Barlow, Hall, Pelosi
Security Safeguards

19 7:30 to 9:30 am Custodial Controls & Barlow Hall Pelosi
Security Safeguards

22 7:30 to 9:30 am• Custodial Controls & Barlow, Hall, Pelosi
Security Safeguards

23 7:30 to 9:30 am Custodial Controls & Barlow Hall, Pelosi
Security Safeguards

24 7:30 to 9:30 am Custodial Controls & Barlow, Hall, Pelosi
Security Safeguards

25 7:30 to 9:30 am Custodial Controls & Barlow, Hall, Pelosi
Security Safeguards

26 7:30 to 9:30 am Custodial Controls & Barlow Hall, Pelosi
Security. Safeguards

29 7:30 to 9:30 am Laws Governing Penal Insti-
tutions & Rules'& Regulations

Wallace Tagg, Mugnano

Governing Officers & Inmates

30 7:30 to 9:30 am Laws'Governing Penal Insti-
tutions & Rules :.& Regulations

Wallace Tagg, Mugnano

Governing Officers & Inmates

31 790 to 9:30 -Laws Governing-Penal Insti- -
tutiontr& Rules 1,Regulations

Wallace, Tagg, Mugnano

Governing.Officers'& Inmates

SEPTEMBER

1 7:30 to 9:30 am 'Laws Governing Penal Insti-
tutions & Rules & Regulations

Wallace, Tagg, Mugnano

Governing Officers & Inmates

7:30 to 9:30 am. Laws Governing Penal Insti-
tutions & Rules- & Regulations

Wallace, Tagg, Mugnano

Governing Officeri & Inmates

6 7:30 to 9:30 am Rehabilitation - C. Robert Sarver

7 7:30 to 9:30 am Rehabilitation C. Robert Sarver

8 7:30 to 9:30 am Rehabilitation C. Robert Sarver

-2-
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9 7:30 to 9:30 am Laws Governing- Penal Insti-

tutions & Rules & Regulations
Wallace, Tagg, Mugnano

Governing Officers & Inmates

12 7:30 to 9:30 am First Aid Cpl. Gribbens & Les.
Artimez & Buckberry

13 7:30 to 9:30 am First Aid Cpl. Gribbens & Les.
Artimez & Buckberry

1-

14 7:30 to 9:30 am First Aid Cpl. Gribbens & Les.
Artimez & Buckberry

15 7:30 to 9:30 am First Aid Cpl. Gribbens & Les.
Artimez & Buckberry

•
16 7:30 to 9:30 am First Aid Cpl. Gribbens & Les.
IL Artimez & Buckberry.

19 7:30 to 9:30 am First Aid Cpl. Gribbens & Lt's.
Artimez & Buckberrys_

20 7:30 to 9:30 am First Aid Cpl. Gribbens & Les.
kt-

21 7:30 to 9:30 am Sex Perversion

Artimez & Buckberry,

Lt. Cain

22 7:30 to 9:30 am Self Defense Tactics Warden Boles & Lt. Hart

23 7:30 to 9:30 am Self Defense Tactics Warden Boles .& Lt. Hart

26 7:30 to 9:30 am Self Defense Tactics Warden Boles & Lt. Hart

27 7:30 to 9:30 am Self. Defense Tactics Warden Boles & Lt. Hart

28 7:30 to 9:30 am Self Defense Tactics Warden Boles & Lt. Hart

29 7:30 to 9:30 am Self -Defense Tactics Warden Boles & Lt. Hart

29 7:30 to 9:30 am Guest Speaker

30 7:30 to 9:30 Guest Speaker

OCTOBER

3 7:30 to 9:30 am Guest Speaker

4 7:30 to 9:30 am Firearms Training Sgt. Hamrick and Les.
Allen & Tingler

5 7:30 to 9:30 am Firearms Training Sgt. Hamrick and Les.
Allen & Tingler

6 7:30 to 9:30 am Firearms Training Sgt. Hamrick and Les.
Allen & Tingler

7:30 to 9:30 am Firearms Training Sgt. Hamrick and Les
Allen & Tingler

10 7:30 to 9:30 am Firearms Training Sgt. Hamrick and Lee.
Allen & Tingler
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11 7:30 to 9:30 am Firearms Training Sgt.. Hamrick . and Les.
Allen & Tingler

12 7:30 to 9:30 am Federal, State, County &.Local Guest Speaker d,Law Enforcement Agencies

13 7:30 to 9:30 -am Federal, State, County & Local- Guest Speaker
Law Enforcement Agencies

14 7:30 to 9:30 am Federal, State, County & Local Guest Speaker
Law Enforcement Agencies

17 7:30 to 9:30 am Graduation Warden Boles and
Deputy Warden Coiner

I.

I.

A
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Division of Correction In-Service Training Program
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PROGRAM

IN-SERVICE TRAINING PROGRAM

WEST VIRGINIA DIVISION OF CORRECTION

JACKSON'S MILL

WESTON, WEST VIRGINIA

JANUARY 28) 1968 -FEBRUARY 2, 1968

C. ROBERT SARVER DIRECTOR

DIVISION OF CORRECTION

OPENING SESSION

6:00 p.m.

Welcome C Robert Sarver

Individual Evaluation  William K. Valko

Movie  "ODDS AGAINST"

Entertainment  The Mountaineer Ramblers
WVP Gospel Singers

Adjourn

Monday, January 290 1968

8:00 am   Objectives of In-Service Training
William K. Valko

9:00 a.m.  History of Criminology and Penology
Dr. Harold N. Kerr

10:00 a.m.   Coffee Break

10:15 a.m.  The Laws of Correction in West Virginia
C. Robert Sarver

11:15 a.m. The Role of the Police Officer
Sergeant John T. Gribben

12:15 p.m.  Adjourn for Lunch

1:30 p.m. The Role of the Courts
Judge William Thompson

2:30 p.m. Coffee Break

2:45 Pomo  Group Assignments
Group Discussions

•
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Monday, January 29, 1968
(Cont 'd)

4:14 p.m.  Group Reports

4:45 p.m. Adjourn for Dinner

Tuesday, January 30, 1968

8:00 a.m. Theory and Practice of Probation
C. Robert Sarver

9:00 a.m.  The Role of the Institution
C. Robert Sarver

10:00 a.m. Coffee Break

10:15 a.m.  Inmate Orientation and Classification
Dr. Robert B. Kerns

11:15 a.m.  . .The Role of the Parole Board
Robert E. Kuhn, Chairman

12:15 p.m.  Adjourn for Lunch

1:30 p.m.  Adult Supervision
John E. Lynch

2:30 p.m. Coffee Break

2:45 p.m.  Responsibilities of Correctional Officers
William K. Valko

3:45 P.m.  Group Discussions

4:45 P.m-  Group Reports

5:15 p.m. Adjourn for Dinner

Wednesday, January 31, 1968

8:00 a.m.  . .The Role af the Chaplain
Rev. Oren N. Rencau

9:00 a.m. Counseling (Juvenile Institutions)
Paul Legg

10:00 a.m.  .. Coffee Break

10:15 a.m. • Counseling ,..11L,

11:15 a.m. 
Lin-)

'
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Wednesday, January 31, 1968
(Cont 'd)

12:15 p.m.  Adjourn for Lunch

1:30 p.m: Juvenile Supervision
David W. Jordan

2:30 p.m. Coffee Break

2:45 p.m.  Group Discussions

4:15 p.m.  Group Reports

4:45 p.m. Adjourn for Dinner

8:00 a.m.

41 9:00 a.m.,

Thursday, February 1, 1968

Discipline in Adult Institutions
Frank J. Nuzum

Discipline in Juvenile Institutions
Paul Legg

10:00 a.m.. • • O  Coffee Break

10;45 a.m.   Alcoholism Programs
Joseph Pinkston

11:15 a.m. Venereal Disease Control
John Shomo

12:15 p.m. Adjourn for Lunch

1:30 p.m. Vocational Rehabilitation Programs
Carl Anderson

2:30 p.m. Coffee Break

2:45 p.m. Education in the Institution
Whymond Riley

3:45 p.m. Group Discussions

4:45 p.m. Group Reports

5:15 p.m. Adjourn for Dinner

-3-
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Friday, February 20 1968

8:00 a.m.  Public Relations and the Correctional Officer
William K. Valko

9:00 a.m. The Residents' View of Corrections
Edwin Scheffler

10:00 a.m.    . .Coffee Break

10:15 a.m. Evaluation

10:45 a.m. Group Discussion and Questions

12:00 Noon  Adjournment

101

I.
1

1.

I.

-14-
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Agency Survey Instrument and Recapitulation of Results
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In answering the following questions please-keep-in- mind their basic
purposes: How-much-need -is-there'forthis-type-of program?

1. To what- extent- do- you-fiel-..thatl.-.this program -would,increase the
prbfessional attitude- toward-.corrections7among--your personnel?

2. To what extent - doyou-feel:that- your;personnelwould be receptive
" to this program?

3. To what.degree.do- you feel:-..thatthis:program. would- benefit your
organization?

4. At presentdoyowhavea7;training:program -within- your.organization?

a. yes
b. no

If yes please-give-a:short7ontline-of-itsTfunctions, results, etc.

-1-



5. To what .degree - would:It-bwpossible-for:theprogramthatwe-are initiating
and: your program:to-,compliment*:each other?

6. To what.degree.would- you.be- willinutcr:support-Ahis program?
1

a. Financially?

b. Manpower?

c. Facilities?

d. Other

7. What. reservations:would7youlaave7towar&this program?

ADDITIONAL REMARKS:

-.2-



In answering. thelollowing questions-pleamkeep-in-mind .their basic
purposes:. What-resources, including -facilities,:manpOweriand finances, are
immediately available - for:the- development:andAmplementation'of,this program?

1. To what extent'vouldthe:preientLfinancialsituation of your
organization-allowyou7Ap7participateAn- this program?

• . To what extentcan- you- spare" peoplettyparticipate in this program?

3. What facilitiesTdoes7:your:organizationhave:that. we- might be able to
use to .improve7and/ovexpeditethis program?

• 4. What is-the:.total:manpower7of:yourorganization?(Please specify by
catagoriesi - that-is,:top7managementmiddle:management-; line people; etc.)



•
5. What is the'annual-turn-over:rateof- yourpersonnel?

• (Please- specifTbyspecific-catagories) -
/

ADDITIONAL REMARKS:

-4-
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In answering the following- questionsplease.keep in mind their basic

purposes: What are the'prevailinulevelsof.professional knowledge and
competency among your_personnel?

