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FOR13WORD 

Terence T. Dohorty, Police Specialist of Region V of the La\l' 
Enforcement Assistance Administration (LEAA), requested technical 
assistance in evaluating a proj ect which funds the Indiana University 
Depurtment of Safety. In response to this request, the Westinghouse 
Justice Institute (IVJ1), lmder the terms and conditions of LEAA Con­
tractCf..:L~iA-016-72 U. S. Dep~rtment of Jllstice,. assigne;l ~Iichael J. 
Delaney J Captall1,llCago PolIce Depal'tment (Retlrod). fins report 
documents the analysis performed and the recommendations made as a 
result of this evaluation. 

R-73-112 
ii 

--'"-~ 

.. -~-...... --~ 



I· 

I 
I 
I 
I 
I 
I 
I 

I 
I 
I 
I 
I 
I 

I 

CONTENTS 

FOTCII'OTd . . . 

1. BackgToLmc1 

2. Analysis a.nd Findings 

3. ReconmlCndations 

APPENDIXES 

A: DCSCTiption of the Cadet PTogTam, Indiana 
Uni versi ty Police Academy . . . . . . . 

B: OTganization ChaTt, Office of UniveTsity S2.fety 

C: OpeTational Division TTaining, Office of UnivCTsity Safety 

D: PTofi Ie of IU Police Academy InstTuction Staff 

E' IUPA OTganizational GlaTt 

F: 

G: 

H: 

I: 

J: 

K: 

Office of Uni veTsi ty Safety, ivIemoTandum on 
UncieTstanding FiTcaTE1s . . . . . . . . . . 

Indiana Uni veTsi ty PoE ce Acadcmy TTaining CalendaT 

Indiana University Police Academy, Basic 
Minimum CUTl'iculum, Detailed Topic DeScTiption 

Police Cadet Summer TTaining I • • 

Application fOT Appl'oval of Law Enforcement School 

Miscellaneous Control Forms 

R-73-112 
iii 

ii 

1 

2 

9 

A-J. 

B-1 

C-l 

0-1 

B-1 

F-l 

G-J. 

I1-1 

I-I 

J-l 

K-l 

.-.... ~ 



I 

I 
I 
I 
I 
I 
I 
I 

I 
I 
I 
I 
I 
I 

I 

1. BJ\CKGROUND 

A grant application was submitted to the Indiana CrilTLi.na1 Justice 
Planning Agency in December 1970 for the purpose of establishing an 
on-the- j ob, acadcmically oriented lall' enforcement training program. 
'rhus, the Indiana U11iversity Police Academy Ivas instituted. It provides 
upgraded training for security personnel at state university campuses 
~1roughout Indiana mld serves as a model for police training agencies 
with an academic basis. The primary ob j ecti ve of the Indiana academy 
remains, however} to provide on-the- job lall' enforcement training to 
students as a part-time sUllplement to a normal fun time collegiate 
course of study. 

Another primary goal of the Indiana effort was to gain full police 
authority for the university security force. This lI'as accomplished 
I"hen House Bill 1388 lI'as enthusiastically l)assed by the 1971 Indiana 
General Assembly. (Additional background details of the establishment 
of the police academy and tho cadet training Irl'ogram arc included as 
appendix material following the text portion of this report.) 

Cadet Training Program 

The cadet program, as instituted within the framel\'ork of the 
Indiana Universjty Police Academy, is intended to involve students 
interested in a career in the field of law enforcement. The three­
year h'uining includes pa.Tt-time on-th e-j ob law enrol'ccmcnt acti vi­
ties in addition to a full time academic pTogram. 

,[11e cadet pTogTam is not available until. a student has successfully 
cOl11ple"!.:~d his collegiate freshman year. A total of 100 Indiana Uni veT­
s1 ty froshmen applicants responded to the first recruitment effort in 
early 1971 and 83 reported for intel'vi8ll's and testing. The first four­
\~eek s\.umner session training phase Ivas opened to 50 trtJ.le and female 
cadets in May 1971. 

Phase II of the cadet program is the Teal start. It begins when 
the student retm~ns to begin his sophmore college year. As a Phase II 
Cadet J the student carries a full academic program I\'hi Ie in ad eli tion put­
ting in up to 13 hOUTS a week as a unifol'med, paid cadet. Al though 
uni:fo:rmod (consisting of an emblemed blazer and slac1\s--skirts for the 
females), Phase II Cadets are not fully jurisdictioned officers and 
thei)' asstgnments aTC determined accordingly. The pay is $2 an hour 
for the 13 assignment and police study hOUl'S. Then comos an eight-week 
summer scssjon including the four-week Indiana Lall' Enforcement Training 
BO,1Tci Toqui1~ement. 'l11e qualified cadet adval1ces to Phase III tdth the 
start of the j\.mior academic year. 
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In Phase III the cadet has full police authority ana 1S permitted 
to carry firearms. The regular officer uniform of th e uni versi ty is 
\1'01'11. The cadet officer is permitted to \Vorl 20 nfter-class hours a 
\</eek, includi11g three hours of training, and is compensated at the 
rate of $2.50 an hour. (At 20 years of age the cadet officer can work 
with a city department to gain additional police experience.) 

After his junior academic year aJld a summer session eight··week 
advanced po lice training course, the cadet is eligib le for Phas e IV. 
At this time the cadet already has 800 hours of tJ:aining and a possi­
ble 1400 hours of police duty experience. This experience will have 
included many hours in a supervisor and coordinator capacity. The 
cadet will complete the Indiana training program with more than 2900 
hours. 

TI,e recruiting has begun fOT the third group to enteT the Phase I 
summer training session in May of 1973. Continuation of the Indiana 
Uni versi ty Poli ce Academy is on- going in anticipation of funding from 
the Criminal Justice Planning Agency, the Indiana General Assembly, 
and foundations and otheT Sources. 

Meanwhile, the first group of cadet officers will be completing 
the police academy program in the spring of 1974 and it is fully expec­
ted that the group wi11 be well qualified to enter the law enforcement 
field. 
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2. ANALYSIS AND FINDINGS 

This study of the Police Academy Cadet Program was conducted at 
Indiana University during the week of 15 January 1973 by ~!ichael J. 
Delancy, a retired captain of the Chicago Police Department. His ini­
tial contact at the University was with Irivin K. Owen, Director of 
Universi ty Safety and the Police Academy. Captain Delaney noted the 
director's confidence In the program. 

During this visit, Captain Delancy also was introduced to J. 
Hussell Prior, assistant dh'ector of the police academy and Attorney 
James L. Kennedy) dh'ector of tho regional campus division. 111e gen­
eTaJ. dis cuss ion of the academy program included a review of progress 
during the t\vO years it has been in operation. Both these diTector/ 
instTuctors added express ions of confidence in the program. 

All three director/instructors are capable men and possess experi­
ence in law enforcement on the local and national levels as well as an 
understanding of large residential univer~ities and urban comnuter 
institutions, each with problems endemic to jts environment. They 
expressed enthusiasm for the police academy program and hope for its 
contjnuation due) in part, to the affirmative response of the other 
students and facuHy to the police cadets. They reported that the uni­
vers:ity administration nlso is in support of the academy training pro­
gram thnt far exceeds the training required by the state police traini11g 
board. This acceptance and cooperation \'las bolstered when the Indiana 
General Assembly gnll1ted authority to the lUlivOl'Sity trustees to appoint, 
011 campus, safety and sec1..tTity officials with the full authority of other 
lndirnla police officers. 

At the invitation of Director Irwin, Captain Delaney attended the 
\'leekly morning-long meeting of Police Academy directors. '111e discussion 
included personnel probloms, promotion, recruitment, seasonal events, 
training, and the planning l'eport for the new University Safety Building. 
Th(.\ topics afforded di.scussion focused on accomplishment of purpose. In 
addition, Captain Delane), visited the Indiana Uni versl ty Division on cam­
pus {mel met Di)'cctor George lIuntington, a member of the training staff 
nnd n frequent lecturer at othCJ~ Big Ten Emd midlvest uni versi ties on the 
subj ect of l111.mi cipal police management ancl crime. 

Captaj n Delane), found the Bloomington facility to be adequate. It 
is located on the first floor of the resident hnll administration build­
ing anti provides private offices for the director, his aide, and the 
sergeant in charge of the dctccti,vc unit. The reporting system was 
cXDlllinod and invest:i.gat:ion procedures lI'ere discussed. Copies of reports 
submi tted to the Uniform Cl'imc Reporting Sys tem were examined. Captain 
Delanc), nlso noted that a dispatcher is on duty at all times to l11i.lintain 
contact Wi~l officers in the field. 
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Reverend Webster, Ombudsman 

Later in the day theTe was a meeting wi til the Ombudsman, Reverend 
Webster. He gave an infoTm(l.tive, general account of students and lifo 
on campus. Captain Delaney indicated his special interest in the acad­
emy program and the cadet-student relationship on campus. Without 
referring to specific pl'oblems, Reverend Webster said he \~as apPl'ohcn­
sive about the cadet officer carrying firearms. Accustomed to the 
guard-watchman type patrol, he saicI he realized that many changes have 
taken place on the campus. I[e said he is satisfied the cadet-officer 
is trained and skilled in his performance, however, and can coml1l1.lIlicato 
with the students. [Ie aelded that it is apparent that the emphnsis on 
training creates the anticipation for improvement in the performance of 
the security officer. 

Reverend Webster then referred to an incident when a cadet officer 
responded to a disturbance on the upper floors of a resident hall not 
accompanied by a resident coordinator. Revel'end Webster suggested that 
Captain DeJ.aney soe his assistant, Ombudsman Leon ~'Iillel', for details 
of the incident. 

Chief Chambers, Bloomington Police Depal'tmcnt 

Cadets entering Phase IV in May 1973 will be prepared to entel' 
internship with 10caJ. law enforcement agencies. Consequently, a meeting 
\'las held with Chief Chambers at the Bloomington Pol:i.ce Dopartment to dis­
cuss the work-s tudy propos al portion of the acadelllY program. Chi ef 
Chambers is interested because of oxtra hours his officers have accumu­
lated for Ivhich they arc entitled to compensat017Y time. 1I0II'eve1' J the 
work loael is so heavy it is creating a pe1'sonne1 problem hoped to be 
resolved by the internship program. Thus, exposure to municipal law 
enforcement will be a help to the Bloomington Pol:i.ce Department in addi­
tion to providing work experience helpful to the cadets. Prio:' to 1971, 
when the GeneTal Assembly granted authority to the campus security offi­
cers, all the arrest action \'las performed by tho Bloomington Police. 

Thomas Schreck, Dean of Students 

An appointment with '11lOmas C. Schl'eck, Dean of Students, was note­
worthy, according to Captain Delancy, because of insight gained regard­
ing student and faculty l'caction to the cadet officor on campus. The 
clean agreed that the cadet officers are acceptable to the students and 
the program overall appears to be successful. At the beginning of the 
program, he noted, there I\,as a concern rega.l'dj ng "peer group" reacti.on. 
However, direct contact with the students has presented no hindrance to 
an effective performance. 
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Mr. Schreck went on to say there is an incTeased regard and a :recog­
ni tion f01' the cadets. '1he geJlCTa1. acceptance did not come by chance, 
he s[d d, nodng that it came about by propcT conduct and skillful hand­
Ung of prolllcm S1 tuatj ons. 

'111e factor of fiTcarms, an cveT-pressi11g issue on any campus, is of 
lllaj or anxiety to (1 minimal number of students and faculty on campus, Dean 
Schreck commented. An encouraging note by the Dean was the refenmcc to 
the cndet assisting in disciplinary hearings. lie commended this activity 
and said that cadet testimony at hearings and the improvement in report­
ing had helped in the success ful handling of touchy situations. 

Captain Delane), visiteu the resident hajj. described as the largest 
and the stlllj ect of remarks about "touchy" incidents. Captain Delaney 
tourt'Cl the huilding, but not above the first floor without accolJlpani­
ment of nn official of the hall. During this time he encountered a cadet 
offic(~:r. nnd l'las uble to cngnge in _ ',ricf cOllversution concerning duties, 
tho cadet's interest in the academy and police work, and the likelihood 
of a caToe}' j n law enforcement. Caelet Ilonr), Patacky, who will complete 
his junior yoar in Hl73) said he is looking ahead to Phase IV as a cadet 
(in ~Iny 1973). lle told Captain Delane), he was prowl to be active in the 
univcrs:i ty safety program and gave an enthusiastic account of his duties, 
the ncnciemy, and his cluily contact with students. During the COlwersa­
tion, Cnptain Delaney noted that the students who passed by spoke to the 
caclot and thnt ho :i 11 turn greeted most of them by name in a friendly and 
:i llt('1'O~; ted nmnnor. The mi.xed sttlllcnts coming and going, greeting and 
JaugJd ng j gave no indicat:i on of anxiety or uneas iness, Captain Del ane)' 
snld. After completing his university studies, Cadet Patacky said he 
nnticipDtcs a law enforcoment career at the Federul level. 

~IDnroc County Sheri ff Clj Hord Thrashor hus been aware of the cadet 
program since it was instituted in 1971. lie said he recognized at that 
timtl that it \\'ould btl tlvO yem.'s before cadets lI'ould be trained and be of 
1111)' help to him. lle ::;nid he tUHlcn'stood the mechanics of the program and 
indlcatl'd that he could c..'l1lploy cadets for 10(11), duties which Ivoulc1 relieve 
his ()\\'n officers. Sheriff TIn-asher expressed his complete cooperation 
with the.. cadct p):ogrnm at the universH),. 

1.c..'on [.Iiller, Assistant Ombudsman .. ~"'" ---.. "'~ -- -......-- --------"'----

Leon H111cl', Assistant Ombudsman and post-graduate student, is 
spendi ng his fifth yenr on ci.tmpus. ~Ir. ~l:iJ.ler \vas open and direct in 
t'xprc'ssing V101'/5 to Capca.tn Delanc), on campus situations I many involving 
black students. lie conuncnted about u group from the Northcl.'l1 Indiana 
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area who are totally nonconforlning and appear to look for opportunities 
to cause trouble. Mr. ~Iillor noted that the important factor from rt 
security point of viell' is to roduco the likelihood of accelOl'ating inci­
dents that 8Te al\vays likely to occur in a clos e and intimate setti.ng. 

Regarding the cadet-student relationship, ~[J.'. ~Iiller said it is 
difficult for the cadet officer bec:luse in tho mind of the student he 
represents police authority. ~lany students heeoInc distressed, he note-d, 
when the caelet officer comes into their midst cnT1~yi ng firearms. He 
said he was concerned about the action of the cadet officor when respond­
ing to a\\'k\<laJ~d situations. I[[\ving observed cadets capably handling 
troublesome situations, ~Il·. ~Iiller said he still \Vas apprehensive about 
the acceptance of the cndet by minority groups. lie made roference to a 
private social group with mostly black members, and an incident when 
uniformed officers walked through the dance flOOl' \vi thout any explana-
tion. He said the group was "incensed" for having their party disrupted. 
M:r. Miller said "it appears these things always happen to minoTit)' people. 11 

Ml'. ~Ii ller fUTthel' expTcss cd CT} ticism of cadet officers and incH.­
cated that they were nonreceptive and had the \\'rong attitude. In atldi­
tion, he emphasized the need to keep ml.nority aspects within the prognun 
and to concentrate on humanistic values. 

Mr. Miller then mentioned a libTi:uy incident whon tll'O female cadets 
(Phase II) ~ wearing blazers and skirts) were callcel to quelJ 101ld talking 
by two black female students who \'1ere disturbing tWt.l male studonts study­
ing for exams. Mr. Miller said the cadets cal1(~d for an assistant 
Ubl'al'ian, who apparently had left tho flOOl' and I\'HS not available. 
Mr. Miller said that when the cadets asked the gir1s to be quiet, one 
of them became disorderl)'. The situation appeaTod to be getting out of 
hand, the cadets radioed for assistance, and a senior cadet appeared wi til 
two others. Mr. I>liller related that the attitude of tho soniOT officor 
incited the girls and the actions and dialogue that follo''1od )'equircd 
force to take them into custody. Charged with disorder1), conduct) the 
court case is peneling and a univGl'sj ty clisciplillo.l'Y hearing wiD folJO\~·. 
Mr. Mi ller' s description i11clicatecl that the senior officeI' appeared 
inadequate. In defense of the officers, l>lr. ~lil1or said one of the black 
girls causing the library disturbance is a known tToublemakcl' and is 
"known to dislike \'Ihites." 

However, ~Ir. Miller finally indicated that theTe is overall improve­
ment of cadet officers on the campus. 

Indiana Uni vel's:i. ty- Purdue 1..;'l1i vcrs it)' I nc1i anapol is 

The cadet program at the Indiana University-Purdue University 
Indianapol:i.s campus \\'as implemented one month in advanco of schedUled 
date. n~elve cadets \<Iere recruited from Indianapolis wld l'etuDlod for 
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acadomic study nt the JU- PUI campus. '1\'/0 cadet II Is volunteered to 
t1"unsf(J1' from Bloomington to cool'c1inate and supervise that program 
dUl'ing the 1972-1973 school yeaJ~. 

'f11e IlJ-PUT campus compl'ises ono of tho largest medical schools in 
tile country. In addition, the Indianapolis Law School opened in 1970 
fwd n tomplex of three academic bLd Idings were read}' for students in 
H)71. ~jor() construction continuos &'5 the old houses are being razed 
and cleared from the area. A total of 24, 000 students are anticipated 
nt. tId s cnmpus by 1975. 

The 1ndi !'~rHt University Safety Division recently moved to a remodeled 
r(lsi cl(.:ncc Heross mchigan Avenue from the hospi tal complex. Director 
ROJlald F. Bryant, whom Captain Delancy had met at the directors' meeting, 
c.'xplnillod his operntion and introduced his staff. Jmnes F. Miller, 
Assistant Db'ector of Fj re and Safety of the Incliano.polis Division, 
shares n part of the one-floor structure. 

lli. roc'to)' Bryant is a }lOU co academy instructor o.nd also for the 
Stnt(~ of Indiana Law Enforcement Training Boo.Td. lIe is an experienceci 
orfice:r and executive .in law enforcemc.lllt. 

