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h ' I 'f . ~~ tee nlCa 11"1 ormation ~ 
and equipment in the 

Po/ice Explore Potential 
Of 4 .. Day Workweek 

Introduction 

A most recent and Innovative 
techn i quo fOl" S checlull n9 manpowc l~ 
Is th(l) 1111-10 Plpn" .. -JI-day wOI"kwocks 
with 10 hours of work each day. 

Working four days, Followed by 
thl"cO doys of lelsuro, Is becoming 
Increasingly popular with both 
police departments and private 
businesses. One source states that 
In mld-1971 there were over 500 
private companies using these plans 
and that approximately 60 addltionaJ 
companies a month were changing to 
lj"'day workweeks. I 

The change In industry has been 
documented In "4 Days, LIO Hours" 
edited by Riva Poor and published 
In 1970. Over 50)000 copies of the 
book have been sold~-an Indication 
that Intel-est In the 4-day workweek 
is rClp I d I Y 9 rQI,IJ t n9 I n the Un I ted 

.States, 

1 • 
"ThQ SnrCllldln!) rOllr-:DIlY \Jeck,1I t'C\~swcck. 

78 (I\uqust 23, 1971) i p. 63. 
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by J. Thomas McEwen 

Pollee) deplHtmont:s and athOl' 
munlclpml agoncles have 'baen D 
major part of this growing movemont 
t:ow[ln:11:I ll-dmy werkw~el<, Oeglnnlng 
Iii cOI·ly 1970 with tho Huntl'1gton 
Beach, Col IFernla Pollee Department, 
varlntlons of 4-10 Plans have bOQn 
used with remarkable success In 
many departments, and others oro 
presently testIng 0 plDn. 

MorDlc Is reported to have 
Increased In virtually every 
department using a 4~10 Plan. 
Absenteeism and overtime have 
decreased. Some departmonts even 
attribute a crime decrease to 
improved manpower deployment under 
il 11- 1 0 P.I an . 

However, one police department 
used a 4-10 Plan on atrial basis 
but then returned to as-day 
workweek, While still others have 
decided against even testing. 

The purpose of this digest Is to 
discuss and summarize the use of 
4-10 Plans, Their use in private 
industry will be examined briefly, 
but major emphasis will be devoted 
to operation of various 4-10 Plans 
in municipal police departments. 
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~10 In htdultry 

Currant llt_Flturl Inclleatl§ 
tha!; the L,"'daY wlJl'l~wee\\ 'I § 

~IJnfna 'herlilid laDlptlnG. from 
mal'18g8mellC Mcl gUaf'd~tI eUpf)t:lj'l; 
1!\'(jiU I eDtH' IJI'gelll ~a t 1011.9. 

TIl@ ~hort' hlltory of thl 
ffiaVlffiant hAl bien dOCUMlntld In th@ 
jH'8V 1 (jUs 1 y mel'll: I emad 1111 DaY13 I 110 
Ilol\l~B ,II I n th 1!3 IXM Ii i?ll~ boe\t, 
17 or ~\I dlrly fIrm. "rat unlng 
11'" clay \VO I'kweel.;l.l 8 r'i3 eXam filid. Hes U 
Ira mlnuPaoturlng Flrmtl ~ncl III 
haVefeWll'th an 3 J 500 emj) 1 0YMB I 

SU1>l)1't8In~ly two or tlil'fl,'mg 
IHiVe Us tH.I a I,,,, clay \'Ie l'k\>JM1~ a 11'1 el3 19110 I 

I f\ In I cl'" 1 g,o t:he 11umb&p elP 
Wbl'kel's em a II"'tlay WD\'kwMk Wag 
l'tlmatDcl roughly At ?SIDOD 
Imp 1 t)YMl; l 0 I" a bou t tlM. In 
tlVtll'Y 1 J. 000 Wafl;ii\~!i II~ the United 
SCGt@8. 1 On thl bagts of numbofl 
aiDI'\\31 the lj"'clay WtWl~\veek han a 
long w~y to n~ before It aan be 
aonllcl~racl A national trand. 
nut i\\al'~ ee.lmpan I ea tH'~ b&!J 111Ft I ng 
to atudy ttl pot&ntill. 

,~oo I'H1QUIlS1'S 

I\Yfir, I ~u l~a I n u~ j 1 t~e \ I 1 OOa tad 
tfl I!Vall ctl:) H{\s'S\,!e;huI3ott~, has 
l'o~etvod 0101>0 th{1tl 't~OO \'eQUMCg 
for InFormatIon sInce It adapted 
th~ lP"da); Wtwk\'JMk 111 Hill"ell, 1969. 
If' LQ\ve 11, H~Hi~Mh\lStltts i tho 
mlll\I\lQtlfnMC ~()nsl.11tl\19 fll'm ol~ 
WheDlar AIIQQ\atal libl anSWered 
300 to 400 tnql.11rlaa, with some 
lnt\uli'los f,'em l~l·goe.omp{lI'\I(;\s; 
em l\-..cl{\y p I ~ns I 

t\\I.~<1k nt th\\ ~ ... t}i\,,\~ot'k\~\ik\1\ HMthl)' 
l\'\b~\t'- 1\,~\tl\l\~1 1)11 (OetoOI'l1', 19.:n) I \h 33. 

I i1 AU{jutn, 19iO J DalW(HWbased 
Ci A. Norge" CO,t a pneumatic 
aqulpmelH lilanUraetulf €H", ilwi tolled I G§ 
4~O elYll) 1ayees co €I 11.: clay , 3i"'hoUl' 
w@~I( W f eli IHW of 40 !'Iou r§ i S In tll 
the I}C tlile amp loymeli C a\Jp i I eat 1 ems 
h~va trlplad ~nd oVArtlmo hil drap~@d 
fram 500 hourI a waak CO DO !'Iourll' 

OH8 or til'le leraelt eomptlnl@§ Co 
tag c the ti(;)ll~el')t I § the JOl'lfl Hanooek 
LIPe 'n§Ufanae COl i with HVIF 19 1000 
eml) 'loy ele I A tot a 1 (;) P 290 eml' 1 e>y Me 
In the hame offrci ire pirtlclpiclng 
In cha Cest. q 

UN IONS MU'r I OUS 

I..abell' lit, I Ql'H~ I hHltlel'g!i III I § Cald ng ~ 
a much mewl GaU 1;1 (JUs V, IW or chI 
I.j"'day wOl'kwalk, All'I."'CIO fJl'ls!clatlU 
George Melny 1§ par§Qnllly oppa§lcl 
to It, whIle Steelwork.re prl§lcllnt 
II WI Abel IHHi sCae'ed that tlH! I~"'tlay 
'jQ"hlJUI' WO);Kwoa\( "Wijs I ii tIP 
bMkwal'tLIIl'J ihel I' thlOI"Y ha§ bee I, 
that tlm."'ancl"'{1"'hIH shQuld be paid 
Por any work oval' light hOUfl. 
Sueh a t~eqUII'{if1)etlt WQuld j of-caufel; 
b@ clt§~6trQUI to ij 10~haur workdijY. 