1. What- percentage.of - your_personnel-have attained the educational
levels indicated? . '

a. Be1ow.:eighth7=gradawithdrawal

b. Eighth-gradecompletion''"

c. High-schoOl-withdrawal:(9ihru 12)-

d. High schoolgraduates .

e. Junior college

f. Bachelors

g. Masters

h. Doctoral

i. The above shouldrotalAOML In percentage
have at,tended . occupational-or vocational-training courses.

(Please specify by courses)

2a. How many of- your personnel-havebeen- introduced to any type of program
that is similar to the onewe7are initiating?

-5-
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2b. Please.summarize7:the.-Attitude7of7the.majority. of the participants.

3. Please -summaritethe:receptiveness,:pfiyourTpersonnelto.most types ,o
.educationaily-geared'programiT

4. What ieryouv.feeling..-.toward.:such71c.progranrbeinginitiated to include
your organization?

ADDITIONAL REMARKS:

I.
I.

I.

I.

-6-
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The primary purpose -of.this section'of- the questionnaire is to get an
overall picture of the employment-qualifications,- classification and salary
schedules, promotiOns,- and incentives:for continuing education in Corrections
within each organization.

1. Please-list- accordiwto:prioritrthe five most: mportant qualifications
necessary,-withiniyour:organization,:priorto employment.

a.

b.

C.

d.

e.

2. What specific•guidelines- does- your-organization - employ in regulating
promotions?'

Aualifications-forpositions:within:your:organization'are determined
according to: what criteria?
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4. what type of -incentives does:your:organization of fer its- personnel in•
the-way'Of- educationaL,and/orprofessionalimprovement? •

ADDITIONAL REMARKS:

NOTE: Pleage.forward. any:printed:material:pertaininvto- your organization
such.as- tablesoU.organizatiore,;brochtres,:job specifications,'
classification'and-salaryschednles, programs, etc.

Date

-.Organization

.:Name:,oUperson:preparing report

 Position
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The Inter-Agency'Committee:maeting:began:on the morning of April 10 at

nine o'clock in the Kanawha- Room of the'Mountainlair of the main campus

of West Virginia University: -Thermeeting was brought'to:order by Mr. Frank J.

Nuzum with a-brief presentation- of:Troject:policies_and_a:recap of what had

been accomplished to,date..Those.members as well- acthe agencies which they

represent are listed'as follows:

Project Director: Frank J. Nuzum

Graduate Assistants: Jane Hamerick
- Jack Dorminey

Secretary: Mary Connell

Program Coordinator,
Division of Correction: William K. Valko

West Virginia'Department-of. Welfare,
Division of Child Welfare:- FrankG. Shumaker.

Supervisor of Social Services,
Division of Vocational:Rehabilitation::.:David H. Cleland

Coordinator, Staff Training,
Division of Vocational- Rehabilitation: - June Banks

Director of Training,
State Police Academy: Lt: J. R..Buckalew

Director,
Institute for Labor Studies:: R.:W. Humphreys

Regional Coordinator,
Division of Alcoholism: John C. Key

Supervisor,
Division of Alcoholism: Donald R. Dancy

A letter was sent -to-thw:above4istedagenciespertaining•to an agency •

personnel planning-conference - regardinvaComprehensiveTraining- Program for

West Virginia Correctional" Personnel. - The- theme. of:the_meeting: was to deter-

mine training needs,geared -toward - a comprehensive-, understanding, of inter-

agency relatiOnships•so-that:the.rehAbilitation process for the public offender
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might be accomplished More'effectivelyIt- was suggested by Lt. BuckAlew that,

the goal of the training'sessiolvisto.instillin.a.stUdent the importance

and lasting effecterhiscontact--witfrthe7individual._(offender) has on his out-

look toward socieWandIhitlOgillingnesstol)erehAbilitated:and-to:provide the. . 4

,student.with-the knowledge-and:skillto'perform- his,duties..”. The purpose of

the two day'planning-session'was:,to2give."direction:to:the':curriculum committee

which will be composed of representatives'from:the Division of Clinical Studies

of West yirginia'University'and'other-participatingcolleges and universities

pertaining to those training needs which-are'related.to .the agencies involved.

The meeting adjourned at five o'clock.

The meeting• resumed discussion and planning at:. nine o'clock on April 11:

In an effort to delineate' the scope.of .a. comprehensive_training program designed

to enhance the effectiveness- of -efforts"..towardtthe.rehabilitation and treatment

of the public offender,' a'three- pronged approach.totraining needs was developed

in outline form.' The committee' suggested from

all 'participating' agencies 'be' enrolled:, in, the' pilot:. training' program..Cost

estimates - for- the:proposedfivwdaTsession7woulCbw.approximitely $50 'per student

plus travel-.expenses'to Morgantown;Jiest%Virginia._:Themeeting adjourned at

three o'clock .with'.all"members. aensinra-need'and'enthusiasm for Such a train-

ing program.



J

I.

The scope of'a comprehensive•training:program,for Correctional Personnel
to enhance the effectivenessA,U:effOrts•toward.rehabilitation of the offender.

•
Development:oU:altheoretical:base::ofunderstanding
A. The offender

1. - Psycho-social-cultural-economic-educational factor
B. The agencies

1.: Philosophy
2. Objectives

• 3. Policies and procedures
C. Community . . .

1. Attitudes-Positive.-..and:negative effects
2. Resources-available-and needed
3. Agency-community relations.
4. Public education

D. Current Services (availability utilization)
E. Potentials for inter-agency- cooperation

II. Knowledge
A. Behavior .

1. Personality dynamics
a. Drives

2. Emotional disorders
B. Law '

1. Criminal et alp
2. Incarceration
3. Court .decisions (state,.

C. Social milieu aspects
1. Social stratification

a. Group and individual
2. Norms (deviancy)

a. Deviant behavior
b. Appalachian culture

3. Prison culture
4. Deliquent sub-culture

D. Human relations
1. Interpersonal relationships

a. Staff-offender
b. Offender-offender

E. Leadership
1. With the offender

Skills
A.

2.
B. Communication

1. Effective report writing
2. Effective listening
3. Body language
4. Terminology

C. Coordination of services
1. Community organization
2. Case conference

information gathering
1. Interviewing

a. Establishing rapport
b. Practicing self-control
Whole-man concept

district and: federal court)

realistic mobility (stresses of upward mobility)

• t•

-1-
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D. Therapeutic techniques
1. Counseling

a. Individual
b. Group
c. Family.

2. Selective discipline
E. Preventive techniques

1. Recognition Of potential problems
2. Taking appropriate coordinated action

a. Fostering the provision.of.broad community services e.
appropriate recreation- as - a prevention

3. Early-case findings
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VITA

TODD H. BULLARD

150 South Mineral Street
Keyser, West Virginia 26726

PHYSICAL DATA: Height,.6'2"vweighr, 220; - health-,,pccellent;
Born in Wheeling,:West-Virginia,.May-31,. 1931;
Parents (living): 'Luther - Todd, and Virginia- Netting Bullard

114 - Wheeling_Avenue
Wheeling, West Virginia

• EDUCATION:

Institution 

Triadelphia High School
Wheeling, West Virginia

Bethany, College
'Bethany, West Virginia_

West Liberty State College,
West Liberty, West Virginia

West Virginia University
Morgantown, West Virginia

University of Pittsburgh'
_Pittsburgh, Pennsylvania'

Field

History

History ;and. Science'

Political Science

Political Science

Degree and Date

Diploma-I949

B.A.71953

M.A.-1956-

Ph.D.-1964

Senior class president; social fraternity president; member, Pi Sigma Alphs national
political science honorary; various academic honors in graduate work.

EMPLOYMENT:

Employer 

W.. Va. State Penitentiary

Vest Virginia University

West Virginia League .of
Municipalities

University of Pittsburgh

Bethany College

Title Dates

Director of Education •1953

- Research - Assistant, Bureau for
- Government Research (half-time) 1956-57

• Assistant Director (half-time) 1956-57

Graduate Teaching Assistant, 1957-59

Assistant Professor.of Political
• Science & Director of Falk Program •

• in Practical Politics • 1959-60

-1-
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TODD H. BULLARD

EMPLOYMENT (continued)

Employer

West Virginia University:.

West yir inia University

Potomac State College of '
'West Virginia University .

,
Potomac State College of

West Virginia University -
-

Summer Employment:

VITA

Title '-Dates.

',SeniorAlesearch Analyst, Bureau
• .for:GovernmentResearch. 1960-61

Director,..Parkersburg,Branch; Assistant
• Professor:of Political Science; Senior
Research. Analyst, Bureal(for.Government
Research • • 1961-63

'Academic Dean and Professor of
'Political Science 1963-64

President and Professor of
Political Science 1964-•

Research.work:on personnel classification for Pennsylvania
Economy.Liague,A.958; Instruction in,the graduate program
in Political science at West Virginia University, 1959.

Extension Teaching: Ohio University-(Hartins Ferry, Branch) 1960;
West-Virginia University, 1961.)

PUBLICATIONS:.

Author (with Eugene R. Elkins)_of'Manual:of:West'Virginia Municipal Government 
(Morgantown: Bureau for Government Research,. 1957.)

Author of a number of .unsigned -articles.in the West Virginia Municipality,
official magazine.of.the:West:Virginia:League of. Municipalities.

Author of.Labor:an&the;Legislature:(Morgantown:- Bureau for Government Research, 1965).

RECENT PROFESSIONAL ACTIVITY:

Participant, Eastern Regional Seminar-of:the,American Political Science Association,
"political Science for•the Sixties," Rutgeii University, 1960.

Member, Committee of Five .to advise-theTWestNirginia State Board of Education on
the establishment of- Branch- Colleges, 1962.

Chairman, Interim Committee.for- the. Study-of Post. High School Vocational-Technical
Education in West Virginia, 1965. .

Member of a survey - team of .four:for.the-study,oLthe.American School of Tangier,,
Morocco. Study CoMpleted.under..grant.from U.S. Department Of State, 1965.:

I.

-2-
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TODD H. BULLARD, VITA

RECENT PROFESSIONAL-ACTIVITY-.(continued)

Chairman, Task- Force -for-theStudyoUlranch; Junior, and Community Colleges in
West Virginia, 1965766.: . _

Chairman, Task Force-for'the•Study-of7Vocational Technical, and Specialized
Education- in•WestVirginia,.1965-66. •

Member, Commission.on- Instructioni-American - Association:of Junior Colleges,• 1966-69.

