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l4 ~Q§§. - To establ:la1.1 po~1.eies ar.d proc~~'e8 in oocol"lance with ~t 
SlSSeSmnent'$ of.' op~ting e~.eI~e . 

a-a Ca~1J1J ?~1e~ li:f intended as a cor.reotional tooll having memy possible 
~i3lioo.tio~~. ~ CCtlmmty Relesse shc'Uld 00 l;lt;il.:'-zed to the fullest 
&tent that ciroI..i;m!lJta.l"looS permit, there can be 00 C~Be of essential 
&"..l.t\~@.'U&'<ds I eam~n1ty acceptance m1d ~rul sel.oo~t;~.oo at: 1rl'!ilates" Pat~ 
t1etpat1ol1 in t~ Coimitrnity Release Progra'll. may 00 terminat.ed 1'or willM 
negl.'i.gence or miaenml1.ct 00 the part of the l.\'jIme involved •. 

b. It 19 imperative that e7<ploitatioo in ifJ.r.0,l 1'ol~1 Cf1! "co any degree 'be nvoided b 

either M :tt~ tn1gb.t affect the comrunity or tx,rrmun:lLty release innate1l. 
~~1.t~11I the ed~~at:1on o.f ooJn1'l1lnity ~lea.'3e :i.nnates wUl be nQ less 
than that 0.': ccrnpasablili ",orker's ~ and tney shall not be enpl09ed ~r- work ... 
:ing cqnd.:1.ti':f'.8 at less than a!;!cl~ta.ble I'i'l1r1.i.nun standatus. Conver'sel.v, ('aJl<~ 
muru.ty l:'$'le~e ilID'~tef3 shall n::~t b~:1' errployed ax; 5'Crj.ke-bre~m c.n"' in situt:t
'1;iorw t~t WCAl..\d ~l'vcl~ ~d-1ferne publ1c rea.ct1cn dire(,~ed either- flt ~ innate 
:U'f"olved~ the .::tC;PKit"'bTd;.'nt of: Car-rect1oT1) a" the State of Col'ftl!eCtic\"lt. 

o. . JUl :W!rt8.tes oolfdtted to COJrm'IJ.n:tty release stat\lH n;mlln irl the custody fJf l 

the Depa,<tme.l1t ot' C<:n;xoeotion. An il".mate who w:UlfUlly abscan& anaJ.l be I 
prooosael as en escapee. I 

(.. Eacil job shall be 1nve5tigat~ to det.ermine thAt it is bam. fidel'! 18 con- I 
aietent with basic carmmty releMe pol.icdea" and will ooe:quate l,y fu.li'Ul i 
the pr{)gl:"afll rs-oa1s f'or too irorate involved~ In !ilia mat"dlel", the Ccmwnity , 
Ra1eS(3te COUn.<>elOl" will inVestigate each applicat1on. tor ErJucational. Ralea.'.)e ! 
to c£ut~rmine the 13ultabll1ty of havlng the irmate p\.'rSlle ~er ootsj.de 1 

t!tud.1.. The Cotmelor \'.r111 lMke kr10Wn to the l~ad of the edlJcat:tcr.a1 facility j 
or his de5~, the gt.\Sla 'J policies 1I and operation of t.he program Sl1t.l as i 

men of the iJ.ld1vldua'P B case history ~ is ne:cessary 'Co aI"t"1ve at sound 
decisions re~o; hours am courses of study as well a.'S participati,.m i~i. 
o'Gb-~ ~~1a.ted. school. al-:tlvit:1.es. case histCQ.:"'ies 'Q:UlnQ'C be discus5ed with ~ 
a:nyane other than the individual ~5'vans:1ble !'ctr the total daily operation ~ 
of' the f'ac111 ty • )1 

Trey will fl.wther ~qua5t that absence .fran cJ.a:tJses. falll.'re to absorb /I~ 
specific courses of instruction. or anything else of a det4~nt;n nature bel' 
reported by the most expeditious rreans. While Ccmmunlt~ a.~1ease neither con' I 

st1tutes nor 1rr~lles a eootractual agreement bet'Ween an e.mt:'loJer 1 or ed'llca~ 
, tiona1. faci).1ty adm:ln1stratar" a.rd the Dep8l"tment of COrTecrt1on, ,it rrust be 

,I'. _. 



