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B. R.BAKER 
CHIEF OF POLICE 

222 S.W. PINE 
PORTLAND. OR. 97204 

. , 

The Honorable Neil Goldschmidt 
Mayor of the City of Portland 
Portland, Oregon 

Dear Sir: 

While 1974 was discouraging with regard to crime, significant 
progress has been made toward completing projects that will 
increase our effectiveness and response to the rising crime 
rate. While it was a year of tragedy; with five officers 
wounded and one killed by gunfire, the Portland Police Bureau 
has a solid foundation of intelligent, dedicated and professional 
officers who were responsible for many positive accomplishments. 

Some of our achieved goals include: "a reorganization of the 
Bureau, an innovative in-service training program, increased 
effort in the area of crime prevention, a more effective Internal 
Affairs Division that both impartially and fairly investigates 
citizen complaints and safeguards officers from unfounded or un
warranted accusations and a money saving pre-relief system. In 
addition, there were the day to day acts by individual officers. 
and teams of officers that served to enhance the widely respected 
national reputation of the Portland Police Bureau for rendering 
service to the citizens of Portland. 

During the coming year we will be seeking to introduce ideas and 
programs that will stimulate increased effectiveness and morale 
on the part of the officers and more efficient delivery of service 
to the public. 

As you are aware, what we have accomplished in the past and what 
we will accomplish in the future can only be done with the con
tinued support of you and the members of the City Council. In 
addition, we recogntze both yours and our efforts will come to 
naught without that most important support of all, the citizens 
of Portland. 

,BRB/ch 

Very truly yours, 

~~~ 
B. R. BAKER 
Chief of Poli-ce 
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GRATEFUL 
GERALD G. BRYANT 
BETTY JANE DAHLEN 
ROBERT H. DOWNS 
HENRY P. HIGGINS 
LADD F. HUNT 
WILLIAM A. KLANN 
DONALD I. MCNAMARA 
FRED D. TEED 
ROBERT L STEELE 
CHARLES E. WADDELL 
WILLIAM P. WASHBURN 
ALBERT F. ZORNADO . 

FOR A LIFE.~TIME OF SERVICE 
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RETIREES 

WALTER DOWLER, JR. 

WILLIAM L. TAYLOR 

LESLIE J. WATSON 

AELS M. LANDER 

NICHOLAS E. PERSINGER 

CARL R. CRISP 

MARK M. RUDOLPH 

DENNIS A. DARDEN 

l_ ... ki lied during the performance of his duty. 
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Dennis A. Darden 
1945 -1974 
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INFORMATION ABOUT PORTLAND 

Average Temperature . 

Square Miles . 

Number of Parks . . . 

Average Altitude 

population . 

Form of Government 

Average Rainfall 

53.7 (40.2 winter - 69.7 summer) 

. 94.18 (90.15 land - 4.3 water) 

. . 157 (7,500 - Total Acres) 

185 Feet Above Sea Level 

372,200 (July 1, 1974) 

Mayor - Commission 

42.3 inches 

9.3 inches 

Average Snowfall 
Miles of Roadway 1,385.75 

(Does not include State of Oregon, federal roads, e.g., freeways) 

LAW ENFORCEMENT INFORMATION 

Law Enforcement Per Capita 

Number of PPB Officers Per Square Mile 

Number of PPB Officers Per 1,000 population 

Number of Sworn Officers 

Number of Civilian Personnel 

Total PPB Personnel . . 

$43.53 

7.74 

1. 96 

.729 

.178 

.. 907 
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PERSONNEL DISTRIBUTION AND SALARY 

Position 
(Sworn) 

Hourly Salary 

Min. Max, 

Chief 15.98 (Flat Rate) 

Deputy Chief 13.04 (Flat Rate) 

Assistant Deputy Chief 12.28 (Flat Rate) 

Police Command Coordinator 11.55 (Flat Rate) 

Captain 

Lieutenant 

Document Examiner 

Lab Technologist 

Sergeant 

Detective 

Identification Officer 

Dispatche-r 

Police Officer 

Matron (Rocky Butte) 

TO!rAL 

10,27 

8.83 

8.33 

7.86 

7.18 

7.18 

7.18 

6.97 

5.20 

4.61 

11.21 

9.67 

9.40 

8.85 

8.10 

8.10 

8.10 

7.86 

6,97 

5 89 

January 6, 1975 
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No. 
Auth 

1 

1 

1 

1 

1 

1 

1 

3 

1 

3 

4 

68 

23 

9 

5 

1 

7 

2 

2 

9 

2 

9 

1 

1 

1 

10 

2 

2 

Q 

1 

1 

1 

1 

1 

1 

Position 
(Civilian) 

Assistant to the Chief 

Legal Advisor 

Chaplain 

Chief Clerlt 

Supervisory Clerk 

Admin. Servo Offic(lr II 

Fiscal Analyst 

Operations Analyst 

Crime Analyst-Operations 

Senior Steno Clerk 

Steno Clerk 

Police Records Clerk I 

Police Records Clerk II 

Police Records Clerk III 

Police Records Clerk IV 

Clerk I 

Clerk II 

Clerk III 

Police Records Clerk Aide 

Typist Clerk 

Lab Technician 

Identification Technician 

Training Aide 

Police Officer Aide 

Senior Telephone Operator 

Telephone Operator 

Storekeeper 

Senior Storekeeper 

Utility Worker 

Community Servo Aide II 

Automotive Equipment 
Operator II 

Admin. Asst. II 

Staff Asst. 

Secretary 1 

Clerical Aide 

183 TOTAL 

) 

PERSONNEL DISTRIBU'l'ION AND SALARY 

January 6, 1975 

Hourly Salary 
Min. Max. , I 

9.94(flat rate) I 
11.03(flat rate) I 

6.91 8.33 

6.77 8.09 I 

3.94 4.94 I 

8.98 10.70 I 

7.72 8.20 I 

6.66 7.95 I 

6.87 8.21 

3.68 4.68 I I 

3.17 4.01 I 

3.17 4.01 10 2 

4.06 4.39 2 2 
4.45 4.94 2 

5.20 5.86 

3.07 3.86 I 

3.38 4.26 I 2 I I I 

3.83 4.80 

3.17 4.01 , 
3.07 3.86 2 I 5 

7.86 8.85 2 
4.74 5.71 9 

4.44 5.42 I 
4.03 4.83 

3.49 4.39 I 

3.27 4.13 10 

4.86 5.55 2 
5.72 5.87 2 
4,86 5.55 3 I 

4.76(flat rate) I 

5.21 5.87 I 

7.49 8.94 t 

3.85 5.25 

3.17 4.01 I 

3.07 3.86 

I I 
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ASSAULTED UNIFORM 
OFFICERS 1974 

Assaults on Officers by: 

Average HEIGHT: 
Average WEIGHT: 
Average AGE: 
Average LENGTH OF SERVICE: 

71.4 Inches 
179.0 Pounds 

2S.6 Years 
53.2 Months 

Assaults Per Precinct/Division Assaults Per Shift 
Central . 
North . 
East. 
Traffic . 

. 23 

.10S 
.39 

. 13 

Weapon Used by Assailant 

Hand, Fist, Feet, Etc. 
Other Weapon . . . 
Dangerous Weapon . 

.135 
IS 

. 15 

Injuries 

Morning . 
Afternoon 
Night . 

Car Assignment 

One Man Car . 
Two Man Car . 
One Man Assisted . 

Major (Hospitalized) . . 
Minor (Non-Hospitalized). 
Fatal 

.35 
.118 

.1 

12 
.133 
. 37 

. 15 

.126 
37 

Totals do not add up due to some incomplete reports. 

7 
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AGE BY RANK 

21 25 

26 - 30 

31 - 35 

36 - 40 

41 - 45 3 

46 - 50 1 

51 - 55 1 

56 - 60 

61 65 

Total 5 

3 

5 

1 

1 

1 

11 
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SWORN PERSONNEL 
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61 

174 

89 

32 

35 

73 

41 

13 

518 

1 

1 

3 

5 

+> 
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,-I Q) 
<:II 0 
+> I-i o Q) 
E-< p... 

61 8,0 

196 25.6 

132 17.3 

60 7.8 

79 10.3 

131 17.2 

71 9.3 

31' 4.1 

3 0.4 

765 100.0* 

on loss of service, leave 
* Totals include memb:rs 1974 and therefore do not 

and resignation dur~ng . 

of absence, retirement 
compare with actual 

personnel distribut~on. 

.. ' 

LENGTH OF SERVICE BY RANK 

o - 5 1 

6 - 10 

II - 15 

16 - 20 

21 - 25 

26 - 30 

31 - 35 

36 - over 

TOTAL 

2 

1 

1 

5 

4 

4 

1 

2 

II 

4 

8 

7 

2 

7 

1 

29 

SWORN PERSONNEL 
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205 

136 

32 

27 

76 

41 

1 

518 

1 

3 

1 

5 

208 

187 

76 

71 

131 

73 

18 

1 

27,2 

24,4 

9.9 

9,3 

17.1 

9.8 

2.4 

.1 

765 100.0 * 

* Totals include members on loss of service, leave of absence, retirement 
and resignation during 1974 and therefore do not compare with actual 
personnel distribution . 
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Wayne Su:Llivan 
Deputy Chief, 

ADMINISTRATIVE BRANCH 

----

) 

Bruce R Baker 
CHIEF OF POLICE 

Phil Smith 
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Deputy Chief, 
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OFFICE OF THE CHIEF 

The Office of the Chief is the focal point of the administrative and 
policy decision making process. It is comprised of the Chief, his ad
ministrative staff, the Deputy Chiefs and the staff support units such 
as Inspections, Police Community Relations, Legal Advisor and Internal 
Affairs. 

Decisions affecting the operation of the entire Bureau ultimately rest 
on the Chief and his Deputy Chiefs. Nevertheless, many of the ideas ori
ginate and much of the hard work of putting these ideas into action occurs 
at all levels of the organization in all divisions. Some of the Bureau's 
achieved goals are described in greater detail in the narrative portion 
of this report, what follows is a brief synopsis. 

In 1974 the structure of the Bureau was again examined with the goal 
of establishing clearly delineated lines of authority and responsibility, 
and increasing the accessibility and efficiency of the information shar
ing process needed to provide effective leadership and support to all di
visions. With this purpose in mind, the organizational configuration was 
changed providing for three Deputy Chiefs instead of two and re-alignment 
of the Chief's staff and some administrative and support divisions. 

The reorganization established the-administrative branch consisting of 
Fiscal Administration, Planning and Research, Personnel and Training, and 
the Chaplain's Office. The Support Services Branch now contained the Com
munication Division, Records Division, Criminalistics, and the CRISS coor
dinator. The Field Operations branch now contained North, Central and 
East Precincts, Traffic, Youth Division, Special Investigati0n Division, 
Intelligence, Detectives and Strike Force. 

A remodeling of the Chief's Office complex complemented the re-organ
ization by providing better utilization of space, clustering of the units 
~upporting the Chief and pooling the secretarial functions to provide 
better service to the staff. In addition to the Chief's Office, the Youth 
Division and the Strike Force Operations offices were remodeled. 

New emphasis was placed on the Internal Affairs Division. Procedures 
for increased effectiveness were established and implemented in an effort 
to faiI'ly and impartially investigate complaints by citizens and protect 
our officers from unjustified, unwarranted or malicious accusations. 

Minority Recruiting remained a high priority and moved into a new 
phase in the Bureau. With two fine young officers as recruiters, a heigh
tened enthusiasm has resulted and significant progress is already apparent. 
Intensive recruiting is being conducted locally, supplemented by additional 
efforts outside Oregon. 

New holsters were approved for purchase and after extensive screening 
and testing have been distributed to the uniform branches. They provide 
quick access to the user, stability while engaged in a chase or struggle 
and safety from removal by an adversary. 

In Sept(~mber Capt. James Harvey and Chaplain Stelle coordinated the 
first police wives orientation and retreat. Due to become an annual event, 
the retreat, gives th~ wives of police officers the opportunity to learn 
more about tbe organization and to share with the commanders and Chief, 
their concerns as family members and partners in the police community. 

Significant progress has been made in the area of radio communications. 
In December we moved to our new Communications facility at Kelly Butte and 
converted all :\~adios to the new 450HZ frequencies. A new emergency number 
760-6911 was inaugurated to serve both the city and county as both juris
dictions now are operated out of the same facility. Simultaneously, the 
Police Bureau converted to the Centrex telephone system serving all city 
offices. Citizens can now directly dial the division responsible for hand
ling th~ir non-emergency business. 

Crime prevention continued as a high priority with the Bureau. Two far 
reaching programs were started by North and Central Precincts to supplement 
the Crime Preve;tion Bureau's efforts. Both Sgt. Gerald Blair of Central 
and Officer Michael Wherity of North Precinct have concentrated their efforts 
on assisting business in safeguarding their establishments and developing 
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" ' The business communitY,has been in-
closer ties with d1s~r7ct off1cers' tion and their contribut10ns of time 
valuable in their sp1r1t of cooper a , t-
and expertise. "f 'n-service training has been 1~plemen 

The "Tuesday/Thursday Plan or/ l scheduling of days off, off1c7rs 
ed in two precinots. Through care,u together in areas vital to the1r 
working the same shift can now tra1n , 

d work requirements. , 'problems the Youth D1-
eve~~ ~~ effort to place proper,e~phaS~st~~i~a~~~ndard ope~ating procedure 
vision undertook a comp~ete,rev1s10~e~r shift assignments. , _ 
(S.O.P,) and a re:organ1z~t10n of trike force officers and detect1ves ex 

The fence deta11 co~p~1~ed of st sional and parttime fences. ,Fo~ , 
1 red the illegal act1v1t1es of profes f the implications and 11ab111ty 

~h~ first time, the public was ma~elawareN~merous arrests have been made 
of buying property likely to be s ~ e~~covered. , 
and a large quantity of stolen go~,s Division developed a close work1ng 

'rhe morals deta;ll of the Detec 1ve ro rams In addition, Reso~rce 
relationship with local Ra~e,Ad~O~~C~r~vi~e extensive training in 1nter-
Maximization funds were u~111ze, .' e cases. , 
viewing rape victims and 1nvest1~at1ng ra~ was tested in East Prec1nct and 

The "Pre-Relief" system of Sh1ft hchang siderable savings were found to 
then im~le~ented,11'~ a~~o~reci~c~~d~t!~nC~~ dollar savings

d
, ~rea~~If~O~~~;ge. 

result 1n 1 ts ut1 1za 1 " ' vided on the street ur1ng 

ageI~n~o~~~r~~~cI~~~~n~~et~~~t~;i~~~~ve ~~~ag~~~~~ep~oi~~~e:~~ks~~~t~~ficers 
Coupled with the precinct counc11s, 1thws toP delivery of police serv1ceian~ 
and supervisors t? present new app~~a~h~ community served by North Prec n~s· 
exchange informat10n on the needs 'd material for research or merely ad 

Whether this ann~a1 r 7Port pro~1teSra1 working of the Portland po1i~e 
information and ins1ght 1nto the 1~ e~ot lose sight of the fact that tfe e 
Bureau our hope remains that yout o'f there is to be effective law en o~c -
community and ~olice ~~stpco~i:~~ ~otice Bureau remains tha~ of s:rvi~:atO 
ment. The po11cy of e dor lcome your suggestions for 1mproV1ng 
the people of Portland an we we 
service. 
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LEGAL ADVISOR 

The police Legal Advisor is a Bureau attorney whose posItion is analo
gous to a corporation house-counsel. He reports directly to the Chief of 
Police but is available to give duty-related legal advice to all Bureau 
personnel. He has several on-going priority tasks. They include formu
lation of administrative policies, development of legal training programs, 
formulation of a legislative program and actions as a Bureau advocate. 

During the past year, the legal advisor has spent most of his efforts 
on research and preparation of Bureau policies such as public inspection 
of police records, use of firearms, property disposal, and defense of civil 
suits. He has routinely advised commanders on their division's legal ques
tions. 

The legal advisor is on call 24. hours and available to give advice over 
the telephone or in the field. He has prepared and will prepare search 
warrants, for example, at any time of the night upon request from uniformed 
officers. He also provides training material to, and takes legal questions 
from all uniformed officers. He assists in report preparation and follow
up after police shooting incidents in order to protect the interests and 
rights of officers. 

The legal advisor also functions as a spokesman for the police in several 
areas. For example, frequent attempts to gain access to confidential police 
personnel records are made by attorneys for criminal defendants. The police 
legal advisor resists every such attempt through preparation of legal argu
ments and court appearances on behalf of the Bureau and its members in order 
to protect these records. 

He acts as an advocate for Bureau members when other members of the cri
minal justice system have created problems. For example, when a criminal 
defense attorney acts beyond the bounds of propriety (as when one defense 
attorney threatened to "hide" a defendant), the legal advisor takes steps 
to see that such incidents do not happen again. 

In the area of training, the legal advisor has prepared training bulletins 
on weappns laws, search and seizure, conduct of attorneys, traffic laws and 
federal/state benefits for officers. He lectures to recruits on firearms 
policy, civil disputes, and the civil liability of police officers. 

In the future, the legal advisor will be spending more of his time in 
the training area to provide training requested by officers or their com
manders. This will be in the area of in-service training to meet legal 
training requests from each precinct. An example of this training is the 
lectures to East Precinct reliefs on landlord-tenant, domestic, and other 
civil disputes. 

The legal advisor has been active in preparation of city ordinances to 
assist the police officer. After the police code was revised, the legal 
advisor worked to have certain ordinances (interfering with an officer, 
CCW, weapons disposal) reinstated. He also obtained ordinance restrictions, 
on persons involved in "social gambling". 

The legal advisor has prepared a legislative package useful to law en
forcement officers throughout the state. The proposals would protect offi
cers in the area of civil suits and also provide him additional tools in 
enforcing the criminal law. The legal advisor'S task this coming year will 
be to try to see that this legislation is implemented. 

The legal advisor also has a liaison function with other parts of the 
criminal justice system. He regularly meets with members of the district 
attorney's office and the district court administrator. He sits on commit
tees headed by the district court and circuit court presiding judges, along 
with other members of the criminal justice system, and works on problems 
faCing all parts of the criminal justice system. 
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POLICE COMMUNITY RELATIONS 

. a ca tain the police Com-
police Community Re~ations is d7~e~1~~c~iy res~onsible to ~h~ ?hief ~f 

munity Relations coord~n~tor'lwh~ ~l help) an officer and a c~v~l~~~f~m 
police. P?R has (ext~lUd~~~ c ~~~c~fficer performs in ~he ro~el~! on ~~ny 
ployee ass~gned to e un . d as well as del~vers a 
cer Friendly in the ~ower S~h~Ol ~r~t~~ents, civic groupS, service clubs, 
police topi~s.t~ a W~d~OVy:~~~sY a~ ex-drug addict and he :ecktu~eso~~ra29 000 
etc. The c~v~l~an emp b These two persons spo eo, 

. t f udiences on drug a use. . 
var~~eY i~ 1~74 at about 520 diffe~ent meet~n!~'that each of its e~ployees 
peo~he policy of the Portland po~~ce BUlret~~ns The police Commun~ ty Re-

f lice commun~ty re a· . rrying out is responsible or po. - . t all Bureau members ~n ca 
lations unit simply ex~sts to ass~s 
this responsibility. f police facilities, speaking engag~me~t~he 

PCR coordinates all tours 0 m Members from throug ou .. 
articipation in our ride-along.progra. ro ram, which allows c~t~-