Member, Commission' onColleges-and:Universities,.North'Central Association of
Colleges and-Secondary -Schoolsi-1966.4970; _

Chairman, Committee on Promotional Activities, West Virginia Association. of
College and University Presidents, 1967.

CIVIC ACTIVITIES 

Co-chairman, Golden Gifts'DivisioniCountyUnited Fund 1965-66.

Member Executive Committee Countr.United Fund, 1966.

Member, Board of Directors, County: Unitect.Fund, 1967.

Member, Executive Committee,144.Va: Citizens for a_Constitutional Convention, 1967.

Chairman, KeYser- Area- County'United.Fund.Campaign, 1967..
Member, Committee for the Establishmentof••a•KeyserCommunity Center, 1967,

ORGANIZATIONAL MEMBERSHIPS 

American Political- Science- Association
West Virginia Association'of:College-and'.University Presidents
Keyser Rotary Club
Keyser-Mineral County Chamber' ofCommerce

FIELDS OF PROFESSIONAL INTEREST:

Higher education administration;- state and -local government and, politics; national
political parties;• legislatures and legislation.

MILITARY SERVICE:

Served as an enlisted man 1953-55 in- the U.S. Army. Honorably discharged after
service in Germany.

MARITAL STATUS:

Married June 6, 1953; five children

••••
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DIVISION OF SOCIAL SCIZNCE

BLUEFIELD STATE COLL• EGE
BLUEFIELD, WEST VIRGINIA 24701

Dr. Frank J. Nutum
Project Director
933 Dudley Ave.
Morgantown, West Virginia

March 15, 1968

Dear Dr. Nuzum:
:

In answer to your correspondence of March 6, I have had
no affiliation with any of the correction agencies in the
state of West Virginia or any other state.

I am a native of Chapel Hill, North Carolina, where I
attended North Carolina College at Durham. I have been in
the state of West Virginia since September, 1964.

I am a veteran of the Korean War, 1951-53. I served
fourteen months with the 7th Army in the European Theatre.

I have a M.A. degree in the field of history with minor
area in sociology and education. I have worked in the field
of Social Science for ten years, where I have repeatedly
handled the courses in American History and occasionally the
basic American Government course. In the European sequence,
I have handled repeatedly the survey courses in Western
Civilization and the advanced courses in European History
from the Middle Ages to the present.

At:the various institutions I have been affiliated with,
I have had the opportunity of working closely with student
organizations; such as: . the student council, Social Science
Club, and some community agencies.

I hope this covers most of the background information
that you were seeking in your letter to MB of March 6. If
not, I will be glad to furnish any other additional informa-
tion along those lines.

'Sincerely yours,

140t. •
:Iessie Dorsett



BURKE, JAMES KENNA

Home Address: 166 C Street, Keyser;-West Virginia

'Born: Newburg; ':West Virginia, December 24, 1908

Parents: - (Deceased) John and.Elizabeth (Plummer) Burke

Marital Status: Married Mildren Lawrence, Sept. 5,1943, no children

Education: Newburg High School, West Virginia, Diploma 1927

Fairmont State College, W. Va., A.B. Social Studies 1932.

W. Va. University M.A. Political Science 1945.

Employment: Newburg High School, teacher, 1932-40

Tunnelton High School, teacher, 1941-43

Newburg High School, teacher, 1943-45

Potomac State College, instructor, 1946-54

Administrator, Potomac Valley Hospital Keyser, W. Va., 1954-57

Potomac State College associate professor,' 1957-

Community.
Activities:. - Past Pres. Rotary- ClubrBoard .of Directors, County United .

Fund: Chairman, Health Services and Research; President,,

Mineral County Board-of. Health;. Past Pres., N. W. Deanery;

Board of. Directors;- Blue•tross•and Blue Shield of No. W. Va.;

• Pres. St. Mary's. Credit:Union;.Board of Directors, Potomac

Council Boy Scouts:of. America; Judge, National 'Debate Tourna-

ment - U.S..Military Academy

Professional
Member, West Virginia Education Association, National Political

Science Association Omicron Pi, National Education Association

of Higher Education.

Honors:

Publications:

Pi Gamma-Mu; Honorary Social Science Society Who's Who in

/American Education.

Research for West Virginia Legislature on Gross Sales Tax for

United, States 1944; Thesis on Unemployment- Insurance for West

Virginia
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Business Home

Dr. Gary B. Larson, Chairman'
Biology Department'
Bethany College •
Bethany, 'nest Virginia
26032.

Gary Eugene Larson
. P.O. Bct,125
Bethiny West Virginia
26032

BIRTHPLACE: CITY AND STATE

Jersey Shore, Pennsylvania
MONTH

8

DAY

3.0

YEAR

36

CITIZENSHIP

U.S.
MARRIED (YEAR)

1960
CHILDREN (NUMBER)

1
EDUCATION: GIVE DATES OF ALL DEGREES WITH THE UNIVERSITIES FROM WHICH THEY WERE RECEIVED. SHOW SUBJECTS OF DOCTORAL DEGREES

. AND DATES AND DONORS OF PRE-DOCTORAL FELLOWSHIPS. PLEASE TRANSLATE FOREIGN DEGREES AND DIPLOMAS TO AVOID ERROR.

COLLEGE OR UNIVERSITYPRE-DOCTORAL•
,.

DEGREE OR

FELLOWSHIP
SUBJECT DATE -GRANTED

IF NO DEGREE,
DATES OF

ATTENDANCE

State University Of New York at Albany B. S. Biology 6-58

State University of New York at Albany M. S. Biology 6-60
klbany Medical College Pharmacology 9/60-6/6

lutgers University Ph.D. Botany. 10-64

HONORARY DEGREES: COLLEGE OR UNIVERSITY DEGREE DATE GRANTED

PAST AND PRESENT FULL-TIME POSITIONS IN CHRONOLOGICAL ORDER (CONCURRENT POSITIONS TO BE GIVEN IN THE NEXT SECTION). PLEASE GIVEDATES OF CHANGES OF POSITION WITHIN THE SAME ORGANIZATION AND BE SURE TO ENTER COMPLETE CORPORATE NAMES. WHERE NECESSARY,SHOW PARENT.COMPANY OF LABORATORIES, DIVISIONS, ETC.
DATES

TITLE _ SUBJECT : INSTITUTION FROM TO

kssociate Prof-
bAsnr IltIlngy

.
- Biology Bethany College, Bethany, inrestitirginia_94/66

9/1/64

_Present_

6/1/66rissist.Profesior . Biolo_gy Bethany College

Instructor i Biology Douglass College, New BrUnswick, N.J. 9/1/62 6/1/64
;raduate Assist. Botany. Rutgers University - 9/1/61 6/1/62

.
_ .

,

PLEASE TURN OVER AND COMPLETE REVERSE SIDE



PLEASE NO ABBREVIATIONS!
•

• •
CONSULTANTSNIPS, POST-DOCTORAL FELLOWSHIPS AND GRANTS, LECTURESHIPS, MEMBERSHIPS IN NATIONAL COMMITTEES AND
AWARDS. LIST CHRONOLOGICALLY AND GIVE EXACT TITLES AND DATES.

83

0ATES

1•
American Association for the Advancement of Science Council Member

FROM ,

1967
TO •

Present

Grant from, West Virginia Heart Association

24aching A cc:MA • I 4. 3 • V d 4 41 : el I • .

10/1/6" Present

.84Lrellent

' — •

MILITARY SERVICE: GIVE DATES. BRANCH OF SERVICE, FINAL RANK AND ACTIVE RESERVE STATUS.

• MENSERSHIPS IN NATIONAL SCIENTIFIC SOCIETIES CO HOT LIST STATE OR LOCAL GROUPS, NONORARY OR GREER LETTER SOCIETIES. TO PREVENT •
ERRORS. 00 NOT USE INITIAL ASSRLYIATIONS.

OFFICE :MELD • DATE

American SoCietioe Piaik Phrtisitogiits
. . . .
American Association for the Advancement of Science

American Institute-, Of:Itio-3ogicii &lemma.-

rrey

Member of Council

• CHIEF FIELDS OF /OA$T ANDFOR PRESENT 10131EARCH OR INTEREST IN NOT NOME ?NAPO 30 WORDS' IT IS ESSENTIAL THAT ALL ITEMS
IN MIS SECTION ARE ENTERED LEGIOLV 10 -ACHIEVE ACCURACY OF SCIENTIFIC TERMINOLOGY. UA1I 00 IW UM ANY AllilliSVIATIONS •
OR $TMUOLL ALTHOUGH -PUBLICATIONS Alt NOT INCLUDED. ERIBLIOGNAPHY WILL HELP TO SUPPLINERIT You, DATA.

The street of pork ces'-the' heart-rateS, The I treat of Ancoroist 
. .

The hiSeleetriii:p.Otettitle surrounding the recta • it plasteu•

•

IMPORTANTI, Phase de Est fall to esomplas Ohms sodi--

PRINT DUTIES (Percent of dons spoof in oul)

fiaLcipossibles 
 

GNAWIie 
iii=ergrzt=

1 Botany........
22 Plant Iitysiology .
_3 Biorhysics .
4 Bioelectrics

Acad.

Research 5 
Odors

Inafaampacifo)

DessismiDasion
Production
Temkin,
Administration
Considtins
Editing .
Private Practice

LANGUAGE
dammeding sitter
at tacillty)

Ruda. SPoRtins

Fair Eat Felt

rrenca
2 German
3

4

3

• • •
IMPORTANT: PERMANENT ADDRESS AT WHICH YOU CAN ALWAYS BE REACHED. THIS WILL INSURE ou.svun, OF PROOF IN CASE OF CHANGE IN
AFFIUATION AFTER RETURNING THIS QUESTIONNAIRE PLEASE INCLUDE ZIP COOL

•
• 
Biology..Departiont 

•  Bethany College • 

Botha

PARENT. FRIEND. ITC.

W. and We. H.S. Larson

29 Highland Avenue

New York
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Division of
Social Sciences

,FAIRMONVSTATE COLLEGE .
Fairmont-,West- Virginia 26554

March 12, 1968

Mr. Frank J. Nuzum
Project Director
933 Dudley Avenue
Morgantown, W. Va. 26505

Dear Mr. Nuzum:

Regarding your request.for a biographical resume: I was born in
Fairmont, West Virginia on October" 2, 1929.and teas. educated in the Fairmont
public schools prior to high school. .1 attended. Riverside Military '
Academy for four years and graduated from that institution in 1947.

I then attended West: Virginia University for. three years and'l'il
entered the U.S. Army in September of.1950, service in Ft. Benning,
Georgia and Germany preceded an honorable discharge..

