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Preface 

In 1974, the National Center for State Courts published the first 
edition of the State Judicial Training Profile. The purpose of this 
updated Profile is similar to that of the 1974 edition: to place in a 
clear, concise, single document the status of the fifty states and the 
District of Columbia in the field of judicial education. 

Although the National Center has made every effort to ensure that 
the information contained in ihis document is accurate, some errors 
may exist. The Center anticipates updating this survey periodically 
and we would appreciate notification of any inaccuracies or omis­
sions. 

This document, like any other, is the product of the efforts of a 
great number of people. In this case, I would be sorely remiss not to 
acknowledge and thank the following: 

the individuals in each state and the District of Columbia who 
assisted the National Center staff in the collection of training 
information, 
Francis Dosal, for spending long hours conducting telephone 
interviews and preparing drafts, 
Lisa Ambler, for conducting the research leading to the manda­
tory education section, 
Nancy Allbee, for her work on the annotated bibliography of 
training materials, 
Lola Ramey, former National Center for State Courts secretary, 
for preparing the working draft, 
Patricia Stout, for the final preparation, proofreading, and review 
of the Profile. 

Barbara A. Franklin 
Project Director 
August 1976 

vii 



Introduction 

Most states and the District of Columbia have 
some type of judicial education program for their 
judges or court support personnel. In an effort to 
provide a perspective on these programs, and to 
develop an inventory of the present state of the art in 
the area of judicial education, the National Center for 
State Courts published the State Judicial Training 
Profile based on judicial education programs for 
calendar year 1974. The intent of that document was 
to ensure that activities in the area of judicial educa­
tion occurring in anyone state would be reported to 
all states. This, in effect, reinvests in all states the 
advances made in anyone state. 

Judicial education is a growing field, and states 
are constantly upgrading their programs to meet the 
changing needs of their judiciary and court support 
personnel. Changes occur in every aspect of pro­
grams, from course offerings to staffing patterns to 
funding sources. Because of the dynamic quality of 
judicial education, the National Center for State 
Courts has now published the first revision of the 
State Judicial Training Profile. As in the first Frofile 
the main purposes are to provide an inventory of the 
area of judicial education and to share advances 
made in any state with all states. 

In December 1975 and January 1976, a basic 
questionnaire and material particularly applicable to 
each addressee were distributed to various judicial 
training organizations in all states and the District of 
Columbia. A cover letter explained that the materials 
were from the 1974 Profile and requested that each 
institution review and update the materials pertain­
ing to it. The letter also requested that each agency 
complete the general questionnaire in preparation for 
a telephone interview. During the next two months 
the states were telephoned and interviews were held 
to verify existing information and gather new and/or 
updated information. The information was then 
compiled and resulted in this edition of the State 
Judicial Training Profile. 

By publishing the Profile, the National Center has 
established a national judicial education training re­
source document. The sections of this document 
generally correspond to questionnaire categories. 
The sections have been organized to help the reader 
locate desired materials. 

The Basic Data Chart give& the year each state 
began its judicial education program, describes the 
staffing pattern employed in each state, states the 
training budgets and funding sources of each state, 
and describes the evaluation procedure employed by 
the training organization. These four columns are 

similar to those included in the 1974 Profile Program 
Synopsis section. ... 

During the past year the National Center has an­
swered numerous information requests regarding 
P1andatory training. The inquiries have ranged from 
general "how many and what kind" to specific 
"how is it done?" The section on mandatory educa­
tion is included in response to the increased interest 
in that subject. 

Following the description of mandatory educa­
tion, the history of judicial education is presented 
and provides the basis for an analysis of the present 
mandatory training situation. Four degrees of man­
datory education are identified and the Supreme 
Court rules of Minnesota, Iowa, and Wisconsin are 
compared. 1 

Two charts augment the discussion of mandatory 
education. The first lists each state and the judges in 
the states required to attend either a judicial confer­
ence or training session. The second compares the 
mandatory training rules of Minnesota, Iowa, and 
Wisconsin. For all other states, the actual rule, stat­
ute or constitutional provision relating to training is 
provided in the next major section, Education Ses­
sions: Description. 

This section describes the particular training pro­
grams offered in each state. Each state listing is 
comprised of three general parts: the state authoriza­
tion for training, the training programs provided for 
judges, and the training programs provided for court 
support personnel. Wherever possible, the descrip­
tion of the education programs includes attendance 
and cost figures. Readers interested in learning more 
about a particular course are advised to check with 
the agency in the state responsible for the program. A 
listing of these agencies and their directors is pro­
vided in the State Training Agency Directory, which 
is followed by a section giving the names and addres­
ses of national training agencies. 

The last two sections of the Profile deal with 
training materials. One lists training developed by 
the individual states; the other contains a brief pro­
gram description of the national training organiza­
tions followed by an annotated bibliography of 
selected materials. Copies or' the printed national 
material.s as well as some copies of state materials are 
available on a loan basis from the National Center for 
State Courts. 

'Although the Profile is reflective in nature, i.e., it discusses 1975 
judicial training programs, the National Center chose to include informa­
tion current in 1976 in the mandatory training section, 
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Basic Data Chart 
. 

Date and Program Budget and Evaluation 
State Established Staffing Patterns Employed Funding Sources Procedure Used 

Alabama 1961: Continuing Legal Staff includes personnel/training Total budget is $355,000, Attendee evaluations 
Education programs director ($15,000), awarded by an LEAA are used. 

1972: Department of personnel/training assistant discretionary grant. 
Court Management ($12,500), training specialist 
programs ($12,500), and legal personnel 

specialist ($12,500). (See job 
description appendix.) 

Alaska 1972 The training office is made up of Training conference budget totals Courses are evaluated 
chief planner ($13,000), grant $50,000; LEAA has awarded an by judges who attend 
writer, secretary, and clerical support $80,000 grant to staff the training them. 
person. office. 

Arizona 1962 No specific training staff. The 1974-75 budget was Oral and written 
$30,000; current budget amount feedback solicited from 
is uncertain. conference attendees. 

Arkansas 1966 Manager of continuing judicial Total budget of $105,000 is Conferee 
education and secretary. composed of 95%' LEA A funds questionnaires are 

and 5% state funds. used. 

California 1960: Conferenct! of Staff of the Center for Judicial Total budg;!t is approximately Program participants 
California Judges, Education and Research is composed $240,000, comprised of LEAA write evaluation 
seminars and of a director ($26,544-$32,244), 2 and state funds. reports. 
workshops assistant directors 

1962: Judicial Council, ($22,932-$27,864), an 
institutes and administrative assistant 
workshops ($11,856-$14,424), and a secretary 

1973: Center for ($8,388-$9,768) . 
Judicial Education 
and Research a 

Colorado 1963 Training staff composed of probation Total budget for clerical staff Questionnaires are 
training director ($18,000) and court training including salaries is administered to judges. 
clerical training director ($18,000). $43,000. Total budget for 
Other training duties and probation training including 
responsibilities are shared by state salaries is $78,000. Other 
court administrator, chief of planning expenses total $91,000. 
and development, and court 
administrator's administrative 
assistant. 

Connecticut 1972 Administrative assistant for judicial The 1975 total budget was Critiques and user 
education ($14,400-$16,000), a $105,000. However, effective feedback are used for 
receptionist/secretary, and two September 1, 1975, a federal evaluation. Also a 
part-time law students. grant for judicial education standing committee for 
Responsibilities of the administrative ended. To date no additional each program evaluates 
assistant are to identify and. gather federal funds have been received its particular program. 
resource and reference material; act and a limited budget is now 
as liaison between the agency funded with state appropriations 
receiving training and the Judicial only. 

a Presently many other organizations as well as CJER hold training programs in California. These organizations' programs are described 
in the section titled Education Sessions: Description. 

1 
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Date and Program Budget and E~all>abon 
State Established Staffing Patterns Employed Funding Sources Procedure Used 

Department; coordinate, implement 
and monitor education of outside 
sources of education; sl1ggest 
methods of accomplishing objectives 
and advise in their selection. The 
administrative assistant is 
responsible for illllaw-trained 
personnel within the judicial 
Department. 

Delaware 1966 No specific training staff. Deputy $1,800 Examinations are given 
court administrator conducts the to conference 
magistrates' training. attendees. 

florida 1972: informal training Judicial Department has a Estimated total budget in all Attendee 
1974: Judicial Training supreme court training state programs of $825,00(). questionnaires are 

and Education coordinator and a secretary. Supreme Court spends used. 
Committee Several other organizations in the $25,000-$75,000 for training 
established state also do training and have and the University of Florida 

staff. Law School spends $90,000 
(estimated) on nonlawyer 
judge training. 

I Georgia 1974 The Administrative Office of the The Administrative Office of the Evaluation forms are 
COUl1S has an education officer. At Courts training budget is used. 

I the Institute of Continuing Legal $54,600, comprised of state and 
Education/University of Georgia LEAA funds. The Institute of 
there are three professional staff Continuing Legal Education and 
members. At the Institute of the Institute of 
Government/University of Georgia Government/University of 
there is one professional staff Georgia budgets are not 
member. available. 

Hawaii 1962: Judges began Personnel management specialist Budget of $25,000 is comprised Written reports from 
attending the handles all administrative matters of state appropriations, LEAA judges attending the 
National College of relating to travel for the judges and grants, and National Highway National College of the 
the State Judiciary. acts as a resource person byrnatching Safety funds. State Judiciary are 

the training courses offered by the required. 
Department of Personnel Services to 
the needs of the court support 
personnel. In 1975 the staff began to 
develop a standard training plan for 
judges and support staff. 

Idaho 1973 No specific training staff. Budget is composed of 90% Informal evaluation is 
LEAA funds and 10% state funds. used. 

lIIino15 1954 The assistant director of the Total training budget is Attendee 
Administrative Office is responsible $467,882, composed of: questionnaires are 
for training and is aided by four $225,000 (approximately) in the used. 
attorneys, three secretaries, and one Administrative Office budget and 
clerk. (See job description $182,882 in the Judicial 
appendix.) Conference budget (all state 

appropriations). LEAA awarded 
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Basic Data Chart 

Date and Program 
State Established Staffing Patterns Employed 

Indiana 1971 A director, five assistant directors, 
one assistant professor, eight 
secretaries, and 15 student research 
ass is tall ts . 

Iowa 1973 No specific training staff. 
Approximately 25% of the assistant 
state court administrator's time is 
devoted to training. 

Kansas 1965 No specific training staff. Training is 
included in judicial administrator's 
duties. 

Kentucky 1965 JUdicial education is responsibility of 
the Bureau of Training within the 
Kentucky Department of Justice, an 
executive branch agency. 

Louisiana 1965 No specific staff. The judicial 
administrator provides general 
supervision and the Louisiana State 
University Law Center provides 
program content. 

Maine No established training None. 
program. 

Maryland 1969 Assistant administrator for training 
1974: Judicial and a secretary. 

Conference 
Committee on 
Judicial Education 

Massachusetts 1971: District courts Supreme court education coordir,ator 
1972: Superior COUtts and secretary as well as district courts 

education coordinator, assistant 
education coordinator and secretary_ 

Budget and 
Funding Sources 

$25,000 for regional seminars 
and appro,dmately $35,000 for 
out-of-state training. 

Including staff and program 
expense the total budget for 1975 
was approximately $350,000; 
90% was SPA funds and lork 
hard match. 

Total budget is $90,000, 
comprised of 90Qc LEAA funds 
and 10% state funds. 

Total budget is $100,000, 
comprised of 90l7e LEAA funds 
and 100/( state fu nds. 

Approximate budget of$360,000 
is comprised entirely of 
state funds. 

Total bud!!et is $15,000-$20,000, 
comprised of 73 LEAA funds and 
IIJ state funds. 

No budget; however, some 
limited funds have been obtained 
for sending judges to 
conferences. 

Total budget is $101,000, 
comprised of $29,000 
(administrator's office); $30,000 
(judicial conference); $25,000 
(judicial workshops). Training is 
funded by state appropriation. A 
$17,000 new judge orientation 
program is funded with ¥oJ LEAA 
funds and VJ LEAA state 
appropriations. 

Total budget is $285,000, 
comprised of 90% LEAA funds 
and 10% state funds. 

Evaluation 
Procedure Used 

"luestionnaires and 
staff evaluations are 
used. 

Attendee 
questionnaires ~lre 
used. 

Evaluation is informal 
and done by jUdicial 
administrator. 

Attendee 
questionnaires are 
reviewed by the 
Judicial Council and 
results reported to the 
Department of Justice. 

Follow-up and future 
planning 
questionnaires are 
used. 

None. 

Attendee 
questionnaires are 
used. 

Written evaluations 
after each conference 
are used. 
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Basic Data Chart 5 
State Judicial Training Profile 

4 
~- Date and Program Budget and Evaluation 

Date and Program Budget and Evaluation 

State Established Staffing Patterns Employed Funding Sources Procedure Used 
'-'.-

State Established Staffing Patterns Employed Funding Sources Procedure Used 

Association (district and municipal 

Michigan 1954: Annual Judicial Associate court administrator, Budget of $570,000 includes the Four evaluation 

Conference education and training coordinator, Center for the Administration of procedures are used: 

1969: Juvenile Court juvenile court training project Justice and is comprised of 65% attendee feedback, pre-

Training Program director, administrative analyst, and LEAA funds and 35% state funds. and post testing, test 

1971: Center for the two secretaries who develop The Center has a contract for new questionnaires, and 

Administration of educational programs. C.A.J. staffis judge orientation and continuing on-site evaluation from 

Justice (C.AJ.) director, assistant director, legal education that is funded by Office of Criminal 

conference assistant, bookkeeper, LEAA ($120,000), state Justice Programs. 

and three secretaries. appropriation ($67,000), and the 
Kellogg Foundation ($57,000). 

courts), Administrati"e Committee 
on District and Municipal Courts, 
and Governor's Commission on 
Crime and Delinquency. 

New Jersey 1962 Training coordinator Training office budget is At the conclusion of 
($20,030-$27,044), an assistant approx i '11ately $200,000, funded each program a detailed 
training coordinator by the SPA and state questionnaire is 
($14,947-$20,176), and a secretary appropriations. distributed to each 
($7,925-$10,697). (See job attendee. In addition, 
description appendix.) narrative evaluations 

Minnesota 1973 Director of continuing education, Total budget is $103,000, Critiques by program 

associate director of education, comprised of 60% LEAA funds participants are used. 

secretary, and publicatio'ns director and 40% state funds (as of7 (1/76 

(part-time) . the entire budget will be from 
state funds). 

are solicited. 

New Mexico 1962: Original program Although there is ajudicial education Total budget is approximately Questionnaires are 
1969: Magistrates coordinator, the Administrative $60,000, comprised of state and used. 
1972: General Office of the Courts staff is used for LEAA funds. 

jurisdiction courts seminar development. 

Mississippi 1971 Mississippi Judicial College there Budget is $257,026 for 9 Attendee 

has a director, associate director (ex months-October, 1975 to June, questionnaires are 

off. ), project coordinator, research 1976. Funding sources are federal summarized into.a 

director, information director, one ~$23I,323) and state ($25,703). seminar evaluation 

secretary full-time and one secretary report. 

'h.-time. 

New York 1962 Director of education and training State budget for training is: Various methods of 
($3 I ,700), two education and personnel, $113,000, evaiuation are used, 
training assistants (one to assist in programs-in-state, $114,000, e.g., conference 
training of support staff and one to out-of-state judges, $26,000; and observers and detailed 
assist in trai!ling of judges) out-of-state for support staff questionnaires. 
($18,500), training coordinator to ($30,000). Mostly state 

Missouri 1965 Training coordinator. Total budgetof$105,OOO is 100% Attendee 

LEAA funds via the Council on questionnaires are 

Criminal Justice. used. 

coordinate administrative necessities appropriations are used with some 
of conference ($13,6GO), secretary LEAA and block grant funds. 
($11,400), typist ($7,400) and 
principal legal record clerk to oversee 

Montana No established training None. No specific training budget. The None. 

program. justices of the peace training 
program is financed by the 
University of Montana. 

the certification process for town 
justices ($13,000). 

North Carolina 1930: Court Clerks COl!rt administrator's office has a Estimated budget for 1975 was Periodic questionnaires 
1963: Judges training director. Institute of $80,000, comprised of95% state are sent to judges. 

Nebraska 1972 No specific training staff. A judicial Total budget is composed of No formal evaluation is 

education officer position was $20,000 for district done. 

suggested in the 1975 budget but was courts-$25,000 for county 

not approved. courts. Funds are obtained from 
LEAA (90%) and state sources 
(10%). An additional $25,000 in 
state funds for FY76-77 will be 

1966: Magistrates Government University of North and 5% LEAA funds. Seminar participants 
Carolina: one full-time professor, help to design 
and two part-time professors. programs. 

North Dakota 1973 Assistant court administrator and Total budget is $100,000 Questionnaires are 
secretary handle training. comprised of state and LEAA used. 

funds. 

requested. 
Ohio 1968 No personnel involved in training Total budget is approximately Observation and direct 

Nevada 1971 Court planning and coordinating Total budget is $72,000, Attendee 

officer. comprised of 90% LEAA and questionnaires are 

10% state. used. 

1975: Plans began for only; staff serves various other $120,000 annually. State verbal contact with 
an Ohio Judges functions in other agencies. appropriations and LEAA funds participants are used. 
College (see are used. Registration fees are 
Education Sessions: paid by participants at the 

New H!\mpshire No one agency is responsible for Budget is made up of 10% state No formal evaluation is 

training. Encouragement and support appropriated funds and 90% done. 

of the New Hampshire Supreme LEAA funds. 

Court led to timely programs by the 
following agencies: New Hampshire 

Description section Municipal Judges Association 
for further and act as match. Two federal 
information). grants in the amount of $60,000 

each (plus 10% match) fund this 
project. 

Superior Court, Probate Judges 
Association, New Hampshire Judges 



6 State Judicial Training Profile Basic Data Chart 7 

Date and Program Budget and Evaluation Date and Program . 
Budget and EValuation 

State Established Staffing Patterns Employed Funding Sources Procedure Used State Established Staffing Patterns Employed Funding Sources Procedure Used 

Oklahoma 1969 No specific staff; court Funds for training are from state None. Utah 1974 No specific staff involved only in Total budget is $47.000, 90C;; Confcrence 
administrator's staff serves this appropriations and LEAA. training. from LEAA funds andIO';t from participants write 
purpose. state fund~. narrative repotts. 

Oregon 1959: To limited extent Director of education Budget for FY76-77 is $117,000 Three procedures are Vermont No established training No training staff. No specific training budget, The None. 
1972: Staff provided ($23,000-$29,000) and effective plus $12,000 for the judicial used: oral and written program. court administrator's budget 

7/1/76 there will be an administrative conference. The funds are from comments, critique includes funds for conference 
assistant ($8,800-$12,000). LEAA (75%) and state (25%). questionnaires, and expenses. 

evaluation meetings. 
Virginia 1973 Education officer ($13,500-$ 1 6,500) Total budget is $217,710 Attendee 

Pennsylvania 1968 Personnel of the Administrative Total budget is $368,663 and is In-house evaluation and a secretary haIr-time comprised of $116,401 for questionnaires are 
Office of the Pennsylvania Courts act comprised of state and federal and studies are r ($5,600-$6,200). district courts and $101,309 for used. 
as the training staff. funds. performed. circuit courts. Mostofthese funds 

are from LEAA. 

Rhode Island 1969 No specific training staff. Budget is $20,000 for continuing Evaluation is done by 
judicial education - 90'!t LEAA questionnaire. A \Vllshington 1970 Washington Criminal Justice Budget is $34,286 in salaries for Evaluation forms, and 
funds and 10% state planning unit will be Training Center has an executive judicial training personnel. (The conference 
appropriations. established in 1976 and director, a judicial training Washington Criminal Justice observations are used in 

will evaluate training coordinator, and support staff. (See Training Center budget of future planning. 
progranls and needs .. job description appendix.) $972,468 includes law 

enforcement, prosecutor, and 

South Carolina 1970 There is ajudicial education director, Total budget is $40,000 and is All judges take an 
an assistant director, .1 staff composed entirely of state funds. annual examination, 

corrections training.) State and 
LEA A funds are used. 

instructor, and a law clerk (hourly after which training 
salary). participation and exam \Vest Virginia Although there was no None. None. None. 

performance is program in 1975, 

cerrelated. West Virginia hopes 
to have one 

South Dakota 1974 Personnel training officer and a Total budget of $3 I ,000 is No formal procedures. 
seLretary. (See job description comprised of 90% LEAA funds 

• ·stablished by 
summer 1976. 

appendix.) and 10% state fund.s. -
Wisconsin 1968: Wisconsin Director and an adminbtrative Total budget is $231,618 QUestionnaires are 

Tennessee 1965 No specific training staff. Training is Judicial council budget is Attendee 
coordinated by the Tennessee $98,000: $25,000 from state questionnaires are 
Judicial Council. funds and $73,000 from federal used. 

funds. 

Judicial College assistant for judicial education. comprised of 25'7c from LEAA given to attendees. 
1971: Judicial funds, 25'7c from Highway Safety 

Education Program Act funds. and 50lie from the 
Supreme Court sum-sufficient 
budget. 

Texas 1971: Texas JI' Jf Justice Court Training Center has an Total budget is $200,000 and is Each training program 
the Peact' g executive director ($22,000), an comprised of LEA A block grants is evaluated by two 
Center office manager ($9,000), a research and state appropriations. persons involved in 

Wyoming No established training None. The state provides $1,000 in None. 
program. match. 

analyst ($8,500), and an education and/or the 
administrative assistant ($9,500). criminal justice system 

-! as well as by program 
attendees. 

District of One staff memh,:; '$20.678) Total budget including salary is General critiqlle~ an.! 
Columbia responsible for developing and $40,000. requested from 

coordinating in-service training for conference individuals. 
support staff. 

1973: Texas Ccnter for This organization has an executive Total budget of $400,000 is Evaluation is 
the Judiciary director ($29,000), an associate funded by an action grant from accomplished through 

director ($23,000), two secretaries Criminal Justice Division of the partici pan t 
($10,000), anda publication director Governor's office to the state bar questionnaires, three 
($8,500). of Texas. member evaluation 

committees, and staff 
monitoring. 

.. 
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Mandatory T~aining 

During the past year, the National Center has received 
many requests for information about mandatory judicial 
training. In responding to these request1;, we found that 
few articles had been written about the subject. Moreover, 
it seemed that the term "mandatory training" was being 
used in different ways-it had no common, shared mean­
ing. 

This section of the Profile is intended to provide a 
preliminary overview of what is presently known about 
the extent to which there is mandatory training in the states 
for judges. It includes (1) a brief review of developments 
in judicial education over the past two decades; (2) a 
discussion of the range and types of mandatory education 
reflecting different "levels of sophistication" identified 
during the National Center's research in the area; (3) two 
charts that compare the activities of the states at each 
level; and (4) a bibliography of materials on mandatory 
jUdicial education. 

BACKGROUND 

Prior to the late 1950s, any individual selected for 
judicial office was presumed to have the necessary knowl­
edge, skills, and attitudes required for competent per­
formance on the bench. Recently, however, a more realis­
tic perspective has developed-one that reflects the con­
cern of members of the judiciary, law organizations, and 
laymen as to the quality of judicial performance. It be­
came evident that judge:> peed education and training to. 
prepare for their role. Law ~(:hool educations provide little 
training in judicial methorls and techniques; and most 
judges have been out of law school for many years before 
reaching the bench. Often tp.ey have become very knowl­
edgeable in some areas of the law but lack familiarity or 
experience in others. Finally, some judges in courts of 
limited jurisdiction have never had any training at all. 

The first seminar for continuing education of appellate 
judges was sponsored in 1956 by the Institute for Judicial 
Administration and held at New York University Law 
School. It marked the beginning of a new era for state and 
federal appellate courts. In 1957, education programs for 
trial judges in the federal system began to emerge. 1 

The early 1960s saw states looking at their own court 
systems, taking the cue from the federal system. This 
introspection resulted in many programs for judges at both 
the state appellate and state trial levels-programs which 
gave judges the opportunity to obtain the skills necessary 
for effective performance of their judicial functions. 
Training programs were sponsored by such national or-

IFor more information on the historical background of judicial educa­
tion, see Cady, F.C. and Coe, G.E. "Education of Judicial Personnel: 
Coals to Newcastle?" 

ganizations as the National College of the State 
Judiciary, the National Council of Juvenile Justice, the 
American Academy of Judicial Education, and the Insti­
tute of Judicial Administration. The trend during this 
period was toward national education programs that 
would reach all levels of the judiciary, from judges of 
general jurisdiction to judges of limited or specialized 
jurisdiction. The principal goals of the programs spon­
sored by these national organizations were to orient new 
judges to the judicial process and their role in it and 
to provide programs for experienced judges to share new 
techniques, common concerns, problems, and solutions. 2 

Beginning in 1970, many states began to develop their 
own judicial education programs. Some states established 
special training departments that conducted conferences, 
court seminars, and specialized training sessions. Others 
established individual judicial centers or affiliated their 
centers with one or more of the existing law schools in the 
state. During this development stage most of these strrtc 
programs were voluntary. 

The growth in judicial train:ng programs is impressive. 
Approximately fifteen years ago there were no organized 
judicial training programs. Today many well-qualified 
national and state organizations are involved in judicial 
education. It is obvious that society has begun to recog­
nize the value of judicial training. 

One major educational concern of the 1970s is the 
extent to which all judges should avail themselves of 
ongoing educational opportunities. In the late 1950s the 
question was whether there should be judicial education at 
all. Today the question is whether judicial education 
should be mandatory. The National Center for State 
Courts receives many inquiries concerning the direction 
of mandatory jUdicial education requirements. The Insti­
tute of judicial Administration discussed mandatory judi­
cial education in its Spring 1976 I1A Report, and the 
subject was also addressed at the State Judicial Educators 
Association meeting in March 1976. 

In spite of the great interest in mandatory judicial edu­
cation, few articles have been published about the subject. 
Most articles are written about mandatory continuing 
legal education-i.e., education for all members of the 
bar. Members of the judiciary are usually lawyers, and the 
subject of mandatory judicial education is seldom ad­
dressed separately. The subject has, however, been ad­
dressed by two national commissions concerned with im­
proving the administration of justice as well as by the 
American Bar Association. 

'Ibid. 
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JUDICIAL EDUCATION STANDARDS 

The 1967 report of the President's Commission on Law 
Enforcement and Administration of Justice emphasized 
the desirability of pre-service and in-service training as 
necessary and worthwhile. 3 More recently, a report by the 
National Advisory Commbsion on Criminal Justice 
Standards and Goals urged that every state create and 
maintain a comprehensive program of continuing judicial 
education." The report further adds that, although most 
judges would be interested in such programs. attendance 
at selected educational programs is "so important that the 
Commission recommends a mandatory education compo­
nent of judicial office. with power in a judicial conduct 
commission to discipline or remove judges who willfully 
fail to participate in the required programs. "5 

The American Bar Association, in its Standards for 
Court Organization, takes the position that 

Judges should maintain and improve their profes­
sional competence through continuing professional 
education. Court systems should operate or support 
judge~' participation in training and education, in­
cluding programs of orientation for new judges and 
r{"fresher education in developments in the law and in 
technique in judicial and administrative functions. 6 

The ABA standards emphasize that the role of judges is 
very different from the role of practicing attorneys and 
necessitates an orientation program and in-service pro­
grams dealing with techniques in "judicial administrative 
functions. "1 

JUDICIAL TRAINING CATEGORIES 

Mandatory judicial training can be divided into four 
categories: (1) mandatory attendance for all judges at 
judicial conferences; (2) single-session mandatory educa­
tion and/or training for judges in certain courts, usually 
courts of limited jurisdiction; (3) mandatory continuilig 
legal education for all lawyers and thus for law-trained 
judges; and (4) ongoing mandatory training of judges via a 
specific continuing jud icial ed ucation plan. 

Level I: The JUdicial Conference 
The em'liest vehicle to bring judges together was the 

mandatory annual judicial conference. Although most 
jUdicial conferences were initially established for admin­
istrative purpo~es, many states later provided for planned 
educational sessions during the conference. States vary as 
to what types of judges (and how many) receive training in 
this fashion. The most frequent beneficiaries arejudges in 
appellate c~mrts and in trial courts of general jurisdiction. 

3Task Foret' Ref'0rt: The COl/rts, pp. 68·69. 
4Ta.lk Fore/! Oil COl/m·. p. 156. 
5lhicl. 
Il American Bar Association. ,. Standards Relating to Court Organiza­

tion," Standard 1,25, Colltilll/illR LeRal Educatioll. 
11M". p. 157. The standards arc listed in Appendix 1 or thi!. publica­

lion. 

State Judicial Training Profile 

This type of mandatory judicial education­
compulsory attendance at state-conducted judicial 
conferences-developed during the early 1960s and con­
tinues to gain momentum during the 1970s. Twenty-two 
states now have statutory or constitutional provisions for 
judicial conferences (see Table 1). Although very general 
in nature, this was one of the first major types of manda­
tory education for judges. 

Level II: Specific Programs/Specific Judiciary 
A long with the requirement of attendance at a judicial 

conference. many states have additional education re­
quirements for their judicim'y (see Table 1, column 2). In 
many cases, the additional requirement concerns itself 
with a single training or orientation event for judges of 
limited jurisdiction courts (e.g., justices of the peace, 
magistrates, municipal court judges) either prior to or 
immediately after the judges assume the bench. In a few 
instances, judges of limited jurisdiction are required to 
attend training sessions on a regular basis. For example, a 
recent court rule adopted by New Hampshire requires all 
judges in municipal and district courts (which are minor 
courts in New Hampshire) to attend at least one judicial 
education each calendar year beginning in January 1976. 
A North Dakota rule requires annual judicial education 
sessions for county court judges and stipulates specific 
sanctions for failure to comply with the provision. 

Level III: "Umbrella" Continuing Education 
Within the last yem' two states, Minnesota and Iowa, 

have developed ongoing mandatory continuing legal edu­
cation requirements for lawyers and thus, by "umbrella," 
have mandated continuing education for lawyers who are 
judges. 

The Minnesota plan was adopted in April 1975 by court 
rule. The program is administered by a State Board of 
Continuing Legal Education comprised of ten lawyers, 
one judge, and two nonlawyers. These individuals set 
rules for operating the program and establish standards for 
what constitutes adequate continuing education. All law­
yers (and therefore all judges) are required to complete at 
least 45 hours of study every three years. Within sixty 
days of the three-year period deadline, judges must submit 
an affidavit to the Board verifying that they have fulfilled 
the 45 hour requirement. Although penalties for non­
compliance have been set for lawyers, to date no sanctions 
have been established for judges who are not in com­
pliance. (See Table 2, column 1.) 

The Iowa plan, established in January 1976, is similar 
to the Minnesota plan and was also created by court 
rule. The rule established a Commission on Continuing 
Legal Education comprised of ten lawyers and two 
judges. The commission is responsible for developing the 
rules and standards of the program. Judges must complete 
15 "clock" hours of continuing legal education each 
year, including attendance at workshops and symposiums 
approved by the Commission. Although penalties have 
been established for noncompliance by lawyers, there are 
no specific provisions for noncompliance by judges. (See 
Table 2, column 2.) 

R 

Mandatory Training 

Both the Minnesota and Iowa plans have provided 
potential models for ongoing mandatory education pro­
grams of other states. The present status of this type of 
continuing legal education has been summarized in the 
Minnesota continuing legal education plan. 8 The subject 
of mandatory CLE is presently under consideration in at 
least twenty-six states. North Dakota, New Mexico, Utah 
and Washington are now submitting plans to their su­
preme courts and the California, Idaho, Kansas, and 
Maryland state bar associations are preparing final drafts 
of mandatory CLE for their members. The Colorado, 
Florida, Georgia, Indiana, Maryland. Oregon and South 
Dakota state bar associations are also studying the con­
cept,9 

Level IV: Mandatory Education Specifically for 
Judges 

The final category of mandatory education is presently 
in effect in only one state-Wisconsin. It is unique in that 
a special section of the rule establishing a continuing legal 
education program in the state deals with education for 
judges. The Wisconsin Supreme Court Judicial Education 
Committee serves as the policymaking body of the pro­
gram. Under the program, each judge must earn a 
minimum of sixty credits every six years. Credits are 
defined by the Committee and may be obtained by attend­
ing in-state and national educational programs. (Limits 
are placed on the maximum number of credits applicable 
through either program alternative.) During the six-year 
period all judges must attend the Wisconsin Judicial Col­
lege and the Criminal Law Sentencing Institute and take a 
prison tour. The effects of this program on Wisconsin's 
judiciary will be extremely important to other states con­
sidering development of a specific judicial education pro­
gram. 

SUMMARY 

It is important to note that mandatory education, as 
reflected in Levels III and IV, has both supporters and 
opponents. The supporters point to one obviolls 
advantage-all judges receive training, and not simply 
those who voluntarily avail themselves of educational 
opportunities. Opponents argue that there is no way to 
force judges to learn if they are not willing to do so. These 
issues will doubtless be dealt with in more depth as states 
continue to experiment with different approaches to man­
datory judicial education. 

---;;Sh';;:an, Robert J., and Harmon, Laurence C. "Minnesota Plan: 
Mandatory Continuing Legal Education for Lawyers and Judges as a 
Condition for the Maintaining of Professional Licensing," p. 1083. 