One Ull!Of'l! howave,'. 11 Illcal'wHecl; 
the United ALlco Wor\{el'g and Chl;yg l(H' 
COrpQr~tlQn Ire Jolntly e6nducclng 
I 'a~filbillty Itudy of till 4wddy 
wOI'k\~oal~1 UAW PI'EHlldel'lt: beemal't! 
\~oocleoek h~s treated t~h(lt It Ilorlaro 
gOlne e){elcll'lg pOiltllbl lltlas ll .... glJch 
~I raduclng thl amount of .bfi~ncaa:'m.6 

311\Jhy the \~f)t'k \~eek I'd HI.'!!'1i 18 tlHlM I hll,1I 
- !Uijln~§~ W~~~'X~ (M~roh 13, 1971). ~I lDO~91 

Il""hn l'ihrMtJllljl FOUf"OilY \~eGklli Il. 63. 

,5,lbld'l I'll 63. 

Glll\utll l)lIlan, ChrYllot' StUdy Il-f)ay Wi'lt!K," 
U.S. H~W8 ~ World ~~eartj 70 (Fdbrunry I, 
HI?l) , III sS. 

STO 

IfManagfJme,nt will continue to receive requests to give its 
employe •• more I.'suretime, and 'one answer may be the 
4 .. day workweekw" 

PI\O AMUMIIN1'S 

SUPPOf't€H'§ oft I~he l''''day WOI'I~WtH;iI, 11'1 
rH~IVate Indu§t:I'I6S OI!P@F §e}l61'al 
~rgumant:§ 'OF It§ ~daptlonl,1 

o'rh~ l'>ltlay WOt'kWeeK hi;4§ usually 
hlln .ugg~~t§d by m~n~glm@ntj I 
tiejJtireul'e from thl3 p!1§ t WIH31'1 ' 
Impltu§ 'or new work gah8tiulau 
g6nerijl1y a~m~ fram f~bar, 

Z)Hlgh~r output plr m~n"hour has 
resulted, 

3)Mor~11 h~1 rncrl~lid whlJ. 
~b§lntleJ§m, t~rdlnell ~nd 
turnover hiVe decFII18ti, 

4)Worker§ 1110 enJoy thl 20 
Pel"Cel'lh I'eduetlon 11'1 c(;)ftljflutlng 
tlma_lnd the Incrlall In clOYd 
I!ot" lelsUfe, 

DEMAND FOR MORE ~EISUR~ 

Faremoac of the lev~ral observatlonl 
whIch have bedn M~d~ on thl futura of 
the LI .. t!oy WO;'kWMK In Inclufi try I stho 
faat that the 18S~~ of a ahortlr 
WO,'kWMk Ctlrinot be I gnorcti . 
Manag~mont wIll continue to r~c~lv~ 
requogt~ to gtvi It~ ~mplay~~s morG 
liisure tlml j and an~,answor may be 
tho 4~d1Y workwook. At th~ sarno 
tIme, there Is same Indication ehbt 
II " .. day wOi"kw('!)ek Illt'ly not decrMs.e 
productivity. 

STD 

.... 1~ Advdn'al" 'or \ 
"oUe. D.partm_nt. 

In In gffcrrt to m!b!: ehl workload 
dl§trfbutlon, the HuntIngton Baach, 
Cillfornia Pollcl Daparemene 
Impietllerlted £j wren fJ1tin ii t;)j'j ~ebrwlt:y 
2, 1970 for d 90·d~y trIal perIod,S 
Chief of Police Efirla W, RobItaille 
8xplnlnad the "aw prDcedura II 
flo 11 GlWf} I 

Ten Plafl r£ldueo§ tho vlorkwot}k. 
Co row' d~y!}. ill f § §ystOfr/ 
relulted In I ,hIlt ovorl!p 
dud "gthe 1 fleE} oven1 rig hour£) 
f t'iCrM§ f Mgth€} number off bel)t 
patrol unltl by 45 parednt. 
Our' ngthe leNl cal J"'rot''''!HH'vl Cit 
perIod between 2r30 aim, find 
7 tj.t'rl' j the numbor of bl2l1t 
Patrol aar's Wtis reduced by 30 
percent. ih I g ehMg~ r6sul ts 
In ti closer I"l.ltl'o to tbe 
departmental workload. 9 

. .~~. 

aVtir'ldU& rH'Itrlu& hliVo baM glvdN fOf ellt:! 
1,"'cJll'l V/O"'k~/ooJt" Orlo If I rtds tfte 1'011 tliil N(f 
otlulvNldlif.' rtiitnEiii frt thti IIttifotur'itf Ir}'''/j(j 
PIM;" "'/'61 flfbll,ff fllOuPltlfl/' 11(, fI;:y .. 1(5 
lIour ~/(jl'k t' ,~n ,II Ii[id "Teri Hour ~/ory. Utiy,1/ , . 

9g llr jfj 11. fioblt1l111t'l; "iefl rfilll/ l 'fhd 
rot It:c ChIll', 37 (September, 1970, I (1. rr. 
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The three shIfts uti Ilzed in 
Hwntlngton Beach are as followsl 

. , 
7:00 a.m."S:OQ p.ml 

II I,: 30 p. m .... 2. :30 a.m, 

III 9130 p. rn. ~ 7: 30 aIm. 

3 

3 

3 

NUM13ER 
OF' MgN --
20 mel1 ~ 
sergeants 
23 ml;ll1, 
\.i e rgearlts 
13 men, 
;; e l"gM" ts 

Thara Is an overlap of 30 minutes 
at the end of Watch III with Watch 
I (7 ~.rn. to 7:30 a.m.) and a similar 
over 1 E1P bo tween \Va tch I and \1atch f t 
(~:30 p.m. to 5 p.m.). Mara 
Importantly! there Is a 5~hour 
pSI'IIJt\ (9:30 p.m. to 2:30 E\.m.) In 
which two groups are working. 
During these high activity hours 
thare are 36 oFficers (64.3% of the 
patrol forco) and sIx sergeants an 
duty. 