(4) It prmride~; an etreotiv~ 'W1J:Y to ~(~~te .~ ft;jJ." 1"eleaae j) toO 
malca n:st1tution ·end Ul pay l,eg1t:1Ir'.ata Ct3bts, espe~ially when such 
pa;yrl!ent~s will m<:! an :inmate ~. :w~1'wrolIr.:.ng f:1nancl.al burden 00 
the d~' of ~eleaee~ 

Faf'"' 81W indi Vidu.e1, '1;00 g;~;n .. irpooe I~ ~ be a canb:tnatt(;lt1 of the f~Jtg. 

b" ~!~",~.~tl9L1l1: It i5 essential tha:t the \'l~na» Sup~·1nten(jent;.e :/md 
staffs p;j:'al1Ote public l.JrlOOrstaniing and auppm"t far the Commmty P..elease 
'?rogt""'d!Il i .. 'he~rel" it erlsta. Inpat"t~ this 1& 2. matter of oo'l,.-elop:l.ng afl('! 
f,a1n:taWng oomrumcat.1.o118 mt\tc:l.t"im 1"c,w tt~ purpooa of inparti~ basic :1.n
~CT"if&!tion~ intt~!'T'reting the aj;a~ of community rele~e, &v..'i e"Plairrlng its 
l"O~le :1n tJ~;E: t·:::C,I(~. crn"l·~~t'i(?'!.al proceBa~ It 111 ~tan't; that 1nst1t4tion, 
ia1r.e thiB into et,tiOti~rt; 'i'*1'~!1 OO'c:ig~1in$ s t..aft '\:&':tz:bl.'tng i~nd devel.opir~nt: pJr'O
tij):'E.nis. Total st:::;!.l'" mvolvetnent in carnT!.l.1.ni:cy I'Blease playS a t):'K~ti1ti(~ 
ll101e in the prof'ese1onal growth of dt~2!o1;ment; e.l1Ployees ~ 

It is no less ~"tant tl"s..at the ott"ic1al arrl other :1ripC1"tMt oogment..a of 
the commm.1.t;y 001 lmpt adv.i.sed of progress, mldific.a.titxna" and p~. inrYJ
~rli:t1c:r:r.s • ~Co I'e!!U..ize th~ progrem t 5 full potential and to gt.U:ird ~ .. 1.Mt tm..,y 
ter:!dency on tt£' part of enployex'8 an::l ottlem to ~rotect catlIlUi:tlty 
;':~le~ :1nn:!at.~s ~ tr-* ur.d~~"tanding and. f.;!OOtinu1ng goodmJ.l of carmmi ty 
~l:rc;t.~!! mu8t be maintflined ~ 

:rn 1:1ne with the '!"eqltil"ement that camultat:tcm ldth' vniom be: ca:::rled out 
t~f~ :U'IDBtes are pla:o.ed in carmun1ty J:'eleM3 &.,o31ticns, it 15 ~~:1,zed 
that this requirement applies to state ~;ove.rrtllfmt errployee unions as 'tlsll 
as tha3e in prl vat,e ::i.!'iduztry .. 

c ~ Selection. --
~:l) Application: hry 1mns.te w1~ to be oonsi.del'ed tor any sub-d:J.vision 

of the CaYIraunity Release Progrmn nr",'(5'C awl¥ tm"Ough his :1nat1tlltiol"al 
co..mselor 00 the prescribed fOl'm lt cop1~ of l'fiu.ch are :i,ncll.rled wi th this 
directive. Inma:ces applying for tf!£1 variOl.ts sub...a1visiol'lS of the P>:'Oo" 
granl \,z111 be con,'Sid.e!'ed if they im~t the following requllments! 

liie t-1l.lst have a .f1na.1"l.¢i8~.9 vooatiool3.l Q,l" educat:tonal need. 

b. Must be considered to be !~rmal1y qual.tfj.ed i.·or mtninWn custody 
1StatuS~ 

c. Must be within one. yettr of parol'$ el:tg:tbl11ty or release date. 

de Must not r.ave a history of semO'tW erlOtional or psychiatric 
disol"der. . 

(~ , 
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~e ~ },1uat not hav"a a se't>lOtw b~\clf~ of v.101~lt or' MSault1v(!' 
oohavior. 