Following eleven years of association with my father in the °
furniture business in Fairmont, West,Virginia,.I:returned to Fairmont
State College and was aWarded a Bachelor of Arts degree. with a major in
history and a minor in sociology in-1963...1 then attended graduate school
at West Virginia .University-and.received - the Master of Arts degree in
sociology it 1965.

I taught sociology for one year at West,Liberty State College
prior to returning to my undergraduate.alama:materwhere I.am- now employed
as an instructor in the field of sociology, and I am.currently teaching
Juvenile Deliquency, Social Problems, and Marriage', and the Family.

Sincerely yours,

(47
,

1AW-1.-'1
,Norman Pollock
Instructor. in Sociology
Fairmont' State College

NP:pld
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VITA OF Dr. Car]. L. Schweinfurth

Schools Attended:
Harding College, Arkansas, 1948-49
University of Pennsylvania, 1949-50
University of Saskatchewan, Canada,. 1950-51_
University. ofOregon, 1951-52 (B:S.:in:Social.Science, 1952)
University of F1orida,'1952-54-.(M.A,,'Major- in History, Minor in

Accounting, 1954)
University of Southern Illinois, 1961-64,-(Ph.D. in Political Science, 0

1964).

Military Service:
2 years in U.S. Army Transportation Corps. Served at Ft. Eustis,
Virginia and Camp Kobe, Japan.

Other teaching Experience:
U.S. Armed Forces Institute, Japan.,. 1955-56. .

• Abraham Lincoln High'Schooli - San - Josei . California,'1957-59.
Southern Illinois University, 1959-63., •

.Activities at Bethany College.
1. Associate.Professori . Department - History and Political Science.
2, Coordinator of. International- Projecta.
3. Foreign Student Adviaor.
4. Chairman, 196748'ConvocationizcSub Committee of: Cultural Affairs Committee
5. Faculty Advisor, Delta Tau Delta_Fraternity.
6. Advisor, Mu-Epsilon Chapteri.Phi'Alpha Theta, National History Honorary

Fraternity. .
7. Advisor,-International:Relations.Club.

Director. NDEA. Institute. on'Africaand-:Asia, Summer of 1967 and 1968.

Extra Activities indirectly, related- to . Bethany. College:..
I. ,Member of:Phi. Alpha..Theta,LNatinal:History Honorary Fraternity.

Member: Of Alpha,National'HistoryHonorary Fraternity.
3. Member of American:Bistoricar_Asaociation.
4. Member American PoliticalAcience:Aiaociation.
. MemberJgest Virginia,HistoricaltAisociation.I. '

.6. Member National Associaticw_ofForeignStudent Advisors.
7. -Member of National- Council7for7,the7Social Studies.
,8. Liason member, -R.CA.E.
9. Co-ordinatov,.U.N-..Semester Program:.
10. Member.; Rotary Club of'Weirtoni West-Virginia



ROBERT S. WILSON

Present.
(Since
„Tune/67)

1965-66
(2 years)

1963-65
(3 years)

1959-63
(4 years)

1955-59
(5, years)

--WORK EXPERIENCE

Chairman- and- ProfeasorDepartment'oUPsychologyi-..Davis:and'Elkins
College.,- Elkinw,14est'Virginia726241: . Clinical:Psychology Consultant
to Appalachian Mental HealUvCenteri.VocationaLConsultant to Health
Education and Welfare:Social:Security Division,. Pittsburgh Branch.
Governor's Advisory committee on training in West- Virginia correctional
institutions.

Senior Psychologist,. Division of Counseling, Thejennsylvania State
University,-University -Park,- Pennsylvania 16802._ .

Director, Eastern Maine Guidance. Center, Bangor,. Maine 04451. Lecturer
in Clinical Psychology, University of Maine. Administration of state
mental health program for Eastern Maine4AireCted'staff:oU5 professionals,
interns and students in practicum,Anychological.testing and psychotherapy
with children and'adultsi'consultation to federal, 'state and local agencies.

Psychological Services Administrator, Department_of.Health. Adjunct
Associate Professor of Psychology. :University.of:Hawaii, Clinical
Internship Coordinator, Hawaii-State.Hospital.: Consultant, federal,
state, and local agencies.-Provided.and:supervised_psychological,
psychotherapeutic, educational and. vocational counseling services for
children and adults,i)articipant'in research Projects.

Chief Clinical psychologist.,-:Mental::Health.:Clinic, Oklahoma City,
Oklahoma. -Adjunct AssistantPrOfessor:oLPsychology,.University of
Oklahoma Clinical Psychology-TrainingProgramsupervise, teach psychology
interns,.prsciicum.students.;.'Testing:andpsychotherapy children and
adults, consultation. federal,.state,and'community agencies;

1953-55
(2 years) DirectorilJniversity- Guidance:Center.and_PsychologyClinic, University

of OklahomaiNoimanrpartt7tiMc.AeachingiDepartmentof,Psychology;
Administer.and -.supervise:ipsychologicaLtesting,,psychotherapy, educational
and vocationalguidance:for%collegestudents,• faculty advisers, children
and adults.

1949-52 Assistant.ProfessovviDepartmentLot.Psychology and.: Acting Director,
(3 years) Counseling Centerand:VA:Guidance:Centeri_Kansai_StateUniveraity, Man-

hattan. ''Acted.aa Dean- of. StudentsAn-,Dean'sabsence: Administration'
supervision,', teaching grad-:andundergrad:studentsand.staff in placement
testing, psychological:testingieducationaLand.Lvocational guidance,
therapy with children,and:adults,community, faculty'and state agency
consultative roles.

1946-49 Clinician,.psychometristi -EducationaLand.Vocationalcounselor, (half
(3 years) time) while completingAnctoral-training.:Coursework in Clinical

Paychology (majoaand- Educational and'. Vocational Guidance (minor),
University - of.Oklahoma,.NormanvOklahoma.‘"'

-1-



TRAINING-AND 'COURSEWORK 
' 87

.Post Doctoral 

July 1962 Institute in Existential Psychology and Psychotherapy, Sonoma
State College,.. Calif., under. Rollo ..May, Carl Rogers, A. H. Maslow,
Wm. Lefebre and Wilson Van Dusen.

May 1959 . .Institute on Research in Clinical Psychology, University of
Kansas, "Brain Function - and Personality," under Dr. Kurt Goldstein,
Harry, Harlow, et al.

1955-59 Supervision in• psyChodiagnosisv psychotherapy, administration and
community mental health, Dr. Neil. Kimerer, M.D., Medical Director,

'Oklahoma City Mental Health Clinic andMenninger Foundation
Association, Topeka.

1954-59 Five years personal psychoanalysis, Hugh M. :Galbraith, M.D.
training Psychoanalyst, Menninger Foundation, Topeka,. Kansas.

1954757 Supervision - in•psychodiagnosis, psychotherapy, and educational and
. vocational guidance, administrationand organization of psychological
and . guidance.services,•Univ. of Oklahoma, by Dr. W. B. Lemmon, •
Director Of.Clinical Training, Univ. - of Oklahoma, Norman.

Graduate and Undergraduate 

June 1956: Ph.D. Psychology and education University of Denver.

June 1949 M.S. equiv. and. completion of all doctoral coursework, practica
. and internship in.clinical•psychology, Univ. of.Olkahoma,'Norman

June 1946 B.A.,,Psycholoorfand Political .Science,..Univ. of Oklahoma, Norman..

1939-41 Undergrad work OccidentalCollege, Los Angeles State ,Univ., and
Arizona - Statelinivertity. Flagstaff.'... •

(Transcripts of complete doctoral coursework incounseling and clinical psychology
at Univ. of Denver andclinicalpsychologY .atiUniV.. óOklahoma available upon
request".)

Memberships, etc.

Eastern Psychological Association,
Psi Chi and Phi Delta Kappa
American Psychological Assn. (Since 1951)
Bd. of Directors, PIAP (Proposed Div. of Psychotherapy, APA)
Western Psychological Assn. ..
Southwestern Psychological Assn.
President, National Rehabilitation Assn., Hawaii Chapt.
American Personnel and Guidance Assn. (ACPA, NVGA, ARCA)
Bd. of Directors, Hawaii State Psychological Assn.
Chairman, Certification Board, HSPA, Inc.
American Academy of Psychotherapy.
Governor's Committee on Rehabilitation of the Mentally /11 Hawaii
Governor's Committee on .Children and Youth, Maine ,
President's Committee on Employment of- the Handicapped

Personal Data: Age 41, Married, two children, Health, ekcellent.
'Interest: Community affairs, teaching, writing and research.

-2-
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RESEARCH, PUBLICATIONS, AND RELATED_

•
With Dr. Paul Torrance "Some uses of Q-technique_in estimating student self
concept." Mimeographed. •

1950-1952 Editor, Research Newsletter, Big Eight_Conference_of.Counseling Centers,
Psychological Clinics (8 c011eges.anckuniversities).

1952 "Differentiation as a Central Concept.. n7_Tsychotherapeutic Process"
II'Proceedings - Kansas Academy of ScienceLayrence, Kansas.

1954 In Woolf & Woolf, Student Personnel„McGtawAill,_New.York, 1954.
"Comparison of COunseling Center and Psychologicarclinic Services and
Organization.". '. --.:, -... „.. '• _ • II

1954 With Dr. Din Feder et.:al. "Reseirevinm.l.ater_Adolescence." Review :of
Edncationa“esearch, Ootober',1954...A14Pert ,-Reviewof .research',04
cOonseling'and'paychotherapY), III'1955 Associate Editor,;Szondi Newsletter,.University,of'Oklahoma, Norman. '

1956 Dissertation: "Interrelatedness 'of Some:PsycholOgical Variables and
,

St
of Denver Library, Denver'COlorado....... :: • 

114,

udent'Experience Variablesat Oklahoma," Universitythe_Universityof 

Sept. '58 With Neil B. Kimerer, M. D.and RitaAllisiASW,-"Relitive Effective-

ness Of Differential PaychotheraPyApproachesto -Diaturbe&thildren and
Their parents." Paper presented to Oklahoma.:PsychiatrieSociety.
Submitted for publicationito'jburnal of_Orthoosychiatry.

