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. J\fk'\AINm~ArfW OIf.~1S$ J. 6/8/73 1 33 8.1 I 
~-l ~ I S'1<\2rJ Of ~~nCID' ~~Ji\i:T ~ty ReleMe ~ j 

u~.Aw.~'7 Of CQitrn:>o~4';1 ~ , 
il 
~ !, ~ 

t"~~'1'#.-~~~~fJ:".Qt~"ImfJr~~"'WQ4\1o:_"_PJlZ' ... rlHr.~ •• """'.;iII" .. ~~,.~It::;tNl.Ji~fJ'9.~~J 

1. PURPOSE - To establish polich'lis &rd PIOCet,~ in acco:roanoo with curre--nt 
-'"- rumest~l1t;,~ of' C9er~t.1ng expa'1.er~~ 0 

a~ Ca~ty i~le&.\~ 1& intended ll.5 a cor,reO't1or& tool haYing ~y poo!3ible 
~llicatioM. t+Jh.i.le CcmTP..mty Rele65e should ~ utilized to the fullest 
ax't;ent tha:t c.L~ttmeea pennt ~ thare eat! be 00 comprc.m1.se of esaentis.l 
.l:W1'ei1U&,-d$$ CCi"IMA,mity ooceptance and car:eftu seleotia'l of :1.nri'ates. Par
tioipation in the C~mm.ity r.-eJ.ease ~'fi ma.y be terminated fO'i." 'Willful 
nagligcnce cr misconduct on the part of the i.."'llJ'late imrol ved .. 

It 1.3 ll'ljpeX'ltive that e~{ploitatioo itl' ar~' 1'{Jr-l'fi or' to any degree be avoided~ 
elth::r as it; might affect tt'~ coom.mity or (''Cmr.unity releMe :tnti1;1.te~. 

JY"Aclf1.caJJ';;T $ tl"'..e e~eh5ation of conmunity :t'\~le.iWe innates Will be no less 
tloonthat 0': cc.fiI'{.lawla l;fm"lO!!rs 9 arid they srm11 not be enplo,yoo ~l" j~or'~" 
1ng eq:Y.31ti'lf'..5 at less than a,(~ceptable m:l.n:irm.lm stwJdard.s. COm"ertsely, cart
lnufllty rel(:t:we i::l~tes shall r.lOt be etrployed as str1ke-br-eaki!m ~ in situ~ 
tiona that wO'.ud e",,'Vl®e ~erse publi.c reacticn dix'e'ei;e<l either at the :tmmte 
irtifOlvedJi the D8i:,)~tmant of C.';ttTection, OJ:> the State of Col"lneCticut. 

o. All ::t,tnnates admit'i:~;d to COOiYlUllity l"'Sleaae status rent6.jn 'j,n t.he custody ot 
th~ ~)a:l~ of iJ.ar'rect100. An inr01itu; who 1';r;UlfUlly absconds shall be 
pr~ooMei,\ as 5:!n ooeapee. 

t Q Ea.cll jot) ahaU be il'J'v\.~3t1gmt4-l<'1 to deter-mire toot it 15 bona fide) la con
autent \fith basic commm1ty l"elea.se policiea!l and ~dll adequately fulfill 
the prQ~ goals for tbe il"limS.te involvw. In like manner, the Catmll11ty 
Rel~ai3e Cctmelor 'm,ll :investigate each app11.cat;lon i'crr Educational Release 
to de:te:rrn:1.,m th~ suit8.bl1ity of hav:tng the ir.rnatl~ Pl.t'rSoo t'l..rr""vt4er oot$:tt1e 
fJt:ud;r ~ 'lm Counselor "JUl rM:ike krlOWn to the mad of the edueatiooa.l 1'ncl.l1.t:l, 
or his desigr.ee;\' the goals; policies Jl and opet'l'ltlcn Cif the program erld as 
much of' the individu...'l\l' 5 case histOr"1 aa is necessary to arrive at soo.no 
decisions regarc.i:Ll12; OOUl."'S an::1 courses of study a.a well as participation 1;, 
oth~ ~lated school activities. case' historles will not be discusood with 
anyooe other 'chan the irolvidual ~5Poru!ible tot:' the total daily operation 
of' the facl11 ty • 

They will further X'eql.l6St ttw.t absence f'ren'l cl.a:r5:ses It falltTe to absorb 
apac:1fic coursea of' irlStruction, or anything else of a detz1.m!Y!tal nature b1:: 
reportoo by the moot expeditious rreans. v.fhile Ccnm.m1t~ a~lease neither (X .. n,,, i ' 
stltute.s nor implies a. contractual eg:reement between an empl.oyex't or oo..lCt'!- ! . 