~f'" Nimt nat h.ave beerl COfk'licted 01" a S<~:{ crl~ m\Jt>lvirlg ro.1 ... nors 
ar W3e of' foree. 

ig¢ If illvolvl!.!(! 1n the ooe or hat\-) nat"'ootics) La. heroin, cocaim:!I 
en l11dj:"vidual woo.ld r:mly be lal!cepted rot a CommLm1ty fulease 
~.~ if he is involved in a (lrug tre;"tnwnt modality ~l1e ,~ ........ ~'&.:;u 

in cam~ity ~lea$~. 

~Ir.matea l'mo have u.n:p .. ¥.":stionably demc4~Cr'tl.tedthe::l'" tI'ustwCJ!"tht.'1eS8 by a 
~ record of stab1ll ty m!t.V ~, ccn31del'sd 1'ct!" Co:'i1lU'lUty Release :in song;: 
ot--the above cas.es, but thts ~'$t be ~":-'k'n.l1t~d. tlli"~ct1:y by too Deputy cai1'~ 
sm..ssior'J.'!l'" oJ: CoI'111'U!1i tv Serv:tc~~' 

The ';JE'",~ or Superini;~;ti.l.~nt \'d n aat,~ ih.:: BppJ:1.catton to be sCNreood by 
the Clasa1t'1oot1an COYm11ttoo. If' the ar;:pllcar.it is not eUgible urder the 
critecta established abov'e, "ttbS application will 00 returned to the .inmate. 
~ the app:Ucant ia approved by the C.1D..Sz3if'icat1on Camrl.. ttee, the warden 
or Sup.ertntendfEnt ,dll gj.gn two copies of. ~l f:if;plicaticn and foPJltU'o th~"n 
i;o the Chief' "r ?'i.-iiiLUR..mty Reli~aoo. If tt.!o Glp~l..ication is approvad s om 
si.gned capy will 00 returned to 'tbfCi institutien fran Which it or1g!ruat.ed 
and ttBe :.L.rmate may then be p1a.ced!) or it neces8ar;y! tr'Sm,d'el"'l"ed to the 
!~,cillty wrere he will ba entered tnto 'the prt.~. ' 

(2) ~~ CClnnunit;y &le(lse w:D .. l not be authorized for cl'fe1'ldera 
1dentif'i(;d with large 5~le o~zed criminal activIty ~ nor tor 
ot.hers wIose ~)resene:e in l:r.:e con:m.tn1 ty is l.1.kely to evoke adveft5e 
brubllc l'ea.ction toward tJ!e inmate at' too $tate of Cm."Wc.t1out. 

~L£f.:noit~2..: 1b" cer:tidate for Corm"m.llrtt'y Release ahall tAr;!' 
in go<d t~alth and be p~ru..c8.11y able to per'fonn the proposed fJ,ss1,f:;n-" 
IT'.en.t~, 'Ihi~i requil:"€n1en:-: 3hould not pl"eclude the use oJ: communitj.' 
l"eleme a.s. an urn,lStk'l1. qrortunity to aid a physj.cally handicapp~d 
perr()rt in obta~bI'11ng cCJrJ1TI',;dty e.iTlploynentcon;~i5tent wj th t11.a. CIlpt~~I.iJi~· 

ti~.$" 

