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The purpose of th:s report iz So provide an overview aof  the
Depariment’s participation in  the JTPA Summer Youth Employmernt
Proogram in 1986,

This report presents the responses of Depariment Facilities
to & recent guestiormaire or their participatiorn inm the program.

Tue Departmert’s zarticigation in thiz pragram oovtinued b
eaxpand ir 1286, Im 1284, severn (7)) facilities received a *ohsal
cf 15 carticipants uncer this zrzgran. In 1985, an irncreased
anber of facilities (LE8) &z well az Main OFfFice skeocured an ap-
oragate total of 58 Dawt'::panva. In 1386, the number of par-—
tilizipating fFacilities grew $o 82 whilzs the number of particicanis
covrespondingly increazed too 72

Thizs graowth in the Depariment’z pacticipation In ihi=
program is  highlighted by two Lllustrative graphics on the Fol-
lowing pags.
Jetaber 198& Frepared Byv:

Mary Lze

Smaldarne

14
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! Danald 5. Macdonald
! JUL I5 1987 Frogram Research Specialist IV
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JTPA SUMMER YOUTH EMPLOYMENT PROGRAM: 1986

The purpose of this report is to provide an overview of the
Department?*s participation in the JTPA Summer Youth Employment
Fragram in 1986.

Background. Under Title II-B of the Job Training Partrner—
ship Act, Federal funding is provided for a Summer Youth Employ-—
ment Program.

Under this section of +the Act, eligible persons (based
primarily on income coriterial) under 22 years of age are given
work  experience and are trained in a variety of pre-employment
and work maturity skills.

Initial ¥Year of Department’s Participaticon in JTPA Summer
Youth Pragram in 13984, The Departmernt initially participated in
this program on a systemwide basis iw 1384.

The Department’s involvemewnt in this program began with a
briefing by New York State Department of Labor staff in Octaber
19835, At this briefing, the New York State Department of Labor
staff indicated that the State was divided into a number of
regiong {entitled Service Delivery Areas) for the purpeose of this
pragr-anm. In each Service Delivery firea amn agerncy was designated
to admiviister the program on a loccal level within broad
guidelines. As such, the Department of Labor staff recommended
that each facility contact its local administering agency to
apply for program participaticon.

This information was transmitted ivwm a briefing memoranduam to
all Superintendents in October 13835. A supplemental briefing
menmrandum was sent to all Superintendents in the Sprinmg of 1284,
which responded to facility questicns ow the program.

At the conclusion of the 1984 program, a ane page guestian—
riaire was sent to all facilities concerning the participation in
the oprogram. The results af this survey were presented in &
brief report in Octaber 13984,

Second_Year of Department’s Rarticipation in FProogram: 1985.
This report on the Department?’s invalvement in this pragram in
13884 highlighted the need to familiarize the local administering
agenrcies with the possibilisy oF  considering Department
facilities as work sites.

This i1ssue was raised with the Denartment’s contact gerson
it the New Yark State Department of Lakar. wheo prepared a techni-
cal advisory bulletin cm this ftopic. This bulletin indicated the
possibility of considering Department facilities as work sites.
This technical advisory bulletiv was forwarded to all Service
Delivery Areas in February 13985 (see attached copy).

In Marech 19895, arn  expanded set of briefing materials was

fForwarded by Assistant Commissicomer DeWitt to all Superintendernts
to facilitate their irnvalvemert ir the orogram.




The very brief guestiormaire used in 1984 was apgain for-
warded +to all facility Superiwmtendernts at the end of the 1985
program to generate comparable data and an updated program report
was prepared.

This survey found that the Department’s participaticn in the
pragram increased siphificantly in 19285 as compared to 1984,  The
number of participating facilities grew fram 7 to 15 while +the
aggregate number of participants jumped from 15 to S8, This
repart concluded that this expansion might be attributed +to  the
increasing familiarity of facility staff with the program

ogether with the development of positive working relationships
with the New York State Department of Labor and the local ad-
ministering agencies.