9Wolkin, Paul. "A better Way (0 Keep Lawyers Competent," p. 575. 
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Statea 

Alabama 

Alaska 

Arizona 

Arkansas 

California 

Colorado 

Connecticut 

Delaware 

Florida 

Georgia 

Hawaii 

Idaho 

Illinois 

Indiana 

Iowa 

Kansas 

Kentllcky 

Louisiana 

Maine 

State Judicial Training Profile 

Table 1 

Comparison of Mandatory Training 
at Levels I and II in the Fifty States 

Level I Level II 
Judicial Conference Training Beyond 

Required of Judicial Conference Required of 

Trial and appellate judges 

Judges, magistrates, 
deputy magistrates 

Judges of superior courts, 
appellate and supreme courts 

Superior court judges, 

I municipal court judges 

Judges of courts of record Non-lawyer county court judges 

-
Members of supreme court, 
of chancery, superior COUlt, 

courts of common pleas, family courts, 
Wilmington municipal court 

Magistrates 

Members of supreme court, 
appellate COUlt, circuit courts 

Members of supreme court, 
appellate court, circuit court, 
superior court, criminal court, 
probate court, juvenile court 

All lawyer judges, magistrates 

Members of slJpreme court, 
district court, state courts 
of limited jurhdiction 

Members of court of 
appeals, circuit courts 

JUdges and justices 

aSee Education Sessions: Description for actual rule, statute or constitutional 
provision that applies, 

Mandatory Training 

Level I 
State a Judicial Conference 

Required of 

Maryland Members of <':Ollrt of appeals, 
COlIrt of special appeals, 
circuit courts, district court 

Massachusetts 

Michigan Members of circuit court, 
recorders court, probate court 

Minnesota Members of courts of record 

Mississippi 

Missouri Members of supreme court, 
court of appeals, circuit court, 
St. Louis court of criminal 
correction, courts of common 
pleas 

Montana 

Nebraska 

Nevada 

New Hampshire 

New Jersey All judges except 
members of municipal courts 

New Mexico Members of the supreme COllrt, 
court of appeals, district court 

New York 

North Carolina 

North Dakota 

Ohiob Members of supreme cOllrt, 
cOllrt of appeals, common pleas 
court, probate court, juvenile court, 
municipal court, county court 

Oklahoma 

Oregon Members of sllpreme court, 
court of appeals, 
Oregon tax court, 
circuit court, district court 

Pennsylvania 

Rhode Island 

South Carolina Members of circuit and county 
courts, and supreme court 

bOhio has an extensive provisio'n for an annual judicial conference, but to date it is 
not a mandatory provision, 

Level II 
Training Beyond 

Judicial Conference Required of 

All lawyer judges 

Justices of the peace 

J lIstices of the peace 

Associate county judges 

Justices of the peace 

Municipal and district court 
judges 

IviaglStl3tes, mllnicipal judge 

Towr. or village justices 

Magistrates 

County COlIrt judges 

City and justice COlIrt judges 

Traffic court judges 
and justices of the peace 

13 
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Statea 

South Dakota 

Tennes~ee 

Texa~ 

Utah 

Vermont 

Virginia 

Washington 

We~t Virginia 

Wiscon~in 

Wyoming 

I 
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State judicial Training Profile 

Level I Level II 
Judicial Conference Training Beyond 

Required of Judicial Conference Required of 

Members of supreme Magistrates 
court. circuit courts 

Justices of the peace 

All judges of all courts Ju~tices of the peace 

Judges of courts not of record 

Judge, of courts of record Justiee court judges 

Magistrates 

Members of ,upreme court. Judges of courts of record 
circuit courts. county courts 

Justices of the peace. 
municipal court judges 

Mandatory Training 

Table 2 
Comparison of Levels III and IV 

Mandatory Training in 
Minnesota, Iowa, and Wisconsin 

15 

r----------------,-----------------------------------------------------------,------------------------,---, 

Item 
Compared 

Authority 

Affected persons 

Governing body 

Level III 

Minnesota 
April 1975 

Supreme court rule (order of 
promulgation) 

Each registered attorney duly 
admitted to practice in state, 
including attorneys and judiciary 

State Board of Continuing Legal 
Education. Members appointed 
by supreme court 
Term: 3 years 

[2 members 
1 chairperson 

Including: 
10 lawyers 

1 judge 
2 nonlawyers 

Appointed by the court; 
chairperson serves at pleasure of 
the court 

Iowa 
January 1976 

Supreme court rule (order) 

Each person licensed to practice 
law in the state 

Continuing Legal Education 
Commission. Members 
appointed by Supreme Court 
Term: 3 years 

12 members 
Including: 

10 lawyers 
2 non lawyers 

Chairperson appointed from 
membership and serves at 
pleasure of the court 

Level IV 

Wisconsin 
January 19T1 

Supreme court mle (For judges) 

Every judge of a court of record 
(excludes judges of municipal 
court) 

Judicial Education Committee. 
Members appointed hy Supreme 
Court 
Term: 4 years 

12 members 
lncluding: Chief Justice or 
designee. administrative director 
of courts. 4 circuit judges. 4 
county judges, and Deans of 
Wisconsin and Marquette Law 
Schools or their designees 

r-------------~----------------------~----------------------r_----------------------
Duties of 
governing body 

Hours or credits 
required 

General supervisory authority 
over the administration of the 
rules. Shall accredit courses and 
programs which satisfy the 
educational requirements of the 
niles and foster and encourage the 
offering of such courses and 
programs 

45 hours every 3 years 

General supervisory authority 
over the administration of the 
rules. Shall accredIt courses and 
programs which satisfy the 
educational requirements of the 
rules and foster and encourage the 
offering of such courses and 
programs. Shall submit proposed 
mles and regulations to govern 
operations and activities of the 
Commission and report to the 
court any violations by members 
of the bar 

IS "clock" hours during each 
calendar year. Commissi!'n to 
determine number of hours for 
which credit will be given for 
particular courses, programs or 
other legal educational activities 

General supervisory authority 
over the administration of the 
rules. Shall accredit courses and 
programs which satisfy the 
educational requirements of the 
rules and foster and encourage the 
offering of such courses and 
programs 

60 credits every period of six 
years while serving on the bench. 
Minimum of 5, maximum of 15 at 
mandatory state educational 
programs, excluding year at 
Wisconsin Judicial Coll0ge. 
Maximum of 24 credits for 
attendance at national programs 

i 
I 
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Level III 
Item 

Compared 
Minnesota Iowa 
April 1975 January 1976 

Type~ of courses May be either student or lecturer. Organized program of learning 
No definite curriculum required including a workshop or 
for judges symposium which contributes to 

professional competency. 
Common legal subjects which 
integrally relate to the practice of 
law 

Sancti()n~ for For failure to comply with rules For failure to comply with rules 
lawyers antI requirements: Ca,e reported and requirements: Possible 

to supreme court for appropriate suspension of right to practice by 
di~position. Board investigation: supreme court. Thirty-day notice 
hearing granted on n!quest allowed for submission of an 

affidavit disclosing reasons for 
non-compliance. Hearing granted 
on request 

Sanctions for Not yet determined Not yet determined 

judges 

Exemptions Restricted status: Not legally Waivers of compliance and 
from representing any person other certificates of exemption may be 
requirements than self. immediate family, and granted to inactive practitioners. 

in-laws, Individual waivers or Individual waivers or extensions 

I 
extensions grant(~d by Board in granted by Commission for good 
cases or hardship cause shown 

Specific Yes. Judges are mentioned as a No 
reference to particular group of attorneys 
judiciary affected by this rule 

I 

R 
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Level IV 

Wisconsin 
January 1977 

Wisconsin Judicial College 
Criminal Law Sentencing 
Institute; prison tour (at least 
once); in-state educational 
programs; national programs; 
writing or teaching 

For failure to comply with rules 
and requirements: Possihle 
disciplinary action 

For failure to comply: Hearing 
granted; possible suspension after 
hearing 

Individual waivers granted by 
Committee in cases of hardship 

Yes. Supreme court rule 
authorizes provisions for 
Wisconsin's jUdiciary only; a 
separate rule pertains to lawyers 

Education Sessions: ·Description 

This section of the Profile lists and describes the training programs offered 
in each of the fifty states. 

The training program information is broken down into three components: 
authorization, judicial training programs, and court support training pro­
grams, 

The section on authorization lists for each state those court rules, statutory 
or constitutional provisions that authorize spec:f1c educational and/or train­
ing programs. 

The discussion of judicial training programs lists by specific jurisdiction 
(limited, general, and appellate) those training programs that have been 
conducted in each state. Where a particular training program is directed 
toward more than one jurisdiction, the program is included under the 
heading Other. 

The section on court support training programs lists those programs that 
have been provided for nonjudicial personnel in a particular court system. 

ALABAMA 

Authorization 
The Code of Alabama, Title 13 § 9(1)(b) provides: 
Any judge of an Alabama court who is invited to participate 
in and actually attends and participates in one of the ses­
sions of the national college of state trial judges, shall be 
reimbursed out of state funds for his necessary expenses of 
travel to and from his home to the place such session is 
being held, and shall also be allowed his reasonable ex­
penses actually incurred for maintenance during the time he 
is participating in such college; provided, however, the 
Jotal amount of the reimbursement to anyone judge for such 
travel and maintenance expenses shall not exceed six 
hundred dollars ($600) for attending anyone session of 
such college. 
Section 9(2) and following provides for a "judicial confer­

ence, " This conference monitors the judicial system intrastate 
and mCtkes no provision for training programs. 

Section 9(6) enumerates the duties of the judicial conference, 
but specific training programs are not provided for or required. 

The Code of Alabama, Title 13, Article 4, enumerates the ex 
officio powers and duties of the Chief Justice and certain provi­
sions in Article 4 provide for programs that could be termed 
"training programs." 

Title 13 § 38(1) provides the Chief Justice may: 
... assign judges, provided they are agreeable, in connec­
tion with studies, projects and functions designed to im­
prove the administration of justice, the courts in Alabama, 
and in connection with projects, studies and functions of the 
department of court management, the permanent study 
commission on Alabama'sjudicial system, and the judicial 
conference, and while so serving such judges shall be paid 
the same compensation as if they were holding court and 
shall be entitled to their necessary expenses of travel and to 
the same maintenance expense allowances, paid from the 
state treasury, as if they were holding court outside of their 
circuits, 
This ~ection would apply to the development and implementa­

tion of training programs, 

Title 13 § 9(10) established a Departm'!nt of Court Manage­
ment (197 1) and, although education is not 17landatory, subsec­
tion D provides that as one of its duties the Department" shaH 
promote, carry on and assist in programs designed to aid in the 
continuing legal and judicial education of justices, judges, 
clerks, registers and other court personnel and to work with any 
organization or association of such officials. " 

The Code of Alabama, Title 55 § 244 (1967) (12) establishes a 
state law institute, the purpose of which is "to promote and 
encourage the classification and simplification of the law in 
Alabama, to secure the better administration of justice and to 
carryon scholarly legal research and scientific legal work," 

Judicial Programs 
Limited Jurisdiction. Traffic Court Judges, Attendance, 

300; cost, $10,000. 
General Jurisdiction. Circuit Judges. Attendance, 100; cost, 

$20,000, The Alabama Program of Continuing Legal Education 
has presented regular training programs for circuit court judges 
since 1960 and since that time 22 such conferences have bren 
presented by CLE, Annual conferences were held from 1960-65, 
From 1965 to the present, conferences have been held twice 
yearly, These events are planned by CLE with the aid of the 
Alabama Association of Circuit Judges. 

Intermediate COllrt Judges. Attendance, 85; cost, $10,000, 
Other. New Judges Orientation. The purpose of this program 

is to acquaint new circuit and district court judges with common 
matters of concern to trial judges. These are three-day sessions 
serving about 15 judges and required by Act 1205 of the 1975 
regula!' legislative session, The program is funded by the Law 
Enforcement Assistance Administration (LEAA) and general 
appropriations, Cost, $2,000. 

Judicial Assembly. This is a two-day session for all trial and 
appellate judges and is arranged by jurisdictions and divisions. It 
is required by Act 1205, It is funded by LEAA, general appro­
priations, and Highway Traffic Safety funds. Attendance, 200; 
cost. approximately $20,000. 

Probate Judges, Continuing Legal Education has been con­
tributing to the education of probate judges since 1961, when a 
series of annual conferences for this group began. 

17 
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The Administr<ltive Office of Courts Consolid<lted Training 
Pmgram presented a fair trial-free press conference. 

Programs offered by national training organizations are <It­
tended by members of the state judiciary and juvenile court 
judge~. 

Court Support Personnel 
/'rosccllfin}! Attorneys. Regularly scheduled conferences for 

prosecuting attorneys have been conducted by CLE since 1 ?61. 
The Adminbtrative Office of Courb Consolidated TraIntng 

Program uffers seminars for court reporters, clerks <lnd other 
court support personnel and a Citizens Conference. 

ALASKA 

Authorization 
The Alaska Rule" of Court, Administrative Rules, Rule 48(b) 

provides: , 
Each judge or justice shali be permitted to attend conter­
ences, seminars or schools which further hi~ legal educa­
tIOn (lr prore~sional qualifications with the permission of 
the presiding judge of his court and the chief justice of the 
supreme com1. Travel expenses and per diem as set forth in 
Rules of Administration 24, 28, and 35 may be provided. 
Judicial leave authorized for such purpose shall not be 
counted as vacation leave, 
Alaska Rules of Court Procedure and Administration, Court 

Rule Number 4 provides: 
The Chief Justice may provide by special order for the 
holding in this state of conferences of the judges. magis­
trates. and deputy magistrates of the courts of this state ... 
for the consideration of matters relating to judicial busi­
ness, the Improvcmentofthejudicial system and the admin­
istration of justice .. 

Judicial Programs 
Limited Jurisdiction. Magistrate Orientatioll. A state pro­

gram orknts a new magistrate by assigning him to an advisor 
judge to observe for a period of time before taking the bench. 
Aftcr the new magistrate is on the hench, the advisor judge visits 
his "student" for a week or two, 

ARIZONA 

Authorization 
The Chief Justice of the Supreme Court, in the exercise of his 

adminbtrative supervision of all COlU1s. issues an executive 
order requiring attendance of judges at various training pro­
grams. The annual conference is one such program, 

Limited and General Jurisdiction. An annual two day con­
ference for llInited and general jurisdiction courts. Attendance, 
210; cost, $5,000. 

Other. Programs offered by national training organizations 
arc attended by members of the judiciary, 

Court Support Programs 
Programs offered by national training organizations are at­

tended hy selected administration staff. 

Authorization 
None 

ARKANSAS 

State Judicial Training Profile 

JUdicial Programs 
Other. Frol.' 1966 through 1970, educational programs were 

handled by the executive secretary and the state judicial council. 
Seminars in 1971 and 1972 were sponsored by the Arkansas 

Bar Association, the Judicial Department and the state judicial 
council. The subject was American Bar Association's Standards 
of Criminal Justice, 

The Judicial Depm·tment secured grants in 1973 from LEAA 
and Highway Safety which provided funds for staffing and 
developing a continuing educational program at all court levels, 
The program had previously been confined to trial courts of 
general jurisdiction, 

Court Support Personnel Programs 
Court Reporters Annllal Workshop. Attend,tnce, 40. 
Circl/it Clerks Anllual Workshop. Attendance, 75 clerks and 

their staff. 

CALIFORNIA 

Authorization 
Annotated California Codes, Government Code Article 3 

deals with educational programs for the judiciary, Section 6855] 
provides: 

, . , the Judicial Council is authorized to conduct insti­
rutes and seminars from time to time. either regionally oron 
a statewide b'lSis. for the purpose of Olientingjudges to new 
judicial assignments, keeping them informed concerning 
new developments in the law and promoting uniformity in 
judicial procedure. Such institutes and seminars shall in­
clude. without being limited thereto, consideration ofjuve­
nile court proceedings, sentencing practices in criminal 
cases and the handling of traffic cases. Actual and neces­
sary expenses incun'cd by superior, municipal and justice 
court judges at any such institute or seminar shall be a 
charge against the county to the extent that funds are avail­
able therefore. 
Section 68552 provides that' '[iln carrying out its duties under 

this article, the Judicial Council may publish and distribute 
manuals, guides, checklists and other materials designed to 
assist the judiciary," 

It is assumed the Judicial Council accepts the burden of 
payment for these materials. 

California Court Rules under "Duties of presiding judge and 
administrative judge" provide for training of judges of limited 
jurisdiction. 

Rule 244.5(a)(9) Rules of Superior Court states "prepare an 
orderly plan of vacations and attendance at schools, conferences 
and workshops for judges and submit it to the judges for consid­
eralion .... " 

Rule 244.5(a)(l7) states they shall "provide an appropriate 
orientation program for new judges as soon as is feasible after 
appointment. " 

Rules of Municipal Courts, 532.5(<1)( 17) provides for the 
same orientation program. 

California Welfare and fnstitutions Code § 569 provides that 
the Judicial Council shall hold conferences for juvenile court 
judges and referees. The first of these institutes were held in 
1962. 

JUdicial Programs 
Limited Jurisdiction. Programsfor California Jllslice Court 

Jlldges, Marshals and Constables. A day-and-a-half and a two­
day program, annually, and funded by CCCJ grants, Programs 
began approximately ten years ago. 
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Institute for California kJunicipal and Justice COllrt JlIdges, 
This is an annual, one-and-one-half-day program started in 1964 
attended by over 125 California municipai and justice court 
judges. Its objectives and materiDls are similar to the Criminal 
Justice Institute except that this institute deab with the municipal 
and justice coul1s, A recent institute included practice under 
California's new infractions statute that now makes infractions 
of all ordimu'y moving traffic violations; other new legislation 
affecting municipal and justice coul1s; constitutional require­
ments for revoking probation of cIiminal defendants; recent 
developments in search and seizure laws; sentencing criteria for 
selected common misdemeanams; and small group seminars on 
significant problem areas, including prior drunk driving convic­
tions, no-knock warrants, attachments, claim and deliver, and 
special proceedings in narcotics and drug abuse cases. Estimated 
cost, $2,100. 

Audio-cassclte jiJl' Orielltation of Ncll' California Af/lllicipal 
COllrt J/ldges. This program involves the development of a 
special audio-cassette tape to answer the first questions facing a 
newly-appointed California municipal court judge. This audio­
ca.\sette portrays a new judge being instructed by an e.(perienced 
"advisor judge" on practical problems he will face on assuming 
his new judicial duties, such as procuring a judicial robe; or­
ganizing a library; selecting health and retirement plans; han­
dling triab, drunk driving and traffic matters, and small claims 
cases; advbing criminal defendants on their rights; and sentenc­
ing selected common offenders, This cassette will be sent to each 
new municipal court judge immediately on his app"intment or 
dection to the bench, together with other orientation materiab 
presently being prepared by CJER. If this cassette is well­
accepted, a similar cassette may be prepared for the orientation 
of nev. superior court judges. Estimated cost, $1.500. 

General Jurisdiction. Audio-cassette Tapcs for Orienting 
Ncw Superior COUl'l Judges, To complement its present audio­
cassette tape program for orienting ne,,' municipal court judges , 
CJER prepared two new orientation tapes to answer the first 
questions facing elevated and newly-appointed California 
superior court judges. These tapes also portray the new .iudge~ 
heing instructed by experienced "advisllr judges" Oil their new 
judicial work. The tapes are sent to each new Superior court 
judge immediately on appointment or election to the bench. 
tl1gether witl~ CJER's nth'>r orientution materiab. 

/1)75 Crimi/wi Law il/stilllte lb,. Califimlia SUfJ('rior COllrl 
JlIdses. The institute presentations included recent develop­
ments and innovative changes in criminal trial techniques; im­
pact of recent appellate decisions on criminal court~; current 
~tate correctional programs and answers to judges' questions 
,aboLlt them; sentencing criteria for selected offenders; and small 
group seminars for informal discussion of significant problem 
areas including 1538.5 and theTlzeodor C,L~e, insanity and men­
tally retarded ~defendants - PC 1026, plea bargaining defined 
and distinguished from sentence bargaining, death penalty trial, 
PC 1203,03 versus PC 1168, challenging the sentencing judge 
and the trial judge in multi-defendant cases, bail pcnding appeal 
as a matter of right- the Underwood case, payment of fees for 
appointed counsel under PC 987.8, and voir dire under the new 
legislation. A 544-page syllabus was prepared for use at thib 
institute, as well as for the judges' later reference. This syllabus 
provided the judges with up-to-date reference materials on each 
of the subjects discussed at the institute. Attendance, 140. 

1975 Illstilllte for California Jlll'enile Court Judges and Re­
ferees. The institute presentations includcd recent California 
legislation and appellate decisions impacting on juvenile courts; 
problems of jllvenile detention; handling the emotionally dis­
turbed child; disposition'al case problems; caring for the depen-
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dent child; effects of detention. treatment and rehabilitation on 
juveniles; relationship between the juvenilc court and the chief 
probation officer; roie of plea bargaining; and discussions of 
various procedural and substantive law questions concerning 
judicial court work, A 21O-page sylJabu!-. was prepared for use at 
this institute, as well as for the participants' later reference. 
Attendance, 122. 

Criminal Jus/ice (Inclilding S('/IIcflcillg) Instilwe./(J/· Cal{tlir­
Ilia Superior COllrt Judgcs. This i~ an annual, one-and-one­
half-day program tIrst organized in 1965 attended by over 100 
superior court judges from throughout California. Its objecti ves 
are to provide judges with current information on the latest 
developments in criminal law and up-to-date written practice 
materials in these areas and to pool the expel1ise of the judges in 
resolving individual court problems. Forexample. a recent Insti­
tute included the death penalty: current court practice~; and 
procedures; recent appellate decisions: their impact on criminal 
procedures; sentencing criteria for selected offenders; current 
state correctional programs. policie~. and services: and small 
group seminars for informal discussion 01 significant problem 
areas in criminal court procedures. including bail forfeitures, 
plea negotiation, credit for presentencc time served, appearance 
of defendants in propria persona, revocation of probation under 
Morrissey and Vickers C<lSes, <lnd Model Sentencing Act re­
lJuirements. In addition tt; ~)r;ll presentations on these subjects, 
an extensive 333-page syllabus w,,, pr.!pared. giving each judgc 
the practical working tools needea ill handle criminal court 
proceedings in these areas. About 20 leading Cuiifomiu judges 
serve as each in~titute's spenkers, and they primarily author titt. 
written materials without compensation. The expenses of judges 
attending CJER institutes are a charge upon their counti·'s to the 
extent that funds are available (CaL Government Code § 685511. 
Estimated costs, $2,000 (Planning Committec and staff travel 
and subsistence, $750; nonjudge speakers, $150; materials, 
$1,000: and temporary staff help, S20m. 

Appellate J urisdiction.[llslitllte jiJr California Court (!r Ap­
peal Jlldges. This is an annllal or biannual, one-and-a-hulf day 
program attended by (\bout 35 California intermediate court of 
appeal justices, lts objectives. materials, and format m'e like the 
Criminal Justice Institute. Estimated cost, $2,100. 

Other. Local Courts' [I/-hollse Oriel/tatiol/ Programs jiJl' 
New Judgl.'s of Municipal (llld SlIpl.'rior Courts. Ustlally onc day 
with no funding, no staff, and no costs due to use of ,'urrent court 
resources. This program services one-half or more of the new 
judges in California. The program b not mandatory in all courts 
although California Rules of Court 2-14.5(a)( 17) and 
532,5(a)( 17) require presidingjudges to provide for an appropri­
ate orientation for new judges, 

Anllual Co/!/t'rencc (!f Cal(timlia Judgcs (3 days); SlIjll.'rior 
COllrts B'orksllOp (2 days): Mllllicipa/ COllrts Worksholl (2 
days); and Orielltarioll Progral/l jiJr Nel\' Jlldges (I day, held 
when sufficient new judicial appointments may warrant); and 
Evidence Benchbook ($50.00); Misdemeanor Benchbook 
($45.00); and Juvenik' Court Deskbook ($35.00 plus about 
$10,00 for 1973 supplement), 

Advisor Judge Orientatioll Program. This program involves 
the assignment of an experienced judge to welcome and assist 
each new trial judge immediately upon his appointment to the 
bench. Lists of highly experienceJ triilljudges who are willing to 
serve as advisor judges have been established for courts 
throughout California, As soon us a new judge is appointed or 
elected, letters are sent to him and to the advisor judge in his 
area, giving each of them the information needed to carry out this 
program. A detailed Guide for Advisor Judges has been prepared 
that sets forth all the steps an advisor judge should follow in 
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orienting a new judge to his official duties. It also suggests that 
the new judge should sit on the hench beside his advisor judge as 
an observer. This is e~pecially valuable in instances where the 
new judge has had titLe or no prior judicial experience. Esti­
mated cost, $100. 

Orientation Materials Jor New Trial Judges. This program 
involves the organizatioT] of a complete set of basic educational 
materials for distribution to new trial judges immediately upon 
their appointment. These materials will be monographs on 
selected areas and will include qppropriate procedural checklists 
and forms. They will also include background information on 
the California court system, the role of judges, and judicial 
ethics. At present, CJER is in the process of gathering and 
cataloging these materials. It will shortly conduct a survey 
among new and experienced California judges to determine 
which materials should be included in the final orientation for 
new judges. Estimated cost, $30,000. 

Judicial Council Management Workshops Jor California 
Judges; Court Administrators and Court Personnel, inclUding 
court and calendar management workshops for presiding judges 
of superior and municipal courts; workshops for administrative 
presiding justices of the courts of appeal; workshops on special 
topics such as EDP; and workshops for small courts (usually 
one-and-one-half days per workshop). The Judicial Council of 
California has published more than 20 Proceedings ofInstitutes 
which have been distributed Lo judges. 

Audio-cassette Tapes on Criminal Court Procedures and 
Other Judicial Subjects. To expand its existing audio-cassette 
tape programs on selected areas of judicial practice and proce­
dure, CJER has prepared eight new tape programs for statewide 
judicial use. These programs were recorded at the Trial Judges' 
1975 College Session: criminal proceedings before trial in 
superior courts, criminal proceedings before trial in municipal 
and justice courts, criminal proceedings after trial in superior 
courts, criminal proceedings after trial in municipal and ':Istice 
courts, judicial decisionmaking, judicial ethics, search and sei­
zure, and new developments in civil procedure. 

Since 1962 the Judicial Council has sponsored about fOllr 
educational institutes and workshops on specialized topics for 
judges each year. In addition, it is continuing to organize several 
court management workshops each year, principally for presid­
ingjudges, court administrators, andjudicia\ support personnel. 

The Conference of California Judges has held "section meet­
ings" of judges at each of its annual meetings for a number of 
years. These section meetings have dealt with the specialized 
concerns of appellate court judges, as well as with superior and 
municipal court problems. The superior and municipal court 
sections of the Conference have also held one or two workshops 
at other times during the year. Since 1967 the Conference has 
organized a College of California Trial Judges. 

Tn 1973 the California Center for Judicial Education and 
Research (CJER) was formed to centralize the responsibility for 
producing jUdicial education materials for the California 
judiciary, for disseminating these materials through a variety of 
educational programs, for organizing orientation and continuing 
education programs, for coordinating and assisting olherorganiza­
tions in arranging such programs, and for conducting research to 
enhance judicial education. CJER is ajoint project of the Judicial 
Council of California and the Conference of California Judges. It 
is directed by eight judges appointed by Chief Justice Donald R. 
Wright to a Governing Committee that is representative of both the 
Council and the Conference. The Governing Committee acts as 
CJER's policy board and is responsible for seeing that there is, in 
the years ahead, a complete program of professional education for 
California's judges, now numbering 1,135. 
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At present, all CJBR rrograE.s are "or judges. It has no direct 
responsibility at this time for th" t!'air ing of nonjudicial person­
nel. 

Trial Judges College Session-1975. This is an annual two­
week in-residence program aimed primarily at providing orien­
tation courses for new California trial judges; it was begun in 
1967 under the Conference of California Judges' sponsorship. It 
is held at the Earl Warren Legal Institute, University of Califor­
nia at Berkeley, and is attended by some 80 new judges each 
year. The faculty is composed of about 30 highly experienced 
California judges. The courses and extensive practice materials 
(11 volumes) cover the following SUbjects: evidence; trials; new 
developments in civil procedure; the California Commission on 
judicial Qualifications; judicial ethics; search and seizure; con­
tempt; criminal proceedings before trial in superior courts; the 
juvenile court; selected subjects for superior courts; calendar 
management and court administration for superior courts; crimi­
nal proceedings before trial in municipal courts; criminal pro­
ceedings after conviction in municipal courts; traffic cases; drug 
abuse; and calendar management and court administration for 
municipal courts. Two-thirds of California judges of courts of 
record have attended this college session. Estimated cost, 
$62,650 (including participants' travel, food, and lodging). 

Audio-cassette Tapes Of! Selected Areas oj Judicial Practice 
lind Procedure. CJER has completed 1 J audio-cassette tape 
programs, providing 46 hours of instruction for the orientation 
and continuing education of California judges. These cassettes 
deal with selected areas of judicial practice and procedure and 
are designed for use by both new and experienced trial judges. 
Subjects covered on the cassette programs are abused (battered) 
child; calendar management and court administration for 
superior courts; calendar management and court administration 
for municipal and justice courts; CYA programs and policies; 
evidence; handling the emotionally disturbed child; juvenile 
court; orientation of new municipal court judge; new develop­
ments in civil procedure; California Commission on Judicial 
Qualifications; contempt; selected subjects for superior court; 
trials; and traffic cases, small claims, and drug abuse. 

COLORADO 

Authorization 
Colorado Revised Statutes, § 13-3-102 provides that the chief 

justice 
... assemble the judges of the courts of record at least 
once yearly, to discuss such recommendations and such 
other business as will benefit the jUdiciary and the expedi­
tion of the business of the several courts. When so sum­
moned, the judges of the courts of record shall attend such 
conferences at the expense of the State of COlorado. Each 
judge shall file a verified itemized statement of the mileage 
and all monies actually paid out for personal maintenance 
expenses in attending the conferences with the court admin­
istrator, who shall audit the same and submit it to the state 
controller, The state controller shall draw a warrant there­
fore, which warrant shall be paid by the state treasurer out 
of the appropriate fund. Unless excused by illness, such 
judges m'e required to attend the conference unless excused 
by the chief justice. 
Colorado Revised Statutes, Volume 6, § \3-6-203 on qualifi-

cations of judges provides under subsection (5); 
Judges-elect who have not been admitted to the practice of 
law shall not take office for the first time as county judge 
until they have attended an institute on the duties and 
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functioning of the county court to be held under the supervi­
sion of the Supreme Court, unless such attendance is 
waived by the Supreme Court. judges who are attorneys 
and who are taking office for the first time as county judge 
may attend this institute if they wish ... 

Judicial Programs 
Limited Jurisdiction. New County Judges. Periodic meet­

ings. Attendance, 10; cost, $8,000. 
Municipal Judges. Periodic meetings. Attendance, 100; cost, 

$4,000. 
Other. Judicial ConJerence. Attendance, 201; cost, $23,000. 
Training Movie. Attendance, 200; cost, $10,000. 
Mid-Year Jl/dges' Meeting. Attendance, 200; cost, $10,000. 
Programs offered by national training organizations are at-

tended by Colorado judges. 

Court Support Programs 
Seminar Jor Court Administrators. Attendance, 25; cost, 

$25,000. This cost covered three three-day seminars during 
1975 in the area of court management. It is anticipated that 
within two years the participants from these seminars will them­
selves begin to conduct training in their respective courts. 

Probation Officers Orientation. Attendance, 50 including 
new probation officers and selected clerical staff; cost, $ I 5 .000. 

Management Jor ChieJ Probation Officers. Attendance, 35: 
cost, $15,000. 

Counseling TechniquesJor Line Probation Staff. Attendance, 
100; cost, $30,000. 

Municipal Court Clerks. Attendance, 100; cost, $1,400. 

CONNECTICUT 

AuthoriZation 
The Connecticut General Statutes, § 51-9(m) includes the 

development of education programs for judges and nonjudicial 
personnel as one of the duties of the executive secretary. 

Section 5 I -9(01) provides that under the supervision and direc­
tion of the chief court administrator, the executive secretary will 
"develop education programs for the judges of the constituent 
courts of the judicial depmtment and other nonjudicial personnel 
employed therein." 

Judicial Programs 
Other. OrientationJor New Trial Judges. This is a four day 

program which includes the useof advisor judges, court observa­
tions, discussions with court officials, and visits to police or 
correctional institutions. Attendance, 12; cost, $500. 

Special Seminars. Seminars included in 1975 were Zoning 
and Administrative Appeal; Sentencing; Family Relations; Re­
cent Legislative Developments; and Probation. Attendance, 
370; cost, $6,000. 

Programs offered ,by national training organizations are at­
tended by juvenile court judges. 

Court Support Programs 
Court Clerks. Attendance, 20; cost, $300. 
Clerical Assistance. The mandatory training for this group 

focuses on administrative procedures. Attendance, 25; cost, 
$150. 

Juvenile Court Probation Officers. Seven district training 
programs were offered in 1975. Treatment Modalities: atten­
dance, 31; cost, $320. Diversion Programs: attendance, 40; 
cost, $511. Volunteer Services: attendance, 39; cost, $385. 
HUmane Treatment for Detention Staff: attendance, 100; cost, 
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$54. Emotional Reaction: attendance, 46; cost, $415. Standards 
Utilizations of Data (annual): attendance, 120; cost, $1,000. 

Programs offered by national training organizations are at­
tended by probation officers. 

DELAWARE 

Authorization 
The Delaware Code Annotated, Supreme Court Rules, Rule 

35 authorizes the creation of a judicial conference composed of 
"membership of the Supreme Court, Court of Chancery, 
Superior Court, various Courts of Common Pleas, Family 
Courts, Municipal Court of the City of Wilmington." 

The rule makes the conference mandatory f'Jr every meetinr. 
Emphasis is on the administration of justice in the state; consid­
eration of improvements in procedures; relief of congestion in 
the courts; and exchange of ideas with the bar related to its 
improvement. 

Judicial Programs 
Limited Jurisdiction. Magistrates Training. Magistrates 

who are not legally trained are provided with a two week in­
house training program with a continuing educational program 
of monthly seminars and examinations. A weekly newsletter for 
update on legal questions and conduct ethics is also provided. 

Other. Programs offered by national training organizations 
are attended by judges from the various court levels. 

Authorization 
None. 

Judicial Programs 

FLORIDA 

Limited Jurisdiction. Nonla\l'yer CO/lnty Judges. A two year 
training program sponsored by the University of Florida Law 
School. Attendance, 28; cost, $90,000 annually. 

Other. A Circuit Court Judges Conference and a County 
Court Judges Conference are conducted periodically. 

Programs offered by national training organizations are at­
tended by circuit, county, trial and appellate judges. 

Court Support Programs 
The Florida Association of Court Clerks and the Judicial 

Administrative Commission hold periodic meetings. 
Programs offered by national training organizations are at­

tended by court administrators. 

Authorization 
None, 

Judicial Programs 

GEORGIA 

Limited Jurisdiction. ConJerellce oJ TrajJic Court Judges. 
An annual meeting sponsored by the Judicial Council. Atten­
dance, 70; cost, $4,002 funded by State Office of Highway 
Safety. 

Juvenile Judges Workshop. Sponsored by the Institute for 
Continuing Legal Education (lCLE). Attendance, 79. 

Juvenile Court Juciges. Cost, $3,688 funded by LEAA with 
state matching funds. 

General Jurisdiction. Counci{ oj Superior Court Judges 
Seminar. Sponsored by the Judicial Council. Among topics 
discussed: use of computers by the courts. Attendance, 39; cost, 

------~----------.--------------------------------------; 
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$5.416 funded by LEAA with state matching funds. 
Superior COllrl Jl/tiRe.\ Worbhop. Sponsored by the ICLE. 

Among topics discussed: the judge as defendant. Attendance, 
55: cost, $2,000 funded by LEA A with state matching funds. 

Probate Judges Workshop. Topics have included types of 
mental illness, recent court decisions, the Uniform Alcohol Act, 
and uctions by the Gcneral Assembly affecting the Probate 
Courts. Attendance, 9X: cost, $I,9XO fumled by LEAA with 
state matching funds. 

Other. Bench etnd Bar Conference. Co-sponsored by the 
Judicial Council and the State Bar Association. Topics include 
the use of video tape in the court room. Attendance, lOX; cost, 
$4.734 funded by LEAA with state matching funds. 

Stllte Trial Judges ~f/o/'kshop. Sponsored by the [CLE. Topics 
included alcohol related offenses and rules regarding scientific 
eVidence. Attendance, 39; cost. $1.X()O funded by LEAA with 
state matching funds. 

Court Support Programs 
Superior Court Clerks Workshop. Among topics discussed: 

legi.,lation affecting clerks. Allendan.:e. 97: .:ost. $2, 166 funded 
by the State Crime Commis~illn with LEAA funds and state 
matchinr funds. 

Authorization 
None. 

Judicial Programs 

HAWAII 

Hawaii has no state educationitraining programs at this time: 
attendance of programs offered by the National College of the 
State Judkiary is required for members of the judiciary on order 
of the Chief Justice. 

Court Support Programs 
Cllursc~ arc olTered to \:ourt support pen,onnel through the 

state personnel division. 

IDAHO 

Authorization 
The Idaho Code, Title 1. * 2206 provides: 
Magistrutes shall not tuke office for the first time as magb­
trates until they have attended an institute on the duties and 
functioning of the magi>trate's oflice to be held under the 
supervision of the Supreme Court ... AlI magistrates shall 
be entitled to their actual unl! neccssury expenses while 
attending institutes. The Supr.;me Court will establish the 
institute to which this sub,cction rcfcr~ amI will provide 
that the institute he held every two (2) years between the 
time of the general ekctilm and Decemher 3 I of that year, 
and the Supreme Court may establish ltn institute at such 
other times and for such other purposes as it deems neces­
sary lind may require the attendance of magistrates. 
This section providing for one training program eyery two 

ycars ulso vests the Supreme Court with the power to establish 
other needed institutes. The statute is silent regarding which 
mugj.,tl'ates may be required to participate. 

Judicial Programs 
Limited Jurisdiction. State MaKistrates Institllte. Held pur­

suant to ~ I ·2206(3) of the Iuaho Code, for all magistrates. 
Funded by state general funds (fi~cal year 1975), 

Prt'(!(tke Trainillg/or lv[aKistrates. Pursuant to § 1-2206(3) of 
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the Idaho Code, to be held for newly appointed magistrates 
before they take office. 