Captu"l11 Delaney then toU)'ccl the campus with Cutlet Coordino.tor R. 
Klema, lle visited Olle of tho aco.dcmic buildings and met Attorney Kove, 
Pl'ofos!wr of thll pur Law School, and Jack Kragie, i1 former colleo.gue on 
th(~ Chica~!o Polic(~ ])epartment and nOlI' a Professor at the Un"LversJty. 
They both saiel they \vcrc impressed with the cadet socurity operation 
nt Ptll nnd gnVll lwurty npprovnl for tho academy. 

Cndclt Klema 0.150 introduced Captain De10.ney to Miss Murro.y, a 
f(~l1\alc cadet and n student in the School o:f Nursing. She said she is 
plomwd wl th her exporj once us n cudet officer nnd said she antiCipates 
n C(l1'L1Ul' in prohnti on or other work in the corrections area. 

Jlo<'~Um('llts Examined 

An ntltliLional pm't of Captail1 Delaney's anaJysis \Vus to reviCl'i a 
ntllnht'I' of pf'l'tilwnt. doculIl('nts. These 111'0 included as app~ndixes to this 
r~'l1(H't : 

Appl'rHllx A: 

Appt'ntlix B: 

Appt'ndix c: 

llo~cription of the Cadet Program, IllUio.na Universi ty 
Pol i co At'.aciom), 

Organization Chart, Office of UnivC1~sity So.fct)' 

Op~rational Division Training, Office of University 
Sa:I'<.\ty 
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Appendix D: 

Appendix 13: 

Appendix F: 

Appendix G: 

Appendix Il: 

Appendix I: 

Appendix J: 

Appendix K: 

Profile of IU 1'011 co Acadel1l)' Instruction Staff 

IurA Orgcl11hational Chart 

Off1 ce ;)f Uni ven; i t)' S ufcty, ~1t'l1l0Tnnc\um on 
Understanding rircarms 

Indiana University Police Acadcmy Tl'aining Calendar 

Indiana University Police Acadcm), J Basic Mini[ll'~lm 
CU1Tlculum, Detalled Topic Description 

Police Cadet Summer Training 

Applicntion fOl' Approval of La\\' Enforcemcnt School 

~Iiscellaneous Contl'ol Forms 
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3. RECOMMENDATIONS 

~earing Firearms and Other Provocative Equipment 

The major concern of persons interviewed during this study was the 
wearing of firearms. No case in point was defined, but the consequence 
of any misuse of weapons was found to be a disturbing factor. However, 
theTe also was agreement that a gI'eater feeling of comfort aCCl'ued from 
having t)'ained safety officers on the campus. Nevertheless, since the 
campus/ firearms subj ect remains a delicate issue) firearms J handcuffs) 
and other security-type equipment must be worn as unobtTusively as 
possible. It must also be made known that a uniformed student officer 
permitted to carry a firearm is a representative of a highly selective 
group who has recd ved the most oxtensi vo tnlining. Such an undel'stand­
in,,; is an ess ential part of the cadet program. 

Additional Cadet Duties 

The cadet inten1ship program with Monroe County and the City of 
Bloomington, delayed due to needs of the campus, is of prime interest 
to the Police Academy. 111e assignment of cadets to patrol and investi­
gati ve duties in addition to traffic and -.:leric8.1 functions is an ess en­
tial step. It is this contact with these more serious aspects of law 
enforcement work that provides a better base to judge real work and day­
to-clay police/community relationships. 111e first group of Phase IV 
cadets will be available in Summer 1973. It is intended that they will 
be as well prepared as probationary police officers j n a large city, 
accordjrig to academy officials. 

Continued Effort o~Public Service 

It :L's recognized that there is a ,type of poJ.ice service required for,. 
each type of environment. 111e University of Ihdiana is traini 11g offi cers 
to effectively perfoi'm in both private and. public domains. Theservice 
otlented academy graduate will function understandably in the IHi vate 
setting as \ve11 as in public police service. This is a basic require-
ment in the attainment of public acceptance. 

The recnli tment process, applica71t requirements, and selective 
method provides (with considerable ce):tainty) that qualified recruits 
lI'ill be in this program. The potential for these young people in law 
enforcement is considerable. The quality and content of the program and 
the entlnls,:iasm displayed by the individuals who were, interviewed aJ.lOlv 
'for the reconunenclation or approval for Grant assistance to fulfi 11 the 
original concept of liThe Academic Service Academy!! for law enforcement 
in Indiana. 

R-73-J.l2 
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APPENDIX A 

DescTiption of the Cadet PTogTam 
Indiana Uni vel'sity Police Aco.demy 
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SUITI> 201-203, 1'0I'LAI(S lIon;l. 

1',0, UOX 1,120 

HI.OOM)NGTO~, INDIANA '17,101 

I ': \.' ill 1(. O~t'C! 11 
r.tJ;fGT<H\ Of' UNlvtRSIT)' SA 1'1,'1'\' 

TIlL, NO, 812-337-7603 

THE CADET PROGRAM 
INDIANA UNIVERSITY POLICE ACADEMY 

ORGANIZATION 

Prior to 1971 the safety ope)'ations of Indiana University vlere run sepa­
I'ately on each campus as IIquasi -1 alv enforcement" agenci es. The offi cers 
derived their authority in the past from special deputy sheriff commissions. 
This situation was rectified by the introduction of House Bill 1358 in the 
1971 Indiana General Assembly. This Bill gave authority to the Boards of 
Trustees of the state universities to appoint police officers on their respec­
tive campuses with the same general police powers assigned to regular peace 
officers in the state of Indiana. This Bill received almost unanimous support 
of the Assembly. 

On March 3D, 1971, Governor Edgar D. Whitcomb signed this Bill into law. 
On April 24, 1971, the I.U. Board of Trustees imple.mented this lm'l for Indiana 
University and the office)'s of University Safety became duly constituted 
police officers. 

The Office of University Safety was formed to coordinate the safety 
functions on all campuses of Indiana University throughout the state. This 
statewide system covers seven campuses of more than 65,000 students and is 
currently the 9th largest police agency in the state. 

UncleI' the Office of University Safety the Bloomington Division, the 
Indianapolis Division and the Regional Division were organized as operational 
subdivisions. 

In order to tl'ain the officel's of Unive)'sity Safety thl'oughout the system 
a n81'/ training diVision VtaS o)'ganized under the name of the Indiana University 
Police Academy. The instructors for this Academy include the Directors and 
Assistant Directors of University Safety. These officers all have la\,1 enforce­
ment experience at various levels as well as academic qualifications. The 
Acadenw can also call on expert instructors of local, state and federal 
agencies for specialized courses. 

THE CADET PROGRAM 

Within the I.U. Police Academy a program has been instituted to involve 
students who are interested 1n a careel' in the field of law enforcement. This 
pl'ogral11 is referl'ed to as liThe Cadet Progl~atllil of the Academy. 
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This Cadet Program is a three year program offering education, training 
.:ll1d on- the-job \A/ork expel"i ence. It has been approved ane! SUPPol"ted \'Jith funds 
by the various state and federal agencies interested in law enforcement 
tnlining. 

Since this will be a selective program, in which only those eligible to 
become police officers will be used, the following basic qualifications have 
been established: 

1. A citizen of the United States. 

2. Complete freshman year in good standing or veterans or transfer 
students eligible to finish degree program in three years. 

3. Physically acceptable to law enforcement. 

B. Within acceptable weight limits. 

C. Eyesight correctable to 20/20 with no color blindness. 
Waivers will be given if correctable. 

D. No physical disability to intedere with arduous physical 
exertion nor prevent participation in firearms or defensive 
tactics programs. 

4. Morally acceptable to law enforcement. 

5. Professed interest in a career of law enforcement. 

6. A stated commitment to remain in the last 2 years, junior and 
senior years or Phases III and IV, of the program. 

During recruitment each applicant will fill out an application and have 
an oral interview. His background will be checked since the applicant must be 
acceptable in all respects as an officer in law enforcement. Each applicant 
will be given written tests for aptitude, vocation adaptability, etc. A 

. physical examination will also be required during his second year. 

During Phase r in the freshman year (see Chart A) students will be recruited 
for the four week cadet school during the following intersession. A freshman 
must complet<:: his freshman year on his O'.'in and make application for the program 
during that year. Processing of applications and final selection will be made 
for the intersession cadet school during the second semester of that year. The 
Blopmington Division of University Safety will maintain a list of these appli­
cants during the freshman year. This Division will give preference to these 
applicants for part-time student employment on an hourly basis during special 
events if the applicant desires such employment. 

When a student enters his freshman year he will enroll in a full-time 
academic program in an acceptable discipline of his choice. For his degree 
the student may choose any major subject related to law enforcement; such as 
forensic $tudie~, business, management, datil processing, education, sociology, 
etc. 
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Veterans are given preference in the selection of cadets for this program 
in view of their age, maturity, experience and G.!. benefits to assist their 
education. Veterans and transfer students may be recru~ted directly into the 
four week intersession cadet school if they have sufficient transferable 
credits to be eligible to complete their education in three years. If a 
student can transfer credits to Indiana University, can control prerequisite 
courses within his chosen discipline and attends all available summer sessions 
and academic years; it is possible for him to complete his degree requirements 
and the Academy from r1lay of one yeal~ to gl~aduation three years later. 

Those applicants selected for the intersession cadet school will enter 
a four week school in May. This school operates 40 hours a week and is an 
introduction to law enforcement. All hours throughout the program in the 
Academy are important to the student since he will be paid for training as 
well as on-the-job duty hours. The rates of pay are now estimated at $2 an 
hour for the first year, $2.50 for the second year and $3 for the third year. 
Plans call for maintaining the maximum number of hours although specific 
schedule of hours are subject to change. (See Chart B) 

Upon completion of the cadet school (Phase IS) the student may enter the 
regular session of su~ner school to pursue his academic work, if he so desires. 
In planning this program this one I"Ggular session and tvlO intel~session pel~iods 
in the following years were left available so that the student could make up 
needed academic hours. During these three periods he is not employed in the 
cadet program. 

After this regular session students will enter their sophomore year in 
I\ugust as a Cadet of the Academy. l'lhile on duty they will vlear a "soft image" 
uniform of slacks and blazer with University Safety crest. They will not be 
sworn police officers, have no powers of arrest and will not carry sidearms. 
During the sophomore year (Phase II) cadets may work up to 20 hours a week for 
a maximum of 720 hours during the academic year. These hours are listed as 
maximum number of hours. If the student feels that his academic work might 
suffer, he will be assigned a lesser number of hours each week. The pursuit 
of his academic work is considered primary and his cadet work secondary. He 
\vill, hOI!/ever, only be paid for the hours actually \'larked. 

Those cadets who successfully complete their sophomore year may attend 
the intersession period as a student to obtain extra academic work and credits. 
During the regular summer session they will enter Phase lIS, which is an 8 week 
COurse with classes running 40 hours a week. These cadets will be classified 
as Cadet Officers and sworn as duly constituted police officers of University 
Safety. This 8 week course will include the 240 hours of curriculum specified 
by the Indiana Law Enforcement Training Board, or its equivalent, in accordance 
vlith state lavJ. 

Upon completion of Phase lIS the Cadet Officers enter their junior year 
of theil" academic progl"alll ancl Phase III of the Academy as part-time pol ice 
officers. They \vill receive on-the-job tl'aining vlith University Safety about 
20 houl"s a v/eek, up to 720 hOUI"s duri n9 the acaciemi c year. \1hi 1 e on duty they 
l'Ii 11 vlear regul aI" uniforms and have the authority to make arrests and carry 
sidearms. 

During Phase IllS these Cadet Officers will be given about 320 hours of 
advanced training in law enforcement~ including specialized courses and 
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internships during an 8 vleek school. This school I'lill normally be given dutiilg 
the scheduled period of the regular I. U. summer session, so he can attend the 
summer intersession, if he so desires. 

During Phase IV these Cadet Officets are expected to enroll in their senior 
year; no attrition is estimated. They will receive on-the-job training with 
Univel'sity Safety and the Academy about 20 hours a ,I'leek, up to 720 hours during 
the academic year. 

When you compare the training and higher education of Cadets and Cadet 
Officets with the basic requirements for police officers in Indiana you can 
see that these Cadet Officers will be highly qualified for their duties by 
today's standards. 

The average city or county officer is normally required to have a high 
school diploma, although many do not have this qualification. Recent legisla­
tion has indicated that there will soon be a state requirement for every law 
enforcement officer to have a minimum 240 hours of training. This act, however, 
has not been mandated so it is not in effect at this time. 

. -~ 

Our Phase II Cadets, who have no authority and only work in cadet functions, 
have about 160 hours of training and one year of college. PhYSical and moral 
qualifications are equal to the highest levels of law enforcement. 

Our Phase III Cadet Officers have about 480 hours of training, 2 years of 
higher education and about 700 hours of work experience. 

Our Phase IV Cadet Officers will begin with over 800 hours of training, 
3 years of higher education and about 1400 hours supervised experience. 

The formal summer trai ni ng programs total 800 hOUI~S. Of the 720 hours 
scheduled for each academic year, about 80 hours will be used for repetitive 
academy tra i ni ng. Th i s 240 hours duti ng the academi c year 1'1i 11 \'a i se the total 
of academy ttaining hours to about 1,040 or the equivalent of 6 months ttaining. 

To attain one of the basic goals of this program, upon graduation from 
his 4 year academic program, our Cadet Officer will enter the field of law 
enforcement equipped with a baccalaureate degree in a related discipline, the 
equivalent of about 6 months academy training in law enforcement and the 
equivalent of approximately one year supervised work experience. These will 
comprise high qualifications for rapid advancement in any level of law enforce­
ment in the state. 

Now \'/hat does thi s program mean to the student cadet from the standpoi nt 
of financial aid to his education? All students must enter their freshman year 
on their own or transfer to the University with'sufficient credits to complete 
a degree progr~m in three years. For those \lJho can demonstrate a financial 
need there may be grants and loans available through the Indiana University 
Office of Scholarships and Financial Aids. For further information on such 
aid, the student should contact that office directly. 

During the three year period of the cadet program, each participant could 
receive up to about $7,000 in wages if he participated in the maximum number 
of training and duty hours. 
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Veterans would also be eligible for G.I. benefits which currently total 
about $6,300 for a single veteran and over $7,300 for a married veteran. In 
either case participation in this program would substantially meet the student's 
education expenses during the three year academy petiod. 

Vetetans should note that the G.I. Bill only has benefits for 36 months. 
Should they teceive benefits for more than 9 months each yeat by attending all 
summer sessions, their G.I. benefits may expire befote their last semester. It 
is also noted, however, that they may finish their education quicker by doing 
this and may be able to graduate in less than 3 1/2 years. 

For those students who ate eligible and are interested in pursuing a 
career in the ptofession of law enforcement, this is an opportunity to 
obtain their higher education. The field is not only an interesting and 
rewarding careet, but you will have the feeling of accomplishment and the 
\'ealization that you have fulfilled a gteat need of the community. Your 
city, your state and your country are in dire need of highly trained and 
educated future leaders in the field of law enforcement. The problems of 
ctime within OUt countty today exceeds the dangers posed by forces outside 
our nation. If you need a cateer, your comnunity needs you. 
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r. u. POLICE ACADEMY 
ESTIMATED TRAINING AND DUTY 

FOR CADET PROGRAM 

ESTI~lATED 

ACADEt~rC YEAR HOURS @ \~EEK 

(UP TO) 
NO. OF \'IEEKS 

FRESHMAN Recruitment Phase 

SUM~lER 40 4 
( INTERSESS ION) 

SOPHO~10RE 20 36 

SUtvlMER 40 8 

(REGULAR SESSION) 

JUNIOR 20 36 

SUMMER 40 8 

(REGULAR SESSION) 

SENIOR 20 36 

ESTIt~ATED HOURS-- (IQU IVALENT) 

ACADEMY TRAINING 
ON-THE-JOB TRAINING 

1 ,040 (APPROX. 
1 ,920 (APPROX. 

2,960 
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6 mos.) 
1 year) 
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TOTAL HOURS 
(UP TO) 

160 

720 

320 

720 

320 

720 

2,960 
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APPENDIX C 

Operational Division Training 
Office of UnivGrsi ty Safety 
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OFF! C[ UF UllT VLl~S lTV g/\FCTY 
Opcrntiullal Divi'sion Trnin'il1g 

flllgust 1970 - Juno 1972'1' 

.--~Vt·m.~R OF Of·I~EJ;,;c,.:R=S __ 

BLGTN. I1WPLS. REG. 
TYPE OF TI!fIJtHI1G ........ _,. .... __ ... _____ "' ... _____ ,._._ ... !O~._ .. ___ _ J2.)L _PJ1.=- 01 V . 

Ilil~,ic Tt'tlinil1(J; .. ~'" ,. _ ..... ,. __ .. ',..."" ..... - .... "'-

r.I..r::r.B. 
1I:1l 'i on Cr)llld:y SI,at''iffs I\c0dcI!lY 
tll)nl'Clu County I.a\'l Enfol'cemont School s 
r' i r (!i'll'lln 
I>ld)lic [J'i~)01'dc'!l" 
f~r!p(lrt li1"; t. 'j n~l 
Cc'ntc l~ [:01' 110 'I 'icc Tl"Cl 'j 11 i n9 

$I)('(;'i ill Tl'a'i l1'i nq: 
.... ( .. , .. ,.~., .. '''.--, ..... ' ... -, .. ,>~ 

, 

37 

38 
82 
.32 

8 

[,'j 1':, t A; d U;'l(ln(l;ll~d) lJ 8 
Police SllP:'IV'jsion (!idel Lovo1) 7 
Po'lice /,1illlil[lClil(>nt (I:xc)cLli:ivo Lev(!l) 4 
Jl\v('~;tinitt'i(J1l - 1·1ajol' CflS(! Sel,ool (fBI) 9 
1">:p'los'ive O,'c1ini.Jl1cG H('c(l~jnition (US/\) FBI) ISP) If 
['illtjr:I"pr'iJI\; 1dpn'LificHLioll (Basic) 3 
r;II~!('l'pl"int. Jd('lli:ificC'i:ion (Advc:ncC'CI)' 2 
I (i!\'(Ill'i (; I (I :lll 'j fi Gil t ion 
!idn:ot'ics ~)i'I,:;nill' 
C:l~'it;til'~ll ~ll1~,tic(' Srnililwl' 
,'il'd!l'IlIS 111' 1.1'l1Ct.Ol'S Sellool 5 
~:~I! /\"liLlI'C'I,I S SC/lool (r;'ir(!Clrl!1s) 1 
M'!,(lll II1VC;li~,:\JL';Cll Sclt(J~)l (Fil'C Si1fcty) 2 
r\C;cid(~llt, Pl'(~\'l,t1t.i(ln School (Fire Safdy) ), 
/l('{liuloyicdl !':ot1'it.o\"inn-(-:-iv'il DGfe;l'IsC! (Firc Safety) G ' 

11 
3 

GO 

60 

~. 