~~~eiu se~ve ~hese p~ogIa~~hiCi~ewI~~e~a;~~~i~g ~at~o~ off~c~r'l~~: i~~ven 
zens to r~de ~n a pa ro t 1 000 citizens have part~c~pate ~n 
to be most popular. Abou '. . 
their response ha~ b~enfe~~~u~~!S;~~io equipment, which allOWSn:~c~i~~ficer 

The recent arr~va 0 dio provides our person 
to have his own individual portabl~ r~ th the public. We expect to mal{e 
more opportunity ~or di~ect ~0~ta~9;~~to allow officers to achieve more 
maximum use of th~s equ~p~en ~n 
interaction with the publ~c they serve. 
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INSPECTIONS DIVISION 

During calendar year 1974 the Inspections Division as it now exists 
was inaugurated. Standard Operational Procedures were drafted and dis
tributed as Annex (G) to 1974 General Order #6, Police Bureau Reorgani
zation. 

Two personnel were assigned to this division, a captain and a lieu
tenant. Their responsibility is to the Chief. They make inspections of 
Bureau functions and operations in response to orders from the Chief and 
at their own initiative. They do systems analysis, write inspection re
ports giving the results of their findings, write appropriate General 
Orders at the Chief's direction to implement changes based on their in
spectional findings, attend staff and other meetings, serve as committee 
members and police liaison to civilian organizations, and perform other 
duties delegated by the Chief. 

The Inspections Division has the responsibility for reviewing all 
incidents of firearms discharge involving police personnel and writing 
reports to the Chief indicating their findings. 

During 1974 the Inspections Division was involved in the following 
activities, and many others which are not documented. Nineteen (19) 
inspections were conducted and nineteen (19) inspection reports were 
written. Ten (10) firearms discharge situations were reviewed and appro
priate reports written. Six (6) General Orders and one (1) Special Order 
were drafted to implement suggested changes. The Inspections Division 
originated and now monitors a new report review system. 

The Inspections Division is involved in many activities which are not 
directly measurable in the sense that a report is written, a formal in
spection is launched or immediate results are obtained. 

Results are often obtained through a free flow of information with 
personnel at all levels of the organization. Personnel frequently come 
to us and air their problems and make suggestions. 

Informal contacts with command personnel make it possible for us to 
act as a catalyst, by discussing problem areas, making suggestions and 
passing along information which make it possible for the commanding offi
cer to make decisions and initiate changes. This frequently can be far 
more effective than a direct order from the Chief to initiate a change. 
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.. INTERNAL AFFAIRS 

Internal Affairs was established as a Division in July 1973. Its pre
sent form and function, however was not instituted until March 1974. At 
that time it was determined that under the direction of the commander, a 
lieutenant, all complaints and inquiries should be handled within the Di
vision by three investigators, holding the rank of sergeant, rather than 
disseminating many of them to the precincts and other divisions for in
vestigation. 

It is the purpose of the Internal Affairs Division to accept and in
vestigate all aspects of officer and Bureau conduct and procedure as they 
relate to community service. The Division acts upon the same precepts and 
procedures as criminal investigative units of the Bureau and is ethicly 
bound to be thorough, fair and impartial. It is the lieutenent's duty to 
insure that these guidelines are followed and to report directly to the 
Chief of Police concerning investigations, their progress, and outcome. 
After investigations are completed and a finding is aSSigned, the Internal 
Affairs function is complete. If the finding is sustained, the file is 
forwarded to the respective Deputy Chie~ who in consultation with the offi
cer's. commander, recommends appropriate corrective action to the Chief of 
Police. If unfounded, exonerated or not sustained, copies of the investi
gator's report are sent to involved Bureau members and the case is filed. 

In any event, the complainant is contacted and apprised of the outcome 
of the investigation and the reasons for the findings. The findings assign
ed by the investigator are based upon the following criteria: 1) sustained, 
where the allegation is supported by a preponderance of the evidence; 2) 
'not sustained, where there is insufficient evidence either to prove or dis
prove the allegation; 3) exonerated, where the alleged act did in fact 
occur, but the act was justified, lawful, and proper; 4) unfounded, where 
the allegation is found to be false. 