Magistrates Training Institute and Training Seminar for New 
Magistrates. 

Other. State Judicial Conference for all state judges anu 
official guest. Funded by state general funds (Fiscul year 1975). 

Programs offered by national training organizations are at­
tended by members of district court, trial court, supreme court. 
and appellate court judiciary. 

Court Support Programs 
Trial Court Administrator Meeting. To increase the efficiency 

of case processing, particularly criminal cases. Held in the 
Administrative Office. Attenuance, 7; funded by LEPC (1974 
fUnds). 

Case Flow Malll/gement and Jill:\, Utili;:,atioll ill Courts. At­
tendance, 1. 

The Administration of Records in Courts. Attendance, 1. 
SemillllrjiJr District Court Reporters. To provide training in 

reporting. transclipt standards, deposition procedures, and the 
role of the reporter. Funded hy LEPC (1974 funds). 

Programs offered by national training organizations arc at­
tended by trial court administrators and district court clerks. 

ILLINOIS 

Authorization 
Illinois Statute~ provide for a judicial conference; Constitu-

tional Article VI, § 17 provide~: 
Tr~ Supreme Court shall provide by rule for an annual 
judicial conference to consider the work of the l:ourts and to 
suggest improvements in the Administration of justice and 
shall report thereon annually in writing to the General 
Assembly not later than January 31. 

Chapter 1l0A, § 4/(b) on membership provides that "[tlhe 
judges of the Supreme COll .• thc judges of the Appellate Court, 
the judges and associate judges of the circuit courts shall be 
members of the Conference." 
Chapter 110A, § 4}(a) states that "[tlhere shall be a Judicial 
Conference to consider the business and the problems pertaining 
to the administration of justice in this state, and to make recom" 
mendations for its improvement." 

Judicial Programs 
Appellate Jurisdiction. Anllll'll Associate Judge Seminar. 

Seminar on law and administration of justice improvement. Two 
and one-hulr days. Attendance, 300. 

Other. AIIIlIlal Judicial COllference. Topics included law and 
administration of justice improvement. Two and one-half days. 
Attendance, 300. 

New Judges Seminars. Topics included TIIinois Judicial Sys­
tem, its structure and operation and the trial and the judge's 
authority. Two and one-half days. Attendance, 60-80. 

Programs offered by national training organizations or re­
gional programs arc attended by members of the judiciary. 

Court Support Programs 
Anllual Administrative Secretaries Conference. Seminar on 

circuit court administration. Attendance, 15·20 administrative 
secretaries to chief circuit judges, 

INDIANA 

Authorization 
Indiana Statutes Annotated (1967) Title 33 Statute regarding 

,J 
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judicial conferences provides the following: 
33-13-14-1: "There is hereby created a judicial conference of 
Indiana. Its membership shall consist of all judges of the Su­
preme, appellate, circuit, superior, criminal, probate, and juve­
nile courts." 
33-13-14-3: "The conference shall meet at least once a 
year. .. " 
.13-13-14-4: "The judicial conference shall: 
(a) promote an exchange of experience and suggestions regard-

ing the operation of Indiana's judicial system; 
(b) promote the continuing education of judges; 
(c) seek to promote a better understanding of the judiciary; and 
(d) promote simplicity in procedure, fairness in administration, 

the just determination of litigation. and the elimination of 
unjustifiable expenses and delay in the courts of the State of 
Indiana ... 

Judicial Programs 
Limited Jurisdiction. City Judges Legislmil'£' Meering. Re­

garding the impact of new legislation. Attendance, 30. 
City Judges Orientarion. Law and management. Attendance, 

69. 
COllllly COllrt Judges Orientation. Law and management 

dhics. Attendance, 69. 
JUl'ellile Court JuelRes ConFerence. Attendance, 52. 
General Jurisdiction. Ci;cuit judges and county dockets. 

Concerned with the impact ornew legislation. Attendance, 21. 
Other . Judicial CO/!f'erence. Disclosure of recent decisions in 

juvenile, civil, and criminal cases. Mandatory attendance, all 
judges. 

New Judges Orientation. Topics included juvenile, criminal. 
and civil luw and ethics. Videotape and mock trials were used. 
Attendance, 26. 

Casefloll' ManaKement. The program centered Oil controlling 
caseflow statistics and reporting court rules. Attendance, 45 
(including judges and administrators), 

El'idellce. Videotapes from the American Academy of Judi­
cial Education were used. Attendance, 46. 

Runaway CO/!f'erence. This seminar di~cussed legislation on 
status offenses. Attendance, 327. 

Overview of'Criminal Procedure. This session was a review 
of basic pr0cedures in constitution law. Attendance, 169. 

Judges and JOlll'1lalists Conference. This seminar reviewed 
cases of restrictive orders and working relationships. Atten­
dance. 140 judges and journalists. 

Hearsay. Focus on a review of law. Attendance, 123. 

Court Support Programs 
Coumy COllrts Planning CO/!f'erence. This program discussed 

legislation, new cotnt organization, and equipment. Atten­
dance, 193. 

Court Admillistrator's Roundtable. This course covered 
statistic gathering. Attendance, 28. 

IOWA 

Authorization 
Iowa Code Annotated, Volume 53, § 684.20 provides that 

"the chief justice may from time to time order conferences of 
members of the courts on matters relating to the administration 
of justice." 

Iowa Statutes, § 602.50 deals with magistrates' training and 
provides that "annually the Supreme Court administrator shall 
cause a school of instructioll to be conducted for judicial magis­
trates .. ,and eachjudicii!l magistrate appointed ... prior to the 
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time he takes office shall attend unless excused by the Chief 
Justice for good cause." Magistrates filling a vacancy are also 
included under this statute and must attend the first school of 
instruction following t~,eir appointment. Adopted, 1972: 
amended, 1975. 

Iowa Court Rule, 123.3. Continuing Legal Education Re-
quirement states: 

... commencing January I, 1976, each attorney admitted 
to practice in this state shall complete a minimum of 15 
hours of legal education accredited by the Commission. 
during euch calendar year. The Commission is authorized, 
pursuant to guidelines established by the COUlt, to deter­
mine the number of hours for which credit will be given for 
particular courses, programs or other legal education ac­
tivities. Under rules to be promulgated by the Court. an 
attorney may be given credit in one or more succeeding 
calendar years, not exceeding 3 such years, for completing 
more than 15 hours of accredited education duling anyone 
calendar year. .. 

Judicial Programs 
Limited Jurisdiction. Magistrates Tl'lIining, Tuition ~cho­

larship grants up to $200 annually are available under a U.S. 
Department of Transportation grant for lay magistrates to take 
legal training. 

Magistrates School of Instruction. This is orientation for new 
part-time magistrates. Annual; attendance, 170. 

Traffic Court CO/!f'erence. Held annually; attendance, 60. 
General Jurisdiction. District Court Judges C(lfiferellce. 

Bi-annual; attendance, 115 per session. 
Appellate Jurisdiction. Appe/!are Judges Seminar. Annual; 

attendance, 9. 
Other. Sllpremc Court order requires that all attorneys in the 

state attend at least 15 hours annually of approved continuing 
legal education. The Committee on Continuing Legal Education 
appointed by the Iowa Supreme Court approves training. 

Programs offered by national u'aining organizations are at­
tended by members of the judiciury. 

Court Support Programs 
New Probation Officers. Mandatory four week training pro­

gram. Attendance, 25. 

KANSAS 

Authorization 
Kansas Statutes Annotated, Title 20. § 139 provides: 
.. , the chief justice of the Kansas Supreme Court may, 
from time to time, order conferences of justices of the 
supreme court and judges of the district eourts and state 
courts of limited jurisdiction on matters relating to the 
administration of justice. The actual and necessary ex­
penses of the justices of the supreme court and judges of the 
district courts incurred in connection with attending such 
conferences shall be paid, subject to the provisions of 
K.S.A. 75-3211. The actual and necessary expenses of 
judges of state courts of limited jurisdiction incurred in 
connection with attending such conferences shall be paid 
from the general fund of the county in which the court is 
located. 

JUdicial Programs 
Limited Jurisdiction. Traffic Court COIiference. This con­

ference has been sponsored by the Kansas Bar Association for 
several years and involves judges of court with traffic jurisdic-
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lion. Attendance. 60-100. 
Special COllrt Judges School. This is an annual school for 

judge!> of court~ of limited jurisdiction. It is held at Washburn 
Law School and includes courses on probation. traffic, juve­
niles. probate. criminal procedure. and small claims. Atten­
dance, approximately 80; cost, $12,000. 

Other. Annual Judicial Co/!ferellce. A two or three day 
meeting of justices of the Supreme Court and judges of the 
di~trict courts. [n 1972, judges of special courts were added to 
the conferencr:; in 1973, judges of the Municipal Courts were 
invited. Programs vary but typically include standards for crimi­
nal justice. judicial ethics. court reform, and procedure. Atten­
dance, 200 judges with state jurisdiction and approximately 60 
municipal judges. 

Judicial Orientation School. A three day school held for 
newly-elected judges prior to their taking ofi1ce. School is held 
at Washburn Law School using a faculty of regular judges. 
Curriculum is intended to give new judges practical insights into 
the role of the judge. Attendance. 35; estimated cost. $5.000. 

Court Support Programs 
Clerks School. An annual three day school for clerks of the 

di~trict court is held at Washburn Law School. The curriculum 
includes aspech of clerical and administrative functions. Atten­
dance. approximately 80; cost. $10.000. 

A conference of juvenile and probation officers is being 
planned for 1976. 

COllrt Reporter,l School. This is a three day course. Atten­
dance, 70; cost. $5.500. 

KENTUCKY 

Authorization 
The Kentucky Revised Statutes, Volume 2, § 22.060 (1950) 

provides for a judicial conference consisting of the judges and 
commissioners of the Court of Appeals, and all circuit judges. 
Section 22.070 provides for a meeti'lg at !east once a year. 
Section 22.090 states "[ilt shall be the duty of the judicial 
conference to conduct continuous study of the judicial system 
and adminbtration in this commonwealth, and take appropriate 
action on reports and recommendutions submitted to it by the 
Judicial Council." 

JUdicial Programs 
Under a recent reorganization of state government, the Bureau 

of Training, Department of Justice was created with responsihil­
ity for providing judicial training programs for all levels of 
Kentucky courts with the recommendation and approval of the 
judicial Training Council. This bureau offers three- to five-day 
courses for courts of Ii mited jurisdiction and coordinates training 
efforts for judges of general jurisdiction and appellate judges. 
Courses include the new Kentucky Penal Code as well as instruc­
tion in evidence, juvenile law, sentencing and other subjects for 
county court, police court, and circuit court judges. In addition, 
orientation programs are offered for new judges at the limited 
jurisdiction and general jurisdiction levels. Additionally, the 
bureau is in the process of arranging orientation for court of 
appeals justices, circuit court clerks, administrators, and court 
reporters. 

A comprehensive survey, results of which will be com­
puterized, is being conducted of all judges to ascertain training 
desired, times, elc. A similar survey is being instituted for all 
court support personnel. 

On February 3, 1976, usc of a mobile classroom for the 
training of judges and court support personnel was initiated. 

Authorization 
None. 

Judicial Programs 

State Judicial Training Profile 

LOUISIANA 

Appellate Jurisdiction. The Intermediate Court of Appeals 
Judges Conference. An annual seminar for its memhers. 

Other. Louisiana has a two day annual judicial seminar in 
October and a spring conference of Louisiana judges in March. 
Each is developed on an ad hor basis under the supervision and 
guidance of the judicial administrator with the program content 
provided by the Louisiana State University Law Center. 

Programs offered by national training organizations are at­
tended hy members of the judiciary. 

MAINE 

Authorization 
Maine Revised Statutes Annotated, Volume 2. Title 4, § 471 

(1975) provides that "[tlhere shall he a Judicial Conference of 
Maine composed of judges and justices who shall adyise and 
consult with the Supreme Judicial Court and the Chief Justice on 
matters affecting the administration of the Judicial Depart­
ment.'· 

Judicial Programs 
Mainehas no structured judicial training program at this time. 

MARYLAND 

Authorization 
Marylalld Rilles (~rProcedllre. Rule 1226(a) provides: 
There shall be a Judicial Conference ... to consider the 
status of judicial business in the various courts. to devise 
means for relieving congestion of dockets where it may be 
necessary, to consider improvements of procedures in the 
courts, to consider and recommend legislation, and to ex­
change ideas with respect to the improvement of the admin­
istration of justice and the judicial system of Maryland. 
The conference is held annually and membership include~ 

" ... judges of the Court of Appeals, judges of the Court of 
Special Appeals, the judges of the Circuit COllrtS of the counties 
and of the Supreme Bench of Baltimore City." 

Maryland Rules of Procedure, Rule 1202, § b(2) provides: 
Assignment to National College of State Trial Judges. 
The Chief Judge of the Court of Appeals may from time to 
time assign, by order, one or more judges to attend the 
National College of State Trial Judges. Such assignment 
shall be made with the consent of the judge or judges 
concerned. Nothing in this Rule shall prevent ajudge notso 
assigned from attending the National College of Stale Trial 
Judges during his annllal vacation. 
(The National College of State Trial Judges is now called the 

National College of the State Judiciary.) 
Rule 1226( I) indicates the objectives of the Maryland Judicial 

Conference and provides that "[t]here shall be a Judicial Con­
ference, to be known as 'The Maryland Judicial Conference,' to 
consider the status of judicial business in the various courts, to 
exchange ideas with respect to the improvement of the adminis­
tmtion of jllstice and the judicial system in Maryland." 

Judicial Programs 
Annual Judicial Conference. Judges of all Maryland courts 

are required to attend the Annual Judicial Conference which lasts 

Education Sessions 

for a period of two and one-half to three days each year. A 
portion of each conference is devoted to judicial education, 
usually with panels, seminars. and workshops, although lectures 
are sometimes used. Topics are selected by the Education Com­
mittee of the Judicial Conference, and the programs arc or­
ganized by the Director of the Administrative Office of the 
Courts in his capacity as Executive Secretary of the Judicial 
Conference. Most of the speakers and panel members are Mary­
land judges. although judges from other states. law professors, 
court administrators, and personnel of agencies of the executive 
branch are also utilized. 

District COllrt Programs. Program format is varied, but it 
generally consists of lectures followed by seminars and discu~­
sions. Topics arc selected by the Judicial Education Committee. 
The Committee attempts to ascertain those areas of law which 
are of maximum interest to participating judges. Although most 
of the lecturers have been district judges, in some instances 
lectures have been given by judges from other parts of the 
Maryland judiciary and in a few instances by members of the 
bar. 

Court Support Programs 
Coun perso/lllel. State Department of Personnel offers vari­

ous courses to state employees. Court personnel take courses 
offered and are provided with per diem allowance. Tuition must 
be paid by the attendee. 

Programs sponsored by the Circuit COllIt Clerh Association 
and the Center for Adult Education at the University of Maryland 
are available to court employees. 

Programs offered by national training organizations are at­
tended by members of support personnel. 

Authorization 
None. 

MASSACHUSETTS 

Judicial Programs 
Limited Jurisdiction. Justil'es of the District Court. Semi­

a',nual conference held twice each spring and fall for one and 
one-half days. Conferences are held in various parts of the state 
on a rotating basis. Attendance, 1 chief justice, 67 full-time 
justices, 75 special justices, and 16 part-time justices; cost, 
$5,000 per semi-annual meeting. 

Clinical Court Orientations. New district court judges, 
~Ierks, and assistant clerks. Attendance, varies; two week 
course. 

New District Court Judges. Two weeks of clinical court 
orientation with experienced justices of that court. 

Probate Court Judges. Three week orientation in clinical 
courts. All clinical court orientations are conducted at no out­
of-pocket cost to any agency. 

Probate Court Judges. Semi-annual conferences usually for 
two days. Attendance, 27; cost, approximately $2,000 funded 
by state match. 

New Probate Court Judges Clinical Court Orientation. A 
three week course. 

Legal lecture series for district court judges consisting of five 
half-day sessions. Four lectures on legal subjects and four on 
forms. 

General Jurisdiction. Orientation of new justices. Various 
program modes are lIsed, i.e., superior court justices are usually 
assigned to jury-waived sessions as a first assignment, two or 
three each year; a series of small, intensive regional seminars on 
selected topics of interest tel newer justices of superior court. 
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Attendance, approximately 20 per seminar; cost. approximately 
$1,000 each. 

Semi-annual conferences for judges of the superior court. 
These conferences arc held for all 46 of the state trial judges of 
the Massachusetts Superior Court and a number of repre­
sentatives from other state court systems. i.e .• chief justices, the 
supreme judicial court and appeals court. and invited profes­
sional guests. Cost. approximately $8.500 financed through the 
Office of the Executive Secretary. 

Other. Newly Appoinrec/ JlIstices Seminar. For new justices 
at various levels. 

DistricIlIlld superior court judges. Monthly dialogue ~essions 
are held. Attendance. 15-20. 

Programs offered by national and regional training organiza­
tions are attended by new state justices of superior courts. 

Court Support Programs 
District court clerks. Annual meeting. Attendance. 72; cost. 

$2,800. 
Assistant district cOllrt clerks. Two one-day seminars on civil 

procedure and three regional one-day seminars. Attendance. 
approximately I R5. 

Registers and assistallt registers. Semi-annual seminar for 
orientation to new Massachusetts Rules for Civil Procedure. 
Attendance. 55. 

Superior cOllrt clerks. ass;stallt clerks. registers. and assis­
tant registers. Orientation to new Masou-:husetts Rules for Civil 
Procedure, semi-annual seminar. Co-sponsored by the Ofl1ce of 
the Executive Secretary and Massachusetts Continuing Legal 
Education, Inc. Attendance, 75. 

MICHIGAN 

Authorization 
Michigan Statlltes AII/lotated, § 27A. 1450 provides for an­

nual judicial meetings called by the court administrator and 
further provides: 

The court adlT\inistrator, under the supervision and direc­
tion of the supreme court, [shall] call an annual statewide 
meeting of the circuit judges [and] the judges of the re­
corder's court of the city of Detroit and an annual statewide 
meeting of the probate judges of the state, and such addi­
tiunal statewide and regional meetings of such judges, or 
any number of them, as he may at the direction of the 
supreme court, from time to time determine, for the pur­
pose of studying the organization, rules, methods of proce­
dure and practice of the judicial system of this state, the 
problems of administration confronting the courts and the 
judicial system in general and making recommendations for 
the modification or amelioration of existing conditions, for 
harmonizing and improving laws or for amendments to the 
rules and statutes relating to practice and procedure in the 
judicial system of the state. 

JUdicial Programs 
Limited Jurisdiction. District court magistrates seminar. 

Conducted by the Center for Administration of Justice at Wayne 
State University. 

General Jurisdiction. Juvenile cOllrt traillillg programs. In­
service training cun'iculum on basic law and treatment, 15 days, 
75 hours. Attendance, 600; co~'t, $22,500. 

Regionlll juvenile COliI'I training program. Six days, !O re­
gions. Attendance, 600; cost, $80,000. 

Appellate Jurisdiction. A regional appellate judges institute 
is being scheduled for July 1976. 
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Other. Centcr for the Administration of Justice, Wayne State 
lJniver~ity, conducts thc following programs: 

Seminars for neWly electcd judgcs 
Visitations 
Spccial Survcy Seminar 

(a) Civil Procedure and Evidence 
(b) Criminal Procedurc and Evidence 
(cl Judicial Administration 
(d) Role of the Judge 
(e) Spccial Procedural Problems in Circuit, Probate and 

District Courts 
Mentally III Offenders Seminars 
Sentencing Institutes 
Traffic Law Administration Seminars 

(a) Invitational Seminar on Traffic Law Reform 
(b) Basic Traffic Cases Seminar 

Impact Decisions and Legislation Seminar 
Criminal Trial Practices Seminar 
Evidence Seminar 
Constitutional Law of Interrogation and Identification 

Seminar 
Civil Trial Practice Seminar 
Civil Process Servers Seminar 

A lillI/a/ judicial conferences alld regiollal conferellces. 
The primary goal of the annual state and regional confer­
ences is the improvement of judicial administration through 
the interchange of ideas related to specific concerns of the 
judges. The program varies each year as training needs are 
identified. Attendance, approximately 450. 

Court Support Programs 
Nonc. 

MINNESOTA 

Authorization 
Minnesota Statutes Annotated, § 480.18 provides: 
The Supreme Court of this Sta'e may provide by rule or 
speci al order for the holding in this state of an annual 
eonferenee of the judges of the courts of record of this state, 
and of members of the respective judiciary committees of 
the legislature and of invited members of the bar, for the 
eonsidcration of matters relating to judicial business, the 
improvement of the judicial system, and the administration 
of justice ... 
Minnesota Rules Relating to Continuing Professional Et;nca­

tion, Order of Promulgation states "IT IS HEREBY OR­
DERED, that the attached Rules for continuing professional 
education of lawyers admitted to practice in Minnesota are 
adopted, and shall be distributed to the attorneys and judiciary of 
this state, to be effeetive immediately. " 

Judicial Programs 
Limited Jurisdiction. Minnesota County Judges Association 

has previously held seminars on topics including caseload man­
agement, jury management, evidence, and senlencing. 

General Jurisdiction. Sentencing institi'te Jor judges oj dis-
trict cOllrt. 

Jll\'enile judges conferellce. 
Appellate Jurisdiction. Semillar 011 appellate advocacy. 
Other. Jlldiciallllstitllle I (orientation program). 
SlIpplellllilllll:v Seminar I (civil and criminal evidence). 
J udici a I· Pol ice-P rosecu tor-Defender-C orrections Rela tioll­

ships Semillar. 
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Judicial-Police-Prosecutor Relationships Seminar III. 
Nilllh Anllual Criminal Justice COllrse. 

Court Support Programs 
Seminar Oil La\\' Office Management for ;iosecutors, judges, 

eierks, and court administrators sponson:.u by the County Attor­
ney's Council. 

Certification Program/or Min/lesota Court Personllel. Phase 
[; The COllrt Elll'irolll1lellt 

MISSISSIPPI 

Authorization 
Mississippi Code Annotated, Title 10, § 1803.2 require~ all 

justices of the peace before beginning the functions of office to 
complete a course of training conducted by the attorney general. 
Section 1803.2 provides: 

No justice of the peace elected for a full term of office 
commencing on or after January 1, 1968, except onc who 
has been admitted to practice law in this state, shall exercise 
the judicial functions of his office or be eligible to take the 
oath of office unless he has filed in the office of the cireuit 
clerk a certificate of completion, in the form to be pre­
scribed by the Attorney General of the State of Mississippi, 
of a course of training and education approved by the 
Attorney General, held within six months of the beginning 
of the term for which such justice is elected. 

Judicial Programs 
Limited Jurisdiction. Juvenile court judges and J'£~rerees. 

Two annual omnibus programs. 
Justice of the peace. Three programs presented regionally 

three times per year. 
.Municipal judges. An annual program. 
Other. Appellate Judges and General Trial COllrt Judges 

Conferellce. Three meetings per year. 
In 1975, the Mississippi Supreme Court rendered a decision 

which requires that judges give certain specified forms of in­
structions to juries. This decision has resulted in the appointment 
of a Model Jury Instructions Committee composed of seven 
judges who meet monthly to consider model jury instructions. 
To date, one volume of civil instructions and two volumes of 
criminal instructions have been published. and others are in 
progress. 

Court Support Programs 
Probation and parole personllel. Five programs per year. 
COUrT reporters. Two programs each year. 
Challcerr clerks. Two programs per year. 
Circl/it cOl/rt clerks. Two programs pcr year. 
JllryCommissiollers. One program every four years following 

the general election. 
Programs offered by national training organizations are at­

tended by court personnel, 

MISSOURI 

Authorization 
Annotated Missouri Statutes, (1973), § 476.320 provides: 
There is hereby established "The Judicial Conference of 
the State of Missouri." The conference shall consist of the 
judges and commissioners of the Supreme Court, and the 
Court of Appeals, the circuit judges, judges of the St. Louis 

Education Sessions 

Court of Criminal Correction and the judges of courts of 
common pleas. . . 
The conference is held annually and duties of the conference 

are enumeratcd. 
Section 476.350 provides: 
It shall be the duty of said judicial conference and its 
executive council to study the organization, rules, methods 
of procedure, and practice of the judicial system of this 
statl~, the work accomplished, amI the results produced by 
that system in its vatious parts and judicial tribunals; the 
probi'!ms of administration confronting the courts and the 
judicial system in general. 

Judicial Programs 
Limited .Turisdiction.J"flillicipaljudges. Five one-day semi­

nars. Attendance, 120. 
General Jurisdiction. Juvenile judges. One two-and-one­

half day seminar. Attendance, 20. 
Other. Missouri College for Trial Judges. A one week pro­

gram annually. Attendance, 100. 

Court Support Programs 
Court r£'porters. One one-day seminar. Attendance, 96. 
Law clerks. A two-day seminar. Attendance, 30. 

MONTANA 

Authorization 
Montana Revised Code, Article VII, § 5 (1972 Constitution) 

requires that all non-lawyer justices of the peace take a manda­
tory training course after the general election and before taking 
office. 

Constitution Article vn. § 5 provides that "[tlhere shall be 
elected in each county at least one justice of the peace with 
qualifications, training and monthly compensation as provided 
by law. There shall be provided such facilities that they may 
perfonn their duties in dignified surroundings." 

Section 93-401(4), (5), (6) states: 
Before the county clerk may file the oath the elected or 

appointed justice must satisfy the clerk that he is either: 
(a) an attorney at law authorized to practice law in the 

state of Montana, or 
(b) a person who has held the office of justice of the 

peace within the preceding five (5) years, or 
(c) a person who has completed the orientation course of 

study held under the direction of the University of 
Montana Law School; or if a person is appointed 
after the course is offered he must agree to take the 
course at the next offering and failure to do so will 
disqualify him. 

The University of Montana Law School shall present a 
course of study as soon as is practical following each 
general election. Mileage and per diem shall be paid the 
elected or appointed justice of the peace for attending the 
course and shall be a proper charge against the county 
wherein the justice of the peace will hold court. 

There shall be an annual training session for all elected 
and appointed justices of the peace. This training session, 
which may be held in conjunction with the Montana magis­
trates' association convention, shall be supervised by the 
supreme court. Mileage and per diem shall be paid the 
elected or appointed justice of the peace for attending the 
course and shall be a proper charge against the county 
wherein the justice holds court. 
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JUdicial Programs 
Montana has no programs at this time. 

NEBRASKA 

Authorization 
Revised Statutes of Nebraska, Title 24, § 508, Associate 

Judge; qualifications, provides in subsection (3): 
No person shall take office for the first time as an as­

sociate county judge until he has attended an institute on the 
duties and functions of the office, unless such attendance is 
specifically waived by the Supreme Court. 

The Supreme Court shall provide for the establishment of 
such institute, and also shall provide for annual institutes or 
training courses for all county judges and associate county 
judges. No associate county judge shall be eligible for 
reappointment if he does not have a satisfactory record of 
attendance at such annual institutes or training courses. 
unless such attendance is speciticaI" vaived by the Su­
preme Court. 

Judicial Programs 
Limited Jurisdiction. Annual [nstitutefor Associate COllllt\' 

Judges (mostly laymen). Mandatory attendance, 100; C()~t, ap­
proximately $10,000. 

Annual Institute for Coullty Judges. Attendance, 43; cost, 
approximately $6,000. 

Other. AJ~hough there is no formal training plan, J. system of 
training priorities has been developed. Newly appointed judges 
have first priGrity: those who have not been to training in three 
years are next, and so on. 

Programs offered by national training organizations are at­
tended by members of the judiciary. There are, however. no 
funds for training for nonlawyer associate county judges. 

Court Support Programs 
A training manual for court stenographers has been de­

veloped. 

NEVADA 

Authorization 
Nevada Revised StatU1«;, Title I, deals with mandatory train­

ing and instructions for jllstices of the peace. Section 4.035 
provides that the" ... clerk of the Supreme Court shall, at the 
direction of the Chief Justice, arrange for the giving of instruc­
tion at the National Center for the State Judiciary in Reno, 
Nevada, or elsewhere ... " Section 4.036(1) provides that each 
justice of the peace appointed after the effective date of July 1, 
1971, shall attend" ... on the first occasion when such instruc­
tion is offered unless by written order of a judge of the district 
court in and for his county which shall be med with the clerk of 
the Supreme Court." Section 4.036(2) states "If a Justice of the 
Peace fails to attend such instruction without securing a written 
order, pursuant to subsection 1, he forfeits his officI:' " 

Judicial Programs 
Most judicial training is conducted by the National CoUege of 

the State Judiciary in Reno, Nevada. 

Court Support Programs 
TraffiC and Alcohol Highway Safety Workshop. Two and 

one-half days. Attendance, 50; cost, $50,000. 
Criminal Justice Educ(I[ioll. Four days. Attendance, 50; cost, 

$7,000. 
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NEW HAMPSHIRE 

Authorization 
Supreme Court Rule provides for district and municipal court 

judge~ to attend annually the state judicial conference Dr any 
other conferenct: or semir.ar approved by the Ncw Hampshire 
Judgch Associrltion. 

Judicial Pmgrams 
Judicial traili:ng progrDr,ls are organized on an ad hoc b~15is a~ 

dcemed neccssary. Usually 40-50 attend. 
Criminal Jllslice Educarion. Four days. Attendance, 50; cost. 

$7,000. 
Other. Programs offered by national training organizations 

,Ire attenJed by members of the judiciary. 

NEW JERSEY 

Authorization 
State of New Jer~ey Rulcs, rules govcrning the courts of the 

state. Rule 1:35-2 Conference of Judges provides: 
At h!ast once a year there shall be a conference of all justices 
and judges in the State, except the judges of the municipal 
courts, held at such times and places as the Chief Justice 
shall designate, and at which the Administrative Office of 
the Courts shall serve as secretariat. At least once each year 
th;;re shall be a conference in each county of all municipal 
court judges in the county to be held at such times and 
places as the Assignment Judge of the county shall desig­
nate. The purpose of these conferences is to raise the 
standards of performance and to make more uniform the 
operation and administration of the courts of the State. 

Judicial Progmms 
Limited Jurisdiction. Oriellllltioll jor MuniCipal Court 

Julixes. This is a two-day program. Attendance, 40: cost. 
$--1-.000. 

A two-day seminar for judges handling juvenile matters on a 
regular ba'iis. Attendance. 35; cost, approximatP1;, ';;3,600. 

Other. Newly Appointed Judges Orielltation Seminar. A 
five-day annual orientation seminar for newly appointed judges 
will be offered. Attendance, 20-25: cost, approximately $8,400. 

Judicial Conjerences. Each year there is ajudicial conference 
to assist the state Supreme Court in the consideration of im­
provements in the practice and procedure of the courts and in the 
administration and organization of the judicial branch of gov­
ernment. Attendance, 300; cost, approximately $40,000. 

There is at least one conference a year for all justices and 
judges in the state. At least once each year there is a conference 
in each county of all municipal cOllrtjudges in the county to raise 
the standards of judicial performance and to make more uniform 
the operation and administration of the courts of the state. 

New Jersey also had for all judges a three-day seminar or­
ganized similar to a university. A course catalog was sent to 
judges for review and prercgistration for three to lour courses out 
of approximately ten offered. 

Trial Judges Correctiollalinstitutioll Visitatioll. This is done 
on non motion Fridays and Saturdays. Attendance, 240; cost, 
nominal. 

Miniseminars arc held in various parts of the state on topics of 
interest to judges, such as handling of juvenile offenders, drug 
users, bail, [-'iversion programs, plea bargaining, and sentenc­
ing. These are one-day programs. Attendance, 40 per seminar; 
cost, approximately $6,000. 

State JUdicial Training Profile 

Programs offered by national training organizations are at­
tended by members of the judiciary. 

Court Support Programs 
A two-day seminar for trial court administrators, assistant trial 

court administrators, and assignment judges is held to consider 
stalldardization of operation of trial court administrators' offices 
in all counties, use of computers, calendar control, jury selection 
and diversion programs. Attendance, 12 administrators, 12 as­
sistant administrators, 12 assignment judges, 6 Administrative 
Office of the Courts staff personnel: cost, approximately 
$3,600. 

Court Reporters. Two one-day seminars are held to improve 
competency in reporting of criminal cases. Attendance, 75 per 
seminar; cost, $3.400 for all seminars. 

Court interprerers. There are two one-day seminars. All full­
time or frequently used court interpreters are required to attend at 
lea~t one of these sessions. Attendance, 15 per seminar: cost. 
$1,500 for :Ill seminars. 

Seminar on Probation. Among other topics, this program 
deals with adminbtration of probation plOgrams. Attendance, 
staff, probation officers, and judges. 

A regional program is attended by openttors of recording 
equipment in municipal courts. 

NEW MEXICO 

Authorization 
New Mexico Statutes, § 16-9-l(A) provides that .. [t}here is 

created the 'judicial conference' of New Mexico consisting of all 
justices of the Supreme Court and all judges of the court of 
:~ppeals and district court, each of whom shall serve ex officio as 
a 'llember of the judicial conference." Section J6-9-1(C) pro­
, Ides: 

The judicial conference shall meet as provided by its rules, 
but at least once each year, to discuss methods for improv­
ing the administration of justice and to make recommenda­
tions with respect to its findings to the legislature, the 
governor, and the Supreme Court. It shall conduct other 
business as may be provided by law or by rule of the 
Supreme Court. 
Chapter 37, § 1- I 0 requires municipal judges to receive train­

ing as a condition of discharging their duties. § 37-1-10 pro­
vides: 

Each municipal judge shall annually as a condition of 
discharging the duties of that office, successfully complete 
a judici;1 training program conducted under the authority, 
or with the approval of, the court administrator unless 
exempted from this requirement by the chief justice of the 
Supreme Court. No municipal judge holding office after 
December 31, 1973, shall receive any salary until he has 
successfully completed, or been exempted from, the re­
quired judicial training program. 
Chapter 36, § 2-3 concerning qualifications for a certificate of 

magistrate provides in subsection CB): 
Each applicant for a certificate of magistrate qualification 
who has not previously held such a certi ficate shall attel~d a 
qualification training program conducted by the administra­
tive officer as a prerequisite to the issuance of his first 
certificate. The administrative office shall prescrie the con­
tent of the qualification training program so as to inform 
applicants with reference to judicial powers and duties. 
Chapter 36, § 2-4 provides: 

A. As a qualification for continuing in office, each 
magistrate shall attend at least one (I) magistrate training 
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program each year unless excused in writing by the chief 
justice of the Supreme Court for good cause shown. 

B. The administrative office of the courts shall prescribe 
and conduct annual magistrate training programs designed 
to inform magistrates with reference to judicial powers and 
duties and to improve the administration of justice, and 
shall notify each magistrate of times and places designated 
for such training programs each year. All officers, agen­
cies, and institutions of the state shall cooperate and assist 
with magistrate training programs upon request of the ad­
ministrative office. 

C. Any magistrate who fails to attend and remain pres­
ent through all proceedings of at least one magistrate 
training program during any calendar year without being 
excused as provided in Subsection A shall be held to have 
re.;igned his office, and the administrative office shall re­
voke his certificate of magistrate qualification and certify 
the existence of the vacancy to the governor. 

D. Magistrates shall be reimbursed per diem and 
mileage for one round trip to attend one magistrate training 
program each year. Per diem and mileage shall be paid as 
provided in the Per Diem and Mileage Act. 

Judicial Programs 
Limited Jurisdiction. Magistrale Judges Training Conjer­

ence. A five-day session covering civil and criminal proceedings 
and administration. Attendance, 70; cost, $30,000. 

Municipal Court Judges Traininf{. A two-day training ses­
sion. Attendance, 65; cost, $5,000. 

Other. Judicial Training C onjerence. A two-day conference 
covering civil, criminal, domestic relations, evidence, commun­
ity relations, sentencing, and administration for judges of appel­
late and general jurisdiction. Attendance, 42: cost, $5,000. 