. t10l'laJ. facillty adm1ntstrator,J and the DepfiJ:"tnlalt of Correct.tonJ ,it Trust oc. I ~ 
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. 't~) It p:row1dt£l~ an ef'fl!'oti~ ~w to ~crn.lrrW.ata ~gs rOt" rele&Se ~ ttl 
make reatitutiorl twA to pay ~t:1xn.-'lte d,:?bta ~ espe~iallY when such 
pa:fll't:mt;s \\11.11 r..i"'t.'-e An :l.Wlate ~ ; ~"~X"ipf(i'&'l1ll'ir~ f:L"1ancl.a.1. bt.n:d.en 00 
the day of l"'eletlSt) .. 

b. Qs'§l!~~!.~~ It:1.8 easentW. that the ~lardena, StJPfJril'ite~nts ~i! ... d 
ijtaffs pr-t~te pUblic 1JtlOOr.stB.rding a.'I'J.d SUPPOl"t far., .. the Cc.mm.mity P.e1ease 
~dtn i'lj;1er~'e'1." it e:d.sts. fupart ,l this 18 ,Il matter of dewlopi11g anQ. 
wE4mtaini!'\g OOlilt~cstions ~tw~ for t~ !;rurp~H!l of irlpa:t:'tlng ooa1c 1n-
?rA;;;1'l{;:.t1on!> ;trrtf:l!'pret1ng the min;s ';)f ccrn;'1l.tn:U;y relee-.se, and e'Plai.n.i!'t.g 1 ts 
~'Ol~:: in th!2i tutti:;. c0·\;'i·1~c1;tt\:nnl pr:"l(z·~Sts. It 1m ~~Mt that 1nstitution~"i 
.~ ruts this j.:nto iiC·~O't\,\;'r>:. 'i\'h~t~ da'>,!;igl\i..trt..~ :':lt~f tlmm~.J ~ld deve:J..q~nt pre ....... 

. &,arr~ .1btal !.: t.f!.J'f' invol ve-:ment U1 cargfi~!j'ltc:J' 1~.l9ase plays a ~:tj7~ii!.'icant 
role in the p!'()t'f'ssiofW gI'-owth ot"' depa""'blwnt ea{Jloyees ~ 

It is' no leas :inportD.nt that the official ru1O. otter inpO!"tant segments of: 
the ~'rll'f11Jnity be l~t ~iv1sed of 1?:r,=,gr~ss, rrod1fiC1"i.tioo'3 fi and 1'1~a'11 lnfiO
wattons. To realize the pro~ f s fi\11 potential anti to guero agaj.nst fh"lY 
t,er~nny em the part of ~j.oyerm and othe,m to ~-protect roral.rn1ty 
:,;,~)~~se iriIlates p too ~¢BJ'IAing and cmtinlJirlg ~...l1 of aamun1ty 
f~roUpa rrurt be mai.."1tfldned u 

:l:n li.~ with 'erie ~u.re~lt 'tha:t coom.lltat10l'1S ,'11th, uniom ~ ea.""'t':ied out: 
befCl're 111l1ID1tes are plsr..ea in coomunity 't"eleaae positiorul, it i..<> ~~as:l.!i'.:~O 
~hat this :req1..!.irement applies to state g;overment enp loyee il11iOOS as • ... .re.:U 
lI,8 t:hcee in pri ware miu.<rt.ry.~ 

c .~~:E!qn=. 

