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HIGHLIGHTS

.As of March 1975, 29.5 percent of Youth Authority personnel were from
minority groups. This proportion was 1.1 percentage points be]ow the

affirmative action goa] projected for minority personnel in the Depart-

ment.

.Among major ethnic groups, Black personnel constituted 15.8 percent

, _and Spani;h Surnamed 10.3 percent. Both groups exceeded their debart-

LI

-----

mental goa]s during the first year of the affirmative action plan but

dropped slightly below the goals projected for March 1975.

.As of MarcH 1975, 31.7 percent of the total Yqhth Authority‘employees
were women._ This proportion’Was 1.1 percertage points under the

affirmative action goal projected for female personnel.

..... There were about 2% times more male than female employees among Full-

Time Youth Authority personnel, while males and females werefabout'
equally represented among Other Than Full-Time personnel as of
March 1975.

Within’Youth Authority facilities, the proportion of minority personnel
increased 2.4 perCentagé points to 29.3 percent during the'year ending

March 1975. The two largest increases occurred at DeWitt Nelson School

‘and at conSerVation'camps (7;6 and 6.4 percentage points,\réspective1y).

ooooo

The two 1argest’proportions of minority personnel at Youth Authority

facilities as of March“1975 were keported-for Youth Training School

" (41.8 percent) and Nelles School (39.9 percent).
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1 | ' INTRODUCTION
..... For the year ending March 1975, fema]e personnel in Youth Authority | . | k S
o é;rnis,isethe third semi-annual report describing the Youth Authority's

fac111t1es 1ncreased .8 percentage po1nt to 27 3.percent. | | 0 o
Affirmative Action Program, which was formally started in the spring of

..... As of March 1975, minority personnel constituted 33.0 percent and ?’ 1974. Information concerning the employment of ethnic minorities and

female personnel 38.0 percent of the parole vork force. e women by the Department is based on State Personnel Board records of

1 ths ending March 1975 appreciable increases appointments and separations. These statistics are compiled twice annually,
During the twelve months e s

March 31 and September 30. The personnel information contained 1in the

 were noted in the proportionc of m1nor1ty personnel within the

b categories: Teachers, treatment team supervisors, social current report describes affirmative action trends during the 18-month
following job categories: A ‘ |
period.ending March 31, 1975.

workers; senior group supervisors, senior youth counselors, group

supervisdrég and treatment paraprofessiona1s. . |
1 In addition to the personnel statistics, comparative data are presented

proportional increase among: female E

For the same period, the largest which show the ethnic and sex distributions of the Youth Authority ward

ccccc

(6.3 percentage points). 1

client-serving staff was reported among teachers’ population for the current reporting period. These data were provided by

the Information Systems Section of the Division of Research.

Departmental affirmative action goals for ethnic minorities and female
personnel, based on information available as of September 1973, were

established in-July 1974 and projected tnrough September 1978. The goals ;
are to be reviewed annually and revised if changes in the wardvpopu1ation | ?

and women in the labor force are large enough to require goal modifications.

The departmenta1‘90a1s for the employment of ethnic minorities need to reflect

the requirements of both the Law EnfOrcement Assisfanee Administrationf(LEAA)
of the Department of Just1ce and the Equa1 Emp]oyment Opportun1ty Comm1ss1on
(E.E.O.C.)g' Estab11shed in 1973 under Section 42.306(c), the L.E.A.A.

" guidelines state that a s1gn1f1cant d1spar1ty may exist if the proportion of

L . S -1




f}:’“ a particular minority in the employment of an agency is not at Teast : N o ETHNIC GROUP AND EMPLOYMENT GOALS‘

70 percent of the percentage of thét minofity in the service bopu1ation. : ‘ ~ ~
' ' ‘ Tab1e 1 shows the ethn1c d1str1but1on of Youth Author1ty personnel in

The E.E.0.C. guidelines utilize the California Labor Force Statistics to
)re1at1on to that of the client ward population as of March 1975. Also

determine work force parity as it relates to ethnic minorities and women.
shown are the employment goals set for each ethnic group in the tota]

Youth Authority work force.

The departmental goals for Blacks were based on the L.E.A.A. guidelines,

while the goals for Spanish-Surnamed and female personnel were established
; : ; It can be seen that as of March 1975 the proportion of Combined Minority

according to the E.E.0.C. guidelinesl.
~ ; personne] was 29 5 percent, or 1.1 percentage points below the 1975 goal

of 30 6 percent prOJected for the total work force Within specific

The purpose of the current report is to show the extent to which the Youth %
m1nor1ty groups, the proportion of Black personnel was .4 percentage

Authority had met its empioyment goals for ethnic minorities and women
po1nt under the 1975 goal, wh11e‘the Spanish Surnamed personnel was

i st o gy bt

through March 31, 1975, and to revea]}pertinent'breakdowns of these v
' ' ' - | | 1 .2 Percentage point below the departmental goal.

~personnel statistics.
3 : A TABLE 1

e ' v 3 AFFIRMATIVE ACTION GOALS. BY ETHNIC GROUP OF
< , TOTAL YOUTH AUTHORITY PERSONNEL AND OF YOUTH AUTHORITY. WARDS

As of March 1975

LA AL HYERS

ETHNIC  |yourw aursorITY YOUTH AUTHORITY |
GOALS FOR PERSONNEL WARDS =
ETHNIC GROUP March 1975% | March 1975%% March 1975
% of Total !
B -} Pergonnel.- No. % ¥o. %
. Total 100.0 4221 100.0 12,329 - 100.0
} White , 69.4 2977 70.5 5532 44.9
fj Comblined Minority 30.6 1244 29.5 6797 55.1
1The differential use of these guidelines is based on the fact that Black B Black 16.2 668 15.8 | 4054 32.8
personnel approximate numerical parity as compared to the State's labor i 222?5h5unwmed 10.5 433 '10.3 2424 19.6
force but are still substantially underrepresented by L.E.A.A. standards. . Notive Anerican 5 i 18, 0.8
~Since Spanish-Surnamed personnel are underrepresented by both L.E.A.A. : i Filiptno : 12 0.3 36 0.3
and E.E.0.C. standards, the latter was used because it reflects the i Al Others 29 0.7 72 0.6
greater disparity. As suggested by L.E.A.A. guidelines, the affirmative

action goals for women are based on the E.E.0.C. standards as obta1ned - -
* ‘Goals obtained from Department's Affirmative Actlor pian. The 1974

“,from California Labor Force statistics. o : - ~
’ v ; ) i o plan did not include goals for the Asian, Native American and Filipino
, , . = groups. The revised 1975 plan will incorporate the1r goals,

2= ' ' EREPERY. ** Total excludes 33 employees for whom ethni
2 : ' ; e ‘reported, nic-group was not

-3-
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It is also apparent that the Combined Minority personnel (29.5 percent)
was underrepresented in relation to minority wards in the service popula-

tion (55.5 percent), with the greatest disparity occurring between Black

personnel and wards.

Charts 1 to 3 show the affirmative action goals following the baseline
period September 1973, prorated over 6-month intervals to September 1978,
with reference to Combined Minority, B1ack “and Spanish Surnamed personne],
respective1y; (Supporting data for the five-year projections are shown in
Appendix A.) Set forth in the charts are the employment goals for each
ethnic category in relation to the prOportiohs'actuaTTy'emp]oyed’from
September 1973 through March 1975. It should be noted that the employ—
ment goals are app11cab1e to the proportion of total personneT (Full-Time
Only plus Other Than Full Time) in each ethnic category. The employment
goals for Asian, Native American, and F111p1no personne] were not established
as of March 1975, The Department's aff1rmat1ve action goals are presently
being reviewed, and those pertaining to Asian, Native American, and

Filipino employees will be established and included in the next semi-

annual report.
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TABLE 2

ETHNIC GROUP TRENDS FOR TOTAL YOUTH AUTHORITY PERSONNEL

September 1973 - March 1975
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*Excludes 24 personnel for whom ethnic ‘ |
group was not reported.
**Excludes 37 personnel for whom ethnic group was not regorted.

***Excludes 43 personnel for whom ethnic
: | ~group was not reported.
****Excludes 33 personnel for whom ethnic group was not regorted.
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SEX DISTRIBUTION AND EMPLOYMENT GOALS
As mentioned earlier, LEAA guidelines were not provided for female per-

sonnel; hence, the ‘California Labor Force statistics were used to derive

affirmative action goals for female employees.