Court Support Programs 
Magistrate Clerks Conjerence. A one-and-one-half day pro­

gram on clerical procedures. Attendance, 45; cost, $2,500. 
Districl COllrt Clerks Conjerence. Concerns systems training, 

workload management, and court concepts. Attendance, 60. 

NEW YORK 

Authorization 
Consolidated Laws of New York, Uniform Justice Court Act, 

Volume 29-A, Part 2, § 105 provides: 
(a) Training, No town or village justice selected for a 

term of office commencing on or aftt:.[ September first, 
ninetcen hundred sixty-seven, except one who has been 
admitted to practice law in this state, shall assume the 
functions of his office unless he has filed with the clerk of 
his municipality a certificate of completion of a course of 
education and training prescribed by the administrative 
board. The administrative board may issue a temporary 
certificate enabling a town or village justice to assume the 
functions of his office pending completion of the earliest 
such course available thereafter. Such certificates shall be 
in a form, and subject to terms and conditions, prescribed 
by the administrative board. 

(b) Expenses. Notwithstanding any other law, actual 
and necessary expenses incurred by a justice elect in carry­
ing out the foregoing requirement shall be a charge against 
the municipality. 

Judiciai Programs 
Seminars and training programs sponsored and conducted by 
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the Office of Court Administration usually fall into two general 
categories: acquainting judges with new legislation affecting 
their courts and updating judges on recent developments in the 
law. In the past judicial year, the Office of Court Administration 
has sponsored the seminars and trai ning programs listed below. 

Limited Jurisdiction. TOII'Il alld Village JlIstices Training 
Program. Pursuant to Chapter 704, Laws of 1962, which im­
plemented the provisions of 20(c) of Article V[ of the Constitu­
tion requiring the training of town and village justices who are 
not admitted to practice law in this state. The Office of Court 
Administration sponsored three six-day basic cours<:s in 1975. 
Attendance, 330. 

[n addition to these programs, the Office of Court Administra­
tion, pursuant to the Uniform Justice Court Rules (22 NYCRR 
30.6), requires all reelected or reappointed justices to attend an 
advanced program in order to retain their certification. These 
programs are conducted by law school professors, lawyers. 
justices, and members of other state :lgc.tcies and included 
lectures on substantive and adjectivp. law and court administra­
tion. An expanded schedule of siy. advanced courses wa~ con­
ducted in the past year. Attendance, 624. 

Nonlawyer TOIlin and Vii/age Justices. Three one-day special 
evidence seminars. Attendance, 370. 

Lawyer Town alld Village Justices. A special program was 
held on recent developments in civil and criminal law. Atten­
dance, 104; cost, $20,000 not including travel and sub~istence. 

Surrogates Seminar. Discussions of the estates, powers and 
trusts law, the Surrogate's Court Procedure Act, and methods of 
better administration of courts. Attendance, approximately 60; 
cost, $2,000 not including travel and subsistence. 

Fifth Annual Family Court Workshop. This three-day seminar 
reviewed legislation, recent decisions, statute development. 
principles of c·"lnr.'.! law in family court, placement, fostcr 
care, child abl.; " -,.Jd treatment for troubled juveniles. Atten­
dance, 80; cost, $2,500 not including travel and subsistence. 

Family Court Judges Seminar. A week long seminar held in 
conjunction with the National Council of1uvenile Court Judges. 
Selected topics were the Psychology of Violent Offenders, Chil­
dren with Learning Disabilities, Recent New York Statutory and 

- Case Law Develo~pment, [mpact of Supreme Court Decisions, 
Dispositional Alternatives, and State Training Schools. A con­
densed two-day version was presented to upstate judges. Atten­
dance, 32 for the two-day session and 12 at the condensed 
version. 

Semin,., for New York City CMI Court Judges. This is a 
two-and-one-half day program of panel discussions of recent 
developments in civil practice law and rules and rules of evi­
dence. Also included werc video taping in court, short statute of 
limitations as applied to municipalities, and new concepts in 
product liabilities cases. Attendance, 85: cost, $2,000 not in­
cluding travel. 

General Jurisdiction. Conjerence of Supreme COUl'l Trial 
Judges. These workshop seminars were designed for indepth 
study of the chosen topics and to encourage the interchange of 
ideas alllong theju·.!ices. Each topic of discussion was presented 
by a panel of discussion leaders as well as by written materials 
distributed to the justices prior to the conference. The views 
expressed in these meetings were recorded by reporters assigned 
to the panels. This year the subjects chosen for consideration 
were recent developments in Civil Practice Law Rules, Evi­
dence, Criminal Law and Procedure, the Role of the Trial Judge, 
and DisCiretion in Matrimonial Matters. Attendance, 135; cost, 
$35,000 not including travel. 

Other'. Seminars jar Newly Elected Judges. The Office of 
Court Administration sponsors a week long indoctrination 
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course for newly elected judges. The first part of the program 
deals with the latest developments in the law, both decisional 
and statutory. The second part provides a forum for more 
experienced members of the judiciary to give practical expertise 
to their newly elected brethren. Attendance, approximately 75; 
cost, $9.000 including travel and subsistence. 

Sentencing Insti/llte. Two discussions were held regarding 
recent developments affecting sentencing and sentencing alter­
natives. as well as discussions of post-sentence considerations. 
Attendance, 25S; cost, $30,000 not including travel. 

Programs offered by national training organizations Gre at­
tended hy members of the judiciary. 

Court Support Programs 
Uniform COllrt Officers (bailiffs). Topics at this session in­

chided first aid, self-defense, crowd control, and basic court 
structure. Attendance, 55. 

Court Reporters. An update: for court reporters was offered in 
conjunction with the National Shorthand Reporters Association. 
This two-day seminar covered such topics as medical terms, 
time management, ballistic terms, and drugs. Attendance, 25. 

New York provides tuition reimbursement for nonjudicial 
personnel to attend recognized universities and schools. Annual 
budget, $30,000. 

NORTH CAROLINA 

Authorization 
General Statutes of North Carolina, Article 16 provides for 

magistrate training (effective July 1. 1975). Section 7 A-I77 
states: 

... within six months of taking the oath of office a~ 
magistrate for the first time, a magistrate is required to 
attend and satisfactorily complete a course of basic training 
of at least 40 hours in the civil and criminal duties of a 
magbtrate. The Administrative Office of the Courts is 
authorized to contract with the Institute of Government or 
with any other qualified educational organization to con­
duct this training ... 

Judicial Programs 
Limited Jurisdiction. Two to three seminars are held annu­

aUy for magistrates. 
Magistrates (newly appointed) are required to attend a 40-

hour orientatioll seminar within six months of being sworn in to 
office. 

Three to four seminars are held annually for District Court 
Judges. Attendance, 118. 

General Jurisdiction. Three to four seminars are held annu­
ally for Superior Court Judges. Attendance, 55. 

Other. Orientation seminars are held for newly elected/ap­
pointed superior or district court judges. Six seminars were held 
at the Institute of Government, University of North Carolina, 
from November 1974 through March 1975. Sessions were pre­
sided over by experienced trial judges, and covered topics were of 
interest to recently sworn trial judges. Attendance, 8-20. 

Programs offered by national training organizations are at­
tended by members of the judiciary. 

Court Support Programs 
SlIperior Court Clerks. Two annual seminars for clerks and 

assistant/deputy clerks of superior court. Attendance, 100 assis­
tant clerks and 100 clerks. 

Training manuals are available for jury commissioners. 
Training is provided for probation staff. 

State judicial Training Profile 

NORTH DAKOTA 

Authoiization 
North Dakota Century Code (1975) § 27-07-42, Continuing 

education of judges of county court required provides: 
Each judge of a county court shall be required, within 

one year after his election, and at least once each calendar 
year thereafter, to attend and participate in an educational 
session designated for that purpose by the Supreme court, 
unless the judg~ IS excused from such attendance by the 
Supreme Court. 

If any such judge shall fail to attend such educational 
session within any calendar year, without being excused 
therefrom by the Supreme Court, the State Court Adminb­
trator shall report such fact to the Commission on Judicial 
Qualifications for such action as it deems appropriate. 
Section 27-0S-43 provides for continuing education of judges 

of county court of increased jurisdictions; the provisions are the 
same as for § 27-07-42. 

Judicial Programs 
Limited Jurisdiction. North Dakota has one of the most 

comprehensive mandated training laws in the nation. The North 
Dakota Judicial Education Plan outlines contemplated in-state 
and out-of-state training programs for the next four years. In­
clUded in the training are municipal judges, county judges (pro: 
bate), county justices, county judges, court support personnel. 
court reporters, district clerks of court. county clerks of court, 
juvenile supervisors, probation officers. Only general jurisdic­
tion (district) judges and appellate level judges are excluded 
from the mandated training legislation. 

Seminar for Jlldges of COllrts of Limited Criminal Jllrisdic~ 
tio/l. Municipal and county judges attended this seminar. Atten­
dance, 120; cost, approximately $16,000. 

Other. The Bureau of Governmental Affairs retains an active 
interest in judicial education and has sponsored two programs. 

Sentencing Illstitllte. District and county judges. Attendance. 
40; cost, approximately $7,000. 

OHIO 

Authorization 
Ohio Revised Code, § 105.91 provides: 
There is hereby established an Ohio Judicial Conference 
consisting of the judges of the Supreme Court, Court of 
Appeals, Common Pleas COllrt, probate courts, juvenile 
courts, municipal courts, ; ,1lInty courts of Ohio or­
ganized and operated upon u • ,l!untary membership basis 
for the purpose of studying the coordination of the work of 
the several courts of Ohio, the encouragement of uniform­
ity in the application of the law, rules, and practice 
throughout the state and within each division of the courts 
as an integral part of the judicial system, and in general to 
consider the business and problems pertaining to the admin­
istration of justice and to make recommendation for its 
improvement. 

JUdicial Programs 
Limited Jurisdiction. Municipal Judges Association. An 

annuaimeeting with programming supplied as requested. 
Probate and Juvenile Judges' Association AnnuaL Meeting. 

Programming is provided as requested, usually a half day, 
General Jurisdiction. Common Pleas Judges Annual Meet­

ing. A two-and-one-half day meeting. 
Other. New Judges Conference. Held in March, this two-
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and-one-half day conference is designed for judges elected the 
previous November and those appointed during the priof year; 
others may also attend. Subject matter depends upon which 
bench predominates: common pleas, general, probate, domestic 
relations, and juvenile division: municipal and county courts. 
Where multiple benches are involved, there are common and 
concurrent topics. All judicial education programs emphasize 
some significant substantive or procedural areas of the law with 
the techniques of bench service being given secondary impor­
tance. Attendance, 40-75. 

Ohio Judicial Col!ference. A two-and-one-half day confer­
ence held for all courts with common and concurrent topics for 
multiple benches. Attendance, 375. 

[n 1975, Ohio began plans for the Ohio Judges College. Its 
academic program will be for judges; the college will be a 
traveling group which will locate at varioliS law schools. The 
program will be operational by midsummer 1976. The school 
will include a session for newspaper personnel in an attempt to 
give them better understanding of court procedure. Funds for 
this program have been gathered through federal and state funds 
with two concurrent $67,000 grants. 

Court Support Programs 
Municipal Clerks. The Adult Education Division of Ohio 

University conducts five different one-week programs for 
municipal clerks. Attendance, 30 per week; cost, $2S,OOO. 

OKLAHOMA 

Authorization 
Article VIl, § 6 of the Oklahoma Constitution, provides for 

two or three in-state training programs per year. General author­
ity fOf calling these conferences and providing reimbursement of 
expenses is vested in the Supreme Court and exercised by the 
chief justice. 

Judicial Programs 
No information available other than the above. 

OREGON 

Authorization 
Oregon Revised Statutes provide for a Minor Court Rules 

Committee consisting of approximately fifteen people serving as 
an advisorY committee to the Supreme Court. One of its duties 
provided by Statute 1.510 is to "[c]onduct and supervise con­
ferences and education programs for judges of courts having 
jurisdiction over such offenses and violations. It shall be the duty 
of all such judges to attend or participate in such conferences and 
programs." (Violations include traffic, boating. game and fish 
laws, ordinances, etc.) 

Statute 1.810-1.840 provides for a judicial conference that 
meets annually for the purpose of a "continuous survey and 
study of the organization, jurisdiction, procedure, practice, and 
methods administration and operation of the various courts 
within the state." Those included to attend such a conference are 
" ... all judges of the Supreme Court, Court of Appeals, Ore­
gon Tax Court, the circuit courts, and the district court." 

Judicial Programs 
Limited Jurisdiction. Municipal Judges and Justices of the 

Peace Conference. Attendance, 70-85; cost, $9,500-$12,000 
state and LEA A funds. 

Traffic Court Conference. 'Mandatory according to ORS 
1.510. Attendance, 100-200; cost, $1,800-$2,100 registration 
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plus expenses. Local funding. 
Other. Judicial COI!ference. Thb conference is for both trial 

and appellate judges. Attendance, 120-132; cost, $S,600-
$12,000 state funding. 

New Judge 0 rientation. Attendance, 7-15; cost. $SOO-$l ,200 
state and LEA A funding. 

Juvenile Justice Institute. Attendance, 60-70; cost, $4,000-
$5,000 local and LEAA funding. 

Circuit Judges and District Court Judges Associations also 
hold annual. meetings. and about half of the meeting is devoted to 
education. 

Programs offered by national training organizations are avail­
able to members of the judiciary through the State Court Admin­
istrator's Office. 

Court Support Programs 
Court Staff Education Conference. Attendance, 144; cost. 

$8,200 state and LEAA funding. 

PENNSYLVANIA 

Authorization 
Pennsylvania Annotated Statutes, (Adopted April 1965), 

Constitutional Article 5, § 12(b) provides: 
Judges of the traffic court in the city of Philadelphia alld 
Justices of the Peace shall be members of the bar of the 
Supreme Court or shall complete a course of training and 
instruction in the duties of their respective offices and pass 
an examination prior to assuming office. Such courses and 
exan1inations shall be provided by law. 

Judicial Programs 
Limited Jurisdiction. District Jllstices Training. Mandatory 

training for initial jurisdiction judges authorized by the Supreme 
Court and the Administrative Office of Pennsylvania Courts. 
Program includes rules of evidence, search and seizure, vehicle 
code, and civil and criminal procedure. Attendance, 150 annu­
ally; cost, $39,362 federal and state funding. 

Other. PenllSyll'Gnia College for the Judiciary. Orientation 
course for new judges is mandatory. The College also provides 
special courses in criminal and civil procedure and sentencing 
institutes. Programs are for both trial and appellate judges and 
are authorized by the Supreme Court and the Administrative 
Office of Pennsylvania Courts. Attendance, 400 annually; cost, 
$12S,525 federal and state funding. 

Seminars of Penllsylvania Conference of State Trial Jlldges. 
Available through the Administrative Office of Pennsylvania 
Courts for trial and appellate judges. The program includes 
sentencing code, equal rights,juvenile, probate, legislation, and 
jury verdicts. Attendance, 200 annually; cost, $50,000 state 
funding. 

Prison Visitation Program. Available throllgh the Adminis­
trative Office of Pennsylvania Courts for trial judges. The pro­
gram includes visits to state and federal penal institutions, juve­
nile detention centers, and rehabilitation and prerelease centers. 
Attendance, 100 annually: cost, $26,936 federal and stale fund­
ing. 
. Programs offered by national training organizations are at­
tended by trial and appellate judges and made available through 
the Administrative Office of Pennsylvania Courts. 

Court Support Programs 
Trial COllrtAdministrators. Program for administrative per­

sonnel includes jury management, calendar control, arbitration, 
personnel, budgets, labor relations, statistics, and physical 
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facilities. Provided for by the Administrative Office ofPennsyl­
vania courts. Attendance, 70 annually; cost, $7,000 federal and 
state funding. 

Authorization 
None. 

Judicial Programs 

RHODE ISLAND 

Other. All ~tate judges attend at least one basic course. 
Trial court judges and their support personnel hold an annual 

two- or three-day conference. 
Programs offered by national training organizations are at­

tended by members of the judiciary. 

Court Support Programs 
Slate semillars. State-based training for court clerks and other 

court administrative personnel. Attendance. 50-70; cost, vari­
able. 

Slale lnce/llil'e increment Program. Under this program, state 
employees (including court personnel) are encouraged to take 
courses directly related to thcirjobs. After successfully complet­
ing four specifically approved 30-hour courses, an employee is 
granted an incentive salary increase equal to the next step in the 
~alary range. Thirty-nine cOllrt employees have qualified for 
such incentive increases. • 

Trial court support personnel attend an annual conference for 
trial court judges and their staffs. 

SOUTH CAROLINA 

Authorization 
Summary courts in South Carolina are unusually powerful. It 

has been estimated that these courts (magistrates and municipal 
judges) handle over 90% of all the state's criminal justice cases. 
There are 309 magistrates and 302 municipal court judges. 
Additionally, there are 36 other types of court~ unified into three 
levels by Article V of the Constitution as amended in 1973 
("The Unified Judicial System"). Almost all judges are ap­
pointed by the Governor who is designated by law as the state's 
•• Chief Magistrate. ,. S inee only 17 nf the magistrates and 75 or 
80 ofthe municipal judges are attorneys, judicial education is a 
prime concern. Yet, a recent Attorney General's opinion held 
that once a judicial officer is appointed, he or she cannot be 
required to take training, thus invalidating a standing order of 
the Chief Magistrate (Governor). Paragraph A refers to Magis­
trates Schools. There are sever,,1 of these schools sponsored with 
the cooperation of the South Carolina Criminal Justice 
Academy. About 30 to 50 individuals attend each school, and 
room and board is provided. 

Judicial Programs 
Magistrates Schools. Planning Districts. It is not possible for 

all of the 329 judges of the magistrate courts to attend the 
scheduled jUdicial education schools. The only practical way to 
provide these judges with the information about changes in the 
law ancl decisions of the Supreme Court is to take the schools out 
to the judges in the luw enforcement planning districts. This 
arrangement makes it possible for the judges to continue to hold 
criminal trials while they receive their judicial education. 

Other. Anllual Judicial Conference. All circuit judges, 
county judges with criminal jurisdiction (about ten), and all 
supreme court judges attend. 
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State Judicial Training Profile 

SOUTH DAKOTA 

Authorization 
South Dakota Compiled Laws Annotated, Title 16 makes a 

special provision for nonlaw trained magistrates. 
Statute 16-12A-S provides that "[m]agistrates shall not take 

office for the first time as magistrates until they have attended an 
institute on the duties and fUnctionings of the magistrate's court 
to be held under the supervision of the Supreme Court, unless 
such attendance is waived by the Supreme Court. " 

Statute 16-12A-9 provides that" ... the Supreme Court shall 
establish the institute and shall provide that the institute be held 
at least once every two years ... " (Adopted 1973). 

Statute 16-14-1 provides" ... a conference for the im-
provement of the administration of justice is hereby established 
to be known as the judicial conference of the State of South 
Dakota composed of the judges of the Supreme Court and circuit 
courts as members." 

Statute 16-14-4 provides that" ... the presiding judge of the 
Supreme Court of South Dakota shall annually summon all the 
members of the judicial conference to attend a conference ... It 
shall be the duty of all persons so summoned to attend such 
annual and special meetings." 

Judicial Programs 
Limited Jurisdiction. Lay Magistrales Conference. South 

Dakota requires that all lay magistrates attend thb conference 
every two years. Attendance, 130; cost, $20,000 LEAA fund­
ing. 

Court Support Programs . 
COllr! Clei'ks Conference. Provided by legislative appropria­

tion for clerks and their employees. Attendance, 64; cost, 
$2,000. 

Court Reporters Coriference. Provided by legislative appro­
priation for court reporters. Attendance, 41; cost, $1,500. 

Court Service Workers (Probation) COliference. Provided by 
legislative appropriation. Attendance, 40; cost, $3,000. 

Administrative Assistants have an annual conference pro­
vided by legislative appropriation. Attendance, 10; cost, approx­
imately $500. 

Authorization 
None. 

Judicial Programs 

TENNESSEE 

Judicial seminars of two-and-one-half days each are held in 
April and October. Attendance, approximately 100. 

Training seminars have been held for court reporters, clerks of 
court, limited jurisdiction judges, general jurisdiction judges, 
and appellate judges. 

Other. Programs offered by national training organizations 
are attended by members of the judiciary. 

TEXAS 

Authorization 
Texas Stalutes, Title 100, Alticle 5972(b) presumes a justice 

of the peace who has not successfully completed a training 
program is incompetent. Subsection (b) provides: 

In the case of a justice of the peace who is not a licensed 
attorney, "incompetency" also includes the failure to suc­
cessfully complete within one year from the date of this 
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Act, a forty-hour course in the performance of his duties 
and a twenty-hour course each year thereafter; said course 
to be completed in any accredited state-supported school of 
higher education. 

JUdicial Programs 
Limited Jurisdiction. Juvenile Justice Conference. State­

wide conference for juvenile court judges. Attendance, 55; cosC 
$5,500. 

The Texas Justice Court Training Center offers both ba~ic and 
advanced in-service training to the states' nine hundred justices 
of the peace. All newly elected/appointed justices who are not 
attorneys must complete the basic forty-houl' course within one 
year of assuming office. The forty-hour course is structured to 
provide the neophyte justices with basic guidelines and under­
standing in practically every area of their jurisdiction. Cost, 
$400 per person. 

The advanced twenty-hour course is designed to expand upon 
the forty-hour course by thoroughly analyzing a few areas of 
jurisdiction. The justices who were required to complete the 
forty-hour course must also complete a twenty-hour course each 
year he remains in office. Each course delves into the areas of 
law, procedure, and adr..1inistration with which the justice should 
become familiar. Cost, $200 per person. 

Other. The Texas Center for the Judiciary is responsible for 
training Judges from county courts up through other levels. 

Court Support Programs 
Municipal Clerks' Association. The Municipal Clerks' Asso­

ciation holds annual state-wide conventions which use lectures, 
seminars, discussions, panels, and other training media. The 
Association's "In-Service Training" comr'1ittee is currently 
working on manuals, cassettes, and video m&terial for court use 
throughout the state. 

District Clerks Slate-wide Seminars. 

UTAH 

Authorization 
Utah Code Annotated, Enacted 1971, Title 78-5-27 of the 

Ju~jki,,1 Code provides: 
All justices of the peace shall attend one of two annual 
institutes to be supervised by the Utah Supreme Court. Any 
justice not attending one institute during the year shall 
vacate his office unless he has obtained a written excuse for 
good cause from the chief justice of the State Supreme 
Court. 
Title 78-5-28 provides that all justices of the peace attending 

the institute shall be reimbursed. 
Utah Code § 7S-3-27 provides for a Judicial Conference: 

"There shall be established an annual judicial conference for all 
courts of this state, the purpose of which shall be to facilitate the 
eXchange ofideas among all courts and judges and to study and 
improve the administration of the courts." 

Judicial Programs 
Limited Jurisdiction. There is &n annual seminar for judges 

of courts of limited jurisdiction. 
Training of justices of the peace is conducted by the League of 

Cities and Towns under a Highway Safety Act grant. The Office 
of the State Administratorcoordinates these training activities as 
part of an overall state training program. 

Training for juvenile court judges is handled through the 
Office of the Juvenile COUlt Administrator. 

Other. By statute, an annual judicial conference is held to 
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facilitate exchange of ideas among all courts and judges and to 
study and improve the administration of the courts. The confer­
ence consists of a two-and-one-half day meeting of all state 
judges at all levels. Attendance, 60; cost, $5,000 funded hy state 
appropriations. 

Judges also attend continuing legal education programs which 
are sponsored by the Utah State Bar Association and are cus­
tomarily held during the year at the University of Utah Law 
School. 

Programs offered by national training organizations are at­
tended by members of the judiciary. 

Authorization 
None. 

Judicial Programs 

VERMONT 

Vermont has no program at this time. 

VIRGINIA 

Authorization 
Code of Virginia, Title 9, § 16.1-218 provides for the estab­

lishment of ajudicial conference for courts not of record. Section 
16.1-220 provides: 

The Conference shall meet at teast once in each calendar 
year at the call of the president and at sueh other times as 
may be designated by him or by the executive committee 
for the purpose of discussing and considering means and 
methods of improving the administration of justice in this 
state. If any active member shall for any cause be unable to 
attend, he shall promptly notify the president. Unless ex­
cused from attendance, it shall be the duty of each active 
member to attend and remain throughout the proceedings 
of the Conference. 

In conjunction with said meetings and as a part thereof, 
the Conference shall conduct a session at lea~t once each 
year devotea to the consideration of and instruction on the 
State's motor vehicle and traffic laws and their proper 
administration. Unless excused from attendanc.\.., " shall be 
the duty of each active member who~e jurisdiction includes 
cases involving violations of such laws to attend this ses­
sion. The Executive Secretary of the Supreme Court of 
Appeals shall be responsible for preparing the program for 
this session, and the office of the Attorney General, De­
partment of State Police and Division of Motor Vehicles 
shall cooperate with him in preparinl;. for this session. 
Code of Virginia, Title 10, §§ 17-228 and 230 provide for 

similar conferences for courts of record. 

Judicial Programs 
Limited Jurisdiction. Judicial COliferellce of Virgin ill. One 

mandatory and one nonmandatory conference to discuss means 
of improving the administration of justice. For COllrts not of 
record. Attendance, 314; cost, $45,600 of which $45,450 is 
LEAA and $150 state. 

Magistrales COliferellce. Two sessions annually to discuss 
methods of improving the administration ol'justice. The confer­
ence was established in accordance with slIpreme cOllrt policy 
but is not mandatory. Attendance, SOO; cost, $S4,000 funded 90 
percent by LEAA. 

Other. Judicial COIiference o/Virginia. One mandatory and 
one nonmandatory conference to discuss means ofimproving the 
administration of justice. Provided for by statute. Attendance, 
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204: cost, $57,000 of which $41,000 is LEAA and $16,000 state 
fund~. 

Orientation Programs. Cyclical curriculum for judges, 
magistrates, and court employees established in accordance with 
Supreme Court policy. Not mandatory. Topics include pro­
cedural and substantive law,jury relations, and court administra­
tion. Cost, $36,990 funded 90 percent by LEAA. 

Programs offered by national training organizations are at­
tended hy members of the judiciary. 

Court Support Programs 
District Court Clerks Confercnce. Two sessions annually for 

the purpose of discussing m~thods of improving the administra­
tion of justice. The conference was established in accordance 
with Supreme Court policy hut b not mandatory. Attendance, 
HOO; cost, $R4J100 funded 90 percent by LEAA. 

WASHINGTON 

Authorization 
Revised Code of \Vashington, li 2.56.040 provide~: 
The supreme court of this state may provide by mle or 
special order for the holding in this state of an annual 
conference of the judges of the courts of record of this state, 
and or invited members of the bar, for the consideration of 
matters relating to judicial busine~s. the improvement of 
the judicial system and the administration of justice. Each 
judge attending such annual judicial conference shall be 
entitled to be reimbursed for his necessary expenses to be 
paid from state appropriations made for the purposes of this 
chapter. 
Although this statute docs not specifically provide for trHining 

programs, there was created during the 43rd legislature, the 
Washington Criminal Justice Training Commission pursuant to 
Senate Bi!l2132. This Commission now has the legal mandate to 
sct stalTtraining standards and to provide training for all criminal 
justice personnel at state, county and municipal levcls. 

Judicial Programs 
Limited Jurisdiction. Magistrates Seminar. A three-day in· 

residence seminar for judges oflimited jurisdiction. Attendance, 
approximately 120: cost, $3,000 funded by LEAA and state 
appropriations. 

General Jurisdiction. Superior Courf Judges Conference. 
One day of the annual conference is devoted to education. 
Attendance. 100; cost, $1,000 funded by LEAA Hnd stHte ap­
propriations. 

Appellate Jurisdiction. Appel/ate Judges Seminar. A three­
day program for appellate judges. Attendance, 2 t; cost, $1 ,600 
funded by LEAA and state appropriations. 

Other. Judicial COllferenc!!. Topics at the most recent con­
ference included sentencing and scntencing philosophies, dis­
position of criminal offenders, and medical malpractice. The 
program is authorized by WRC 2.56.040 and is funded by a state 
appropriation of $14,000. Attendance, approximately 120. 

Orientation to the Jlldiciary. An annual one-week in· 
residence program for new trial judges. Attendance, approxi· 
mutely 50: cost, $2,410 funded by LEAA and state appropria­
tIOns. 

Court Support Programs 
Clerks of COllrts oj Limited Jurisdiction Orientation. A 

three-day in-residence program for clerks with less than two 
years 0 f experience. Attendance, 50; cost. $2,330 funded by the 
Washington State Tramc Safety Commission (WSTSC). 

State Judicial Training Profilc 

Midnumagemellt Development. A two-day in-residence pro­
gram for clerks of courts of limited jurisdiction. Attendance, 40: 
coSt, $2,275 funded by the WSTSC. 

Clerks o/Collrts of Limited Jurisdiction: Update. A tWO-day 
in-residence program focu~ed on changes in statutes and court 
rules. Attendance, 50; cost, $1,800 funded by the WSTSC. 

Clerks o/Collrts of Unlimited Jurisdiction: Specializatioll. A 
two-day in-residence program for experienced clerks of superior 
courts who specialize in probate, criminal, appeals, and account­
ing. Attendance, 60; cost, $2,60U funded by LEAA and !itate 
appropriations. 

Clerks (~r Courts of Unlimited Jurisdiction: ProcedurCl[lIp­
date. A three.day program for supcrvisory clerks. 

WEST VIRGINIA 

Authorization 
The legislature recently mandated training for justices of the 

peace but such a program has not yet begun. 

Judicial Programs 
The OWce of the Administrative Director of Courts is pres­

ently working with the American Judicaturc Society to develop 
a program possibly by the end of summer 1976. 

WiSCONSIN 

Authorization 
In the Matter of a Supreme Court Rule Requiring Continuing 

Education for Wisconsm's Judiciary 
Whereas the Wisconsin Supreme Court Judicial Educa­

tion Committee on the 9th day of January. 1975, did peti­
tion the Court for a rule requiring compulsory continuing 
education for Wisconsin's Judiciary: Whereas the Wbcon­
sin Suprcme Court on the 27th day of May 1957. did 
announce its support for compulsory continuing education 
for Wisconsin's Judiciary and did direct the Judicial Educa­
tion Committee to submit a detailed plan for compubory 
continuing education: 

THEREFORE BE IT RESOLVED, that the Judicial 
Education Committee pctitions the Wisconsin Supreme 
CoUrt for the adoption of the following mles setting out a 
detailed plan for compulsory continuing education for Wis­
consin's Judiciary. 
Wisconsin Statutes Annotated, § 257.17 provides for the 

..:reation of a judicial conference. Subsections 5-a through 5-e 
enumerate the functions of the conference and provide that the 
conference shall: 

(a) ... consider the business and the problems apper­
taining to the administration of justice in this state. and to 
make recommendations for its improvement. 

(b) ... conduct instructive programs and seminars at its 
annual meeting in order to better equip the members of the 
conference in the performance of their judicial duties. 

(c) ... provide for the creation of committees to study 
particular subjects appertaining to tbe administration of 
justice and its improvement and report the results of their 
study together with their recommendations to the next 
meeting of the conference. The membership of each such 
committee shall be appointed by the administrative com­
mittee. 

Judicial Programs 
Limited Jurisdiction. Orientation for Municipal Justices. 

Attendance, 4. 

Education Sessions 

Graduate Seminar ibr Municipal Justices. Attendance, 4. 
General Jurisdiction. Wiscollsin Jutiici(li COlljerel!C'e. At­

tendance, 93 County jUdges, 40 circuit judges. 
State Bar AdrallccdTrailling Seminars. Seminars are on Civil 

Rule~ and Procedure [or County and Circuit Judge~. Attendance. 
23. 

Other. State Bar Advanced Training Seminars. Atto::ndance. 
..J.. 

Civil Lal\' ScminClr. Attendance. 35. 
Administrative Districts Training SC/l1inar. Procedural train-

ing for judges and clerks of court. 
Judicial Writing Scminar. 
Crimillal Law Sentencillg Institute. 
Programs offered by national training in~titute~ are attended 

by county. circuit, and juvenile COlllt judges. 

Court Support Programs 
PrisoJl Tour alld Orientatioll. Attendance. 2R law ';tudenh 

and Imv examiners. 
Clerks (i CirclIit COllrt /Ilstitlltl'. Attendance, 45. 
Programs offered by national training nrganjzatilln~ are at­

tended by clerks or court, deputy clerk:;, and Supreme Court law 
examiners. 

WYOMING 

Authorization 
Wyoming Statutes. li 5· J 14.16 provides that "[tlhe Suprcme 

COllrt of Wyoming may providc by 11Jle of the Supreme Court, 
for instI'uctil)n by mean~ of institutes or manuals for instruction 
for the instruction of judges oj' the county courts." 

Wyoming Administrative Rule~ ot Justice COUltS. Rule 2(floj' 
Qualitications of Justice~ of the Peace provides that "[Ilhe 
candidate must agree to attend, and attend, the first available 
training ~chool after election or appointment ~-and each training 
~ch()()l thereafter while in office. or be subject to disciplinary 
action ... " 
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Judicial Programs 
Wyoming ha~ nnjudicial tmining program at thi;, time: $1.000 

is provided in thc Judicial Budget for use as match. 

Authorization 
None. 

DISTRICT OF COLUMBIA 

Judicial Programs 
General Jurisdiction. Superior COllrt Sell/iI/fl/,. Se~sion~ are 

held every 19-20 months for this group. 
Other. Programs offered by nattoml\ training organiz,ttions 

are attended by members of the judiciary. including trial and 
appellate level judges. 

Court Support Programs 
Trinity ColieR£'. Funded by the Law Enforcement Assistan..:c 

Program, the program is basically in court management and is 
orientcd towards ..:ourt employees with a high school diploma. 
Attendees in this program range from clerks or thc cnurt to 
keypunch operators. messengers. and probation of ricers. Thj~ 
program leads to a BA degree and h:\~ a partial minimum re­
quiremcnt of ten c()urses including. for example, Introduction to 
Cl)Urt Management, mock presentations dealing with thc Com­
ponents of the Legal System, Juvenile Delinquency, Small 
Claim!>. Landlord-Tenant, and Data Processing. Attendance. 
75; cost, $50,000. ~ 

Court Illstifllte. In 1975. representatives of the judiciary, 
!l!gislature. conmmnity leaders, pI'nsecutors. and public dettmd­
ers met on a rotating ba~is and discussed court related matters. 

Improvl'd English Skills. This COllfbe i~ intended to improvc 
written and llral~kills for minority groups as part of an affirma, 
tive action/upward mobility program. Attendance. 105. 
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State Training Agency Directory 

Listed below are the names, addresses and telephone numbers of the agency 
or agencies and/or staff persons responsible for judicial education in each 
state. 

Alabama 
Department of Court Management 
800 South McDonough Street 
Montgomery, Alabama 36130 
(205) 832-6710 

Hon. Howell Heflin, Chief Justice 
Charles Y. Cameron, Court Administrator 
Herbert M. Huie, Personnel Training Officer 

Program of Continuing Legal Education 
Box CL 
University, Alabama 35486 
(205) 348-6230 

Mrs. Camille W. Cook, Director 

Alaska 
Alaska Court System 
303 K Street 
Anchorage, Alaska 99501 
(902) 274-8611 

Arthur H. Snowden II, Administrative Director 

Arizona 
Administrative Director of the Courts 
201 Southwest Wing 

Judicial Council of California 
Administrative Office of the Courts 
4200 State Building 
455 Golden Gate Avenue 
San Francisco, California 94102 
(415) 557-2356 

Ralph N. Kleps, Director 
John David Pevna, Project Manager 

California Judges, Marshals and Constables Association 
P.O. Box JC 
Pacific Grove, California 93950 

Han. Richard C. Eldred, Executive Director 

Support Personnel Programs 
Office of Criminal Justice Planning 
Regional Training Center Program 
7171 Bowling Drive 
Sacramento, California 95823 
(916) 985-0427 

Judicial Administration Program 
The John and Alice Tyler Building 
3601 South Flower Street 
Los Angeles, California 90007 
(213) 746-7973 State Capitol 

Phoenix, Arizona 85007 
(602) 271-4359 

This office offers an advanced degree program for court 
administrators. 