TEN PLAN QUESTIONNAIRE 

Success of the TM Plan amon{J th13 
affected officers was Indicated by 
result~ of a questionnaire completed 
by departMental patrol personnel. 
Sixty-one of the 62 offIcers 
In~lcatBd th8t they wanted Ie-hour 
shtfts retalned. 10 

Other measures of SUCCess Included 
a decrease In response time to calls, 
a decrease tn commerlcal bu,"glarles 
and a decrease In overtime. Chief 
Robitaille su~narized the reasons 
for retention of the Ten Plan: 

6 

Arte,' Nwle\\llng our test 
results of the effectlyeness of 
the Ten Plan upon the parsonnel 

and thetr perfarmance, we 
canclude~ that thIs method 
of 5~hed411ngnot only lncraaass 
the err 101 ency of the 
Pepql'tmant , bl~t also 111.')5 a 
very PQsltlve effeat upon the 
morals of the police offIcer. 
ThIs Ir~(,:rs(lsad monile, whIle 
not d' l'octly maas Llt'(~d by OLII' 
test, Is. l'aFlec:tc1Q In tile 
qual I ty of warl~ bel n9 p,'o.ducecJ, 

The members of the Investigative 
staff, while hot th0maaJves 
schaclwled on a lO-howr day, have 
encQurqged the contInuatIon of 
the plM. It 11'1 tl1alr opinion 
th_t since the Institution of 
the plan, the reports written 
and the InvestIgations condweted. 
by the patrolmen are far suparlor 
to those lub~ltted prior ~Q the 
test period. The Increase In 
efl!lclency eEln be attrlbut(ul to 
(1) Increased monlls of the 
offIcers, and (3) aval lability 
of tIme to 111e comprehenslvB 
rapons M 

... f direct res u J t of the 
Ten I) 1 ClI1. 1 

OVERLAPP I NQ \.JI\TCHIiS 

As seen In the watch schedule fa I· 
the Ten Plan) the biggest sIngle 
advantage Is th13 overlappIng watches. 
HlIntlngton asaell uses two 30"mlnute 
oVerlaps for roll call and 
administrative purposes while the 
remaining S~hour overlap Is during 
high cdme qctlvl ty periods. 

MANPOWER REDIBlRIPUTION 

Most departments now usIng ~·10 
Plans had previously not provl~ed 
any extra manpower during the hours 
of high crime actIvity. Sinca 

11~Lst., P. 20. 

STD 

- .. ,. .. ~~ 

s.chedu ling ext 1'~\n1a,npO\'1BI' ''las 
dlfflcult\ the patrol UltlnpQ\l/tH \,'1as, 
jLlst divided evenly among the three 
\I/eitches I Departments us i IIg l\"-lD 
Plqn~ have scheduled their ovarIal:>· 
beginning between B p.m. and 
9:30 p.m, Thus a ~M10 Plan 
automatically provrdes 8 greatly 
Increased amount of patrol force 

. dur I n9 the five Dr s I x hmll"s of 
highest crime activity. 

The success of the plan In 
Huntington Be~H:h provided impetus 
for the development of stmllar 
plans by ocher polIce agencies 
In the California counties of LOB 
Angeles) Orange. Riverside and 

San Pernardlno. fu, excellent 
study of 12 such qgenctas was 
oonducted tmdel" the dll'ectian 
of Pa~l M.Whlsenand of the 
CaliforniA State Collage at Long 
Oesch. This study has been 
s lH\\l\\E\ 1'1 zed III to i::m ~H·t tel e \'Ih i ch 
c.1ppea red in the 1l~\L1n Il~ I \'ltd '14(:)1::11' 
Book fM 1972.[1 Table 1 gives a 
description of tha 12 cIt laB whIch 
partlc)patBd In the study.12 

--

• .,...,. ,15, 
" -." 

(~I. t.¥. 

SIl\\\ \)O<1Ch 

('()('nnn 

tl~ 1 , {~(\rdens 

lJrlMtI 
~lt:mtoballo 

!la,'elMa 

!\odotllin n~1i1ch 

nUHI'H\ I'urk 

tos ttl ~\O!\" 

S"ln flo rnnrd ~ no 

nnrden flrova 

'Iun t t nl1 tOri 1l0llcll 

.. .. 

STD 

Tnhlo I 

l)e~cr.l n.t}~p. nF. T\~~,~!:...£l!aJll!;.ttL!!.H.rJl.L!l 

Jl~l.!.'jl!I"l (lJ...l.ill1! 

T"ta I SWCll'\1 Po 1'!1tltl na I 
('l;,sst flei'tlc)f\ !IOG1;!.\'!?' t;J j)!l Pu "S l111 11 0 1 .tn. I, .. , q pI <l.Q. 

FJ' - ",.., OIl ..... _ .. 
, .~ I i44 

l\osldMtlnl'" nloon 116. ~2 
,'M rOil t t {"HI I 
Res i tipn t 1;~ ,~ 27,!iOn 36 2" I' 
Ind\lsttl<ll 
Hoslduntlnl 31),000 30 2:! 
1 t1I'I I t\Cotl1a 
RU!lidontlal 13 ,DOt) /,0 20 
Hcs I d!)11 ~ I <II .... 115 ,Don fill 115 
!nd\\strlal" 
cnnlO\o l'l~ I j) 1 
ROi; I dtl\1 t I", \ ... 115,000 71 51 
'ndllstritli 
1'0& \ den t t a \ ~ 60,000 67 113 
se<:l!lOl\" 1 ... rosnrt 
nesldal1tlC11~ 6S,onn 76 38 
rocroatirmi1\ 
(\os i don t 1 rt I .. 7fi ,oon IOU 31 
tntillstrla 1 
Res (don t t 1\ 1 "" 110,000 117 O~ 
I inht: Indltl'trlal 
floslrlunttill'" I ~!() lonC) I~O I1I1 
CQI1W)O r I en I 
Ros f datl!: I F\ 1 '" 121, ,01')0 1/,2 7f1 
roc rant 10M I 

.r, ItfT ... "" . i~1""" • 

$ t.i1I't 1/10 
nota 
.'''' 1 .llI!;r I,., .. .,......_~ 

1·'arel1~ 1!.)7Q 

F'obt'llary I 1971 

,july I ln70 

flolmH~ry. 1971 
IIpr! ! , 1970 

.lal1uarYi 1971 

,J aMLIn I'Y i 1971 

o¢ tc)lla r I 197Q 

.JIlMUl.iry, 1911 

FebrUArY I 1971 

Sun t:ornbe r I 197() 

t:'i.!bl'uf1!'Y, 1970 
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"Improved deployment (more men at peak hQurs 8 greater 
flexibility, better coverQge, etc.) [was] cited by 71% [of 
offi ce rs polled]." 

ADMINISTRATORS INTERVIEWED 

The administrators of the CalifornIa 
pollco departn;ol1ts were Interviewed . 
using Identical questIons In an opon 
ended form of questionnaire. A number 
of s!gnlflci')nt conc,:ll~alons were drav.'n 
from the Intervlewsll,j 

l)All except one administrator 
reported that morale had 
Increased. 