,{I) Appl1C'.at1on: Any i~te \'d~mJ.g to be considered for any sub-d.:!.trision 
ot: the Ccsm'ii.m1ty Release Prq;ram ITrJ1it apply through his institutional 
cotm8elor em too prescribed fOl"'m, copies of "l:ItUch are :.inchrledWi th i;his 
d1:r.sct1:ve. Inmates apply1..,.ng for the var':ia.J5 sUb...aiVisiorlS of the Pl'O
~1 \"r.i.ll be ccnsidered if they £rEe-t the folloWing reqUirements! 

a. r4mt have a f.:trl&}Ci&1,n vccat1on~1 or educational need. 

b. !¥hst be considered to be normaJJ,y qualif:ted for mirrtriUm custody 
5ttltV,s ~ 

c. Must 00 'WithL"l 000'. year (J.f' parole e15.g:tb1H.ty or release date. 

d" Must not have a history of sel?iO"0.2.:8 tmtOtional OX" PSychiatric 
d.5.s0r0\9't' " 

r" ". 

\. 

( 
\. 

lie" r~;)t :110'/:; have a Sflll"j.OUS baclf~ 0:,;' violent Ul' assSlUltive 
oo11aViljr. 

~r. ~1fust 1111t. have been c'i1',victed of ,::;, ~y>:.-:: t;~""l.!Tt? irE1)lvil\,a; minors 
01" U£le of"' t'erce. 

~g.. If m/oi '\fed in the us e of har-.'i rUllrootl cs 1 La. het"Oin l' cocaine!, 
en jj1~widlru t'lOUld r.i'1Jly ~~ ~,~o~pted faJ: a Community rele~-e 
Pr,.:,grJ;tni if l~~ is inVl: )lved in a cl1"ug trertrnent modal.i ty 'WhUe 

'. ~ 
in CCiTI1'i.Rt.n1ty ~).eaae. 

~Irmat:es 'who havf: ur.qtwst1orlably d~!ffiC'(l3'cr&ted tr..2i.-r tI't7Btw0!"thineas by a 
10:1.& rectf,;rd 01'" stability ma..v 00' Clcnsid$red 1'ctl" CcF.-mun1t? Release in SCJl'C 
Of the al'xnre. ca.s·~s, but thJ.s ll'13.1.~ t- be ~i~:a.lro'\f.e:'d d:!.J. '~ct:ly oJ the .leputy Cern
mssioner of Ccr.mrmmi ty Sert.d..ct;~.;! ' 

Th',? W~ ~ SUpertiM;~:;..~nt *'i~ ~1~ ~r(':; ~r:..:1cst1on. to be scr'eere<i by 
the Cla.'3edf1cat:ioo Col'tlmitv~o Ii the Sl;pllcant. is ret; eligtble urlder 'the 
cl"itecte establi3h$d above 11 th~ tipplieatioo ~Jill be X'etu:rned to the imtate. 
When the ar:pllctmt is ¥IPprO~ by t:l'u~ Cl~.3td!.'ica,t1on Camt1. ttee, the \tJarrj~Jl 
or Supe~lnt~nd~nt wi~1. c~gn. t:IilXl caple:, of trn\! if/Wllootion 6."1d fo-.{'lI.~"<d th~rr' 
t/") ~ Chief' (\1' "'..:lI~jilZri ty Relfj~" If tEla ap:::;llc.nticn 15 Bppl"O'Iffld ~ ~ 
zj.W:ed er:;py will b(! retum€d to th~ institut:i.cn trom '1'IJ111ch it o!'1tr).nate:';! 
arrl ttte innate ml'~t then 00 p:tlWe<l f) or' it nec~s$§:ll'I'IJ Jl tr'ans l~err{.Ad to the 
r.~illt;y whare lla ldll 00 1mt~l."<fed in1;o tX~ prl~. ' 

(2) ~: C(;E·rrnunity R'lll!Hse will not he au·cborized. for offenders 
ldent:l:f1e:d tcth large- SI!ifJ.e 01:~z;;:d c:M.ndnal act~ vi ty ~ l:"1or' for 
otl~ra ~filOOe p.t'es®Cla .in ~he CCk1!mml t'Y is til-rely to evoke adveI'5e 
public '!'Bactioo tm~ th~ ir~mt:e a;r.i the ~ltate of Canr!ectieut. 