The Internal Affairs Division acts as a liaison between the Bureau and 
the community it serves. Its function helps give direction and increased 
professionalization to the Bureau and helps reflect community expectation 
and service needs. 

It is the objective of the Internal Affairs Division to build confidence 
in both the members of the community and Police Bureau that all investiga
tions will be conducted thoroughly, objectively, and fairly with a result 
of increased professionalization and service. 

Missing Property 

Excessive Force 

Attitude 

CLASSIFlCATION AND RESOLUTION OF 
COMPLETED INVESTIGATIONS AS OF 

January 23, 1975 for the period 
March 1, 1974 through December 31, 1974 

UN-
FOUNDED EXONERATED 

NOT 
SUSTAINED 

11 (50%) 

SUSTAINED 

1 (4.5%) 9 (41%) 1 .(4.5%) 

41 (63%) 1 (1.5%) 

20 (77%) 

17 (26.1%) 6 (9.2%) 

5 (19,2%) 1 (3.8%) 

Fail to Take Action 56 (61. 5) 3 (3.3%) 17 (18.7%) 15 

39 (42.9%) 8 

4 (4.4%) 

(16.5%) 

Rude Conduct 

Unlawful Arr~st 

Misconduct 

Bureau Procedure 

Officer Procedure 

Harassment 

Miscellaneous 

Total • 

• Gl'and Total , 

44 (48.3) 

23 (82.1) 1 

26 (54,2) 5 

29 (58%) 9 

.. 98 (58%) 33 

38 (86.3) 1 

11 (75%) 

396 (61%) 54 

649 

(3.5%) 

(10,4%) 

(18%) 

(19.6%) 

(2.3%) 

(8.3%) 

8 (16.6%) 9 

1 (2%) 11 

24 (14,3%) 13 

3 (6.8%) 2 

.-1 (25%) 

(8.8%) 

(18.8%) 

(22%) 

(1.8%) 

(4.6%) 

133 (20,5%) 66 (10.2%) 

ere·:were nine. cases pending from the above period. 

your POlice· bureau; 
people working. to 
.provide needed 
services for you. 
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PERSONNEL AND TRAINING DIVISION' 

Training Section 

1974 brought a number of improvements to the Training program. Due 
to the increasing number of upper-division and college graduates enter
ing the Police Bureau, it became necessary to shift college credit Po
lice Academy classes from a community college to a four-year institution. 
The recruit academy presently consists of 680 hours of instruction--the 
most exhaustive program in the state, and among the finest in the nation. 

Three term-hours of upper-division or graduate credit were given for 
each of these classes: 1) Technical Writing for Police, 2) Collective 
Behavior, 3) Psychopathology of Criminal Behavior, 4) Introduction to 
Criminal Law, 5) Criminal Evidence, and 6) Criminal Investigation. 

Increased emphasis was placed on student participation in learning 
experiences. Additional use was made of the video simulation studio, 
where recruit officers dealt with incidents using actors who role-played 
typical police problems. Recruit performance was critiqued by top rated 
patrol officers as the video tape was played back. Driver training,traf
fic control and investigative subjects are also performed by the recruit 
officers, video taped and played back for their evaluation. 

Approximately 2/3 of the officers of the Portland Police Bureau are 
continuing their education by attending colleges in the Portland area. 
Attendance at vocational seminars and courses across the nation increas
ed during 1974 and is expected to further increase during 1975. A Ca
reer Counselor monitors individual educational progress, attendance at 
vocational courses, and develops in-service training programs . 

Personnel Section 

During the prior year, the Personnel section concentrated its efforts 
on increasing the efficiency of the total personnel functions in the Po
lice Bureau, instituting several new programs, and intensifying or re
organizing several existing programs. 

In conjunction with the Civil Service Board Staff and the Planning 
and Research Division, a research project was implemented that will even
tually result in validated selection procedures of proven job-relatedness. 

Strengthened was the evaluation process for persons on probationary 
status at both entry and promotional levels. The Minority Recruiting 
Activities were also strengthened with the assignment of two (2) addition
al police officers to the Personnel section. Their full-time duties in
volve promulgation of recruiting brochures, posters and billboards and 
direct recruiting through attendance at community meetings, as well as 
out-of-state recruiting trips. There have been positive results from 
these labors. 

New emphasis has also been given to labor/management relations. The 
Personnel section is now directly involved in grievance resolution, con
tract negotiation, and contract administration ~nd interpretation . 

. As part of its basic responsibility, the P~rsonnelse6tion has admin
istered well over five hundred (500) individual personnel actions within 
the Bureau during the last year. Included in that processing was the 
hiring of forty-three (43) new police officers and sixty-three (63) ci
vilian members. 
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YOU CAN WEAR IT TOO I 

THE PORTLAND P'OLICE BUREAU 
222 S. W. Pine Street. Portland, Oregon 97204 

EDUCATIONAL LEVEL 
AT TIME OF APPOINTMENT _ 1974 

Bachelor's Degre es . 

Agronomy .. 
BuAsiness Admi~i~t~ati~nj' 

, C?oun ting . . . 
Crlmlna1 JUstice Ad·'·'· .. 

tion* mlnlstra_ 
E1ementa;y'E~u~ati~n' 
G~ography . . . 
Hlstory . . . . . . 
Mathematics '" 
Physical Edu~aii~n' 
Political SCience . 
PsychOlogy . 
SOCiologyjSociai S : .. Clence . . . 

.1 

.2 

.12 
1 
1 
2 
1 
1 
1 

.1 
-:2 

26 Master's Degree 
Associate's Degr~e~ 

College Credit (No Degree) 

1 ¥ear 
1-2 Yea~s: : 
2-3 Years 
3 or More'Y~a~s: 

2 
• 3 
. 3 
.-1 
11 

1 
3 

.11 

26 
High School Degree 

....... 1 

* Includes' Admi' 
Correcti~n L nlstration of JUS,tl,'ce, Crl'ml'nal s, aw Enforcement Ju t' , Crlmlnology, s lce, Police S ' clence, 

Level of Education 

Less than 2 Y 
(High School :~~slo~oC~llege 

- allege Hours) .... 
2 Years of Colle e . 
(Associate Degre!s' b~t less than 4 Years 

an 91-135 COllege Hours) 
4 Years of College . 
(B.S. or B.A.) ... . . . . . . . . 
More than 4 Years of C . . . . . 
(Master's Degree). . allege .... 

!lo. of Officers 

• • • • • I • 6 

. . " . 9 

. . " 26 

• • I • , . . . ~ . . . . . . .1 

25 

., 

I' 
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COLLEGE ATTENDED 
BY APPOINTEES - 1974 

Number of Officers 

College Name 
Boise State College . . . . . . . . . . . . . . . . . ., 1 
Brigham Young University . . . . . . . . . . . . . . . . . 1 
California State University 3 
Clacl'::amas Community College 2 
Clatsop Community College . 1 
Norfolk State College . . . 1 
Ohio state University . . . 1 
Oregon College of Education 2 
Oregon State University . . . 6 
Pensacola Junior College (Florida) ............. 1 
portland Community College ................. 2 
portland State University ................. 12 
Southern Oregon College . . . . . . . . . . . . . . . . . . 3 
University of Illinois. . . .1 
Universi ty of Michigan . . . .1 
University of Oregon . . . . .1 
Washington State University. .3 
Weber State University. . . .1 

43 

44 High Schoo 1 . . . . . . . . . . . . . . . . . . . . . . . . 1 

--z* Appointees . . . . . . . . . . . . . . . . . . . . . . . . 42 

* Two appointees listed as having attended two schools. 

AREA OF STUDY OF HIGHER EDUCATION 
PER APPOINTEES - 1974 

Area of Study 
No. of 
Officers 

... 25 
3 
2 
2 

Criminal Justice Admin+. 
Sociology/Social Science 
History . . . . . . . . . 
Mathematics . . . . . . . 
Political Science . . . . . . . 

2 

Business Administration / 
Accounting .......... 2 

Area of Study 
No. of 
Officers 

Elementary Education .... 1 
AgronOmy. . . . . . . ... 1 
Geography . . . . . . . . . . . . 1 
Physical Education .1 
psychology ............ 1 41 

High School . . . . . . . . . . .-1 
42 

+Includes: Administration of Justice, Griminal Justice, police Science, 

Corrections, Law Enforcement, Criminology. 

I. 

TOTAL 
APPLICATIONS 
RECEIVED 793 

COLLEGE APTITUDE 
TEST 

Took 
Failed 
Passed 
% Passed 

POLICE 
TEST 

Took 
Failed 
;I?assed 

APTITUDE 

% Passed 

260 
113 
147 

(56.5) 

376 
44 

332 
(88.3) 

PHYS I CAL AGI LI TY 
DEMONSTRATION 

Took 325 
Failed 34 
Passed 291 
% Passed (89.5) 

ORAL INTERVIEW 

Took 291 
Failed 94 
Passed 197 
% Passed (67.7) 

PSY CHOLOG I CAL 
EXAMINATION 

Took 85 
Failed 18 
Passed 67 
% Passed (78.8) 

MEDICAL 
EXAMINATION 

Took 47 
Failed 0 
Passed 47 

27 

POLICE OF.I"ICER EXAMINATION 

M 

686 

227 
97 

130 
(57.3) 

330 
40 

290 
(87.9) 

286 
19 

267 
(93.4) 

267 
92 

175 
(65.5) 

72 
17 
55 

(76.4) 

42 
0 

42 

F C 

J-07 563 

'. 
'-

33 203 
16 80 
17 123 

(51.5) (60.6) 

46 319 
4 32 

42 287 
(91.3)(90.0) 

39 282 
15 32 
24 250 

(61.5) (88.7) 

24 250 
2 94 

22 156 
(91. 7) (62.4) 

13 77 
11 17 
12 60 

(92.3) (77.9) 

5 45 
0 0 
5 45 

o 

4 

2 
2 
o 

(0) 

I 

3 

1 
1 
o 

(0) 

N S 

38 14 

I 
I 

U 

171 

13 7 34 
8 6 16 

,5 1 18 
~38.5)(14.3)(52.9) 

~ 2 21 3 29 
'2 1 6 1 4 

1 15 2 (100.0)(50.0)(71.4)(66.7)(8~~2) 

2 1 13 2 25 
0 0 2 0 0 
2 1 11 2 25 

(100.0) (100.0)(84.6)(100.0)(100.0) 

2 1 11 2 25 
0 0 0 0 0 
2 1 11 2 (100.0)(100.0)(100.0)(100.0)~ioo.0) 

0 1 6 1 
0 0 0 1 
0 1 6 0 

(100.0)(100.0)(0.0) 

0 0 2 0 
0 0 0 0 
0 0 2 0 
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PORTLAND AUXILIARY POLICE 

'1 1955 to fill a need 
" police was formed Apr~ f the immediate past 

The portland Aux~l~ary , Guard and Patrol 0 'th the abolition 
left vacant after.the ve~era~~ July 3, 1963 to com~~y ~~ty council 
WW II years was d~~~O}V~nd Civil Defen~e programdina~ce authori~in~ the 

f the Disaster Re _~e 'by amend~ng the or The un~t ~s 
~trengthened the organiza;~o~he·portland police BU~~~~'to the Chief of 
Auxiliary police.a~ ~artcommander directly resp~~s~Auxiliary Coordinator, 
commanded by a c~v~l~~~ination is made thrOUg~ De~uty Chief's services 
police. However, c~ ting as the Chief's an 
a regular lieutenan ac . 1 during these many . 
representative. ved the community act~vedY'n 131 separate ass~gn-

The Auxiliary h,~s ser ception. It parti~ipate ~hiS endeavor resulted 
years and 1~7~n~a~h~op~~sence of 1,14~ of~~C~~~'community endeavor. 
ments, requ~r~ f'service devoted to ure 
in 6,267 ~our~ °the yearly summary: 

Follow~ng ~s 

Activitl 

. t Bike-A-Thon . 
American Cancer Soc~e Y Collection N~ght 
American Cancer Society 
Cyclerama Show 
District Meetings 
Easter Seal Tele~hon d Turn Day 
Goodwill Industr~es Goo 
Knights of Columbus 
March of Dimes 
Mobile Home ShO~ . . 
Park Bureau Act~v~t:es 
Phone and Records T~me 
portland Auto Show for Hemophilia 
portland Jaycees'kR~~~es 
portland Zoo Spoo ~ 
property control 
Rainmal<::ers' Parade 

tion Vehicle Show 
Recrea . 1 Bicycle Races 
Rose Fest~va d 
St. Johns Booster p~ra e 
st Rose Sing-A-Long 
School carni~~;~ ~ngh~~~~~~s 

officers 
Assigned 

6 
8 

10 
356 

12 
8 
2 
5 

28 
127 

96 
10 

8 
26 
20 
16 
16 

216 
20 

2 
90 

6 
16 

7 
8 

Squad gar ~~trol _ Halloween 
Squad ar 01 _ New Years 
Squad Car ~a~r. n _ Christmas 
suns~ine D~vN~s~~onal Cemetery - Memorial Day 
Will~amette a -

~ 

1,148 Total 

Hours 
Performed 

29 
48 
70 

1,424 
72 
40 
10 
25 

134 
663 

1,088 
92 
40 

156 
90 
48 
85 

1,192 
90 
14 

430 
30 

128 
35 
60 
ill 

6,267 

PLANNING AND RESEARCH DIVISION 

The Planning and Research Division is commanded by a lieutenant. The 
staff consists of a sergeant, a police officer, two operations analysts, 
one police records clerk II, and a clerk typist. Assistance is also 
provided by several work studies students provided through Portland State 
University. 