Program Participation in 19865, Im view of the favarable
arawth of this program in 1985, the Department closely adhered ta
this successful pragram model in 1986,

The New York Stsate Department of Labor apain issued a tech-
mical advisory bulletin to  the lacal administering agercies,
which encouraged the use of Department facilities as work sites.
In view of the apparently pasitive impact of this bulletin in
1985, the continued willirmgrness of the New York State Depgartment
of Labor to assist the Department of Correctional EServices in
this area was viewed as a kev element in the Departmenti’s par-
ticipation in this oraogram.

nded set of briefinn materials that was
sgain forwarded to all Superintendents in

= irvvalved facility staff were handled by
1ratow irn the Department’s Labor Relatvicns OF-
artmert’s Praogram Plamming Unit.

Similar ly, %
develaped in 198
1986. The quest:i
the program coor
ice and by the De
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In 1986, the annual cuestiormaire was modified o czeoure 10—
formation on additional ftopics. Duriwg the first two years of
the program’s operation, a need for systemwide data on such
topics as the age arnd sex o the oparticipants was icgentified.
Information o the satisfachary or unsatisfactory proogram gpar-
ticipation was alsa zeen as an impocertant issue. These additionmal
data elements were added 4o the guestianmwalre while ra:afsir; b
orevious length of orne cage.

'h ~h

Survey Resulic. A1l familitizg vesponded tz 5 1o
naire. The respenses oF these fFacilities are surma Qo=
perded Table A.

Conitact Local Adminisiering. fAoency Regardgdivng Fossible
FProgram Participation. RAs ill Jstrated by this appeﬂded table, 32
of these facilities did contact their local administering

agerncies regardine sossible participatior in the prosram.




The facilities which did not pursue the pragram generally
felt the proagram was not needed or appropriate for their institu-—

tion.

Aopraoved As Work Site/Apply For Summer Posiiions. The next
twe guestions inguived whether ocr not (a) the facilityv was ap-—
praved by the local administering agency as a work site ard (b}
if sa, did the facility apply for suwiner pzositions

Of the 32 facilities that contacted their lacal administer—
irg agencies, 28 were approved as work sites and proceeded to
evantually apply far summer positions.

Eight &) facilities did not securs participants after
requesting advthorization to act as a wark site. These facilities
typically encountered problems concerning the inability of the
participants to arrarge trangportation ta the facilities. On oce-—-
casicorn, a lack of candidates interested in being placed in a cor-
rectianal facility or appropriate for such oppartunities alsc
presentad problems.

Facilities Participating in the Sumner Pronramn. total of
20 fac il:*“es took part inm this program. The 20 facilities that
particigated in the program were conprised of six (8) maximun

sec 1P1ty institutions (Aubury, Clinton, Downstate, Eastern, El-
mira and Great Meadow); nine (9) mediam security institutions
{(Arthur HKill, Groveland, Hudson, ML, MoGregotr, Oodensburso, R
leans, Queensboro, Washingtow, and Watarstaowr); amd five {(3) mini-
mum gecurity institutions (Fultor, Lyswn Moantair, Rochester. Camp
Beacow, and Tamp Fharsalia)l.

These 20 siies received an aggregate of

As illustrated by Table 1, bath the number of participating
Fecxlitieu arid the ruumber of Dawﬁi:ipant: have growrn substarn—
tially.

I 1324, zever: (7) facilitiss ruzopived i combived taotal oF
12 temporary summer participarts under Yhis progran. Inm 1288, T
Facilities azm well as Main OFFice reczivid orn agorerate tobal -
28 participarts. In 13886, 20 facilifiasc recelived o tokal of 72
garticinants.