2)Al1 administrators felt that 
I: hey wow 1 ,I no t 11 ke to I'etu Ion 
to ~ 5~q~y workweek, 

3)The general feeling WIlS that 
absenteeism (sick leave) and 
endMof"shtft overtime had 
decl'o£lsed j 

4)Nonc of the departments noted 
a change In availability of 
personnel for court appearances. 

5)More patrol units are desirable 
under the plan but the majority 
of departments did not require 
eddltlonal equipment. 

PATROLMEN'S VIEWS 

Questionnaires were also given to 
the patrolmen affected by the 4~IO 
Plan In the 12 departments. A total 
of 292 Gompleted questionnaires were 
t"eturned. The following Is a list 
of the greatest advantages of the 
4-10 Plans according to the 
pa ero ll11on; 111 

8 

13~ •• Pp. z05-6. 

11,..!lL!!.. p. 206. 

,Agvan t:ao!!. 

l)lmprovod deployment 
(more men at paak 
hours, greator 
flex I bill ty , 
bet ter COVct'C1ge i 

etc. ) 

2)Tlme off (more time 
to be wi th famIly, 
to attend school, 
to relax, for 
hobb I es, flt1d to 
recoup and recharge 
for work) 

3)lncre~Bed morale 

4)oecraased responso 
tIme to calls 

S)More time to handle 
calls properly and 
do Improved reports 

Number of 
Off I cers 
.q I ted~y ..... 

218 (7,%) 

132 (113%). 

If3 (15%) 

19 (6%) 

11 (ll%) 

Other advantages listed were: 
reduction In overtime, decrease 
In certain crimes affected by heavy 
patrol, increase In on"sight arrt)sts, 
reduction In absenteeism, always 
someone on patrol during change 
of shifts, more effective use of 
patrol units, overlap Ih shifts to 
compensate for briefing period and 
other fUnctions, greater coordination 
and understanding between shifts, 
more flexibility In operations, 
more time to become Involved on the 
Job, and more even workload 
d Istr i but Ion. 15 

lS~ •• p, 206. 

srD 

ENTHU&"ASTIC succassss 
l n s~mwuliY, thosa dtlpartmants '''h Ich 

have suc,cessflJllly Impl~mQxtted Cl, 4"10 
Plan are over~helmln91y anthuslasttc. 
r'I'om the v I ewpo i n t of the c.o\1ll\,arld 
personnel there ara great advantages 
In 30 hours of wol'l{ being provided 
In a 24-hQur day. Departments 
under & 4·tO Plan are usIng the 
6-hour overlay during parlods of 
high octlvlty (e.g'l B p,m. to 
2 n .m.) I 

I nCI'Q(}!HH.I monlle has btllon a 
predominant ch~racterlstlc of the 
~~lO Plans. A 3~day weekend has 
chcmgedthe lise of lelsllli e timE). by 
off I co rs , Ty P t cal ot. tlH~ ramn d<s 
on the 4~lO Plan Is that ~f OffIcer 
l'obel't P(:\dllla of L0119 a.,t)()ch, 
C~l'fornl'lt ''I'd be mIS(H'able," ho 
said, tllf w6

1
gad to go back to a 

S~day \voek."w 

4 .. 10 Problem Area. 

In spite of the generally succossful 
use of 4~10 Plans In municipal police 
departments, a number of problems 
hove been encounter'ed. I n some cosos 
the p I'ob 1 ems hrwe been oye ,'come, tn 
others the 4~lO Plan has been 
completely rejected. 

PATROL CAR SHORTAGE 

The mos t C011111100 P I'ob 1 em In 
Implementing a 4-10 Plan has been 

srD 

l.1 lack'o'f p&tl'C~1 Cl!1t"!h aec~use 
of the Qverlapplng shifts, 8 4M lO 
Pl~n requires more cars than the 
traditional a-hour shIft. SamD 
de'pal·tm~nts have bad enoLl9h $parn 
eEl rs rOI' the ov~r 1 I;1p ~ Othel'S haVe 
used detootlves' cars'ua a temporary 
SOhltlol'l, If tht'l depar'tOlQ.nt Is 
snm 1" then only nrew ncld It 10m'll 
cars have baen nacass~ry and they 
usually have bcen easIly obtaIned. 

Th. cItIes of KnoxvIlle and 
Hemphls l Tt\nnossee /;11'1:} pt'esontly 
t:esUng 1,,,10 Plans. In both 
c)(lpl.'lrtments the Inltl(ll shol'tngo 
or patrol Cars w~s $ovet'o and \'1&5 
allevlatod only by obtaining grants 
to purchaso additional bars. 

OFFICER FATIGUE 

Another major concern of cIties 
liS /110 l,", lOP I C\nS has boat) off I ce I' 
fatigue. There a.re two ways In 
which fatigue c.n hQVQ an adverse 
effect, FII'st~ some d(\pal·tll1ent~l 
fee.l that automob lIe accl dents by 
thell',pel"SOMel may have 111ol'oasQd 
slnC6 the Introduatlon of a 4-10 
r lcm. 'n part I cU lar ~ an offl cel,l s 
alertness and reactions may be 
substantially "educed Cowanl the end 
of a lO-hour watch. A car operated 
by one man during the ontll'u 10 ' 
hOllrs mny be nn unclesll'l~blo sItuation. 

A second problem Is the 
possibility of a mistake by an 
offlcor. His tired condition may 
prevent htm from tQklng proper 
action during a tense situation. 
He should always be able to handle 
himself correctly under any 
circumstances. 
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Tlm(\l~oopl"g h~s tllli\Q bt~M ~) 
IH'ob ll;\1ll In !H}IllO po 11 (}(t tltiIHtl>~1!1t1l1litl 
usIng I 4~10 Plln,\n bhl~ QDla 
Um BW t t\ehlf,"om ~n O«lhmH' to t\ 
H)"'/10tH< dew hf.lill bt'H:H1 th~a e:or'l';\ of? 
th~ P "t)b 1 ~lIh 1\vt) 1'(\ 1 ~ ted 'po 1 t t~y 
tli'AG 1 }j loml {\ \'0 1'\3t1 u t Il~d wllan 
f!\vltchlI10 to ti 1,··lQ'rQo.i11 

1) Ih)lv m~H1)1 VtH~~H f tm da)l!:'l rJ hUlIl tI 
ht\ gl\,I;)f)~ In th~ 5"'deW \~()I'kVHM.'\k 
l\ f tU(lt ton! ·fl VfH~t\t ton 1\\1 gill: bo (lIH'~ 
welelk. f .. ehfttvo\'it.)l'l~d~lY5 tlPf1 (01' 
110 hm,tl'}' or \VOl'k) , In i1 II'" H) Plan 
tht:!. dt'lctulol1 tit whotllul' to ~l~nClnlJt\ 