1 
2 
1 

2 

2 

3 

G 

1 
1 
1 
), 

1 

TOTf\LS ----

51 
3 

38 
,lfl8 

32 
60 

8 

48 
12 
G 

12 
6 
3 
2 
2 
1 
2 
5 
1 
2 
1 
6 

'l,jW1L: Tl'i:il\itl~! pr(1~H'(lm for the> Rlocliirinni.,O:1 O'iv'is;on has be~n 'in c!ffcct 
lI!O y('~tl'::) 1:1,,'\(',15 tIl(' pl'(l~lri.H:; in iii·:,; Jnd;(~Il;ro'l'is U'i\/'is'jo,', IlEis onlJ' be'cn 
'ill C!f'i(~ct, (Ilk yl!ill' t:nd Llic· R(.'~Ji(Jni1'1 Div'ision '101' ci9ht lr:onLils, 

J;ft(·\, CndC't offic('!'s arc tl'crillcd Gnd (!\'c'ilablc fu\' duty) C:l1coul'i.lge­
I.l:'nt und nd.JH.iOllill o:'~rG~'LunH,y l'li'l'l bo affol"tic:d l'cgulul' police off'icQ)'s to 
COil t:i IlliC hi ~:IIl:\' eductti.:i on. 
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J . U. Pol ice Co.dul: PI'ogl'ull1 

" 'Tlris jll'ognllll bC~Jilll 'in AU~llIst 1971. Of tllCl first YOul' Cadets, 35 u1'8 eU)'l't111i.ly 
ol1)'ol1cd filJishiJ)9 tlle'it cildet y(~nl', TllQ'y con:plctcd J20 hours of fOl'll1ul tl'a'il11110 
in !\ugLlst J.971 and hllvn been invo'l\'cd in on-thr.~job tl'ilin'in£l in Vtll'lOllS pcl1't ti:no 
l'/cJ)"k ass i ~jlti:~!ni..s dud 119 tile cUl'rcnt. netlciallli e ,YLHlt'. They I',i 11 c)ttend an ei gIlL-I':eek 
(30~ hOLlI') [ol'mal tl'aining scllool eluting the l'C'gultll' SUIll!nr~I' sass'ion, G-?'G-72/n-JB-72. 
They I'/i 11 be cornmi S5 i olwd Cadet Off i eel'S tlftCI' sLlccessfully compl cti 119 thi s sellOol. 

(\nothc))' ~ll'OUP of GO Cadets IHWO just bcc~n selected to stctl,t thc:!'ir tl'ainin~j "lith 
a four-I'lonl: (E12 haUl') scllool durinQ the Intel'scssioll, t,by 15) 1972/JwIG 9,1972. 
Thc~y \'lill t.hc~n be ass'i£jncd to Cadet duties fOI' on-thc-job 'll'aining clul'ing tho 191?-
73 aCQdomic yc!c\l'. 

1'1'/0 Cndd Off'icel's) fl'OIll this YGi.tl" S gl'OUp~ wi1'l be tl'ansf(;rl"C!d to the r.U.P.U.r. 
campus in flu(]ust 19n~ to coo)"dil1i1t(~ ('\lei supcI'v'isG tile pl'ODral:1 tl1el'C: cJul'ing tho J972,· 
73 [l,cacJcm'ic Y(',!dl', l~ourLcen of tho Iim{ly se"il:cted Cadcts I'!(!\,e I'ccl'uited fl'om t.1l(' 
I.U.f'.U.l. (.am~us. f\liilollnh thc Ilu:n[)c\, is SIW'll'l, 1'10 I'/CI'O ab'le to c>:tcnci this Pl'ogl'ull1 
to I.U,F'.U,l. call1Pus one yea\' ahead of the Sdlc:!duled estimJte. 

Our'in£! tl10 1972-73 acadclllic yett)' the Cadet Pr'ogl"CtI11 win ass'jgn on-the-job pcl\'L­
i:illlc tl"tl'in'inn duties us follows: 

35 Cadet. Officel's 
50 Cadets 

Totals 

Total i7ol'J11al 
I1.:a 'j llLu.9-.tLQl!.t.:~_ 

A~8 
1!J2 

[3'1 oOl1l'i 11 CJton 
_A~--,",,_" 

33 
36 

69 

2 
, J.i 

16 

If this progl"am cont'inucs suc(:G'~sfullj') tile future plans I'lill be! aclvtJliccc! by OtiC 
yeal'. The Ilr.'xt plwsc of GO 'illconrillg Cadets in 19'(3 I/in he planned fOl' n55i9111;](:I1t5 at: 

~lo(Ja)'lngton Ce.IllPU5 18 
I.U,P,U.I, Campus 20 
Reg'ionnl Campuses ]2 

Totcll S'O 

Th8sc plcll"ls al'c dopcnr.lcilt upcn successful'! completion of sellety npct'Cltionn'! plt1ns 
on t.he val"'ious campuses to assure IJl'OPC\' opol'nL'ion of the Ctldtt Pl'Cli!j<;i.lil. 
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Pl'ofile of IU Police Academy Instruction Staff 
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I I.U. POLICE ACADnlY 

INDIANA UNIVERSITY 
Office of UniucI'si!y Safety 

SUIT,: 201-203, 1'01'LM,5 1l0Tgl, 

1'.0. 1I0X 1 i 2 0 

IlLOOMINCTOl'{. INDIANA 47401 

TEL. NO. B 1 2--3 ~ ,- 7 604 

I PROFILE OF I.U. POLICE ACADEMY INSTRUCTION STAFF 

I IRVIN 1(. miEN 
Oirectot of University Safety 
Director of I.U. Police Academy 

I Ass i stant to the Pres i dent for 
Sa'fety Affa irs 

I 
I 

GEORGE EARL HUNTII~GTON, JR. 

I Oi rector of 131 oomi ngton 
, Division 

I 
I 
I 
I 
I 
I 

I 

Bachelor of Science, Business Administration, Un;vetsity' 
of Richmond, Virginia, 1947. 

Special Agent, Federal Bureau of Investigation, 1947-70. 
General police instructor for Federal Bureau of 
Investigation in Indiana specializing in firearms, 
defensive tactics, police-community relations, mob 
and riot control and racial extremists. Visiting 
lecturer for ILETB, ISP Academy, IPD Academy and 
Gary PO Academy. 

Bachelor of Arts, Forensic Studies, Indiana Univel~sity, 
1971. 

Employed by Bloomington Pol ice Department \'/Hh rank of 
patrolman through Chief of Police, 1947-67. 

Diploma, Federal Bureau of Investigation National 
Academy (46th Session), V!ashington, D.C., 1951. 

Certificate, Homicide Seminar, College of Medicine, 
Un~versity of Cincinnati, 1957. 

Deputy Coroner ~ Monroe County, 1957-pl~esent. 

Research Assistant, Institute for Sex Research, Inc., 
Indiana UniVersity, 1963-:71.. 

Project Assistant, Manpower Development and Training 
Evaluation Project, U.S. Departments of Justice and 
Labor, 1967-68. 

Vis'iting lecturer at Indiana University, Purdue 
University, Ullive\~sity of \'iisconsin, \'!ashington 
Un'iversity, IlJichigan State University, Universi ty 
of Nebraska, Creighton UnivG)"sity and U'l'ivGl'sity of 
Illinois, specializing in municipal police management, 
homicide and sex ctimes. Visiting lecturer ILETl3 and 
ISP Academies. 

Associate faculty, Indiana Univetsity - Kokomo, 1970. 

1(-73-112 
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. , I PRO.FILE or I.U. POLICE ACADE~1Y INSTRUCTION STAfF 
..... -

ES L. KENNEDY 

I Di rector of Regi ona 1 Campus 
Division 

I 
I 
I 
I 
I 
I 

I RO:,ALD F. BHYANT 

I 
Oi rector of Indi anapo 1 is 
. Division 

I 
I 
I 
I 

I 

-,,.,,, .... 

Doctor of Juri sprudence, Indi ana Uni vers i ty School 
of Law, Bloomington, Indiana, 1968. 

-~ 

Bachelor of Science, Business Administration, Indiana 
University School of Business, Bloomington, Indiana, 
1963. 

Chi ef Investi gator Deputy, Lake County Cot"oner I s 
Office, 1968-1971; Deputy Coroner, Monroe County 
Coroner's Office, 1966-1968, 1971 - present. 
Deputy Prosecuti ng Attorney, Lake County, Indi ana, 1971. 

Assistant Administrator, Indiana Criminal Justice 
Planning Agency Region One, 1969-1970 and Legal Advisor· 
for the Northwest Indiana Criminal TOXicological 
Laboratory. 

Teaching Associate, Department of Police Administration, 
Indiana University, 1966-1968; Lecturer, Indiana 
University Center for Police Training, 1967-1971; 
Lectut"er, Gary Police Tl"aining Academy, 1968-1971; 
Lecturer, Indiana Law Enfol"cement Tl"aining Boal"d; 
Lecturer, Center fOl" Criminal Justice Training, Indiana 
Un'iversity; Associate faculty membel", Department of 
Criminal Justice, Indiunu Univ2l"sity-Purdue Un'iversity 
at Indianapolis. 

Indiana Central College, 1966-69. 

Indiana University-Purdue University Indianapolis Law 
School, 1969-present, anticipating receipt of LL.B. 
degree by June, 1973. 

~1ar'ion County Sheriff's Department, Indianapol'is, 
Indiana, 1957-71, with rank from patrol officer to 
executive officer and deputy chief of 350 employee 
department and responsibility of jail operation for 
900 inmates. Experience has also include~ rank of 
Commander of Personnel and Ttaining Division and 
sheriff's representative in planning and construction 
of Marion County Jail. 

Instructot" for Indi ana La\'1 Enforcement Trai ni nq 80ard 
and member of curriculum advisory committee of-Indiana 
Univet"sity-Pul'due University Indianapolis to assist in 

. development of initial tvlo-year and fout-year 1m-I 
enforcell1ent acaclell1i c pt"ograms. 

R-73-112 
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I· 
PROfILE OF I.U. POLICE ACADEMY INSTRUCTION STAFF 

SSELL PRIOR 
ssistant Director, 

1. U. Po 1 ice Academy 

I 
I 

~ 

I 
I 
I 
I NESTER PAUL STACHOWICZ 

th Bend Campus, 
Regional Division 

I 
I 
I 
I ELIZABETH ANNE GRIFFIN 

Administrative Assistant 
1. U. Pol ice Academy 

I 
I 

I 

Graduate - Federal Bureau of InVestigation National 
Academy 

Graduate - Nortlw!Cstern University Traffic Institute 
G)'aduate - Ind'iana State Police Academy 

",""" 

Graduate - Purdue Unive)'sity, Public Safety Institute 
Graduate - Federal Civil Defense Staff College 

Indiana State Police 1938-52, Chief of Training Division, 
1946-52. 

Di l'ector of rub l'i c Safety ane! Deputy Di I'ecto)' of 
Emergency COlllmuni ty Sel~vi ce, Offi ce of Ci vi 1 Defense, 
Depal'tment of Defense, 1952-62. 

Public Safety Advisor, U.S. Agency for Intel'national 
Development, Bl'azil, 1962-66. 

Chief Public Safety Advisol' to Education Bureau of 
Thailand National Police Department, 1967-71. 

Gl'aduate - Federal Bureau of Investigation National 
Academy 

Gradu().te - Nortlwlest2l"n Un; vers i ty Tl~affi c Institute 
GNclua te - Sou'1:hern Pol ice Institute 
Graduate - U.S. i'lilitary Police School 

Certified - Public School Teacher, State of Indiana 

South Bend, Indiana, Police Department, 1952-72 

Offi ce)'- in-Charge of South Bend Tl'a i ni n9 Academy, 
1968-72 . 

Bachelol' of Science, School of ~ducatton, Indiana 
University, 1968. ' 

Certified - First Aid Instructor, American Red Cross, 
1967, Indiana Univel'sity) 1972. 

Personnel Officer (First Lieutenant) U.S. Marine Corps, 
1968-71. 

H-73-112 
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I 
PRO~lLE OF I.U. POLICE ACADEMY INSTRUCTION STAFF 

ES F. 1'11 LLER 

I Assistant Director of Fire and 
Safety 

I 
I 
I 

Indianapolis Division 

MAJOR JAMES R. DAWSON 

I 
Fire and Safety Engineer 
Bloomington Division 

I 
I 
I 
I 
I 
I 

I 

Ball State University, 1939-40 
Indiana University, 1948-50: 

Executive Officer (Lt. Colonel) 334th Medical Group, 
U.S. Army 

, 

District Commander, Indianapolis Fire DepartlIlent, 
1946-70 

Oklahoma State University, College of Engineering~ 
School of Fire Protection - Associate Degree in Fire 
Protection Technology, 1959. 

University of Colorado, Colorado Arson Investigation 
School~ 1971. 

Private Industry - Fire Inspector and Safety 
Engineer, 1959-65. 

R-73-112 
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APPENDIX E 

I UPA Organi zational Chart 
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APPENDIX F 

Office of University Safety 
Memorandlun on Understanding Fil'e8.1'mS 
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OFFICE OF UNIVERSITY SAFI:TY 
t1emorandulll 0 ror;-ders tand LlliJ.. 

Firearms Firearms are the ultimate police weapon and may only be used aftcf 
an officer has exhausted every othel' means of protectin~1 human life. De­
partmental firearms may only be worn by swo~n police officers after their 
probationary period of employment and then only after they have qualified· 

. on approved departmental firearms courses and specifically assigned to 
carry a sidearms by their commanding office'rs on specified tours of duty. 
No employee is perlllitted to carty personal off-duty firearms without the 
specific permission of the Division Director. The Division Director will 
not certify nor authorize any sidearm of a caliber less than .38 caliber. 
All written permission for carrying personal off-duty weapons must be counter­
signed by the University Director. 

In order that there be no misunderstanding on th2 part of any officer as to the 
departmental policy of firearms. the following specific points are being set 
forth: 

1. No officer may display firearms unnecessarily or draw their sidearm 
in any public place except for inspection or in the defense of life. 

2. Whenever a sidearm is drawn by an officer, on or off duty, in the 
presence of a private citizen the details of such an incident are 
to be made available immediately in writing to the University Di­
rector. 

3. All officers who discharge any firearm in public, not connected with 
a training program on a qualified range, must explain the discharge 
and the details surrounding euch shot in I'Irititlg immediately to the 
Unive)~sity Di)"ector. 

4. Univepsity Safety officel's shall not fire warning shots nor shots at 
any fleeing felon. 

5. Violation of firearm policy may be reason for dismissal from the 
Department. 

All S\'lO)'n officers, authorized to carry firearms, must sign the following 
written policy statement which will be maintained in their personnel file. 

POLICY ON USE OF WEAPONS 

I heteby certify that I fully undel'stand the Policy of the Department 
of Un; ve)'si ty Safety concerni ng the use of fi rearms or any other weapon. 

1. The only use of a firearm is in the defense 
of my OI-m 1 i fe 01' the 1 it'e of another. 

2. All other weapons may be used only with the 
degree of force justified. 

Revised: 7/20/72 

R-73-112 
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APPENDIX G 

Indiana Uni VCl'S it)' Po lice Academy Training Calendar 
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-'" . \ .. . _Cc~E~·" __ _ -------FOR THE \;EEK OF 'ji::=Y 15-19, 1972' (Late ision) 

Tn~E' r,:ONDAY TUESDAY i':E:JXESDAY THURSDAY ::RIDAY 

8:00 
t
·,. ~he O~fice of Th.:: ?o1ice.and Reading ~nd Study IHistory of Policing \facab!llary. I 

. ·,8mverslty Saf2ty Ihe Publ1C Skllls Develop-::e:-n: 
. Irvin f(. Owen d. Russell Prior Dr. Herbert Smith I J. Russeil Prior' Dr. Herbert S~ithl 

i ! Report \'!riting \'!or::en '--in 

9: 00 I I' I .,V O. U. S. StafT I El i zabeth Gi~i ffi n 
, I ' U . Police ~:od( 1 

~ ,"\jI -.. . _ 

10:00 

Reading and Study 
Skills 

Dr. Herbert S~ith 
II The Criminal IP01 ice Intell igence Scientific Aids. I. Poli~:, E~~~ge~cYI 

Justi ce Stl"ucture In Investi gation I Oft!ra L lUns I Irvin K. O','fen' i'1r. Ripberger !",S!J~<;:jal Ag,~D~ f:.,~. '1,1, J. Russell PY'ior/ 
1· • ..~"~l~l~l~ln~~m~.~L~.~r.~.l~.~s~n~"~'!-4 ________________ t 

~ I· ,I Icommunity Relations T I T~e U.S: I 
;;;:; 11:00 I ,,'j' I II in a Large City I , Secret: SerVice I 
~ I '. .1 I spurgeoi( Davenpor't i W !?atrick Steele,SAq 

" Vl • -V I \l! _ . p , 0 . I . I 

• ~ I·, I I I 

·1 LUKCR I LUNGl I LUXCH LUXCH 

f-J 
r..l 12 :00 

LUNCH 
I I ! . I 

• 1: 00 " EnforCement Loca I Geogl~apny t:ol:e Boo k 
Administrative 

Tir.1E L:J Administrative Time The I.ndiana Law! The Campu;; The ?fficei~ls 

, O.U.S. Staff" I Training Board O.U.S. St;3.ff Georce Huntington 
. Mr, Hrrman Freed ~ . 

