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INTRODUCTION 

The Technical Assistance Analyst Summer Program was 

designed to meet a need identified in the 1976 Law Enforce­

ment Assistance Administration Region VII Technical AssistancE~ 

Analysis Report. This need stemmed from the notation that a 

major barrier to the improvement of Region VII State Planning 

Agency (SPA) technical assistance strategies was the work load 

required of the SPAs. SPA personnel were unable to devote 

adequate time either to compiling baseline data concerning 

current SPA technical assistance delivery (such as the number 

of T.A. requests, the amount of time SPA functional specialis~s 

spend on T.A., cost, etc.) or to developing or implementing 

technical assistance plans which were much beyond basic com­

pliance documents. A primary reason for the lack of adequate 

time was seen to be the absence of institutionalized mechan­

isms within the SPAs which would allow for the development 

of technical assistance plans. 

Therefore, the Technical Assistance Analyst Summer Program 

was designed to assist the four Region VII SPAs (Iowa, Kansas, . 
Missouri, and Nebraska) to develop the appropriate capacity 

and structure. This developmental process was to be facilitated 

by placing within each SPA two persons designated as technical 

assistance analysts; such analysts were to be graduate-level 

people with experience in organizational analysis and/G~ criminal 

justice. 

The Technical Assistance Institute at Washburn University 

received $49,000 in federal funds to coordinate the effort and 

to select eight analysts, subject to final approval by the 

respective SPAs. After their selection and before they went 

on-site, the analysts received a week of training. Seven 

analysts began the training and orientation session on June 21, 

1976. The eighth analyst was unable to attend due to the 

necessity of giving notice on a previous job. Arrangements were 

~ made and carried out to provide this individual with the training 

materials and with an intensified orientation session. 
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The first day of the tr.aining session provided the analysts 

with a broad overview of LEAA and with a description of the 

component parts of the LEAA network (Central Office, Regional 

Offices, State Planning Agencies and Regional Planning Units). 

Each analyst was furnished with a copy of the LEAA Orientation 

Handbook, the legislation enacting LEAA, two agency documents 

especially relevant to technical assistance (16900.2 and Para­

graph 83), and the Technical Assistance Analyst Summer Program 

grant. Discussion focused on the ways in which technical 

assistance has been delivered through the national contracts, 

the regional offices, and the state planning agencies. There 

was also discussion concerning the role of the technical assist­

ance analysts and the nature of their jobs working with their 

respective SPAs. It was stressed that the Summer Program 

should be seen as an effort to help the SPAs develop better 

technical assistance strategies according to what the respective 

SPAs saw as most valuable. Analysts were advised to adopt a 

helping role and to avoid being perceived as dictating any­

thing to an SPA. Additional first-day activities included a 

welcome via the conference phone from Ted Heim, Chairman of 

Washburn's Department of Criminal Justice, and a discussion of 

employment procedures and subsistance and travel reimbursement 

procedures. 

On the second day, the analysts received copies of the 

Comprehensive Annual Plan for their respective state. They 

began to work as teams using the plans as one method to further 

their understanding of the criminal justice system in their 

assigned state. The analysts were to pay special attention to 

the technical assistance portions of the plans. During the 

second day, Marc Dreyer, Director of the Region VII Technical 

Assistance and Program Development Division, addressed the group 

and described the source of the Summer Program. He also 

explained the current role of the Regional Office in providing 

and/or brokering technical assistance. Also, he helped to 

expand the analysts' awareness of the LEAA network by describ.ing 

the history of LEAA and the current status of LEAA's renewal 
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legislation in Congress. 

The third day of the training session began with a program 

presented by Dr. Gary Wamsley and Dr. Michael Larimer on "Coping 

with a Political Environment." The focus of the program was 

on helping the analysts to cope with and maximize their dual 

role of being responsible to both the Summer Program Director 

and to their SPA Director. Problems of role conflict were 

discussed as was the nature of the political environment within 

which SPAs operate. The analysts were advised to be cautious 

not to create any problems for an SPA. Wamsley and Larimer 

also worked with the analysts to aid them in developing personal 

and program goals and in terms of helping them to maximize their 

participant-observer status. Also, the analysts were provided 

information to enable them to adopt a perspective which would 

allow them to facilitate effective communication when working 

in their SPA. 