Marvin Linner, Administrative Director 

Arkansas 
JUdicial Department 
Justice Building 
Little Rock, Arkansas 72201 
(501) 371-2295 

C. R. Huie, Executhc Secretary 
Jack Jarret, Manager, Continuing judicial Education 
Larry Jegley, Court Planner 

California 
judicial Programs 
California Center for Judicial Education and Research 
808 Great Western Building 
2150 Shattuck :\venue -
Berkeley, California 947()4 
(415) 549-0926 

PaUl M. Li, Director 

Conference of California Judges 
806 Great Western Building 
2150 Shattuck Avenue 
Berkeley, California 94704 
(415) 843-7118 

Skyline College 
3300 College Drive 
San Bruno,-California 94066 
(415) 355-7000 

Douglas Oliver, Project Director 

Department of Administration of Justice 
San Jose State College 
125 South Seventh Street 
San Jose, California 95112 
(408) 277-2993 

Extension Department 
University of California at Santa Cruz 
Santa Cruz, California 95060 
(408) 429-2351 

William McVey, Administrator 

California Court Administrators Association 
clo Bernard Ward, President 
Court Administrator 
City Hall, Room 480 
San Francisco, California 94102 
(415) 558-3169 
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Nevada 
Supreme Court of Nevada 
Capitol Complex 
Carson City. Nevada 897 J 0 
(702) 855-5182 

John C. De Graff, Acting Court Administrator 

New Hampshire 
Administrative Committee of District and Municipal Courts 
Stale House, Room 6 
Concord, New Hampshire 03301 
(603) 271-3592 

Samuel L. Hay;, Executive Secretary 

Superior Court 
Belknap County Superior Court 
Laconia, New Hampshire 03246 
(603) 524-7310 

Max D. Wiviott. Administrative Assbtant to the ChiefJustice 

New Jersey 
Administrative Ornce of the Courts 
State House Annex 
Trenton, New Jersey 08625 
(609) 292-8470 

Hon. Arthur J. Simpsor., Jr., 
Acting Administrative Director 
Ricll.l~d L. Saks, Chief. Judicial Education 

New MeXico 
Administrative Office of the Courts 
Supreme Court Building. Room 25 
Santa Fe. New Mexico 87503 
(50S) 827-2711 

L. D. Coughenour. Director 
Adjudication/Diversion Task Force Study Committee 
Supreme Court Building 
Santa Fe. New lv1exicD 87501 
(505) 827-2812 

Hon. Donnan Stephenson. Chairman 

New York 
Office of Court Administration 
270 Broadway 
New York. New York 10007 
(212) 488-2180 

Michael F. McEneny. Director of Training and Education 

North Carolina 
Administrative Office of the Courts-Agent of Responsibility 
P.O. Box 2448 
Raleigh. North Carolina 27602 
(919) 829-7107 

Bert M. Montaguc. Dircctor 

lnstilllte of Govcrnment-Agent of Action 
University of North Carolina 
Chapel Hill. North Carolina 27514 
(919) 933-1304 

C. E. Hinsdale, Director 

North Dakota 
State Court Administrator's Office 
Stale Capitol 
Bismarck. North Dakota 58505 

State Judicial Training Profile 

(701) 224-2221 
William G. Balm. State Court Administrator 
Ted Gladden, Assistant State Court Administrator 

Bureau of Governmental Affairs 
University of North Dakota 
Grand Forks. North Dakota 58201 
(701) 777-3041 

Boyd L. Wright, Assistant Director 

Ohio 
Supreme Court 
Judiciary Building 
Columbu~. Ohio 43215 
(614) 466-2653 

William D. Radclifl'. Administrative Director 

Ohio Judicial Conference: Agent of Sponsorship 
Judiciary Building 
Columbus. Ohio 43215 
(614) 466-4150 

Allan H. Whaling. Director 

Ohio Legal Center Institute: Agent of Implementation 
33 \Vest lIth Avenue 
Columbus. Ohio 43201 
(614) 421·2500 

James L. Yuung. Directur 

Oklahoma 
Administrative Office of the Courts 
State Capitol 
Oklahoma City, Oklahoma 73 105 
(405) 521·2318 

Marian P. Opala. Director 

Oregon 
Oregon Judicial Conference 
State Court Administrator's Office 
Oregon Supreme Court 
Supreme Court Building 
Salem. Oregon 97310 
(503) 378-6046 

Oregon Judicial College (a committee of the Judicial 
Conference) 

Multnomah County District Court 
Multnomah County Courthouse 
Portland, Oregon 97204 
(503) 248-3731 

Hon. Richard Unis. Dean 

State Court Administrator's Office 
Oregon Supreme Court 
Supreme Court Building 
Salem, Oregon 973 J 0 
(503) 378-6046 

Loren D. Hicks, State Court Administrator 

Juvenile Court Judges Association 
12th Judicial District 
Polk County Courthouse 
DaHas, Oregon 97338 
(503) 623-8171 

lIon. Darrell J. Williams, President 

State Training Agency DirectOlY 

Pennsylvania 
Administrative Office of the Pennsylvania Courts 
317 Three Penn Center Plaza 
Philadelphia. Pennsylvania 19102 
(215) 567-3071 

Hon. Alexander F. Barbieri. State Court Administrator 
CarlyJe King. Executive Director. Pennsylvania Collelle of 

the Judiciary '" 

Rhode Island 
Office of the State Court Administrator 
Providence County Courthouse, Room 705 
Providence. Rhode Island 02903 
(401) 277-3266 

Walter J. Kane. State Court Administrator 
Robert C. HarraU, Deputy State Court Adminbtrator 

South Carolina 
South Carolina Court Administrator 
Supreme Court 
P.O. Box tl788 
Columbia, South Carolina 2921 J 
(803) 758-2961 

William A. Dallis. Director 

Judicial Education 
State Court Administrator's Office 
Supreme Court 
P.O. Box 11788 
Columbia. South Carolina 29211 

Dr. Neal Fomey, Director 

South Dakota 
State Court Administrator 
South Dakota Supreme Court 
Capito] Building 
Pierre, South D'akota 57501 
{60S) 224-3474 

Ellis Pettigrew. State Court Administrator 
Dan Schenk. Personnel and Training Officer 

Tennessee 
Tennessee Judicial Conference 
clo Executive Secretary to the Supreme Court 
300 Supreme Court Building 
Nashville, Tennessee 37219 
(615) 741-2687 

Hon. Brooks McLemore. Executive Secretary 

Texas 
Texas Justice of the Peace Training Center 
Southwest Texas State University 
San Marcos, Texas 78666 
(512) 245-2340 

Ronald D. Champion. Executive Director 

Texas Center for the Judiciary 
State Bar of Texas 
P.O. Box 12487, Capitol Station 
]406 Colorado 
Austin, Texas 787] J 
(512) 478-9857 

J!!ck H. Dillard, Bxeclltive Director 

Utah 
Office of the Court Administrator 
250 East Broadway. Suite 240 
Salt Lake City. Utah 84111 
(SOl) 533-6371 

Richard V. Peay. Administrator 
Arthur G. Christean, Deputy Court Administrator 

Utah Juvenile Court 
339 South Sixth East 
Salt Lake City. Utah 8410:? 
(801) 328-5254 

John F. McNamara. Administrator 

Vermont 
Court Administrator 
Supreme Court Building 
111 State Street 
Montpelier, Vermont 05602 
(802) 828-3281 

Laurence J. Turgeon. Court Administrator 

Virginia 
Office of the Executive Secretary 
Supreme Court of Virginia 
1101 East Broad Street 
Richmond, Virginia 23219 
(804) 786-6981 

Robel1 N. Baldwin. Executive Secretarv 
Sarah M. Ray, Education Offil.er -

Washington 
Office of the Supreme Court Administrator 
Temple of Justice 
Olympia. Washington 98504 
(206) 753-5788 

Phillip B. Winberry, Administrator for the Courts 

Washington State Criminal Justice Training Commis~ioll 
Olympia. Washington 98504 
(206) 753-7453 

James C. Scott. Executive Director 

West Virginia 
West Virginia has no judicial training program at this tim 

Wisconsin 
Judicial Education 
110 East Maine Street, Room 510 
Madison, Wisconsin 53703 
(608) 266-7807 

Sofron B. Nedilsky. Director 

Wyoming 

, 

Wyoming has no judicial training program at this time. 

District of Columbia 
Executive Officer 
District of Columbia Courts 
613 G Street, N.W. 
Washington, D.C. 20001 
(202) 727-1770 

Arnold M. Malech, Executive Officer 
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National Training Agency Directory 

" 

Listed below are the names, addresses, and telephone numbers of the 
national agencies responsible for judicial education. A description of their 
programs as well as an annotated bibliography of their training materials can 
be fOHnd in the following section. 

American Academy of JUdicial Education 
Suite 737, Woodward Building 
1426 H Street, N.W. 
Washington, D,C 20005 
(202) 783-5151 

Institute fOf Court Management 
Execl1tive Tower Inn, Suite 1800 
1405 Curtis Street 
Denver, Colorado 80202 
(303) 534-3063 

Institute of Judicial Adminbtration 
40 Washington Square 
New York, New York 10012 
(212) 598-7721 

National College of Juvenile Ju~ti,;e 
Post Office Box 8978 
University of Nevada 
Reno, Nevada 89507 
(702) 784-6012 

National College of the State Judiciary 
Judicial College Building 
University of Nevada 
Reno, Nevada 89507 
(702) 784-6747 

Appellate Judges' Seminars 
American Bar Association 
1155 East Sixtieth Street 
Chicago, Illinois 60637 
(312) 947-4000 
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Judicial Training Materials 
of State Training Agencies 

The original conception of this project included the development of an 
annotated bibliography of state and national training materials. Unfortu­
nately, not all states provided copies of their training materials for annota­
tion. As such, the National Center is able to provide Profile users with a 
listing only of state training materials. 

Alabama 
Bench Manual for Circuit Judges of the State of Alabama. 

Alabama Department of Court Management and Cumber­
land School of Law. 1974. 

Bench Manual for Probate Judges of the State of Alabama. 
Alabama Department of Court Management and Cumber­
land School of Law. 1974. 

Alabama Appellate Court Law Clerk's Manual. Alab.ama 
Appellate Court Law Clerks Workshop. 1974. 

Manual for Clerks and Registers of the Circuit Courts of the 
State of Alabama. Department of Court Management and 
University of Alabama School of Law. 1974. 

Circuit Court Judges receive sketches of recent "decisions. 
A Five Year Continuing Education Proposal for Alabama 

Court and Prosecution Personnel. June 1974. 
Alabama Training and Education Master Plan for Criminal 

Justice PersonneL 

Alaska 
Magistrates Handbook. 

Arizona 
Arizona Manual for Justice Courts. Supreme Court of 
Arizona. 1962. 
Conference materials. 

California 
(Annotations were paraphrased from CJER Annual Report 
1974-75.) 

Administrative Manual for Clerks of Municipal Courts. Asso­
ciation of Municipal Court Clerks. 1968. 

California Manual of Procedures: Civil. Association of 
Municipal Court Clerks. 1970, 1973. 

California Manual of Procedures: Criminal. Association of 
Municipal Court Clerks. 

California Municipal and Justice Courts Manual. Judicial 
Council of California and Conference of California Judges. 
1974. 

Criminal Procedures Manual. Association of Municipal Court 
Clerks. 1973. 

A Guide to the MUnicipal Courts of California. Association of 
Municipal Court Clerks. 1961. 

Manual for Court Clerks. California Municipal Court Clerks. 
1961. 

Manual for Research Attorneys. Court of Appeals, I st Appel­
late District. 1972. 

Manual of Procedures: Appeals from Municipal Courts. As­
sociation of Municipal Court Clerks. 

Manual of Procedures: DefaultJudgment by Clerk. California 
Association of Municipal Court Clerks. 1971. 

Manual of Procedures for Civil Appeals. Association of 
Municipal Court Clerk.s. 1970. 

Manual of Procedures for Civil Court Clerks and Default 
Judgments by Clerks. Associarion of Municipal Court 
Clerks. 1967. 

Manual of Procedures for Superior Court Clerks. Department 
of County Clerks. 1969. 

Manual of Procedures in Small Claims Cases. Association of 
Municipal Court Clerks. 197 L 

Municipal Court Judges Handbook for Use in Civil and Mis­
demeanor Jury Trials. Vernon Hunt. 1960. 

Criminal Trial Judges' Benchbook and Criminal Trial Judges' 
Deskbook (Los Angeles Superior Court, 1971). These 
companion books were authored by the· Los Angeles 
Superior Court and edited by Judges Richard F. C. Hayden 
and William B. Keene. These books are designed to pro­
vide "a workable compilation, organized in such a manner 
that it may be kept up to date; designed for use in a criminal 
department, both on the bench and in chambers as handy 
reference sources for 'magic words,' and as a cauti,(1Il 
against easily overlooked pitfalls in familiar courtroom 
situations, as well as a quick introduction and perhaps 
sufficient guide through less familiar courtroom situa­
tions. " 

. The books cover the following areas: Preliminary 
hearings; grand jury; arraignment and plea; attorney; ap­
pointment; bail; O.R. release; calendar management; dis­
qualification of judges; change of venue; motions to stop 
proceedings; consol idation and severance of trials; amend­
ing pleadings; discovery; pretrial probation reports; mo­
tions to suppress; prisoners' rights and privileges; proceed­
ings in aid of process; trials with and without ajury; motion 
for new trial; motion in arrest of judgment; insanity at 
sentencing; probation report; presentence diagnostic report; 
judgment and sentence; possible types of probation and 
sentence; and molions after judgment. 

Family Law Symposium (Los Angeles Superior Court, 1972). 
This book was prepared for the 1971 Family Law Sym­
posium sponsored by the Los Angeles County Bar Associa­
tion. It was written by the judges and commissioners as­
signed to the Family Law Department of the Los Angeles 
Superior Court. 

Subjects covered mainly in outline form are jurisdic­
tion; orders to show cause; custody; contempts; Uniform 
Reciprocal Enforcement of Support Law; enforcement of 
child support orders under Civil Code Section 4702; trials; 
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discovery: foreign jUdgments; adoption; conciliation; fam­
ily law rules and forms; general information about the Los 
Angeles Superior Court Family Law Department and the 
mechanics of handling matters before that department (di­
rected primarily at attorneys and court clerks): and informa­
tion on available legal ass.istance. 

Misdemeanor Procedure Benchbook (College ofTrial Judges, 
1971). This book was written under the direction and 
supervision of the California College ofTrialJudges.lt was 
edited and published under special arrangemrnt with the 
California Continuing Education of the Bar. This book is 
based on Judge Hector P. Baida's Misdemeanor Proceed­
ings Judges Manual :lnd is designed "to help the busy 
Municipal Court Judge quickly find answers to procedural 
questions that frequently arise." 

Subjects coverf>d are prearraignment: arraignment; 
pleadings: picas: trial setting: release procedures; preplea 
probation report; pretrial publicity order; disqualification of 
judge; change of venue; process of the court; discovery; 
motion to return or suppress; discharge and dismissal; im­
munity for voluntary testimony; continuances; disposition 
of disabled dependants; motions and proceedings before 
trial; pronouncement of judgment and sentence; choice of 
sentence and probation; and proceedings following judg­
ment. 

California Evidence Benchbuok (Conference of California 
Judge~" 1972). Judge Bernard S. S~Herson autllored this 
book, which was published under special arrangement with 
CEB. The b,,(»: ~, Intended to "constitute a useful and 
pmctical tool for both trial jud:;es and trial lawyers in 
~lealing with evidence problems that may be expected to 
arise during the course of most trials, both civil and crimi­
nal. " 

Subjects covered, in a restatement or hornbook style, 
are the hearsay rule; exceptions to the hearsay rule; princi­
ples of relevancy; determination of preliminary or founda­
tional facts to the admission of evidence: witnesses; writ­
ings; evidence affected or excluded by cxtrinsic policies: 
privileges: burden of proof and presumptions; and judicial 
notice. 

California Juvenile Court Deskbook (California College of 
Trial Judges, J 972). This deskbook was authored by Judge 
Homer B. Thompson and was published under special 
arrangement between the Conference of California Judges 
and CEB. The foreword by Judge Thompson states the 
purpose of the book is "to provide a ready reference source 
for use by lhejuvenile courtjudge.lt is especially designed 
for the newly appointed judge and for the judge who is first 
assigned to the juvenile court. The emphasis is on the 
practical problems inVOlved in conducting juvenile hear­
ings .. , 

Subjects covered are the purpose and scope of juvenile 
law; jurisdiction and venue; guidelines for petitioning 
minors; calendaring hearings; cunducting hearings; detell­
tion hearings; jurisdiction hearings: disposition hearings; 
certification hearings; and supplemental hearings. 

CHlifornia Justice Court Manual (Judicial Council of Califor­
nia, 1969). This manual was authored by a number of 
California judges and the Judicial Council stafr in response 
to H request by the Judges, MarshHls, Hnd Constables Asso­
ciation that a manual of procedure Hnd uniform forms for 
use in C:tlifornia's Justice Courts be deSigned. 

Subjects covered include an explanation of the 
California court system; general inforn1ation concerning 
Justice Court Judges and their duties; Justice Court 
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facllities and equipment; records, accounts, and reports; 
jurisdiction and venue; procedure in civil cases before trial; 
civil trials; civil appeals; proceedings after civil judgment; 
Small Claims Court; procedure in criminal cases before 
trial; criminal trials; sentence, probHtion, and appeal; traffic 
offenses; infractions; and evidence. 

Trial Judges College Session Materials include the following: 
Criminal Proceedings Before TriHI (298 pages). This manual 

includes materials on arrest procedures; search warrants; 
arraignment proceedings; bail and O.R. release; right to 
counsel; grand jury; preliminary hearings: joinder of 
charges; severance of trials; amendment of accusatory 
pleadings; demurrer; present sanity; juvenile court refer­
rals; pleas; right to speedy trial; motion to set aside informa­
tion or indictment: dismlssals in furtherance of justice; 
submission on transcript; discovery; prosecutor's duty to 
disclose: compelling disclosure of the identity of a confi­
dential informant; motions to suppress; illegally seized 
evidence; confessions; line-up and photo identification; 
immunity; right to jury trial; protective orders against pre­
judicial pretrial publicity; and change of venue. 

Trials (429 pages). This manual covers the role of the trial 
judge; specific areas of practice and procedure, and court­
room ground rules; pretrial procedures; the jury; the con­
duct and control of trial; jury deliberations and conduct; 
mistrials; and the receiving of verdicts. 

Calendar Management and Court Administration-Superior 
Courts (171 pages). This manual covers the problems of 
court congestion; trial management; criminal trial man­
agement; boards, commissions, and offices to which the 
Superior Court makes appointments; officerS' and personnel 
of the court; budget policies and procedures: bench-bar 
relationships; relations with the Board of Supervisors; rules 
governing the Superior Court: internal government of the 
court; the role of court executive officers and administra­
tors; and computer techniques and services. 

Calendar Management and Court Administration- Municipal 
Courts (65 pages). This manual includes calendar control; 
variou~; calendaring systems; departmental assignments; 
expediting trials and dispositions; clerks' setting dates for 
traffic trials: court administration generally; the office of 
presiding judge; administrative orders; judges of the court; 
court officers and personnel; court-appointed counsel; 
computers in judicial administration; emergency and secu­
rity procedures; and publ ic relations. 

Superior Courts Selected Subjects (306 pages). The subjects 
included in this manual are domestic relations; marital 
hearings; law and motion calendars; probate, adoptions, 
and minors' settlements; grand juries; defaults and uncon­
tested calendar; extraordinary writs; injunctions; receivers; 
and Juvenile Courts. 

Municipal Courts Selected Subjects (159 pages). The subjects 
covered in this manual are alcohol and other drug offenders; 
traffic; and small claims. 

Ethics for Judges (40 pages). Tbe first part of this manual 
covers ethics for judges; 'a digest of California judicial 
ethics opinions; problem areas; how to obtain advice on 
ethical questions; and sanctions. 

Also included in this manual is "New Developments 
in Civil Procedure," by B. E. Witkin (6 pages). 

Recent developments are covered in the areas of juris­
diction; actions; summary remedies; pleadings and parties; 
dismissal; impeHchment of verdict; and motions for new 
trials. 

The College Session manuals also include extensive and un-
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edited collections of articles, related literature, charts and 
forms in various appendices. 

The California Center for Judicial Education and Research 
publication activities include the following: 

Master Outline for Judicial Education: Clearinghouse. CJER 
gathers, classifies, and indexes all existing judges' m~te­
rials and has prepared from these materials a master outline 
of topics important to everyday judicial work. This outline 
is being used to plan and coordinate future judges' pro­
grams and publications so that all pertinent topics would be 
systematically covered in a professional manner. CJER will 
centralize in one place the responsibility for producing 
educational materials for the California judiciary and for 
disseminating these materials through a variety of educa­
tional programs. Finally, CJER is serving as a clearing­
house for the dissemination of these materials among 
California judges. 

California Municipal and Justice Courts Manual (Cai. CJER 
J 974). This mHnual covers all areas of practice and proce­
dure in these courts and incluues 110 standard court forms. 
Totalling some 850 pagl!s, the manual has been distributed 
to all California Appellate Department Judges and all 
Municipal and Justice Court Judges. commissioners and 
referees. ~ 

California Judges Benchbook-Evidence Objestions (Cai. 
CJER 1974). Judge M. Ross Bigelow, Los Angeles 
Superior Court. This ISO-page benchbook focuses on the 
courtroom where the judge, during trial, must promptly and 
correctly control the admission of evidence. To facilitate 
courtroom use, it centers on evidence objections in a new, 
experimental "visible binder," enabling the judge to find 
swiftly and precisely the evidence points needed. In the 
pocket part to this benchbook, for general retrieval, are 
basic considerations on presenting evidence at trial, rules 
on the trial judges' role, and procedures for objecting to 
evidence. 

Annotations to TriaLJudges' Guide on Objections to Evidence 
(Cai. CJER 1974). To facilitate the California Justice Court 
Judges' use of Trial Judge~ Guide to Objections to Evi­
dence, CJER assisted the California Judges, Marshals, and 
Constables Association in organizing a special presentation 
of this guide at its September J 974 Judicial Workshop. As 
part of this presentation, CJER distributed a list of the 
California statute and case annotations to the evidence 
guide by Judge M. Ross Bigelow of the Los Angeles 
Superior Court. 

CJER Journal. CJER has published a quarterly CJER Journal 
to provide a forum for the exchange of information, ideas, 
and educational materials among California judges. The 
journal, a looseleaf publication, provides judges with many 
types of helpful information: 
Articles of geneml interest concerning emerging theories 

and issues of policy. 
Practical working tools on specific areas of civil and crimi­

nal court practice and procedure that are to be used by 
judges, and not merely to be "read." 

Procedural forms and checklists, both oml and written, to 
be used in handling particular court proceedings. 

Up-to-date synopses of recent impact cases and legislation 
affecting judicial work. 

Complete list of issues currently pending before the 
California Supreme Court, with selected issues pend­
ing before the United States Supreme Court. 

Periodic reviews of recent books and research dealing with 
jUdicial work. 
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A calendar of cun-ent events, judicial news, and letters from 
judges discussing conflicting methodologies and pol­
icy issues. 

California Misdemeanor Procedure Benchbook (Cai. ClER 
1971). 

Syllabus for December 6-7, 1974 Institute for California 
Municipal and Justice Court Judges (62 pages). 

Summary of Critiques for above institute (10 pages). 
Syllabus for January 3 I-February I, 1975 Criminal Law Insti­

tute for California Superior Court Judges (544 pages). 
Summary of Critiques for above institute (12 pages). 
Syllabus for March 20-22, 1975 Institute for Juvenile Court 

Judges (210 pages). 
Summary of Critiques for above institute (10 pages). 
Suggested Guide for Seminar Leaders for above institutes (3 

pages). 
Syllabi for Judicial Workshops of the California Judges, 

Marshals and Constables Association (2 pages). 
Guide for Advisor Judges (6 pages, revised 1974), by Judge 

Philip M. Saeta, Los Angeles Municipal Court. 
OrientHtion Programs and Materials for New Judges (9 

pages). 
Brochure on Maximum and Minimum Sentences for Common 

Misdemeanors by Judges Philip M. Sacta and Sheldon 
Sloan, Los Angeles Municipal Court (4 pages). 

Videotapes on Psychiatry and Law. Assistance of Dr. 
Seymour Pollack. 

Audio-cassette Tape Programs on Selected Areas of Judicial 
Practice and Procedure (13 tape programs totalling 46 
one-hour tapes and 9 printed svt1abi for above programs). 

Report on Use of CJER Audio . Programs (14 pages). 
Notebooks for California Trial J".,ges 1974 College Session 

(c. 2500 pages in 5 volumes). 
Author's Guide for Preparing 1914 College Sessio.11 Materials 

(17 pages). 
1974 College Session Brochure (15 pages). 
Schedule of Classes and Events for 1974 College Session (8 

pages). . 
Suggested Guide for Seminar Leaders at the 1974 College 

Session (13 pages). 
Summary of Critiques of 1974 College Session (47 pages). 
Notebooks for California Trial Judges 1975 College Session 

(c. 2500 pages in 5 volumes), 
Suggested Guide for Seminar Leaders at the 1975 College 

Session (24 pages). 
1975 College Session Brochure (18 pages). 
Schedule of Classes and Events for 1975 College Session. 
Master Outline of Judicial Education Topics (4 pages). 
California Annotations to Trial Judges; Guide on Objections 

to Evidence, by Judge M. Ross Bigelow, Los Angeles 
Superior Court (24 pages). 

New Developments: California Misdemeanor Procedure 
Benchbook (35 pages). 

Papers presented at 1974 National Judicial Educators Confer­
ence at the University of Mississippi, sponsored by the 
National Center for Stare Courts. 
Orientation and Training of New Judges (15 pages). 
Planning Conferences for Judges (15 pHges). 
Checklist for Judicial Education Publisher (7 pages). 

CJER Institute Hotel Checklist (4 pages). 
New Look in California Judicial Ed'Jcation, 49 Los Angeles 

Bar Bulletin 421 (September 1974). 
Videotape on proper and improper courtroom practices for 

judges prepared by Judge Philip M. Saeta, Los Angeles 
Municipal Court (one-hour tape). 

-----...-.,~ .. ~. 
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Education, Treatment, or Rehabilitation. Drug Offender Di­
version Programs in California. California Health and Wel­
fare Agency, November 1975. 

Proposal for year-round, individualized orientation program 
for new California trial judges (9 pages). 

CJER publications in progress include the following: 
California Civil Trials Benchbook. Careful attention will be 

given to producing a top-quality publication that will pro­
vide judges with practical guidance on handling all aspects 
of civil trials in Superior, Municipal and Justice COUItS. 

Cal i romia Civil Law and Motion Benchbook. CJER is prepar­
ing a benchbook that is oriented toward the everyday prob­
lems of law and motion judges and judges handling civil ex 
parte matters. The practical aspects of these proceedings, 
guidance for which is often not found in the statutes or 
cases, are being given special attention. A "how-to-do-it" 
approach is being taken. 

Syllabus on Appellate Court Opinions. CJER is assisting Mr. 
B. E. Witkin of the San Francisco Bar in revising his 
nationally known Syllabus on Appellate Court Opinions for 
CJER publication. 

Califi.)mia Sua Sponte Instructions Benchbook. CJER will 
publish, initially as an experimental "do-it-yourself" 
benchbook in the CJER Journal, a checklist of sua sponte 
instructions recently prepared by the San Mateo Superior 
Court. This checklist is designed to assist Superior Court 
Judgcs in ascertaining quickly and accurately what Califor­
nia Jury Instructions Criminal sua sponte instructions must 
be givcn in a particular criminal case. CJER will publish 
this checklist in the CJER Journal. The journal would then 
advise judges on how they can individually prepare bench­
books for thcir local court use with this journal checklist. 

Colorado 
Colorado District Judge~ Benchbook. Colorado District 

Judges Association, 1973. 
Colorado Municipal Court ManIla!. Officc orthe State Court 

Administrator, 1970. 
Volunteer Probation Manual. 
County Court Manual. 
Judges' movie. 

Connecticut 
Benchbook for Connecticut Trial Judges. Connecticut Judi­

cial Department 1974. 
Manual for Judges' Orientation and Seminar. 

Delaware 
Newslettcr #221 pUblished by the Deputy Administrator is of 

a training na(llre. 
Law Forum. Biweekly newspaper of the Delaware Law 

Forum. 

Georgia 
Handbook for Ordinaries of Georgi,l. Institute of Law and 

Governmcnt, School of Law , University of Georgia. 1965, 
Supp. 1967. 

Georgia Courts Journal, Newsletter. 

Idaho 
Trial Judges Manua1. 
Judgcs Scntencing Manual. 

Illinois 
Manual on Rccordkeeping in the Circuit COllIts of Illinois. 
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Administrative Office of the Illinois Courts. 1974. 
Benchbook for lIlinois Trial Judges (Criminal Cases). Illinois 

Judicial Conference Committee on Criminal Law for 11-
linois Judges. 1974. 

Reading materials are prepared for all sessions. 

Indiana 
Benchmarks (6 issues). A bimonthly bulletin reporting new 

developments affecting Indiana courts, exchange of ideas 
and information, grant and training opportunities, national 
trends, Center news. Sent to judges, court personnel, gov­
ernment agencies, interested citizens. 

Case Clips (50 issues). A weekly sheet of brief excerpts from 
Indiana appellate decisions-an "early warning" of new 
law. Sent to judges only. 

Benchbriefs (4 issues). A quarterly booklet of notes on In­
diana decisions and selected U.S. Supreme Court cases on 
criminal law and procedure. Extensively indexed for refer­
ence. Sent to judges only. 

Legislative Bulletin3. Weekly reports of action or bills of 
interest to the justice system. Sent to judges only. 

Casebooks and Manuals (Beginning 1973). The Center has 
developed a series of looseleaf bound casebooks and 
"how-to" manuals to give ready access to Indiana law and 
practice for all judges: 
Bail and Pre-Trial Services. 
Preliminary Hearings. 
Guilty Pleas. 
Mental Competency and the Insanity Defense. 
Journalism and the Legal Process. 
Hearsay. 
Sentencing Altermitives. 
Guide to Corrections .. 

Manual on Omnibus Hearings. 
Indiana Search and Seizure. 
Court Reporters Manual. Indianapolis Center for Judicial 

Education. 1973. 
Handbook for Indiana Court Reporters. Indianapolis Center 

for Judicial Education. 1973. 

iowa 
Training manuals are prepared for each conference. 

Kansas 
Kansas Municipal Court Manual: For Handling Traffic and 

Municipal Ordinance Violations. Kansas Judicial Council. 
1974. 

Orientation Manual for Judges. 
Manuals are prepared for seminars. 

Kentucky 
Benchbook for Circuit Judges of the Commonwealth of Ken-

tucky. Kentucky Judicial Conference. 1973. 
Training Manual for Bailiffs. 
Penal Code Training Notebooks. 
Criminal Law Manual. 
Lower Court Bench ManuaL 

Maryland 
There are no formal training publications. Some printed mate­
rials are circulated in connection with particular topics. A 
bench book is under development. 

Massachusetts 
A conference booklet of working papers pertinent to various 
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meetings is produced; material is assembled for individual 
seminars-usually in looseleaf form. 

Michigan 
Manual for Law Clerks and Prehearing Research Attorneys. 

Michigan Court of Appeals. 1972. 
Court Executive Training Program. June 6-9, 1974. 
An extens:ve training manual is provided the Probate and 

Juvenile Court personnel at the conclusion of the 90-hour 
basic certification program. 

Focus. A monthly newsletter published by the Supreme Court 
is sent out to all the courts in Michigan. 

Course materials for each seminar series: 
Basic Traffic Cases Manual. 
Readings on the Judicial System. 
Introduction to Michigan Civil and Criminal Procedure and 
Evidence. 

Minnesota 
Court Practice and Procedure. Minnesota Office of the State 

Court Administrator. 
Minnesota County Court Manual. Haugh and Rehak. 1972.. 
Misdemeanors and Moving Traffic Violations Manual: For 

Prosecutors, Defense Lawycrs, and Peace Officers. 
Oliphant, Tinkham, and Peterson. 1973. 

Training publications are prepared as a compilation of repre­
sentative law review articles, pamphlets, books. 

Handbook for Mississippi Justices of the Peace. Mississippi 
Law Center. 1973. An extensive training manual covering 
all phases of pleading and practice, civil and criminal, for 
Justices of the Peace. 

Volume I, Model Civil Jury Instructions. 
Volumes I and n, Model Criminal Jury Instructions. 

Jurors Handbook. 
Chancery Clerks Handbook: 

Missouri 
Missouri Municipal Judges Handbook. 
Benchbook for Missouri Trial Judges. 

NebraSka 
Manual for Court Stenographers. Nebraska County Court 
System. 1973. 

Nevada 
Orientation Manual for Lower Court Judges. 

New Jersey 
Disposition Manual for Juvenile Judges. Administrative Of­

fice of the Courts. 1972. 
Manual for Clerks of the County District Court. Administra­

tive Office of the Courts. 1973. 
Manual for Judges HearingJuvenile Narcotic and Drug Abuse 

Cases. Administrative Office of the Courts. 1972. 
Manual for the Selection of Grand and Petit Jurors. Adminis­

trative Office of the Courts. 1973. 
Sentencing Manual for Judges. Administrative Office of the 

Courts. 1971. 
Sentencing Manual for Judges in Narcotic and Drug Abuse 

Cases. Administrative Office of thc Courts. 1972. 
New Jersey Judges' Orientation Seminar Manual. 
Municipal Court Judges' Orientation Seminar Manual. 
Plea Bargaining Manual. 
Orientation Seminar Program, December 2-6, 1974. 
Municipal Judges Orientation Seminar, February 12-14, 
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1975. 
Manual for Petit Jurors in the Courts of the State of Ncw 

Jersey (7 pages). 
The Judiciary, the Bar, the Press-Statement of Principles 

(leaflet). 
Standards for Publication-Judicial Opinions, May 2, 1974 

(Xeroxed pages). 
Manual on Style-Judicial Opinions, May 2, 1974 (Xeroxed 

pages). 
Administrative Regulations Governing Reporters in the New 

Jersey Courts, April 1972. 
Sound Recording Manual and Administrative Regulations 

Governing Sound Recording in the New Jersey Courts, 
September 10, 1973. 

New York 
Clerk's Manual. New York Supreme COUlt, Appellate Divi­

sion, First. 1972. 
Procedures Manual for Criminal Term Parts and Clerks' Of­

fice. Economic Development Conncil of New York. 1973. 
Manual, Small Claims Part. Civil Court of City of New York. 

1973. 
Benchbook for Trial Judges. 
Various materials are p~pared and distributed at training 

sessions. 

North Carolina 
Pattern Jury Instructions for Judges. 
North Carolina's General Court of Justice, 2d ed. 
North Carolina Manual for Magistrates, Vol. I: Civil Matters. 
Manual for Jury Commissioners. 
Misdemeanors with punishments not exceeding fine of $50 or 

imprisonment of thirty days in North Carolina. November 
1974, 

Punishment Chart for Crimes of General Interest in the 
Superior Courts of North Carolina. 

North Dakota 
North Dakota Judicial Education Plan, July 1975. 
Personnel Administration Manual for the Cuyahoga County 

Juvenile Court. Arthur Young. 1973. 
Traffic Manual. 
Clerks' Manual. 
Criminal Code Transition Manual. 
Publications of the Ohio Lcgal Center Institute. 