Sept. '58 "Some Problems in VocationalRehabilitation..of.:Children and Adults with
Severe Emotional Disturbances; MentalRetardation, and Organic Conditions."
Paper - In-Service TrainingConfereuceVeterans!Adminiattation'Regional
Office, Oklahoma City, Oklahoma. : ''..:. %7•::

April '59 "Special Problems in Psychotherapy an&Psychodiagnostics in Child Guidance il
Centers and Community Clinics." Palier:And4anel.dhairman. Annuarconferenoll
Southwestern Psychological Assoc., Medninger:.Foundation, Topeka, Kansas.. '

August '62 "The use of Psychoactive drugs in the facilitation of Psychotherapy."
Private Research project sponsored by Sandoz...Pharmaceutical Company,
unpublished report. ,

July '63 "Some Psychological Factors in Assessing:Independent'Living Potential."
Part report of project vent us law,_DeptfAtocational- Rehabilitation il
with Dr. Robert Spicer, et. al., U.S..:.,Government_Publication.

JAR. '64 "Psychotherapy in Hawaii." American.Aoadepy of psychotherapists Newsletter,
Vol. 9, #1, 'January, 1964.

Nov. '64 "Review of Selected Research On the Psydhopharmacology of Children's
Behavior Disorders." Service publicattowrotLEAstern Maine Guidance
Center, Inc., Bangor, Maine. Dept.. oEllental-Jlealth,. Augusta, Maine.

Nov. '64 Panel Chairman. "Some Current ProfessionalProblems in Psychology and
IIPsychotherapeutic Practice." Tri-StatePsythologiCal Association

Meeting Keene, New Hampshire - Bi-Annual.- 41
May '66 "Cerebral Dysfunction and Community.Mental,Health:" Presented to Mid-State 1

Medical Psychology.Association'Neeting,-,,Altoona,_Pennsylvania.
Oct. '66 "Crisis Intervention tn CoMmunity.MentaLHealth." .Presented to Mid-State

Medical PaychologyAssociation .Meeting,-,Pennsylvania State University,
University Park, Pennsylvania

Oct. '07 "Humanistic Psychology and ModernValueS."......Annual Meeting of WestNirginia 110
. ''.......... . . , .

Philosophical Society.
Feb. '68 Review of "Mental Health and Lower SociaLClasses" Journal of Community

IIMental Health,' COlUMbia'Univereity, New York,
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Elizabeth B. Wolf, Ph.D., Western Reserve; University

At Marshall University since 1960.

Professor of Psychology and Director of University Psychology Clinic.

Phi Beta Kappa

Fellow, American Psychological Association

Diplomate in Clinical Psychology, American Board of Examiners in
Professional Psychology.

Currently:

Chairman: Advisory Board to the Cabell County Mental Health Clinic

Member: Comprehensive Mental Health Center Board

Consultant: Marshall University - 0E0 New Careers Program

Have served:

Chairman: American Psychological Association Committee on
Legislation -- 1961-66.

Editor: Clinical Psychology Newsletter -- 1957-1962.

Field Selection Officer, Peace Corps -- 1963

Consultant: Action for Appalachian Youth, Kanawha Employment for
Youth, Woman's Job Corps.

Listed in Who's Who of American Women and American Men of Science.

Before coming to Huntington was Training Chief for the VA
Clinical Psychology training program in Cleveland.
Previous to that was Clinical Psychologist at Ohio State
Juvenile Diagnostic Center, Columbus, Ohio.
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RICHARD A. BALL

Biographic Data:
Date of Birth: February 28, 1936
Place of Birth: - Newburg, West Virginia
Marital Status: Married--two children

Education
A.A.
B.S.
A.M.
Ph.D.

Potomac State College, 1956.
(Education), West Virginia University, 1958
(Sociology Major--Psychology Minor), West Virginia.University, 1960.
(Sociology: Specialization in Criminology, Methodology, and Social
Organization), The Ohio State University, 1965.

Professional Background:
Field Interviewer, Southern Appalachian Household Survey, Survey Operations
Unit, University'of North Carolina, Summer, 1958.

Research Assistant, Southern Appalachian Project, West Virginia University,
1958-59.

Teacher, Keyser High School, Keyser, West Virginia, 1959-60.
Psychologist (Research and Instruction), The Adjutant General's School, U.s.
Army, 1960-61,

Chief, Central Testing Branch (Administration, Research, and Instruction),
The Adjutant General's School, U.S. Army, 1961-62.

Educational Research Consultant, The Adjutant General's School, U.S. Army,
1962.

Teaching Assistant, Department of
University, 1962-65,

Assistant Professor of Sociology,
Assistant Professor of Sociology,

Sociology and Anthropology, The Ohio State

Indiana State University, 1965-66.
West Virginia University, 1966-Present,

Professional Organizations:
Alpha Kappa Delta
American Association of University Professors
American Academy of Political and Social Science
American Society of Criminology
American Sociological Association •
National Council an Crime and Delinquency

Formal Professional Participation:
Discussant, Military Testing Association Conference, Indianapolis, Indiana,
1960.

Discussant, Military Testing Association Conference, San Antonio, Texas, 1961.
Paper, Indiana Corrections Association Meetings, Indianapolis, Indiana, 1966.
Paper, Ohio Valley Sociological SocietyMeetings$ Dayton, Ohio, 1966.

Publications: "An Empirical Exploration of the Neutralization Hypothesis."
Criminologica, IV. 2 (August, 1966)

Notations: Of Particular relevance to the present position is the fact that I
have- worked asinformiLbonsultant.to the Ohio Youth Commission and with the
Correction's Commissioner of Indiana'while at Indiana State University. I
assisted in the development of a program for the M.A. in Criminology and
Correction. I worked closely with the Education Department of the Federal
Penitentiary at Terre Haute while teaching-Introductory Sociology to an in-
mate class there. My- background combines interest in problems of corrections
and of general education,
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41) Report on Project No. 279 by Mr. Charles V. Matthews
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Southern Illinois
University

EDWARDSVILLE, ILLINOIS 62025

Center for the Study of Crime, Delinquency, and Corrections

April 27, 1968

Mr. Frank Nuzum
West Virginia University
Correctional In-Service Training Project
College of Human Resources and Education
Morgantown, West Virginia

Dear Frank:

I am sorry that, through all of our contacts at the recent
meeting at College Park, I failed to give you your copy
of my report on our visit in Morgantown. I am enclosing
that report and would encourage you to react to it. I
am sure that I failed to cover all of the topics that we
discussed, but I attempted to give my perception of the
general state of organization on your West Virginia Pro-
ject.

I hope that there may be additional ways in which we can
continue our association for your benefit.

sincerely yours,

harles V. Matthews
Director

Enclosure
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REPORT ON CONSULTATION VISIT TO MR. FRANK NUZUM,,DIRECTOR OF CORRECTIONAL
IN-SERVICE TRAINING PROJECT, WEST VIRGINIA UNIVERSITY, MORGANTOWN, WEST
VIRGINIA ON APRIL 2 and -3, 1968. •

After reaching Morgantown, West Virginia, at approximately 5:30 p.m.

on April 2,1 had dinner with Mr. Nuzum and spent:the7.evening with him

discussing the structure of the Correctional Training7Project. and -the

major problems that he saw at that moment. Ifwill-motrepeat the major

components of the structure since these have been reported at length

in Mr. Nuzum's Quarterly Progress Report dated March 30, 1968, as well

as in the original proposal.

The problems which he seemed to be most concerned with centered

around the following items:

(1) The lack of Civil Service status and accompanying good pay

and working conditions for the correctional staff in

West Virginia.

(2) The political situation in West Virginia which rendered the

Office of Director of Corrections and all training programs

somewhat tenuous.

(3) The problem of bridging the transition.betweenfUniversity

resources and the real training needs of_correctional.workers

who are mostly below the high school diploma level in

educational attainment.

(4) A critical'review of'the central traininvinstitntes that have

been held in light of their utility to..the-correctional worker.

The topic of obtaining better working conditions,:for-correctional

workers as a prerequisite to successful trainingenterprises was discussed

at some length. There has been a definite tendency.for the advisory group

tit
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to the correctional-training .project to become an action group working

toward the betterment Of working conditions and, specifically, the -

attainment of Civil Service status for correctionat:emplayees - priOr to

a sizable investment in training. We discussed.several-.mays'in . which

training might.proceed .if working conditions were not_madebetter;'

but, in general, I could not help but agree that this4robably was a -

prime and appropriate topic for the concern of thead4isorrcommittee.

Inasmuch as'they-are a gubernatorial committee,,their,recommendations and

actions in this area should carry some weight.

I was able to be of little help with regard to the.political-,

situation except to be a good listener and endeavor_tm:empathize with the'

problems. However, I-gathered .the chances.are:much,greater than even, that

whoever is elected the next governor will be -sympathetic:to the problems

of corrections and the beginning that has been made.

traininein-West Virginia. 'While the Commissioner,oLzInstitutiOn6 has not

been a Supporter of 'correctional training it:appears:..Ahat his inflUence .is -

waning•relative to that of.the'correctional managers-i=the Department of

Corrections. Hence, the developments in this area, while-fraught with

•
tension and possible difficulties, are. generally.encouxaging.

We spent much of ourtime discussing ways.in whichAt- is possible

to bridge the gap between the correctional worker in West:Virginia

and academicians at various universities and colleges participating on

the Advisory Committee.

Also discussed was the necessity for,14r...NUzum.and.:.:the•correctional

managers to plan training programs to meet:the needs_of.z.correctional

workers and to give detailed - directions and -exercise:_considerable care in

the selection of university personnel to'bridge the gap. 'In particular,'



it was recommended:that_more university personnel be involved in continuous

consultation and development programs such as that which_Dr: Oscar Mink of

the University of West Virginia is carrying on at- the_Pruntytown boys'

institution.

Other recommendations were that

(1) The Department of Corrections increasingly.use_personnel—

selected from within, its Own group for training.and.complement'them with

University personnel rather than giving university personnel major

responsibility for' in-service training.

(2) Courses be developed for extension offerings,for...cortectional

workers at the lowest possible cost and' as near -as,possible to the site

of their work for their educational development...„.

(3) Where necessary, G.E.D. courses leading,to..a_high-schbor

equivalency examination-be instituted for correctionalstaff;'

.(4) They proceed with the plan for the Advilory,Committee'to spend

a night in a cell block at the State prison in.order.tmbetter understand

the,functions.of the professional staff and.the conditions under which the.

prisoners live.

I was fairly'CritiCal-of - the Central Training4nStitnte'in'that it

involved a one-way exercise of lectures from autliorities,from academic

institutions to a fairly"padsive audience. It.. was. recommended that such

Central Training'Institutes be carried on annually_or_aemirannuallY, but

mainly for inspirational purposes and it was.also'-racommended that some

correctional workers closer to the field•of•practicerbe-involved-as presenters

in the Central.Training'Itatitutes. .It.was-recommended-:tharlhe.major

effort in.training'be'put upon-continuing training.Ait:.the-prison,

site -- or at least close to it -- in, which the managers of the institutions
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play a significant role in the planning.