-

As seen in Table 4, 31.7 percent of Youth Author1ty S personnel were

women as of March 1975.

the affirmative action goal estab]ished for female personnel.

TABLE 4

AFFIRMATIVE ACTION GOALS BY SEX OF TOTAL YOUTH AUTHORITY PERSONNEL
AND OF YOUTH AUTHORITY WARDS o

Asomemh]WS

DEPARTMENTAL GOALS FOR YOUTH AUTHORITY PERSONNEL
March 1975% March 1975
SEX % of Total Personnel Number Percent
Total ~ 0 100.0 . . 4254 100.0
Male. . . .. .. ... 67.2 2906 68.3
Female. . . . . . ... . 32.8 ' 1348 31.7

* Goals estainshed by and obtained from Oepartment's Affirmative
Action Plan

the
base]ine period September 1973 and prorated over 6- month intervals through

Chart 4 shows the aff1rmat1ve act1on goa?s for fema?e personneT us1ng

(Supporting data for the f1ve—year‘projections are de-

tajled 1n Appendix A. ) Accord1ng to these goa1s, the proport1on of fe-

~male emp]oyees 1n the Department wou]d 1ncrease from 30.7 percent

~11e

This proportion was 1.1 percentage points undew‘-




= e 1n Sep‘cember‘ 1973 to 32.8 percent in March 1975 However Chart 1 and
™~ - Nex
l3¢) q\ .
. q k » Table 5 reveal that during the 18-month period the actual proportion of female
\ , ' : - emp}oyees has fallen further be]ow‘the geals projected over the six-month
~ AV | » » b |
1 ' \ g ~ ' ’,;; intervals shown (i e., 12, 6 and 1 1 percentage point, respectively).
s\ . ) t’ TABLE 5
‘\ . H : TRENDS IN SEX DISTRIBUTION OF TOTAL
. L '\ YOUTH AUTHORITY PERSONNEL .
% N £ R Septenber 1973 - March 1975 .
8 o \ , : oo .
2 [y . .
o > \ s |
3 ?;-_' . E SEPTEMBER 1973 MARCH 1974 SEPTEMBER 1974 © MARCH 1875 . ;
= \ : ' SEX » - ;
= : : ’ #o. % Ko, % . No.. i xo. z ]
L b N\ | R | ]
- EO_“’ s . : e Total ) 35930 100.0 4040 100.0 4203 100.0 4254 100.0 g
E’_ 50: \ . O Hale , . ..., . 2724 69.3 " 2778 68.8 2880 68.5 2906 68.3
[~ 4 2] ™ . . : Female . , ., , . 1206 30.7 1261 31.2 1323 31.5 1348 31.7
D Ly, ,
o~ 1
U . \ 1 H
w5 <’c'§ %‘ \ ‘ TABLE 6
S 5% 2 \ ssx DISTRIBUTION OF YOUTH AUTHORITY PERSONNEL !
E > &J. ' S P S FULL-TIME AND OTHER THAN FULL-TIME +STATUS
= ga_gcé S =y \Q\ | g ' March 1974 - March 1975
&S S 8 N o ek : ;,
‘>Q: . . -
:z: 8%’ % % \\, , FULL-TIME ONLY ’ OTHER THAN FULL-TINE :
EEE« g = \ . sex [ sarcH 1974 SEPTEMBER 1974 | MARCH 1975" MARCH 1974 kippresgEr 1974 MARCH. 1975
3 gg S g 4o, % NO, x NO. % NO. 5 NO, % NO, % ;
Q. i ;
= R e e ;:
b ﬁ(.s % 8« Total 3422 | 100.0 | 3555 | 100.0 | 3617 100.04 616 - [100.0{ 648 | 100.0| 635 | 100.0
=T ’ B 5.0/ 327 | s0.5] 3151 s0.2
E [} ? Male . , ., ... 2439 71.3 | 2553 71.8 | 2586 71.5( 340 55, 3 . . , 1
— ] 5 ) L :
L | Female . . . . .| 983 | 28.7 | 1002 28.2. | 1031 | 28.5)| 278 | 45.0| 321 | 49.5] 317 49‘.8‘ ;
[ 1 . H : J -};
o < ] !
E l:-x>J . 5 : 1 "'Excludes one'male in March 1978 for whom employment status was not reported. i
3° | R | e
> ‘
It is a]so apparent in Table § that the: proportion of full- ~time female , ;
: . : personne'l has decHned nghtly (.2 percentage point) over the three periods
H Q
C 1 1 e . Lo em =) o , . v
I~ © AR R~ § ™ shown. On the other hand, female personne] emp]oyed other than full- ~-time
HDWOA MHOM vm‘?miom io‘:ymusouza show a ronsiderab?e Increase (4.8 percentage pow’nts) over the 18~month span. ,
\ e 13- » ‘
‘tr .
g12~




k .d in Table 6. - T rtions of non-
Another point of interest may be noted 1n Table 6. - The proportion
n .~

nnel-ﬁere about equally divided betwee

the proportion of full-time male

n males and females
full-time perso

iso personnel .
in March 1975. By comparison, b

was about 2% times that of full-time female pefgonnel.

,;14%.v, -

R e st A

PERSONNEL DISTRIBUTION BY FACILITY

Ethnic Group

Tables 7A and 7B include the ethnic distribution of both full-time and
other than full-time personnel who were employed in Youth Authority

institutions, camps and reception center-clinics in March 1974 and March

"~ 1975. Table 7A gives the number, and Table 7B the~percent’distr1bution

,of’pe?sonneT in each ethnic group.

fExémination of the data in these tables reveals that, between March 1974

and March 1975, the proportion of Combined Minority personnel jn CYA

facilities increased 2.4 percentage points, Which represents a net gainu

of 143 minority personnel. That is, among 245 additional employees during

the past year in Youth Authority facilities, 58.4 percent were members of -

an ethnic minority.

~

The 1argest prpportiona] increase in Combined Minority,employment in CYA

facilities occurred at DeWitt Nelson (+7.6 percentage points), and the

only proportional decrease in minority personnel was at Preston (-0.7 .

percentage point).

Tota]'empIOyment of Black personnel was up 1.6 percentage points in CYA

, fac11ities,wh1ch representlea netvgain of 83 Black emp]oyees‘during,the

past year. The Targest proportidna] increase in Black personnel occurred

at Né]les (+5.8 percentage bdints); and the only proportional decrease

in Black employment was at SRCC (-0.9 percentage point).

-15-~
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uth Authority facilities increased 0.5

‘Spanish Surnamed personnel in Yo
The largest

percentage point (44 emp1oyees) during the last 12 months.

was at DeWitt Nelson (+4.6 percenta
YC, Preston, Nelles and

proport1ona1 1ncrease ge points), while
f Spanish Surnamed personnel at SC

‘the proportions ©
ercentage po1nts during the

Kar] Holton declined from between 0.4 and 2.3 P

year.

Between March 1974 and March 1975 there were no changes in the proportions

or Native American (0. 2 percent)
h of one percentage point,

of Asian (1.4 percent) personnel in CYA

Filipino personne1 1ncreased one-tent

facilities.
p two- tenths of one percentage

and employment of A11 Other minorities was U

point by March 1975.

proport1on of Comb1ned M1nor1ty personne1

Although YTS had the highest
ase in emp1oyment

wed a 4 0 percentage point incre

(41.8 percent) and sho
h 1975, Table 7A revea1s

nel between March 1974 and Marc

of m1nor1ty person
r of Comb1ned M1nor1ty

that there was no change 1n the actua1 numbe

(200) during the last 12 months.
TS was the funct1on of a staff

employees That is, the proport1ona1

1ncrease‘invminority personnel at 'Y
were White.