Maximum Security
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Tvpe of Positions.
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As illustrated by Table 2,

the majority

of these participants were in clerical or maintemance aide posi-

tians.
Table 2
FACILITY JOB TITLES OF PARTICIFANTS
Maximum Security 22
Auburr Typists 2
Clinmton Mail & Supply Clerk 1
Downstate Clerical Aides 4
Eastarn Clerical Aides 4
Maintenance Helper i
Elmira Clerical Aszsistants 3
Mail & Supply Clerk 1
Painters =
Fower Flant Helper 1
Great Mmadow Clerical Aides =
Stores Clerlk - 1
Medium Security 2o
Aethuye Kill General Office Workers 4
Sraoveland Utility Fersons 3
Clerical Aides 4
Hudsonm Account Clerk Qide 1
Computer Qide 1
Typing Ride L
Mt. McebBreoor Clerk H
Mail Cler' H
Codenshurg Clerical Ridec 2
Orleans Clerical Aides 4
Queensboro Clerical Aides &
Washingtonm Clerical Rides &
Watartown Clerical Ride p
Mairtenance Rides = .
Mirimam Seourity g
Fultan lerical Aides 7
Lyov Mourdtain Clerk i
Mairnterance RAsziziant 1
Telephorne Jperator 1
Rachesgter Maintenance Helpers =
Camp Beacon Clerical fRides 2
Camp Fharsalia Maintevance Helper : i
IoTen ABBY e & —
ER RN it S
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Sex of Participants. As noted previously, this year’s sur-
vey was expanded to secure information on the sex and age of the
program participanrts. As can be seen firam the following table,
the majority of participamts at all security levels were femalsz.

Table 3
Max imum Mediuam Mivirnam
Security Security Security
Sex Facility Facility Facility eraL
Male = g 5 19
Female 17 26 10 53

Age «f Participants. Table 4 presents the riumber of par—
ticipants categorized by age. The majority (61) of the 78 par-—
ticipants were between 15 and 20 years of age. In gerneral ferms,
individuals of varvirng ages were placed at all security levels.
However, it igs noteworthy that 9 of the {4 participants under 16
years old were placed at minimum security facilities. On the
ather handy 7 of the 22 particigants at the maximum gSecurity
facilities were 20 yozars old.

Table 4

Maximum Medium Mivinan

Sacurity Security Security
Roe Facilitwv Facility —acilivy IOTAL
14 2 1 z =
15 & 2 v bR
16 3 & b i0
17 4 5 Q 2
18 4 7] : i
i3 = z 1 <
z0 K4 5 = 1E
21 O 4 . =
=2 4] 3 ] 3
TOTAL 22 35 13 72




Satisfactory and Unsatisfactory Program Participation.
Another additional area covered by the revised questionnaire was
whether or nat the participant satisfactorily completed the
pragran. This issus was seen as & key element in assessing
cparation of this program.

Table S indicates the number of satisfactory and unsatisfac-—
teay program completions by Ffacility. As illiustrated by this
table, 79% (57) of ithe 72 progran participants satisfactorily
completed the progranm.

enle 5

Maximum SatisTactory Unsatisfactory
Sgrurity Facility  Partigipants Zarticipants ToTAL
Auburn b=l Q =
Clinton 1 0 1
Downrstate 4 0 4
Eastern S G S
Elmira 7 Q 7
Great Meadow 2 1 3
Subtotal . 21 (1) (Z3)

Madium
Secunisy Facility
Arthur Kill 4 ] &
Graoveland ) Q 2
Hedsaon 3 0 3
ME. MoGregor = 0 &
Cgdenshburg Z 2 2
Orleans b = 4
Oueencbhora 3 = &
Washington = 0 =
Watersown 1 2 3
Subtatal (=8 (7?2 (23

Mg Fmcrra

£ & ¥ Al

Saoyrily Fenility
Fulton ] b 7
Lyon Mourtain = o 2
Rachester = B =
Camnp Reacaorn = (8] =
Camp Fharsaliax 1 G 1
Subtatal a) (7) (1)
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It is noteworthy that five (5) faecilities accounted for
these 15 unsatisfactory completions. Fifteen (13) of the 20 in—
valved facilities reported all satisfactory completions. When
satisfactory/unsatistactory campietians are examined o &
regional basis, it is found that &67% (10 of the total 195 par—
ticipants reported by th three participating New York City
fFacilities of Fulton, Arthur Kill, and GQueensbore ware classified
as urmsatisfactory campletions. Ort the other hand, only 9% = the
Upstate participants (3 of the total 55) were classified as wun—
satisfactory.