Planning and Research is responsible for the auditing and dissemination 
of Uniform Crime Report information provided by Data Processing Authority. 

The Division has been involved in 236 project, during 1974. These pro
jects varied from replies to other police departments involving only half 
an hour of time to projects such as Patrol Deployment Planning which con
sumed 167.5 man hours. Another on-going project, the Comprehensive Per
sonnel Program, has required approximately 500 man hours as of December 
31, 1974. 

The holster evaluation in which the Bureau evaluated the holster used 
for many years, and compared it with several other designs, indicated the 
majority of officiers preferred a IIfront-break" style of holster. Care 
was exercised to ensure that the officers on the street selected the hol
ster which was preferred by the majority of them. 

Planning and Research became heavily involved in the specifications for 
the 1975 patrol, staff and auxiliary vehicles to be used by the Bureau. 
With the valuable assistance of other Bureau members, specifications were 
drawn up to insure that officers received the safest and most comfortable 
vehicles allowable within the Bureau's budget. 
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OFFICE OF FISCAL ADMINISTRATION 

In order to provide technical, financial, and managerial services to 
operational ~aw enforcement programs, the Office of Fiscal Administration 
has configured its staff to accomplish the following objectives: 

Administer, evaluate, forecast, and revise the Bureau budget 
and associated federal grants, in accordance with projected 
financial needs and environmental constraints. 

Operate the Bureau Property/Evidence Room and develop adequate 
procedures for the safeguarding and disPosition of evidence 
property while within the judicial system. 

Maintain and operate the Bureau Motor Pool, parking facilities, 
and associated equipment, in order to maximize patrol effect.ive-
ness while minimizing operational costs. 

Analyze and optimize the cost effectiveness of Bureau expenditures 
for capital investments and operating equipment. 

The past year's work effort has made some significant contributions 
to accomplishment of the above objectives. The addition of a new operations analyst enabled the office to conduct 
studies to develop more effective methods of budgeting the operating 
equipment needs of the Bureau, and to determine alternative methods of 
operating the Bureau Motor Pool and property/Evidence Room. 

Improved forecasting techniques for monitoring accounting reports pub-
lished by the Financial Management System resulted in more accurate 
budgeting of operating costs, and early warning of problem areas in over-

time Usage. Other financial controls provided a year-end surplus of $426,549 for 
FY 73-74, as compared with deficits in the last four fiscal years. 

Federal grants totaling $1,230,807 were sucessfully reviewed and 
audited without qualification by federal agencies, or their authorized 
representative, during this fiscal year. 

CHAPLAIN'S OFFICE 

Th~ Office of the Chaplain has f than 1n,any previous year due to t~Ced abmore demanding schedule in 1974 
our,po11ce officers and b~ the wo e,num er of ,tragedies experienced b 
mun1ty. As requested the Chapl ~sen1ng,econom1c conditions of the com: 
tween two basic areas'of clerica~1n ~ont1nues to divide his services be-
to these established functions gU1dance,and counseling. In addition 
tween the Courts, the Alcoholi~ ~h~ c~aPla1n also serves as a liaison be-
gy and th~ Police Bureau. c 00 , the County Jail, the local cler-

,One ma1n concern of the Cha 1 " ' ~h1P between the officer and hlsa~~m~loff1C~ co~tinues to be the relation-
ng,demands to an average of three y, Wh1Ch 1ncreased personal counsel-

fam~ly counseling, personal visits ~ew cases per,week. In ad~ition to 
~ff1cers and their immediate familie~ ~he Chapla~n to hospitalized police 
unerals held by the Chaplain d' ave been 1n excess of 400 in 1974 