decrease

“of 50 employees., all of whom

trates that in March 1974 seven facilities had 1ess

F1na11v. Tab1e 78 demons
(NRCC 5CYC, Dew1tt Ne\son, Kar1

t Comb1ned M1nor1tv Dersonne1

than 25 percen
Y compar1son “one year 1ater onl

and Camps) b

Holton, Preston, Ventura,
(Kar1 HoTton Presxon Ventura,

faci1ities fell into th1s category “and

camps ).
=16~
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TABLE 7A

ETHNIC GROUP BY FACILITY FOR TOTA
| TY FOR
YOUTH AUTHORITY PERSONNELTOTAL

March 1974 and March 1975

i B

FACILITY ToraL LRI,
: raraL wirme | COMRINED s . '
RUMRZITR | urxorpry || PRACK Jﬁv”ﬁi"n ATIAR Af,:.ﬁ,vf eroizise | o0
’ LAMET 3 CAN : CTHhERS
- fotaL March 1974 2967 21 -
68 799 '
March 1975 3212 . 2270 542 23? gég e g : s
. March 1974 203 153 50 y ; i 23
March 1975 237 172 65 §Z 13 e : ) :
shee ::rch 1974 206 | 164 82 9 4 ] 6
Harch 1975 252 165 87 33 ;g : - i i
seve March 1974 118 90 28 ) - 2 1
March 1975 124 91 33 %; g ; - - X
2 -
Keve March 1974 300 212 ' ;
} 88
| March 1975 296 201 95 g; ;3 ; : 3 :
B erose n:rch 1974 158 106 52 3 . - 3 3
rch 1975 | 174 14 £0 33 %é ; y - ;
KARL HoLTON ::rc: 1974 164 130 3 15 P 1 - 2
rch 1975 177 sl a2 23 ;3 N i - )
beuiTT NeLson  Merch 1974 133 107 2 ' 4 ] _ 2
 March 1975 140 102 38 %g }? : - -
N 5 - N
PRESTOM March 1974 309 273 - .
: 3
’ March 1975 316 276 34 %g AR : : ; )
PASO ROBLES ** March 1974 - N oo 2 - 2 |
March 1975 197 145 52 "20 29 i - -
2 - .
. NELLES March 1974 354 227 ; - ]
March 1975 361 2%} %fZ' ;g g? ; . , '
N 3 A )
- March 1974 529 32 : -
: 9 200 ‘
March 1975 479 279 200 %g; 3; ; - - ;
VENTURR x:rc:‘1974' 323 263 60 | . - - 2
’ " are 1975 49 |- 280 69 n 5 ; Y y ;
CAMPS “March 1974 118 ) 102 16 2 } ] ]
March 1975 1s 92 | 23 5 N3 - . .
OTHERS* % March 1974 | . 12 12} - ] - 1
March 1975 1 1 ‘ - D D .

“ Excludes‘tt personn
el
‘:: “PASO. ROBLES -openéd 1n
Iacludes LGS C“ILL

in Harch 1475 for wnom etnnic gruup WdS nout reporteo

Juite: 1974 it was !
inciuded in the ‘oehers" catcgory in Harch 1974.

S maintenance crew.
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Sex Distribution

TABLE 7B

ETHNIC GROUP BY FACILITY FOR TOTAL o
YOUTH AUTHORITY PERSONNEL* S 1975,

March 1974 and March 1975 However,
{In Percent) ' ' :

in i :
terms of actual numbers of employees, the net increase in

female personne] was only 90 compared to 153 new m

ale employees in thes
facilities. That is, | e

? 37.0 percent of Pt )
PACILITY TOTAL |y |COMBIIED L FSPANISH | ope, | RATIVE oppupey | ARL 2 L of the additiona] employees in Youth
NUMBER MINORITY SUSNAMED ASERICAN OTHERS Authority facilities during the past
- ' - year were women and 63.0
: : Y ‘ -U percent
March 1974 2967 73.1 26.9 14.0 10.6 1.4 S 0.2 0.2 0.5 were men.
ToTAL March 1375 3212 70.7 29.3 15.6 1.9 1.4 0.2 0.3 0.7 : en
March 1974 203 75.4 24.6 13.3 3.9 4.9 1.5 - 1.0
NRCC Harcn 1335 237 72.6 27.4 13.5 5.5 3.8 Vi 4 2.5
March 1574 246 66.7 1 333 f. 17.9 14.2 1.2 - - - The lar .
Shce March 1975 252 65.5 3.5 17.0 15.1 1.2 - 0.8 0.4 gest proportional increase in female personnel during that time
March 1974 ne: | 76.3 23,7 1t 7.7 .8 - - 0.8 eriod ¢ ‘ : |
scve March 1975 124 | 73.4 26.6 15.3 7.3 6 | - - 2.4 P ccurred at 0. H. Close (+3.9 percentage points), and the largest }
March 1974 300 70.7 29.3 19.0 6.0 - 2.6 | _ - 1.0 0.7 ercen i
Neve Maren a5 | 29 | &1 | 2 e |78 |24 |7 - 1.0 1.0 P tage decrease in female employees was at SCYC (-6.1 percentage points) J
) n
March 1974 158 67.1 32.9 20.9 7.0 1.9 0.5 - 2.5 p S
0.4. cLOSE March 1975 174. 65.5 34.5 21.8 8.6 2.3} 0.6 - 1.2
March 1974 164 79.3 20.7 9.1 9.1 2.5 - - - Although there w ‘
KARL HOLTON March 1975 177 76.3 23.7 13.0 6.8 2.3 0.6 - 1.1 as a slight decrease i :
| 'Ch‘w& O R e - - 2t Vent n the proportion of female personnei |
M 1 . . . . s - - ) ‘
DeVITT NELSON  jirch 1975 140 72.9 27.1 11.4 12.3 6 - - - entura (-0.5 Percentage point), the proportion of women employed i (
! n a :
March 1974 309 88.3 11.7 5.1 4.5 0.7 .7 0.7 CYA facilit i
. PRESTON : . 0.5 0.3 Y remained hi :
March 1375 310 89.0 11.0 5.6 .9 0.6 highest at Ventura (56.4 percent of the total work j
‘ %k March 197k - - - - - - - - f : ]
PASO ROBLES March 1975 | 197 73.6 25.4 10.2 4.7 1.0, - - 0.5 orce) |
- 7 ‘ |
March 1974 354 64.1 35.9 4.7 19.5 1.1 - 0.3 0.3 ;
HELLES Marcn 1375 361 | 60.1 39.9 19.9 18.6 0.8 - 0.6 - ;
: Harch 1974 529 62.2 37.8 19.1 17.9 0.4 - - 0.4 Wom 3 : : ' , ]
s o March 1075 479 58.2 al.s 22.8 18.2 0.4 - - 0.4 €h constituted between 33.3 and 44.3 percent of the tota] work for t |
. 7 , : , ce atf 5
. March-1974 23 BY. 4 18.6 10:6 6.2 0.6 0.3 0.3 0.6 S . |
CVENTURA Maren 1975 20 80.2. 19.8 11.7 6.6 0.6 0.3 0.3 0.3 RCC, NRCC, NCYC and Nelles ip March, 1975. i
- Harch 1974 118 86.4 13.6 5.1 8.5 - - - = ' ‘ ! ’
- CAHPS -~ March 1375 ; 118 80.0 20.0 7.0 1.2 0.9 - 0.9 }
4 _ Harch 1974 12 | 100.0 - - - - - SRR FERE SR Althot . o : o
otHERs W Harch 1974 2| 10,0 - - i : _ - i 1 though the Proportion of female Personnel at YTS rose 1.5 percenta 1
, : ye. ‘ : , g : B o V e , 0se 1.5 per, ge |
: — : : Points during the past year, inued - \ ; ~ :
: . o : - e Sk ear, YTS co s 7 : . :
4 Percentages shown for each facillty are based on the total number as Indicated In the first columa. ‘ L . br £ ’ i ntinued in MaY‘Ch 1975 to have ‘the ]owest : ;
#4. Paso Robles opened in June 1374; Jt was Included In' the "others'' categary in March 1974, oportion of fema”"e employees 8.8 pe ‘ : ‘ : " ‘ . 2&2
okkd inéludes Los Guflucos maintenance crew. R ' ’ : ' ' ’ ‘ ( T percent) of any CYA kfaC'lT]ty. ‘%
-19-
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_TABLE 8

L e . I PERSONNEL DISTRIBUTION BY PAROLE ZONE
1 : : : :
SEX DISTRIBUTION BY FACILITY FOR TOTA‘ | e i R R .
~ YOUTH AUTHORITY 'PERSONNEL : N \Ethm'c Origi‘n
: March 1974 and March 1975 - o T i ' ‘ ~ : R
WIE FEMALE Separate personnel- stat1st1cs as to ethmc omgm of parole emponees
PACILITY ' rorar | NUMBER PERCENT | NUMBER ) PERCENT became available for the first time in March 1975 and these are presented
otAL R March 1974 | 2991 g;gg : ;g; It %‘;’:g F in TabIe 9. As reﬂected by the data, ‘there were 466 paro]e employees 1in
: ~ “March 1375 323 : 72 ‘
‘ - Mareh 1874 203 127 62.6 76 3%,4 . March 1975 of ‘whom two- thw‘ds wer‘e White and ohe- thwrd were members of
NRCC narch 1. : Ty ‘ 62.0 90 38.0
. . W1 237 147 :
Hareh 1575 o 66| ers | oo | s various ethnic m1nor1t1es Zone III had the highest proportmn (45.3. per-