. IF. B. I. ~~ri sdi c!ion The Inci ~na . ,-! ! Intro?ucti on to Ar~rest, Search 'j 
OUS Staff 

2.00 J Specl ~: Ag~r: ~ L S~ate POll ce . .1 ! Lega 1 :'tocess and Sei zt.:re J 
John ~:g:?~ple} r/sgL. Carl Epler I i James Kennedy James Kennedy f 

RepOi~t I'!r; ti ng' I The Burecu of I • 

... iial~c01::1 cs and 
F.B.I. Dangerous Drugs 

·1 S.A.C. Gc.Yle Ru~l 1 Library ,Research EXc.mir.c.tion It. 
j }- : • 

LI. I ,1;!.., .l 
. • ~ 't .. 

3:00 

4:00 

w w 
Film 

"On The Record" 

F.B 

-I 
. ·1 



-. 

;:v 
I 

-...J 
C) ",1 
I I 
w .... .... 

tV 

j 

! 

TnIE-

8:00 

. 
9:00 

10:00 

11 :00 

12:00 

1:00 

2:00 

3:00 

4:00 

'I""OL.ACA~ - - - ------- --
£I\DA1\ FOR THE WEEK OF i'iav 22-26, 1972 (Late ision) 

, 

r·IONDAY TUESDAY WEDNESDAY _ THURSDAY FRIDAY 

. 
Perception Criminal Taking I Traffic Eye Span ',. Investigations Lecture Notes Control '. I 

- Dr. Hel"bert Smi th J. Russell Prior Dr. Herbert Smith IJ. Russell Prior Dr. Herbert Smith 
r ... 

Intervie\'/s and I [Explosive Ordnance The La\·, Offi eel'" 
Interrogations of Reconnaissance 

!, 
P.s a \'Ii tness -

'J Suspects & Witnesses . 
Mr. James Kennedy Mr. James Kennedy 

George Huntjnqton W 
I.U.P.U.I. The Crime .University Rules Crimi na 1 . 
Division Scene Search And Regulations InVestigations 
Nr. Prio)" ' Nt". Pr,ior ivtr. Al York r·lr. Pi'i 01' 

I . I 

' . Film r Organi zed Ci'ime 

I -.JI W 'IJ./ >ir. Hall, 1. S. P. 
I 

, 

I 
LUNCH LUNCH LUNCH LUNCH LUXCH i . 

I i 

Library Re~earch Introduction to I Library Research Administrative Time ·1 Library Research 
, Tl"affic Control 

J. Russell Prior . 
i Hr. Prior 

f , 

The State-Police Substantive Probable Cause and Patrol Techniques 'Sex Crimes "1 
j 

Narco~ics Operation Criminal La\'! Evidential Law 
George Hunti.ngton l ,,-to John Ferguson James Kennedy James 'Kennedy George Huntington 

I I· I 

1 
-~ 

I 

l 

J I - 1 " w w -J/ . , 
Fire Prevention Fire Pre~ention IR~COgnition & Handl~ Court Room I and Equipment and Equipment. ing of t'tentally L Procedure 

. . I Di sturbed Persons I 1 Examination 
James DaVIson James Da'.'!son __ ~_l George Hunti ngton ,James Kennedy 



- ------ -------
'IVERSITY POLICE ACADE;·1Y 

~ . 
TR;\INH,G CALENDAR FOR THE KEEK OF May 29-June 2, 1972 (Latest Revision) 

- j i 
Tn1E ll.OXDAY I TUESDAY WEDNESD.tl.y f ThuRSDAY FRIDAY 

. ~ HOLIDAY ana Descnpt"lon ft.auc':t,,1?~a1 St"UGleS 
. .Observ~tl~n IBudgeting Your I ime I!~st!~~ B~rea~ ~~ (Reading I echniques 

8:00 . land ies~lng" ."~ 
r J " Russell Pri or Dr. Herbe)~t Smi th I Dr. Herber'"!: Sr:n t"h 

DefEnsiVe Tactics 
. . . SA Ben Keutzer 
9 · 00'" . r- B T • . • If I r. '.' 

• \/ -.q 

I l The Prosecutor Princi~le:"of I· 
Communlcat" Ions 

. 10: 00 
, James Kennedy , K d 

James enne y I 

11. U. P. U. 1. Group . I 
I 11 : 00 . Vis i t to 1. U . P . U . I.. I 
' :;:: , Library Research . 

C);:;; " . . LU.P.U.I. Staff '\V W_ 
I I • 
A~ , • 

~ 12:00 I 
LU~CH • LUNCH LUKCH I LUNCH LU~CH. , 

1'00' Campus ~nd Defensive Tactics Testing Bureau 
. .~ Administrative Time Loc'al Geography SA Ben Keutzer of Educational 

O.U.S. Staff F.B.I. Studies and Test·~l. 
I 1-

2: 00 - Traffi cLay; : > • I.· -I 

r-______ ;-______ ~ __ ------~--J-a-m-e-s--K-e-nn-e-d-y-'--~------ _" t 
_ I Rumor Control 'I" -] 
.>:00" and Trigger (-lords . . I Irvin K. O"len I I I . ...,;_ 

4:00 . l ' ,/ IlL \./ IE1 i:::::hA~:iffin I 

-

/ 



- ------ -------
IVERSITY POLICE ACADH1Y 

<', 

TRAINIXG CALE:-;OAR FOR THE WEEK OF' " June 5-9,' 1972 (Latest Revi si on) 

~ , 
-....j 

GJtN 
I I 

!.."1 j......J 

>-' 
[-.) 

~" 

Tn.iE· 

8:00 

9:00 

1:00 

2:00 

_1",:3:00 
., .. 

?<O?\OAY 

·Nocalization and 
';Concent;ati on 
Dr. Herbert Smith 

First ,~id 
~ 

Elizabeth Griffin 

Ten Signals 

First ft.id 

\. 

I TUESDAY 

Obsen1ati on and 
Oeseri pti on 

J: Russell Prior 

First Aid 
I I El; zabeth Gr'; ffi n 

Radio 
COr.1r.1unications 

First Aid 

WEDNESDAY 

The Art of 
listening 

Dr. Herbert Smith 

THURSDAY FRIDAY 

-



- ---- .. - ------- -
" ll'-!Dli\i\lA UNIVERSITY POLICE ACAOH1Y 

.. TRAINli\G CALEi\Dld~ FOR THE WEEK OF .' June 26-30, 1972 
~ 

I 
rHIE FRlDAY 

'Deve 1 opments - Eva 1 va ti on of 5:eel' .1'. 'r- • 4- • 

Police Cadet Program C m ~, . ~ POllc.e De partmenl..al\ Readlng-Vocabulary I nr$l. Ald o p!enenS1on an.., F' 1d T . 0 1 .J.. -

Hr. I.K. OVien Vocabulary leA np eve opmenl.. jr<1iSS E Grif-f:n 
Dr. Herbel't E. S~itl Indiar.~polis P.O. I Dr. Smith ~ . Or ,I. . ! t I 
Criminal La\'! and - . Criminal La'll and 

Procedure Procedure 
'" Mr. Kennedy f"lr. Kennedy \l.1 II I (and Procedure 

.r-----'-'/ ! w Mr. Kennedy 

Police Emergency _ I Use of Police" 1 
Operations Records tr . J. Russell Pri or '\..V OUS Staff,. ____ f--_____ _ 

9 :00 • ". 
Records and Reports 

I 
Hr. OVlen & 

10:00 OUS Staff 

-j ::0 (11 : 00 I ~ I 
-...J 

:J :"'1 
I ! l 
:':\1-

8.:00 

I ~10!\DAY TUESDAY WED?\ESDAY THURSDAY 

. I LUNCH L~NCH 
I -~ 
~ecords and Re~()r~ts! Indiana State Radical Elerl1ents e \ol~ of 
t'lf Ovlen and St ~1 f Pl' r S '.J.. Corree tl ons and 

• - 0 lce OT .0c!el..Y . Pa ole _ _ 
. S.fJ .. \-1;tlllam Hinshcl'i'l r R , PH' 

--,.-----t-----.----t----.-,------! [-.B.1. ! I'lL ,ooert . ,eyn~ 

-Ii I i ~~o~~~~e~~~~~~~ibler 
_ \ W .. ~ I ., Homen in 

.Flrst Ald First Aid Flrst Ald Police Work 

f-' 
N 

I 12:00 
LUNCH 

Criminal Law 
l:UO and Procedure 

Mr. James Kennedy 

-i l 
2:00 ./ 

~ 

LUNCH LUNCH 

,1/ 

3:00 

1 I '"' "'! 'V ! ,,; 
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IVERSITY POLICE ACADEMY 

TRAINING CALENDAR FOR THE WEEK OF 

TIME MONDAY 

July 3-7, 1972 

TUESDAY· 

-------
WEDNESDAY THURSDAY FRIDAY 

8:00 Holiday Holiday 
Reading--Perception I' Correctional 

Dr. Smith I~stitution 
Fire Prevention 
and Equipment 

~1r. Davison 1 Fl el d Tri p 
I 

Criminal Law Boys School l 
and Procedure , 

. I! I Mr. Kennedy . , \J, 

I I I j IT' Cnfll1nal La\'! 

9:00 -

10:00 
'j , and proced~re 

Mr. Kenneay '.!/ 

I' , i ' .' 'I 1 
11 :,00 . Library Research , 

;;:' ! '\V J 
C) ~ I , . 
I I I I -...,J ..... 

""" 12: 00 
N LUNCH I 

1:00 

i 
LUNOH 

~ 

LU~CI-I LUNCH LUNCH 

Fire Prevention Youth and Diagnostif Administrative 
and equipment Centers and Review 
Mr. JCm~s Dawson I r·lf. Pri or 

I ~1 ~ 
2:00 J ' f Examination 

~ A"d First Aid 
3:00 I First 1 

t·n 55 E. Griffi n 
r·1is5 E. Giiffin 

--- - -------- -------. - ... -

4:00 
'¥ t 

I I ~l'---~----- ----,' 

1 ~ I 1 

-

.' 
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.' lNDIANA UNIVERSITY POLICE ACADB;lY 

;0 
I 

'--l 
C) VI 
I I 

00 .... 

'""" ['.) 

TRA.IKI!\G CALENDAR FOR THE WEEK OF July 10-14,1972 

TnfE 
-I --1 

I-!OfmAY TUESDAY WEDNESDAY THURSDAY FRIDAY 
___ . I 

Police Emergency 1& Study - Lecture C02~ecti~nal In~ti- I Reading - Oevelopin Observation and 
8:00 Operations 'f to tUt-lon Fle1d Tnp I ~'Iider Eve Span I)esct;'ip;tion 

1'\0 '-s F' 1 P .... oJ ['Ir v Kussell 
'Ir J Russell Drior 0 S 'th eorpra rlson at.. Dr Smith 'p : f • • I I r. ml erre Haute I •• • nor 

-!--~ Sex C'rimes t Pol i ce-~ommunity -1.- - I I 
9:00 _ Mr. George Huntingtop Re1at~ons If Care of Equipment 

lOU S 10eD. Chler'"·Oauenpor 0 U S J • • • r 10m anapo 1 s 1-'. U. • . • ; 

Criminal Law ~ I Criminal La\'/ and Criminal Lavl and 
and Procedure -. I Procedure Procedure 

t'ir. Jam.es Kennedy I u. u. s. ---.. r"r. Kennedy r~r. Kennedy 
10:00 

I 11:00 

f 

1 ~i "'-J.'/ 0/ 

12:00 
LUNCH. I LUNCH I LUN~: 'L~NCH I LUNCH 

Pollce Criminal Law and Ii!· .... . 
1:00 Communications t Procedure I I! News l1edia Relation? Adm1n~s\'rat1Ve 

Dev e 1 opments I L t. L evendo ski - I T 1me 

1---__ +---..:lSgLiln fir. Kennedy I ____ ~ I I nd. S tr Po 
1 
ice ; Exa~~ ~a ::~: r 

2:00 

"l/ \J! 

I' 4:00 I I l----~: M:::s:r:::in 

I 1 t·--t·-~~~~ 
~J~~~~~~~L~'L/_~_~~_)_I Y 11 1 

3:00 
First Aid 

Miss Elizabeth A. 
Griffi n 

First Aid First Aid 

Miss Griffin 1,1 i $ s G r iff i n 

-



- -.- - - -.- -------
_.' IND!P.NA UNIVERSITY POLICE ACADEiW 

TRAINING CALEND?R FOR THE l'IEEK OF July 17-21, 1972 

TH1E 

8~00 

r·lONDAY 

First Aid 
Miss Griffin 

TUESDAY 

Systematic Approach 
to Study 

Dr. Smith 

HEDNESDAY 

First Aid 
~1i ss Griffi n 

THURSDAY 

Reading - Skimming 
and Skanning 
Dr. Smith 

I FRIDAY 

Administrative 
Time 

Pharmacological 
_ Narcotics Control Organized Crime Effects of Narcotics 9:00 

Probable Cause 
AUSA Scott Miller 

Drug ?buse on 
Colleae Campus 

Capt. - Gi 1 Burk BNDD SA A1 Shanahan & Danqerous Drugs 
~ S v e Ruh1 BNDD Dr. Robt Maickel IU 

10:00 Examination 
BUDD 

HOVles 

Report Writing Pharmacology Dir.) 
SA Jack K12ppinger ' 

BNDD 

1.0 "Drugs & Central Informant~ 
~ 1. 0 Nervous System" & SA Frank Standifer 

::J ~ "Drugs & Dt'iving" BNDD \1/' , , 
D ..--..--

h.l 
12:00 

1:00 

2:00 

3:00 I 
I 

4:00 

LUNCH LUilCH 

Federal, State and Attitudes of Drug 
Local Jurisdiction Users: William F. 
SA Frank Standifer. ,Griglak, M.A., Dept. 

BNDD of J1illltal Health 
Hi story & Gro\,!th-- I 1 
Intel'national 'I 
Narcotic Traffic . 

SA Jack Kl~~er 

'V 

Novie-"1l59" 
BNOD 

!community Addiction 
IServices Agency-­
ICASA: Michael Quinn 

BNDD Hovie 
"Drug Abuse" 

LurKH 

Compliance 
Paul Hugentober 

Bf'lDD Investio@f 
F edera 1 Lav! and 
Drug Scheduling 

SA Frank Standifer 
Br'!DD 

Surveillance 
SA Frank Standifer 

BNDD 

Search & Seizure 
AUSA Scott Miller 

Conspiracy 
AUSA Scott Miller 

LUNCH 

10 of t'la ri haua ria 
SA Jack Kleppinger 

BNDD 

10 of Narcoti cs 
SA Jack Kleppinger 

BHDD 

furdue Camp~s Securi~y­
Indiana Pharmacy 
Boal'd's Duties 

I.R.Ph. Bill Shirley 

Indiana t'iedical 
Board's Duties 

,fed. Insp. Joe Zeuni k 

LUHCH 

Photography and 
lectronic Equipment 

SA FraoK Standifer 
D"DD 

!
DevelOPQent cif a 
Narcotics Case­

, SA A1B~B~nahan 

IO of Amphetamines u. S. Customs 
and Barbiturates Hulen Rigsby 
SA Jack ~lopppinger Customs Agent 

Bd~D1L-____ ' _________ _ 
iID of Hall uci nogens 
~nd Clandestine Labs 

SA Jack Kleppinger I. 
n~.I:''"\n I 

Open Discussion 
8:100 

-
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" INDIA;-.iA UNIVERSITY POLICE ACADE:'IY 

;;::J 
I 

G:l'l 
J Vl ,..... , 
o ,..... 

N 

TRAINING CALENDAR FOR THE I'iEEK OF Julv 24-28, 1972 

TI~!E 

8:00 

9:00 

10:00 

11 ~OO 

12:00 

l>!ONDAY 

Firearms and 
Defensive Tactics 

SA's \'iavland L. ArCne" and Jonn J. 
Schroepte" Jr. 

F.B.I. 

TUESDAY 

Firearms and 
Defensive Tactics 

F .B. 1. 

WEDNESDAY 

Firearms and 
Defensive Tactics 

F.B.I. 

THURSDAY 

I· Readi ng--Varyi ng 
Rate of Reading 

! Dr. Smith 

, ' I Firearms and 
I . Defensive Tactlcs 

FRIDAY 

Firearms and 
Defensive Tactics 

F .B. 1. 
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I I .' i I 
8:00 I~ nngerprints I . THURSDAY , 

lr. George H. Asdell -- I FRIDAY 

TH1E HONDAY TUESDAY 

Study-­
Concentration 

Dr. Smith 

WEDNESDAY 

Study-Budgeting 
Your Time 
Dr. Smith J 

Reading-- I The Crime 
Vocalization Scene Search 

Hr. O\'/en 

9:00 

10:00 

11 :00 

l ~ I 
V-l 

• I 

'SI12:00 

1:00 

2:00 

.3:00 

4:00 
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LUNCH 

Introducti on to I 
T"'affic Control 

i·1r: Gerald 0' Conne 111 
North\':es tel~n ! 

University Traffic I 
Institute . 

I 
r 

Administrative 
Time 

~1r. Pt~ior 

Criminal Law 
and Procedure 
l1r. Kennedy 

~ 
Operation of 

Detention 
Facilities 

t 
i Haj. Larry Koch I Capt. Ron Tuttl e 
f Mari on Coun~y 
,Sheriff's Offlce 

DormP"atro'l s 
Steve P·eteY'son 

Lt. Shutte' 
Sgt. Kal e 

Testing 

I 
t 
I 

1 

Dr. Smi til 1_ _ ____ .. ____ --.1 

Survei 11·:mces I 
r"l'. Huntington t 
eri mi na 1 La\'1 Criminal Law 
and Procedure and P)'ocedure 
r-ir. Kennedy r~r. Kennedy 

1 
~ 1 

~ 

LUi\CH LUKCH 

'I ~Iomen in Po 1 ice Cri mi na 1 Lavi [·Jork and 
and Procedure Juvenile Offenders 
i~r. Kennedy . !Indianapolis P. D. 