~ftJ. Comttions: IJ.h candidate for Cct!Tm.l.l1ity Relewe Bhttil 00 
:ll'l gc-r<,j~althsndbe ph~atca?J:Y able 'co ~rfonn the proposed a.~:5.ign .. ' 
hli.ent~, This x't."quiremen-,'; should not preclude the 'Use at community 
rel!?l!le as arl u'lusual r.rrorturdty to aid a phySi(!8.11y handicapped 
per'flJ'rL in obta.iJ.'1ing cClM,,:t..11t:y 6rq:J.,o~nt consistent w:lth ,his caprmili-
tif't ~ 

r~~';.r:ri;j.owl1 1:'~~hamr.-!l.~~~~~: Ca:rili.dates w:I.th sel1.OUS ~f!t'>t:lcn2~ 
t:Jl.':»~,::;Jillt.y defect.s and. tt?5e wl,th hlstor-ics 01' violent or' assau.l.-
; .. .L\l~ beh8:via:,'l" l1111 b~ exclud~. I1o~Jlever" corrmun.ity release nay be 
co.i::~1dered II under limited c.1rcU'\-stancee.» for otters '!Iihc are n~nta11y 
or 1l':1'1Ot:1onalJ,V hMdil:!aP,t)ed arYl WJ'O are not da.nge.t'OUs to others'J l"Ji1en 
it :,13 nppaJ-tent 'that <~orrKm.m1ty e.r.0~o~/Il1Iffi.'~t ",rUl significant 1.Y a.1d tr.e1!" 
t){lS t -releE'SE' sdj ustrmlnt;? 



(6) 

l'teed: CcrflitiJH'J.ty ~lea&e 1~ rlOt irA'~nded as a p~l or stntre to 
ti'"'iiiErle a't;:;;..tUilile I~toffatj.cal:l.y tt~ all \Y;;"t'ic In':1;Y DO tecbnicall,v 
l'Ve11g1ble'\ T't-em m.,L-t;t; 't~ '.l'1dicated rte-ed f'ar the otJPm"'tunit:t.Ct~ and 
t'espoooibiltties which eomm.rr.ity re1ea.'ie provides.. lJ.b1.s is a d~
p&:1;mental Sc~ni.t'I.g Carmittce ju~r£::r)t to be rela.ted- to the PlQ';:
:i:'e1a~..oo j\ family n~oo eJl." ot:r..e;p ~~11 tTidtua1.. cit'cUtOOtanOZls 1'or \lihich 
cOirm...,.~lt~, x"<.;!lNlSe :ll3 pat'tici.ilE.r'ly &SJP!'q'J'I":1.ate,, F't1:rt.!'er) it must be 
p1'\ll!-suppoeed that "(.·he i1~~mt;e t~Ul ber.~f'it fl't'iill t~ ej\t·;~rt'1er~;~~. t/.i!

cis10ns in cases or f.arnjJ.y f!-~edl/ ra$t~Lt1,.'d:.:ion, erlti debt pa.y1Tt5Yl~ l'l1U.3t 
00 based en :t.rIvestlgat1on so that of'!1c.tru recoxUs will establ1ah the 
1nmate 's resp~ibillty aitl verify "ih.~t; t:r~ cla.1.Y'.a..c.O. ~ e>:1ats. 

Residence: :!.?'reference flm>.ll be e.:lvli?n ~dat.e5 \\ii~ l:'eaide~ is 
in tt~ ,\rj:cin:t ty of the 1r't:~t1.~;ut.1()n or to%'"· whom release pl~ ,in this 
vicWty {:u,,~, l"eaaon3.ble &"id apprcpr:'!.i!t~. AlthCll~ t.his should not 
'exolud!' others g e. ~ of f&..~~ lf~;\'i; be l1ei.ghed c~f\Uly: 

(a) It t,;;&l b@ ~X-Pi~~i.;OO tha:t TI'rulV iJ:'lln\ltei~ and thei:t~ -am)loyel~ ~·;:nl 
mmt t\') continue their lSf'oiplOYmint after re:Wase f':raJl the 1f1..,. 
ilIti tut10'n. 0 

(1) lio conm..:'Tdty \"dl1 tol~tt'ate its be~\ng a "hawn" r,C',Il"! ~lony 
offe:mertJ t.'''W211 th~~h they If.\lly be ut},ler m.lPSl"'lruion~ 