Also on the third day, Thomas Kelly, Executive Director 

of the Governor's Committee on Criminal Administration and his 

assistant, William Arndt, addressed the group. They provided 

the analysts with a view of an SPA from within and discussed 

the SPA's view of technical assistance. They also discussed 

their expectation of the Summer Program and offered the analysts 

some hints as to how to WO"l;;~ effectivelY in an SPA. 

The fourth day of the training session involved a contin­

uation of the analysts working with the plans of their states. 

Also, the analysts discussed their perceptions and evaluations 

of the training session. The analysts were also exposed to 

performance evaluation and review techniques (PERT) so that 

they might develop effective work planning skills. 

The final day of training involved a presentation by each 

team to the Project Director of their work plan and a discussion 

of their initial tasks once they got on-site. l'he session 

concluded with finalization of travel arrangements and a summary 

of the week's training. 

It was expected that once on-site the analysts might assist 

the SPA to which they were assigned by engaging in any of a 

variety of tasks. It was expected that task areas might 
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include the following: 

Assisting the SPAs in developing baseline data 
concerning their current T.A. activities, (Information 
which might have been collected included types 
of requests received, which agencies request assist­
ance, who eventually delivered the assistance, dur­
ation of the delivery period, ectimated costs, etc.) 

Assisting the SPAs in developing a T.A. needs 
assessment procedure in accord with what the SPA saw 
as most useful and relevant to the development of 
their T.A. plan; 

Assisting the SPAs in developing an inventory of 
resources available within the state which may be 
used in response to perceived T.A. needs; 

Assisting the SPAs in matrixing needs and resources 
by geographic location, by type, by agency, etc. 
Such a matrix could reveal those needs which may be 
addressed by resources available within the state, those 
needs which cannot be addressed by in-state resources, 
and those resources, although currently not needed, 
which may be of use to address future problems; and 

Providing input, based on the information they gather, 
into the development of a T.A. strategy by which the 
SPAs can deliver T.A. to satisfy perceived needs. 
Such a strategy might indicate such things as 
which needs can be brokered in-state, which 
needs can be addressed by improving SPA (or RPU) 
expertise, and which needs appear to require aid 
from the Regional Office (or from the national 
contractors). 

It was expected that, at the conclusion of the project, 

each SPA would have, at a minimum, a systematic notion of their 

current T.A. activities. Additionally, it was expected that 

they would have procedures to assess needs and ascertain resources 

concurrent with each SPA's own needs with regard to T.A. 

str.ategy development. The project was viewed as having the 

potential of assisting each SPA in the furtherance of their 

capacity and structure with regard to technical assistance in 

order to represent the realities intended by Paragraph 83 of 

M4l00.1E and 16900.2. Additionally, where appropriate, attempts 

were to be made to develop procedures which would be standard 

enough so that experiences gained through this project would 

be transferable to other states. The technique used to attempt 

to maintain coordination of the four SPA efforts were weekly 

seminars to be attended by each of the analysts. 
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XETHODOLOGIES AND PRODUCTS 

The mehtodologies employed and products developed by each 

analyst team varied from state to state although in each case 

an inventory of possible T.A. resources was developed. The 

primary reason for the differences was that the SPAs perceived 

their needs regarding assistance with the T.A. planning process 

differently. The following descriptions of methodologies 

and products are based on the analysts' accounts of their 

activities. 

IOWA 

In Iowa, the analysts began with the assumption that 

among their missions while working with the Iowa Crime Commission 

(the Iowa SPA) was that of the development of a technical 

as s ist ance (T. A.) plan that would ident ify '1'7. A. need s within the 

state and identify the resources within the state which may be 

used to meet those needs. A related mission was seen to be 

the design of a delivery mechanism to match T.A. resources to 

perceived needs. To support the accomplishment of these missions, 

the analysts in Iowa undertook to develop a planning methodology 

that would facilitate T.A. planning within the state of Iowa. 