I 1 
I Cri mi na 1 La'll 

and Pl~ocedure W tk. Kennedy ! 
I I 
\ 

1 I Examination 
I 
I 
t 
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TP.AINI!';G CALENDAF .. FOR THE \'lEEK OF A!,J 0 I,1S t 7-11, 1972 

TnfE 

8:00 

9:00 -

t·10l':DAY 

Communications 
Exercises and 

Techniques 

TUESDAY 

Study- I mp~~ovi n9 
Your tltemory 

Dr. Smith 

Explosive 
O~~dnance 

Reconnaissance 

WEDi-JESDAY THURSDAY FRIDAY 

j
' InTormatlon 

Explosive f Reading--Reg:ession Relation Teams 
Ordnance Dr. Smith Cadets -

Reconnaissance I Cadet Greq Stone 
Indiana State C d OfL ' f' D" Police a et Ilcer De enS1ve r1v1n9 

(Relationships tAr. Jl.1 Huber 
r~T.aohn_~m~mal~ ___ J and rlr. Prior 

~~t-~I--~1- I I I_' I I , I 1-----
10:00 

11 :00 

Ih-cflan aS1:a te 
Police Defensive Driving 

1'lr. J.\ 1 Huber 
_ and lv1r. Pri or 

12:00 

I , I 
I I ~ 

LU};CH I LUNbH LUNCiJl L~NC LUNCH 
! I . I 

1

1: 00 II I I I 
_, I -1 I . V 
~-~--~--~--~!--~I~-~--- 1 l-SU-ic-id-e-pr-~~--ntio 

2:00 

3:00 

,. r~ Ke:eth Heller 
1.U. 

n; "I ~ Elements of'\ ~ ........ ~' ~ 
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I . 1 Mr. Pr; or 

f ' I I: . -

4:00 I 1 1 ·i I I 
I '¥ J ~ 
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INDIA.f'{A UNIVERSITY POLICE A~:\DEMY 

TRAINING CALENDAR FOR THE WEEK OF ..8.ugllSt 14-18. ]972 

TIHE 

8:00 

9:00 

10:00 

11 :00 

12:00 

1:00 

f.10NDAY TUESDAY 

l"ajOrCase Study J 
SA's James R. Duvall Study--The Art 
and William Mattinglv of Listening 

F . B. 1. 1 Dr. Smith 

LUNCH 

Major Case Study 
F.B.I. 

LuNCH 

WEDNESDAY 

Major Case Study 
F.B.I. 

THURSDAY 

Testing 
Nelson--Denny 

Dr. Smith 

Major Case Study 
F.B.I. 

1-
f r-l 

! J J 

I 
LUNCH I 

I r , 
1 . l LUNCH! 
1 _____ J 

FRIDAY 

f'1ajor Case Study 
F.B.I. 
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I -----f 
I Jl_--~---I_~~~pS I ~ J-+--t--
ri 

-- i ---~-----r_ . [ 
2:00 
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_ Major Case Study 
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APPENDIX II 

Indiana Uni V8TSi ty Police Academy 
Basic Minimum Curriculum 

Detailed Topic Description 
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INDIANA UMIVERSITY POLICE ACADEMY 
---r3~;sTc~\.I~ii 'muri'CU rr i c u 1 UP1---

DetaT'iecflo2i c: De~'~:rTp}1'Oil 

Reqistration and Orientation (4 hours) 
'YFi-e--class is l'Ielccln2d b~TI\Cademy officials and staff. All registrat'ion fOI~I;;S 
are completed and rules of conduct to be observed during attendance at the 
Academy are tho\'oughly discussed ':lnd distributed. {\ bl"ief discussion of the 
methods of teaching, notebook preparation and other information to orient and 
motivate the student is presente~. Developments since the beginning of the 
Police Cadet Program are also discussed. 

La~'L Enforce0ent.Jiai son (2 hOLlrs) 
This subject eiltails a discussion of the legislati'/e pl'ocesses of Indiana. The 
procedures of the Gene'ral Assembly are di scussed as they are necessat,Y fO)" the 
formation and paSSQge of statutes. The broad jurisdiction and duties of the 
legislative, executive and judicial branches of the state government are part of 
this presentation. The material presented here lBYs the foundation for more 
detailed material which is discLissed later in the Law phases of the progra~. 

Police-Community Relation~ (8 hours) 
In this unit, we analyze the type of police functio~3 that tend to create frictions 
and we offer operational methods to minimize or pl"event such reactions. In acl­
dition, four hout's are spent on the subject of pol'ice-comrl1unity relations in a 
large city. 

Academy Objectives (1 hour) ----", 
A brief history of the act as it pertains to the Indiana Lavi Enforcement Training 
Board and the salient previsions of the act is stressed. The need for central 
and certified police academies are discussed. A copy of the Law Enforcement 
Training Board statute and the Soard's administrative rules are provided to each' 
student. \'!hy law enfOl'celY12nt training and retl'aining 'is necessary if professional­
ism is attained is discussed. 

Techniques of Studv and Taking Examinations (26 hours) 
This portion of the curriculum w~ actually have labeled as "Reading and study 
Skills". I,'/e cover the broad a:~osphe't'e of the classroom and offer study rr:~thods 
which yield a maximum of nevI KnO';lledge fer the time devoted to ptinted n~3.tel~ials 
of the COUrse. i+::thods found bv educators to be the nos: effec'~i ve in promoti ng 
reading and study skills as well as the ta~ing of examinations are given special 
coverage. Reduced in time in next session as special study course available at 
Indiana University. 

History of La'd Enforc§.!.!~nt (2 hours) 
This unit cover's tile (1evelopl:lent of thE:! la\': enforcement profession f)"om the Pmglo­
Saxon institutions of the Tl'ank-pledge and hue-and-cry through 'the riSe dnd decline 
of the office of ccnstClble anci sheriff in England, the organiza!.:ion of the fii"st 
police department in London in 1329, alld the gradual Expansion 01: pol'ice depal't­
ments in the United States~ as well as fu~ctions which have been added ill the last 
100 years. 
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• 11; s tor):_~l,d Get?9!...st?.by of .J.Ddi ana.. (16 hours) 
Ttl'is subject covers a brief reviel'l of Indiana topography prior to its occupation 
by the white settlers. It depicts how our major metropolitan areas were built 
on the sites they nOl'1 occupy and stresses the locat.ions of, and avai1able facili­
ties at, historic attractions of the state. The various natural resources for 
which the state is known are located and described. In addition, we also dis-
cuss the subject of campus and local geography, and vis·j t vat'ious parts of the 
Indiana University campuses at Bloomington and the Indiana,;,Pul'due University 
Campus at Indianapolis for the purpose of orientation. 

Jurisdiction of Federal Agencies (2 hours) 
This is a general discussion of the criminal justice structure and lays the ground 
work for elements of various federal, state, county and municipal leaders to follow. 

Jurisdiction of Secret Service (2 hours) 
Here are-described tile ol~ganization and functions of the U.S. Sect'et Service. 
This covers the beginning of the Secret Service on July 5~ 1865, and describes 
the vat'ious expansions since that time. The duties of this agency such as pl'O­
tective responsibilities, p\'otective intelligence, countel'feiting, forgery, etc.: 
are discussed. 

The Fedel~al Bureau of Investigation (31 hours) (See IISpecial Cout'ses l' , Page 14) 
This presentation is conducted by the F.B.!. The fi\'st hour is devoted to the 
organization, responsibilities, and functions of the F.B.I. The last 30 haul'S 
are spent in a majol' case study \'/hich ends \'lith fou\' hours devoted to the con­
duct of a moot court. During the moot court, there is a demonstl'ation of the 
proper and improper methods displayed by witnesses as they al'e examined by the 
counselors. A hypothetical case is presented in courtroom-like atmosphere to 
acco~nt the stUdent officer with the various procedures of cou\'ts and the methods 
used by counselors in developing and summarizing a case being tried. Prior to 
the moot court, the case has been developed showing the various phases of case 
prepat'ati on. 

.f?.t:LrjJl:~{ Narcotics and Dangerous Drug_~. (36 hours) (See "Special Courses") 
The first hour of tllis course is spent in describing the organization. responsi­
bilities and functions of the B.N.D.D. The last 35 hours, of this subject: is 
spent in the \'egular one week course as presented by the B.N.D.D. for the L~w 
Enforcement Tra in i n9 Boa I'd Academy. 

~urisdiction of State Agencies (1 hou\') 
This describss the responsibilities and duties of the enforcement arms of the 
various agencies that comprise the Indiana State government. It deals mainly 
with the problems most commonly encountered in the enforcement activities of the 
various agencies, but particularly the state Police. 

~urisdiction of County Aqencies (1 hour) 
This period covers tile duties, responsibilities, jurisdiction and functions of 
the County Sheriff's Department. 
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,Jurisdic'~iOI] of t·luniciJ2al 1\5lenC'ie~_ (1 hout) 
This is an introductory coverage of the jurisdictional responsHdlities of the 
various classes of Indiana cities. The sites of the statutory authol'ity for 
these mun i ci pa 'I govel'nments, and dwell s on the po 1 ice functi on vii thi n the mu­
nicipality. 

Role of Corrections and Parole (17 hours) 
This subject is designed to acquaint the student vrith the l'ole played by the 
cOI'recti ons and parole authority in the detenti on and attempted rehabil i tati on 
of persons ~onvicted of criminal acts. In order to portray the prob18ms en­
countered in the administration of prisons and various penal institutions visits 
are paid to the Roy's School, the Youth and the Diagnostic Centers all located 
in Plainfield, Indiana. In addition, another visit is made to the federal prison 
located in Terre Haute, Indiana. Emphasis is placed upon the importance of co­
operation and coordination of efforts between police and the correctional systems 
and authorities. 

The La\'! Enforcement Im.ag~ (2 hours) 
Particular emphasis is glven to methods of developing and supporting the police 
function through proper self-discipline of the individual officer. It is indi­
cated that, in the majority of instances, beliefs, impressions, opinions unci 
attitudes of the general rublic toward the police department is constituted by 
contact with members of the general public wi th an individual officer. 

Ethical Standards of Law Enforcement (1 hour) 
A pl~ofession as it applies to law en1ot'cement is defined. In this definition, 
ethical and unethical acts are discussed. Ethical conduct, if law enforcement 
is to be considered a profession, is emphasized. The law enforcement Code of 
Ethics is provided to the student and briefly discussed. 

Officer-Supervisor Relationship (1 hour) 
Dur'j ng thi s hour: the fundamentals of authority, tespons i bil i ty and cha'i n-of­
command are discussed. Emphasis is placed upon the critical necessity for close 
liaison and cooperation between the various levels of authority if the IIlission of 
the organization is to .be achieved. 

Constitutional Provisio.!ls and Histon (4 hours) 
The petiod of revoiutlonary thinking and conduct which led to the aclopt~on of 
the Articles of Confedetation following the Declaration of Independence are 
covered. The contents of the U. S. Constitution and the constitutional Amend­
ments are explored, and the reasoning known to be responsible for their contents 
is sttessed. 

Court Sys tems of Indi ana (2 haul's) 
Here, the jurisdiction and venue of all courts in Indiana is stressed, and the 
origin of each is given. The constitutional provisions pertaining to certain 
courts is discussed as well as the pO\'/er to hold preliminary heal"ings and ar­
raignments. This is further emphasized in the method of the moot court. 
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Cri 01; na 1 l.m·/ and Procedure (55 hours) 
'Dur-ing -:Llieseb-;-hours0uch sl.:bjects us Inttoduction to LegCll P\,'ocesses; arrest, 
seCl)'ch and sai ZUI~C; i nvcsti gtltion and i ntenogBt;on of suspects and \'/"itnesses; 
substantive cdminal law; probable caLISE': and evidential lal'!; coul'troom pl'oceclure; 
the 1 aI'! offi cer as a \'Ii tness; the prosecutor; traffi c 10.\'1; federal fi rea rillS 1 a\'/; 
Cl'iminal luI'/ and procedure; and narcot'ics 1m'Is are discussed. The student is 
taught to think in terms of commissions or omissions which constitute a criminal 
act. The need for an investigator to prove, beyond reasonable doubt, that the 
accused violated the prOVisions of the elements, thereby constituting commission 
of the cl~ime being charged is emphasized. 

fas~ Prcpl!ration fOl~_Jl~ial (2 hours) , " 
Ttlis covers tl18 pronel~ methods of p\~e-tY'1a1 summury and analysls of eVldence, 
chain of evidence, written reports anj results of investigations conducted. A 
conference I'/ith the prosecutor is suggested to confil'm lr::ga'i relinbility and ad­
missability of evidence gathered. lhis also serves to prepal'e the officer for 
his role as a witness in court. 

Law Review (2 houl's) 
Herc) the questions asked on the 1m'} examinations ate analyzed and the proper 
anSl'lers \'Ii th expl anati ons dre provi ded to cl arify any al~eas of mi sunder'standi ng. 
Th-is fol'lol'/S the 1m'! exanrinat'ions as a final learning vehicle in the la\ll COUl~se. 

Juvenile Offenders (2 hours) 
Tho rnetr;Qds of Ililndling dnd dealing wHh juveniles) as manduted by law) is described 
in this unit. The student officer is made familiar \'lith the mandates of the various 
statutes he must knml and ei:~ploy as he appreh'2nds the pl'ocesses adults vs. juvenile 
offen,del~s. The di sctetional'Y authority of the Juvl::nil e COU'rt Judge is emphus i zed 
and some of the policies of these Indiana courts al'e discussed. The students are 
furthel' exposed to the handling of juveniles in the visits to various police de­
pal'tments and correctional institutions. 

DevelQ.2.!T!§!J1t of Infol'mants (1 how') 
Methods of developing and maintaining reliable information channels between the 
police and the criminal element is emphasized. Techniques and methods proven 
effective in past Jperations are suggested for student adoption. The student is 
further exposed to this subject in the major case study. 

gbserva~ion c'}nd Des_cl~iption (2 houl's) 
TIle student is made aware of the I,'}i(\e variance one can expect f'('ol11 descriptions 
given by eye-witnesses as it pe~tains to persons, locations, objects, automobiles, 
etc. Physical features of suspects to objects and persons personally known to the 
\,litness al~e described. It is also indicated uS to the type of pel~son \'Iho may be 
able to give the best description of a person, pel'sonal dress, object, automobile, 
etc. A personal description experiment is conducted along with this unit. 
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Ca ta s tl'Q12b..e Co l]t)'O 1 (3 hour s ) 
In this unit, the vnrious tYPQS of catastrophes which have occurr8d or may occur 
resulting in necessary police action to alleviate or reduce the input upon the 
populace is discussed. It is pointed out to the class that one of the main 
responsibilities of police emergency operaticn is that of emergency traffic control. 
It i.1i furthel' indicated that, \,Iithout a high degl'ee of good emcl'goncy tl'affic 
contl'ol, se)'vices, other than the police, are unable to operate efficiently. 
It ;s ;nd'jcated that the l'apid and effic'ient transportation of persons and goods 
to a desired destination is one of the main responsibilities of police in catastrophe 
contl'ol. It is further indicated that such a desired operat'ion can only be obtained 
by advance planning. 

Intel'vievi TechnigLle~, (2 haul's) 
Analysis of the variety of situations most commonly encountered in interviews as 
the police officer seeks info)"mation fron) the subject of the inte'rv'jm'l. Stresses 
the i!1lpol~tance of planning to insure pl'or"~r environment, cont\'ols, and desirable 
psychological influences. Impresses up)n the sudent officer the vital necessity 
to presey've individual rights and l'eeord v/ith minute accuracy the information 
ga thel~ed. 

Fi el d ~lotes and Report .lil~i tim (2 hours) 
Acqua i nts the student \'Iith the contents ane! ol'del' of good notes l"ecOl~ded at the 
scene during investigations. Emphasizes the importance of accuracy and clarity 
as each officer prepares a report of his investigation from his field notes. It 
is indicated to the students that if field notes or a notebook is used, while on the 
witness stand, the defense attorney may desire to observe the not8book and that 
unless it is kept prope\'ly may prove to be enbarrassing to the officer and in many 
cases detrimental to the prosecution of the case &t hand. 

Disposition of complaillts (1 hour) 
Uses a '(complaint forml\ approach to analyze what data should be recorded, \·i11Y such 
data is of vital concern to the police agency) a~d the follow-up action required to 
properly dispose of the complaint. The mission of this subject is to teach the 
student officer to identify the pCI"tinent e18Inents of, and Y'espond to, complaints 
received in la\'1 enforcement. Since some departments lise difiel'ent Jlcomplaint forms Jl 

\'/e 
provide '/arious types. Even though most of them contain the same basic information. 

Handl i n9 ?-ecoYered PI'ooetty (1 haul') 
The statutory provisions which outline the treatment and disposition of recovered 
property coming into possession of the police office\' are specifically covered. 
Methods of security of such items are described. 

Records System (Pol icet (2 hOUI~S) 
Describes in de1:ail what police records are, their purposes, and usage. Approaches 
the subject from the standpoint of how to organize an adequate records system, what 
it should contain, how it is maintained, and how it is administer2ci. The mission 
is to teach the student officer the basic fundnmentals of ol~ganizing, initiating, 
operating a police records system. On the field trips to various police departments, 
the class is further familiarized wi1:h the advantages of a coded I'ecord system and the 
use of the national crime information center. 
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Surv8illance (1 houl') 
7\na G'zes the llfixed and mobil ell types of surve'i 11 ahce and d\'/ell s upon. the vari ety 
of effective techniques which produce the best result when one, two, three, or 
more officers arc conducting a surveillance. 

r1echani cs of 8r\'~s t (3 hours) 
Stresses the importance of effecting an arrest, the use of force and the degree 
allowed by law, protection of the officer, search upon arrest, use of the baton, 
gun, handcuffs and the transportation of prisoners is discussed. There is also 
further discussion ill the use of various types of restraining equipment. Student 
practice of sCJrch tecllniques and handcuffing is conducted. Plarning the arrest 
approach under various circumstances is furtller discussed. Methods of handling 
both male and female subjects is covered as well as techniques of the wall search. 