" ~l )~\llf\fJ nvn wOl'kd~Wtl \;)H (t dh \ 
eon t, 1nut.\ tl'\(i old po I t c.y) t.'ll'lit) 

nl 10.1/ ~ml)' fOUl' WOI'kdtlY!l lH'P (I \~'l) 
lil') htlUl'S Qfwtwk) t 

~HIC1\'1 8houtd tdek tdmfi be 
t)~Ct)Ut'\ t~otl I'm"l HlJs t: dlt\jHH'tllltilHfi 
nl10\", ()\l I3ml) 1 tw""m to ~H~Q \'Ui3 t\ 
e~"t·t{\ln l\umbol' ~)r 1I~}1\1k dnytl." 
S\lrmOtl.t1 t n {\ 11'" \'kW wt;) "kWM\.: 
s I t:WH 1 un \m omp 1 OYM I ~ (~11 u\"t~d 
10 sIck dil)I{\ In;') ye,H\I') t \ (11 I 

h~ (\{m m I tl H il nmx lmum IJ r 10 
Wt)l'kd~\Yi1 (}l' Btl ho\Il'S t)p wo\'k 
bacousa of aleknD8o. In I 4~lO 
l~h1l)tht:t \k~cl$lt)11 l~ whot:ht.:H'Ct:l 
(t\)IH: lnuQ ~,'1 (l\v 1 ftg U mmd mulU ()f 10 
\\ltwkdnY8 oH (I dh) I,.ml")\:tl1uQ tlnl 
old P()lt~y) QI' to {\llrr,v ()ntv 
nl ~h \: wOl'kunys off (I d:hl 80 
hQ\l\'S t;)~l wOI'k) \ 

8~LO'T ERPERIMENT 

Th~ Ut\ h) It) \~ t n ~()M t l\ l)t)j)u "ClI\c" t 
of p~)1t~~ eQnd\l(H:~d M D;)\p~l'lmt)nt 
\\If th t;IH~ lO"hoUI' <kW t n tho summal' 
t1f l~~l1. ChlDr ,~f l)oUct1!, 
~~ \'IHH'·d I\o);; \IS k() h{ls wl'l t tM tin 
e~eD \ 1 {\IYC d \ ~ 'Cuss 1 on at! th{,\ 
o.;l{}} lW I Inn fit:. , ( 
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I bi. IlIlllltlllmntNttnn Wr\1l IJIflth! unly 
tiI't;t\I' \Wtl\'enmltll'l lwo h l nr\1 llUI'dh'fl. 
rill'fH, Um PtH!I'olll1tlll l tl t)\'!limltotIOIl 
~'wlVt'~d II:lt tlntHI'UGttl,;l1 l'lHllL (t1 

LllHI(\"'tMlt\'·'t1t 'lItllF UOl\lIH-\IUlflLloll Ftw 
I'lI\y l\ I lilt! \",tll'I~t\\1 III Ol\~':~·\lI II I' (\ IOIIl 
IHHII"tl III }llH.\ titW I HtH'tllltlly I 

11 t\C ~ t 01\ h 2, Li (Ill ) tIl 1.1 \!1 \~ 1 ~H':IH)Ii.11l 
Sl.tlLulmillmJ ttlth!'l IIIWJIlfll Wtll'Idll'U 
IHwlmlt;o olUI\C llm.ll't! IH\l' dflY. . 
I'tH'l:UlHlte1Iy I t W~1M I'mllld LillI!. IH) 
S hH{'l l\!1t\lwy 1't\Ullll1l'ly ('" r!H'U~H 
lbtl pl'ovl~l\\l1l 1I1l1t'!PI fill ,,\qq' h'yqtl 
lHorny hl'ln!1" Hlmell'h: dlt\l·f!tVh II 

J\ ll:lnHlrJh ~Ilft t"I~("t!1' !l\\(),11 t ill'l)Vt1t! 
Ij \ll.ll~t\~~ ~d'u 1 III IIlW 1)1 t11'/,Jfj>:!, £·.:11 hl/: 
l'ilku"lkt\ jJlVtv, Ult~ 1'011\)\1/11111 
CIXP ll'mntltlll un wily lim p 1 rill Wil'l 
not: eOlltdnut\d: 

'l!lt~ \I h'lll P hm" t.Hl\1lH\d 'ItWtll'ti 
II tH l'Up II Oil III tlln t;(Il1\IIHlllll 1\ I 
~hfi l.Hlt, 1'01 I'm'Gthlht, 
t\~q)tll'II1lt\IlI; I'M II It t\ tI 111 
vlnlntltHlu or till' 1'1'1 llrlll lw\ 
l) t' lit) t ty t) r ~ltlll\llltll HI ~m d 
(mllllllUI Ly of' \;~()I\lI\I(.\Ild, Ihl(\ 

~o tim InfJl't1t1r,\t\t1 11\.II\l\)tW ul' 
d{\Y~1 ulT, t1 ull! n t~OI\1I1111111hlll 
hnd tonl:nct wtch hIli p/ILl'!)l 
t!~I'[lMn~ 011 only Ilvtl dnY'j 
P(\I' IIltJnth. Stll'UUf.ll1tli 11m! 
80 tlttlo uQnLnct wIth 
BO\)\{\' tlulmnlllHltM theH It 
\~dn I [\Ipotl!ll b 1 t\ rt)J~ III t11\1 Lu 
i;Jstnbllnll !1tnml{lI'dH. UUjHlI'vlufij 
nnd tlVlll ~1I'~t{i urn Q(W 
parForman~o. OnloY8 wartl 
oxpol'lolH:1i(Hl In tlm com!) 1 ot I tln 
()I' r~,) 1 \ ~I/.' up IIWt~fI ct nOLI UI1H 
09s IunDd Co potroll\1Qn. 
A\vkWOI'O Mel ()~U,\tip()I'{,lt I YlfJ 
1\f~t1P~lll d~Vt\ 1 opnt\ I n I nl:t1I'I)(:d 
et)1Il1l11j}) I (J.{) t 1 (1)S • 

"\)o oxpDl'lmMtnl p 1an oP 
dIstrIbutIng 0 patrol rOl'ca oval' 
t:lu'o<3 lO"hQ~II' nh I f~t'1 PI'ot\tlcmd 

S'rO 

H \ \ \l ,4 III 1 0 Plal\s h(tv~ been an aid in. police re<:t~uttn,ent 
*!tffo rts, n 

1 mp 1'\ w~ d 1m \\'~ \ tl M d \\\t1J (:) \' 
l m[H'O\1(11\\(\n LH t 1\ \'t3t\ lmnflt\ {md 
t..\I)\t{\I'~)*~ \lupIn\) \)~\>lQQ~ 0t' sh t rt 
\WtW h1}H l)\MtW~ 1\ tilt' P hm tl hI 
1\\.\ t t~ \J F n d tm t 1 V I\\t~l:\\; tim 
p lWI hl tt\d \)bJ (\~t I \t(~.~ to W~) r'I'{H) t 
lt~ t~ n t h.llh 'Til t\ Un It} t \: 1 \~ Ith-;,mlJ I n 
h) It t;~ Dt~p~, 1'1;IW'l.n t ~1bn\·tt3\11 thl) 
p1 n\) 1)1\ N\)\t(~mlml' I i 1~) 11 \ ~l 