Specifically, the analysts, in order to assist the Iowa SPA 

ln improving the effectiveness of its T.A. planning, undertook 

to accomplish the following objectives: 

1. Provision of a working defini±ion of T.A. that 

would be functional for all of the users 

in the Iowa Criminal Justice System. 

2. Assessment of needs which would identify those 

problems within the Iowa Criminal Justice System 

that may be addressed by the provision 

of T. A. 

3. Provision of a prioritization of those ident­

ified needs in order to facilitate the selection 

of such needs that could be addressed in the 

planning period. 



4. Provision of an inventory of T.A. resources 

within the state of Iowa. 

5. Matching the available resources within the 

state with the identified prioritized T.A. needs 

that could be selected to be addressed in 

the planning period. Determination of what 

resources need to be developed or located. 

6. Provision of an outline of a T.A. delivery 

process that would maximize the effect­

lveness of T.A. and the satisfaction of the 

recipients. 
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In order to accomplish these tasks, the analysts found a 

number of resources whose aid was extremely valuable. These 

included Iowa Crime Commissioners, Program Specialists, those 

personnel attached to the Standards and Goals Broject, Program 

Planners, and personnel in the Area Crime Commissions. Add­

itionally, the analysts reviewed a great deal of written material 

which included Iowa State Criminal Justice Plans, T.A. Request 

Files, T.A. Reports, Progress Reports, previous T.A. Plans, and 

Area Crime Commission Plans. An additional source of information 

included recipients of T.A. 

Using these resource bases, the analysts conducted a study 

composed of several phases. These phases included a review 

of documentation, interviews with criminal justice system 

personnel, surveys of those in and out of the criminal justice 

system, an analysis of the data, drafting of a T.A. plan, and 

construction of a resource catalog. 

REVIEW DOCUMENTATION 

The review of documentation was the initial phase because 

it allowed the ~nalysts to become more aware of current issues 

and problems in the state criminal justice system. Also, it 

gave the analysts enough data that they would not be asking for 

answers in interviews and surveys which could be found on their 

own. In addition, the analysts were able to develop more 

insightful and pertinent questions to ask interviewees and 

those people surveyed. 

l 
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Listed below are those documents available to the analysts 

in the state planning agency which were reviewed. With each 

document listed there are a series of questions that the 

analysts felt they should be concerned with while reviewing 

that particular document. These questions needed to be answered 

before the objectives outlined in the beginning could be met: 

A) State Criminal Justice Plan - What is T.A.? What 
are the T.A. needs for the upcoming year? What 
problems mentioned can be addressed by T.A.? 
What are the T.A. priorities? Are any potential 
resources mentioned? 

B) Past T.A. Plans - What is T.A.? What were the 
T.A. needs last year and are they the same now? 
What are the T.A. priorities and are they the 
same now? Are any resources mentioned? 

C) T.A. Requests - What kinds of T.A. are being 
requested? 

D) T.A. Project Reports - What kinds of T.A. are 
being provided? Is there any difference between 
T .. .A. requests and what is being provided? Why? 
What resources are being used? What T.A. seems 
to be effective? Was it timely? 

E) Grant Applications - Are the T.A. needs for the 
project readily described in the grant? Are 
there problems in funding the project that can 
be solved by T.A.? Are resources mentioned? 

INTERVIEWS 

A number of personnel were then interviewed both inside 

and outside of the SPA and Area Crime Commissions (ACC). Those 

interviewed in the SPA or the ACe were usually program special­

ists or people with some particular kind of expertise. Those 

interviews conducted outside SPA/ACCs were geared towards those 

in administrative or training level positions. Interviews 

were conducted with potenLial T.A. Resources to whom reference 

was made in SPA/ACC interviews and documentation. In interview­

ing the SPA specialists there were a number of items of importanc~. 