(0) There &re ei.'t'cw-mtar.-ces 1."'1 which r:.~~ c."Ql~\ct1ona1 f~~t 
irrilolves relocating a.n otf'endtJr fran a home or COVJYlUUity ait.
w.tlon that :15 tmtenab1e or lacldl1€,1; in opportunity. (In tb.w 
~espect ~ caution fa :E"eeor.1llWr.de'd.~ Exr.rer-lence irdicates sare 
Btror~ ti~ in tl)!: nt;'t'E earm.mity 15 r.eeded~ Relocating an 
offen1.er- sorely b~cwJle i".a thi.nks it is tla goo1 ideal! rarely 
wat'"lG out f; ~$pec1ally in case2t of yCOtigejt' offenders •. ) 

~ ~! !r?l'"1~: There oc-ed be 1'10 .gen:'!l."al ~stl":llctions 00 the ldncb . of 
work release ,lobs fPJr which candidates mt~y be considered. I~ C'l1q.1ee
tation is t1"tB.t the job selected will be that i4i~uch best flllfills toe 
purpose of coonunity release in each ease comist.ent 'lrl:tth the foot 
that the erployed inmate i5 still in Ct.1StOOy.. Go::.d enployment place
m:mt W:Ul gj.ve pr'et"erence to jabs that are ~lated to priar training, 
work ell'peI''1enee j; Ol'" ir'..st1 tutionaJ. tl"1ll..1"fu"lg arii may be .s ui ~le far 
continuing post-release ~loJllnent. TOO H'tn:-eskeven" point bet'l!le:e~ 
wages and expenses wU1 te:.d to el:l.xrd.mt~ tenporary JI part-t:1.roo ~ 
1n~1Ii ttent et!plO'~l1t" . 

JI"'"" 
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Duration: Pla~nts sh~..ll be- llrn,tted o!'t'f:..nar-lly to a ptS't"l(..d of 
.appr-o'itmately six J1l:'lnths matr:."tltately PI'~C~~diJ:ig too p:r'Obable release 
Oi" :t:'...t\ro1e ~~1~i1:;liJ..!ty datt(~. l!~~o);)~tj})nt2l CM be ~;O~ w..en fully 
jootifl.!td. 

'lTaTlSfers! Ir'ill'ateE sf..rJ.l 00 recomnended for ·tr>ar~~feY' to a specific 
Coon!UiiitY.F1elo?ase function cr' 1"'ac:tllty so long as .tU1 other ellgi
bl11ty :t:-equiroments ~~ rml't 0 

de v.J:remsoo1"thtion! All 'transportation ~~ts ahall be approvad by 
tI};"Chler-61'-callrrKt:'4itY Rel.e&63e h'Ogr~d :~ a pmatlcB\l, rratter, little 
C-.'lr\ be accoopJ.:1sh~id if ithe tra'''el. t~ betw~ the ins ti tutien and trJe 
,'ob ~ al':' place 'J.t tMsignment;; ex~'{j.fl 15 to 30 r.ti.n,uteses.ch \my. \V~i thirl 
rnae:m.able 11m1ts ',)f oorn"enien<'~ t- r01i1Tli.,tnity Hclease jobs reed not be re~' 

b. 

c. 

~Tt~l'.1 ct'$l'j to lfi.lfl!'~liB."l.1f 'jrc;,:~": '.10t.'1f'.S, {·'~~a<:;n 5(.tttr{h10 tl''ar!SfSOrtat.1.on C1::l't C(, 
"~r ., .... ··~-f!"\(~' ':"M-~ " ... ''''..1. .. ' ", \.".~ ~'C' ,:. jm r + i"v' '?'r: 0::;',,' .(i- ,.!,,,.,.>1.'" l"l"" ,,~ ..... ;., tn" C~ ,~.J..w.r...~ .... ~~ \'.IlJi'\:"'~~. b"~·':'.t.< ..... l.-l.. ~ \O.V\",. iv,...( V".,} ...... ",., ... -.,._~~ '<:.'.,,} ~!.I:"'~L· i(.t·".rh,~"" •• d 'IlJ! ;.;.J;..1.6.J..;.t;, Ir ..• ~\l,4---. 

munity. Release ir.lffiatea !i~ :tJ:it be 'pm"'i1dr;t;~,J. ~o d!':tve personaily-ow'ne,{j c.~ars, 
Calln.m1ty relea.'See~ BI'1a11 pay their sh.s.&\!:: 'f)l' trmwportatlon costs. 