Raids (1 hour) 
This-includes planning, ol~gan'lZlng, participating in raids, including those for 
wanted persons and those on vice locations; duties of the security force and the 
party. Covered in the Major Case Study by the F.B.I. 

Crime Scene Search and Protection (2 hours) 
The proper -mettiods of protc:cting a scene and conducting a thorough crime scene 
search are dascribed. The student officer is then directed to a prepdred scene 
and must make a search for items of evidence, properly record same, mark items 
for later identification, and theoretically pl'otect the custody of any atticles 
discovered. This subject is covered durther in both the major case study and the 
nat~cotics school. 

HandliDg ~vi5Lence (2 hour's) 
The basic rules of evidence, its proper collection, identification, packaging, 
preserving, and transporting are covered in detail. Ezeh student officer is 
required to demonstrate his ability to discover, and ptoperly hand.le, any items 
of evidence found at the scene of a hypothetical crime. Mistakes made are cri­
tiqlled by the instructor and the d~maging results of such mistakes to a success­
ful P\~OSGcut i on of the gu i lty party is made evi dent to the student. Th; s subj ect 
is further emphasized in the major case school. 

Civil Precess (1 hour) 
Offers a detailed coverage of how and when the four most commonly used writs are 
employed by the courts and police officers. Material covers summons, subpeonas, 
citations, and warrants; how and from where each is secured. 

Operation of Detention Facilities (2 hours) 
Provides the student officer '~Iith an insight into the probloms related to the 
care, custody, and treatment of criminals who have received jail terms. Stresses 
the philosophy that detention personnel are extensions of the arm of the law en­
forcement officer. This unit is further enlarged upon through visits to the 
correctional institutions and police departments mentioned heretofore. 
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Role of the \":itness (1 hour) 
Prepares the officer for his appearance in court by outlining court procedure 
and discussing the attitude and demeanor he should display to be most effective. 
Discusses some of the techniques he may expect when under both direct and cross­
examination of the counsels. This subject is also covered in the major case 
school. 

Role of the Witness (ProsecutionL (1 hour) 
Acquaints the student officer with his role and responsibilities to the court 
when he appears as the state's witness. Stresses the importance of close pre­
trial liaison with the prosecuting attorney and proper methods of response to 
direct examination. This subject is also covered in the major case school. 

Ro'l e of the vii tness (Defense t (1 hour) 
Prepares the officer to fulfill his duties and responSibilities to the defense 
as he is subjected to cross-examination. Analyzes defense methods of examining 
witnesses and emphasizes the fact that the witness must rely solely upon the 
facts as he knows them to be through one of his personal senses. This subject 
is also covered in the major case school. 

Layl Enforcement-nel'l i'ledia Relations (2 hours) 
Offers a detailed description of the work of a reporter representing the news 
media. Delves into and candidly looks at the inherent differences of philosophy 
existing between the police attempts to maintain security on information learned 
during investigations and the reporter's duty to acquaint t.hp public: with thp. oc­
currence. The mission is to prepare the student officer to cooperate with news 
media in every II/ay possible, while still protecting infol'mation and evidence It'lhich 
could injure the case when presented to court. Instruction in this unit covers 
all elements of the news media. 

Law Enforcement Driver Techniques (2 hours) 
Acquaints the police driver with the accident frequency of police fleets statewide 
and explo~es the contributing factors that caused or contributed to the involve­
ment of police vehicles. Stresses right-of-way laws which govern operation of e~er­
gency vehicles and suggests positive measures and defensive tactics designed to 
prevent accidents. This subject is also touched upon in the subject of "Intto­
du\.:tion to Traffic Control II and in "Defensive DI'iving". 

Moot Court (4 hours) 
Demonstration of the improper- and pI'oper methods displayed by I'litnesses in court 
as they are examined by the counsels. A hypothetical case is presented in a 
courtroom-like atmosphere to acquaint the student officer with procedures of 
court and methods used by counsels in developing and sUllimatizing a case being 
tried. The four hours devoted to this subject follows the major case study. 

Care of Equip~ent (1 hour) 
Analyzes the sYlnbolism which attaches to the police badge, uniform and vehicle. 
Stresses the social and practical aspects of maintaining issued equipment in reaJi­
ness for instant use. Designed to instill in the student officer a sense of pride 
and confidence in the effectiveness of component uniforlll parts and in automotive 
equipment. This subject also covers the care and cleaning of weapons and an ex­
planation of human error and weapon failure as well as a supervised cleaning of 
weapons. 
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Human Behavior and Motivation (3 hours) 
Compr",ses an introduction to the fundamentals of psychology. EY.piores the "needs ll 

and "\'/antsll responsibl e fot behavioral patterns commonly encounte)'ed in cl'irninal acts. 
I,loves to\'lard an undel'standing of behaviol' motivation and suggests methods of 
application designed to minimize ftiction in regulatory contacts with the public. 
Describes the basic ingtedients which cause attitudes to develop and how these 
may be influenced to change undesitable attitudes. 

!i.isto~and Analy'sis of Disorders (2 hours) 
Traces the history of disorders which have developed thtough the years and analyzes 
the social or special interest attitudes which led to their growth. Analyzes the 
var-ious personal ity types l'epl'esenting the leadership in past disorder'S and describes 
methods employed to restore orde)'. Summarizes \'!'ith possible solutions to future 
disorders fitting known patterns in the past. 

Personal Communication (3 hours) 
Dwells upon tfie practical methods employed by individuals as they attempt to com­
municate through speech, writings~ and actions with other individuals. StresSfS 
the Variety of things and situations wllich impede the flow of smooth communicaticns. 
Suggests methods of overcoming communication barriers, and conditions the student 
officer to analyze his own approach as a reason behind co~nunication breakdown. 
This subject is also covered in a discussion of general semantics. 

Crowd and Mob Psycho1oqy (2 hours) 
Explores the various motivators which trigger and direct the overt acts of a crowd 
and/or mob. Suggests methods by which these motivators can be employed to the ad­
vantage of those charges with civil disorder control duties. This subject is further 
discussed under' the subject IIRaclical Elements of Societil and IIRumor Control and 
Trigg2)' \')ordsr 

Handling_Abnormal Personalties (2 hours) 
Stresses the propel' methOdS police officers shOUld use in dealing with emotionally 
disturbed persons and their families. Outlines mistakes commonly made by the police 
and analyzes the undesirable results of further agitation of the disturbed person. 
Visuals used show the best and safest way for the officer to apptoach, subdue, and 
control the emotionally disturbed individual. This subject is further discussed 
from the standpOint of the recognition of people \'Iho fit into this abnormai per­
sonality category. 

Radical Elements of Societv (3 hours) 
Introduces th~ stUdent to the organizations that express and practice radical be­
haVior to'llal"d ethnic and racial iSSUeS \'lithin our social stl'Ucture. ,l\nal,Yzes the 
history and growth of these organizations, develops an acquaintance with the 
philosophy of their leadership, and develops a better understanding of how these 
organizations and their leadership may be dealt with most effectively. 
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Crime Causation, Prp.vention and Co\~rection (2 hOUI'S) 
ConsistSofsoC'iological analysis of the \7"arious caUSQS of criminal activity. 
The social methods of prevention vlhich have proven to be effect.ive are desc\~ibed 
and the different types of correctional institutions in Indiana are reviewed with 
primary emphasis being accorded the rehabilitation mission of each. This subject 
is further covered at the correctional institutions which are visited. 

Patrol Techniques (3 hours) 
Proper patrol tactics for both foot and mobilized patrol units are covered in 
detail. Suggests sound methods of checking business places, acquainting self 
with types of business enterprises on beats and prompts the officer to become ac­
quainted with alarm systems on beat. stresses mechanics and techniques of auto­
motive patrol and encourages th~ officei' to establ ish good rapport by more carefully 
observing vacant buildings and residences of famil-ies kno\Atn to be absent. In 
addition to the classroom time spent on this subject, 275 man-hours per week are 
spent on foot and motor patrol. 

Point Control (2 hours) 
Lecture and demonstration of the proper audio visual techniques used to control 
pedestrian and vehicular traffic at intersections or point locations on special 
deta il s \'ihere 1 a\~ge crovlds and congest ion are anti ci pated. Di fferent methods of 
operating automatic controls, tempor~ry channeling deVices, multiple-officer as­
signments, etc., are described. The mission of the lecture is to acquaint officers 
with acceptable techniques while avoiding hazardous tactical er~ors. In addition 
to the classroom time spent on this subject, 60.2 man hours per week in on-the-job 
training are used. 

Blockades (1 houl') 
The stuaent officer is made acquainted with the Blockade Plan currently in effect 
between the state of Indiana and its surrounding states. The procedure to acti­
vate the plan by local police agencies is outlined. Methods of operation for in­
dividual office)'s assigned to function at blockade points is covet'ed in detail. The· 
dual mission is to teach the officer stUdent the safest procedures to employ and 
to familiarize him with the assistance available from other police jurisdictions. 

Speed Control Devices (2 hours) 
The stUdent officer is made acquainted with the basic theory behind the VASCAR, 
RADAR and Speed Timer instruments. The devices are displayed and a thorough ex­
planation is given as to the mechanical oreration of each. The mission of the 
lecture is to define the value the speed detection devices have to the operational 
police officer. 

Selective Enforcement (2 hours) 
The basic principles of using statistical data to predict the time, place and 
causative factors of future accident experience is covered for the student of­
ficer. The assignment of manpower based upon the statistical results is covered 
in detail. The mi ss i on is to acqua -j nt the operati on offi cer with the "I'/hy" of 
an assignment which might appear questionable from a position of limited pers­
pective. Also covered under this unit are the three Eis (education, engineering, 
and enforcer.lent). It is further enlarged upon unclel' the subject "IntrodUction to 
Traffic Control. II 
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Accident Investi@tion (18 hours) 
H~t110-dsand procedures of physically investigating vehicular accidents. This 
tin~ frame is being extended to these hours to conform with the time frame used 
by tIle L.[.T.B. The instructions cO'ler the investigating and reporting of ac­
cidents, using the standard forms available. Case study work methods and class­
room methods ore used. Under th~ cese study method, students in the on-the-job 
training session investigate and report actual accidents under the guidance of 
a full-time Off-icer during motor patrol assignments (see I'Special Courses"). 

Defensive Driving (8 hours) 
Cons-fsts of the c·ontents of the national Safety Council's Defensive Driving 
Course which generally explores the physical laws related to the motion of ob­
jects such as automobiles. Delineates a variety of techniques employed in acci­
dent··free driving of police, as \'/e11 as other, vehich'!s. Approved National 
Safety Council Instructors cover this subject. 

Auto Theft (2 hours) 
Covers the legal authority under "'/hich police officers of vaY'ious jurisdict'ions 
function -in auto theft cases. Describes the different types of car thefts and 
the most common methods employed. Acquaints the st.udent officer with the location 
of vehicle identification numbers as well as methods and procedures employed to 
restore obliterated identification numbers. Also covered in the Major Case 
School by the F.B.I. 

Butgl ar..:.'L (3 hours) 
Is designed to acquaint the officer with the legal distinction between the dif­
ferent "degl'ees II of burg1 ary and ernphasi zes the e1 ements necessary to const; tute 
the ai me of each "degree". Safe bUl'gl ary is also treated ina 1 'ike manner. The 
most common methods employed by the burglar to gain entry are outlined and the 
student-officer receives guidance in approved investigative techniques. Also 
covered in the Major Case School by the F.B.I. 

Introduction to Narcotics and Dangerous Druqs (3 hours) 
This introductory course is given during the first school by local and state of­
ficers who acquaint the beginning student with the scope of the drug problem and 
the identification of narcotics and dangerous drugs. This topic is pursued during 
the second school by the Bureau of Narcotics and Dangerous Drugs as indicated on 
pa~Je tf2 and under IISpeci a 1 Courses I' • 

~ex Crimas (4 hours) 
Designed to orient the student officer in the variety of sex crimes encountered 
in lavi enforcement with particular stress on the types most commonly encountered. 
Emphasizes the fact that the bizarre nature of sex cri~es generate a pronounced 
ilnpact upon social order and results in the imposition of greater responsibility 
upon the investigating officer. Suggests methods of approach which have proven 
effective in the investigation of such crimes. 
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Homicides (2 hours) 
Opens with a suggested diagnostic approach to death scene to determine whether 
death oecLined by accident, suicide, or homicide. b:plot'es lion the scene" in­
vestigative techniques into cause and manner of the death. Uses the case history 
approach in analyzing past investigations of death by fire, drowning, cuts, stab­
bing, and gunshot. This subject is further enlarged upon in the major case study. 

Photoar.so.J2i (2 houl's) 
Opens with a brief histol'Y of photography in law enforcement. Dwells on why 
photographs should be taken, what requirements must be met to insure admissibility, 
v/here photographs may and may not be taken, and outlines methods of' planning and 
composing photog-raphs. In summary) the techniques lIsed and tesults obtained in 
a variety of speciulized photographic processes are explored, Also coveted in 
the Major Case School by the F.B.I. 

• 

Fingerprintina (5 hours) 
A brief history of this system of identification is given. A varied basic indoctri­
nation in fingerprint identification and recognition of major fingerprint patterns, 
with emphasis on focal points) is stressed. How to properly complete a fingerp-rint 
cate! is taught. TheY'e is an introduction to location) deveiopment and 1ifting of 
latellt prints. The student must complete a criminal and a petsonal identification 
fingerprint card during the course for grading. This subject is taught by a 
former expert of the F.B.I. 

Medical Science in Law Enforcement (3 hours) 
Ihe work and mission of the medical examiner and/or corOner are discussed in detail. 
Methods and ptocedures employed in the conduct of post mortem examination are graphi­
cally presented in a slide series. Proper investigative techniques designed to as­
sist the pathologist are outlined and the importance of cooperation between the in­
vestigator and pathologist is given special emphasis. 

Firearms Identification (1 hour) 
Covers, the principles of firearms identification and explores the class ChtH"acter­
istics of firearms) indiVidual characteristics between firearms. Explores ~ethod 
of determining distance from which fatal shots were fired. Teaches proper tech­
niques of marking and identifying guns, shell caSGS, full cartridges, and pro­
jectiles recoveted in crime scene searches. Also covered in Major Case School by 
the F. [). 1. 

Eviden~e Analysis (1 hour) 
Trace evidence recovery and laboratory examination of body substances is given a 
special coverage. Methods of locating and recovering trace evidence are explored. 
What the investigator may expect the laboratory technician to tell him from the 
submission of items of trace evidence, body fluids) and body sUbstance. Also 
covered in Major Case School by the F.B.I. 
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Docume:.ntarY_ Exami natJ..on. (2 hours) 
Methods employed by the laboratory examiner in the treatment of questioned documents 
are descri bed. t,jethods for i nvesti gatot I s use in p)'epari ng "standards II for use of 
examine)' in handwriting and typed material ate explained. Sample forms for use in 
submission of eVidence to examiner are included in the material distributed to the 
student officer. Also covered in Major Case School by the F.B.I. 

Lie D_etecti on and I nterr~SLa ti on (2 hour's) 
Methods and techniques applied to determine truth or deception by instrumental 
means are described. The use of the polygraph is explained and demonstrated by 
qual Hied operators at both the Indiana State Pol ice laboratot'Y and the Indiana­
polis Police Department laboratory. 

Toxicology (1 hour) 
Introduction to the v/ork petfo)'med by the state Depar'tment of ToxicoL,ogy. Includes 
descriptive procedures for submission of evidence to be analyzed, some coverage 
of the type of analysis conducted and what the submitting agency might expect in return. 
This subject was discussed from the standpoint of the use of the Indiana State Police 
laboratory as well as the Federal Bureau of Investigation laboratory. Covered 
further in Coronerls lectures. 

Chemical Test for Alcohol (2 hours) 
Explores the physiological effects of alcohol on the human body and the various 
methods employed in the analysis of body tissue and/or substance to determine the 
level of alcohol ingested. The elements of Indiana Law gOVerning Operating Under the 
Influence of Alcohol, Publ ic Intoxication, etc., a)~e covey'ed. This subject is covered 
during the laboratory aspect of training. 

Law Enforcement Communications (9 hours) 
Describes the systems of communication employed by the various 1a\'/ enfotcement 
agencies of the state. Incorporates a description of the network which allows 
communications between departments. Emphasis is given to the proper dispatch and 
mobile transmission procedures to minimize air-time. A mock-up communication system 
involving the use of two classrooms for demonstration purposes is used in this IJnit. 
In addition to the classroom instruction, 160 man hours per week are spent in 
actual communications in on-the-job training. 

First Aid (32 hours) 
This consists of both the Standard and Advanced First Aid Courses as prescribed by 
the American Red Cross. Students successfully completing these components of the 
curriculum are issued Standard First Aid cards for the Standard Course and Advanced 
First Aid cards for the Advanced Course. The American Red Cross Text Book is used. 

Defensive Tactics (25 hours) 
Covers techniques employed in hand-to-hand combat. The use of body mechanics to 
effect escape from various holds are practiced by the student officers. 

R-73-112 
11-13 



I 

I 
I 
I 
I 
I 
I 
I 

I 
I 
I 
I 
I 
I 

Fix_earms_ (30 hOl1l-s) 
Safety I'U 1 os ar~e s tressed for both on and off duty. Exp 1 a i ned are range )'U 1 es , 
revolver nomenclature, care and cleaning weapon, retraining and qualifying pro­
grams, civil liability, single-action shouting and police combat shooting. All 
students are required to qualify in police combat shooting. 

" 

Public Speakj~1 (2 hours) 
111ethods and techniques employed in the deli'/ery of public speeches are outlined 
Deals I'lith the"reseClI'ch ane! preparation" phase of arranging material for present-
ation of speeches. The public spf:a.king aspect of this ti"aining has consisted of , 
presenting briefs on var-ious decisions in the field of la\'! as assigned by the instructo)~ 
This aspoct of tnt tro.inin1j includes liThe Soven 8asic P)'inciples of Speech" and actual 
application by each student. 

University Rules and ReQulations (2 hours) 
This unif is presented by the I.U. Counsel IS Office and pertains to rules governing 
conduct on the part of students. 