The interviewers tried to get the interviewee's definition of 

technical assistance. From that definition came the interviewee's 

description of recognizable technical assistance needs. Once 

a definition was obtained and the interviewee outlined a series 

of technical assistance needs, the analysts sought to determine 

whether the interviewee could prioritize these needs and also 



define some resource capabilities that would meet these 

prioritized needs. 

Page 8 

During the interviews, the analysts sought to record any 

mention of possible new resources whether they had been used 

or not. Also, the analysts sought advice as to what other data 

could be researched to aid in achieving the objectives. 

Such items of importance were also sought out in inter­

views with Area Crime Commission staff. The ACC staff often 

had a different perspective from the SPA specialists because of 

their firsthand knowledge and daily work in the field. For 

this reason, ACC staff input was an essential element in the 

planning process. 

Other personnel the analysts contacted included those in 

state governmental agencies such as in the Department of Public 

Safety, the Department of Social Services and the General 

Services Administration. The latter agency includes the Com­

munications Division which has two positions funded by the SPA 

specifically for the purpose of providing technical assistance 

to local criminal jus~ice agencies. 

SURVEYS 

An important element of the research was that of surveying 

potential resources within the state criminal justice system. 

The surveying aspect of the research was split into two 

phases. The first phase was a survey of all personnel in the 

SPA and the Area Crime Commissions that have particular 

expertise that would be useful to criminal justice agencies, 

specifically, program specialists and area directors. 

The second phase of the survey used a different surveying 

approach applicable to a broad range of resources. This survey 

was mailed to any and all possible resources that were mentioned 

in either interviews with various personnel of the criminal 

justice system or mentioned in different documents that were 

researched in the review of documentation phase. This survey 

is somewhat simpler because of it generalizable format. The 

survey questionnaire would be the basis for establishing a 

contact between the SPA and that person served because of the 
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key questions it asks: Are you a T.A.resource? If so, what 

assistance can you provide? What are your conditions for pro­

viding T.A.? Relevant survey instruments are found in Ap-. 

pendices l.a. and l.b. 

ANALYZE DATA 

The final aspect of the research before drafting the pro­

posed technical assistance plan was the analysis of data. 

This was split into two parts, the needs assessment and the 

resource identification area. 

In order to accomplish an effective technical assistance 

needs assessment, the data researched had to be organized in 

such a fashion which reflected each of the problems by the 

program areas and by the types of activities that could be 

or have been used to address these problems. These activities 

were then described in one of three ways. The first type of 

activity was termed an analysis of an organization, or an 

aspect of an organization, that could determine or justify a 

particular addition or a need for a particular addition to that 

system. The second type of activity was termed the introduc­

tion of a new technique or new system to an orga.nization that 

would improve the capability of that organization. The third 

type of activity was termed as increasing the skill capabilities 

of the personnel ln an organization so that they may be able to 

work with a new system or technique that has been introduced. 

If,in the review of the documentation and in the interviews 

and surveys, a need was identified that required any or all of 

these activities, the need was called a technical assistance need. 

Once the technical assistance needs were identified and listed, 

the analysts sought to determine a system to order priorities 

which would allow maximum use of scarce resources. 

In proposing a priority system, the analysts considered a 

number of inputs. They felt that input about T.A. needs 

and their priority should be sought from the Commission. Also, 

they felt, certain personnel in the SPA staff should have input 

into prioritization of the technical assistance needs. Such 

personnel would include the program specialists and those person­

nel working in standards and goals. 

, , ., 
I 
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Additionally, the analysts tried to get a sense of the 

priorities through a review of the current Iowa State Criminal 

Justice Plan. The plans usually include a prioritization of 

the problems of the criminal justice system in Iowa. Not all 

these problems necessitate technical assistance, but the trend 

seems to be in some areas that technical assistance priorities 

follow those of the general system. 