Oregon 
Oregon Judges Sentencing Manllal. Criminal Justice Re­

search Associates. 1974. 
Materials assembled for various seminars. 

Pennsylvania 
Pennsylvania judicial Orientation Seminar. 
The Judicial Reference Manual used at the orientation course 

for trial judges in 1974. 
The training manual used by the Institute for Courts of Initial 

Jurisdiction in 1975. 
The program for the Judicial Orientation Seminar for new trial 

judges, March 3 I-April 3, 1976. 
Program for the conference of trial court administrators, 

March 19-20, 1976. 
Proposed curriCUlum for 1976 for the Pennsylvania College of 

the Judiciary. 
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Rhode Island 
Materials for seminars assembled as needed. 

South Carolina 
Bail in Cdrninal Cases and Bond Procedures, October 1975. 
Harman on Warrants, 1975. 
Instructiom for Filing, Indexing, Numbering, and Preserving 

Record" within the judicial System of South Carolina. 
Coleman on Common Law Peace Bond, April 1974. 
Information for Magistrates About Bad Check and Stop Pay­

ment Checks, April 1975. 
Dropping Criminal Complaints at the Request of Victim, 

Prosecutors, or Witnesses, April 1975. 
Magistrate's Qualifications and Criminal Law and Adminis­

trative Duties, April 1975. 

South Dakota 
South Dakota Manual for Justicc Courts. Driscoll and Jewett. 
1972. 

Tennessee 
Use materials from the National College of the State 
Judiciary. 

Texas 
Manual for Texas Juvenile Court Judges. Civil Judicial Coun-

cil. 1973. 
Texas Adult Probation Manual. 
New Judges Notebook (Gri :ntation publication). 
County and District \lc'}.' Manual. 
Bem'hbooks for Texas Tnal Judges, Parts I and n. 
Justice Court Deskbook. This 450-page text is a complete 

authoritative publication discussing the law and procedure 
of all Justice Court jurisdictional areas. 

The Training Center develops and maintains a library of 
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video-taped lectures and trial simulations, standard cassette 
taped lectures, in-depth papers on selected Justice Court 
topics, and state-wide justice court activity and background 
statistics. The Training Center publishes a quarterly news­
letter as well as providing updates to previously distributed 
materials. 

Utah 
District Court Clerks' Handbook. Gibson. Office of the Court 
Administrator. ) 974. 
Bailiffs Handbook, October 1973. 

Virginia 
Virginia Magistrates ManuaL 
Court Commentaries. Newsletter, 

Washington 
Washington State Manual for Justice Courts. Administratiye 

Office of the COUItS. 1971. 
Monthly Judicial Newsletter. 
Press Relations Handbook for Criminal Justice Agencies. 
Criminal Jury Instructions (Superior COUIt). 
County Clerks Manual.. 
Criminal Code Manual. 
Traffic Court Manual. 

Wisconsin 
Judicial Benchbook for Trial Courts of Wisconsin. Wisl:onsin 

Judicial Education Committee. 1970. 
Notebook for Judicial College. 
Municipal Justices Orientation Handbook. 

Wyoming 
Criminal Procedure Manual for Wyoming Minor Courts. 
Laird .. 1974. 

J 

Annotated Bibliography of Selected Trairling 
Materials of National Training Agencies 

During the last three years, the National Center for State Courts has been 
the grantee for three successive Court Improvement Training Package 
Grants. Subgrantees have included the American Academy of Judicial 
Education, the Louisiana State University-Appellate Judges' Seminars, the 
Institute for Court Management, the Institute of Judicial Administration, the 
National College of Juvenile Justice, and the National College of the State 
judiciary. 

This section contains a brief description of the sub grantees and an anno­
tated bibliography of training materials developed in association with these 
grants. 

The Institute for Court Management 
Suite 1800 
1405 Curtis Street 
Denver, Colorado 80202 

Program Description 
The Institute for Court Management was created to develop a 

program of professional education for administrators and 
judge-administrators of the courts. An rCM student may choose 
to enroll in only a portion of the to'al programs offered. The 
entire program is divided into two phases: Phase I, The Opera­
tional Side of Court Management; rind Phase II, The Justice 
Environment in Managerial Perspective in the Courts. 

As a prerequisite for attending Phases I and II, an individual 
usually attends a workshop entitled Introduction to Court Man­
agement. This workshop is established to give students (1) an 
introduction to the concepts of modem court management, 
(2) an overview of the basic operational processes in court 
management, and (3) a picture of career opportunities in the 
court management field. 

Representative topics covered throughout the course of the 
ICM study are Court Personnel Systems and Functions; Budget­
ing, Planning, and Financial Controls in the Courts; Case Flow 
Management; Modem Technology and Records Management in 
Courts; Court Management Information Systems; Role and 
Function of the Court Executive; Modem Management Theory 
and Practice; The Art and Process of Organizational Change; 
The Art and Function of Court: The Effects of Legal Training 
and Thinking on the Justice Environment. The above courses are 
offered on a regional as well as a national-residential basis. 

Materials Description 
Institute for Court Management. Court Execlltive Development 

Program Phase I: The Technology of Modern Court Adminis­
tration. Book I. Denver: 1975, various pagings, 
This publication was developed as a looseleaf workbook for 

the rCM program held at Snowmass-at-Aspen, Colorado, June 
19 to July 24, 1975. The introductory infolwation includes 
administrative information such as class schedule, list of partici­
pants, biographical sketches offacilitators, and a list of required 
reading. 

The content of the workbook includes materials in these 
general areas: 

Planning, problems in the criminal justice system, and plan­
ning strategy; 

Decisionmaking, decision processes, and decisionmaking as 
it applies to the work of probation officers; 

Court calendaring and caseflow managem~nt; 
Jury system management. 
This workbook is compiled of speeches, articles, and excerpts 

from books and reports from various authors and organizations. 

Institute for Court Management. COllrt Executive Developmellf 
Program Phase I: The Technology of Modem Court Adminis­
tration. Book fl. Denver: 1975, various pagings. 
This publication is the second volume of a looseleaf workbook 

for the rCM program held at Snowmass-at-Aspen, Colorado, 
June 19 to July 24, 1975. It contains administrative information 
such as biographies of facilitators and a list of required reading. 
Specific subjects covered include the following: 

Criminal Justice Information Systems and their Applications 
to Courts in Regard to Calendar Management; 

Case Management; 
Research and Evaluation; 
General Uses of Computers in Court Systems; 
The Need for Automated Legal Research; 
The Science of Cybernetics as it applies to Organizations; 
Records Management; 
The Development of Court Information Systems; 
Computer Training for Court Personnel; 
A Bibliography ofPubIications Dealing with Computer Train­

ing; 
Examples of Statistical Techniques Used to Develop Man­

power Requirements; 
Reports on Bullgeting and Finance in Court Systems. 
The section on project management is limited to two articles: 

one which deals with user and supplier problems and the other 
which covers the topic of preparing "functional specifications" 
in setting up computer systems. 

This workbook is compiled mainly of articles, reports, and 
excerpts from books by various authors and organizations. 
Institute for Court Management. Court Execlllive Development 

Program Phase 1I: The Justice Envirollment alld Managerial 
Perspective in Courts. Book I. Denver: 1975, various pag­
ings. 
This publication is the first volume of a looseleaf workbook 
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for the Institute for Court Management program held at 
Snowmass-at-Aspen, July 3 J to August 28, 1975. It contains 
class schedules, participant jist, biographical sketches of fa­
culty, and a list of required reading. The following specific 
bubjects are covered: 

Dissatisfaction with Administration of Justice; 
Substantial and Functional Rationality; 
Exclusionary Rule; 
Due Process; 
Attorney-Client Privilege; 
Warranty or Fraud in Selling; 
Negligence; 
Implied Warranty; 
Judicial Conduct Code; 
Professional Responsibility Code for Lawyers; 
Inherent Power and Court Administration; 
Unitary Budgeting. 
This workbook b compiled from reports, excerpts from 

books, and opinions of the U.S. Supreme Court and several state 
court~. It also includes copies of the U.S. COIlStillltioll, the First 
Tell Amendments to the Constitution, the Rilles oj Ch'U Proce­
elure, Nos. 25-37, and the Declaration (!f independence. 

Institute for Court Management. CUllrt Executive Development 
Program Phase II: The Justice En1'iro/llllent anel ManaNerial 
Perspectire in COllrts. Book II. Denver: 1975, various pag­
ings. 
This publication is the second volume ofa looseleaf workbook 

for the rCM program held at Snowmass-at-Aspen, July 31 to 
August 28, 1975. Specific subjects covered include the follow­
ing: 

Changing Roles of Trial Courts in the Criminal Justice Sys-
tem; 

Policy Formulation in Problem-Solving; 
Alternative Approaches to Court Organization; 
State Judicial Budgets; 
State Funding of Court Systems; 
Organization and Management of Court Systems; 
Overview of Court Administration; 
Administrative Change in Organization. 

National Council of Juvenile Court Judges 
Box 8978 
University of Nevada 
Reno, Nevada 89507 

Program Description 
The National College of Juvenile Justice located in Reno, 

Nevada, is the training facility for the National Council of 
Juvenile Court Judges. Its programs are directed toward all 
juvenile court personnel including judges, referees, and support 
personnel servicing the courts. 

The Juvenile College conducts four major training sessions 
per year. Each session is of two weeks duration and geared 
toward judges who have not previously attended a training 
session. Representative courses offered include Behavioral Sci­
ence Applications; Participant/Use Encounters; The Role of the 
Psychologist in the Juvenile Court; Pretrial Intake Hearings; 
Dependency and Neglect; Evidence; The Review and Implemen­
tation of Recent Supreme Court Decisions; Adoption; Child 
Abuse; Drug Use and Abuse; Institutions and Their Aiternatives; 
and several other courses dealing with legal and substantive 
issues. Among the faculty are judges, behavioral scientists, and 
law professors. 

NCJJ also offers a graduate session consisting of an annual 
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one week course. This session exists for persons who have had 
previous training in the area of juvenile justice and allows them 
to continue their education on various topics not covered in the 
basic program. The graduate students examine problems of 
police conflicts, strengthening court and community relations, 
and unified state services for juvenile courts. 

Materials Description 
Arthur, Lindsay G. and Gauger, William A. Disposition Hear­

ings: The Heartbeat of the Juvenile COllrt. Reno: National 
Council of Juvenile Court Judges, 1974. 85 pp. (A volume in 
the Juvenile Justice Textbook Series.) 
The discussion covers the disposition hearing from prepara­

tion for to review of. It details the following areas: 
The court report, what it is and how it is prepared; 
The hearing room, the hearing environment and its impor­

tance, several room plans with comments on their advan­
tages and disadvantages; 

The participant~, who they are and what they do; 
The hearing, how it is conducted and what results; 
The review, statutory requirements, the supervision of the 

disposition plan and control of the delegated authority, 
methods of court review, the progress report and modifica­
tions of the disposition. 

Drawings of room arrangements and sample court reports are 
included. 

Boxerman, Lawrence A. ed. Computer Applications in Jllvellile 
Court. Reno: National Council of llwenile Court Judges, 
1974, 78 pp. (A volume in the Juvenile Justice TextbOOk 
Series. ) 
This anthology of articles on computer applications is a hrief 

introduction to the status Imd potential of computers in the 
~ation's courts. The introduction by the editor explains the two 
purposes for which computers are generally used in juvenile 
courts-automated records system for collection, dissemina­
tion, and monitoring of information, and a tool for compiling 
statistics for managerial and research purposes. It lists examples 
of uses and current trends in juvenile justice information sys­
tems. 

Altman, Michael L. "Juvenile Informatiiln Systems: A Com­
parative Analysis." 
This paper examines reasons for practicing caution in mov­

ing toward automation of juvenile infonnation systems and 
analyzes state legislation -or absence of-pertaining to ju \ ,­
nile justice information systems, listing issues attended by 
legislation (and which states) as well as areas not covered by 
any state legislation. 
Horvath, Janice. " A Non-Technical Description of the 

Michigan Youth Services Infornlation System (MYSIS)." 
The description discusses objectives, development, 

methodology and benefits of MYSIS. The paper was written 
during the second phase, fiscal year 1973-74 in the five phase 
plan. It names the Security and. Privacy Manual which re­
sulted from phase one. 
Phillips, Michael R. "Design and Implementation of PRO­

FILE, Utah's Juvenile Court Information System." 
Beginning with a brief description of Utah's Juvenile Court 

organization and present processing and information system, 
the author lists his experiences with PROFILE, from the 
viewpoint of a court employee without previous technical 
background but now with hindsight. 
Cornelison, Ronald O. "JURIS: A Juvenile Court InfOlma­

tion System." 
Juvenile Uniform Referral Infonnation System is a Man-
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agement Information System designed to serve administra­
tion, judicial, and correction activities, The author describes 
in detail this system in St. Louis, Missouri. 
MacDonald, Malcolm E. "Confidentiality and Security of 

Computerized Records." 
After illustratinq; the difference between confidentiality and 

security and defining his usage of the terms, the author discus­
ses concerns relating to the confidentiality and security of 
computerized court records, especially in the protection of 
juveniles. 
Czajkoski, Eugene H. "Computer Backfire on the Ethical 

Mission of Juvenile Justice. " 
The essay discusses issues relating to computerization in 

juvenile justice, focusing on four-massive but incomplete 
information causing delay of decisionmaking; sterility of 
computer information in value-based problems; computers 
working against individualization in juvenile justice system; 
and blockage of certain ethical goals attached to the juvenile 
offender. 
Hoffman, Beatrice. "Man-Machine Interface: Evaluation of 

Phase I of the Colorado Court and Probation Automated 
System." 
This paper is an evaluation of Phase I of Colorado's auto­

mated system, concentrating on the relationship between 
ADP planners, infonnants, and users of the system. 
A data processing glossary is included in the volume. 

Browne, Elizabeth W. The Right to Treatment Under Civil 
Commitment. Reno: National Council of Juvenile Court 
Judges, 1975, 160 pp. (A volume in the Juvenile Justice 
Textbook Series.) 
This book discusses the legal theory of the right to treatment 

for persons confined by the states; its origin, constitutional 
procedural questions, and applications to juvenile justice .• '1m­
pleme~tation of the right to treatment theory through court 
authonty may be the valuable tool needed to allow the juvenile 
justice system to retain its jurisdiction and realize the goals of its 
founders. " 

Chapter topics include the following: 
Origins of the Right to Treatment Theory; 
Constitutional Procedural Questions and Criminal Designa­

tion of Physical Condition; 
Challenges to Civil Commitment or Conditions of Confine­

ment for Mental, PhYSical or Behavioral Impairment 
A. Testing Condition of Confinement by Habeas Corpus 
B. Testing Condition of Confinement by Class Action 
C. Testing Condition of Confinement by Federal Civil 

Rights Act 
D. Testing Condition of Voluntary Confinement; 

A Constitutional Rigbt to Treatment for Ch'illy Committed 
Persons; 

Juveniles-Grounds of Jurisdictio(. 
A. Parens Patriae 
B. Due Process 
C, Equal Protection 
D. Cnlel and Unusual Punishment; 

Dispositions and Remedies; 
Appropriateness of Disposition; 
Inherent Powers of the Court. 
An index of cases is included. 

Fox, Vernon. Handbook Jar Volunteers ill Juvenile COllrt. 
Reno! National Council of Juvenile Court Judges, 1973, 46 
pp. (A volume in the Juvenile Justice TextbOOk Series.) 
This concise description of volunteer programs discusses the 
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philosophy behind the development ofvolunteer programs in the 
juvenile court, the historical need for volunteers, different ap­
proaches to assisting children, the reasons people volunteer. The 
handbook explores recruitment, assignment, and training of 
volunteers; it lists steps for implementing and makes suggestions 
for coordination of a volunteer program; it points ont specific 
things that volunteers can do to relieve the burden of the profes­
sional; and it discusses the importance of the support of judges 
for the volunteer program. 

Garfr, Regnal W. Handbook for New Juvenile Court Jlldges. 
Reno: National Council of Juvenile Court Judges, 1973, 52 
pp. (A volume in the Juvenile Justice Textbook Series.) 
The monograph is a guide to source material in specific areas 

purposing to ease the adjustment of judges newly appointed to 
the juvenile justice system. Each chapter heading is one of the 
specific areas covered. 

The Philosophy and Theory of the Juvenile Court; 
The Role of the Juvenile Court Judge; 
The Constitution, Due Process and Changing Times; 
Rules of Practice and Procedure; Role of the Attorney; 
Detention and Shelter Use and Practice; 
Neglect, Dependency, Child Abuse and Protective Services; 
Juvenile Court Administration. 
Source materials are listed for each ·area. 

Paulsen, Monrad O. and Whitebread, Charles H. Juvenile La)!' 
and Procedure. Reno: National Council of Juvenile Court 
Judges, 1974, 207 pp. (A volume in the Juvenile Justice 
Textbook Series.) 
This textbook is intended to give a basic background to per­

sons who are interested in studying either particul3l' points (lr the 
general area of the nation's juvenile justice sy&tcm. The follow­
ing areas are covered: 

Historical information regarding juvenile court philo,oohy; 
Differences of opinion over the lawyer's role in the juv~nile 

court- whether he assists the court in assuming positions 
and tactics aimed at the child's best interest, takes the 
advocate's role similar to the defense in criminal court, or is 
guided by decisions of a guardian ad litim; 

The four kinds of cases under the jurisdiction of the juvenile 
court-the delinquent child, the child in need of supervi­
sion, the neglected child, the dependent child; 

Court orinions in relation to police investigations of juve­
niles, custody, searches, admissions and confessions, iden­
tification procedures, waiver of rights; 

Detention procedures after arrest, when is detention justified 
and how is the decision made, the place of detention; 

Intake, preliminary screening procedures to eliminate matters 
over which the court has no jurisdiction, to eliminate cases 
which are insufficiently supported, to eliminate less serious' 
cases, to arrange adjustment without stigma of court ad­
judication; 

Waiver of jurisdiction, transferring a case to be tried under 
ordinary rules of criminal law, the waiver hearing and 
requirements; . 

The adjudicatory hearing, applicable rules of evidence and 
rights of the juvenile as held by case opinions; 

The determination by hearing of the proper disposition. ad­
missible eVidence, the judge's discretion, probation and 
parole; 

Cases and relevance to the judicial review- the right to appeal 
created by statute. 

Romero, Leo M. All Administrative Model of Juvenile Justice. 

\, , 

. , 
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Reno: National Council of Juvenile Court Judges, 1975, 55 
pp. (A volume in the Juvenile Jastice Textbook Series.) 
This study is concerned with what happens to a juvenile 

offender who b a dcpeJ1(L'nt of a member of the armed forces or a 
member of acivilian .;omponent attached to the armed forces and 
stationed in a foreign country; this study focuses specifically on 
Germany. The receiving state has jurisdiction since the offender 
b not subject to American military law or American civil law; 
hut the receiving state permits the U.S. military authorities to 
administer a juvenile'S case. 

The report makes recommendations for further study. 
Appendices are included: 
Agreement regarding the Status of Forces of Parties to the 

North Atlantic Treaty, 1951 (Cmnd. 9363); 
The Agreement regarding Foreign Forces stationed in the 

Federnl Republic of Germany, supplementary (0 the 
Agreement on Status of Forces of Parties to the North 
Atlantic Treaty, 1959 (Cmnd. 852); 

U.S. Army Rcgulation No. 1-33, subject: Dependent Mis­
conduct; 

Dependents in Western Europe and Related Areas as of Sep· 
tember 30, 1973 (a table) 

Traitel, Richard B. Dispositional Alternatiws in JUVi!nile J1I8-
(icc: A Goal·Oricllted Approach. Reno: Ntltional Council of 
Juvenile Court Judges, 1974, 78 pp. (A volume in the Juvenile 
Justice Textbook Series.) 
This publication on disposition is a condensation of the mate­

rials which accumulated a~ a result of requests to Council mem­
bcr~ for information on successful dispositional alternatives. It 
wa~ done with the pllrpose of assisting judges in decisionmaking 
in Individual cases and in dispositional planning to meet collec­
tive needs. 

Setting specific goals in individual cases is stressed. The 
report illustrates what goals nrl!, the processes for achieving the 
goab, ,md the difference~ between the goals and the processes. It 
gives an overview of the current trends in disposition. A table of 
alternatives reported in use as of 1972-73 is provided. 

A large section deals with case types which frequently are 
confronted. For each case type, a description, the goals for the 
individual child. general processes, and specific methods are 
discussed. 

A list of references and an index of sample dispositional 
rcsources are included. 

Weinstein. Noah. Lego/ Rights of Children. Reno; National 
Council of Juvenile Court Judges, 1974, 32 pp. (A volume in 
the Juvenile Justice Textbook Series.) 
This publication is a compilation of juvenile cases which 

defines the rights of children in 31 general areas. A case is cited 
under a general category depending upon its effect in that area. 
The major areas are the following: 

Parents Rights Versus Children's Rights (Intrafamily); 
Right to Counsel in Neglect and Dependency; 
Vagueness of Statutory Language in Neglect and 

Dependency-Constitutional Challenge; 
Jurisdiction in Dependency and Neglect; 
Disposition; 
Right to Counsel-Delinquency; 
Arrest or Custody; 
Confessions; 
Transfer from Juvenile Court to Criminal Court. 
A table of cases is included. 

Weinstein, Noah. Supreme Court Decisions alld Juvenile Jus­
tice. Reno: National Council of Juvenile Court Judges, 1973, 
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30 pp. (A volume in the Juvenile Justice Textbook Series.) 
This volume :ummarizes Supreme Court cases involving ju­

veniles and examines the effects of the decisions upon juvenile 
justice specifically in the following areas: 

Procedural Rights of Due Process; 
Rights of Illegitimate Children; 
Parental Rights; 
Rights of AFDC Recipients (Aid to Families with Dependent 

Children); 
Rights of Children Vis-a- Vis Rights of Parents. 

The Institute of Judicial Administration 
40 Washington Square South 
New York, New York 10012 

Program Description 
Since 1956, the Institute of Judicial Administration has con­

ducted summer training sessions for nppellate court judges. Two 
seminars are held each year. One seminar is for judges of the 
highest state appellate courts and the U ,S, Court of Appeals. The 
other seminar is for judges of the state intermediate appellate 
courts. These seminars are composed of approximately twenty 
judges and seven faculty members, including prominent judges 
and law professors. 

The subject matter included In-Depth Discussion of the Na­
ture and Function of the Appellate Judicial Process in the United 
States; The Administrative Problems and Procedures of Appel­
late Courts; The Relation of Appellate Courts to the Entire 
Judicial System~ Judicial Ethks; New Functions and Ideals for 
the Legal System; The Interrelationships of State and Federal 
Courts; The Preparation and Publication of hldidal Opinions; 
The Appellate Function in Review of Criminal Cases and in 
Review of Administrative Decisions; The Interrelation of Trial; 
The Intermediate and Top Appellate Courts; judicial Lawmak­
ing and the Separation of Powers; and new developments in such 
fields as Negligence; Conflicb; Land and Environmental Law; 
Insurance. 

The Institute of Judicial Administration has also conducted a 
seminar on News MedIa and The Courts. The goal of the New!> 
Media and The Courts seminar was to bring together journalists 
and representatives of the legal profession to discuss problems 
and explore various means of improving media coverage with 
hope that an informed public would stimulate judicial reform. 
Twenty-three newspaper, radio and television reports and as­
signment editors from around the nation attend.ed the confer­
ence. The seminar consisted of three-hour sessions on Criminal 
Trial, The Appellate Courts, The Prosecutor, Government Cor­
ruption, and The Rights and Obligations of Journalists. Seminar 
discussion leaders included representatives of the news media, 
law school professors and deans, judges, and lawyers. 

Materials Description 
Institute of Judicial Administration. Illtermediate Appellate 

Judges Seminar, July 1-10, 1975. New York: New York 
University School of Law, 1975, 125 pp. (Mimeographed). 
This collection of papers was developed for an intermediate 

appellate judges seminar and is essentially the same as that for 
the senior seminar. The following topics are covered: 

Judleial Administration by Appellate Courts; 
Appellate Review in Criminal Cases; 
Nature and Function of the Appellate Judicial Process; 
Preparation of Judicial Opinions: 
Current Trends in Accident Law; 
Appellate Control over the Judge-Jury Relationship; 
Principles and Techniques of Statutory Interpretation; 
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Appellate Control over Rules of Evidence; 
New Developments in Conflict of Laws; 
New Functions and Ideals for the Legal System; 
Technological Aids. 
Reading lists are also provided. 

Institute of Judicial Administration. Senior Appellate Judges 
Seminar, July 14-25, 1975. New York: New York University 
School of Law, 1975, 75 pp. (Mimeographed). 
The collection of papers from this senior seminar includes a 

synopsis of the topics covered and a reading list for certain of 
those topics. Each reading list varies in length, reflecting the 
approach of the instructor. The topics listed are these: 

Judicial Administration by Appellate Courts; 
Appellate Review in Criminal Cases; 
Nature and Function of the Appellate Judicial Process; 
Preparation of Judicial Opinions; 
State Courts and the Federal System; 
Current Trends in Accident Law; 
Appellate Control over Rules of Evidence; 
Appellate Control over the Judge-Jury Relationship; 
Appellate Review of Decisions of Administrative Agencies; 
Principles and Techniques of Statutory Interpretation; 
Current Trends in Constitutional Law; 
New Developments in Conflict of Laws; 
New Functions and Ideals fu, the Legal System; 
Law and the Computers. 

The Ofi1ce of Commissioner and the Prehearing Division, 
Michigan Court of Appeals.JlldicialAdlllinistrarioll ill Appel­
late Courts-TOll'ard Improving the Appellate Process. Ap­
pellrli): A. 33 pp. (Mimeographed). 
The procedures that were followed in three cases (Ire illus­

trated. In each case, actual copies of the prehearing report, 
proposed opinion, and final published opinion are provided. The 
commissioner's report is also included for one cnse. 

American Academy of JludiciaJ Education 
Suite 737, Woodward Building 
1426 H Street, N.W. 
Washington, D.C. 20005 

Program Description 
The American Academy of Judicial Education offers an al1-

nual two week basic COurse at the University of Colorado in 
Boulder, Colorado. for judges of limited and special jurisdic­
tion. 

The Academy provides courses on a national level and local 
programs for individual states in the form of "packaged" pro­
grams for judges of limited jurisdiction. 

The Academy also provides Specialty Academies such as 
those offered on the subjects of Search and Seizure; Evidence 
Problems; How to Issue nn Arrest Warrant; Accounting Proce­
dures; Recent Legislation; Handling the Alcoholic Defendant; 
Standards oflndigency Contempt; Confessions and Ad-missions; 
Guaranteeing Effective Representation; Judicial Ethics; Sen­
tencing; and Tn;'r,l~ in the Administration of Justice. 

The Academy has developed several videotape programs to 
supplement the national sessions. These video programs avail­
able through AAJE are listed helow. 

Materials Description 
Courtroom Serip~ 

Competency, Privileges, Opinions and Best Evidence. 50 min-
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utes running time; generates 3 to 5 hours discllssion. 
Twelve to fifteen scenes on problems in each of these four 

,Ire as of evidence law, including rules on lay and expert llpinions 
and privileged communications between husband and wife, doc­
tor and patient, clergy Hnd confidant, and attorney and client. as 
well as fact situations covered by the Best Evidence Rule. 

Cross Examination (1 tape) 30 minutes running time; generate 
1112 to 4 hOllrs discllssion. 
This program deals with cross-examination, impeachment. 

and Stlpport. References are provided for adaptation of the dis­
cussion to state laws. 

Gld!ty Plea (State v. Brewster). (l tape) 30 minutes running; 
time; geneftltes ly:Z to 4 hours discussion. 
This program contnins scenes which depict such discllssion 

topics as COllrt participation in plea negotiations. sentence 
agreements, bench conferences, charging documents. compe­
tence to enter plea. ndequacy of lawyer services, need to estIb­
!ish defendant's understanding of the offense, rights and conse­
quences of the plea, indirect effects of plea; voluntariness of 
plea. plea tnlesser offense over objection of prosecutor. A(fiml 
plea. effect of not keeping plea bargain. 

Hearsay Hazards. (I tape) 30 minutes tape running time; gener­
ates Ilh to 4 hours discussion. 
This tape presents a series of 30 individual 5cenarios dealing 

specifically with hearsay problems. References are provided for 
adaptation of the discussion to state laws. 

Judicial Notice and Authentication. (1 tape) 30 minutes running 
time; generates 2-5 hours discussion. 
This orogram includes eleven scenes of problems dealing with 

Judicial l.Jotice and fourteen scenes dealing with problems on 
Authentication. A bibliography of leading case citations is pro­
vided. 

The Law of Evidence (State v. Martin Dri!·er). (2 tape set) 75 
minutes tape funning time; generates 3-15 hours discussion. 
The program presents scenes of an assault case stemming 

from a traffic accident and deals with such topics as hearsay, res 
gestae, Miranda, relevance, best evidence. leading questions. 
characterizations, conclusions, prior statements. impeachment, 
and privilege. 

Practicol Tria/ Eridellce (Stme v. Brewster). (2 tape set) 75 
minutes tape running time; generates 3-15 hours discussion. 
This program presents scenes in the context of a shoplifting 

(felony) trial. Evidence subjects dealt with by this tape include 
res gestae, judicial notice, hearsay nnd hearsay exceptions, 
impeachment, characterizations, bestevidence, relevance, lead­
ing questions, prior statements, conclusions, and expert tes­
timony. References are provided for adaptation of the discussion 
to state laws. 

Prelimillary Hearing (State v. Brewster). (l tape) 30 minutes 
running time; generates I V2 to 4 hours discussion. 
This tape consists of scenes depicting such discussion topics 

as need for counsel, effect of indictment, waiver of preliminary 
hearing, hearsay and compounded hearsay, motions to suppress, 
admissibility of evidence seized in violatio:l of the Constitution, 
Jencks and discovery, confession, right to statement of defend­
ant, scope of cross-examination, revealing undercover names 
pretrial, preservation of testimony, right of defendant to sub­
poena witnesses, instructions to the defendant, cross-
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exammation of defendant on the stand. limiting testimony, 
prob~ole cause, modification of bail conditions. 

Presentment (State v. Brewster). (I tape) 30 minutes l1mning 
time; generates 11/2 to 4 hours discussion. 
Presentment scenes depict such discussion topics as un­

cooperative defendant, Argersinger v. Hamlin (need for coun­
sel), standard of ind igency, partial payment systems for counsel, 
court appointment of counsel, court control of calendar, per­
sonal recognizance and setting bail, third party custodians, 
penalties for nonappearance, lineup", mental examinations, dis-

cO\'ery at presentment 

Pretrial alld Tria/ldentification Problems. (1 tape) 45 minutes 
running time; generates 1112 to 3 hours Jiscussion. 
This tape presents 20 scenes dealing with identification prob­

lems wch as lineups, right to counsel, role of counsel at lineups, 
fairness in identification procedures, on-the-scene identifica- . 
tions, independent source doctrine, lineup as a right and lineup 

by force. 

Relevallcy. (l tape) 35 minutes running time; gt''1erates 2-6 hours 

discussion. 
This tape uses 40 scenes to examine the evidence rules of 

relevancy. A bibliography of leading case citations is provided. 

Special Problems in the COil duct of a Trial. (2 tape set) 75 
minutes running·tinle; generates 3-5 hours discussion. 
This program presents courtroom scenarios depicting prob­

lems which may confront a judge in trial situations. Subjects 
such as courtroom conduct, search and seizure questions, con­
tempt, guilty pleas, and sentencing are included. 

Trial Chronology (Judicial Demeanor). (1 tape) 50 minutes 
11lnning time; generates 1112 to 3 hours disfussion. 
The Academy uses "live" videotape in conjunction with its 

National Academy program every year. Each student judge 
becomes the "star" of his own videotape program and must 
react spontaneously on camera to courtroom situations. His 
performance is then reviewed and critiqued from the standpoint 
of the judicial image he presents. This "Trial Chronology" tape 
is a compilation of many sequences from the individual judges' 
performances. It shows examples of such judicial activities as 
advising defendants of their rights, hearing testimony, control­
ling courtroom disturbances, swearing in witnesses, and sen-

tencing. 

A Suppression H eCll·ing. 45 minutes running time; generates 2 to 
4 hours discussion. 
Scenes deal with such topics as search incident to a lawful 

arrest; standing to object; rules of evidence and burdens of proof 
at a suppression hearing. 

Lecmre Series 

The Fourth Amendment: Cherished Liberl)' or ComlllllllistColl­
spirac)'; A Bicentennial Perspectil'e. ·50 minutes running 
time; Judge Charles Moylan, Jr., of the Maryland Court of 

Special Appeals. 
Judge Moylan, a recognized expert on the Fourth Amendment 

and the Search and Seizure area has traced the history of the 
Fourth h...mendment to the Revolutionary era and its English 
Common Law origins. 

lrl'illg Younger 0/1 E\·idence. (7 tape set) 
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All facets of the law of Evidence with the exception of the 
Hearsay Rule and exceptions are covered. Professor Younger 
lectures from the New Federal Rule of Evidence. 

Irving Younger on Hearsay Evidence. (6 tape set) 6 hours, taped 

in 3 parts. 
Three tapes on Judge Younger's lectures on hearsay at the 

Georgetown University Law Center presented on August 8, 9, 
and 10, 1974. This comprehensive program consists of the 

following: 
Hearsay; definition, theory, rationale; 
Introduction to the exceptions; 
Extrajudicial statements of witnes&es; 
Prior reported testimony; 
Admissions; 
Declarations against interest; 
Dying declarations; 
Business records; 
Governmental re-:ords; 
Declarations of physical condition; 
Declarations of mental condition; 
Physical sense impressions; 
Excited utterances; 
The future of the hearsay rule; 
The relationship of the hearsay rule to the Confrontation 

Clause of the Sixth Amendment. 

Judge Irving Younger on Hearsay. (3 tape set) 21/2 hours. 
This tape presents a lecture on hearsay which was recorded at 

the AAJE Specialty Academy at the University of Miami, 
Florida, in February, 1974. It is a refresher course in hearsay 
evidence for judges in particular and all trial !!ttorneys in general. 

Justice Charles Moylan 011 Search and Seizure. (4 tape set) 
This taped lecture was presented at the National Academy at 

the University of Alabama, August, 1973. Justice Moylan sits 
on the Maryland Court of Special Appeals and is a recognized 
expert on search and seizure questions. This tape is a basic 
resource on the subject. 

Recent Decisions Digest 

The Recent Decisions Digest is a looseleaf compendium of 
recent U.S. Supreme Court cases and their significance. It is 
updated every six months by author Professor Charles H. 
Whitebread, University of Virginia School of Law. A synopsis 
is provided for each case and each is analyzed and discussed. 
The impact the decision has on state procedures is emphasized. 

Appellate Judges Seminars 
American Bar Association 
1155 East Sixtieth Street 
Chicago, Illinois 60637 

Program Description 
Until 1975, Louisiana State University Law School conducted 

seminars annually on a regional basis for appellate judges. Some 
of the topics included were Recent Developments in Constitu­
tional Law; The Judge's Role in Improving Appellate Advocacy; 
Improving the Appellate Process; Commercial Law; Federal 
Rules of Evidence; and Speedy Trial. 

Future Appellate Judges Seminars will be conducted entirely 
by the American Bar Association. Seven regional seminars are 
planned for 1976 for appellate judges and one for appellate court 
clerks and law clerks. Locations for these seminars include 

-
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Miami, Florida; San Antonio, Texas; Tucson, Arizona' Boston 
Massachusetts; Seattle Washington' and SF' : ' California. ,., , an ranCISCO, 

Materials Description 
Institute of Continuing Legal Education of the LSU Law School 

an~ th~ ~ppellate Judges' Conference of the American Bar 
ASSOCiatIOn. Appellate Judges' Seminars. Baton Rouge: LSU 
Law School, 1973, 1974, 1975, various pagings. ~ 
Wor~books from a series of ten seminars are included in this 

collectIOn. The workbooks provide outlines of the instructors' 
lectures; the lectures themselves are not included The outl' . 