SRCC - March 1974 | el g3 s 33

 March 1975 252 Rl : e cent) as well as the largest number (58) of Combmed M1nor1ty personneI
| March 1976 119 g7y 13l g 3 8 . o
seve ‘ ‘M:rzn 1975 125 99 | 79.2 26 | 20. Zone IV had the 'lowest propor‘twn of m1nor1ty personne] (23.1 percent), while .
Heve  Harch 1574 jo | oue| o s e |2
Mar ch 1975 29 | 165 .55_-7 R g Zone II. had the smaHest number of Combmed M1nor1ty employees (21)
- Lo A kg C 136 85.5 23 14.5 ’
TSR e | 9| | ehE | 3| wd e S
S 164 136 82.9 28. 7.1 Look1ng at spec1f1c ethmc roups, Zone 'III'-had about'four times as many
Btk - & B R B R i
. : T | 23 17.3 Black personnel (39) as Zone IV (IO) but Zone IV had aImost as many Spanish
h 1974 1331 no | 827 23
DeWITT NELSON Harch ‘3;5 1 i25 | 88.7 o113
. \ 309 T E 51 16.5 Surnamed emp'loyees as Zone III Zone I had both the lowest proportion and
PRESTON oo March 1974 o} - ~ : 2 16.7
' : , 259 83.3 5 .
+ - March 1975 oy el B ) T SRR - the Towest number of Spanish Surnamed employees of any zone.
e ARG R T - g . g

TREEE MR | G| | ke | | s * it
SR Gl ' 368 256 | 69.6 112 30.4 .

FELED e :2::.: }g;g 1368 1 2h3 | 66.0 125 | 34.0 . It can be further seen in the table that Zone I had the h1ghest proportmn

L . , : 39 | 7.3,

YTs - March }g;g . ,;"8392 , 222 ) 2%; B3| 8.8 of Asian personnel (4.6 percent) but the number of Asian emponees in Zones = ;
D ) arch , , . SR , ; ; !
CVENTURA  March 1974 | 3272 | h3.1 1 186 | 56.9 I and 11 were the same (4). Zone IV had the onIy Native American emponees :

VENTURA =~ March 1375 351 | <153 | -43.6- | 198 56.4 :

‘ darch 197 ne | 107 | s0.7 " 9.3 | (3) Zones I and III each had one F1hp1no emponee in March 1975.

CAups  March 1975 | - 115 104 | 90.4 | 9.6 , ,
oHERS  gerahion |z o) e )2 e SN LN
' O e L L R | - Sex Distribution : . | i

& PASO ROBLES opened lnIJune 1974; it was Included In the “others' As seen in Table 10, fema]e personnel const1tuted 38.2 percent of the total

‘ category In March 1974 : ~ ~ ‘ ’
‘a6 Includes Los‘YGU,LUCOS,ma,,,_tg,,am?c,ew_‘ : par‘o'le work force 1n March 1975, This was cons1derab1y h1gher than the q
: ‘*pmportwn of - tota] fema]e personne] (31 7 percent) emp]oyed department- ' f

‘f;_-w1de at that time. ‘ : :
-~ -20- ’ -21-
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Zone 1 had the h1ghest proportxon of fema]e personne] (43.6), but Zone IYv k
The ToWeSt :

had the largest number of women emp]oyees (52) in March 1975.

number (29 as we11 as the lowest proport1on (33 3) of women personne1 was

found in Zone II.

TABLE 9

ETHNIC GROUP BY-. PAROLE ZONE )
FOR TOTAL YOUTH AUTHORITY PERSONNEL

As of March 1975%

' TOTAD PAROLE | ZOWE I ZovE 1T | Zows III | ZONEIV
' ETHNIC GROUP NO. F3 NO. F NO. < NO. % B NO. %
TOTAL oo V00,0 | 127 | 100.0| 87 | 100.0 | 1228|2000 | 134} 100.0
White | ero | 72| s1s| e | 75.9] 70| 54.7 11037 763
: 5| . V 453 |31 231
Combined Minority 55| 3.0 45| 38.5| 21 241} 58} 45 3‘ 2
IR R
f\m#h-sumam ll‘g g:? &l 3.4 &l 4.6 3 23| 2 ;g |
. Native Amerfcan a0y {0 " 0 - 0 - 3 25
Filipino 2 1.5 é : % : H : B g .
A1l Others 2

k' vData obtained. from parole zone administrators. Prior to Harch 1975, parcle-personnel
1nformat$on WAS, not AVAilable . : ) ‘

TABLE 10

’ SEX DISTRIBUTION BY PAROLE  ZONE
FOR TOTAL YOUTH AUTHORITY PERSONNEL

As of March 1975%

, TOTAL PARQLE ZORE'T | -ZOWE II ‘zomg III | TOEE TV

ETHRIC GROUP - =g T & | HO- TR £ | #. | 2 [#- ! 2
TOTAL™ - 466 ‘100‘.0“! i17 1000 87 | 100.0 »128 100.6 . 134 - 1100.0
Male - , 288 | 62.0| 66| 56.4| 58 | 66.7 | 82 | 64.1 | 82 61.2
Female : 178 | 38.0 | 51| 436| 29| 33.3 | 46 | 35.9| 52 | 3.8

. # 7 Data obtained from parole zone adminfstrators Prtor,to Harch‘1975, parole pereonne]
: 1nformation was not avaﬂable ‘ B S

V:Vv..Z;Z; e
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PERSONNEL DISTRIBUTION BY OCCUPATIONAL CATEGORY

, Ethn1c Group of C11ent Serv1ng Staff

Emp1oyees cons1dered to be “C11ent-aerv1ng“ are those who prov1de d1rect
services to wards as a basic part of the1r Job funct1on. Between March
1974 and March 1975, the proport1on of C11ent -Serving staff 1n the Youth
Author1ty dec11ned s11ght1y from 63 7 to 63 4 percent of the tota1 work

‘ force

Table 11A shows the numbers, and Table 11B the percent d1str1but1on of

‘Cl1ent Serving staff for March ‘1974 and March 1975 by job category and

by ethnic group These tab]es include both Fu11 -Time and Other Than Fu]]—

T1me emp]oyees work1ng in CYA fac111t1es and paro]e zZones.

Examination of Table 11A reveals that betWeen March 1974 and March 1975
total C11ent Serv1ng staff in the Youth Authority 1ncreased by 130

e ~employees Of the add1t1ona1 emp]oyees, 78.5 percent (102 emp]oyees) were

'members of an ethn1c m1nor1ty and 21 5 percent were White. A1most ha1f of

the add1tiona1 C11ent Serv1ng staff were B]ack (49 2 percent) and 26.9 per—

cent were Spanish Surnamed. ~ There were no Asians, Native Amer1cans nor

‘F111p1nos among the add1t10na1 C11ent Serving emp]oyees, but 0 5 percent

Were of A11 Other m1nor1t1es

| The data 1n Tab]e 118 1nd1cates that dur1ng the past year Comb1ned

‘M1nor1ty "11ent Serv1ng staff 1ncreased by 2.3 percentage po1nts, a tota1‘”

ga1n of 102 emp!oyees The Iargest proportlonal 1ncrease’(+7.2 per-

23~




centage points) 1n Comblned Minority personnel was found for Senior Group
| Supervisor Appreciab]e proportionaT gains in Comb1ned M1nor1ty CTTent- :
: Serv1ng personneT aTso were found in aTT the JQb categories under Teacher,
1‘as well as Soc1a1 Worker, Sen1or Youth CounseTor Treatment Paraprofess1ona],

e

Group Superv1sor and Treatment Team Superv1sor

ATthoughTthe proportion‘offtheztotaTTWhite CTTentéSeruﬁng personnelydropped“
2.3 percentage points durtng the'past year; it is apparent from Tables 11A

and 118 that there were increases in the proport1ons of Nh1te personneT 1n‘
the occupat1ona1 categor1es of Head Group SuperV1sor (+4 2 percentage po1nts),
PA III (+2 7 percentage po1nts) PA II (+2 3 percentage po1nts), and '