Ri;ceiota! .lUI tv:rlds l'eOOi:II'OO g;~"'e toO be dep\)I>}ltl\i!ti intact: ~ Al.1 lrorrJ.es are 
to~re.nsi'el"t"t."l.l'jl to t~w WI:;JX·lt Relee~H:l AceountB..!"l?; anee a week. If ITl'a1.1t.r.rl, 
t~he fI'Irt")!'l1,eB are to be d&'poo:tt'~ intc. the Innates' Fund a:nd a (lheck dr'al.1m 
rot' J sa.rne Wl'ID'"lflt ~ p~a.ble to the \Oler'1\: Pele~u:w m~~ Caqb 01:' check 
ps.yaole to 1nna~es ru"'e not 'i;o be 1SE',nt thl'oogr~ the mail. A l"'~oo1pt is g1ven 
to each inmate eveJ:y t:tii;;;l'le tU(T.!S money into the pro~4f:im. The UARCO 1<'br.'fl'! 
p.,resantl,y U.~!"l1 ~rs t1~ A: n'it'Jiil [;~.l'''l.>e;''3 CUI' presertt; rteet.ls* The ~rhi te o:;.py is 
gx, ven 'to 'f.;he il'mat·:!! anti th~~ :lellch (,x.:1i:J ~ (:):l:' ,~ pLor.ocopy of the yellov? i',."OPy, 
is fozq~ to C~ntrR'i.l Office,} H1).!'tfo:r.d ~ -vIith 1.,;1"".;': monies. T'm l'<i:(!e:,pt; 
rilUst designate th~ typ'\.' ~Jf' fund.:; tl'1at &"'e x'ece:t'l€d on admission; paycher.:k~ 
visit; etc.. Se/~tion 43(: (xf.' the General Statut~l states, in poo~t ~ that:;; 
all r~ceipts shall 00 6Ji::pos1ted within 24 ha.ll"8 except that ",hen reoe:1pts 
do not total :'nOO. 00 t t~t'Jey rr.e.y not be hl..~~>d in ~.l.·~t?,~{S of.' (;l'k:~'Je;;'~k ~h1.~ 
section of the Geni';'ral Statutes mlJ.~t be COOpl1!':11 with. 

\jeekll.M]:PW!¥l~) Each innate in the Wo~'k Re 1el1lse Program 12 ent1tl;ct to 
a nlIDdmum 'Of $.12.00 per wc..~l( for pm"sonnl spendL"'lg money. No progrru:1 pat''''~ 
ticlpant will be allat..red to ac,:!U1lUlate funds by savix~ trle unspent pr.>lti'A'l 
of his \reekly a11m·Jal"!ce. The CU"Tmmity ?.eleaz~~ Counselor will nOt1f:," +:h'r 
llork Release Accountant > !n~~, each week of.' the arr:ount cf the 'tTee.K1y 
al.1c't'lar!ce check togethel" with '-:;l1e subsist..ence deduction" 

Subs1.stence and ~~~t.l.cin.~ Each inmate who 1s errployed whi 1e en tt:!:. 
WOiitR'elea..ie 'Pr')~ will becnar'{;,'ec.1 $27.(10 per t~k for t.:nJbsistt.~I.Y.;! and 
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NOOE: T..oruw fJhould be n~paid ~ tJ'M~ f:trst paycl1kwdi or 1Zl~ oocn tfJlS poo·" 
sible th2:reafteI" and should r"J..'lt be 'l~tt until tkJ;a :!.ndi\"id!.,.ta1 i5 ~ut to 
be l'"e leased. 

g. I:1~j1.1Js.....~: ~1h:m [*.Ll i':i!m1tt~~ tl5 l~arj.ng his relea..~ date $ the Work 
Release Accountant 18 to be n':.r'~it"'1oo.~ l-klt;if'icatian should be received !t 
least three (3) d~ in l:~""BnCe: to ~.ssure that the ch~c.1.t will b.e r-eceiwd 
:rn-i'iire fcrt.' the i ranate fa reletwe. 