l~~J~.=.~nQ _~hr::m!~".~::~~: Can,Udates wlth se:r1.otl"o; ~rnotia1(~:1 
cr. p1:r\"""~tia1ity d·eiect"S and tr.?se wit.h histor'ies 01' violent aP assaul· .. 
~~v1',\' behavior w:Ul bl: ex:cltl.~a. ~~verll' (JOl"trnunlty release nay be 
cor.'~:1dered, unclex" limited o1rcu":\'"$taneell1 ~ tbI" o1;~~rs 'I-Ilho are rrenta11 y 
or t:m:>tionally hand.:L:awed and lfl~'O ar.e not dangerous to otMt"S, l>Ji1en 
it ;,5 apparent that .::ol11Tn,mity em~1cJYfMmt will 31.gn1f'lcantly aid their. 
poo t,. .. release cdJustm;m:t. 
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(~;) }~¥.t: Ccrrn1';t;m.ty R~~1e~(;, :tB 1'lt1't: 1ntenied $.t;J a p~"am Q'!:" stat'Ull to 
biTl1IBde ava:U8.ble YlUta.mt:loalJ.,)! t" ill woo mlY be techrliealJy 
fl'Jeligible'·. Ttvex'a n'ilJSt ~ 1ndicerted ooed '1:OJ. ... th,~ opportunities and 
r'eHpons1b:111ties. which t~onmLmity relea.'u.:': p...1"OV1de:i.1. This is a (~
pm-tmfmtal Screening Car.rnittoo ,1u~;f!"a"Lt to be related- to the P1:"e
l"'elg;~ JI .rand.ly ;n~~d ot' ot.her 100ivimlru. cl.t"Ctm'loStanoos far which 
ccmm....WJity l:'r:,l~a$~ .ts p81~t:tcular1y apPI'Ol9r:tate~ Fur·-t.hel"", it m:t'lSt "00 
p~a\.woaed 'l;hat;:, th~ i1'imate W'1l1 ~!ilent :.f1:cqi~ t~ exp~:Men.ce~ I~-.. 
dsiClrlJ) in cases of fam-ny n:red.,v nlst1t\ltiOO, and debt P8.-Yil1:lm: ltust 
ba b,aaOO, O'fl ir.rvestlgat1an so that official !'"t!ocrtie Tttill E:stnbllsh the 
~te f:s re&~ibili ty and 'lOrifj~ that th" c:l.a.fu.~ ~ e1dsts. 

eG} ~~~,: Freference s.~J.l be f;1.'I~l eWldidates whos~ ;reB1de~ is 
in th~ 'V1~il'::t ty or; the lnst:lJ;;ut1on 01.' t'02" Whom :rale~::i pJ.am ,in thta 
llicirfl. ty a1:~. reason.able and apprcpr.Ur.::~. Al ti."setlgh t.lrts should rlOt 
'~xcloo;} others:1 a n.ml~r oi.' taot~ m!.JSt be l1eighed C8l"efull.V: 

(~) It C8.r~ b~ ~",'r£.lI:iqted that il~lrj' ~t.el~ ar.d 't!1Oir- errploYelZ"3 tdl1. 
'Wti&~ t;>j oantll'lue t.lmir erJJpl~t attm" l"'e1J&&'3e fI'Olll tte in-
8titut~.on. ----

(b) No community It'.lU toltn"ate its l.:ieCOl.'tling a. uhavan" for felony 
o1~:rend~N} <a"/at"1 though thay.mJlY be UI1.I'3:l?.l" 6Upe~.Lfl1on. 

ee) ~l~ m".~ eit\mir.6t&~iJ!5 .1n which gt»li.d. correctional t~trnent 
involves relooat:1ng m'1 offendf.n:+ t'roll a ~le 011' c,o:rrnun1ty sit ..... 
'fJatior.t toot is Uflt~1e C1!' lacJdng in opportunity. (In t;hts 
respect 5 esution i~ 1"ec~nded. Experrlence 1rdicates same 
strong ti~ in the nrflf cmmlnity :1,5 n'!<."<.i.oo. Relocatj.ngan 
offender solely beC80U.6e ba 't;h:u'lks it q s "a good idea" rarely 
wOl"'}~ out Jl ~spee1ally in caseZl o:f younger of.f·erilel~ ~ ) 

(7) ~-"t~.JlEr'1s: ~l;e n..~ be flO .genart'81 !<!strlct1.ons at the k:L"lds of' 
won't release jOl?S tOlG which csndidates n~ be coos1de~d. The €Ii:q.:ec
tation i5 that the job sel.ected will be that which best f',l1t:l.lls the 
purpooe of c.cxrmun1ty release in each case- con.sistent With the fact 
that the (tti'ployed :t.'1mete is still in austcdy.. Geed enployment plac:e
nelt/:; will give preference to jobs- that ~ l;~lat..ed to pr.iat" tra1.n1ng, 
work experience, or :lnstltutiona1 tra1n:ing and rrI!({ be su1~)le tm" 
continuing post-release enployment. The ''breakeven'' polnt be~Jeen 
~ and expenses Will te:J.l to e1.~te tenporary, part-time and 
intermittent enplOtfl'j'ent" . 

-/""-', 

i ' 
", ) 

5. 