related families. ur1ng the year numbered 75 all for off' . 
The 11 f ' ,l.cer-
, ca or assistance by olice p~l~ce officers required a fin~ncial officers and citizens referred by 

~~~ t~utrhden of, unemI?loyment by those ~utl~y of $6,200 due to the finan-
ese s1tuat10ns in a 't' now1ng of the Chaplain's potential 

The goal of the Cha 1 ' ,SS1S 1ng destitute families 
fit~i~g his job into aPw:~~_~o~~~!~e iS,to assist the p~lice officer in 
eff1c1ently and providing a bette fam~ly structure, thus operating more 

The Office of the Cha' r,serv1ce to the community. 
twe~n the citizen faCingP~a~ne~~~1~nues to be available as a liaison be
~ss1stance when needed, and ~o b problem, to provide comfort, aid and 
1ce Bureau. e a concerned and willing part of the Pol-
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CENTRAL PRECINCT 

The only sizable transient neighborhood within the city is located in 
Central Precinct. This fact and the concentration and influx of inebriates 
is the prime cause of the area's high person-to-person crime rate. . 

To contain this problem, authorization and funding was obtained from 
the Bureau's Strike Force Operations to focus on these street crimes. As 
a result, the CRIMP Program (Crime Reduction Involving Many People) was 
initiated. Police manpower was increased and the local business people 
were enlisted to help solve problems in the area, which resulted in a re
duction of assaults and robberies. Due to these successes, additional 
foot patrols were transferred from areas with a lower crime experience and 
assigned to the problem area. 

The loss of the city jail and the remodeling closure of the Multnomah 
County Courthouse Booking and Detention facility placed an additional bur
den upon Central Precinct arrest procedures. The necessity to transpor~ 
arrested subjects from. the downtown city to Rocky Butte Jail resulted in 
a critical loss of emergency response availability and patrol capability. 
To alleviate this problem, greater use is being made of the "citation in 
lieu of arrest" procedure in situations where warranted. 

The Precinct is responsible for policing the Annual Rose Festival Fun 
Center. A colorful display of carnival life, the fun center spreads over 
several blocks of Portland's waterfront, immediately adjacent to visiting 
Navy ships and the city's core area. In spite of grim predictions, the 
whole affair seems to have come off with relatively little difficulty, due 
in a large degree to the 23 male and female officers assigned to the special 
Fun Center Detail. , 

Early in the year Central Precinct conceived and implemented an experi
mental training program on the afternoon relief. The program, dubbed the 
Tuesday Plan, provides each officer with one day of training during each 
two-week period. 

On Tuesday no days off are scheduled. One half of the personnel have 
duty assignment. The other half attend class. The following Tuesday the 
process is reversed. Training subjects consist of topics requested by 
the officers and/or commanding officers. These cover areas where training 
needs are apparent, or is of special interest to the officers. It is also 
used as a forum to solicit input from all personnel on new proposals, 
policies, and procedures prior to final Bureau acceptance. 

The plan proved its worth ear+y in .the year and after the summer vaca~ 
tion schedule was over,it r~su~~d on all three reliefs. It was also 
adopted and implemented in other units throughout the Bureau. 

A Commercial Crime Prevention effort was started mid-year at Central 
Precinct with the help of the Strike Force office. A citizen's committee 
of interested businessmen joined the program and have assisted in forming 
a city-wide program to reduce commercial crime during an 18 month period. 
Drawing upon resources from within the Bureau and the business community, 
a concentrated effort will be made in crime reduction. 

Congestion and crowds were unusually heavy and created many problems 
at the afternoon and evening Summer Music Festivals and plays scheduled 
at Washington Park this year. As the result of a coordinated effort among 
Central Precinct, Traffic Division, Park Bureau and traffic engineers, 
signs and directions to facilitate parking and traffic movement have been 
installed to remedy this problem. 

Through the years, sporadic attempts have been made to document and pre
serve the history of the Bureau. However, due to the interest and efforts 
of a Central Precinct officer, this goal is being realized. Official 
approval was given to collect as many "old things" as possible and action 
is being taken to provide a central viewing area for them. 
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EAST PRECINCT 

East Precinct recently moved from its home of over forty years at SE. 
7th and Alder. The new location at 4735 E. Burnside required extensive 
remodeling. This remodeling has been an ongoing project during the year. 
Closed circuit television enables desk personnel to monitor sensitive 
areas in and around the building. Following a long period of negotiation, 

,East Precinct's essential electrical circuits have been connected to an 
auxiliary power supply. This was accomplished during an interesting per
iod of operation by lantern and flashlights. 

There have been few "unusual" events in the Precinct during the year. 
Four major labor disputes were monitored constantly. Participants, both 
labor and management, recognized the complete neutrality of the Police, 
and we were able to prevent major incidents. Mt. Tabor Park experienced 
an influx of young adults during the summer, with nearby residents com
plaining of noise and rowdy behavior. Conferences with citizens groups 
and other City bureaus resulted in daily closure of the park to vehicular 
traffic at 8:00 PM. 

During 1974 East Precinct officers were actively involved in many 
phases of police-community relations. East Precinct continues to actively 
support the ride-along program, providing service for students and inter
ested citizens. This service has been accomodating an average of four 
citiz8ns per day, with most requests being honored by the afternoon relief. 
East Precinct has participated in pioneering a new concept in officer
youth relations with the inception of the "school lunch program". 

. When the work load permits, approximately two days per week, East Pre
cinct officerG eat lunch at Madison and Cleveland High Schools. This gives 
the students an opportunity to know their police officers on a one-to-one 
basis and discuss problems that effect both police and youth. 

Officers of East Precinct continue to take an active interest in crime 
prevention and attend business and home meetings whenever called upon. 
During the summer East Precinct, in conjunction with youth manpower, was 
able to provide employment for two Portland youths. By federal guidelines 
these young men were allowed to work a total of 240 hours each at the rate 
of pay of $2.25 per hour. The youths worked in vehicle maintenance, and 
vehicle movement. 

East Precinct continues to practice the policy of developing new and 
innovative procedures that result in reduced costs and greater bureau 
efficiency. In early 1974 East Precinct instituted the "pre-relief" system 
to decrease police response time to calls for service. This plan has 
realized two ,significant results: "stack time" was reduced from an average 
of 18.28 minutes to 11.16 minutes, reducing police response time by 7.12 
minutes during shift change hours. During the test period East Precinct 
experienced a 51% reduction in total non-court related overtime. This 
plan has now been implemented in the other precincts. 

Currently East Precinct is involved in a program that is designed to 
meet the needs of the Police Bureau, while at the same time upgrading the 
street officer's understanding of his job and responsibilities. In response 
to requests from East Precinct officers, the "Thursday" intensive training 
program was begun. Officers spend two days per month in a class room set
ting, where current policies, new techniques, etc., are discussed. This 
program is run in conjunction with the Training Division and has received 
their total support and cooperation. 

Fiscal year 1974 'brought several new faces to East Precinct in the form 
of women officers. East Precinct currently enjoys the services of the 
first uniform female sergeant. She occupies the position of patrol serge
ant on the afternoon shift, and in addition to her normal patrol responsi
bilities, she also functions as the afternoon shift training sergeant. 
East Precinct was also the first precinct to assign a female trainee to 
work alone in a patrol vehicle. 

East Precinct continues to demonstrate its initiative as evidenced in 
the high rate of felony and misdemeanor arrests, property recovered and 
cases cleared. 

NORTH PRECINCT 

Operating under the ' 
things are being tried ~~~~lC~~t~f a Model P::ecinct concept, a few new 
plish Our mission. g a few old ldeas in an effort to accom-

A persons-oriented strike force a 
was initiated, directed at reducin' b~roPpo~ed to a.historical approach, 
succe~s to a degree in that fort _~ glarles. ThlS effort enjoyed 
relatlvely short duration. your arrests were effected during a 

Our one-man Commercial Crime Prev . 
~irection of two police officers ande~~lon p::ogram, operating under the 
lng extremely hard at informing the b ~ POllce Exp~orer Scouts, is work
can do that will reduce their vulner ~~~~ess communlty of the things they 
~n excellent crime prevention pack tah l lty as targets for the criminal. 
lS presently being disseminated toeth a~ b~en developed by the unit and 

P::es~ntly we have in operation at ~or~~l~ess.community in North Precinct. 
CO~Slstlng of one sergeant and fo ff' reclnc~ a small task force 
belng directed toward specific tr~~b~ lcers .. Th~lr efforts are currently 
results thus far indicate that th e ar~as ~lthln the precinct. The 
crime within a given area W h e operatlo~ lS sUccessful in reducing 
personnel, thus giVing additi~na~pe to contlnue the operation, rotating 
detail. personnel an opportunity to work the 

The precinct has established r . 
elected representative from hP e~lnct councils which consist of an 
Precinct. Also, a student f:~~ e~~~ghborhOOd assoc~ation within North 
a,person from the academia will partiO~ the three hlg~ schools as well as 
wlth a lieutenant aSSigned responsib.~7~at~. ~here,wlll.be three councils 

The function of these councils ,~l Y or,lts ~lrectlon. 
problems unique to their area and W~vl b~ ~o ldentlfy spe~ifjc police 
they are asked to provide answers ~ ~~ ,x amount of pollce resources, 
these are your vital resources Ho o .~~r own problems. In other words 
your problems? . w Wl you allocate them in resolving' 

Naturally, the 
with the Chief of 
a viable means of 

final deCiSion on allo t· f . 
Police. However . ca.lon 0 ~ollce resources rests 
input into the PI' th7s wlll provlde the citizenry with 

annlng process. 
Commercial Crime Prevention Unit 

u 't
In ~arch 1974 North Precinct initiated a CommerC'.·al Crl'me 

nl wlth the specific goals of: .• Prevention 

1) 

2) 

3) 

Creating a working at h 
or theft of r mos~ ere o~ safety from robbery, fraud 
t · f p operty durlng bUslness hours through th d ' lon 0 employers and mI' e e uca-
techniques; e p oyees ln proven crime prevention 

Detecting and recommend' l' 
fec~s to reduce the vUl~~;a~~l~~~ons to physical security de
durlng non-business hours and' of commerqial establishments 

J , •• , 

Educating the business c ·t· 
some of the lesser crime~~~nlh~ ~nt~hat :egall~ constitutes 
course of action may be take W.1Cd l~y ar~ subJect, and what 

n ln ea lng wlth those crimes. 
A CommerCial Crime P t· 

assist North Precinct i~e:~~~~o~ pa~:et w~s developed this autumn to 
packet initially addressed th nln~ 1 S crlme prevention goals. The 
cards) and shoplift The p ~ ~rl~es c:>f robbery, .fraud (checks and credit 
property engravin· ~nd re ac.e a so lncludes a list of instructions for 
when applicable (~articul~~I~l~g ~~d a su~pect description form to be used 
when COnipleted will als ln ~ e even of a hold,..up). The total packet 
t11~tap, short~change, c~i~~~~iS~r!~peaprobdleims 0d f security, counterfeiting,' 

ss, sor erly conduct, harassment , 
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t'ons to be taken in 
m~sch~ef, and the procedures and precau ~ 

malicious ... ... 
t · a citizen's arrest. t mphlet for use by 

eff~~a~~ghave also been made to develop.a se~a~~ ~o~:e theft and embezzle-
employers for tpe detection and p~:~~~~~~np~oble~. Additional effort~h 
ment, a 40 billion dollar ~ yeaI training seminars for members of Nor 
are being made to develop ,orma . 
Precinct's business commun~tYi from North Precinct have so far.rece~ved 

One sergeant and o~e patro ma~ t the National Crime Prevent~on In-
formal trainin~ i~ cr~meK p~ev~nyt~~~i~g May and June of 1974. 
stitute in Lou~sv~lle, en uc 

TRAFFIC DIVISION 

The Traffic Division continues its primary responsibility of traffic 
law enforcement. There were 59,429 citations issued for the year 1974. 
Two thousand ninety-five (2,095) drunk driving arrests were made. Re
modeling of our facilities provided b,etter·and more efficieI).t video, 
breathalyzer and interview rooms. 

Several specialized programs have operated during the year. They are 
the Hit and Run Detail, the Fatal Accident program, the DUIIL program, 
the FARE project, the Dirt Bike patrol and the Safety Education Unit. 