: PsychoTog1st (+1 2 percentage po1nts) ConverseTy, the proport1ons of
Combined Minority personne] dechned in these four categories which except

for Psycholog1st, 1nvoTve some adm1n1strat1ve funct1ons

Between March 1974 and March 1975 emp]oyment of BTack CTzent Servung
E personneT increased 1 6 percentage po1nts, represent1ng a net ga1n of 64 |
BTack empToyees Accord1ng to TabTes 11A and 118 the Targest proport1ona1
1ncrease 1n BTack CT1ent Serv1ng staff dur1ng the past year was in the
category of Socia] Norker (+5 1 percentage po1nts) Other occupat1onaT
‘ ‘,categories in which the proport1ons of Black CT1ent Serv1ng staff 1ncreased
‘g appreciably dur1ng the past year were Teach1ng Superv1sor, Vocat1ona]
Teacher, Treatment Team Superv1sor Sen1or Youth COUnseTor Treatment Para—

profess1onaT and Group Superv1sor

Y

The proport1on of totaT Spanish Surnamed CT1ent Serving personneT 1n the

“Department 1ncreased 0 8 percentage point, a net gain of 35 Span1sh Sur-

named employees. The Targest proportionaT gain occurred 1n the category

| of Senvor Group Superv1sor (+8 0 percentage po1nts)

-

Other job cTasses in whvch there were substant1a1 proport1ona1 gains of

Spanish Surnamed CTTent Serv1ng personneT during the past year incTuded

Teachlng Paraprofess1ona1 (+5 3 percentage pownts) Recreat1on Teacher

(+5 2 percentage po1nts) Sen1or Youth CounseTor (+2 1 percentage p01nts)

and PA T (+1 6 percentage po1nts)

25~
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TABLE 11A

~ ETHNIC GROUP BY OCCUPATIONAL CATEGORY
FOR ALL YOUTH AUTHORITY CLIENT-SERVING STAFF

March 1974 and March 1975

Ce CONBIRED SPARISH BaTIvE | Lz
' : ToTAL WHITE | MInoRITY BLACK . | symymep | ST | amproan | FERIPINO. | phucs
. OCCUPATIONAL CATEGORY - e : ' - .
T ) MAR. | MAR. | MAR. | bAR. | MAR. | MAR. || MAR. | MAR. | MAR. | MAR. | 4R, | MAR. | wag, | MAR.; MAR, | 8AR. | MAR. |:dR.
1974 | 1975 | 1974 | 1975 | 1974 | 1975 /|| 1974 | 1975 1974’ 1975 | 2974 11975 1974 | 1978 1974 | 1975 | 1972 {1575
TOTAL CLIENT-SERVING STAFF ...0....ouutuis veveese. | 2568|2676 | 1751 1779 | 703| @ss|| ass| s12 287 322 35| 33| g| 6| 4] 4} 1] 18
CTEACHER ©vivevoressunniieenencnnns coiveneeeeennonn | (95)) (s20)f (376) (382)) (11| (132| (s (91| caml cza) ca)co)) el 2| cw). o) ea| (o)
Supervisors....... veveteenneeienrnesiennaenes | o22b 284 22| 23| s| el o4l s bl - - -] - - d -
AAcademic viuuu..oen Veeeeiins cereiee ‘ 297 324 210 -225): 87| 994 59| 65| 15} 19 7 712 2 -1 = 4 6.
“Recreation/P.E. ..c..... cens 40) ~39f 33| 3; 7 8 5 4 1 3 7)°- 2 . 1l 4t =
Vocational : 17| 108} 101 90| 16{ 18 0 12 5 4l 1k gl - N S I e -
e Paraprofessional s.veciveivnsion.s e e 14 19f 1013 4 6 41 5| - - |- - SR R S N
vk " TREATHENT ©ovecnninensionenetesiaieissenieiiaeass (1463)|(1513) 1010|1023 (4a9)| (490)|| c260)| (200)f (151)| (1603 c2qs| (21) (w)] 2 Srs) (83 (e (10)
71l 701 61| 62| 10} & 6 51 &l a3l - 1 - e T N 2 -
1112} -106) 83 81} 29 ‘25 16| 134 ¢ 7 2 2|~ |- S IS ¥ s o IS
. : o} 281y 230 174 62 e7f e8| 41| 39| 181 21} 7 6f - T 1 2
Treatment Team Superviso, ....... iesrsesovesss. | 65 661 50 491 15 74} 11 13 31--3 1 1p = - - - - -
Social Workers .....e..iiv . 66| 70| 50} -50] 16) 20 8 12 2.1 3 41 - = - - 3 3
Psychologists ..oviesieencins ; : 24 28| 22 26 2 2 I D & SRS PR A | 1] = - - - - -
Senior Youth Counselor .....iivivevsnnss . 110 | 119 88 871 22 32 16 221 6 9. - 1= - - - - -
Youth Counselor .civeeeyon A eees 5711 614 387} 414} 184 | 200 99.1 107 721 80 18} 61 -0 1 2 2.1 4
Paraprofessional «vei.eviieiieea . 1203 | 210 99 921 1041 18 66 771 37 401 - - 1 1] - SR -
SECUBITY \iivviivnsinn v inerenmet s Cihveeieieries . | (559)] ‘(615K (335)} (348) (224)| (267 rzo:) w1308 1100 (23} (3 3¢5 2l = | - tf re
"Head Group Supervisor and Related............. 594 62| 47 521 12 10 5 5| Al at- - 3 R B E - -
‘Senior Group Supervisor and Related 34 36 27 6 7 10 4 a2 5 111} - - - - -k -
- Group Superyisor-and Related .........:.....i. L4661 5171 261 ] 270 205 | 247 92 121 108 |12} 2 2 ’2 1= - 1 2
OTHER CLIENT-SERVING ..;.;......................... (273} “a7f 265 26)] (D] (|| W} ) - L . —_— - 1= - -
T EL T S SURT SRRl 7 BE 3 - B3 IR G I O | RS R O SRR R (Pl IRt (R BT S EIPE O

* Conbined Total for CHent -Serving and Support Staff by Ethnic Group (March 1975) excwdes 39 personne'l for whom ethnic group. job c]assifica-

tion or both were unknown.
Exc1udes 14 personne'l for whom ethnic group was not reported