(B) Duration: Plaeeinen!;s shill be limited o:ro:1.narlly to a period of' 
ooproilmately six li1:fntlm :l."m1N1ately precedirtg t:fJ.2 probable rel\?~ 
ox; parole eJ.igibil:tty tlatr~. E.tcept.1.ons ~~"l be me,de when fu11.v 
,1tWt1fled. 

(9) trrans-rers! I"'1ITl8.te~ srlf)ll be :recomoorided for t1:'atlSfer to a s~cl.fic 
Comnunity Releas!oJ function or facjJJ.ty so la-sg as all other e'.igi
blllty requirezoonts wa root:. 

Tran..'Wcrthtion: All tz"armportat1an arrang\~t$ shall be approved by 
tbit Chie't;o-of C'om-rP.l.11i ty Fe11!WJe Programs. As a practical na,tter, Ij.tt;l~.! 
can be accoopllt~hoo if' the tre:trel til>ne bett'''eOOthe institution and the 
.job; ar place uf Jt;;signment-;; exceeds J.S to 30 ti1nutes each way. \1J~thiri 
reasonable l:tm1ts of oonverdenc~, C.clffl'nl.Jrdty Release jobs reed rot be I'e .. ' 
st:t;ictil?~ to ff~1a('.rr:~1.1H 1t!'O!'k: i10Ui."S. ir1-mn S'O.tt&.ble ttarb'5jJDt'tat.ton e8irl i'x~ 
arl"atlg'2d~ ther;'~ :1hou.ld t-~ nc cbjecti'.)n to shLft. 'i'[I)};1{ or ovel"tim:~ 0 Carrr-~ 
munity. Release infU3.tes ~: not be pew ttoo i~o drive pel"'sonally-cwlned ca:r~ ~ 
Ccmm.lJ.uty releasees shall pay tne:tr !!iOOJ;~ of t,ranspartatlon costs. 

j;~SCAL PROCEDURES .. ...... '.A co .)00_11:1' _~~. 

a.. Reced.,Ets ~ .rJ.l 1\1005 rec~ived are to be dep,~itoo :tntaC:X. All moro.e~ are 
'to-he 'tr-e.nsfe!'I"e~ to the \iorh: rielease ActlOOntant oo¢e a week. It mailed II 
t;he wA'1ies are to be d~posited L'1.to the Innates t Ii\md an::! a ~~heck dr~11 
tCft' tM same ~t $ payable to tf'~ tV-on<: Re1eas~) Pl"Ogram~ Cash or ched< 
payable to inmates are rLq£ -to be sent thrwEil the rratl. A ~ealpt :ls givt.1fl 
to each inmate !-;very time he t~ lYI..CIn~y into tlle progt'am. The UARCO r'brm 
presen'i::.1s' use-d iXi c~ J~:' Hcaf1 [:.;;!"r:s cur pre~nt r,e~s. ~ \111ite copy 1~; 
trlvento the inrrate and tt-.e yellCVl (KI'{1:1 s. tJ"r}' a pllr;;-COCopy ot' the yellol-1 copy, 
is t'Or'\:-n'.a"ded to t:entr~.J, Orfice} HB.!'tford t wi.th tlli~ rronies. Tlh~~ l'en:::ip't 
ftiUSt de8ignate the r;yp-::. of fulda that are recej.';"Gd 00 admission; payt:,.h~ck ': 
'ria!'t, etc. Se!'!tit:;m. 4 ~ (~f' t.he- Gc'tlws..l StatutefJ states, in pat"(;) that ~ 
all recelpts shall M deoosited within 21i hcrv:ro except that when :rY-Jooipts 
do not total $100.00 s tt~;-y n:a..y not be hold in e.(I~eS~1 of one W;;:1:":if. T:". $ 

section of the General statutes must be <""OfIPJ.ie:d. wi ttl • 

b. WeeklJl Allowance: Each 1nmat~~ in too \t!oL"k Be lease Program ts entitled to a"mix:L-numof $12.00 per week for personal spertd:lng 1TIOl1ey. No progra..":'1 p:.t. ...... 
t:1Clpant--w111 be alloNed to ae:;U1iulate fUl.'lds by saving the l.mspe~t purtii..'l11 
of his l~kJ.y a.llm<lsnce. 'Ihe Gcmnun1 ty f'nelease COI..1I'lSe lor will not1f'y t: t>,· 
Work Release Accountant, ~.i~DS, each week at the amount of the wee.K1y 
allowance check together With '::;1".e subsistence deducticn. 