hN q~~..;.. tL.~l!m.~ To t~ ftUl®®t extent po~ib~, gu:1danc:& an~ 
counseJ.1ng services shall 00 W!i.!le mwUab1e to C03l'A1'liJJ.)i'IRY Release inmaces. 
()i"ten t1"2re Ttdll boB ape(';j,~ end 1mrri.~tate n~dB for such services a.r.1sing 
ft>am pt'Ob1enm on ~ job end wad,dl1g t\Ol'~itior.l3 ~ in a.ddition to tr-e US1.7aJ. 
l:'a."1ge of: pel"'Sol"'tSl ~m fsm11y rila~~t~~r;:~. i.l;',ooWer' oot..'ll.'lelore may assist :i.n 
this funatlo:n. liol',I<eVel'1i volvnt~r.a muut 'be OOk-eMly s~~d!l ,h.)l,~t·t, 
I5chedltl.~d, anc1dut:t(}s c1L,tl,ttll,ji rJf~1'in3d 5n tl etx'Ut.:t~"',';;d~. 'All r!~tch 
vol'l.tnteern must I"eoo:tve '::ent'r~£l 01:'ficeli ¢lr::lt~Jn(,,~ ;':!"lftt~ the r'eC~ion 
fAY: the. Warden at" &~r~ntmnt" 

L Te:rrninatiorJ.S: All ter1nil'w),tlo:nB or ccm.'ft.m:tty :rej.e~'s t~ tm ~ 
6~:rePOrted Oi'l Form ooR 101 Itfl~O):'~ of Ren-mal f1X1!ll Comn:un1.ty R~lease 
,~~~~ 

1) If the Wmtden w Supet""'.dltenlent) Cfr bX21""oltan b':et1r~ in this c&pac~,ty" 
or th>~ C~n1t;Jr P.ele~ C~~j,(,)r bel.'i.eveg that f\\r' dioo:t:p1.inw:"y ctr.' 
sny other rea."><l!1~ tl~ ~dty releM€'~ SOO\:U.d be t"e1'lJlOved f'rall t."1e 
Pl~'I'fl he frray rootrict the irnr~ite t.o tnt: work l"l!l~m.8e section O!Q~ 
it he df:eme ;It :necetH;'l~' fI tl:"'alj,'Si"er tm :lnmate to a !i'OI'e secure !ec~' 
tiM of the C~f!t1onal C(...m;m~ arl:Cl. OO'\; pel:'Il1it him to gCJ to 1'.1'at'kp 

sohool 'Ji~ Otl1:el:' m~aoot::li& t~ inatitu~oo .. 

2) A ~ eXf!i1aini~ the re,~~tm1! fm'" ree..rrtmsnding the ntIDval of the 
innate f:rom thfJ.! p:rog~®l '~dll then ~~ sent to the Chief ('If the 
Coummity Rel~aae Pr::ogr~\m. If it: i& bel:1.eved by the per;\oo 1Tk:~ing 
the :r.eeom::'1enJation far.' l'annval that fest al'ltion is re-quiI~1d, the 
Chief of CotrmJ.nity Release Progra."!!.S 'trlay be notified by pht.re and if' 
the n~O!1!f~mdati('m tC1!' r-emo~rsJ. 15 approved II authorization fur in'r.ed
:tate action maybe given witl) the written rt."t'lort to fol101!1. If the 
Chief of G..7"!),'W.n'tty R~lee.se m~ is not available p the leputy 
C<.:mDi!1sioner of GWIfl11'Ut-y Sem.ees ctt" h1.s delegate shoold. be !1'.:)tified. 
TOO a-.bove action shoUld be autho~'1z.ed by the Ward...91 or &tp.ecln~enoont. 