- TAB

LE 118

e ETHNIC GROUP  BY OCCUPATIONAL CATEGORY
n ' S FOR ALL YOUTH AUTHORITY CLIENT-SERVING STAFF

March 1974 and March 1975
(In Percent)*

Total . COMBINT )
LAy WEITE OMBINED BracK SPANISH ASTAN NATIVE . ALL
SocaeTIonst chssoons ! MINORITY . SURNAMED b avgrIcay | FIRIPINC. | pnpone
' MAR. | MAR. | MAR. | MAR.|MAR. |MAR. ||MaR. {MAR. |aag. YAR. |MAR. [{4R. \MAR. MAR. |MaR. |n Y AR
1974 | 1975 | 1974 ) 1975|1974 {1975 || 1974 {2875 | 1974 |1975 | 1974 g?& 287411975 1 1074 %fé 11.;17?; 1575
: TOTAL CLI:NT-SERV'NG B L R DU 2544 {2674 | 68.8] 66.5 31,2 33.5 17-5 19.2f 11.3} 12,1 1.4} 1,2} 0.3] ©0.21 o0.21 ©0.1] 0.4] 0.7
v ..Ac-1=‘9 E DR L L LA T ORI S PPP AT (495)| (519)} 76.01 73.6| 24.0| 26.4|| 16.6] 17.5). a.¢4] ‘5.4 1.6] 1.7 0.e|l 0.4 0.2 0.2 0.2 1.2
« Supervisors ........ . ' 27| 29 81.5} 79.3] 18.5 3] 3
’ L A . . . 20.71] 14.8117.31 3.7 3.4 - - - - - - - -
égzﬂ:;‘lgor}ﬁ’.é ..... L S 297 | -324{ 70.7) 69.4{ 29.31 30.6|| 19.9 20,01 5.11 5.9 3 2.2] 071 0.6 < - 1.31 1.9
| * Vocationa] . S e irar s eeesa. CSreneisinenens 40 39 | 82.5| 79.5{ 17.5| 20.5(} 12.5] 10.2} 2.5 7.7 - -} - 2.5 2.6] - -
s e . 1 ...... Cevevedihaenae 117 108 | 86.3]:83.3] 13.7{ 15.7 8.5 11.1| 4.3] 3.7[ 0.9} 1.8] - - - - -
'T' aprofess onal 14| 19 ] 71.4{ 68.4] 28.6] 31.6.4] 28.6] 26.3} - 5.3 - -1 - - - f = =
TREATHENT. o vil st rmease s vateennnnsesisiinnnnenvans - [(146301512)) 653} 67.6 30.7| 32.4|| 18.1 19.21 10.3} 10.8] 1.6 1.4 .0.12| o0.1] d.2| p.2] o0.4] 0.7
PALIL - e P feresreees |7 70 8.9 g8.6 1.1 11.4)) 8.5 7.1 5.6 4.3} - -1 - - - - -
.............. T .11:76. .91 23.6(f 14.31 13,3/ 8.3| 6.6} 2.8] 1.9] - -1 0.9 0.9 o9 0.9
gfeiﬁnentTS‘ 2411 230 | 72.2} 70.4| 27.8} 29.6|} 17.0 17.01 7.5 9.1} 2,9 2.8} - - - - 0.4{ 0.3
Soneal Heppeom Supervisor ......uiviiiinienn. | 651 66.) 76,91 7412| 23.1| 25.8|| 16.9 1981 4.6| a.5| 16| 1.8 1.5 -] - o O B
Paychalonteer Tereeteiesiiesianaii it gg ;g g?g g%g Zg.i 2?2 13% 17.2]--3.1] 1.4} 4.5] 5.70 - - - = 4.5¢ 4.3
D T N A Y . . . . . 3.6] - e . - - - - - -
‘gggzgcmouth]Counse'lor 1104 119 1. 80.0] 73.1] 20.0{ 26.9{| 14.5{ 18.5| 5.5 7.6] = '2 gg - - - - - -
Dara rm“uns$ or]......... . . 5711 614 | 67.8] 7.4 32.2] 32.6{| 17.3 17.41 12.6] 13.0f 1.7 1.0 - 0.2} 0.4 0.2l 0.2 07
p essiona S 203 | 210 | 48.8| 43.8{ 51.2] 56.2|] 32.5 36.7| 18.21 19.0]. - - 0.5 0.5 - N -
© szoyrrr R SR eeeww 0| (5590 (615)) 59.9| 56.6] 40,1 43.4|1 18.7{ 21.2| 20.4 21.2] 0.5} ‘0.4] 0.9 o0.3] -~ =1 0.2{ o.z
Head Group Superv'lsor and Related’, 591 62 179.7) 83.9] 2 k
. 0.37 16.1 8.4 . . . - - - - - -
geﬂ'fOr Group Supervisor and Re’lated . . 341 36 | 79.4} 72.2] 20. 6! 27.8(] 11.8 ‘1?.'% gg lgg 2.9] ..2.8 ? ' 1-6 . -1 - =
roup Supervisor and Related ..o.vuniniinennss 466 | 517 | 56.0{ :52.2]| 44. 0, 47.811 19.8] 23.4] 23.2{ 23.4! 0.4| o0.4| o.al 0.2 - -1 .0.2{ 0.4°
oram czm‘.r-sr'm'ma R (27)} (27)} 96,3 96.3 3.7] 3.7 3.7' 3.7 - - - -~ -1.- b- T -
- o : Lt . ) - ' N '
Chapla‘fn 274 27.196.3| 96.3) 3.7 3.7} 3.7} 37l - - - -1 - -1 = -

*'Percen ages shown for each occupational category are based . on the Total Number ae indicated

indicated in Lhc‘ 1 vst two columns.




Ethnic Group. of Support Staff

Tab]es 12A and 12B show that between March 1974 and March 1975 the pro-
portion of total Support staff increased siightiy from 36.3 to 36.6 per-
cent of the total Youth Authority work force. This amounted to a net
gain of 93 émpibyees,‘of whom 68 (73.2 percent) were White and 25 (26.8

percent) were members of ethnic minorities. BTN

Combined.Minority Support staff increased only slightly, 0.2 percentage
point,,during the past year with almost half (11) of the 25 additional
minority personnel represented in the Administrative category. Of those
in Administrative categories, the highest proportional increase in Combined
Minority Support staff occurred in the class of Administrator II - IV which

increased 12. 9 percentage points (6 new employees) over the previous year.

Combined Minority Support staff in ProfeSSionai and Trade ciasses aiso showed
proportionai increases during the past year, but the proportion of minority
personnei employed as Student Interns‘and in SuperVisory~and.Intermediate
C1erica1 classes deciined HOWever 5 of the 12 C]ericai Entry personnel -

in March 1975 were minority emp]oyees which represented a 28. 3 percentage

point increase over the previous year.

Between March 1974 and March 1975 the proportion of totai B]ack Support

'staff deciined 0.3 percentage point, but .this actuaiiy represents a gain

of five B]ack.personnei “In terms of the actuai numbers of empioyees, it

©ois apparent from Table 12A that Trades and Administrative were the maJor

‘ occupationa1 categories in which the numbers of Black Support personnei

-28-,f
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 TABLE 12A

‘March 1974 and March 1975

* ETHNIC GROUP BY OCCUPATIONAL CATEGORY
FOR ALL YOUTH AUTHORITY SUPPORT STAFF

-0¢-

, COMBINED SPANISH
o : TOTAL WAITE | yruonimy BLACK D |- ASTAW FILIPING
. ‘OCCUPATIONAL CATEGORY -
: : MAR. |MARY* \maR. \MAR. \map. \MAR. || MaR. Jaam. \war. \aam. \M4R. |MaR. MAR. |MAR.
1974 | 1975 | 1974°|1975 [ 1974 {1875 )| 1974 |1975 | 197¢ | 1975 | 1974 {1975 1974 | 1975
TOTAL SUPPORT STAFF +evevsversssinnrsiansrsennaensn. | 1448 1567 11241 1192| 324 349 {151 186[ 105( 111} 54| 60 4 8
ADYITISTRATIVE. ' : (107 (129f 93| coa) 14| 25 gl 15| sl A 2l 2 N
Adm. 11°< IV and Related ..... 33j qf sop 32 3} ol 3l 6| - 2| - 1 - -
Adm. T and Related ........... 53| .gg| 46f 47 791 3 7 2 2 2 1 - -
Adm. Asst. and Related v..ceiveveseeresisanane 21) 20y - 17) 15 4 5 3 2 1 | - - - -
PROFESSIOUAL (184) (200} 164, . 74| " 20| =6 7,8 sl 6| 6 6 - 1 3
- Research ... ereriinaeeee, 211 25{ 21| 23] .- 2 - 1 - - - 1 - - - -
FiS./ACCE. /BAG./MGL. vorruusvevesvunsssvmennass (| 251 28( 22| 7261 3 2l . - 2 1 Mo~ - - - 1
BUSTNESS SErviCes tiv.veieviivrrasnnsnseenses 121 14 11 12 1 2 - - - - 1 1] - - - -
MediCal vovvnnnesnivensoine 83| .87y 750 76| B{- 11 1 2 1 2l 4 3f < |- 1l 2
DR e Ve i s aan 70 ) 7| g - - - -1 - - o DR I -
‘Other Prof.-......., Cvedensrebensd 36 35 .28 26 8 9 6 ’5 2 3t - . - - - -
STUDENT INTERES AND ASST. (7o) (6of sl @ | ‘si| 29fl 15| 12| ‘22t el s 0 2i -1 -
TECHNICAL AlD PELAYED (317} (322 250} 256 | - 67| sl  29] 19 21l 18} 22| 25 2 2
v SUDEIVESOrY vuvviveesioos deierieiiieeseviewe. T 1324 732 106] 106} 26| . 26 gl 9p 6 4 s ml 1 2| 2
INtermediate .oivvererseeionssivinrares 177 | 186| 137{ 147 40{ 39 10 9f 15 14} 13} 1 1 - -
CEMERY, s i e i st s e ene t . 8 4 7 3 1 1 1 1 - - - - -
TRADES te14) 459 311) 336 | 103) 123{l sel el 381 43| . 8] <10 1
© JOUPBBYIER. 41 sesseersnsssonssonsnsionsivension 851 ‘100] . 691 79| 167 21 7 8l 8 8] 1] 2} -
Maintenance ....... vebviwiieeraannns 44t 47 32 36 1211 3 2 6 5 3 3 - -
FOOU SErVICR vivuivinvaevesnnnsrrmansnnssonenes | 16871871 117} 122 511 .65 33| 40} 33} 19/ = 3 3 1 -
ANIEOr v i v ivevinnionsinnnns 33) Taal a1 19) 12 14 7 8l & 51 1 1 - b
Other Trade Classes -.uisieiiivoesransersansrns 84 92. 72 80 12 1z 4 5 7 6 1 1 - -
CLERICAL ' (356) (382) 267) 201 | 89| g0 a7 38| 28] s3] 12| 1s - 1
" Supervisory ....... es| o] 7] 77| 18] 17|l -9l & 3 4" s s R
Intermediate . 275 ‘52 38 30 22 Zg 6] - g - 1
- - 1 1 - &
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ETHNIC GROUP BY OCCUPATIONAL CATEGORY

TABLE 12B

FOR YOUTH AUTHORITY SUPPORT STAFF

March 1974 and March 1975

(In Percent)*

—IS-—H |

i
i

“*Percentages shiown' for each occupational category are

rirst two columns. .