\ 1\ ~\lI\\m{\ry l (m\, \1~p~H'U\W\1H~ 
t ntt\ I'~'l:{ rt'd t n In t t hrU n\l t1 It .. 10 P l{'\n 
~ ht\\l hi n \'til: dt) HOmt\ t~~H't\ flu' I'M ~lWl;)h \ 
Prub i~IW\ ~\u\!.h m; thm\~\. J\ltlt t,lltH~\m~t3x\ 
',hmlh:! bt\ I't'll:ml\j~.d bl:'ll\)I'~ tmph:'I\\(lt\tlng 
,} I, '" H) P 1 ¢'\n \'1 t til jWmqH\ebll"\;w t t~ 
~ II \~ \~(\ \~ "I fill N(IHU '1 t\l\ I;jr) , 

i\ 'G(H·t~rl.\' \'Qvh\w lndhm~tHi \:h~l; I;ho 
l\) 1 h~v 1 nt~ \~UIHd \Ill h;ll\!i C~~l\ lnl mmh3 on 
tht\ lH't\tsf.mt \.\'i'\t\ t:\F JI"'lO Plnm"l III 
m\.ll\ t \.i t rH\ 1 pu 1 t ~~ xli.'1p~\ I'CI\\tl.l\ t~.l \ 

l'hm:io d<:'p{\1'tm{l.t)t1j uslnn 1,"'lQ P\~\M 
lH.\\t{\ d~.\'tvod two pd"~l\){\' lHHW,\lttl;ul 
FtlA~t:) th~ fj"htJm' Qv(\,'l<t!) () phn 
P l'lW I d~fl "Uti t1utt)mM: t ~{l )l Y B el\t\dl.l hHI 
\\\01'0 l\\{1l1 1)(;\~I3!' tlm'l no h \ nh el'l tno 
net i vi W lH.1ut'S, Ht)S t: dt1P{\I' l:1\I~" ttl 
\11\ th sueh ~l p h.m lH.w~!3to."tod thl1 
()\It~l'l{)I)I)lngh()\H'S bQcwoet\ 8 plm, 
{md !I:30 p.l\I, (P\'ovl()l'~'V tho.l'~ 
\lIel'(~ 1\1,) ov\)!'1{1ps.) Ch'l'll~ Roblt/-)! 110 
t)f tho 111m t t 119tOl\ GMth Po 1 teo 
\)(l.pn "tlncl')"\: ht)t) S~ t d tha eft} 1 ony 
nt'I'USCS t 11i::.\·o~.\!3od by 18 ptwctllrt 
{)t\d \\\t Sdt)\l\~MO\' lll'\'OS t$ by !is 
pt)l'(;on t:. And Ch I of \~ t III ~m l)(:).{wy 
of !\l'vndi:\, Col ol'l)do s entad thnt 

STD 

b 1.l\'~J ,~) I' hH~~ l'~ down ~1:) IHW\';~ 11\~ S '\H C~~ 
th13 lntl'oduGclon or ~l 11~1() Plon,1f;> , 

NORAbE I NPROVfnHlNT 

Thl 'iH.nmnd m(;\J <}f' b{\n~ P It IUlfi b~~n 
tll~l; VII'l~ua 11v ~ 11 d~Pliwtll'tl.IYts lit) 111\1 
I,,,, 10 Phll\n htW~ l~t\IH)l'tt!tI €ln t I\(H~t!.\i\t\il 
In mQrll@, PrlBuntly ft pr.oU!UI 
lH~rl:1J11 {\t:CtH1ht)\i .~f.<') WQl'l~ I n@ 01\ l~' 
l\)lll' d{W~~ {\ \~I!3k ~ ami) 1 tlYMtl mo\, I)\'!. 
wt}\~ldng ht'l't.\{\f' tt:l tHlSUJ'(3 tht3 
tj\)\\l:lmlatl-on \:rltth~ phWh I\nd tl1l'et! 
dtWr, or 'Iatlnll'. lH~V. ufil:~t\·lnly 
bInI III {jf1d t:h('}. {\(\\p t \'WQ.I~ I 11 t~{\~t;) 
1\0W Fod!i\I'i:'ll l'egultrt:h)n!3 ~\'Jlt:ehtng 
floma. 1m' 1 d{)Y9 to H~,)IH.ltWll htwo 
tmlllMlmM l'l~ultld 1l\lll)UI' t\{lYB orp 
In e I'Q\\t ~nd Qnlv tlwa. ~OntHH'}ul!lvo 
wot'ktl~lYn for err III e.,'l'I \ 

ThtJl'J;i. I'll'. ninny {I.ddt tlO"ell b~neft ttl 
\;t)))I)i}ecot! wIth tho ,,"l() Pltll13. 
Abg{\ntMtolll 1\{l5 glimt\N~lly dt1~I'MIH)d\ 
(Hemy I)I-t Vt'lCO '~()Il)I)M t !;Hl uul nn /t"'lO 
Phm!! IHW13. I\()t:ld 1:110 6~1\lt! of1jloct.) 
HIH,I"Qf"6h t r-t QVol'~lm(l htU) d(HW~aiH3d 
H I til Chil I,,,, 10 P hm~ • 01)0 "MilO\) Itl 
th~t clul'tng tim (jv(il'-lap pa\'lod5 
IncomIng o~ll6 IlI'O glvM t~<:lt"~ >1~UtW 
tih Iltc. 1'hu~ ofr} C(lrn who I\two bocn 
01'1 ducy lonOul' hit\v{\ lens cheme~ oP 
b13lng l:lt~d up wlllh a colI. 