/ 

Women in Police Work (3 hours) 
Herev/e cover-the general 'I8sponsi bil i ti es and functi ons of \'IOmen pol ice as t.hey 
vary in different departments. A recent survey conducted in various departments 
across the country is also discussed. 

Fil'e Prevention and Equipment (3 houts) 
This unit is designed t.o acquaint the students of the l'esponsibilities and funct'ions 
of the fi'l'e and pol ice departments and the necessary cooperation between the ti/O. 

Police Intelligence (1 hour) 
Types and sources of intelligence necessary for a successful police operation are 
discussed. 

Oraanized Crime (1 hour) 
-"-"'-,~":::"'::'7-

Various types of organized crime involving police agencies at all levels are discussed 
here ina general I'lay. 

Explosive Ordnance Reconnaissancc_ (15 hours) (See "Special Courses") 
We cover the various types of explosives generally used in explosions. Parti­
cularily those used in the creation of hom~nade bombs. Also we cover the methods 
used in carrying out a bcmb $earch. This unit is ended with a practical 
field demonstration. 

Introduction to Traffic Control (4 hours) 
This part of the cou\"se is conducted by Nortl1\'/estern University Traffic Institute. 
We indicate the numerous organizations and the parts they play in the overall 
traffic control picture. It is ~nphasized that the role of the police is 
relatively small as compared to the whole. 
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SPEC} ,;L COURSES 

Narcotics and Danqerous Druqs 
'fhfsJ:r:-hou-r course 'is given as an advanced subject during the second school by 
the Federal Bureau of Narcotics and Dangerous Drugs. Detailed topics are avail­
able, but this school is taught by the same instructors a~d under the same content 
as the first week of the two week specialized school by the B.N.D.D. for the 
I.L.E.T.B. This school explores the problem in depth from the standpoint of drug 
identification, pharmacology, investigative techniques, evidentiary material, 
prosecution problems, court decisions, etc. 

MCljor_Case St.~_ 
Ttlis 30--hout school is taught by the F.B.I., assisted by instructors of the I.U. 
Police Acadenw. This \'/ell-knol'm technique of insttuction 'is used as a compte­
hensive sur.lmary of topics taught duting the ptevious eleven l'ieeks. The class is 
btoken into gtoUps, and a student is chosen as a leader fot each gtoup. There 
ate classroom lectures on specific topics as they appeal' in the case. Fat ex­
ample, techniques of latent fingerprint investigation, photogtaphing, testimony, 
crime scene search, evidence identification, etc., are Y'eviev/ed. The case stans 
with a single complaint which is handled by a student group. The case is assigned 
and developed into another group until a different avenue of investigation or an­
othet crime appear's. For example, the original crime investigated may be a bU'tglary 
at robbery, but evidence gathered points to another criminal incident/such as a 
murdet. This lends to various types of crime scene searches and evidence handling. 
Upon identifying a subject, techniques and mechanics of anest ay'e pursued and ad­
ditional squads assigned. A stolen car is located abandoned, leading to an auto 
theft type investigation. The subject is identified and apptehended by another 
student team. Repotts are prepared for prosecution, and the case is prosecuted 
and defended, utilizing the students as witnesses in a final moot court. 

~losive Otdnance Reconnai.ssance 
DU1'ing trle first school) a shott course "is given by I.U.P.A. experts in the scope 
of the problem, methods of search and identification of material. This is followed 
in a second school with a spRcial course by expetts of tne Indiana State Police to 
e.xp lore the problem in depth. Through the use of 1 ectures, pri nted materi a 1, s 1 ides 
and film, many types of problems and explosives are discussed. Through prepared 
exhibits, materials are identified, by the experts, to the students. The students 
handle the material and become familiar with identification. The final phase of 
this special course is conducted on the I.U. Rifle Range by Indiana State Police 
and I.U.P.A. experts in the form of a demonsttation of most common type:; of ex-­
plosives. A cat is destroyed by various types of bombs, homemade bombs are pre­
pared and exploded, dynamite sticks are fused and exploded, and a chain of explo­
sives using Prima-Cord is prepal'ed and exploded during the demonstration. 

On-the-Job Ttaininq 
During the academic yea'! (August/Hay) betl'leen the first tl'lO schools, the Cadet, 
dressed in soft uniform of blazer and slacks, is involved in an average of 700 
houts of on-the-job training. First yeat training involves routine foot patrol, 
communications, recotds, crowd control and first aid control at special events. 
The Cadet Officer, during the second year, wotks as a sworn police officer in a 
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regular police unifonn ot' in a blazer, if tho assignlJ1.;)nt calls for soft un if 01'111 , 
in an ave\'age of 700 hOlO'S of on-th2-job training. This tr'aining includes 1l1otor 
patrol and foot patrol with full-time Officers of University Safety. It also in­
cludes communication supervision on a tegular shift, ','Iith -'ehe CC:det Officer in 
cllarge of the t'adio and telephone operations on complete ~hifts. Foot patrol of 
areas such as dormitories give Cadet Officers pcrson-to-person contact on a given 
beat and expet'ience in high rise enforcement. Motor patrol exposes him to general 
enforcement p\'oblems, including accident investigations. He is also involved in 
t)'affic point control and C)'o\'/d control at special events. Supervision tra'ining 
is also a major portion of this program since the supervision of the program is 
run by tile Cadets and Cadet Officers assigned under the direction of the Assistant 
Director of Training. The infrastructure of supervision includes an overall co~ 
corinator, phase coordinators, and group supervisors. They are responsiblo for 
scheduling of shifts and supervision of CadGt and Cadet Officer activities. They 
also are involved in the evaluation of those under tllcir co~nand; while their 
evaluation is conducted by the I.U.P.A. 
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APPENDIX I 

Police Cadet Su~ncr Training 
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POL ICE CADET SlIi,'t'iER TRfl.HllnG 

SUBJECT AREA/TOPIC 

A. Academy- Introduction (8 hours) 

1. Developments -- Indiana University Pol ice Acagemy 

2. The Office of University Safety 

3. University Rules and Regulations 

4. The I.U.P.U.1. Division 

B. L&w Enforcerl~~nt fJrieQtation (44 hours) 

1. The History of Pol icing 

2. Reading a~d Study Skills 

3. The Police and the Public 

4. The Criminal Justice structure 

5. The Indiana Law Enforcement Training Board 

6. The Indiana State Police 

7. The Buteau of Natcotics and Danger-ous O)'ugs 

8. The Criminal Justice Planning Agency 

9. The Federal Bureau of ' Investigation 

10. Women in Police Work 

11. Th~ United States Secret Service 

12. Municipal and County Law Enforcement 

C. The Law (59 hours) 

1. Introduction to Legal Process 

2. Arrest, Search and Seizure 

1972 

NU[·1BER OF HOURS 

2 

2 

2 

2 

1 

26 

4 

2 

1 

, 
I 

1 

1 

1 

3 

1 

2 

2 

2 

3. Interviews and Interrogations of Su~pects and Witnesses 1 

4. Substantive Criminal Law 

5. Probable Cause and Evidential Law 
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6. Court Room Procedure 

7. The Law Officer as ~ Witness 

8. The Prosecutor 

9. T}'affi cLaw 

10. Federal Firearms'Laws 
, 

11. Criminal Law and Procedure 

12. Narcotics Laws 

13. r~oot Court 

D. General Police Subj~cts (61 hours) 

1. Records and Reports 

2. The Use of Police Records 

3. Ethical Standards of Law Enforcement 

4. Pol ice Emei'gency Operati ons 

5. Fire Prevention and Equipment 

6. Police Intelligence 

7. Organized Crime 

8. Observation and Description 

9. Police Communications 

10. Explosive Ordnance Reconnaissance 

11. Crimi na 1 I nvesti gut ions 

12. Training Film 

13. Preparation.of Sketches 

14. Development of Infornillnts 

15. Surveillance 

16. Operation of Detention Facilities 

17. Ne\'/s r'lndia Relations 

18. Juvenile Offenders 

'. 

R-73-1l2 
1-3 

I 

1 

1 

1 

1 

1 

30 

10 

5 

3 

1 

1 

3 

3 

1 

1 

5 

9 

6 

2 

1 

2 

1 

1 

2 

2 

2 



I 

I 
I 
I 
I 
I 
I 
I 

I 
I 
I 
I 
I 
I 

I 

19~ Police Department Field studies 

E. ~'chol~gy and Sociolocl'(. (21 hours) 

1. Recognition and Handl ing of t'ientally Disturbed Persons 

2. General Semantics 

3. Corroctional Institution Field Studies 

4. Radical Elements of Society 

5. The Role of Cor')'ections and Pal'ole 

F. Traffic Subjects (27 hOLII'S) 

1. Introduction to Traffic Control 

2. Patrol Techniques 

3. American Automobile Association 

4. Campus and Local Geography 

5. Accident Investigation 

G. ~)'iminal Sub.,iects (73 hours) 

1. Auto Theft 

2. Burg1ar'y 

3. Sox Crimes 

4. The State Police Narcotics Operation 

5. The Bureau of Narcotics and Dangerous Drugs School 

H. Scientific In\~estigatiQ.!l (16 hours) 

1. Scientific Aids in Investigation 

2. The Crime Scene Search 

3. Fingerprinting 

A. Handling of Physical Evidence 

5 •. Narcotics 
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Related Law Enforcement Studies ( 1.17 hours) 

l. First Aid (Basic and Advanced) 

2. The Officer's Notebook 

3. Rumor Control and Trigger Words 

4. Firearms Orientation and Defensive Tactics 
, 

5. Library and Studies Research 

6, AdministrativG Time and Revi et,'/ 

7. Testing 

8. Graduation 

Major Case Study (30 hours) 

Total 
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APPENDIX J 

Application fO)~ AppToval of Law Enforcement School 
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August 24, 1972 

La\'! Enfotccment Tta~ning 130atd 
80G Stntc Of'[-ice 13lf'ildinS) 
100 North Senate Avenue 
Indianapolis, Indiana 46204 

Gentlemon: 

Re: Application for apptoval of Law EnforC8ment 
Tl~ain'ing School. 

The 1. ll. Police Academy is her'eby making application fot approval by 
the Indivna Law Enforcement Board of its courses and facilities to confotm 
to the IIrinimum st:mdurds requ'i\~ed by 'law. 

In Clccordcttlcc vrith the ru'les of the Indiana LeM Enfo\'cEJ:lent Tra.ining 
8oarcl, the follm.oJing 'informat'ion is set forth fOl~ consideration: 

1. OnJan'iza'tion (as of date of applici)tion) 

A. !:1.!:~t!JSl_!'::Lt)~ - Off'j cer$ of the Off'ice of Un i vets ity Safety 
received t.lwh police authotity as a state law enforce­
ment agency und2f House 8ill 1358 of the 1971 L~gislature 
(IC-1971, 21-22, chapter 3.5). 

[3, Orqi'ln'j ~(tti on Stn:r.tlll'c - The Goard of T'('ustees of Ind'j ana 
i.Tli·i\iei;-srCY--lli1i·I(~li;-~~iTGtT !l.U. '1358 by l'eSOhlJcion at the'ir 
meeting on April 24, 1971. The Office of University Safety 
\'4as \"COt~li'lnii:'ed on a state-\'ddG iJi:l.sis and beC2.llie effective 
t'/iay 20~ 197'1. All orqan'jzation chilrt is attached hereto, 
anti to, eel IIChart in II. 

C. Numi')cr of Personnel 

I 
Executi yes Ofn eel'S Seclll~'j ty Cadet Pal't Full 

J1t...:-E..J'.bc~~e L.c~9.:L...J~JLe 'low LOff'i ~~\1S C'j vi 1 i ans Cadets 
OS/lUP/\ 2 1 2 ----4·8--

t· n til. D i v . 1 3 6 'I 11 1 2 

()f-r-i c c.!\" s Time 
'\ ,\ 83 ,),) 

dp'ls. D;\,. 6 29 29 5 
oll.J'jv. 2 (i 1 4 ________ , __ , -0.-_----------------,--,- __ _ ------
otal 23 97 40 

I 

20 

1~-73-112 
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[~8 33 1.37 

Ti 1t1C 

4 
97 
69 

8 

liS 

Total 
-86 
97 
69' 
13 

265 
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LeLl" Enforcement T)'aining Board flU9llSt 24,,1972 

D. TrClli1J..D.a. to 00te .1s'iJl~e ~'l~9J-l.S~~2.J97Q1 - P1'i or to .August, 1970, 
there I'ias no TOl'nwl traininS) scllool fol' the Safety Operation 
of I, U, 5i nee then, thl'ough ~lulle, 1972, 51 of our' offi cets IHlve 
attended the 1. L. E. T. G., three attended the 1,lal'i on County ShcI'iff' s 
AcadelllY, and mall.)' have attended specializ(~c\ schools thl'ough the 
I.U.P.A, OUI' new officers arc also scheduled to attend the next 
school of r.L.E.T.I3. in accorriunce I'lith the 10.1'/. Duting this 
period~ our opel'ational officers have been afforded ovel' 28,000 
man-hours of training and our Cadets and Cadet Officcts have 
been affor'ded over 22~OOO rnnrl-ilours of t)'ainin9, A bl'eakdol'm 
of the training for our operational divisions and our Cadet 
progl'Clm 'is attached) enti 'n ed IIChart #211. 

11. 1. U. Po 1 ice Academy (I. U . P . A. ) 

A. Reg~!:!.i (1.\=-Co.utse~,.J.£,c.tlJ.Q.lLL tc:uqht ~Illl"j n~L_s_YJl'met LJ21?J_ - The 
L/.-week bas i c selloo" fOl' -j nconi n9 Cadets lVi-IS ta.ught at 81 oomi Ilg­
ton~ Ind'iana from 1;0..'/ '15, 1972~ to June 9) 1972. The tH"eek 
school for Cadet Officers (second year Cadots) was taught from 
June 26, to AU£lUSt. 18, 1972. [\ compilation of the numbet of 
hours tau£lilt) by subject lIlatter, in these schools appeal's on 
Chart #3 attached, the training calendats of the 4-W80k school 
appears on Chart #4, and the training calendar of tile 8-week 
school uppeal~S on Chart #5. TI1Cse ShOI'1 the comparative COUI'ses 
taught in these schools. 'fhey are the same as those used for 
t\'aininu courses ill the I .L.I::.T.B., since all most occasions they 
are taught by the salli'3 instructors. 

8. Inst\'uctors - The instructional staff of I.U.P.A. consists of 
admi n-; s-:S:Q'fi ve and execut'j \Ie off'i eel'S of the vari ous di vi si ons, 
who qualify in each .area: On out" staff general subjects are 
hand"led by Irvin K. Owen) GeOl'~lC r:. Huntington, Jr. ~ JamGS L. 
Kennedy, I~onald F. 8tyant) J. r~ussell Pl'iol'~ and I~esto\~ P. 
S t a c howl c z . 

Fi\'st a'id is tallght by j·liss Elizabeth Gl'iffin) and F'ite Snfety 
and F'j l'G Preventi on matteI'S ate handl E,d by Jam'Js F. llii 11 ct and 
James R. Da\'lson. PI profile of these instructors, most of \,:1'10:11 
are all'cudy apptoved as instl~uct01"S fa\" LL.E.T.B., appeal'S on 
IICllal"t tell attackd he\'eto. The tegulal" instntction staff is 
supported by vi s i t"j 119 1 ecturcl"s fl'Oill other- agc:nci es i ncl udi n9 
r .U. Faculty; Nortll\,,tc:st Trnff'ic Institute; Federal 8UI'cau of 
Invest'iga-Lion; Buteau of Narcot'ics and DangQ\"ous OI'UgS; Alcoilol, 
Tobacco and Firearllls DiviSion; U.S. Sccr-et Sc;n/ice; Ind'jana 
CI'illli~lal Justice Planning !\gency; Indiana State Police; lndiana­
polis Pol'ice Deputtli1cllt~ and the Indiana LeWI tnfOl'CCn1~nt Tl"a.'ining 
BQal'd: OUl'ing field t}:ips, instructots Ul'e fUl'll'ishcd by the . 
agene,), visited. Du)'inn the cuncnt school, f'ield trips I'lel'e 
ll1ade to the Tndianu State Boy's Schoo', Youth & D'ia~lrlOstic Centel'S, 
Federal I'enitentiaty in T(~rrc lidute, Indinlln Statc Pol'ice HIld tlw 
Inc!'ianupo'lis Police Depal'tmellt. 

R-7::i-1l2 
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• 
• Lu\'l Fnfol~CClI1Cnt Tt'ainin9 Boatel August 24, 1972 

c, ~ tudgJ1J_.~J}sL.Offjs:~-L-QuaJj..:ri ~a t i 9..!ls_ - Upon gl"ac! ua t"i on from the 
8-wuek school Iflentionecl above, Cadet Off"icel"S ute commissioned 
at the age of 20 years, since this is the minimum age require­
ment, I'/Hilout \'!aiver, fOI' our opet'ational d"ivis"ion. All Cadets 
entering the l.U. Police Cadet Ptogram must pOSSGSS the same 
quu"'if"icat"ions as those applY'ing for a tegulul" off'icer's position 
with the operational division. Basic qualifications fot the 
Offi co of Un"i Vel'S ity Sa fr.ty aloe set fotth on ella lot 117. Ouri ng 
the schools mentioncd above, attendance is required as set forth 
uncle)' Rule V of I.L.E.T.B. /\11 are \"cquil"ecl to attend full t'ilile, 
unless excused fOI' )'oasons of illness~ injury~ 0)' great Ln'gency, 
and absenccs must not oxcced 10 per cent of the total course 
hOLIl"S, at the d"isctction of the Un"ivetsity Dil~ectol". Testing 
pl'ocedures are maintained at every phase of the school) I'lith a 
passing grade of 70 per cent. as designated under Rule II, D. 