A

- saakodus a[éwa4 8T ~

13635 3400dnS 4O UOLINQLAFSLq Xas

-qutod abeusduad £70 pauL1osp ;494s 1Joddn5‘atéwa;

{2303 8Y3 40 u0g;40d04d aq;.JeaK 1séd ay3 Bupanp jeys SLe9Add BT 3[qel
30 u;eﬁ 38U B UL pagLnsad slu;od abequaousad /2 jO aseadau; [éUO;#JOdoqd
® YoLym up usoatdadns dnouy JO sse|d K1;4noag ayz Ul syjuow 2T 3sed ay3y

B SeM 9J43Y3J S USAIMOH

1e6 |eL3ue3sqng

L su

p apem a4aM osie |9uuosJaad Bu;Aaag—1ua;Lg Slewdt u

.

Bqun

"s3ews) d4dM Jead 3sed aqi ﬁugqnp paKoldwaq

«

'saaﬁoldwa 3| eud} 6 O ISEAUIUL

“S[euoLssajoddedeq BULYILD] SUoM 5i pue

ue ‘VZGI QDJEN uL ueya 9551 qaqew uL 4aybiy slu;oq abejusduad g9 sem

€SUBYILD| OLWIPEdY S4SM 3SAYF JO USIIBULN

S[EUOLSSBJOJdEJEd Buryoes] ay3 40 LY

based on ‘the

«

38D JBYOEDL UL P34UNII0 $4B3S BULAJDS

*s3Ldoba

‘|ouuosJad buLyoesy 8| ews

Total Number

~JUSL]] 9|BWAS UL BSEAUOUL €iedoLJaunu se [[aM st ©|euoijodoud 1saﬁqé[ ayl

*deak 3sed ay3 Bupunp

as ‘indicated in the

-

“a

[suuosJad aiewsy £5 40 aspéqau;'ue 02 paaedMoa saaﬁoldma46u;Aqas—;ua;L3
aLew g 40 u;eﬁ iau‘é Sem sJay3 GJJeqs'ame UL 3seaudap abejusaUad Y3 40

s34ds ug

4(%uaa¢ad 0°61) sa[ewa; 404 puhoy 1843 éaw;q ANOJ UBY] S0l SeM

i

(QuaoJad 0°1l8) #4e3S BulAudS-IUBL]D é[em 19101 8yl ;o‘uo;140db¢d aq1 G/61

,‘;;eis BULAJéS;QUSL[Q 9| eu u;-aseaJoep ﬁu;Kuedwoboe

CYDARY UL SUASASMOH

ue y3m jujod aﬁvanaJéd auo paseaxdu;yi;eqs>BQLAJag-gua;Lo aleuey 40

“uop3aodoad Y1 GZET UDIRY U /6T anew‘uaamnaq 3043 sajedipul €1 a[qe)

Total . COMBINED : SPANISH VATIVE ALL
,- S Number | FRIIE 0 ypyoprey || PRACK | syppavep arcan | FILIPIHO | - opppns
-OCCUPATIONAL CATEGORY T :
: : MAR. |MAR. |MAR. MAR. N} maR. \MaR. | MR, {MAR. MAR. |MAR. Mg, | mar. t m.
1974 11975 | 1974 12975 1} 2974 [1975 | 1974 {1975 1974 {1975 1978 11974 | 1975
TOTAL SUPPORT STAFF tevivevanesssascnnsanesnsensnen | 1608 | 1541] 77.6 22,6 10.4| 10.3] 7.3} 7.2 0.1} ‘0.2 0.5 0.5{ 0.7
AD‘I"VzS’T'F""W“ ' (107 (129} 86.9 22.0{ 8.2 12.6] 2.8] 5.8 - - < - o8
Adm, 1I.-"1V and Re]ated F T 334 411 90.9 22.0 9.1 14,7 BN 4 91 - - - -
AL, Toand ReTZted. . iviivieiiaviionrionnaiaos . .83 58] 86.8 19.0 5.6) 12.2| 3.8! 3.4 - - - 1.7
Adsi. Asst and Re]ated et b ey ebansenvenens e 21 20] 81.0 25.0°| 14.3} 10.0] 4.7} 15.0 - - - - - -

. PROFESSTOMAL , ; 184)) ( 2000} 89.1 15.04| 3.8y 4.0} 2.8} 3.0 3.0y - - 1.5y 0.5 1.5
"RESEArEh L iivversoens . 21’} “'251100.0|. g.0fl - | a0 - | - g0 - - -] -
‘Fis./Acct. /Bda. /th 25 281.88.0 7.2 - - 8.0} 3.6 = - - 3.6f - -
Business-Services .u..s 12 141.91.7 B2y -~ - - - 1 7.1}~ - - - 7.1
Medical i sivinevien Ceavesanas 83 8771 90.4 12,6 1.2} 2.31. 1.2} 2.3 3.4y - = 2.3} 1.2y 2.3
EDP: sviviineiasns 7 11{100.0 - - - - - - - - - - -
;Ot,her Prof. ... 36| 35477.8 25.7 | 16.7{ 14.2| 5.5 8.6 z.9f - | - S T

’STLD&:T INTERHS AND ASST, e (70} - (60} 55.7 31,7 || 21.5) 20.0| 27.1{ 6.7 a3l - 1.7 - 1.4} -

- TECHNICAL AKD HELM‘E.D i (317)] (322} 78.9 20.51| 6.0 “5.9| 6.6] 5.6 7.8] 0.6] 0.3 0.6] 0.2 0.z
Shperv1sory 132} 132} 80.3 19,711 - 6.1 6.8]. 4.5{ 3.0 ~8:4] 0.8] - 1.5 S . -
Intermediate ... 177 1861-77.4 21.0 5.6 4.8] 8.5 7.6 7.61 0.6} 0.5 - 0.6} . 0.5
Envtr'y’.....’..... 8 41 87.5 25,01 12.5) 25.0} - = - - - - - -

TRADES 1 faza)} (459} 75.1 26,8 13.1| 13.9] 9.2] .{;."4 . z.2) - | 0.2 0.4} 0.8f 0.2
JOUrNEYMEN "vievunedsissnesrivnssbasanemesosnse 851 . 1001 81.2 21.0. g8.2] - 8.0 9}4 8.01" 2.0 - - 2.0(. - 1.0
MATNENANCE: s u it ivianeainnstnisahatocarassins 44 471 72.7 23,4 6.8 6.4] 13.7| 10:6 6:41 - - - - -
FOOA SBrVICE tiviveinsareninseinaneosasssonsss 168 | 1871 69.6 34.814| 19.6] 21.4} 7.8} 10.2 1.6} i~ 0. . - 0.6/ 1.1
JaRTLOr ciiinae iveveais 33 331 63.6 42.4 |1 21.1] 24,2} 12.1{ 15.2 3.0} == - T - - -
Other Trade Classes 84 92| 85.7 13.0} 4,8 5.4] 8.3 6.5 1.1 - ~ - - -

CLERICAL" (356)| (381) 75.0 | 23.ef 13.2]. 7.3 8.7 3.9 - - 0.31 °2.1] 0.8

T USUPRIVISOFY weievsstnsaniatsieertiearaesnn s 85| “9al78.8 18.11].10.6} 8.5] 3.5] 4.3 5.3 - - 1.2] -
Intermediate .. .ol viiveiivensaiioroninnsoes 2561 278]'73.0 ‘24 74 14.9}-10.9f 8.6] 9.5 2.9 o= - 0.3} L2y 1.1
Entry 15 12]-86.6 41.7 - - 6.7].25.0 16.7§ = = - - -
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net galn of 48 fema]e and 49 male Support staff between March 1974 and