Alllll{ll DMOfl C Itl clIett 1'''10 
P 1 tmtl hl!'lvc. lIe,elH M ~I din 1'>0 \1 eo 
racrultmont ofFortR, Thalr 
o.xlflt;(3"l:iil 16 b(llt10 ust\d &~ f.motht)l" 
BollIng point In obtalnlno 
quo'l 111 Qd POI'SOMO 1. SOf\\O 
d(lpnl·tll\\~Hlt;s havCl t'oport~d an 
1M 1't.HHI 1:1 ,,, omp 1 oymol'\ t tIP\"> 11 co t: I 011::) • 

201\1\~ IH)IlY \Jotll{ SJ)rtll:llln, It ll(!1l ttl 5011\\1 
1)~uul;llrl!i\\ ,II, s. lluWfi t. \h)rlll l\tlj1n1't.1 10 (HIIY 
I',) '~'n) I fl. 50. 
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tlUOGRAPH I C FI\t~T{m 

I t I~ ltIC"&I'Ol5t\l)t] ttl I~t)ta that 11'''10 
I' ltmt) luw~ UMI1 tllH1Ct~M fiu 11)fwH3t1 
on 1y 111 nUll dont t d 1 l'H.mmllln I tIn\! I Ntl 
l\l~Jm' G tliy l':lt) It tltl dnp~ l"tlll13l\ t has 
t,l\")!WI:'! I' \letl tu {I II'" 1 n Iq al1 j a 1 \:I\(HIIJI1 
N~l\lphln tlml San 1~\'t\IH;:'tl~\}'al'l3 
prt)sMlly tt'mtlnu \lh~ IdtHh ~t)ma 
uth~'l' l\IaJtH' al t' \311 hava t'~Jnl1tad 
JI"'10 PleIni a(i\;~r m~il(lntl fnMthlllt)l 
19t:udtun. L~I'onl' ntth'!\:l Gal'lal1\1y 
htWi3 dlFt!i3I'tH)C j}131h3!I\Y I'1I'tlbltlnlfl 
tH\\} \\\l~t'e t>t)l\\l~l13~ i\\;Ii\\lnlaC\,tltlva 
~ t: !'l\\.,ttll'l1tl thrll\ th\l t \~ l'tlli t tltmt:l a 1 
ttHtn l13 t'~H'II· ts \ 

llvt\ l\\~J \) I' P (lob \ el\\); lMY P f'e v~" t th a 
i3pl'~l:\d ol' It"'\t1 Plana III pnllt3t\ 
dcpi:1\'t\\\CntB~'" la~\k of aqutpll\i!\IH Glnl 
rt\tlti\l~ l.wm131 dol'lHhHYHI 'in t')!lI3I'fHa 
\\l'\)\"Gl'ly a 11"'\U r}l~1\ \'oqutl'talti n\\H'l!l 
~mtl"t)l UI1I ts. In n\)\\~ t}l tlt\s tlllilll' 
addt t hma' ~Us t: I\\tW tWeV~t\t the 
tmp\t\IMlltilthm nF a 11"'10 Pl::m. 
S~\l\\e dt'\~'\'-\I·tl\\ent'S wlll Ul\doubtedlV 
fe~ l ~ h ~ t a H),., h \)u \' dtiy P \"\)\.1\1 tie'S 
tt,1l.) much fat I yua I~\H' Its t;)Hh:ltH'Il \ 
1n h\,t the ~tud~' bV tk. \~hl$t"!I\~md 
statM that \I"\fH~\>~:mnlml tn t;lH~ 
~\10 "(;t~ta~OI'Y t)r 38 ~md tWal' al'e 
nkH'~l hn t\l\led dUl!l ttl the 1 ° "l\\JU I" 
tihHts Md H\c.{\f~\'\~1t5 \)r tho It)" 
~) hm I \\ neIH~I'~ 1 \ 116.1 \n th tlal\\:lnds 
h.w 'Stn) I\\\)\'e h~lg\ll'e tlmo. {~nd 
wIth tht' fatlt1\le fat~t(was ~ 
\.\."lM hhwat: ltm ~ thel'o \\lay I ndoud 
b(\ \~ lilt-women tb;:~~Q I'U J ~ h 'Ou \'g of 
\\101'1-\ 11) fOUl' d~~ts. 

01', \~htsan~t'\i has s\ll\\lmu't%MI 
th(lf~u't\1\'(~of tho 14"'thw Wt1\''',,,af.1K 
in pol leo \idP~rtmMts mo.st: 
a\iGq~ata l\,' ~ 

"hd 10"phm to d~t,a has b~~l\ 
M ttm()\lQ t t V~ tt;)S t of 1\1i\l\~)t)We \' 

~-~~ 

1It3j) Iu)'manl; f!ol~ 1 aW enl~OI'tli';lntli\lr\l 
i\g~l'\tll 9S, Thu~flifll'lUIIi3 P hl1 
ht:lil nut tuum tHlrrl tll~nu ty 
t;\H\lep'IH&l\\;~d Ivll:h 01' I!!IHllYiiltHI 
I;t} tllltlw 'Ittwtih~\' mMa 1 ua I una 
tt' btl r-m'I\I111t:lttnl, HtH'13 
tHtplltlltlvl 141",* 10"pl~11 IHH1 
nb~ \1/11Jhl1hmtl tilt! lmpol't;t:llH· 
tanH trrtlma, II; 1\~1l ~P\HH'~I'C 
!!Inti lllllnalll n ttl tnlVM liatl~~ ttl 
btl! filll'dl lJtl~ thd pltm l 13 tltltal 
Im\lt'Hlti IIEjg nUl; bi3tm !1u!illJtlll3t1tlv 
j'oV\'lt\ llati ~ 'l'lml'l3 t a Olll:! tl'.Icsli' UI1 
yot tu ba anawartld, WI II thl3 
lO"ptt:\l\} UVa\'£l11 I3j~ttitHll2d IhH>li1tl 
ul~ 1\l1\\131 U\'tH;\l;tl !HH'ltHHI 
lllllitWEHIMI1 ',H'Obll3ll1l:l'i tll' \"1111 
It I.ll:\ \1113>tllll3 I3nmluh) t;u Il1tmli 
tHllil}aj:jU ru llylll\13 ~"U~I' I i!itHd U\1t:1 1 
11t!i:1duftw 1\\t\14~ Iflifatll, I Va 
daployman~quf pollua 
P~I'SlHH1~ I 'fillitr. 

11\ 192~) tho NtHlOl\ilI Imlutltl'ltll 
C,ml\\\'al\t3t1 Ih)(lI'd (NICU) publl1311titl ~ 
lH \\1k on tt t hn! 11'1'11 tl F 1 va"lhw \~(jtll~ 
In Ht~IH\ri':\Gtl\\'Il\U I mll\lHI'ltHh II 
IndMd t n tha 19Mu 1:1\01'0 \IJ~!j fl 
ctm(;\'tWIlI'ilV on ctHl ~\vl Ld\ Pl'lill1 I:htl 
6"tlay t() a ri"'tltl)1 wt'll'k\"Mk, IltH"'Y 
\,;t') I'll hE\d Incl'utlUt::od t;ht\ tllHWt:al 
\'JMI~ 11\ cl\tl UlItt1 1 ntlml tl'Y ~Hld 
aXil led ndd! I\\~e bEll' t:lVe ell a t III 
order to 11vo proptirlYl ovary man 
should tH\V~ IlKH'titlllm ttl UpfHHI 
wIth his hUllt1v," At l~hiill:lmo 
United Statld Stool Ch~lrll1an 
H lbol'C H, GUI'Y OPfl05~d tho 5"'dt.\y 
\vu \'k\'JMk on I ttl p l'tH:l t I oa 11 t:y a 1'1 d 
un Ita \llolatlon or tha BIblIcal 
axlm\·tu.~1on) Ilstx dnys SlHl1t I:holl 
1 abol' ,1\<4;1 