D. Fac;'lit'ies facilities fOI' t)'aining aloe those: facilities made 
a\i"iiTiab1e-by Indiana University. The tlAIO schools in the surP'i11el~ 
of 1972 1'/81'8 h~!ld in the Por"lar's Hate"') Simnal" to racilit"ies 
used by the Illd"iana State Po'lice and the I.L.E.T.B. Classroom 
space, hOl'leVel', is assigned as ava"ilab"'r. tht"ou~!iJoLlt the comp"lex 
and may val'y from tlotlllal classroom racilit"ies to sl1El.11 audito)~illm 
fac"i"litics. F'il"eanllS t)'a"ining "is conducted on the r.U. Policr. 
P"isto'l Hange~ which is nol'l opel"atecl under the Office of UnivCI'~~ity 
Safety. Fi)'st aid tl'aining 'is conducted in especially equipped 
rooms of the; Derflrtm'?nt of Health) Phys'ical Eclucv."f'jon nnd Recreation. 
Defensive. tactics tl"v.'ining is conducted in the v/l'cstling room of 
tilc:! /\thlctic [)(~~Jal'tl;12nt. Othcl' specia"' fac"iiities aloe available 
for special types of tl'aining. 

In accol'dance with the rules and regulations of the Indiana Law Enforcement 
Train'in9 GOCAl~d, pursuant to the:; cwtl1ol"ity 91"anted in Indiana Acts of 1967, chaptcl' 
209,. soct'iol1 9 (CUt'IlS Jndi1l11a StatutI?) sect:ion 63-3309), and Ind'iana Acts of 19LiS) 
chapter 120, SGct-i all 1-11) (Burns Illdi alia Statute, sect'j on GO·." SOl through 60"·15'j 1)) 
as clll:C!llded; the Indiana Un'ivGl's'ity Pol'ice [\co.(/(:111Y l'equDsts appl"ovQl of "its trcrin'jng 
COU,'S(l$ uncl facilities, as sot forth above, to sat"isfy the milndvtQ of meet'ing tile 
miniilllJill str.dlclar<is of basic tl"aining required for a lal'! enfol~ccrnent office\~ in the 
State of I nd'j ana. 

He \·/ould "ike to invite the n;c:n6(;l'S of the Indiana Law Enfol~(,em0nt Tta"in"irICj 
130(11"d t.o visit Olll~ acacJcmy ill 8'loomington, IndiC\na so that Vie can answer any . 
questions and lllal:e available necessal'Y l'ecol~ds fol' 1'o\';el'l. 

IKO/l CIll 

EncloSLlI'QS 7 

~~::~:~ AI (2M~~ 
Irvin K. Owen ~ 
Di )'ectol" or Uni ver's"ity Safety 

R- 73-112 
J-4 



I· 

I 
I 
I 
I 
I 
I 
I 

I 
I 
I 
I 
I 
I 

• 

. . . 

APPENDIX K 
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I C/\DET'TE~TING EVALUATION AND \'IEAPON OU,I\LIFICATION RECOR') 
.:;.;...;.;:...;::..;... .. - ( ~--.:...----. 

BASIC SCHOOL (SUMMER, 1972) 

FIRST AID FINAL 
~lRITTEN EXAMINATIONS EXAl'1 1 EXAI~ 2 EXM1S EXM~ TOTAL 

I (loa pts) (lao pts) (100 pts) (100 pts) (ilOO pts) 

----
I 
I 
CADET OFFICERS SCHOOL (SUMMER, 19731 

I· IIRITTEN EXAl-llljATJONS, 
FmST AID FINAL 

EXAt,l 1 E>:AI~ 2 EXAt-~S EXAH TOTAL 

I 
(100 pts) (lao pts) (100 pts) (100 pts) (400 pts) 

'--- '--

I 
OL QUALIFICATION TRIAL AND QUAL IFICATIOll ROUt~DS 
[S (l~IrnHUt" 245) . PRACTICE FI RST SECOND THIRD· FOURTH 

I 
IDVANCED SCHOOL (SUM/,IER, 1974) 

FINAL I WRITTEN [XN,lIiiATIONS EXAM 1 EXAM 2 
FIRST AID 

EXA~lS 
(100 pts) 

EXN1 TOTAL 
(100 pts) (100 pts) (100 pts) (400 pts) 

I 

I PISTOL QUALIFIC/\TION I SCOI~ES (l1IliWIU11j 245) PRACTICE 

I 

TRIAL AND QUALIFICATION ROUNDS 
FIRST SECOND THIRD FOURTH 

R-73-U2 
K-2 

OVERALL 
PERCENTJ1GE 

(100%) 

OVERALL 
PERCCNTAGE 

(100%) 

FIFTH 

OV[Rr~LL 
rERCENTII6E . 

(100% ) 

FIFTH 



I OFF ICE 0 FUN I V E R SIT Y S A F E T Y 
EVALUATION REPORT 

ast Fi rst Init1ill 

1 __ --:::---.---_ 
Rank 

I 
(' 
1= 
r-

Punctuality 
Attendance 
Acceptance of Assignments 
Meeting Deadlines 
Compliance with Rules 
Care of Equipment 

B. 

Date 

PERFORMANCE 

QLLaJU ... ty 0 6 WOJd~ 

,Judgment 
Knowledge of Work 
Accepts I~esponsibil ity 
Accepts Ol~dei's 
Effecti venes,; 
Init'iative 

c. 

Di vi ~, ion 

Appearance 
G)'ool1l'i n9 
Contacts with Public 
Employee Relations 
Leadership 

RH1ARKS: 

I 
(Evaluator MUST comment on outstanding performance and deficiencies, as well as 
comment on main headings of General Evaluation.) 

I 

I 
IOVERPILL EVALUATION: 

IEval uator 
Name Rank 

I Employee: Comment: (S"ignature indicates acceptance unless comment made to contl'al'Y. 
Request may be made for appeal. Use reverse side, if necessary.) 

I S1 gnatu)'e 

REQUESTS APPEAL: 

I RESULTS OF APPEAL: 

+ Exceeds Standards J Meets Standards 

X Needs Improvement 

I 
o Unable to Evaluate 

R-73-1l2 
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APPLICAHT"S LAST NA~iE 

CADET 
r'iEDI,C!\L HlfOR1·1ATION SHEET 

I.U.P.A 

-----~ 

I-IEIGHT ______ _ NEIGHT --------

VISION (SNELLEN TEST RATING): UNCORRECTABLE _2=.;0'..!-1 ___ ..,-- CORRECTABLE _2..:..;;0-'-1 ____ _ 

PHYSICAL DEfECTS OR HANDICAPS (COLOR BLINDNESS, RESPIRATORY AIU~ENTS, ETC) -----

1{-73-112 
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OFFICE OF UNIVERS1TY SAFETY 
V'<"v.{'/~.<'o Yt ---------

(uEI GUT C/-{ART RECORD 

Va.te. 

n1PLOYEE: ________________ . _________ , __ 

RANK: 

DUTY (Shift & type of assignment): 

AGE: ---------------------------------
HEIGHT: 

\~EIGHT : 

AMOUNT OF LOSS REQUIRED: 

AMOUNT OF ADDITION REQUIRED: 

REi'1ARKS 

c.c.: 

(If excessive weight loss required, indicate name of physician and 
progress of continued adjustment program.): 

Empto yee').) S.i.g f'ta-tWle. 

1 - O.U.S. (Oluy bt c.Me 06 c.olt-tLl1u.ecl ctcljuf."tme.rt-t pJwg/tcun.) 

9/27/72 R-73-112 
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TEST RESULTS 

NAI"E 

POLICE ACADEMY CADETS 

Henman-Nelson Tests of Mental Ability 

Quantitative Total Percentile 

R-73-1l2 
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I INDTANA UNIVERSITY 
Of/icl' 0/ UII/utl'!lt)' Safety 
sting 20 '-203, I'OI'I.A1tS 110'1'1,1, 

,. . 

I DIIU\Cl'Oll 01' U"IIVllRSITY SAJlWfY 

1',0, IJOX ,., ~ 0 

BLOOMINGTON, 1;->J)I,\NA 470101 

I 
I 
I 
I 
I 
I 

I 
I 
I 
I 
I 

I 

HE: Name: 
Social Security No,: 
Datr;s of Employment: 

The above captioned student of Inciirl11n University has listed you as tl reference/ 
employer in his application to the Indiana UnjvGl'sity Police Academy, 

The 1. U. Police Academy is the training division of the Offic.e of University Safety. 
This Academy is offeJ.'ing a three year pl'ogram of on-the-job trn~,ning in ntltli.tion to 
tho student I s academic program. The program is for students I·:ho arc jntcrcstctl in 
pursuing a career in law enforccment and benefits the student by making avnUablc 
Academy nnd on-the-job training wages to help cover the cost of hj s education. lie 
wiD spend four years at Indiana University and three years in the AcadelllY to carn a 
baccalaureate degree, six months Academy trailling in lal'l enforcement and t'i-lC cquiva­
lent of one )'oar on-tho-job cxp01~ionce. The applicant must bo a person of thQ high­
est character, reputatioll and associates, as \'Jell us a loyal American cj tizen. 110 

st be eligible to be a 10.1." enforcement officer in the state of Indiana. 

ur responsc to this inquiTy will be kept in confidence. If YOll would prefer to 
discuss detajls in person, pleaso note whether you would like a porsonal contnct or 
a telephone call from my offico. If so, please note your telephone numl)cr under 
"Remarks". 

How long have you known the applicant (or dates of employment)? 

Are you acquainted with the applicant's family? 

What is your relatjonship to the applicant? 

110\\' \~ollld you characterize' his chaT8ctcl', reputation, associates and loyalty to tho 
United States (in case of employment, als·Q abHity as an cmplo),cQ)? 

Do YOLl feel the applicant l'loulcl be qualified, af:tN' his training, to become an officct' 
jn Im~ enforcement in the state of Indiana? 

I~cmarks: (Please usc reverse side and return as soon as possi!)l? jn enclosed t'l1_Volope.) 

gnature 0 res see 

Sincel'ely,. 

~fL~~ 
Irvin K. Owen 
Director of University Safety 

R-73-1.I.2 
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OFF1 CC OF UNTVERSrn' SAFEry ----. 
"ReQUeST FOR APPROVAL OF OUTSIDE CMPWY!,.!CNT" ---"-----_. -------

Vettc . .----------------------
ApP'WV(tt .{ ~ hc;u!.by )U!qLLe~de,cl a01t OL(.t';::,.Ldc. cmp.euU1l1(lllt, a.6 au tUncd IJef!.o(tl. 

7 wlcic)L6ttmci ;ti l ed' til (.~ WOith' .( .. ~ 11O:ttu .Lnt:eiLtlc/tt1 wUit CUlU du.:(:,[c!J OlL my P:(·(JllakY 

CJlJptOUIlI<!.llt· wLth the. 066.i.c.e (16 LiI1..{veJt.6.(,ty S(t6c,t~u. I 6WLlllCl'/1. Wtdr.)l.::,,tand .tltctt: 

CMPLOY[TS "'AMC -------------------------
OUTSIDE n.lPWYCR 

Pitone if 

PosrnON IICLV 
------ ----------------------------------------------

c.c.: 

9/15/72 

.-------------------------------

APPROVE'D BY ----

R-73-112 
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INDIANA UNIVERSITY - OFFICE OF UNIVERSITY SAFFTY 

A. A citizen of the United States. 

B. A resident of the state of Indiana at the time of appointment. 

C. At least 20 yeats of age and not more than 40 years of age. 

D. Weight in accordance with Official Weight Chart of the Office of 
University Safety. Minimum weight sha1 1 be 140 lbs. for males and 
100 lbs. for females. 

E. Males - At least 51 7" but not more than 616" in height. 
Female:3 - At least 510" but ncr::: more than 610" in height. 

F. Be free from any major impediment of the senses. 

G. Possess an acuity of vision correctable to 20/20 in each eye. 
The applicant shall not be color blind. 

H. Pass a physical examination, by a physician approved by the 
Offi ce of Uni vel~S ity Safety> on standards to exceed those set 
by the Indiana Law Enforcelilent Training Board. 

I. Possess a valid automobile operators license. 

J. Shall be a high school graduate or the equivalent thereuf. 

K. Be of good I'eputa!:i on and mOI'a 1 chal'acter' as detel'minecl thl~ough 
investigative procedures as estab'lisheci by the Office of University 
Safety. 

L. Possess an I.Q. equivalent to a score of not less than 90 on 
the Otis Gamma C Test:. In addition, the npplicant shall 
satisfactorily complete aptitude, intelligence and psychological 
examinations as pl'escY';ved by the Office of Univetsity Safety. 

M. No convictions of a felony or any crim~ involving moral turpitude. 

N. Waiver of any qualification can be made only in exceptional 
cil'cumstances by the Goard of Selection of the Office of University 
Safety. 

' .. 
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Attach full·lace rJ/toto 
(not larger thon 2V2" by 23,4 ") 
In this spaCf). Print name on 
back of photo. This photo must 
be rocent good likcno'ls. 

Photo must ollhor accom­
pany application or be sub· 
mitled ut timo of orol IntoI" 
vlow. 

1. NamG 
(Lost, First, Middla) 

3. Current Address 

5. Social Security I\)umber 

NOTICE: 

Application must be TYPEWRITTEN OR CLEARLY PRINTED 
in ink. All QUESTIONS MUST BE ANSWERED if applicable. 
If not, indicate NA (not applicable). If space is insufficient for 
complele answers or if you wisll to furnish additional informa' 
tion, Lise space on page 4 or attacll sheets of thG same size as 
til is application as necessary, and number answers to corres· 

pond with questions. 

Application (or 
(Posllion) 

2. Aliases-Nicknames 

DATE 

•••••• " •••••• " ..... " •••• " .... " .. "",," " ...... <0 •• " .............. " ........ 4. Phone ............................... .. 

........... "". 6. Slale of Legal Residence ............................................ . 

Dale of Birth . " ........................ 8. Place of Birth ........ " ........................... " .................................................. . 
(Month/Dato/Yoar) (City/State) 

9. 1·lomo Address ................................................................ 10. Phone ................................... . 

11. U.S. Citi7..ol1 12. If Naturalized .. " .. " ..... "." .. __ ... """ ............................................................................................. .. 
(Yoo/No) (Dato) (Place) (Nurnber) 

13. MUfilal Status ........ : 14. Wife's Maiden Name ............................................................. . 
(Marrlod, Divorced, So para ted) 

15. Children (Namcs and Ages) '. 

1 G. Name of Spouse and Add rcss {i f d i florenl) . .. ...... ................ _ ................................................. _ ........................ _ ............. _ .... . 

17, Father 
(Nama) (Occupation) 

10. Mother 
(Norno) (Addross) (Occllpallon) 

19, List your: Age .. I'leight .. ... Weigll! ................. Hair ............................... Eyes ................................................ .. 

20. List any Physical Dofects .......................................................................................................................................................... .. 
(0.0., vision-Indicate Snellen Te~t Rating, color blindnes:, respiratory allrnents) 

21, Lisc any Major Op8rallons and Dates (Year) .............................................................................................................................. . 

1·lave you ever applied for or r8ceived any pcnsion due to a physical disability of either permanent or temporary 

II "'(os," Explain 

R-7:~-'112 
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I· 23.' EMPLOYMENT: (List chronologically all employments. All time must be accounted for. If unemployed for a period, in-
• dicate, setting forth dates of unemployment. Mailing address must be complete, including Zip Code.) 

Name and Address Dates Position or Name of Reason for 
. of Employer From To Kind of Work Supervisor Leaving 

I 
I 
I ............................................................................................................................................................................................................. . 

I 
I 
I 
I 

I 
I 
I 
I 
I 
I 

I 

. 24. Give the names of 3 personal character references. (00 not give relatives.) 
Name (Full) Address (Must be complete mailing address, including Zip Code) Phone (include !\rea Code) 

[DUCATION Dates 
Na;no Location From To 

High School 

Colleges 

Graduate School 

Other 

26. Residences: (List in Chronological order) 

Dates (Years) Address City County 

MILITARY RECORD: (Veterans: Attach copy of Military Service Record-DD2"~) 

Highost Grade 
Completeci 

State 

Degrees 

Zip 

Selective Service Number .............................................................................................................................................................. .. 

Local Board (Address) ............................................................................. : .................................................................................. . 

Service in the Armed Forces: Branch Dates 
(Yoars) 

Highest Rank 

R-73-112 
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Sbocl<ll r:;chools 
• 

iypo of DicctHlrgo 

so, cxplDln 

32. Have you ever been subject to a court martial? ._ .. _ .............................. . 

133. LIst any awards and medals 

3'1. Have you eVf3( boon convicted of any violation (other than parking offenses)? .... _ ........................................ (If so, state 

I dolo, pl{l(;(), charge, and final disposition.) 

I P/DCO Data Charge Final Disposition 

1 
35. Has your credit rocorel ever boon consldored uf'\satisfactory (bad debls, civil sulls, elc.)? ._ .............................. If "yes" 

I oxplaln 

Litil 011 !ildlls, hobblos and abilities (e.g., languages, typing, photography, etc.) ......... _ ......................... __ .......................... . 

Indicate any prior Inw onforcement experience and training .... __ .. _ ._" .............................................................................. .. 

List nil organi?alions to which you bolong (post anci present) ._ .. 

(Boy Scouts, fratornal, social, otc.) 

1.30. Do you I1nvo n volicl driver's license? 
(Stato) (Date o>:pires) 

I ~O. Hnvo you checked tllis application thoroughly to bo certain all items havo been answered completely? ......... ------..... .. 
(Yes/No) 

41. Havo you, or nny mnmbcl' of your fnmlly, ever beon sympathetic toward, a(filiated in any way with, or a member of 

I UIO Communir.l Party, any Communist or Fascist group, any group or doctrine advocating the overthrow of the U.S. 
Ciovornmonl, nny 9rouP whoso purpose is to doprive persons of their rights under the constitution of the U. S., or any 
gwup CJr doclrinQ wllieh could lJc construed as being su bvorsive, opposed to tho best interests of the U.S. in favor of, 

1 or controlled by, n (oroign POWOl'? _ " If yes, explain 
(YoslNo) 

I ,12. Do you thoroughly un(furstand that any (also stotoment made on this application will be grounds for immediate dis· 

I 

I 

mlss\1' from tho orgnnlnltion or any program connected with this organization? ........ __ ................................................... . 

R-73-1l2 
K-12 

(Signature) (Date) 
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