All have been successful and are described in the following paragraphs. 

Hit and Run Detail 

The gas shortage during the first three months of 1974 brought a sharp 
drop in hit and run accidents. As gas became more plentiful, traffic and 
accidents increased and total cases are about 10% more than in 1973. It 
would appear that maliY drivers choose to leave the scene, rather than risk 
the more severe penalties of a DUIIL arrest, had they remained. 

The Hit and Run Detail is also charged with the follow-up investigation 
of all fatal accidents. This program is funded by a grant from the Oregon 
Traffic Safety Commission and is administered by the Multnomah County 
District Attorney's office. This program has allowed greater emphasis in 
prosecution of felony charges in these cases. Since its inception in 1972, 
fatalities dropped from 83 in 1972 to 49 in 1973. The 1974 total stands 
at 53. Two fatal hit and run accidents remain unsolved. In both instances, 
a drunk pedestrian (one .30 blood alcohol and the other .47) was crossing 
the street at an unauthorized location. Efforts continue to locate the 
offending drivers. 

DUIIL Project 

Selective enforcement methods are used to identify and arrest those 
persons operating a motor vehicle while under the influence of intoxicants. 
Special enforcement units, working on their days off, patrol during the 
times and in the areas of high incidence. Due to the shortage of funds 
in this federally supported project, the number of officers working each 
shift has been cut from eight to four. Comparison studies will be made to 
determine the effect of this cut. 

FARE Project 

The Fatal Accident Reduction through Enforcement program was a selective 
traffic enforcement program. Off-duty officers, mainly motorcycles, were 
assigned to "line" patrol or to intersections with high frequency accidents. 
This program contributed to the reduction of fatal accidents. The project 
has been terminated for lack of available funds. 

Dirt Bike Program 

In response to many complaints regarding motorcycles being operated in 
city parks and other unauthorized areas, the Bureau of Neighborhood Envi
ronment cooperated with the Traffic Division by purchasing three off-road 
motorcycles. Off-duty officers; wearing levis, badges, helmets, guns 
and carrying portable radios; patrol parks and answer nuisance complaints 
in other areas. The program has been a successful solution to a long 
nagging problem. With the advent of winter and the rain, the project has 
slowed, but will no doubt resume in the spring. 
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Safety Education Unit 
Education Unit is to assist with 

The primary functi?n of th~ saf;t~he School Traffic Patrol. They act 
the supervision and lnstructl0n 0 ents and students. Talks are 
as liaison between,the city, sCho~lS, ~~~y constantly check traffic and 
presented to students of all levedsi' for placement or improvement of 
lane conditions and make recommen a 10ns , 
school crossings. d t d for the school, including registratl0n 

Bicycle programs are con,uc eiders and skill tests. 
of bicycles, safety edu~at1~n.~0~h~y administer psychophysical test~ to 

Using the Mobile Tes~~~g. nl ts are given to all police recru~ts, 
determine driver capab111~1es. T~Sthe high school level and when tlme 
drivers of city-owned vehlcles'ha t drivers for private industries who 
permits, during t~e sun~er mont s, 0 

request this serVlce . 
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STRIKE FORCE 

In July 1973 Portland received funding for the Police High Impact 
Grant. This grant was part of the LEA A High Impact Program in which all 
members of the criminal justice system participated. The entire program 
is focused on the reduction of burglaries and Ifstranger-to-stranger street 
crimes". 

Basically, the Strike Force approach involves tailoring a well equipped 
team, usually on an overtime basis, to concentrate on specific problems 
involving the above crimes. The needs for such additional resources are 
identified either in the operational branches Or in Strike Force's own 
Crime Analysis Unit. All Strike Force team efforts based on incident 
patterns receive close pattern analysis from the Crime Analysis Unit. 
Offense, suspect, victim and target information is then translated into 
the specifics of what, when, where, who and how. This information forms 
the basis for team planning, tactic selection and implementation. The 
planning, tactic selection and implementation are accomplished by the unit 
having operational responsibility . 

In its first year of operation, Strike Force Operations fielded 101 
missions. Team size varied from two to sixteen, and in duration from one 
day to two months. Although all designated crimes have received attention, 
most emphasis has been placed on bUrglaries. Efforts against burglaries 
have included a Fence Detail mission, to interdict the buying and selling 
of stolen property, a crime prevention mission, in conjunction with the 
City's Crime Prevention Bureau, plus many area and suspect oriented missions . 
The Fence Detail alone has accounted for more than $90,000 of property re
covered, most of which has been returned to the rightful-'ow'ner. The burg
lary missions have accounted for over 200 burglary and burglary related 
arrests. 

Since the basic element of Strike Force Operations is that the program 
be developmental, it is still too early for conclusions concerning its 
overall effectiveness. The most durable value is the opportunity to develop, 
test and refine alternate police methods which are expected to improve the 
overall quality of police service to the community. 
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DETECTIVE DIVISION 

The mission of the Detective Division is to investigate crime, appre
hend offenders, recover property, and assist in the preparation of cases 
for criminal prosecution. 

The Division in the first three quarters participated in 48 Strike 
Force Missions for a total of 8,500 man hours in an attempt to decrease 
the crime rate in burglary and stranger-to-stranger street crimes. 

The Polygraph Unit continued to serve as a valuable investigative aid 
by conducting 223 examinations during the first three quarters of 1974. 
Their results cleared many suspects while discovering deception in others. 

The clerical personnel transcribed 23,272 pages of reports during the 
first three quarters as compared to 20,455 pages during the same period 
last year for an increase of 13 percent. 

The Division received eight Cathode Ray Tube Terminals (CRT's), three 
Thermal Printers and one 2740 communications terminal. These enable di
vision personnel to readily obtain information directly from CRISS, LEDS 
and NCIC. 

Some of the activities and accomplishments of the Division's individual 
details were as follows: 

Auto Theft Detail 

New engineering improvements by automobile manufacturers such as lock
ing steering wheels and transmissions have made the new vehicles more 
difficult to steal. Most late model thefts now occur from parking lots 
and service facilities where the keys are habitually left with the vehicle. 

The 1973 legislature passed two laws dealing with title registration 
and wrecking yard records which provides increased control to prevent the 
sale and transfer of stolen automobiles and parts. 

Burglary Detail 

During the past year the Burglary Detail was divided into residential 
and commercial details, each commanded by a sergeant. Budget constraints 
have not permitted the number of personnel to be assigned to this detail 
in proportion to the increased number of cases (approximately 300 percent 
from i964 to 1974). 

Strike Force Missions have allowed the detail to investigate more cases 
and to more effectively control burglary activity in high crime areas. 
The missions resulted in an immediate downward trend of criminal activity 
in the target areas which continued for a brief time after the missions 
were terminated. 

Fraud Detail 

A greater emphasis has been placed on furnishing the public information 
to warn of dangers of confidence game type of crimes. During the first 
three quarters of 1974 the detail was assigned 1,235 cases which resulted 
in 172 felony arrests. Two thousand three hundred sixty-nine (2,369) fraud 
warnings were transmitted to subscribers of the Merchants Fr~ud Warning 
Teletype network. 

... "", 

Homicide Detail 

Homicides increased from 24 for the f' 
35 for the same period in 1974 f . ~rst three qUarters of 1973 to 
assigned for investigation have ~~c;~a~n~r~as~9~! ~8 percent. The cases 
quarter to 2,432 for the third quarte e ~~ rom 1,428 for the first 

r, an ~ncrease of 58 percent, 

Larceny Detail 

During the first three quarters of 
a . t 1 1974 the Larceny Detail reviewed pproxlma e y 16,000 crime reports. ~ 

Morals Detail 

d .~urind·g the pa~t year the Morals Detail has undergone 
es~gne to prov~de better p bl" several changes 

assigned to supervise the de~ai~c serv7ce. A detec~ive sergeant was 
tail sergeant. The immediate re' i~evlOUSllY superv~se~ ~y the Robbery De
investigation. su was c oser superv~s~on of cases under 

A public awareness campaign w s 1 h d' . 
appearances in an effort t a aun~ e. V~a televlsion and personal 
offenses to police The vO enc~ur~g~ v~ctlms of rape to report these 
the Police Bureau ~ust in e~;tS~gn~flc~nt increase in rapes reported to 

Through the initiative ;f theed:~tI~bU~~d tOd~he succe~s of this program. 
serving victims of sex c . a , e me ~cal examlnation facility 
Holliday Park Hospital. r~mes was changed from the Court House Jail to the 

The detail has also participat d' d . 
program designed to .give support ~o ~~ e~e~?Plng a rape ~ictim advocate 
courage them to report rapes and fOllo: ~~~o~;~ ~it~e;r~~~~~~i~~~ to en-

Pawnshop Detail 

During 1974 the Pawnshop Det'J t· . 
outlets including pawnbrokers ~~t.rou ln~lY lnspected over 310 commercial 
salvage dealers The' ! lque an second hand stores, firearm and 
identified susp~cts a~d~~~~~!~g;;~geo~er.100 bUsiness license applications, 
$250,000 in stolen property. r y ~n over 150 cases, and recovered 

Robbery Detail 

The Robbery Detail has recently b . d 
and kidnappings; During the first t~en ass~gne purse snatches, extortions 
reported compared with 1 001 du' t~ee~~uarters 1,618 robberies were 
an increase of 62 percent. rlng e ~lrst three quarters of 1973 for 
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SPECIAL INVESTIGATION DIVISION 

This Division i~ responsible for the investigation and enforcem~n~h 
of statute violations relating to narcoti~s a~d dangerous drugs an ,e 
ordinances and statutes relating to prostltutl0n, pornography, gambllng 
and related activities. . f' 1 f 

On June 30, 1974 the Division completed the thlrd and l~a year 0 
t · the R N D C U (Regional Narcotic Drug Control Unlt) under opera lng . . . . . d d' t agency 

federal grant. Due to the effectiveness, continued ~ee an ln er- a-
cooperation the RNDCU was continued from that date ln Portland, Cla~k 1 
mas Count ~nd Washington County on funds provided ~rom each ?f the we ve 
particiPaiing police.agencie~. This operation provldes a reglonal approach 
in pursuit of narcotlc trafflckers. . t 

The narcotic section affected 1,071 narcotic/drug relate~ arres s 
accounting for approximately 77% of those by ~he Burea~ durlng 1974. 
Arrest statistics indicate opiate and synthetlc narcotlc related ar~~sts 
accounted for 15.7% of the total (up from 6.9%.during 1973) and ~arl1uana 
arrests accounted for 24.6% (down from 40% durlng 1973)*. Stree va ue 
of drugs seized this year totaled $698,650.00. . ' h'l 

The Vice Section continued aggressive enforcement ~n thelr area, w 1 e 
witnessing a continued increase in the number of adu~~ b?okstores! ~a~sage 
arlors, and gambling activities. Arrests fo~ ~r?stltutl0n, prohlbltlve~ 

~OUChing, gambling and other related vice actl Vl tle.s totalled 782, an 82,0 
increase from 1973. 

e" *Marijuana arrest percentage figures do not include "less than one ounc 
citations. 

, 
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YOUTH DIVISION 

The Youth Division has implemented a number of changes. In the area 
of child abuse and neglect investigations, male members of the Division 
have undergone training to augment the female staff who have singularly 
and traditionally provided this service. In 1974 the members of the 
Youth Division investigated 333 cases of child abuse. 

The Division has held orientation and training sessions with other 
agencies in the juvenile justice system, as well as with the public sector 
of city and state agencies. 

There has been major impetus and guidance by the staff of the Youth 
Service Centers designed to encourage the diversion of minor youthful 
offenders into these service facilities. To expedite this process, the 
Division implemented an expanded patrol strategy to encourage District 
Officers to use the Youth Service Centers and to become more familiar with 
the personnel at each of the centers. 

In 1974 the members of the Division gave 50 speeches and participated 
in 17 interviews, panels, and group discussions. 

The Division has played an active and productive role in special pro
jects designed to discourage delinquent acts in public parks and neigh
borhoods. Two Division officers were assigned to Peninsula Park for three 
months. After identifying the principle youth that frequent the park, 