On April 3 the day was spent as follows:

-
8:30-11:00 - Reviewed with Mr. Frank Nuzum, his activities and

the specific structure and activities of the Correctional Advisory

Committee.

11:00-2:00- Met with Dean Ikenberry of the College-Aof-Human

Resources and Education, West Virginia University;.:Dr. Oscar Mink

of the College of Human Resources and Education; and Dr. Ed Stormer

of the same division.

2:00-5:00 - Met with Mt. Frank Nuzum and Dr. Riciaard-Ball, Sociologist

and member of the Correctional Services Advisory Commission.

During the morning and afternoon sessions we, in general;%discussed

the same problems that we had reviewed on the preceding_night; and most

of the direction of my consultation was indicated by these- prior remarks.

During the noon session, I attempted to aid Mt. Nuzum.in-developing the

interest of Dean Ikenberry, Dr. Mink, and Dr. Stormer_in:the Correctional

In-Service Training Project. In general I found.them_almost unbelievably

receptive and innovative in their ideas and concepts. .TheUniversity of

West Virginia, as well as the Department of Correctionsig-indeed'fOrtunate

.to have such a forward thinking department and professors-available.

In conclusion, I"thoUght the visit was very_encouraging'with'regard

to the progress being made in West Virginia. Boththe__University -

and the Department of Corrections seem headed. for_muchbetter-things.

Although the current level of development and sophistication'of'training

of the West Virginia Department of corrections..iaegvereir'retarded due

to past history, I think well-planned action is being4nitiated. This

-4-
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should result in considerable improvement over the next4rearor two,

although Changes in West Virginia will not come all of_a%sudden-and will

certainly be fraught with some difficulties along the way.

cvm/m
4/16/68

L
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Minutes for the first College Advisory Committee meeting:

The meeting was brought to order by Mr. Frank J. Nuzum, Project Director,

at seven o'clock on the evening of March 28, 1968, in Banquet Room B in the

Holiday Inn at Morgantown, West Virginia, with the following members and others

present:

Project Director:

Frank J. Nuzum

College Advisory Committee:

Dr. Carl L. Schweinftrth, Bethany College, Chairman

Mr. Norman Pollock Fairmont State College

Dr. Elizabeth B. Wolf, Marshall University

Mr. Lessie Dorsett Bluefield State College

Mr. James K. Burke, Potomac State College

Dr. Gary E. Larson, Bethany College

•DT. Robert S. Wilson, Davis and Elkins College

Dr. Richard A. Ball, West Virginia University

Resource Personnel:

Dr. Oscar G. Mink, Director, Division of Clinical Studies, College of Human

Resources and Education, West Virginia University.

Mr. C. Robert Sarver, Director of Correction.

Judge William J. Thompson, Executive Director, Governor's Committee on

Crime, Delinquency and Correction.

Graduate Assistants:

Jack Dorminey

Jane Hamrick

Secretary:

Mary G. Connell

Other interested persons were invited and did attend the meeting.

-1-
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After a brief introductory statement, the film "The Odds Against was

shown. The film was a worthwhile and effective medium for setting a productive

climate. Following the film Mr. C. Robert Sarver, Director of Correction,

introduced the Committee to some functional problems concerning correctional

institutions. Judge William J. Thompson Ekecutive Director, Governor's Commit-

tee on Crime, Delinquency and Correction, presented the interrelationships of

the Governor's Committee and the Division of Correction. Dr. Oscar G. Mink,

Director, Division of Clinical_Studies, College of Human Resources and Education,

West Virginia University, explained the functions and goals of "Project 279".

After a short coffee break, the Committee in addition to other interested indi-

viduals formed a group which began the task of setting up the guidelines for

the project. Meeting adjourned for the night at ten o'clock.

At eight-thirty on the morning of March 29, 1968, the Committee met at the

Mountainlair, West Virginia University student union, for breakfast. At nine

o'clock the group moved to the Laurel Room for discussion and planning. A

review of LEAA Grant No. 279 and a recap of progress to date was presented by

Mr. Nuzum. The first problem brought before the Committee was that of Civil

Service being incorporated into the Division of Correction, so that superiors

might have better control over their subordinates, as well as increasing the

professionalism and the salaries of line personnel. A telegram was sent to

Governor Smith regarding the Committee's desire to have the Division of Correc-

tion placed under Civil Service. They (the Committee) also felt that there was

a need for research as well as for education and training within the system.

A data bank, for both staff and resident personnel, was thought to be a future

necessity and should be initiated in conjunction with the project as soon as

possible. A project study and cost estimate was thought to be appropriate.

During the luncheon hour, which was held in the Laurel Room, Dr. Thomas L.
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Blaskovies explained the mechanics of a data bank and expressed. the plausibility

of such a project. as it related to our needs. Dr. Schweinfurth, Professor. of

Bethany College, was elected Chairman of the COMmittee. He was instructed by

the Committee to write a letter to the Governor with a request to visit all the

correctional institutions within the State. Tentative plans were discussed for

the second Committee meeting to be held at the West Virginia Penitentiary in

MOundsville, West Virginia. Only through first hand experience of the conditions

existing within a correctional institution did the Committee feel that it could

suggest effective and productive guidelines within the framework in which the

Project should be directed. At five o'clock, after a thorough recap of discussion

and. planning sessions, the meeting was adjourned.'
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Minutes for the second College Advisory Committee meeting:

The meeting was called to order by Mr. Frank J, Nuzum„ Project Director,

at seven-thirty o'clock on the evkling of May 2, 19682 in the Polynesian Room,

Reilley's Motel, Glendale, West Virginia, with the following members and others

present:

Project Director:

Frank J. Minim

College Advisory. Committee:

Dr. Carl L. Schweinfurth, Bethany College

Mr. Norman Pollock, Fairmont State College

Dr. Elizabeth B. Wolf, Marshall University

Mr. Lessie Dorsett; Bluefield State College

.Dr. Gary E. Larson, Bethany College

Dr. Robert S. Wilson, Davis and. Elkins College

Dr. Richard A. Ball, West Virginia University

Resource Personnel:

Mr. C. Robert Sarver, Director of Correction

Mr. William K. Valko, Program Coordinator, Division of Correction

• Mt, A. L. Rice, Institutional Counselor, West Virginia Penitentiary

Mr. Nuzum opened the meeting with a recap of project activities and progress

to date. He also related to the Committee details of the National Conference on

Correctional Training which he attended at the University of Maryland April 21

through 24. Mt. Nuzum also related to the Committee discussions with Professor

C..V. Matthews, Director, Center forthe Study of Crime, Delinquency and Correc-

tions, Sourhern Illinois University, who visited this project April 2 and 3.
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Discussion with the group began with ideas for the Pilot Training Institute

to be held on the campus of West Virginia University June 17 through 21. It was

felt that the personnel who would conduct this institute would be, in a large

part, representatives from the colleges and universities who were represented

on the Governor's College Advisory Committee as well as by certain agency

personnel. The majority of the educational institutions indicated that this

would cause no particular problem and that they would be very willing to help

with the institute. It was pointed out that an attempt will be made to inte-

grate both the theoretical and practical approach in the program presentation.

Dr.' Larson, Bethany College, indicated that his institution would be happy to

have the institute conducted at Bethany. He hoped that there would be no

objection wherever the institute might be held of students being permitted to

attend.

It was also felt by the group that there should be follow-up as soon as

possible with the colleges who are not participating at this time as well as

other state agencies and to inform them fully as to this project and it's

relationship to state needs.

Mr. Sarver brought to the Committee's attention that West Virginia has been

granted a $25,000.00 implementation grant to the Governor's Committee on Crime,

Delinquency and Corrections and suggested that we might contact Judge William J.

Thompson, Executive Director of this Committee, with regard to possibly coordi-

nating certain types of programs. Meeting adjourned for the night at approxi-

mately ten o'clock.

Friday morning May 3, 1968, the meeting convened at eight-thirty with a

presentation of the proposed Pilot Training Institute. Discussions centered'

around programing particularly with respect to curriculum development. With•

respect to content and methodology it was felt that the people who were called

40,
I.
I.

I.

I.
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upon to cooperate in presenting different areas to be considered should be

carefully screened. These people should approach the subject from a realistic

viewpoint. Initially a theoretical base would be developed and the practical

application of theories and concepts would then follow. It was also pointed

out at this time that inasmuch as many people who would be in attendance at the

institute would not heretofore have availed themselves of the opportunity of

visiting a correctional institution they might well be given this opportunity

about midweek. Since the proximity to the West Virginia Industrial School for

Boys would be the most feasible institution to tour it was felt that this might

be the logical facility to visit.

Upon returning to campus, after visiting the institution, the group would

then participate in workshop sessions for the remainder of the week. Mr. William

K. Valko, Program Coordinator for the Division of Correction has agreed to head

this section of the program.

On Friday afternoon the Governor's College Advisory Committee toured West

Virginia Penitentiary. For most this was the first opportunity that many had

been afforded to tour West Virginia's maximum security institution. At the

conclusion of the tour the Committee met in the visiting room of the Penitentiary

and was entertained by two groups of residents, namely the Gospel Singers and the

Mountaineer Ramblers. These two groups represented a display of musical talent

that was highly complimentary to an adult maximum security institution.

Upon the conclusion of this portion of the meeting and after a relatively

brief discussion of the reactions to the maximum security institution the meet-

ing was adjourned at five-fifteen o'clock.
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ORRECTIONAL PERSONNEL
TRAINING INSTITUTE

Summit Hall
211 Grant Avenue

Morgantown, West Virginia

June 17-21) 1968

The Correctional,Personnel Training Institute is made possible under Law.
Enforcement.Assistance Act Grant No. 279, OLEA, U. S. Department of Justice; the
Division of Clinical Studies, College of Human Resources and Education, West
Virginia University; and the West Virginia Division of Correction.

ROGRAM

Monday June 17, 1968

2;00 pm Registration

5:30 pm Dinner

6:30 pm Opening Session
Greetings: Dr. Stanley O. Ikenberry, Dean

College of Human Resources and Education
West Virginia University

Dr. Oscar G. Mink, Director
Division of Clinical Studies
College of Human Resources and Education
West Virginia University

Institute Briefing: Mr. Frank J. Nuzum
Project Director

7:30 pm "The History of Prisons" - Mr. William K. Valko

8:30 pm Film: "The Odds Against"

9:15 pm Adjourn

P

44- 44. 44- 44. 44. .14.