~.2P~: Clothing U'.w be bro~ ;in by auth.orized persons it the .i.~te 
does l"' ... ,t have them at t:b~ inst1tu-cion. Release cJ.otoos rre:s be used 'ltl~n 
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£vailab3e ~ If tE"i.e Utfr7tite h~ not su1tUr'b)J} C:i~thet, hew1!l,.v p~~j~ them 
mlta1d1.'l the instt v.ltion if ha OOB t~ .1tu:nds" If' the ~te has no ft.md.3;i 
he ~ bo'rr~t tAT> to $50.00 for tti!:1,r ptn"g,hase 4 ~ sui tability ~nd the 
QC$t of the cltJthes must be appr-mred by tht: C~Ul1.i:y RJs.leMe Counselor 
~ft1:o \14"1,1.1 .ac~~;arw tha> ~~ while he buys 'ChI!! (!lotr-~-a .. 

i!'." ~~.ca1 Ca.:re: Eacli oo~tiOlW. fac1llt3~ llJal.tl it..~ oora m&iiC!MJdel-ntal ewe 
provdiWE1ch is ~r the cl1:r"8ot ccnt:rol ot the Wa:rden or S~r1.ntendent. 
lI'bzo thollJe Comml.mity ~1el£ise Pro@:"m'\ ~u'b-cliV1sia'.l1! which ~ hOl~d ,at the 
~J'OO:"iOl.m corl~ectior'la1 ~nte~.. the nm'Il't3,1 :Pl'O~ fur obta.:1n.ing tl"eatment 
Cif.' rel:il/fit is a::. .f'~JJ.~ffJ: 

1) .lli m~ict.l1 decl,sior18 will 00 trade by ~ved ~~aJ. 'fi'edica1 
pernol"tnel;t.h.e~~'o:re II an indi"J"'.Ld'W.\l ~u'asting rl.edical att-~ntj.on will. 
not repc~:"t to t;or;( but t;fj~l remain 1n ~ Center and the oo1.i'lSelor will 
p~ his narr.e on the sic!'; ea.ll llst Q At tte prr'...per t:1rrft he \olill be 
~amir~ by the pn,ya1c.:tan or m!d1c.al att~qnt Ofl duty. ShOUld NJ' r-.e,.> 
qu1re tre<:,t1rrati;"£t; t.fi11ch i~ 1".01; ava1.1~lJ~ at the ~nte:!.o,J.I' or hO*pj. t'iill.~t1c'n 
tat' an E·~'tendi!,d P1!:~'.oo~ thi~ :t~'j.ro~1tm fI]U1jt b~ tn~tt.~ thr'Ou,-Q';h 
PW99l" cbs,Qt¥~lt;} to tr~ D<.vput"j Cti.mmi.':.u.d.c.oo~ or CCl/rf?.un1ty ~OO~ wt.;:' 
\lfil.l 1sst~ 'P:~tJl~ iimt,!"u,:ztittl.S &tid fl-ifP~ f{~l ~m~S£I&7 tl"'(;\fll$i'er, 

21' ll~~aJ_.Cat~: Dental car~ wlll be ~J$d in tt;e aru';:t!; marxt~. 

3) l!n..~~: ShoIl.ld a WT..':I'.r'k releMOO b'e injUl"'e'd While at 111:$ p~ce of' em· 
~-;nentt t:rr.e employer will be r\i1sprJna1ble for the ettergen~ msdtcal 
car.e requ:tred~ In the e"vent extended mediea1 c.are or hospltaJJ.zaticn 
ia r-equ1l"t~» E«'riJfl..gements for such care or hospitalizt1tionj: S.t the em
ployer's expense;> ~'1.J~ be tmiIe ~ with the M1 knowled~ of the 
'Warden or S~r:1ntenrJ.ent m1d the e:xpreas ap'protnll eft the plW5Iician at 
the facillty &~or th~ Deputy Cooinp.lSslcner of Ccmrdmty Se".r'v.toos. 

4) Med.!ca~!.cm.: Arff form. O'J.~ type of' me;:Ucatioo rect:~:tved fronl oth'!i'r that .. 
institutional nlSdical facilities will be awroved and dispartsed :1n 
e.cOOrdance with :inst1tut:1onE'J.· medical ~ ~ 

5) E:f5?st.~~J:~.: Eyeglasses $ dent!..lraS, or any prosthesis that needs repaiI' 
or replacerrent will, unless originally provid.."'-d by th~ stat~ Bur1ng a , 
ptel"'.1.od of incarceration, be vaid t"or by too work releasee; and the:1 ontj 
e<.:rtel" tl"..e Work Release flRequest for W1th~al of Furds tl fom has be~\n J 
OOIilleted and appro1llld b;o: tile lliIput;' C<>mJl.seiane>:' of Conrmtdty SemeN), , 