these officers established rapport and with the assistance of young college 
students hired speciiically for this project, organized and implemented 
programs designed to engage these youth in productive and constructive 
activities. The youth were taken to Kaneeta for overnight campouts, to 
the coast on a chartered fishing trip and at the termination of the project 
a neighborhood picnic was held in the park, an activity which before this 
project was implemented, would have been almost impossible to carry out. 
As a result of the creative skills of these two officers, their knowledge 
and ability to handle hard core youth, the Peninsula Park Project's success 
could well serve as a model for future programs in other areas of the city. 

The night relief was eliminated for better utilization of personnel 
and a more even distribution of increased case assignments during peak 
hours when the demand for personnel and service are greatest. 

The Division will continue to identify and plan activities that will be 
beneficial to its personnel and the community. Such projects currently 
under consideration are: 1) School Liaison Program, 2) emergency shelter 
facility for the elderly, and 3) a community resource directory covering 
24 hour service needs. 

45 

. I 



i: 

46 

, , INTELLIGENCE DIVISION 

During 1974 the Intelligence Division was moved from the Operational 
Support Branch to the Field Operations Branch. The division continued 
its multi-faceted activities, although the primary mission of the divi
sion (the collection, evaluation and dissemination of criminal intelli
gence to the appropriate users) was not changed. 

Internally, the division was divided into sections of fixed respon
sibilities: Security Section, Organized Crime Section, Criminal Intel
ligence Section, and General Assignment Section. 

In order to maintain the integrity and timeliness of the Intell~6ence 
Division files, an evaluation of all information kept has been a cG!:tin
uing task. Nearly 1,000 name cards have been removed from the files and 
over 5,000 reports have been purged. 

During May 1974 the responsibility of liquor outlet applicant investi
gations was transferred to the Bureau of Financial Affairs and over 1,000 
liquor outlet applications files were transferred to the Licensing Divi
sion. 

In September 1974 the City of Portland authorized social gaming and 
the Intelligence Division was assigned the responsibilit~ of Investiga
tions on all gaming perm~t applicants. 

Early in the year the Intelligence Division started publishing a one 
pag~ bulletin on local "Ten Most Wanted Subjects". This bulletin is 
compiled from information received from Police Bureau units, consolidated 
by Intelligence Division personnel and distributed, periodically, to 
law enforcement agencies throughout the Portland metropolitan area. 

In May 1974 the Intelligence Division distributed a 100 page bulletin 
on outlaw motorcycle clubs with information on 158 characters. Nearly 
220 copies of this booklet have been sent to law enforcement agencies 
throughout the United States. 

An integral part of the Intelligence Division is the Explosive Dis
posal Unit. This unit consists of four highly trained men who perform 
this function in addition to their normal division duties. Requests 
during 1974 for members of the EDU team to identify, neutralize and dis
pose of suspect objects have numbered over 100, a 68% increase as com
pared to 1973. This unit also produced a 28 minute training film now. 
used in the training curriculum for new police officers. 

-----, -----------------------
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RECORDS DIVISION 

The chief concern of the Records Division during this year has been 
learning to live with CRISS (Columbia Region Information Sharing System). 
The system became operational on January I, 1974 and will eventually re
place all manual files. 

Difficulties in getting all phases of CRISS to function correctly in
volved constant adjustments throughout the year. 

Work patterns changed for personnel as various computer capabilities 
came "on line". By the end of the year most information that had been 
in the manual fjles had been entered into the computer. New capabilities 
available by the end of the year include address searches, production of 
UCR statistics, and a "printout" auto "hotsheet". The ability to obtain 
auto registration information from Washington and California was also 
added. 

Some of the most drastic changes in Division routine were brought about 
by the installation of computer terminals in other divisions and precincts 
throughout the Bureau, allowing access to computerized information without 
making queries through the Records Division. Terminals were installed at 
Central, East, North, SID, Strike Force, Communications, Detectives, In
telligence, Youth Division, Criminalistics, and the Property Room. Detec
tives also acquired their own teletype. Terminals in Communications and 
the ability to do record check requests from the patrol cars eliminated 
the need for the "philco" lines to Records. 

While CRISS lightened the load in some areas of the Division, it added 
to it in others. Most of the information entered into the "crime file" 
had not been processed under the older system. This processing (coding 
and entering) requires a constant staff of clerks. Crime file capabilities 
had not become fully operational by the end of the year. 

As the ability to querie computers increased throughout the state 
(mostly through the state's LEDS computer) subjects wanted on Portland 
warrants were being arrested with greater frequency. The responsibility 
for retrieving these subjects from their place of arrest became the re
sponsibility of the Division's warrant secticln. During the year, our 
warrant officers made 185 trips to other Oregon cities such as Astoria, 
Pendleton, Vale, Newport, Klamath Falls, and Roseburg. 

Division strength maintains at close to 100. A higher than usual turn
over for the year was caused, in part, by a growing number of Police Re
cord Clerks qualifying for the many new ci~ilian positions opening within 
the Bureau. ~ome clerks were lost to other divisions and precincts which 
use civilian clerks, and some were lost through promot~onal examinations 
into other classifications such as Communications and Criminalistics . 
One PRC became a sworn Bureau officer. Increased civilianization took 
place within the Division as the desk officers for the two night reliefs 
were replaced by PRC II's .. Sworn personnel changes for the year also 
included a new lieutenant and two new sergeants. 

For the first time the Training Division used Records as a training 
ground for recruits. Officers during the year were rotated through as 
part of their regular training tour. 

Movement of the booking facility to Rocky Butte and the later move of 
the Communications Division to Kelly Butte required that the Division's 
mail car increase the dimensions of its route by several miles. 

Two personal tragedies struck the Division during the year, the death 
of PRC Olive Gray and the loss of his life in the line of duty by Dennis 
Darden. Dennis was the husband of PRC IV Delores Darden. 

1974 Statistics 

Files Searches: 

Teletypes . 

Names 
Vehicles. 
Articles. 

Reports Processed 

Reports Taken . 

Copies Made 

78,218 
18,828 
19,730 

9,521 

.180,895 

. 14,788 

1,943,292 
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COMMUNICATIONS DIVISION 

On November 16, 1974 the Portland Polic'e Bureau I s Communications Divi
sion relocated from its previous facility at 222 SW. Pine to the Kelly 
Butte building at 2960 SE. 103rd Drive. The Kelly Butte building was con
structed originally as a bomb shelter in 1957 on a 25.6 acre plot, and 
from 1957 until 1963 it was used primarily as an emergency operating center 
of Civil Defense operations. From 1963 to 1973 it was used as a training 
facility for city/county police recruits. In 1973 federal funds became 
available for a combined city/county police communications center. Be
cause of its basic design and size, the Kelly Butte underground facility 
was chosen as the site for this new communications center. The Civil De
fense Preparedness Agency contributed $250,000 toward the cost of remodel
ing the facility, the City and County are sharing the remaining cost. 
Total cost of remodeling will total $600,000. 

The movement to the combined communications has entailed a number of 
vast improvements. The Portlan~ Police Bureau operates on the 450 UHF fre
quency band with a four channel broadcast capability. This will be expand
ed to an eight channel operation as funds become available. The Multnomah 
County Sheriff's Office has maintained their 150 VHF frequencies, but will 
switch to the 450 band in the near future. The 450 UHF installation, both 
central control and mobile units, were contracted with General Electric at 
a cost of $900,000. This installation also included the purchase of 233 
personal portable radios for use by city officers allowing them constant 
radio contact whether in or out of the police vehicle. The system is 
supported by a voting receiver network providing 98% radio coverage in the 
Portland metropolitan. area. The additional radio channels allow quicker 
response time to requests for police service, the personal portables free 
the officers from their patrol vehicles, thus allowing more time for direct 
public contacts. The design for the entire system was performed by Public 
Safety Systems Incorporated of Santa Barbara, California. 

The key installation at the Kelly Butte commun:ications facility is the 
Automatic Call Distribution System (ACD) which went into effect on December 
2, 1974. Telephone calls for police service previously were answered by 
telephone operators at a PBX board located at 222 SW. Pine. This necessi
tated the screening of calls by the operators prior to their being switched 
to the appropriate division within the Bureau. Calls for emergency police 
service were' critically affected by time lapses under this old system. A 
telephone number for emergency police service (760-6911) is listed in the 
Portland area telephone directory. Under the ACD system these calls go 
directly to the complaint-taking pOSitions so that incidents requiring the 
dispatch of a mobile unit can be handled more effectively, and without a 
significant lapse in time due to the operator-screening process. 

Both the city and county complaint board personnel answer the same tele
pho~e number. Prior to ACD, citizens were often transferred between the 
city and county while trying to report an incident due to jurisdictional 
disputes. This resulted in slower response times and degraded service. 
The city and county are now able to work closely together in a combined 
effort to provide faster professional police service to all persons within 
Multnomah County. And although field units are dispatched by their respec
tive agencies, calls for service are processed jointly. 

The city and county, in an effort to further improve police communica
tions, are currently engaged in the planning of a computer-assisted dispatch 
system. This system would allow for zone dispatching of all emergency s~r
vices including police, fire and medical-rescue, with provisions for a 911 
emergency reporting base. The Kelly Butte building is capable of accomadat-· 
iog these future developments. 
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CRIMINALISTICS DIVISION 

The Criminalistics Division began to take on a new look in 1974 as 
several changes came to culmination. 

The photography section began receiving a face lift with installation 
of fully automa~ed color proc~ssing equipment. Once completed, we will 
be able to provlde photographlC color processing for all city agencies 
and Multnomah County Sheriff's Office. 

. Our D~c~en~ Ex~miner brought added recognition to our division through 
hlS partl~lpat70n 7n the scientific programs of the Northwest Association 
o~ Forenslc SClentlsts. A Quality Control Program was developed by recog
nlzed.document experts in the Pacific Northwest and was implemented and 
co~rdlna~ed by our Po:tland Polic7 Bureau Document Examiner. The program, 
~hlCh brlngs all examlners to a hlgher, more uniform level of expertise 
lS the first of its kind in the United States. ' 

~974 s~w the first steps taken towards dissolution of the Portland 
Pollce.Crlme Laboratory. The Oregon State Police are contemplating the 
es~ab~lshment of a laboratory on the fifth floor of the Portland Police 
BU11dlng ~t 2nd ~n~ Oa~, which would avail services to the Portland Police. 
Stat~ Pollce asslml1atlon of the Portland Police Bureau laboratory could 
pr~vlde a broader spectrum of services, while realizing an economy of oper
atl0ns. Our lab~ratory p:ovided drug analysis, blood analysis, bullet and 
tool mark comparlsons, crlme scene investigation serial number restoration 
and hair and fiber analysis along with other nee~ed scientific ser~ices. ' 

.In 1974 the labora~ory experienced an activity level of 3,300 cases, 
WhlCh reflects a 10% lncrease over 1973, and a 32% increase over 1972. 

. ~y.September 1st, 1974 the Latent Print section of the Criminalistics 
Dlvlsl0n had.c~v~red 6,560 crime scenes, in contrast to 4,903 covered for 
t~e sam~ per70d ln 1973. The Latent Print Officer is oiten required to 
11~t prlnts ln unusual places, which include garbage trucks furnaces and 
ral1r~ad car~. La~ent Print Officers have the responsibilii y of comp~ring 