Tuesday June 18 1968

7:00 -
8:00 am Breakfast

8:30 am Resident's Views - Mr. Willie Thomas

9:00 am Questions and Discussion

10:00•am Coffee Break

10:30 am A Background--"Psycho-social-cultural-economic-educational 'factors" -„
Dr. Richard A. Ball

-1-
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Tuesday, June 18 1968 (Contld)

11:15 am Questions and Discussion

11:30 am Lunch

1:00 pm "Counseling and Psychotherapy-with the Offender"- Dr. Robert S. Wilson

3:00 pm Coffee Break

3:15 pm Questions and Discussion

4:00 pm "The Offender and. the Law" - Prof. Willard D. Lorensen

4:45 pm

5:30 pm

7:00 pm

7:45 Pm

8:30 pm

9:00 am

9:30 am

10:15 am

10:30 am

11:15 am

12:00 n

1:00 pm

1:45 pm Orientation to WVISB Programs - Mr. James If. Facemire Superintendent

5:00 pm Dinner at West Virginia Industrial School for Boys

6:00 pm Observe Reality Therapy Group, West Virginia Industrial School for Boys

7:00 pm Group Discussion

8:00 pm Return to Morgantown

Questions and Discussion

Dinner

"Where Did They Come From and Where Did They Go?" - Mr. William K. Valko

Questions and Discussion

Adjourn

* * * * .31- * *

Wednesday, June 19, 1968'

"Appalachian Culture and Delinquent Sub-Culture* - Dr. Richard A. Ball

Questions and Discussion

Coffee Break

"Interpersonal Relationships" - Mr. C. Robert Sarver

Questions and Discussion

Lunch

Depart for tour of West Virginia Industrial School for Boys (WVISB)

-2
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Thursday June 20, 1968

8:30 am "Psychology and Sociology--and the Public Offender"

SPEAKERS: Dr. Elizabeth B. Wolf
Mr. Norman Pollock

PANEL DISCUSSION WITH AUDIENCE PARTICIPATION

Panel Members: Mrs. June Banks
Mrs. Eloise Crim
Mr. John A. Meacham
Mr. C. Robert Sarver

10:00 am Coffee Break

10:15 am PANEL DISCUSSION Continued

11:30 am Lunch

1:00 pm Case Studies Workshop - 141. William K. Valko

3:30 pm Coffee Break

3:45 pm The Federal Youth Center - Mr. Roy Gerard

PANEL DISCUSSION WITH AUDIENCE PARTICIPATION

Panel Members: Federal Youth Center Staff
Mr. Roy Gerard, Director
Mr. Al Ulibarri, Supervisor Case Management
Dr. Gil Ingram, Chief Psychologist
Dr. Lowell B. Parsons, Staff Pshchologist
Chaplain Robert R. Summer .

5:30 pm Dinner.

No evening session today. Please have critique prepared to hand in
tomorrow morning. ,

*

Friday, June 21, 1968

9:00 am Discussion of Projected Plans for Training Group

10:30 am Coffee Break

10:45 am Wrap-up

11:30 am Lunch

12:15 pm Presentation of Certificates - Dr. Oscar G. Mink

1:00 pm Adjourn
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Mx'. C. Robert Sarver
504 38th Street,.S..E.
Charleston, West Virginia 25305

DIVISION OF CORRECTION

Mr. William K. Valko, Program Coordinator
4115 8th Avenue
Vienna, West Virginia 26101

Mr. Willie Thomas _
Room 7149 1800 Wishington Street, S. E.
Charleston, West Virginia 25305 •

WEST VIRGINIA PENITENTIARY. .
818 Jefferson Avenue
Moundsville, West Virginia 26041

Lt, Manuel M. Artimes
1144 Jefferson Avenue,
Moundsville, West Virginia 26041

Asst. Deputy. Warden William O. Wallace
AD. 2
Moundsville, West Virginia

WEST VIRGINIA MEDIUM SECURITY PRISON
Huttonsvilles West Virginia 26273

Mr. Herman G. Cox, Correctional Officer
Box 244
Mabie, West Virginia

PROBATION AND PAROLE OFFICERS

Mr. David W. Jordan, Juvenile Parole Officer
408 Kanawha Blvd., East
Charleston., West Virginia

Mr,; Paul D. Kyer, Probation and Parole Officer
'Box 181 '
Lewisburg, West Virginia

WEST VIRGINIA DEPARTMENT OF EMPLOYMENT SECURITY

Mr. Herman D. Gallin, State Supervisor
Special Applicant Service
112 California Avenue
Charleston, West Virginia 25305

WEST VIRGINIA DEPARTMENT OF MENTAL HEALTH

Dr. Manuel J. Aviles
Weston StateHospital (2)
Weston, West Virginia 26452

I.
I.

I.

I.
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WEST VIRGINIA DEPARTMENT OF PUBLIC SAFETY

Lt. J. R. Buckalew, Director of Training
State Police Academy
Institute, West Virginia

DIVISION OF VOCATIONAL REHABILITATION

Mrs. June Banks, Assistant Chief
Staff Training
West Virginia Rehabilitation Center
Institute,' West Virginia

WEST VIRGINIA DEPARTMENT OF WELFARE
Division of Child Welfare
State Office Building
Charleston, West Virginia 25305

Mr. Frank G. Shumaker, M. S. W.
Social Worker IV
P. O. Box 508
Princeton, West Virginia 2L710

PROBATION DEPARTMENT INTERMEDIATE COURT
Kanawha County Court House
Charleston, West Virginia 25301

Mrs. Eloise Crim, Probation Officer
1623 A Quarrier Street
Charleston, West Virginia

WEST VIRGINIA BOARD OF PROBATION AND PAROLE

Mr. J. Kenneth Shaver
Box 5087, Capitol Station

- Charleston, West Virginia 25311

Mr. John A. Wilson
P. O. Box #1

'Point Pleasant, West Virginia 25550

FEDERAL YOUTH CENTER
P. 0,; Box 870
Morgantown, West Virginia 26505 .

Mr. Roy E. Gerard, Director

Dr. Gil Ingram Chief Psychologist

Dr. Lowell B. Parsons, Staff Psychologist

Mr. Robert R. Summer, Protestant Chaplain

Mr. Al Ulibarri„ Supervisor of Case Management
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WEST VIRGINIA UNIVERSITY

Dr. Richard A. Ball
Department of Sociology
Old Forestry Building
West Virginia University
Morgantown, West Virginia 26506

'Dr. Stanley O. Ikenberry, Dean
College of Human Resources and Education
West Virginia University
Morgantown, West Virginia 26506

Mr. Willard D. Lorensen
2 Law Building
West Virginia University
Morgantown, West Virginia 26506

Mr. John A. Meacham, Research Assistant
Regional Vocational Rehabilitation Research

and Training Center
Division of Clinical Studies
College of Human Resources and Education
West Virginia University .
Morgantown, West Virginia 26506

Dr. Oscar G. Mink, Director
Division of Clinical Studies
College of Human Resources and Education
37 Old Mountainlair
West Virginia University
Morgantown, West Virginia 26506

Mr. Frank J, Nuzum, Project Director
Division of Clinical Studies
College of Human Resources and Education .
933 Dudley Avenue
West Virginia University
Morgantown, West Virginia 26506

DAVIS AND ELKINS COLLEGE

Dr. Robert S. Wilson
Davis and Elkins College
Elkins, West Virginia 26241

FAIRMONT STATE COLLEGE

Mr. Norman Pollock
Fairmont State College
Fairmont,' West Virginia 26554

I.

I.

I.
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TWENTY QUESTIONS

' (Circle the Correct or Best Answer)

1. Most of the men in the West Virginia Penitentiary are in the age group,
of twenty to twenty-two years.

. Most of the Negroes committed to West Virginia Penitentiary come from
the metropolitan areas of the State. -

• 3. Learning to obey strict rules within an institution is a good experience
because it teaches criminals self discipline and greater respect for laws.

4. It may be best to use socially unacceptable people to teach socially
acceptable behavior.

• 5. The "telephone pole" prison is a."skyscraper". structure.

• 6. If we search long enough we can eventually find the cause of every
given criminal act.

• 7. Appalachian delinquency can be understood largely in terms of delinquent,
subculture theory.

F 8. The pre-social criminal type adapts poorly to prison life.

F 9. The pre-social criminal type will profit from psychoanalytic therapy.

F 10. The legal tradition of sentencing has long viewed a convicted prisoner
as having a legal right to suffer no greater punishment than that proper
to his circumstances and offense.

F 11. The current trend of the law is to reduce the requirements for compliance
with technical procedural rules in sentencing offenders to permit greater
use of sociological and psychological expert personnel.

T F 12. The jury is not necessary to insure due process standards for determina-
tions such as sentencing, revocation of parole and the like.

T F 13. The most appropriate,therapy for the anti-social offender is probably
reality therapy rather than eclecticism.

114. Appellate review of a trial judgets sentence is generally available
today when (a) the sentence is too harsh; (b) the sentence is too light;
(c) the sentence imposed is beyond that strictly authorized by law;
(d) none of these; (e) all of these.

15. A prisoner has a right to challenge at least once in some court other
than the court that sentenced him (a) the constitutional validity of
his conviction; (b) the conditions of his confinement; (c) his right to
parole; (d) none of these; (e) all of these.
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Moen

Twenty Questions (Contld)

The Following are Questions of Opinion Rather Than Fact

Circle "SA" if you Strongly Agree with the statement,
"A" if Agree, "U" if Undecided, "b" if _Disagree, and "SD"
if Strongly Disagree.

••••

SA A U D SD 16. The law should provide more punishment for criminals,

SA A U B SD: 17. Prisons should try experimental treatment programs even
at the risk of escapes.

SA A U D SD 18. If a man commits a crime, it's his own fault.

SA A U D SD 19. Most convicted criminals are beyond help.

SA A U D SD 20. Society owes nothing to the convicted criminal.
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I. Pre-test:
A. Measurement
B. Measurement

.

of
of

, RESULTS OF MEASURES OF ATTITUDE

Achievement; Mean Score - 6.7 (W:7 17)
Attitude;

Question
Number: SA A U D SD
16. 0 0 14 8 5
17. 8 7 0 1 1
18. 0 040 4
19, 0 0 • 1 5 11
20. 0.- 0 0 7. 10

-16 7 .El Total

II. Post-test:* .
A. Measurement of Achievement; :Mean Score
B. Measurement of Attitude:** .

- 7014 (N = 14)

Question
Number SA AU D SD
16. 0 1 1 7 4
17. 7 $ 0 1 0
18.. " - 0 0 )4 14
19. 0 0 •0 7 6
20. 0 0 0 6 7

TS 73 Total

Post-test: (60 days after institute)
A. Measurement of Achievement: Mean Score 6,1 (N = 14)

Measurement of Attitude:

Question
Number;
16.
17.
18....
19,
20,

A U D SD
2 2 0 2 8
6 8 0 0 0
0 6 0 6 2
0 0 0 4 lo
o o o 4 lo
75 16 o 16 30 Total
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*Three individuals became ill prior:to the administration of the post-test.
**One individual failed to complete this section.