'd bb" . mes 
~roVI e an a revlated gUIde for research into the various areas 
(;Overed. Several of the books have readings and others cite 
cases. 

Following are the seminar title~ and dates: 
"General Sessions," November 25-29 1973 San D' 

California; , , lego, 

::General Sessions," January 6·10,1974, Miami, Florida~ 
Recent Developments in the Law," October 21-25 1973 
San Francisco, California; , , 

"Recent Developments in the Law," March 24-28, 1974, 
New Orleans, Louisiana; 

"Special #2.-Criminal Law," February 17·22, 1974, 
Tempe, Anzona; 

"Special ~2 -:- Criminal Law," June 16-20, Mackinac Is-
land, MIchIgan; 

Unt~tled, October 13-17, 1974, San Francisco, California; 
Unt~tled, March 9-13, 1975, San Diego, California; 
Unt~tled. May 25-29, 1975, Boston, Massachusetts; 
Untitled, October 26-30, 1975, San Francisco, California. 

The Institute of Continuing Legal Education of the LSU Law 
School and ~he. Appellate Judges' Conference ofthe American 
Bar ASSOCIatIOn. Appellate Judges' Seminar Readings. 
197~-75. Baton Rouge: LSU Law School, 1975, various 
pagmgs. 

. These r~adings are a collection of selected law review and law 
~ournaI artlcle~ of interest to the appellate judge. Articles are 
mcluded under the following specific headings: 

Current Developments in the Law; 
The D~?isjon Making Process at the Appellate Level; 
Expedltmg Appeals; 
Rule Making Power; 
Potpourri; 
The Opinion. 

The Institute of Continuing Legal Education of the LSU Law 
School and the Appellate Judges' Conference of the American 
Bar Association. Appel/ate Judges' Semillar Readings, 
19~4-75. V~lume 1. Baton Rouge; LSU Law School, 1975, 
varIous pagmgs. 
The rea~i~gs in this book cover the following areas: 
Th~ Decls~on Making Process at the Appellate Level, discus­

~)Jlg asslgnm.ent, screening, argument, conferences, use of 
support .servICes, and sl:rvey of new practices; 

Rule Makmg Power, a discussion of this valuable tool' 
Potpourri, ideas for problem solving; , 
Appeals fro~ Pre~rial ~ul:ings, presenting a survey of prob-

lems dealmg With fnvolous criminal appeals. 

The Institute of Continuing Legal Education of the LSU Law 
School and the Appellate Judges' Conference of the American 
Bar Association. Appellate Judges' Seminar Readings, 
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197"}-75, V~l/ll"e 2. Baton Rouge: LSU Law School, 1975 
vanous pagmgs. ' 
The readings itl this book cover tllese areas: 
The. Decis~on Making Process at the Appellate Level, discus­

smg asslgnm.ent, screening, argument, conferences, use of 
supp~rt. setvlCes, and survey of new practices; 

The <?~mlon-Why, When and How, exploring the type of 
OplJll~n needed. what the essential content should be, the 
form It ~hould have, and the person it's aimed at. 

Rule ~1~kmg Power, a discussion of this valuable tool; 
Expedltmg Appeals, presenting a survey of new techniques 

and procedures. . 

Tate, Albert, !r. .and Hebert, Warren J. Treatises for Judges: A 
Selected Blbltography. Baton Rouge: LSU Law School 
1971,55 pp. ' 
This bibli.o~rap~y li~ts treatises covering some 97 areas of the 

law. Each hstmg IS bnefly annotated. 

Nati~~al College of the State Judiciary 
JudiCial College Building 
University of Nevada 
Reno, Nevada 89507 

Program Description 
~he ~ational College of the State Judiciary sponsors both 

resld~n~JaI, .re~io~al.' and state programs for judges of general 
and. hmlted.juflsdlctlon on both a regular and graduate/specialty 
baSIS Dunng .1975 alteration of eligibility requirements oc­
c.u:red so that judges of various jurisdictions could jointly par­
ticipate in the college's programs. 

Sessions include regular four week programs offered once in 
the summer and o.nc~ i~ t~e fall for relatively new judges of 
cour:ts of. general junsdlctlOn. Representative offerings at the 
sesslOn~ mclu~e. Cou~ Ad?1inistration; Civil Proceedings Be­
fore Tr~a~; Judlcl~1 DiscretIOn; Evidence; Special Problems in 
the Judlcla~ FunctIOn; the Court in the Community; Sentencing 
and ProbatIOn; and Inherent Powers of the Courts. 
. The one and two week graduate courses for experienced 
judges o~ general jurisdiction include such courses as Criminal 
Law; EVidence; S~ntencing and Criminal Law; New Trends in 
th~ ~aw .and. Pubhc Un?erstanding; The Trial Judge and The 
Tnal, Mmonty PerceptIons and the Judicial System' Family 
Law; Probate Law; Misdemeanants; Alcohol' Speciai Courts' 
and Court Administration. ' , 
. ~Iso 'pr~vi~e~ are regular two week sessions for judges of 

limited Junsd~ctJ.on. Courses covered include Evidence; Trial 
Pr~cedure; Cnmmal Law; Search and Seizure; Community Re­
latIOns; Alco.hol and Drugs; Traffic; Jury and Judicial Initiative; 
and Sentencmg. 
. Pro¥rams offered on a state or regional basis provide courses 
m varIOus area:' including Special Court Seminars; Municipal 
Judg~s an~ Justlces of the Peace Confere"~es; Sentencing Insti­
tu~es,. Semmars forCo~nty J~dges; Municipal Judges' Seminars; 
Dlstnct Court Judges Semmars; and Traffic Court Institute. 

Materials Description 
*B~own, Elvin 1. Nell' Developments ill Civil Law. Reno: Na­

tIOnal Colleg~ of the State Judiciary, 1973, 167 pp. 
Twelve speCific areas of new developments have been in­

clUded: 

"Pr~~ared for the use of participants at the National College of the State 
JudICiary. All rights reserved. 
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Eavh topic io, mtmduced \'>'tth the name of the lectllrer and hi-. 
hio)!raphkal data. \lo~t rl.'quired re,tJings arc reproduced under 
eadl topic headillg. In additulIJ, ptha readings such as media 
rl.'prim" arc indu(it:d. 

''>:al](lnaJ Collc!!e n! the State Judidary. Criminal {lilt'. 

Grill!lIat/, S".\li(l//. RCllo: l 'nh'<:r,uy or Ne'oada. JUlll' 1975. 
\anOJ .... paging ... 
Thi~ volume i, Olll' of a ~cn,' ... of mimt'o!!raphed material-. in 

h10sdeaf binder. Th".t' IOPi..:, ,In: (.'ll\t:red: 
A,hchal} SystcUl 111 a Crimilwl Trial; 
DIS';O\'('l'j. I'n:tnal and Oflllllhus I karin,;!: 
Douhk koran!y: 
Communication Skill;.; 
A VlJlding Su(·,·", .. ful flahea ... C"rplt- ·'\.ltaL'k s: 
CiuiJt\ Plea' .!lId Pka B,lrgal11l1lg: 
Conft (!IItat!(ln. 
Scardl and Sdllm:: 
('ollfe,'l!ln;.·Pri\ ikge;. Against Sdt·lncrii"ination: 
Contempt. Trial Disruption an,1 Courtnmlll S('L'urit): 
Oh'ceni!} ; 
('llIllIJlUllIl'iltilllh Olcn k\\: 
Right til CtHlIbentkntifi.:atllln. 
The <'la" ,dwduk lhls 'c'vel'al wnrblh1p': 

Supprc"w'n H,'anntz: 
(;uilt) Pica'>; 
~111tllln, to \Vithdra\~ Plea~; 
'; btl ~lr Stale \ R01!er BOllth; 
Tht: Del'l\i(lll i, Y,Hm,. 
EaL'h ,e,lion i, 'ot:parmed h) tah di\iders. and \\ ithin it arc 

,!!l'lleraIly naIlle or the !e.:tul'l'r With brief biographical data. 
reqUired rc,,(ding. nptional reading. and <l"ortl'd reprinted mate· 
rial. 

Thi~ hinder ah,ll'lllItain, geIlt'ral introduet"ry allli orientation 
lllatertab cl1H'ring dlwr,e areas: <;n;;ial event.... ,dlOol history. 
\arilllis map', 'peed)e, by Chic! Ju,tice \Varren E. Burger. and 
evaluation ,Iwet-, 

'Nallllnal Colle)!e of the State Judiciar). J:'dlll'Clfimltll Progral/l.1 
lin' Judicitl! .·ldf>1iI1i.\[l'tlliOlI Dirili,m. 1975 Anlluill Mel'lil1g. 
Reno: ['niWf,ity of Ne'oada. 1975. vanou, pagings. 
The IO(l,eiea! hinder eontain, program materials for the 

judkial admini'otnttillIl Jivbion meeting of the 1975 AHA annual 
Tllt:l'ting ilt :V1(lntt\~al. CanaJa. Each program art:a b dividt:d by 
tab and introduced by topic'. program participunts, anJ rel'OI1'· 
nH:nded readmgs. Thl' reclll11f1ll'nded readings arc included in 
the blTlder. The following progrum arCH, are pre~ented; 

C()urt~ in the C\llllmllnity; 
Judicial Revie\" Df Admini~trati\:C Decisit)Jv,; 
Scienti ril' E \ ide lice: 
Det.:bhln Making. Pfl\l'C~,; 
R'lk' oj" the Judge in a Dynamil: Society: 
Impact Decisions or State Appellate Court,; 
C'reditor\; 
Remedies in Due PnlL'eSS; 
The Civil Right, Act in Ihe Federal Judiciary. 

• National College 01 the St.He Judiciary. Evidencc. Reno: Uni­
ver~ity of Nevada. 1974, vlIrinus pagings. 
This lomelea!' binder contains the material for the September 

'Prepm'cd for the U,c of particip~nts at the Nati(lnal College (trlhe State 
Judiciary, All right~ reserved. 
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197.1- s",sion on eviden(.'e. The fnllowing topks are covered: 
Overview: History and Background. Applicability of Rules or 

E videnl'e to Misdemeanor Courts and New Developments: 
Judicial NOlk'e; 
Opinion. Best Evidence. Sdentitk Evidence and Experh: 
Competenl'Y: 
Examina1ion of \Vitnesses: 
Impeachment ,Ind Rehabilitation; 
Privilege: 
Hearsa\; 
Hean,a) and Pri\ ilegeiTrial Problem: 
Prestllnptions and Burdcn of Proof. 
The introduction by Rkhard H. Keatin!!s of th~ Los Angele> 

bar is a ,ection on the Federal Rules containing an anal) sis of the 
prl~liminary draft oj" the prop\lsed rule, of e\ idellce of the United 
State, Distrkt Court and magi,trate>, a~ approved hy the ludici;.tl 
Conierenll! of the United States in 1971. ,md H.R. 5.to.' ;.t, 
amended and pa,sed by the e .S, H,lthe of Representatives. 
Februarv 6, 197.t. 

Each'topic j, introdlll:ed hy the name, the lecturer and hiog· 
raphk:al data, a list or required and optional reading,. and in 
"omc in!>tance'i. a list 01 discussion pfllblem,. Not all relluired 
reading, arc repmdu.:ed and induded. 

'National College of the Stat~ Judidary. E\'l·dellt't· Ren(l: ['ni· 
versity of Nevada. 1975. various paging,. 
This loo,c1eaf binder i, a compilation of material, prepared 

for the Graduate Se,sion April 1975. The topic, l'overed art' the 
/(lllowing: 

JIlJge', Reslwnsibility in the Evidcntiar) Pf(ll'ess; 
Signitkant Dl!vclopmenh in the New Sal\! ... of Evidence: 
Cro!>S-Examinathll1'Impeacbment and Support; 
Hearsa\; . 
NAC Standards and Goals; 
Privileges; 
lTst: and Handling Ill' Real and Demon-strati"e bldence; 
Statistical Methods of Proof. 

"National College of the State Judkiary. F,lmilv low, Renll; 
t lniversity of Nevada, 1975, various pagings. 
Thi, volume i, a looseleaf ;,;ourse hindl'r for the ahml' Spe, 

cialty Cnurse h"hl May 4·9,1975. It indudes general informa, 
tJon I'm particip,illh, cla~~ schedule and list of discussion groups. 
and i; divided mtn sections with the following headings: 

Overview of Family Law: 
Strul'luring the Court and the Caseload; 
Getting (he Information Needed to Make Constructive Orders 

and Judgment>: 
JurisdictlOns/Conl1iets of Jurisdiction/Long Arm Statutes: 
Special Problems of Indigents and Minorities: 
Custody and the Family Law Court: 
Custody/Visitation and Supervi5ion or Custody; 
Support. Alimony and Division of Estate; 
Tax. Aspects of Separation and Divorce; 
Post Judgmental Problems and Contempt: 
Ret:iprocal Support and Conflicting Orders; 
The Judge's Responsibilities Under Proposed Standards and 

Goals; 
Termination of Parental Rights; 
Civil Commitment. 
Sections are made up of required reading materials in the tlmn 

of outlines, articles. rep(lfts, and book excerpts. Also included 
are court opinions and decisions. sample case forms, and 
hypothetical problems concerning family law. Most sections 
contain optional reading suggestions. 

Anllotated Bibliography 

'National College of the State Judiciary. The Judge and Ihc 
Trial. Reno: University of Nevada. 1974, various paging~. 
This volume is a looseleaf cour,e binder for the Graduate 

Program VI. It contains regi,tration in~truetions, participant, 
Ibt. general information for participant~, class ~.:hedlJle. and Ibt 
of seminars and discussion groups. It is divided into section; 
with the following heading~: 

Judge'~ Role in the Adver~ary System; 
Judge's Responsibilities in the Court and Jury Triab: 
Judge's Re,p()!lsibil ities Before Trial ~ Joining l,slles; 
Judge's Responsibilities Helnl'e 1'rial··- Settlement; 
Judge', Responsihilities Before Trial·- Preparation for Trial: 
The Decisinllmaking Process: 
McGeorge School of Law _. Courtroom of the Future: 
Judge's Respon'iihilities During Trial: From Trial Com­

mencement to Taklllg E\ Idence: 
Communication; 
Judge's Responsibilities Under Proposed Court Standards and 

Goals; 
Judge's Resplll1sihilitie~ During Trial: From Taking Evidence 

to Rewrn of Verdict: 
Contempt, Trial Disruption and Argument: 
Judge'~ Responsibilities After Trial. 
Each section is composed of retjuired rt:ading in the rnml of 

articles, speeches. rCpl!rts. excerpts from boob. and mbcel­
Ianeou, materiab. 

'National College of the State JUdiciary. Satio/la! COlltcre/la 
01/ CrimillU! Ju\tice Standards .tor Spccial COU/'l JI/I'~('s. 
Rent): University of Ne'oada, 1975, various pagings. 
The l'(mferellce agenda indudl!d the following topics: 
Introdul'lory Remarks: 
Overvie\~ of the ABA Standard!>; 
JUdkial Pr(l. ess; 
Areas of Difference; 
lmplemeiltution; 
Standards (in the areas oj Pretrial Rclea~e, Guilty Pleas. 

Sentencing Alternatives, Providing Ddenst: S'er~ ',:cs. 
Prosecution and Defense Function, Speedy Trial, Function 
of the Trial Judge. DeIT,nnstration, Grant" Doles, Bench 
B,)oh, National Conference Role, the Future). 

Thb lom,elcal' binder inclUdes an agenda. program partici­
punts and ro~tcr of attendees. However. very few of the materiab 
used at the .:onference are included. 

"'National College '.lfthe State JudiCiary .Ncl\' Trc/lds ill the L<lII', 

the Tria! ,/lid PublicUlldcrslllndillg. Reno: lJni\'er~ity of 
Nevnda, 197.1-, various pagings, 
This volume is a looseleaf course binder for the Graduate 

Program IV, July 28 to August 9, 1974, It contain; t\ class 
schedule and general information for participants. [t b divided 
into sections which include the following heading,: 

New Developments in the Law/Torts and Contract-; 
New Developments in the Trial; 
New Developments in the Law- Declaratory Judgment/Libel 

and Slander/Obscenity: 
Public Understanding; 
New Developments in the Law --Jury; 
Jury WorkshOp; 
Jury Instruction Project: 
McGeorge School of Law .... Courtroom of the Future; 
Criticisms of the Court; 
Communications; 
Supervision of State Agencies by the Federal Judiciary; 
The Judge as Administrator; 
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State Court Administrative Sjstl!ms: 
The Decision Making Process: 
Writing as Communication: 
New Developmenb in the Law· Criminal Law in the Civil 

Case; 
Pretrial and Preparation: 
New Devc\opments in tbe Lm .... Family Lil\\: 
New Devc\opments in Chi! Law: 
Legal Aspects of Organ Transplants. 
Each seclion b l'omposed of required readmg in the form of 

reports, outline,>, arlid~". and l'ourt rulings and opinion,>. Op­
tional reading suggestions arc also ineIuded for e,lch sel'tion, 

. National College of the State Judil'iary. Nell' Trcnds in Ille [011", 

Ihe Trial ell .I Puillic Understanding, Volumes 1 alld:2. Reno: 
University of Nevada, 1975, various pagings. 
These volumes arc looseleaf eourse binder!> for the Graduate 

Se,sion. July 1975. The introductory material include, Welcolll­
ing letters to the partlL'ipants and spollses. gt:neral informatilln 
abollt the four we~k course. class schedule with Ibting or ~emi· 
nar groups. and evaluation form-presession questionn,llre. 

The coment Ill' the volumes is divided into tabbed sel'tion;. 
Each tahb~d section has an index \~hich lbts ifcture titles and 
kcturers, required reading list. and optional reading list. R~­
lJuired readings induded and color coded in each sectil,n arc 
articles. ca,es .• 'xcerpts from books, and miscellaneous mate­
riab. Some optHJIlal reading materials are included in the sec­
lion. 

The tabbed sections in Volume I tsections 1,9) include the 
following: 

New Developments in the LawiTol1s and Contracts: 
New Developments in the Trial; 
Publie Understanding: 
New D('ve\opm..:nts in .the Law~·Jury; 
New D 'velopml!nls in tht: L1W .. - Trends in Judil'i,ll Re~pon­

sihility for Jury Managcment; , 
Communications; 
New Developments in the Law·-Supel'vision of State Agen­

cies by the Federal Judidary: 
New Developments in the Trial! Judicial Decision Making and 

Protective Orders; 
New Developments or the La\\ ",Criminal Law in the Civl! 

Case. 
The tabbed sections in Volume 2 (sections 10·20) ineIude 

these ,lfe,L~: 

PublIc Understanding/State Court Adrninistwtiw Systems 
and the Judge as Administmtor: 

The System Today and TomolTow; 
New Development~ in the Law-Family Law: 
New Developments in the Law -~ The Eyewitness and Credi" 

bllity; 
New Developments in the 1'rial- Trial Workshop; 
New Developments in the Trial/Pretrial and Preparation and 

Pretrial Workshop; 
McGeorge School of Lu\\ - Cth.rtroom or the Future: 
New Development~ in the Law-Comparative Negligenee: 
New Developments in the Law~Discrjmination; 
Court Standards and Goals; 
New Developments in the Law-Scientific Evidence . 

*Nlltional College of the SI<)I1:' Judiciary. SCllreh lind Seizure. 

'Prepared for the use of participants at the National College of the State 
Judiciary. All rights reserved. 
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Reno: University of Nevada, 1974, various pagings. 
This volume is a looseIcaf course binder for the above pro­

gram held Apri121-26, 1974. It includes a presession question­
naire, forms for evaluating sessions, sample problems dealing 
with search and seizure and probable cause, class schedule and 
list of dbcussion groups, It is divided into sections with the 
following headings: 

Principles and Overview of Fourth Amendment; 
Warntntless Searches and Seizures: 
Search Warrants: 
Special Search Situations: 
Motion to Suppress Heading; 
Current Trends and Future Fourth Amendment Developments 

Under Federal and State Law. 
Sections are made up of reading materials~outlines, articles, 

repmt" and bonk excerpts-and include court opinions. Each 
section has a table or contents. 

*National College of the State judiciary. Search alld Seizure. 
Reno: University of Nevada, 1975, various pagings. 
This looseleaf binder contains program materials for the 1975 

Searchr.ndSeizure Specialty sessions conducted by the National 
College from April 27 to May 2, 1975. Each program area is 
dividcd by tab and introduced by topic. program participants, 
and required readings. The required readings are includcd in the 
binder. The following program areas are presented: 

Principles and Overview of the Fourth Amendment; 
Motion to Suppress Hearing: 
Standing to Object; 
Warrant with Searches and S·:izures; 
Stopping and Questioning v. Arresting, Searching v. Frisk­

ing, Consent Searches, Plain View DoLlrinc, Searrhes 
Incident to the Arrest, Custodial Searches, Emergency 
Searchc~, Other Searches-Airport, Border, Abandon­
ment: 

What is Probable Cause: 
Search Warrants: Applying fill' Warrants, Sufficient of Af-

fidavits (Specificity of persons, places. objects in scope); 
Issuance and Execution; 
Administrative Searches. Searches Re: Obscene Material; 
Ohscene Material; 
Special Search Situation: Eavesdropping, Wiretapping and 

Electronic Surveilh1l1ce: 
Current Trends and Future Developments, the Fourth 

Amendment and State Law. 

'National College of the Still" Judiciary. Seminar 011 Criminal 
Legislatioll, Judicial Proccdures fllld Olher Forms of Social 
COlltrol ill thc Prcl'(!lltioll of' Crimc. Reno: University of 
Nevada. 1975. various pagings. 
This looseleaf binder contains a .~erics of reports prepared on 

Regional Preparatory Meeting for the Fifth United Nations Con­
gress on the Prevention of Crime and Treatment of Offenders. 
The following reports arc included: 

Report on the Asian Regional Preparatory Meeting, Tokyo, 
Japan. July 16-21, 1973; 

Report on the L,.tin Amcrican Regional Preparatilry Meeting, 
Brasilia, Brazil, November 5-10, 1973: 

Background paper for the European Regional Preparatory 
Meeting: 

Report on the European Regional Meeting, Budapest, Hun­
gary May 28-31, 1974: 

'Prepared for the lise of participants at the National College of the State 
Judiciary. All rights reserved. 
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Working paper for the Committee on Crime Prevention and 
Control on its third session; 

Report on the Committee on Crime Prevention and Control on 
its third session, U.N. Office, Geneva. September 23 to 
October 3, 1974; 

Draft report of Australian and SOL/th Pacific Regional Meet­
ing, Canberra, Australia, January 28-31, 1975; 

Draft report on the African Regional Meeting. Mulungushi 
Hail, Lusaka, Zambia, March 17-21, 1975. 

*National College of the State Judiciary. Selltenc'ing. Reno: 
University of Nevada, various pagings, 1974. 
This looseleaf binder contains the progr,lm materials for the 

Sentencing Specialty Court held by the National College of the 
State Judiciary in Se;Jtember 1974. Each program area is divided 
by tab and introduced by topic, program participants, and re­
quired readings. The required readings are included in the bin­
.der. Topics cowred are the following: 

Overview and Sentencing in the Criminal Justice Process and 
the Judges Role in the Sentencing Decision: 

Legal Framework of Sentencing-Constitutional and Statut­
ory Restrictions; 

Psychological Offender Profiles: 
Alternatives to or Diversion from the Criminal Justice Sys-

tem; 
Pre-Sentence Information: 
Plea Bargaining; 
Sentencing Alternatives: 
Sentencing Counsel - Demonstration: 
Srr.tence Demonstration: 
Probation Eligibility: 
Probation Administration and Revocation: 
Community Based Correctional and Training Programs. 

*National College of the State Judiciary. Selltellcillf;. Corrcc­
tiolls all(l Prisollers' Rights. Reno: University of Nevada, 
1974, various pagings. 
This volume is a looseleaf bin;!er for the above Graduate 

Session held June9- 14, 1974, in Reno, Nevada. It is divided into 
the following sections: 

Law and Procedure; 
Effectiveness of a Penal System: 
Prisoners' Rights; 
Supplementary Materials. 
Sections are made up of reading materials- articles and 

reports-and contain several court opinions. The supplementru'y 
materials section includes a selected bibJiogmphy on crime and 
corrections. 

*NatioJ1al College of the State Judiciary. Selllencing. Correc­
tions and Prisoners' Rights. Reno: University of Nevada, 
1975, various pagings. 
. 'lis volume is a looseleaf course binder for the above Gradu­

ate Session held June 15-20. 1975, in Reno, Nevada; it contains 
general information for participants and class schedule. It is 
divided into the following sections: 

Law and Procedure; 
Effectiveness of a Penal Systcm; 
Prisoners' Rights: 
Supplementary Materials, 
Sections are made up of reading materials-ru·ticles and 

reports-and contain several court opinions. The supplementary 
materials section includes a selected bibliography on crime and 
corrections. 

Annotated Bibliography 

*National College of the State Judiciary. Session I, 1974. Reno: 
University of Nevada, 1974, various pagings. 
This looseleaf binder is a compilation of materials prepared 

for Session I, 1974, of the National College of the State 
Judiciary. Its contents are divided into the following sections: 

General; 
Court Administration; 
Civil Procedure; 
Discretion; 
Family Law; 
Evidence; 
Special Problems; 
Jury: 
Court and Community: 
Sentencing: 
Criminal Law; 
Civil Law. 
Each section is separated by tab dividers and includes names 

of lecturers, required reading, optional reading, course outline, 
case citations, references, reprinted material. 

*National College ofthe State Judiciary. Session If, 1974. Reno: 
University of Nevada, 1974, various pagings. 
This looseleaf binder is a compilation of materials prepared 

for Session II, 1974, of the National College of the State 
Judiciary. Its contents are divided into the follOwing sections: 

General: 
Court Administration; 
Civil Procedure; 
Discretion; 
Family Law; 
Evidence; 
Special Problems; 
Jury: 
Court and Community; 
Sentencing; 
Criminal Law: 
Case Outlines; 
Inherent Powers: 
Civil Law. 
Each section is separated by tab d'viders and includes names 

oflecturers, required reading, option 11 reading, course outline, 
caSe citations, references, reprinted materials. 

*National College of tht; State Judiciary. Special COllrts 
Session-~asic I. Reno: University of Nevada, 1974, various 
pagings. 
This volume is a looseleaf course binder for the Special Courts 

Session held June 23 to July 5, 1974, in Reno, Nevada. It 
includes a preface, table of contents, class calendar, and list of 
discussion groups. It is divided into sections with the following 
headings: 

Courts and the Community; 
Criminal Law; 
The Offender; 
Sentencing; 
Jury Relationships; 
Problems of Addiction; 
Traffic; 
Juvenile; 
Civil Law; 
Search and Seizure; 
Evidence; 
Judicial Initiative. 
Se<:tions are made up of reading materials-articles, reports, 
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and book excerpts by various authors-and include court opin­
ions. Most sections contain course outlines and statements of 
objectives. 

*National College of the State JUdkiary. Special COllrts 
Sessioll-Basic II. Reno: University of Nevada, 1974, various 
pagings. 
This volume is a looseleaf course binder for the above pro­

gram held July 14-26, 1974, in Reno, Nevada. It includes a class· 
calendar and list of discllssion groups and is divided into sections 
with the following headings: 

Courts and the Community; 
Criminal Law; 
The Offender; 
Sentencing; 
Jury Relationships; 
Problems of Addiction; 
Traffic; 
Juvenile; 
Civil Law; 
Search and Seizure; 
Evidence; 
Judicial lnitiative; 
Police Courts/Corrections. 
Sections 1U'e made up of reading materials-articles, reports, 

and book excerpts. Also included are court opinions and 
hypothetical problems concerning search and seizure and evi­
dence. Most sections contain court outlines, statements of objec­
tives, and optional reading suggestions. 

*National College of the State Judiciary. Tr{{lfic. Reno: Univer­
sity of Nevada, 1974, various pagings. 
This volume is a looseleaf course binder for the May 12- 17, 

1974, program. I t contains class schedule and list of discussion 
groups. It is divided into sections with the following headings: 

Role of the Judge in Traffic Court; 
Handling Traffic Arraignments; 
How to Identify, Evaluate and Deal with the Drinking Driver; 
Chemical Tests; . -
Scientific Evidence (Skidmarks, Vascar and Radar); 
Admissibility of Scientific Evidence (Chemical): 
Criminal Law and Evidence Problems in Traffic Cases; 
Alternatives in Sentencing; 
Problems in Education and Correlative Penalization of De­

fendants. 
Each section is composed of articles, speeches, reports, McI 

excerpts from bOOks by various authors. Tables of contents are 
included for most sections, with optional reading lists for a few 
of the sections. 

*National College of the State JudiCiary. Traffic LalV. Specialty 
Course. Reno: University of Nevada, 1975, various pagings. 
This volume is a looseleaf course binder for the May 1975 

program. It contains welcoming letters to participants and 
spouses and general information about the session. It is divided 
into sections with the following headings: 

Role of the Judge in Traffic Court; 
Handling Traffic Arraignments; 
Problems lnvolving Rights of Defendants and Accepting 

Guilty Pleas; 
How to Identify, Evaluateand Deal with the Drinking Driver; 

'Prepared for the use ofpanicipants at the National College of the State 
Judiciary. All rights reserved. 
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Chemical Tests; 
Admis~ibility of Scientific Evidence; 
Radar-How It Work, and New Developments: 
Criminal Law and Evidence Problems in Traffic Cases; 
The Judge'b Responsibilities Under Proposed Court Stand-

ard~ and Goals; 
Alternatives in Sentencing; 
Prohlt!ll1s in Education and Corrective Penalization of De­

fendants. 
The material in each section b meant to st'rve as a basis for the 

topics presented and is in the form of reports. articles, book 
excerpts, and miscellaneous materials including hypothetical 
pr(lblell1~ dealing with traffic matters. Tables of contents are 
given for each section, with optional reuding suggestions for 
several of thl! sections. 

*National College of the State Judiciary. Two Week, SessioJll. 
1975. Reno: University of Nl!vada. 197), various pugings. 
The two volumes of this collection contain mimeographed 

materiub prepm'ed for the Two Week. Session I, 1975. The 
contents are divided into tabhed sections which include the 
names of lecturers. reading assignments, and assorted reprinted 
materials. Volume I also contains general introductory materials 
covering orientation, hbtory of the college, and class schedules. 

The following topics are included in Volume I: 
Role of the Judge; 
Criminal Law; 
The Offender; 
Alcohol and DI'\Ig~; 
Sentencing; 
Standards; 
Jury: 
Courts and the Community. 
The rollowing topics are covered in Volume JI: 
Court Management; 
Traffic; 

·Prepared for the usc ofpartidpants at the Nati,)oal C'ollegeofthe State 
Judiciary. All rights reserved. 

Search and Seizure; 
Civil Law; 
Cons:itutional Law; 
Evidence. 
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* Revelle, George H. Sentencing lind Probation. Reno; National 
College of the State Judiciary, 1973,394 pp. 
The text contuins selected articles on the following: 
Philosophy of Sentencing and Probation; ~ 
Selecting the Disposition; 
Sentencing Alternatives and Procedures; 
The Sentence. Probation, and Revocation Hearing. 
Chapter III, Sentencing Alternatives and Procedure~, contains 

the Model Sentencing Act (2nd ed., 1922) prepared by the 
National Council on Crime and Delinquency and the standards 
too:lating to sentencing as contain('d in the American Bar Associa­
tion Project on StanJards for Criminal Justice (1922). An appen­
dix to the book is an annotated bibliography of materials pertain­

'ing to sentencing patterns and problems. 

*Woleslugel, Frederick. Jllry. Reno: National College or the 
State Judiciary, 1975, 199 pp. 
As stated in the preface, . 'thi~ text is primarily designed as an 

instructional aid in the regular courses at the college. " The text 
includes twelve chapters: 

Historical Background; 
Entitlement to Jury; 
Cross Section Jury; 
Jury Management: Orientation Through Trial; 
Voir Dire and the Challenges for Cause; 
Jury Instructions; ~ 
Special Instructions: Split Trial, Jury Notification and The 

Allen Churge; 
Communication with Jurors after Trial; 
The "13th Juror" Doctrine: 
Less Than Unanimous and Less Than Common Law Jurv; 
The Named lnsuror; -
An Overview. 
Three appendices are also included: Handbook for Juries; 

Trial by Jury; and Jury Trial Procedure Guide. 
The text is liberally interspersed with citations to and excerpt~ 

from primary and secondary legal authorities. 

--------~---

Appendix 1: 
Standard 1.25 Continuing Judicial EducatioI1 

Reprinted with permission from American Bar Associdtion Commission 
on Standard~ of Judicial Administration, Standards R,,{ming f(} COllrt 
OrgonblliOIl. pp. 65-67. 

1.25 Continuing Judicial Education. Judges should main­
tain and improve their professional competence through continu­
ing professional education. Court systems should operate or 
support judges' participation in training and education. includ­
ing programs of orientation for new judges and refresher educa­
tion for experienced judges in developments in the law and in 
technique in judicial and administrative functions. Where it will 
result in greater convenience or economy, such programs should 
be operated jointly by several court systems. or regiol1uIly or 
nationally. Provision should be made to give judges the opportu­
nity to pursue advunced legal education and research. 

C ommentw)'. Continuing training and education for judges is 
essential to establishing and maintaining a satisfactory level of 
professional competence in the judiciary. Newly appointed 
judges need orientation to their role, which is novel even for 
lawyers with long experience as advocates. They also need 
training in the administrative and col!f:gial responsibilities of 
judicial office, which are quite unlike the ordinary professional 
experience of lawyers. At the same time, experienced judges 
need refresher education in substantive and procedural law; the 
rate oflegal change has become so rapid that few can stay abreast 
simply on the strength of their own efforts. Experienced judges 
also need training in new techniques in court administration and 
performance of judicial duties, to benefit from advances and 
simplifications in these functions. 

The tasks of organizing and conducting continuing judicial 
education are the responsibility of the court system, and should 
be carried out under the supervision of the chief justice through 
the court administrative office. Techniques of organizing and 
presenting programs of continuing judiCial education are undel'­
going constant change. Certain types of programs, such as· 
orientation for new judges and refresher courses for all judges, 
should be provided through a regular periodic cycle. Other 
programs are designed to respond to specific new demands on 
the courts, such as the ititroduction of new procedural rules. 
Some states have a large enough judiciary to sustain their own 
programs in many fields, but organized programs in highly 

specialized subjects are beyond the capacity of all but the largest 
systems. This suggests the need for cooperation between court 
systems in establishing continuing judicial-education programs. 
Such cooperation also exposes judges to the experience [md 
outlook of judges from other sy~terr,s. Like benefits result from 
exposure of judges to lawyers and legal educators and to the 
"clientele' of the courts, the latter exemplified in judicial­
education programs where judges have visited prisons, jails, 
detention centers, and mental hospitals to see and talk with their 
inmates. 

The recommendation that judges be provided opportunity to 
engage in advanced study is based on arrangements to this effect 
now operative in Oregon and other states. A similar underlying 
policy has led to the growing practice of establishing such 
arrangements as a matter of routine in 1":'1 firms, business 
organizations, and some government agencies. The opportunity 
for reflection and redirection of thought has always been an 
essential aspect of judicial office. In the SWift-moving milieu 01' 
the modern era, this opportunity can most effectively be pro­
vided by temporary disengagement from daily responsibilities. 

References 
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Gutman. ProgrlllllforJudicial Education. Vo\. 7 No.3 Trial 49 

(1971). 
Hansen. The Continuing Education Program of Ihe Wisconsill 

JlldicilllY. 52 Marq. L. Rev. 240 (1968). 
Karlen. Judicial Education. 52 A.B.A.J. 1049 ({966). 
Ketcham. Summer College for JIII'enile COltrt Judges, 51 Judi-

cature 330 (1968), . 
Lef1ar. The Appel/ale JlldgesSemillars, 21 Ark. L. Rev. 190 

(1967). 
O'Connell. Continuing Legal Educationfor the Judiciary, 16 J. 