Implications of 1987 Frogram Participation. New York State
Department of Labor staff indicates that the Summer Youth Employ-—
ment Program will be comtinued in 1987. It is anticipated that

the program will be operated in a similar fashior.

In view of the continued growth of the Department’s program
i 1385 and 1986, it appears the current program model might well
be followed again in 1987. The Department’s liaison at the
New York State Department of Labor has indicated a willingriess to
consider the appropriateness of a similar techwnical advisory bul-
letin to local administering agencies in 1987. Im linme with TtThis
year’s procedure, a comparahbhle set of briefirng materials will bhe
forwarded to facility Superintendents in the early =pring.

e
%

the comtiriuing &

Imn clasirg, it is haped that o assisitarnce oF
the New Yok State Deparimert of Labov combined with the grouwing
relationships betweesn the facilities and their raspective ad-—
ministering agencies will enable the Department to contiaue o

+ 4
%3 3

exgand its participaticon iw this program.
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TARLE A. FACILITY RESPONSES TO RUESTIONNAIRE ON
JTPA SUMMER YOUTH EMPLOYMENT PROGRAM
Contact Rpproved Apply for Receive

MAX IMUM lLocal Program as Work Summer Sunmenr
SECURITY Adminigtrator Site Participants Participants
Attica Yes Yes No Na
Auburn Yes Yes Yes Yas
Clinton Yas Yes Yes Yes
Coxsackie Yes Yes Yes Na
Dawnstate Yag Yes Yes Yes
Eastern Yes Yes Yes Yas
Elmira Yes Yes Yas Yes
Great Meadow Yes Yes Yes Yes
Green Haven Yes Yes Yes No
Shawangunk N No Na N
Sing Sing Na No No No
Sullivan No No No No
Wende No No No No
MEDIUM SECURITY
Adirandack Yes Nao No No
Altona Yes Yes Yes Na
Arthur Kill Yes Yes Yaes Yes
Collins Nea No No N
Fishkill Yes Na Yes No
Franklin New Facility
Greene Yas Yes Yes No
Groveland Yes Yas Yes Yes
Hudson Yes Yes Yes Yes
Mid—-Orange Yes Nz N Na
Mid-Btate Ne Na N Na
Mt. MeBGregor Yes Yes Yes Yes
Ogdensburg Yes Yes Yas Yes
Orleans Yes Yes- Yes Yes
Otisville Yes No Nar Na
Gueenshora Yes Yes Yes Yes
Tacaric No Neo Mo Na
Wallkilil N N Nao Na
Washingtaon Yes Yes Yes Yes
Watertaown Yes Yes Yes Yes
Woadbourne Na Na No No
Wyoming Yes Yes Yes No
MINIMUM: OTHER
Edgecombe No Na N Na
Fultan Yes Yes Yes Yes
Lirnceln N No No Na
Lyorn Mt. Yes Yes Yes Yes
Rachester Yes Yes Yes Yes
MINIMUM: CAMES
Camp Beacaon Yes Yes Yes Yes
Camp Jabriels Yes Yes Yes Na
Camp Geocrgetown N N& No Na
Camp Monterey No N Na Na
Camp Fharsalia Yes Yes Yes Yes
Camp Summit N No No No
FEMALE FACILITIES
Albion No No No Na
Bayview No No N Na
Redford Hills Yes Yes Yes No
Parkside Na No No N