, TABLE 13
o : March 1975 o : AR . , ‘ L KRR ‘
i . ST R . W : ' ‘ _ SEX BY "0CCUPATIONAL CATEGORY FOR ALL
, . L , CLIENT- SERVING STAFF IN YOUTH AUTHORITY*
Proport1ona1 ga1ns 1n fema]e Suppor* staff occurred in a11 Adm1n1strat1ve L o R, - March 1974 and March 1975
categor1es w1th a net gain of three fema]e Adm1n1strators The 1argest : =
= » TOTAL o MALE =" FEMALE ,
proport1ona1 ga1n for fema]e Support staff. was 1n the Student Intern o . OCCUPATIONAL CATEGORY ~ wan. | WAR. 1974 |waR. 1975 | MaR. 1974 |maR. 1975
category (+7.1 percentage points) but the 1argest numer1ca1 ga1ns were 1974 12975t wo. | % |mo. | % {mo. | % Jwo.| 3
in C]er“lcal,c]asses (416 emP'lo.Yees) and in Food Service (+13 personnel) % TOTAL CLIENT-SERVING STAFF ... | 2551 | 2688 |2093 | 82.02177 |81.0 | 458 18.0] 511 | 19.0
: TEACHER L | te82) | 524y | 223 85.7| 416 )79.4| 69| 24.3| 108 | 20.6
SUPEIVASOFS '+t aervnransnnss a7l 29| 25| 926 27]93.1| 2| 7.4 2] 6.9 ol
 Academic ..ve.ieesveansiinf 298 | 327 | 240 80.5 250 | 76.5 58 | 19.5] 77 }23.5 i
Recreation/P.E. ...ovifina 40 39 37| 92.5[ 36]92.3 31 7.5 3f 7.7 1,f
s Vocational ...... cieraedes 1171 110 | 111} 94.9] 103}93.6 6] 5.1 -7} 6.4 it
s Paraprofessional v...iivsvne - 119 - S - - - = 19 g00.0 ;
. mmamERr | (2477 | (1520) | 1289 ) 77.1| 1284 | 77.9 | 838 | 22.9] s36|22.1 il
» B . . _1‘
PA 11 evvorsnreeinine 711 70| e8] o9s.8| 67(95.7] 3| 42| 3.3 l
, PATD iviivvnnnnens Cieeees 112 | 106 96| 85.7} 90184.9] 16! 14.3] 16]15.1 i
\ ; : PA T eiiveinnnioennecionen 241 231 | 190 78.8{ 185|80.1| 51| 21.2] 46]19.9
. SRR o Treatment Team Superv1sor . 65 66 60 {:92.3| . 60 90.9 51 7.7 61 9.1
i Social WOrkers ........ e 67 | 70 | 32| 47.8] 36|51.4] 35| 52.2( 34148.6"
Psychologists ve.vevvnnsens ‘24 29 19] 79.2] 22]75.9 51 20.8) 7241
Sr. Youth Counse'lor Seedane 110} 119 100 | 90.9| ‘109 | 91.6 104 9.1 101 8.4 -
Youth Counselor ........ . 571 616 | 496 86.9] 539{87.5] 75| 13.1] 77| 1z.5
Com. Ser. Counse]or N - - - - - - S - -
' Paraprofessiona] veeevs ] 216 213 78| 36.1| 76{35.7| 138 | 63.9] 137 |64.3
SECURITY L (565) | (617) | s1¢| 91.0| s50)89.7) S1| 9.0] 67 )10.9
Head: Gr‘oUp Supervisor and - | . ' 5 B ,
© Related seueeieivesiiinns 59 62 53| 89.8{ 57{91.9 6 10.2] 5] 8.1
. :Senfor Group Supervisor o , : ' ‘ : B
and Related .......... 34 36 314 91.2§ 34194.4 3] 8.8] 2] 5.6
Group ‘Supervisor and Re- , , : Co S :
1ated v.ueneserouessesess | #7271 519 | 430| 91.1] 459}88.4} 42| 8.9 60]11.6
OTHER CLIENT-SERVING | (22)| (zp)) 271000 wrhooo) < -] =} o
Chaplain wvvveveneeeseenns | 27| 27 | 27]100.0) 2700.04 - | - | - | -
*Combined Total for client- Servmg ang Support Staff. (March 1975) exc]udes six personne1
for whom JOb class1f1cat1on by sex was unknown o
-33- i :
-34-
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TABLE 14

SEX BY OCCUPATIONAL CATEGORY FOR ALL
- SUPPORT STAFF IN YOUTH AUTHORITYk

March 1974 and March 1975
(In Percent)

_ TOTAL O MALE FEMLE
OCCUPATTONAL CATEGORY b NUMBER MARCH 1974} MARCH 1975 " MARCH 1874 | MARCH 1975 -
: : MARCH .| MARCH :

1574 | 1875 | NUMBER |PERCENT| NUMBER |PERCENT| NUMBER |PERCENT| NUMBER |PERCENT
 TOTAL SUPPORT STAFF 1 1463 | 1560 676 46.2 725 | 46.5 787 .| 53.8°| 835 53.5
ADMINISTRATIVE 7 : (107) 1129) | o4 | 7.9 | 103.| 86.6 | 13 | 12.1)| 16 | 13.4
Adm, 11 - IV and Related «vveveveruvsns Bl om 31 | 3.9 3| 97 2 6.1 3 7.3
Adm, 1 and Reldted .evovvevnivrnavoisias 53 58 Y 88.7 50 | 86.2 6 11.3 8 | 13.8
Adm, Asst. and Related ....cocviieevacass 21 20 16 76.2 18] 75.0 5 23.8 5 25.0
PROFESSIONAL - - , , (185) | €201)-| 112- 1} s4.0 124 | 61.7 74 '40.0 7? 36.3
RESEArCH v yvunieevesssinnnsroasessnannne e '25 13 61.9 17.1-68.0 8 38.1 8 32.0
Fis./Acct./BAg./MOt. vosvvuaissiusoionns 25 | 28 20 ' '80.0 22| 78.6 5 | 720.0 6 21.4
Business SErvices c.eiovvsinssncansiiies 12 14 1 91.7 13| 92.9 1 8.3 1 7.1
Meddcal vuvsvrensiontnsraaniosannnsnneie 84 87 - 40 47.6 391 44.8 44 52.4 48 55.2
EDP Lieiavisnonnasuivosenannsnsannsnseins w7 11 6 85.7 9 8l.8 1 14.3 2 18.2
Other‘Prof. edeeieseiesniiesiisasriasas 361 36 21 58.3 24 | 66.7 15 417, 12 33.3
STUDENT INTERNS AND_ASST. ' (7301 gn 46 63.0 38| ss5.9 27 37,0 30 44.1
TECHNICAL AND RELATED o o (322) ) (327) 62 19.3 60| 18.3 260 80-7.| 267 | 81.7
SUBEIVISORY «vvnsvnrsnrareenionnensnnee. | 133 | 135 | 85 | 414 ] 356 | 78 | s86| &7 | 648
Intermediate «..uvivsviresorcoringraenns 1811 188 7 3.9 12 5.4 174 | 96.1 | 176 93.6
Entry 8 4 - - - - . 8 100.0 4 100.0
TRADES ” e (215) | (461) | 328 | 790 | e8| ez | 87 | 2.0 | 103 } 22.3

~ JOUIPEYMEN 4 vvunnssassinnensnnsvesiin 85 100 85 " |-100.0 100 | 100.0 - - - -

MaIntenance weuvvsiviverinaneseraininsee | - 44 48 7| 44 | 100.0 48] 100.0 - T -
“Food Service v.iiiesveiraisviasioiniesen |- 169 188 103 60.9 108 s8.0 66 39.1 79 42.0
DL P P 33| 33 20 60.6 | - 191 57.6 13 39.4 14 | 42.4
Other Trade C1asses ..iviurivevrrsinanss 84 | .92 76 90.5 82| 89.1 8 ’9,5 0.} 10.9
CLERTCAL: S ' (361) | (384 35. 1 971 4z 10,9 326 90.3 | 342 89.1
SUPEIVISOY vvvvsureeersrnsensernnioiss | 85 94 26 | 306 25| 26.6 | 59 | 9.4 69| 73.4
Intermediate ....cooiieiiaiiiiediinan 261 | 277 7 2.7 “15° : 5.4 254 ] "97.3 262 1 94.6
31 D 15 13 2 13.3 2| 15.4 13 |.86.7 1 84.6

*Percentages ‘Shown. for each occuoational category are based on the Total Number as iﬁdicaééd“

in the 1irst two colunmns.
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