Legal Ed., 405 (1964). 
Reichert. The Fulure ofContinliing LI..,slll Education, in Law in a 

Changing America (Hazard, ed. 1968). 
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Appendix 2: 
Standard 7.5 Judicial Education 

Reprinted from National Advisory Commission on Criminal Justice 
Standards and Goals, Repo/'f 011 Courts, pp. 156-159. 

Standard 7.5 Judicial hducation. Every State should create 
and maintain a comprehensive program of continuing judicial 
education. Planning for this program should recognize the ex­
tensive commitment of judge time, both as faculty and as partic­
ipants for such programs, that will be necessary. Funds neces­
sary to prepare, administer, and conduct the programs, and 
funds to permit judges to attend appropriate national and re­
gional educational programs, should be provided_ 

Each State program should have the following features: 
I All new trial judges, within 3 years of assuming judicial 

office, should attend both local and national orientation pro­
grams as well as one of the national judicial educational pro­
grams. The local orientation program should come immediately 
before or after the judge first takes office. It should include visits 
to all institutions and facilitief to which criminal offenders may 
be sentenced. 

2. Each State should develop its own State judicial college, 
which should be responsible for the orientation program for new 
judges and which should make available to all State judges the 
graduate and refresher programs of the national judicial educa­
tional organizations. Each State also should plan specialized 
subject matter programs a~ well as 2- or 3-day annual State 
seminars for trial and appellate judges. 

3. The failure of any judge, without good cause, to pursue 
educational programs as prescribed in this standard should be 
considered by the judicial conduct commission as grounds for 
discipline or removal. 

4. Each State should prepare a bench manual on procedural 
laws, with forms, samples, rule requirements and other informa­
tion that a judge should have readily available. This should 
include sentencing alternatives and infomlation concerning cor­
rectional programs and institutions. 

5. Each State should publish periodically-and not less than 
qliarterly-a newsletter with information from the chief justice, 
the court administrator, correctional authorities; and others. This 
should include articles of interest to judges, references to new 
literature in the judicial and correctional fields, and citations of 
important appellate and trial court decisions. 

6. Each State should adopt a program of sabatieaI leave for 
the purpose of enabling judges to pursue studies and research 
relevant to their judicial duties. 

COmmeIlIGlY. The tasks of judging have special requirements 
and demands that are best conveyed through an organized educa­
tional program. Changing social and legal conditions also call 
for· a stnlctured program of continuing judicial education. In 
recognition of the need for continuing education and training, 
the number and variety of legal education programs have in­
creased substantially in recent years. 

Orientation Programs for Ne\V Judges. It is more than just a 
step in a legal career when a lawyer becomes a judge. It is a 

major career change to a position involving significantly differ­
ent functions and requiring different skills and knowledge thun 
were required of the person in his prior professional position. 
Orientation for new judges on all trial courts therefore should be 
part of every State judicial education plan. The program should 
be mandatory for each new judge before or immediately after he 
begins his judicial duties. 

Despite the great need, there are few State orientation pro­
grams in the Nation today. An outstanding exception, and a 
model which other states might emulate, is the Wisconsin Judi­
cial College. It conducts an annual I-week orientation program 
for all new State trial judges. Teaching materials have been 
collected into a looseleaf binder, which can serve as a bench 
manual and can be updated easily. 

Each State should estublish an educational program of this 
sort. Such u program could be placed under the administrative 
direction of the State supreme court or the State court administra­
tor or the State judicial conference, perhaps with the aid of u law 
school or the director of the continuing legal education division 
of the State bar association. 

Each orientation program should include visits to the various 
State institutions to which judges may make commitments. A 
judge should be fully infornled a~ to the kinds of programs and 
conditions to which he is sentencing offenders. Care should be 
taken to assure that the personnel of these institutions understand 
the purpose of these visits; if the visits are to be meaningful, they 
must reveal frankly the shortcomings as well as the strengths of 
institutIOnal programs and facilities. 

National Programs. To continue the judicial education pro­
cess, every State should provide an opportunity for each of its 
new judges to attend a national in-resident program. Thereafter, 
judges should be able to attend shorter, in-depth graduate or 
refresher courses at least every third year. 

While the Commission does not specifically endorse any 
particular program or approach to judicial education, it recog­
nizes that several organizations have attempted to construct 
meaningful courses and that a number of judicial education 
programs, now offered on a regional or national level, might 
satisfy this standard. Educational courses for judges are offered, 
for example, by the Institute of Judicial Administration (appel­
late judges 2 weeks at New York University); the American 
Academy of Judicial Education (limited jurisdiction trial judges, 
2 weeks at the University of Alabama); the National College of 
the State Judiciary (general jurisdiction trial jlldge~, 4 weeks, 
and limited jurisdiction trial judges, 2 weeks, at the University of 
Nevada); and the National Council of Juvenile Court Judges (I­
to 2-week programs at the University of Nevada). 

These national programs encourage a much needed exchange 
of methods and ideas, and they can attract instructional talent not 
otherwise available. They provide an opportunity to examine the 
philosophy of justice, the role of ajudge, the doctrine of separa-
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lioll of po", er~. the interdisciplinary a~pect~ of the criminal ju~tice 
"yqem. prohlem~ of haiL ~entcncing, judicial ethic~. and other 
mattl.!fs with judge'i from all section~ of the Nation. These 
program~ tend to hreak down self·satisfaction with local ways 
and the pervasive sectionalhm that often has characterized the 
Judicial establishment. 

While most judges will he enthusiastic about judicial educa­
tion. atll'ndance at st::leeted educational prograIll~ b so important 
that the COTl1mbsion recom1l1end~ a mandatory educational 
cOlHponent 01 judicial office. with pO\\ef in a judicial conduct 
commis,>ion to di~cipline Of remove judges who willfully fail to 
paliicipate in the required programs. 

In States that already have created a State col!.:ge of trial 
judges, attendance at a national program could wait until the 
second year of judicial ,ernce. In States where there is no 
program or only a brief orientation or an annual State judicial 
,eminaI'. attendance at an in-residence national program is more 
urgent during the first year of judicial service. 

AllIl/lalStClfe Seminar.l. Two or 3-day annual ~eminar, for tnal 
and appellate judges should be conducted in each Stme. If 
manpnwer requin:menb make it difficult to have the State's 
entire judiciary away from their courts at one time. two separate 
se'>siolls should be conducted each year. These seminars should 
include a report from the court adminbtrator on the needs, 
deftciencles. and innovations of the State system. and a report on 
national trends in judicial education programs. It also sllOuld 
include \.'oun,es on technique\ and skills used in judging and on 
matter, llf suh,tantive la\\' and procedure, such :.I., recent de­
velopment, in criminal law. sentencing problems. ttndevidence. 

These ,eminars should be located so that they provide. over a 
period of years, an opportunity for the participating judges to 
viSIt or revisit the State's correctional and mental institutions. 
They al'io should he structured to provide an opportunity to open 
and maintain communications with other parts of the criminal 
jU'itice system. While most of the seminar schedule should he 
deVllted to law, court pmcedure, and problems of the judiciary. 
each program also should devote time to understanding the 
~vorkings of other parts of the system. Participants from police 
and correctional agencies might he profitably involved. 

Special Subject Program.l. Each State should include provi­
sions for specialized subject matter programs in its jUdicial 
education plan. One seieeted subject each year. nreach month. 
should be presented and a limited number of judges invited to 
particip,llt' 

Smaller State~ might find it worthwhile to pursue a regional 
;lpproach to special subject programs. Several States, for exam­
ple, might put on these programs together, with judges from 
each State participating in each program. Subjects that would be 
appropriate for judges sitting on criminal cases include 
psychiatry. social work. and the law; theory of government and 
separation of powers: computers in courts; poverty law: criminal 
law~ substantive and procedural: criminal law--~entencing: 
court administration. including special seminars for chief judges 
of metropolitan courts with emphasis on teChniques to assure a 
~peedy trial; the relationship between corrections and courts: the 
relationship between law enforcement and courts; the relation­
ship between courts and the executive and legislative branches of 
government: the relationship between cOllrts and the news 
media; family law; juvenile law; criminal penalties for infrac­
tions of environmental law: and opinion writing. 

The expense of judicial education is as necessary a cost of a 
good judicial system as are courtrooms and court clerks. The 
cost will no! be insubstantial. But the Commission believes that 
money spent on an education program, such as that de':cribed in 
this standard, is well spent, and it recommends that specific 
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provision~ be made for direct co~ts as well as indirect. such a~ the 
loss of judicial time that occurs when judges participate in ~uch 
programs, either a~ instructors or as students. Careful examina­
tion sugge,ts that the total time taken from a judge's judicial 
dutie~ by an educational progral1 is not an unreasonable portion 
of his professional time. 

If. during the first 2 years of service. a judge spends 10 court 
days in orientatIOn, 2 days each year at his own State judicial 
conference. 5 to to days at 11 State judicial college program. and 
::w days at a national educational program, the entire time com­
mitment to education for the new judge will have totaled 39 to 44 
days during the first 2 years of judicial service. Thereafter. he 
would devote only 2 days per year to hi~ State judicial ~el1linar 
and an additional 10 days each third year to refre~her program'i 
of various kinds. In addition. some judges will be asked to make 
a contribution of their time to judicial education as members of 
the faculties in the various programs. The court system .nust 
accept the~'! time commitments. 

In most St.·tes, creating and maintaining an effective educa­
tion program v:ill be an umleliaking that requires a full-time 
pr;)lessional staff person with necessary support personnel. He 
could be part of the judicial branch of government, as a member 
of the State cOUli administrator's staff or the supreme court'~ 
,taft'. Or he could be on the staff of a continuing legal education 
program, either at a law school or with the State har association. 
In any case. he will need to work closely with the judges in order 
to devise useful programs. and he will need to select carefully the 
faculty for the State-operated programs and work with them in 
developing up-to-date course materials. 

Some Progl'mns (~f Interest. The Commission studied a 
number of innovative programs that provide continuing educa­
tion for Judges. Virginia judges now attend two annual training 
sessions. each 2 days long. as part of the State's in-service 
continuing eJucation for judges. The program is separated into 
se~sions for judges of courts of record and for judges of courts 
not of record: the two sessions are given 6 months apart. In 
addition. the Virginia Council of Juvenile Court Judges has 
appointed a five-memher committee to develop, plan. and pre­
sent a 2-day program for judges specializing in juvenile ju~tice. 
The State-coordinated training sessions keep judges informed of 
new law~. recent court decisions. and ch1mges in courtroom 
procedures. 

In 1972, West Virginia conducted a 3-day seminar for all 
State judges, the first of its kind in 3 years. The seminar, under 
the direction of the National College of the State Judiciary, 
covered criminal law, evidence, civil proceedings before trial. 
and the inherent powers of the court. The seminar was sponsored 
jointly by the Governor's Committee on Crime, Delinquency, 
and Corrections. and the West Virginia Judges Association, 
with Safe Streets Act funds. 

The Center for the Administration of Justice. Wayne State 
University Law School, provides a 6-week course for newly 
elected judges in Michigan. The center also conducts an ongoing 
series of 1- to 5-day seminars for judges and high-level court 
administrators in areas of law and court proceedings. Other 
activities include off-duty extension courses for all members of 
the State criminal justice system; special leadership conferences 
explaining the judicial process and its needs to business, profes­
sional, and political leaders of the State; and special study 
projects conducted in cooperation with t:te Michigan State Su­
preme Court. 

The California Conference of Judges, a voluntary profes­
sional organization. has developed a 2-week course, given every 
year at the University of California at Berkeley Law School, 
especially for new and recently appointed judges, Called the 
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College of Trial Judges. the C(lur~e covers all a~pects of judicial 
responsihility, including criminal law, ethics. and courtroom 
proccdures. Mell1ber~ of the CCJ and profe~sional educators 
instruct the courses. conduct seminars. and arrange field trip" to 
various criminal jllstice facilities. 

Refcrence~ 
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School of Law at Berkeley. California. Court flllpl'm'I'IIZCllt 
Programs: A Guidebook Jilt Plallners, National Center for 
State Courts (Novemher 1972). 

"Center for the Administration of Jw,tice at Wayne State Uni­
versity Law School in Detroit, Michigan," in Court ill1-
provement Programs: A Guidebook J(II' Planners, 
Washington: National Center for State Courts. 1972. 

Felt" Sam L. "The National ColIege~A Student Judge Re­
ports," Trial Judges' Journal, Vol. 4 (October 19651. 
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Related Standards 
The following ~tandards may he applicable in implementing 

Standard 7.5: 
10.5 Participation in Criminal Ju,tice Planning 
12.4 Statewide OrganiIation of Proseeutor~ 
12.5 Education of Profes,ional Personnel 
13. I I Salaries for Defender Attorneys 
13.16 Training and Education of D~fender!> 



Appendix '3: 
Staff Descriptions of Selected States 

ALABAMA' 

Personnel/Training Director 
Definition. Under direction of the Court Administrator, is 

responsible for managerial work in directing Court System per­
sonnel activities, including the development and supervision of 
training programs for professional and nonprofessional jUdicial 
court system personnel. 

Example of Duties. Plans, develops, and directs all recruit­
ment, orientation, and in-service training programs and activity 
on a statewide basis; studies and evaluates personnel system and 
recommends changes; participates in policy development; de­
velops and maintains liaison with other state, federal. and pri­
vate agencies in implementing recruitment, interviewing, train­
ing, ond other program activities; directs recordkeeping:, writes 
reports. 

Knowledge, Abilities and Skills. Thorough knowledge of 
recruiting, interviewing, testing, job development, and training 
practices and procedures; considerable knowledge of business 
administration, management, supervision, office practices and 
procedures; good knowledge of applicable laws, rule, and regu­
lations and of related state and federal programs; knowledge of 
courts, prosecution, and defense educational and training needs; 
knowledge of cun'iculum and manual development. 

Ability to effectively plan and direct program operation,; 
supervisory ability; ability in written and verbal communicatilln: 
ability to deal with others effectively. 

Training and Experience. Possession of a ma~ter's degree in 
the social or behavioral sciences, business. public or personnel 
administration or closely related field and four years of progres­
sively responsible supervisory and administrative f'''perience: or 
graduation from an accredited college or university with a 
bachelor's degree in the social or behavioral sciences, business, 
public or personnel administration or closely related field and 
five years of experience of the type specified above; or gradua­
tion from an accredited school with an associate degret in 
business studies, social service studies or closely related field 
and seven years of experience of the type specified above. each 
one and one-half years of successfully completed college study 
in the social or behavioral sciences, business, public or person­
nel administration or closely related field may be substituted for 
one year of the required experience. Experience in courts or C5 
field. 

Sal£ll)': $15,000. 

Personnel/Training Assistant 
Definition. Under the direction of the Personnel/Training 

Director, assists in Court System personnel activities, including 
the recruitment of court personnel, the conduct of training i'ro­
grams, the management of the court personnel system, and 
performs related work as required, 

1 Quoted excerpts from Alabama State Court Administrator's Office. 

Example of Duties. Assists the Director and Legal Personnel 
Specialist in planning and carrying out all recruitment activitie-. 
for nonjudicial personnel; assists the Director and the Training 
Specialist in the planning, development, coordination, and con: 
duct of all orientation and in-service training programs and 
activities on a state-wide basis; assists in the study and evalua­
tion of the personnel system including job ciassifications, 
salaries, employee performance and the effectiveness of re­
cruitment and training activities; performs recordkeeping ac­
tivities. 

Knowledge, Abilities, and Skills. Knowledge of recruiting, 
i,,!prviewing, job development, and training practices and pro­
cedures; knowledge of business administration, managemcnt, 
supervision, office practices and procedures; knowledge of cur· 
riculum and manual development: ability to conduct recruiting 
activities; ability to conduct oral training programs; ability in 
technical and expository writing. 

Training and Experience. Possession ofa master's degree in 
the social or behavioral sciences. business, public or personnel 
administration or closely rclated field; or graduation from an 
accredited college or university with a bachelor's degree in the 
social or behavioral sciences, business, public or pef',onnnei 
administration or closely related field and two years experience 
in the personnel/training field; or graduation from an accredited 
s..:hool with an associate degree in business studies, social serv­
ice studies or closely related field and five years experience. 

Salary: $12,500. 

Training Specialist 
Definition. Under the direction of th" Personnel/Training 

Director, is primarily responsible for the planning and develop­
ment of all orientation and training activities for judicial and 
nonjudicial personnel; with technical assistance from the Legal 
Personnel Specialist, responsihle for curriculum development 
and preparation of handbooks and manuals; and perfonns related 
work as required. 

Example of Duties. Under the Director, plans. develops. 
coordinates, and supervises the conduct of all orientation and 
in-service training programs for judicial, professional and non­
professional personnel of courts, prosecution and defense sys­
tem; including seminar and individualized programmed learning 
activities; with the Legal Research Specialist, directs the cur­
riculum development for all programs; also with technical as­
sistance from the Legal Research Specialist, prepares all hand­
books and manuals; operates and trains others in the operation of 
audio-visual training equipment. . 

Knowledge, Abilities. and Skills. Knowledge 9f orientation 
and in-service training methods and techniques for use with 
governmental personnel; knowledge of audio-visual training 
equipment; knowledge of programmed learning techniques; 
ab,:ty to develop curricula and training materials; ability to 
operate audio-visual equipment including video-tape devices; 
skill in the conduct of seminars; skill in the preparation of 
handbooks, including technical and expository writing_ 

Minimum Experience and Training. Possession of a mas-
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ter'., uegwe in the .,odal or heh:wiorul sdl;!ncl;!s, public or Pl;!f­
,ouuel adminbtration and two years t:xperience in the conduct of 
per<,olllwl training programs; or a bachel(lr'~ degree in the sodal 
or behavi(lral ,dence" or publk administration and three year, 
01 experience in the training fielu. 

S(//W~\': $12,5()O. 

Legal Personnel Specialist 
Definition. l'nuer the dirt!ctlOn of the Pen,(lnnd!Trainiug 

Director, is primarily responsible for planning anu conduct of 
nx:ruitment and job dt'velopment activities for all nonjudicial 
(Ourt personnel: provides assbtance in development and conduct 
01 training activities; and perfonns related work as required. 

Example of Duties. Unuer the Director, plans and develops 
all recruitment activities for nonjudicial personnel: plal1:' j"b 
ue\l'lopment activitie,; provide, direction lind support 'n the 
":f)nduct of these ilcti\ ities: prO\ ides technkal and legal support 
in the dew!oplllt'nt and ~'onduct nf orientaticn and in-service 
trailllng programs; provide, legal resear..:h and technical writing 
,apport in the preparation and revi,illn of all handboob; de­
\ dol" and maintains liaison with federal. other sl<lte and private 
"gencie" for purposes of ascertainmg new (kvelopments in court 
p'!n,(lnnd and training program.,. 

Knowledge, Abilities and Skills. Knllwledge of Alabama 
'·(Jurts. proset:ution and defense system: knowledge of n(!.:ds of 
court personnel: knowledge (If need~ and dcvelopmcnts injlldi­
cial and nonjudicial training: knowledge of developments in 
prot:edural and substantive law rel()rm: ahility to plan and diret:t 
rl'cruitment and joh development activities; ability to perform 
legal research: ability to perlorm technical legal wnting: ahility 
in expm,itory writing: ahility t,) communicate effectively with 
others. 

Minimum Experience and Training, Bachelor of Laws ue­
grec (lnd one year of experience in Alabama enurts sy~tems: 
experience in personnel or training activities i~; al~o de~irable. 

SafarI': $12.5()O. 

ILLINOIS2 

The Illinois Constitution. Article VI, * 16. provides for the 
appointment of an admimstrative diret:tor and staff to assist the 
t:htefjustkt' in hi, dUlies. Pursuant til thb authority, the adminis· 
trati\e office is responsible for a number of administrative fum> 
tions. induding the following: 

1. Statistics --collection, aJlalysis, and publication of court 
~tatistks: 

1 TI'IIl[lOI'l/r\' Judicial Assigll/llt'IlIS - the Supreme Court's 
authority to assign circuit judges to temporary duty on the 
appellate court llr in other di~tricts or circuits is exercised 
by the chief juslIce through the administrative office: 

3. Illillois JudiciCl/ COI!f£'l'ellCe-secretariat to the Judicial 
Conferent:e and its various committees: 

.+. Fiscal St'rl'ice.~-administering appropriations to the Su­
preme Court; 

5. Court Reporters-testing and allocation of court report­
ers positions amllllg thc various circuits; 

6. IIIlJlartial Medical Program --administering the Su­
preme Court's ruling on impurtial medical examinations 
and testimony: 

7. Rccordkeeping in Circllit Clerk's Offices­
implementation of the Supreme Court's order on uniform 
rel·ordkeeping in the circuit court clerk's offices; 

2Quotcd excerpts from Illinois State Court Administrator's Office. 

Sttac Judicial Training prom" 

X. Liaison with the Legis[atllrc--con,ulting with and ap­
pearing before vatiuus legislative committees. and prep­
aration of a legislatIve summary for diqribution to the 
judiciary; 

9. Senior Law Student Progr~llll ~ ·dminhtering Supreme 
Court's rule authorizing senior law studenh to perform 
certain limited ~ervice~ in de~ignated agent:ies: 

to. Secretariat-planning. preparation, coordination and 
reporting activities of various Supreme Court commit­
tees~ 

II. UaiwJ/l with the CircuiH - maintaining close working 
relation,hip with th(' Chief Judge 01 each circuit and 
,erving as ,ecretariat to the Conference of Chief Circuit 
Judges; 

12. Inli;'mlltion and Pui>lic Relations-providing informa­
tion on the admini~lrati VI! operation, of the court~ to the 
ne\vs media, other state court administrators. students, 
bar a,sociations and t:itizens: 

I". Cert(tkation olA,l.lociate Judges -preparation of ballot: 
tabulation of vote'i cast by circuit judges. and certi fica­
tion of the selet:tion of applicants for the position of 
AS'iociate Judge, pursuant to Supreme Ccurt Rule. 

The role of the administrative office in judicial education 
t:omes \\ ithin its function as secretariat to the Judicial Confer­
ence. The Diret:tor and staff, v.llrking with the Judicial Confer­
enc,~ 's Exct:utive Committee and seminar committee" assists in 
the planning. preparation and cO(lrdination of all the judicial 
edut:ation functions. 

NEW JERSEY3 

Training Coordinator 
l'nder the diret:tion of the Assistant Administrative Directllf 

of the Courts. the Training Coordinator will de~dop a long­
range training program for judicial personnel :md ~uppllrting 
t:ourt executives and supervise the execution of that training 
effort. 

Responsibilities. Stimulates improvement in the manage­
ment of court operations through the implementation of a com­
prehensive judicial edut:ation program. 

Coordinates training efforts with other agencies, including the 
State Law Enforcement Planning Agency, tl) preclude the dupli­
cation of effort and fund expenditures. 

Researches training agencies to determine those which hare 
the capability of delivering the type and quality of in~truction 
desired. 

Provides program design assistance to training agencies 
adopting their instructionmateri"l to provide training relevant to 
the issues and problems which pervade the court atmosphere. 

Participates on judicial committees responsible for improving 
training programs for judges; develops programs to implement 
the committee recommendations as to spedlic training needs for 
judges . 

Develops and monitors the consolidated training budget for 
the jUdicial and Administrative Office of the Courts, 

Super',ises in structural development and implementation of 
in-house training projects designed by the legal research staff of 
the Administrative Office of the Courts. 

Coordinates and administers grant funding for individual 
training projects; provides evaluation by measuring the quality 
of course content and instruction, the number of personnel able 
to participate, the amount of knowledge gained, and the applica-

3Quoted excerpts from New Jersey State Court Administrator's Office. 

Appendix 3 

tion of this int:rement of knowled!!e til job performanee, 
Examine, alterrative, for higher quality trainin!! or equi\ alent 

training at lower cost~ when it is available. 
A~Sllre~ that a consolidated training program will becollle .In 

integral part of the continuing plan and effort to increa,e the 
,'''pertise and efficiency of t:ourt professionals. 

Rl'conllnends alternatives for seminar, ,Uld wllrk~hllp loca­
tion~ and arrangements. 

Salary.' $16.324-$22,036. 

Principal Clerk Stenograph<::r 
Responsibilities. Acts as a se..:retarv tn trainin!! ..:oordinatol': 

tit.es related work a, rt!t]uirt!d. Examj11es of wo;k illdude tht! 
1\)i1P\\lI1g: takes and transcrihes dit:tation of varied I) pe" illdud· 
ill!! ,·orrespondence. report,. and recommendations of a l'onfi­
dential nature. Reviews. sorts, and routt!s incoming corresp(l'1d· 
ellce and personally pn'pares \etters on routine matters. Prepare~ 
(lther ,'orrespontience for the rev kw and signature of the Train­
ing Cll(lrdinator entailing a .;omprehel1',he knt)wledg,' ot train· 
ing function~. pro.;edure~. and poliCies. Obtain ... p<!rtinentmate­
nab fr,'m the file ... and othe'r sour..:e, and puts thclll into u ... able 
torrn 1'(11' the review and use of the Trainin!! Coordinator. Al't' to 
relie,~' th,' Training Cllordinat(lJ' of detail hy providing inJilfIlla­
tion to those requesting it. including the Admini,trati\,' Ollle-c 
pCN1nnel. rcpresentatl\l'" of ,tate. local. and (Jther group ... , 
"rgani/ations, and agencic". and to the' g.:neral publIc in ae":tlrd­
an,'': wlIh judicial policy and when ~o required. Illteniew, 
callers. Pert'ofllb other dntie ... a, assigned. 

S,llan: $7"'/78·$/0,1)1)6. 

SOUTH DAKOTA4 

Personnel and Training Officers 
Definition of Worl,. Thb is prolc ... sional per~(]nneJ and ad­

minbtrative work of broad ~..:npe and c(}mpl~xity. 
An employee in this clas, is responsible for directing and 

":llordinating the personnel management and training pn;gram 
involving court and probation employees and magi,trate .... Work 
includes slich funt:tiom, a ... recruitment, selection, placement. 
p()~ition classilkation, per~onnel transactions, empl()) t!l' rela­
tions. in-service and new employee training. Work is t:harac· 
terLred by considerable involvement in the overall management 
process of the judicial department and the sllpervisionllf subor­
dinates. Work j., assigned with general instructions and objec­
tives by the State Court Administrator who provides pillicy 
guidelines and evaluates work for adherent:e to program goal$ 
and effectivene~s of results. 

Examples of Work Performed. (Anyone position mal not 
include all of the duties listed, nor do the examples cover all the 
duties which may be performed.) Supervises the maintenance of 
t:entraI personnel records. personnel procedures. and miscel­
laneous records. Supervises the recruitment and placement ac­
tivities of the department; interviews applicants: plat:es nev. 
employees. Writes and revises job class specilications and de­
scription:,. Makes position audits. Investigates personnel needs 
and problems within the judicial system. Confers with judicial 
offidals on personnel actions andprocedures. Prepares and con­
ductl' oral and written.,examinations. Reviews applications for 
positions. Determines training needs, plans, develops and im­
plementstraining programs for both professional and clerical 
personneL Schedules classes: selects' training materials, speak-
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er~ and training aids: e\ aluate, training result~. Prep,lfc, report, 
and eOlTespondence as d're.:ted. Perforl1l~ related \\,'rk a~ re· 
Ljuired. 

Desirable Education and Experience. Graduation from an 
accredited four-year eollt'ge or university with majlll' work in 
psychology, pcr,onnel or a clnsdy related field: and clln'iider· 
.lblt' experiencc in pen.\lnnel administration. or any equi'alt'nt 
combination of edueatinn and experience which provide, thl' 
following knowledge. abilities and skills: considenlnk kno\\ l­
edge of the technique' and objectiw5 of modern public per~on· 
nel administration and employee training: knowledge or te~h 
and measurement~ theory and method,: knowledge of state and 
federal pol ide, and regulations concerning manpower training 
program,; knowledge of position cla\sifkation and ,enke rat­
ing techniques and procedures; knowledge of govemmental or­
ganization andprocedure: ability to write clear, t:OInplete, ac..:\!· 
rate, and logkal reports, ~peL'ificati(ln~, and test items; abiltty til 
~upervi~e the work of other,: ability to express idea~ dt!arly bllth 
llfall~ and in writing, 

WASHINGTONS 

Education/Information Officers 
Definition onVork. Wllrk~ under the !!cneral dirt'ctiol1 01 the 

Court Administrator and b respom,ible t~, the ]'ldicial Training 
Bnard for development of in· sen it:e training pro'.!ram- hlr state 
judicial system personnel. In the development of tr .. ;ning pro­
grams, consults with represcntativ.: t:ourt emrJloyee groups, 
court administl:Jtive spccialbts ,md judges tt' Jetermine availa­
hility and adaptabilit, of short ,nurse prograrn~ for indu~i()n 
within judicial training programs of the Criminal JUstl<:e Train­
ing Cnmmbsil1n. Abo supen ises prodt:,.'tion of the judiCIal 
nt!wslelter. 

Examples of Work Performed. Evaluates training need ... 1)1' 

different categories of ..:ourt personnel and judges; plan", de· 
velops and coordinates programs on a local. regional and na­
tional basi!,: assist·s Training Commission staff in the sele,:tion 
offaculty. training materials and aids; evaluates training results: 
develops techniques and standards for e, aluating effet:tivent'~' 
of training programs and utility of training materia].,; identitie., 
administrative and per',onnel problem areu~ whkh may be a!· 
leviated by training and .". ·is!s in the design of appropriate 
programs, 

Knowledge, Abilities, and Skills. Thorough kn!lwledge or 
the principles, methods uncI tet:hniques involved in the develol~' 
ment and adminbtratinn ,11' employee and jUdicial training pro­
grams. Thorough knowledge of the techniques and objet:tive;, of 
modern pUblic, personnel and administration as it applies to the 
judicial branch of government. Ability to review operating proh­
lems analytically and to develop effective training plans and 
programs to meet the needs of the Judicial Training Board 
programs. Abilities to pre~ent ideas in a clear and cnnd~e man· 
ncr and to lead di~cll~sion group~. Abiiity toestabJish and main .. 
tain harmonious working relationships with department head" 
and other employees and to maintain effective public contact>. 

Education andExperience. Graduation from a four-year col­
lege with a degree in behavioral sciences; two years experience 
in employee training or continuing education. A master's degree 
in judicial administration may be substituted for the year~ of 
experienc.e. 

Safary: $13,860-$17.688 

5Quoted excerpts from materials from the State of Wa.'>hington. 



COUNCIL OF STA~'~ COURT REPRESENTATIVES 

Alabama 
Howell T. Hethn 
Chief Justice. Supreme Court 

Alaska 
Roger G Connor 
A!)soctate Jushce. SIJP'"~''' Court 

Ariz')na 
Fred C. Struckmeyer. Jr 
Vice Chief .Just·ce. Supreme C(lUlt 

Arkansas 
C R. HUie Exec Secy. 
,It.dlclal Dept. Supreme Court 

California 
Donald R Wngt1t 
Chief Justice Supreme Cnu~ 

Colorado 
Hurry O. Lawsnr, 
Court Administrator. ,)Il(j Depl 

Connecticut 
John P Cotter 
A',,:, ' ;t;tlce. Sllpl~.~. Court 

Delaware 
Danrel L Hemnar,r, 
Ch!e~ .Jur,tlce. Suprer,lc Court 

Florida 
Arthur J En~ii~v;~j Jr 
A~.;s0c:atp ..!LI ,ttC~:-, c:. 1 <,erne C,'PJrt 

Georgia 
,;ul,an Wet"". 
',JdcjP. Co'.; ., ;\Ie,",' 

Hawaii 
10m T Ok'I,'j,1 
AdrTl Ser, Dlf DI"~:' ~ (:,-",1:·, 

Idaho 
HQeS R Donilll1:::-,OP 

Indiana 

:. i~llll(ienh(;fSh 

S:lp:~71flP. C('>urt 

Rlchal,j ~JI "·v.," 

Iowa 
W W fl"y'''l:rj(,n', 
.Ji,Jf;,~t:c~: :3uptf'.:n'lt' Couf1 

Maine 
Elizabeth 0 Belshaw 
State COUl: !\dmlnl's'rator 

Maryland 
William H Adklrs II 
Oir. Adm OffiCe of the Courts 

Massachusetts 
Walter H McLaughlin 
Chief Justice. Supenc.' Court 

Michigan 
John P. Maver 
Assoc StatE' COUll 1~\Jr11,r 

Minnesota 
Laurence C. Harmon 
State Court Admlnlstr;.1tor 

Mississippi 
R P Sugg 
AS'5ocl!lte Justice. 3upremA Court 

Missouri 
.J P ""organ 
Judge. Supreme Cuurl 

Montana 
Wesley Castles 
Justice. Supreme GO.111 

Nebraska 
P:lel. tJ WillIe 
Ctllfl' Jus'lt;e. Supreme Court 

Nevada 
i.k).lv,~,(j W Ban(:u(,~ 

.i~~!~lye, Dlstnc/ l':":::'1'''':;' 

New Hampshire 
JotHI W King 
Jllstlce SUPf'Wlf cou~ 

New Jc'" 
Richard.' 
Chlcif Just:! t' 

New Mexico 

1t'·~S 

~:)upn. :ne Court 

;, ,t":n 8 McManus. Jr 
j >:~ Suprfo:rrH Court 

New York 
R,~tiar,; J B:lftletl 
51,;!") Adm Judgp 

North Carolina 
Bert M Montague 
Oir , Adm. Office (1f me Courts 

Oregon 
Loren D. Hicks 
State Court Administrator 

Pennsylvania 
Samuel J Roberts 
Jushce. Supreme Court 

Rhode Island 
Walter J. Kane 
Ct Administrator. Supreme Court 

South Carolina 
J Woodrow LewIs 
Chief Justice. Sopreme Court 

South Dakota 
rred R. Winans 
AssocIate Justice. Supr"me Court 

Tennessee 
Brooks McLemore. Jr. 
Acting Exec Secy , Supreme Court 

Texas 
Thomas M Reavley 
ASSOCiate Justice. Supr8me Court 

~tah 
Allan E Mecham 
Adms!r and Clerk. Supreme Court 

Vermont 
Albert W Barney 
Chief Justice. Supreme Court 

Virginia 
Albertls S Harrison, Jr. 
Justice. Supreme Court 

Washington 
'. 'PIS L Hamilton 
JUs:lce, Supreme Cou.~ 

West Virginia 
Thornton G Berrv J' 
Olle! JU5tic£:. Supreme Court 

Niscol1sin 
Nathan S. Heffernan 
JUstice, Supreme Court 

Wyoming 
Rodney M Guthrie 
Chief Justice. Supreme Court 

Distri.~t of Columbia 
Cathe',r.t! B Kelly 
Chief Judge, C ~Jrt of AppealS 

American Samoa 
K Wilham O'Connor 
Assoc. Justice. High Court 

Guam Kansfls 
[',IVlrt r"r,\lwr 
It.~'';t:ce, Su.rr~)111t< Court 

North Dakota 
William L. Paulson 
ASSOCIate Jushce. Supreme Court 

Joaquin C. Perez 
Chief Judge. Island Cl·urt 

Kentucky 
James S. Chenaui' 
.Iu(l!]!!. 25th Judie! ..• 

LOUIsiana 
Walter f /;\,HCLIS .• ll 

·tllct 

i""I.5S0Cf'.{tl' "istlee, S:.~.Hl ,':';p ~. ~')urt 

Ohio Puerto Rico 
Jose Trias Monge 
Chief Jutitice. Supreme Gourt 

C W'.!lam 0 Nedl 
enle! Jm,t,v.'. Supn'me Court 

Virgin Islands 
Cynl Michael 
PreSiding Judge. Mur<lclpal Court 

Oklahoma 
B Don Barnes 
Jll5tlce. Supreme Court 

r,'; 
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