STO 

,~)U MV./llu tlAV PAl\ALUtl.il 

('I\el'o t~ an ~1\\'}:liIIW p~I'ill101 
haCwool\ the UUlllmtlnti! F)''()\\1 the l~l;a~l 
NI en study ~m tl\~ B"~I~\1 \~UI'kWt!,lik imtl 
tho I3bl\\\\\enta Ul.lt!'av un th~ )I .. tl~¥ 
\\ttll'k\l1tlak, the 1 n l\'()tlUlJt I un ~lr: U\tl 
NlcH bt-)rll\ lleL thtl 'Sl.alJtl by detilal'lntlt 

\ih 11 Ii! the n vtl"'thW wook Ina)! 
I; till he Ut)IHl hltll'etl \l1c)\'a ;:Hi ~I\ 
axpa I' llllen \; \;!Hln 88<111 
aultlblt15htHl al1d t]al1Ol'"j) 1)()lh,;y, 
1t lIS untlt-1uhtetl)v 1'(\\;61\11"0 
IBH' I tlUS tltm~ lr~e \'e 1; hm by 
bUBlneBB eXaillJtlvel 1 "ut dB all 
alnHI'Ml Ill't~pQt; 1 t.tt)\\ hut l:\'!l 

~ thrf In I ttl lH' aD l; J \.ia' q tll:.'rs t lt1l\ 
hH' theIl' t \\~J vhlua I 
anter'pl'laes, k> I 

The N j en \'13lh)1'\;ed \m i.ll0 Ulllllpanl as 
klH)Wn tt~ he Us I "t1 th'G. !)C'dtlV \vtH'k\\I\:mk 
1" '1~~L 01\ 1 \1 ~,6 tlu h:lnn \. n F Illlt) 
I nd\.ls \:1'\ a 1 \1)i3,dli aal'lH3l"13 \'1131'13 
"e\Hs$l3l\ttid bV tl\a5tl tlt}l\\lHmletl :tmJ 
no \HWuel\ l of Lh t B I I 1.\ l\\b a I' Wil lOa 
emp I ,,~vatl bV thtl F\Wtl H\')lul' CtlmIHll))l \ 
lila N I ~n ~xp hWtiti l1)~l\y t.,) I: the ~t::l\\~i 
111.lctlchms l)l't)~tjl't'y lmlnu asked 
h)t!<:\y ~\.h)l\t tIm 11"'1.1~y \vur'kwat;\kl 

\~ht) til \.lsi"\) tt'? \~ht'\\: fa tho a HatH: 
on IH'mhIGI:lon) &bSanta731131\1 ;and 
hl\'\\t)\l~ I' tr I 11 11:. tl ~t1\m'" I ~~ 11 \~h ~ t 
a\'a the at\:ttlHlau of el\\ploy~C3il and 
timl) hlY Ii I'~? 

AClilep\;l:mt'la of tho 5"'d~y \'J\.wk\vaek 
t \) 19~9 by ami)' oy~,~s Md amp h,Ytlbfi 
W~$ o\/et'\'Jhi!1 1ml ng t 

Unlversnl sRtlar~atlon\ Our 
NO I'ke I'S COl1\~ to OUI' V III aO a 
fl'ol\\ li1l!my C\ tI: t os ~_I1{1 ttwms by 
t: \'0 l\ &y t'l r ~1I to\\\ob 11 e. il HW 

); ~ . ) 1 

SlO 

allPI'~etat;e tho P,'tvllMfl tlF 
omttting ona roul\d trip Ind 

'tI\tl dOl.lbltll'llf!t tlav, OHh~tl 
l:ihlp\llnUtlmployeen wi \3. II It 
W~l'~ l:)l'i\~tlet'\bl(li (=tW tham 
a h l) ttl Gnl ~y ~IHl lant t I'~ 
Stlt~\.lI"'thW ufifi, 

lil,!dnmIMhllJ a[~pFtwal nF 
tWtll' on ljt)I't~t411~ \llt wt.Wkal'S 
bY"HHlUa I \ftH,~ I P(}Wal'lf\.(1 
u lll\\U lll!S ttl mUI'a ltl. NtlKt 
Lt) lllJIIUtl I hoa L Bonl: I tlllUlIS 
I3llf13t~t ofi tmy tJ,\!lI tl tmllllHHlY 
lt~s tWal' thJn~. lei! 

stlll.H! au FtM tjUI\lPt.~11toa Wal'¥a 
I.lU I no a ~., dilY WI..ll'l,\vtHik 'Ill 1 I) 29 I 

th~ m.ll\lJlua It.m~ or the Nl ~n \l1~lOa 
aU a 111 I:HH'a I hl I:\j t:f) a t.H:lIH111l!3 II,H\!$ 
today t.H\ t.he II .... day \'1tWkwatlk, '1ho 
N I ell dId .D.2}:, P l'ad ft.)!; 111 j~) ~9 
lhCl k tile !}·'~lay Wtll'kWUf;lI~ wUlIl d btl 
eX t.aIH:I~d tt.) I ndlHI I; I'y uallt;\ "811 y. 
Ina ttll:}t\ 1 ttl t} Cl.lcly titHiUllltll1l:otl 
\)I11y I CU \ll'aotf~'lalll;y iOind u!'Itltiulllosth 

I Lema maeI:\t\d wi ell an {Hlt~I'l~l, (l\) 
a \'e 1 {lW ~n flo n:;eilHon t p I,lb 1 ! ~ja t J una l 

!lAnd Nt:lW, the rt:llll' .. Day \~t\Uk,11 
,Q.ll!lt, 91 (,juIH3 1 H)'ll) I Pi 9~~, 

III\s II"' Dl.lY \~~uk Sp I'MtI~ I I c M(Hl LI.l 
Some [)oub Cel'S ,II .V,J""J~~~.il .. "Jr • ..i/O\:l~ 
l\ru1tltti 10 (Ht~V 17 I 19711. PI> f -m) .. 50, 

II All to Un lon, CIlI'Y &> l!\\ I' S l:udy 
II'-I)$Y \~tl(ik," lL~."l~~~ 
~JlI:t.. 90 (l:fab,'ual'Y I, J97J}» rh S5, 

1)~I·tH~ to 111. V I 11 Coml no Soon I "liil 
"h 1'l\la"I)~y W~~kel1d ,II ~6dbJ?Ql$.1 138 
(J MU~I'y I 1972) I p. 7r-:-
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