* 4- * 
• 

1
. Although the Mean Score of the'AOhievement section of the test reflects A

minus .6 difference between the pre-test and post-test we may theorize that with
a fairly sophisticated group, who may have developed preconceived ideas with
respept.to:the:theory.of corrections, the'partioipating - individoalz were much'
more reluctant. to modify their thinking than a'less sophisticated groupWould'be.

The probability also exists that in the area of attitude, some of the flame
kinds of factors. were:operating.

' The possibility exists that initially, upon coming
tute, the participants anticipated "what we were after"
and they responded accordingly,

together for the insti
or "wanted to hear,"

(over)'

4
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Question
Number:

1,
2.
3.
Ile
5.
6.
7.
8.
9.
10.
11.
12.
13.

RESULTS OF MEASURES OF .ACHIEVEMENT

Pre-test . Post-test.
Second

Correct
Answer:

Post-test

True False True False True False

6 11 = 7 7 4 10 true
11 6 13 1 6 8 false
8 9 6 8 4 10 false
4 13 2 12 4 10 true
3 14 0 114 0 114 false
7 10 8 6 10 4 false
8 9 8 6 8 6 false
5 12 7 7 4 10 false
9 8 5 9 6 8 false
10 7 7 7 12 2 false
15 2 8 6 14 0 false
11 6 10 4 12 2 true
16 1 13 1 14 0 false

14. a - 1 a - 1 a - 6
b - 0 b - 0 b - 0
c - 7 a - 7 c - 2
d - 3 d - 5 d - 5
e - 5 e - 1e-2 

15. a - 8 a - 8 a - 6
b - 0 b - 0 b - 0
c - 0 c - 1 c - 2
d - 1 d - 2 
e - 7 e - 3 e - 8

• -

At the conclusion of the institute they were probably even more convinced
as to the "right response." .However, upon removal from the situation and return
to their individual day-to-day responsibilities, operating more in isolation
and independent from the group for a sixty day period, they reverted more closely
to their.: preconceived attitudes and-presituational body of knowledge regarding
the public offender.

. It is our hypothesis that in'dealing with a less. sophisticated group, pre-
conceived ideas can be changedwith greater facility and with a much greater
degree of lasting results.

It is believed that with trainees a major factor is the acceptance and
respect for professional educators and trainers representing institutions of
higher learning.
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RECAP.
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RECAP. RECAP.

PROGRAM EVALUATION

. How would you evaluate the program: Informative Very
Interesting Very
Helpful - , Very 
°thee (explain)  Complimented

On housing , meals and coordination of program

2. Which part of the program did you find to be the most helpful?  Lectures 
by professional personnel and panel discussions with audience parircipation. 

3. Which part 0 the program did you find to be the least. helpful? Case 
studies were too long and repetitious. Discussions on theory were not presented
in "laymen* terms as would be necessary for line personnel. 

4. What items or 'matters of concern should have been included in the program?
Community based problems and programs as related to corrections. Basic 
vocabulary for better communication. More evaluative instruments. 

Do,you favor programs of this nature? Yes XX check one  PT°

Have any of your. opinions or ideas concerning the function and your approach
:,toward corrections changed as a result of this program? YesXXcheck one No

7. What suggestions would you make for future programs? Participation of 
residents representing each of the correctional institutions. More hand-out '
material which can be taken to the various agencies; each agency bring hand-out
material to the meetings. More front line personnel should be included in the
program. Getting legislative bodies involved in the program. Programs for 
inter-agency cooperation. Continuous follow-up after, each program. More
information about the parole and probation ystem. Visiting the institutions 
for first-hand observations of the existing problems.
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Location of Extension CourseslInder--0e:Augptces of

West Virginia University
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EXTENSION EDUCATION CURRICULUM.
SIX INSTITUTES OF TWO HOURS EACH WEEK FOR TEN WEEKS

(Total - Twenty hours, each institute).

These institutes are to be conducted at six separate locations throughout
the State. Correctional personnel stationed in areas remote from central
locations will be enabled to participate. These six institutes will be identical
with respect to content.

The tentative cureiculum will be as follows:

I. HISTORY OF CORRECTIONS

I. The Rite  of the Prison - Discussion of prison systems from early
eighteenth century to the present, and what we are doing now.

2. Nature and Theories of Punishment - Discussion of the rationale for
punishment. Also discussion of exemptions, pardons, and commutations. The
decline of eoreceal and eapital punishment.

3. The Reformatory Mcvemert - The rise of the modern corrections system.

4. Administrative Struetures OrganizatiOnal structures of the various
states and discussion of relative merits of each.

II. THE INMATE SOCIAL SYSTEM

1. The Offender - Who he is. A discussion of the legal psychological,
social anrculteral implications with respect to classification.

2. Facts of Prison Life - A discussion of the real world inside prison
walls, with attention to the physical and psychological effects upon the residents.

3. Characteristics of the Inmate Social System - The elements of a social
institution and the system of norms, roles, and functions. To show that a special
type of community exists within the prison; the difference between the prison
community and the civilian community; the effects upon correction officers; and
the *code* that is developed.

III. THE REHABILITATION PROCESS

1. Pereonality_Devel2pment and Adjustment - An overview and history of
focus in the United States. Personality development in terms of psychological
considerations as they pertain to'the"offender. Popular as well as professional
conceptions of criminality will also be considered.

2. Psychosocial Aspects and Corrections - Dimensions of communication and
interaction and the emotional problems of groups and organizations will be viewed.
The social deviant and society will also be discussed.
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3. The Creative Process - Characteristics of the creative personality factors

that affect creativity, as well as special aids to creativity will receive
consideration. Methods of dealing with real world problem solving will also
receive .attention.

4. Admission and Orientation - The importance of the admission and orien-
tation procedure will be stressed as the initial step to rehabilitation. Initial
checks i.e. medical, dental, etc., are.extremely_important. These procedures
affect a resident's attitude during the entire period of incarceration.

.•5. Preparation for Release and Post Release.- The importance of proper
preparation,for and actual release. The role of the parole officer in post
release programs and contact with the parolee. Agencies for referral will be
discussed.

. .
THE CUSTODIAL OFFICER/PAROLE OFFICER

Objectives of In-service Training 7 Each student.should.understand the
principles and reasons for in-service training. 'Definition of training and the
establishment of realistic goals to be attained will be discussed.

2.• General Responsibilities of a•Correctional•Officer/Parole Officer.
(Session to be split for CO and PO). - A discussion of the general requirements
and . responsibilities - of the job,prior to the specifics. -Aspects of physical
and mental fitness and appearance will be.- discussed.

. . _ . . _
3. - The Wheel of - Correction-- The correctional process from apprehension

to discharge or parole violation. •
. . . .

Emergencies Escapes, fires, •diSturbances,,and natural disasters will
be covered. The need for operational plans will be stressed. First aid in
emergencies will also be included.

5. Counts, Shakedown, Searches, Transportation and'Restraint,.and Contra-
band Control -The methods,and.importance of.these.procedures will_be,dealt with.

6. Supervision - Methods and importance of proper supervision from both a
correctional and parole officer's standpoint will be discussed.

7. Public Relations - All -employees should be public relations experts.
A discussion of the importance of and need for a good program. Also, a'discussion
of the tools available to help accomplish the job:'

V. REPORTS AND COMMUNICATIONS

1. Communications and Administrative Structure - A discussion of the
importance and necessity for vertical and lateral communications at all levels,
both with fellow workers and residents: Also attentionwill be given to commu-
nications skills and the composition of communications.

2. Report Writing - Examples of format, information to be conveyed, and
importance of good report writing will be stressed.

VI. INSTITUTIONAL PRCGRAMS

1.- Physical Fitness - The importance of.physical fitness to ones personal
well being and to his job will he discussed. The importance of the physical

-2



fitness of the resident population will also be stressed.
. . . .

2. VocationarTraining = A review Of types, methods,- and training programs
feasible and available. Collaborating agencies will be pointed up..

,

.3. Academic Training - Importance of education. Basic and new approaches
that are available. Importance to staff and Methods of obtaining same will also
be discussed.,

4. The Use of Volunteers -• To relate the importance'of the use of volunteers
and to • indicate their basic function within the institution.

,S.Entertainmentand Recreation'- The importance ofthese programs and the
various :types will be discussed.

6. Institutional Work Programs - The necessity for these programs will be
discussed.

References for the above outline, are primarily: .
-

Barnes, Harry Elmer and Teeters,
Third edition.. .(Englewood Cliffs, N.

Manual of Correctional Standards.
1966, Washington, D. C.

Negley K., "'New Horizons in
J.0 .Prentis Hall, 19S9.)

The American Correctional

.Correctional Officers Training Guide
1962: New York

Criminology,

Association.

The American Correctional Association.

11111 .. Tools for Trainers, Center for the Study of Crime, Delinquency and Corrections,
Southern Illinois University. 1961. Carbondale, Ill.

Other references were used also and will'be so designated at the time that
all curriculums and programs are finalized. The above mentioned are the primary
references, -

I.

I.

I.

I.
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Memorandum of Intent from Director, Division of Clinical Studies .
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WEST VIRGINIA UNIVERSITY

COLLEGE OF HUMAN RESOURCES AND EDUCATION

'DIVISION OF CLINICAL STUDIES

• MORGANTOWN, WEST VIRGINIA

MEMORANDUM

TO: Frank J. Nuzum, Project Directo
LEAA Project No. 279

FROM: Dr. Oscar G. Mink, Director
Division of Clinical Studi

SUBJECT: Research and Training Center in Corrections.

933 Dudley Avenue
June 17, 1968

26306

Please be advised that the legislative request of the Division of Clinical
Studies, College of Human Resources and Education, West Virginia University,
includes a request for the funding of a Research and Training Center in Correc-
tions to be located at West Virginia University.

This request will be submitted to the January 1969 session of the West
Virginia legislature. If approved the funds would be made available, beginning
July 1, 1970.