c. Subs1.ste~. ~c:l ~E.grtatl}ill: E&ch inmate ,mo is enployed wh.t 1e t:l1tt:t:! 
~lease Program will be "har@'td $27.00 per \'leek for subsistence and 
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l\~:§.: !..oai"'..3 ahoulc1 b~ r'i:~paid fran th.f~ !':iI'fIt paycmck or S.'S S.()Q.1. as pos
Sible the!ieSl':'ter ~,r£J shO'J1d ntr!;; be lef't unt:tl ~'1:e lntihr:ldugti is ab¢ut to 
be re leasoo ~ 

g. Pill:t@~illsa~: 'Wh1;n an irnlat~ 1s r.earil"lg his release date ~ the Work 
R~le8.5e Accountant :3.s to be not:llied. Not1t"lcat1c.n should be :received at. 
least three (3) da.ys in advance to Mgttt'e that the check w1l1 be zoeceived' 
1r~ far too 1rtnate v a rel~ase" 

no Guidance srKi C~ns~!1£~ '1\" t..~ .f\lUeat Ei~.ft possible ~ guidance- ani 
C~rq1cee shall be ~e ewu..able to C~.:tty Release inma.tes. 
Oti::en there W.::n be special &rl in~cl1ate needs [or 511ch sertJices arising 
ir-om p:rob1.em:3 on the j obana wat"k1ng t'a.flliitiooo, in a<ld.lticn to tr~ UStl.al 
l·ange iJf p0X"sonsl ~nd f8mily mattf1:1'""J ~ Volunt:i!:.~r oo1..1flSelol"15 nlaY ass:lst In 
this func;tian.. 11ortl€lV'erp ·VOllWlte'e!"S iIlUi.1t 00 carafUlly S~~OOc1b t:!l.Y!J.l"'S 
F3(,~hedu1ed t ar.<d dUitiea cl~m:ly (jef1ffl.d 311 «~ e!;;X"'uctt~;w:d p.!,:~..m. All such 
V'olurrtea~ nTt.1St reoo.tv'C': \;e:n.tr.fii!J. orttae clea:r-ancf,;i OW§..1i the :recal:!itl5l'ldation 
of the. Warden ~ SUperli1~aA'Xt. 

i. 1J:'erminatiOfl.3 = All ·Ce"J.":li'!inatiO'~'i.s of ecmn,m1t"J re).e&'13~'l!S f'1"C2i'! tie Pl"Cgrrun 
iiiilifbi ~ed on FOl"'i'tl COR 107 IiRepOl'~li or ~ i'rom Coilm.:!nity RfJleaae 
.~tf. 

1) IT the W~n or Sup~~nden.t II Ol.! p"ii:NtJn ooting in this c~~.t'tJ $ 

or' the C~ty Rele~ CC'!.melor oolJ.ew5 that tr.w dioo1p1..1.nary (J.!> 

any othel" l'e8S00 j thPJ CClHmJ'l'11ty re1e&l(.~ GhoUld. be ~I(j .fl:"an the 
p~am he may restrict the i.!o.mate to t~ work release se~>tion ox' ~ 
it he deemB it~ lle<"...el3sary, trruwier i.;'he ~'..nrrate to a n'Ol'e sec'l.lr'e mec
tion of: the c.or.l."'ect1cnal (!ent~ am.\. ~ pt9m1t t.d.m t(.) go to \lJork ll 

school CIt' othel" areacute:too ~ 1tlStii:u.!;ioo" 

2 ) A repo.:r:-t exp1a.ining the l.'e~SO!liJ for rec,,~m~nd:1ng the n'Tl'lOvru. of tt..e 
:lI'l1m'.te .f'.rool the p:ro~am 'will than be sent to the CJ'1.ief of the 
Ccmwnity Rel~ase P.t'Ogl"f1!n. If' it is believed by the pe!von making 
the 1"e~ndat1on for' !-emoval that rest at.1.t:ion is req\.li:r~~d., the 
Chief of Ccmnuntty ReleaS6 ~.ams may be notified by phc.re and if' 
the reccmmerrla.tion f.'(W rt.~ral 15 approved" autrlOrization l.br i:n't:1I-'l>(}
!ate action may be given wit11 the \<lr.1ttien ~lort to f'ollC1W. If the 
C'h.1.ef of Ccrrtn"..mi ty Release Prcg:rams 15 not uva11ab 1e II the l)e'puty 
Corrmiss1Ciler of Carrrunity Services or his delegate should b~ :i't'Ot1!'ied. 
The above action shoW.d b0 autoorlzed by the Wtm:len or SUpel..fn~:endent. 