t~e fl~gerprlnts 11fted at the crime scene with fingerprints in the divi
s~~n flIes. .Fre~u~ntlY the Detective Division will request that finger
p11.nts of, ,a bpeclflc offender be compared with fingerprints found at the 
scene of a crime. This often leads to the identification of the suspect. 
In 1974 the Latent Print section established a record number of crime 
scenes p:ocessed and suspects indentified by latent prints. 

The flngerprint file section received two facsimile receivers which 
enables direct transmission of fingerprints from Rocky Butte Jail to the 
Criminalistics'Division. These fingerprints are received in a matter of 
minutes f~om the initial moment of rolling, thereby significantly reducing 
p:ocess tlme. The prints are then classified and searched by the techni
Clans to establish if the person in custody has been processed under an
~th~r name. If the prisoner is using a false name, the technician can 
lndlcate to the Jail what his true name and statistics are. In this way 
we permanently identify an individual without regard to aliases. ' 
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SUNSHINE DIVISION 

The Sunshine Division is devoted to the relief of those citizens in 
our community who find themselves in need of temporary assistance in 
food and clothing for themselves and their families. 

A group of responsible citizens in 1923 recognized the value of an 
agency of this type and fostered its promotion as an arm of the Police 
Bureau. They felt that the traditional "beat" officer was often the 
first public representative to become aware of an urgent need, and through 
the Police Bureau's twenty-four hour operation could respond to that situ
ation quickly. This basic concept has guided the Sunshine Division these 
many years and with the assistance of the Portland Police Reserves and 
the Board of Directors, who volunteer their services, this Division is 
performing a worthwhile assist to the community in which we live. 

The Sunshine Division distributes emergency food supplies the year 
around as well as hundreds of food allotments every Christmas to the needy . 
It also supplies used clothing, shoes, bedding, some furniture and appli
ances as well as cooking and eating utensils. These articles are donated 
by people in the city and donated in turn by the Sunshine Division. There 
is never a charge to the recipient. 

A partial breakdown of the calendar year summary is indicative of the 
type and scope of the Division's operations. 
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Service Summary 1974 

Children received 2,700 articles of clothing. 
Women received 82 articles of clothing, 
Men received 2,242 articles of clothing. 

Total of 993 persons received 5,024 articles of clothing. 

139 
3,181 

Christmas 1974 

Families received 1,218 pieces of furniture and bedding. 
Food allotments served to 10,431 persons. 

1,463 families received 1,513 allotments, serving 
3,387 persons, 
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CLASSIFlCATrDN SEX 
OF QFFEtJEES 18 19 20 

Murder & Non-Negligent M - - 1 
Manslaughter F -
Manslaughter by M - - -
Negligence F - - -
Forcible Rape M -, - 1 

F -
Robbery M ;,::U <::J :u.I 

F 2 2 
Aggravated Assault M 20 1~ 12 

F <:: ;:s 
DUrg::,:ary-oreaKlng M 75 3~ 41 
and Enter;ing F ;:: 1 -
Larceny ·'lnell: M .l.lU 1St! " (Except }.IV Theft) F 49 38 40 

Motor Vehicle Theft M 41 31 fl 
F 4 3 -

Other Assaults M 17 19 14 
F 3 4 -

Arson M 2 1 
F .l 

rbrgery '" M 7 3 6 
Counterfeiting F "I IS 

-"rauu M "I b 

F 1 4 
M -

Einbezzlement F 
~CO.len l'roperty; Buy M 6 - 2 
ing/Receiving/poss. F 1 

M .ll:l 1<:: 14 
Vandalism F '± - .l 
\\eapons; Carrying, M 18 16 1 
Possessing, etc. F 4 2 :; 
~l:l.1;U1;l.On and M 7 13 € 
Commercialized Vice F 37 44 4 

M ;:: 2 :2 
Sex OHenses F I 
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(By Age, Race, and Sex - 18 years and over) 

AGE 
21 22 23 24 25-29 PO-34 35-39 40-4445-49 50-54 55-59 60-64 65+ 

- 5 2 - 5 3 5 11 1 - 1 - -
- - - - 1 - 1 -! - - 2 - -
- - - - - - ., .. - 1 - - -
.- - - - - 1 - - - - -
3 - 1 1 7 2 ~ ;:: - 1 -

- - - - -
.1;:S <ll .1;:' .l;:S "10 20 1( 10 5 2 - 1 1 

4 1 3 1 7 2 ~ - - - - -
19 2E 18 17 88 47 3S 23 20 1~ 7 1 6 
~ - tl b 1 ;:s - -

26 30 27 24 64 33 22 13 4 8 1 1 -
1 2 3 1 1 -

b4 bL bti 'H 1~ti b5 51 63 44 4E 24 16 21 
36 42 38 27 94 27 1€ 20 13 19 1~ R 11 

p. 12 13 6 23 4 5 3 2 1 - - -
- 2 - - 1 1 - - - - - - -

19 15 20 10 54 38 23 12 20 12 3 4 
1 - - 3 8 3 ? - - 1 - - -

1 1 3 1 1 1 -
- - - - -

3 6 5 5 12 7 3 ~ 4 1 - -
~ ;:s b ,~ ;:s - - - -
'of 'of :J "I' .l;:S IS .1U ~ ~ b 'J .1 ;:s 

1 2 1 - 2 - 2 2 1 1 - -
- - - - - -
- - - -

1 1 2 3 2 3 - - -- 2 - 2 1 - - -
15 11 14 13 27 12 8 6 6 3 2 - 2 

.:> ;:s 3 1 3 1 - 1 1 - -
1'; 17 10 9 54 37 26 20 19 15 5 -

1 1 1 3 - 2 - - - - - -
Ie 7 6 3 16 22 3 9 1 6 2 - ? 

3€ 36 24 20 54 14 7 1 1 - - -
~ 3 6 1 17 12 8 11 11 9 7 4 4 

6 1 3 2 - 1 -
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CLASSIFICATION SEX 
OF ,)FFF.NSES 

Murder & Non-Negligent M 
I A,"n~' o""h- F 
Manslaughter by M 
N8~li~ence F 
Forcible Rape M 

F 
Robbery M 

F 
/Iggravateu M Assault F 

IUurglary - Breaking M 
or Entering F 

Ih'l.rcenY-'ll1elt i.J;xc;:ept M 
Motor Vehicle Theft) 

~ 
IMotor vem.C1e 'mext M 

F 
M 

Other Assaults F 
ltu'son M 

F 
:Forgery & Counter- M 
feiting F 

l1'l'aua M 
F 

Elnbezz1ement M 
F 

It:>tolen property; tluYlng M 
Receiving/Possessing F 

M 
Vandalism F 
Weapons; Currying, M 
Possessing, etc. F 
IFrosuLuuon "" M 
Carrnercialized Vice F 

Sex Offenses (Except M 
IRon", R. P,."",Hi-"H,,;" F 

Narcotic Drug Laws M 
F 

~)ium or Cocaine & M 
Their DerivnttvPR F 
Marijuana M 

F 
Synthetic Narcotics M 
I i6errero1 Methudone~ F 
Other Dangerous Non- M 
Narcotic Drugs F 
IGambl:tng M 

F 
Bookmaking (llorse & M 
Sport Book) F 
Nwrbers & Lottery M 

F 
IAll uther li'..unIJl1ng M 

F 
1 Offenses Against Family M 
& Children F 

IlJrlvlng unaer 1;ne M 
Influence F 

I L1quor LaWS M 
F 

ss M 
F 

Disorderly Conduct M 
F 

Vawancy M 
F 

All Other Offenses M 
(&~cept Traffic) F 
Suspicion M 

F 
\"1U"l.ew '" .Qlcerl.ng M 
law Violations F 
Runaways M 

F 

'lUl'AL 
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PERSONS ARRESTED 

(By Age, Race, and Sex -. under 18 years) 

f.~t: 

tJ~rl~r 11-12 13-14 15 16 TOTAL Chin- J~~~r 17 White Black Indian ese Other 
- - - - 1 J 
- .;. - - - - 1 - - - -- - - - - -- - - - - - - - - - - -- - 1 2 6 3 12 
- - - - - - - 4 8 - - - -
2 7 27 17 22 26 101 
- - - b 1 lj 53 58 2 - - 1 
b '( 1~ 1~ 1~ 1'( n 
1 4 2 3 3 5 18 54 3'1 1 - - 1 

33 71 201 107 96 96 604 
4 5 10 11 10 8 48 486 150 15 1 - -

lOR 14~ ?Cln '''R .JSl 154 11002 
36 77 154 120 85 96 568 1123 427 IS 1 - 4 
2 17 61 55 59 34 228 
- 1 5 3 3 8 20 219 22 7 - - -
j 7 7 4 10 16 47 
- - 7 4 5 5 ~1 47 17 4 - - -
~ 3 6 2 - 1 14 
<: - - 1 - - j 16 1 - - - -
- 1 - 1 - 2 4 - - 3 3 5 5 16 14 R - - - -- - 1 2 1 8 12 
1 - - - <: 3 6 12 4 2 - - -
- - - - - - -
- - - - - - - - - - - - -- 3 (j 4 7 3 _<:::J 
- 1 1 1 1 1 0 18 9 1 - - -

jj '1'1 ru 28 29 17 221 
6 3 6 3 1 1 2C "OR ?!OJ 1 - - 3 
- - 17 12 16 1'1 59 
- - 1 1 1 2 5 48 12 4 - - -- - 3 3 4 '1 L'.I 

- - <I b 11 1'( S( 25 25 1 - - -
- - 4 3 4 ? ..l3 
- - - - , 

" - 1 11 28 46 6A 152 
- '1 3 13 ,q 4? 17& ,,, , - - , 
- - - - , & ..5. 
- - - - - 1 ,1 '1 '1 - - - -
- - 10 ?4 37 40 III 
- - '1 1 !OJ !OJ 22 12& 7 , - - , 
- - - - 2 6 8 
- - - - - - - 3 5 - - - -
- 1 1 4 6 16 28 
- 1 3 ~- q 9 ..!!:l. 44 3 - - - -
- - - - - - -- - _. - - - - - - - - - -
- - - - - - -
- - - - - - - - - - - - -- - - .- - - -- - - - - - - - - - - - -- - - - - - -
- .!. - - - - - - - - - -~ - - - - -1--= r--= - - - - , , , - - - -, - - - - 11 33 44 
- - - - ~ j 5 43 2 3 - - 1 
1 6 41 59 116 173 396 - - 18 16 29 28 91 443 16 29 - - 1 
- - 1 - 2 3 6 
- - - - - - - 6 - - - -~ 
4 ,,, 'C1 ''1 ?" .. 26 ...fl1 , , R d d " ,," "0 <:>a , , 
- - - - - - -
- - - - - - - - - - - - -
9 34 55 42 45 40 ~ 
1 2 13 13 3 2 34 207 47 4 - - 1 
- - - - - - -
- - - - - - - - - - - - -
1 2~ 77 67 1.'3( 15'1 AM 

5 - " 71'. <17 q -"0 ~'l~ 628 47 16 - -
22 4f 100 67 6 21 322 

!:l j~ ~1' 10'l ~t 'U DO 797 49 28 - 1 4 

284 570 1552 1081 1193 1215 5895 ~726 OlD 133 2 1 23 
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RADIO CALLS FOR SERVICE* 

Percent of Calls 
1074 Central East North Traffic Total By Month 

January 3,103 4,781 2,522 1,136 ll,542 7.4 

February 2,930 4,780 2,629 1,llO ll,449 7.3 

March 3,246 5,409 3,043 1,261 12,959 8.3 

April 3,027 4,973 2,975 1,3ll 12,286 7.8 

May 2,992 4,995 3,192 1,370 12,549 8.0 

June 3,405 5,323 3,400 1,395 13,523 8.6 

July 3,556 6,139 3,545 1,506 14,746 9.4 

August 3,292 6,084 3,~31 1,266 14,173 9.0 

September 3,262 5,944 3,307 1,332 13,8~5 8.8 

October 3,108 5,560 3,029 1,259 12,956 8.3 

November 2,860 5,416 2,900 1,342 12,518 8.0 

December 3,39). 5,940 3,310 1,565 14,206 9.1 

TOTALS 38,172 65,344, 37,383 15,853 156,752 

Percent of Calls 
By Division 

24% 42% 24% 10% 100% 

>I< 
When the presence of a uniformed field operations unit is requested and a 
unit then responds. 

61 

VALUE OF STOLEN AND RECOVERED PROPERTY 

ITEM STOLEN RECOVERED 

Currency, Notes, Etc. $ 1,017,825 $ 87,216 

Jewelry, Precious Metals 580,186 30,861 

Furs 51,490 ll,035 

Clothing 3ll,917 19,405 

Locally Stolen Automobiles . 4,223,674 3,023,396 

Miscellaneous 5,553,122 282,607 

TOTAL $ll,738,214 $3,454,520 
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TRAFFIC FATALITIES 

28 Fatalities - Deceased was at fault. 

8 Fatalities - Drivers were prosecuted and con
victed on felony charges. 

9 Fatalities - Drivers were cited on other traffic 
eharges. 

4 Fatalities - Insufficient evidence to prosecute. 

1 Fata'li ty - Pending further investigation. 

50* 

* 3 Fatalities were passengers. 

OBSERVATIONS DISCLOS'ED BY INVESTIGATION 

Investigation indicated fifteen of the deaths were pedestrians, one less 
than 1973. Six persons were 79 years of age or older, with the oldest 90. 
None of these were in violation at the time of the accident. 

Only two pedestrians between the ages of 21 and 62 were killed. Both of 
these were intoxicated and in violation of pedestrian laws at the time of 
death. One had a .30% blood alcohol and the other a .47%. It would appear 
that there is a great awareness of pedestrian safety among our adult popula
tion. 

Thirty-eight persons were killed in motor vehicle accidents. Fifteen drivers 
killed themselves in single car accidents when they struck a fixed object. 
Six of these persons were intoxicated at the time. Five motorcycle riders 
were killed. Three bicycle riders also died. 

Eleven of those killed were 2i years of age or younger. A total Df twenty
five persons involved in the 53 deaths (47.17%) were intoxicated at the time 
of death. 

, .. 

YEAR Jan Feb 

1969 4 2 

1970 2 11 

1971 4 1 

1972 5 7 

1973 9 3 

1974 3 2 

FATALITIES 
13 

12 

11 

10 

9 

8 

7 

6 

5 

4 

3 

,2 

Mar Apr 

5 2 

4 5 

3 7 

5 7 

4 3 

6 6 

TRAFFIC FATALITIES 
BY MONTH AND YEAR 

May Jun Jul Aug Sep 

3 5 8 6 7 

5 4 2 6 8 

3 1 4 14 3 

7 6 10 9 6 

4 7 4 1 2 

2 2 2 6 3 

Oct 

5 

5 

10 

9 

3 

5 

TRAFFIC FATALITIES I3Y 110NTH 

Nov 

3 

10 

4 

3 

1 

11 

'<'-'-'- ·-··-;·'··---~\ .. ·~n 

a: 
63 

," I 

y, 

Dec TOTALS 

10 60 

12 74 , 
2 56 

8 82 

3 44 

53 

I· 

JAN FEB MAR APR MAY JUN JLY AUG SEP OCT NOV DEC 

---- 1974 Fatalities 

----- 6-Year Average (1969-74) 

[I. 
I 

_________ ~'~ .• ··.~~'·~c~, _____________________________________ ~ _____________________ ~~ 
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OFFENSES 

MURDER 

RAPE 

ROBBERY 

AGGRAVATED 
ASSAULT 

BURGLARY IN A 
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BURGLARY NOT 
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AUTO THEFT 
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OFFENSES KNOWN 'TO THE roLICE 

CRIME RATE llMPARED WI'IH arHER AREAS 
NUMBER OF MAJOR CRIMES PER 100,000 roPULATION 

December 31, 1974 

CI'lY AND NEGLIGENT AGGRAVATED 

POPULATION YEAR MURDER MANSLAUGHTER RAPE ROBBERY ASSAULT BURGlARY IARCENY 

roRl'LAND 1974 11.3 6.7 71.7 514.8 489.5 3571.5 5460.2** 

ESTIMATED 1973 8.1 12.6 50.3 389.0 341.4 3138.7 2291.4 

POPUlATION 1972 8.6 10.5 44.2 448.7 351.8 2938.0 2270.4 

372,200* 1971 3.9 10.7 37.7 470.4 295.0 2825.7 2315.4 

1970 9.4 5.2 33.5 427.7 224.6 2480.6 2046.9 

AVERAGE OF 1973 18.6 5.0 4l.9 380.2 296.5 2031.9 1245.6 

U. S. CITIES 1972 16.5 7.0 40.3 375.8 288.8 1969.8 l206.3 

250,000 'ID 1971 14.1 6.6 34.8 358.8 276.9 1949.5 1224.0 

500,000 1970 14.7 6.2 29.9 320.6 251.7 1797.1 1258.0 

POPUlATION 1969 11.7 6.9 29.4 270.1 244.1 1602.4 1159.3 

AVERAGE OF 1973 11.5 3.4 29.6 271.7 238.0 1450.4 1179.8 

U. S. CITIES 1972 10.7 3.6 27.3 271.7 228.7 1389.9 1082.0 

AIL 1971 10.3 3.6 24.5 284.1 219.7 1432.3 1l27.6 

POPUlATIONS 1970 9.3 3.7 22.4 264.4 205.1 1348.4 1091.6 

1969 8.5 3.9 21.0 219.2 186.2 1180.2 928.6 

* P.S.U. Census and Population Center July 1, 1974 
1973 through 1969 population is based 5 year average - 382,073 

** All Larceny Offense Totals are combined, regardless of value stolen, effective January 1, 1974 

Source: CriIre in The U. S. 1973 (U.C.R.) 
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1115.3 1l234.3 

978.5 7210.0 

931.4 7003.6 

978.3 6937.1 

870.2 6098.1 

837.1 6646.7 

857.6 4762.1 

900.8 4765.5 

896.5 4574.7 "-

858.6 4182.5 

597.9 5205.6 

593.9 3607.8 

643.6 3745.7 

647.6 3592.5 

595.9 3143.5 

~. ____ .L..._. ____ ~ ~ _.~ __ ____ _ 

.-.,~,,~ ............. --



" 

"\ 
\\ 

"ie.' 