j ~. ~bi1.::!8:.: Clottdng ffla.y be brought in by authorized perscns if the in.rrate 
does not have them at ttJe insti'tutj.on~ Release clothes may be used h~'m 
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avallable~ • If the :!.nrJ.aoo hM not suittlble c.lothas, he ~ purchaae them 
O\ltr;loE the inst1 tution if rn ~ trl!: :i'ttnds 9 If the :i.nnate h.as no funds t 
t~ may ~ up to $50 .. 00 for their Pt~~'.. '!he 8trl.tab111ty end ,the 
cost of the clothes mtI.l3t be ~!ed by too CcrnmJui ty m lease C~elo:r 
~:Jt:tO \f:tll acc~aqy the 1nmat~ t.lmi.e he ~ the clothes ~ 

m. Medica) .. Care: EaCh oo~iaw. tac11:tty has it5 <1ifn medical/dental C~ 
~ is tmder the d.u~et control ot the W81~n or St~rlnteilll!mt. 
For those (!Grm.mit;J R!:l1euse ~~ a-..l~Tisittm which are houe-ed at the 
-v-mO\m cor,rect1oml cantel~!f tht1 norm)1 ·proced.'u.l:ie tot· obta1.ni.'\~ ~at;ment 
(':«' relief" is f.t15 folJ~!f,9.: 

l) All rrOOicsl decisions will 00 ~ by ~ved de~nt:&l Tfedlca1 
personnel; tm:retore ~ ru:t inll"J1dual ~W!'!sting ~ca1. at~ntlon nil 
not ~ to wc,w6. but wlll ~ 1..") t"'hu <"Amtel'" and tre comselol" w:Ul 
place his ~ on trll! ~ick call llst" At tt.e ~r tim:?l 1"..e wil.l be 
~led by the p:t\Vsictan or madie&.1 att~ on duty. Should he J:"e=> 
quire treatlmmt 1tmich is not available at too C~ntel'" > or ~¢.t.1Ll1z&tion 
tor 1m exteri3ad pericx1$ this infoWiation mt.mt be tr--:.msmittoo through 
p:roper cba.r.rnelts to the Daputy Ot:ml'ds~it'fttlel:t or O"Jl1tYuuty Se..':"Vires who 
ltill issue :pro<.;I~u.raJ. inat:rut\t1¢n3 SiOO ~ ~ neO!sstitt7 tr~.n'$l"er. 

2) ~-..J2.~~: Dental ca.re will be handled in the S31.1te ~~t·" 

3) Ir&ur!~,§': &1ICu.1d a ~k rele~ be injured while at h13 pJJ!ce of. em-
payment f the ~loyer will be respaw1b1e for tl-e ~ooj" medical 
care reqUired. In the event extended meclieal ca..re or hospitalization 
is ~d, arr-angertents for such care or l'Xlspitallzatlon, at the erf1-
player's expense, will be made ~ l~lth the full kn!:Ml~ of'the 
Warden or St.pcrintendent and t.he express approval r,;f too ptwsid.an at; 
the facility ~.ri:l'iOl~ the Deputy C~s1~ of ComrtUrlity Se:M.ti~s .. 

4) . Med;i~~,QU~ Any fom 01\ type of' n~dioat100 X"ece:tvcd f.t"om othG'l~ ttk'U'l 
insti tutior.,al medical fac111:t1es ~J111 be ~roved and dispensed :in 
~1ce with jrotltut1ana.1.·nP-dtcal pr0eedure5~ 

5) rrosthe~;t~.: Eyeglasses ~ detltm-oea. or any prosthesis that ne~ repair 
CIt' replacemant 'Will, unless originally provided by the State auring a 
period of incarceration, be ):·aid for by the work releasee; and then on" ' 
after the Work Release nRequest tot." Withdr<aml ot Furrlslt fonn has been '. 
earpleted and SWroved b~~ the Deputy CcmnistdaJel't or CoI'rmm1ty Services' 
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