Finally, the analysts felt that input should be sought 

from the area directors as to what their priorities are within 

the area they serve. This process, the analysts.felt, would be 

difficult to handle. They thought it might be considered the 

most important input into the prioritization process; since 

priorities in one area can be different than the priorities in 

another area of the state. The differences this situation may 

reveal make this input most relevant. 

In the area of resource identification, there were four 

basic steps that were followed. The first step was a review of 

documentation to seek out possible T.A. resources for the criminal 

justice system. Second, in the interviews with State Planning 

Agency personnel, Area Crime Commission staff, and other personnel 

in the state government, the analysts recorded all mention of 

potential technical assistance resources. Third, all those inter­

viewed were followed up with the survey in Appendix l.b. to enable 

them to list any additional technical assistance resoupces. 

The last step in the resource search is that each resource men­

tioned was contacted via the survey instrument In Appendix l.c. 

and then cataloged with their permission. 

DRAFTING OF THE TECHNICAL ASSISTANCE PLAN 

Following the analysis of the data, the analysts drafted 

a proposed Technical Assistance Plan for the State of Iowa. 

A copy of the plan is attached as Appendix 1.d. Subsequently, 

this draft was revised by Iowa Crime Commission personnel and 

was submitted to and accepted by Region VII of the Law Enforcement 

Assistance Administration as complying with guidelines for SPA 

T. A. plans. 
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RESOURCE CATALOG ASSEMBLY 

The analysts also assembled the responses to their re­

source survey into a resource catalog. This catalog is 

attached as Appendix l.e. 

One final product which the analysts prepared for the 

Iowa Cri.me Commission was a proposal for "Operational Guide­

lines for Technical Assistance. II This document is attached as 

Appendix 1. f. 

KANSAS 

In Kansas, the analysts were requested by the Director 

of the Governor's Committee on Criminal Administration (the 

Kansas SPA) to develop and compile a catalog of technical 

assistance resources agencies in Kansas. Additionally, the 

analysts were asked to write the Technical Assistance 

portion of the State Comprehensive Plan. 

Before either of these tasks could be undertaken, however, 

the SPA staff and the analysts felt it was necessary to for­

mulate a working definition of T.A. (This process is discussed 

in greater detail in the Technical Assistance Section of the 

Kansas Sta-te Plan, see Appendix 2. a. ) . After arriving at this 

definition, the analysts proceeded to determine how much tech­

nical assistance. the SPA and the Regional Planning Units (RPUs) 

were giving. A subsequent time/cost study showed the SPAs 

and RPUs were rendering more technical assistance than had been 

previously indicated in the 1976 Planning Grant. With the 

completion of the time/cost study, the analysts began compiling 

a resource catalog. 
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The Committee's basic assumption in formulation of the 

cataiog was that a transferability of technical assistance 

expertise does exist in the State of Kansas, and through the 

use of such a catalog, this expertise can be effectively co­

ordinated through the systematic processing of technical 

assistance requests. Procedures are currently being developed 

to process T.A. requests within the SPA. 

The analysts worked to compile a listing of all technical 

assistance resources available to the SPA. Each source dis­

covered was recorded on a 3X5 index card listing the agency 

or individual's name, address, and a brief description of area 

of expertise. The cards were arranged in various categories 

in each section with extensive cross-referencing and indexing, 

Sources which proved to be most useful in determining 

resources available to the agency on the national level were 

the Encyclopedia of Associations, Catalogue of Federal Domestic 

Assistance,.an~ LEAA publications -- Annual R~port, Directory 

of Criminal Justice Agencies, LEAA Newsletter, LEAA Training 

Bulletin, Research Information.Letter. 

Determination of state level resources was made from various 

Kansas State agency publications, review of the Kansas Biennial 

Report (listing of all state agencies vJith narratives of their 

purpose and function), through personal interviews with SPA 

staff, and careful review of Regional Planning Unit plans. 

The most extensive section is the local resources section. 

This contains the names of over 200 Kansans who are recognized 

in their field. Many of these men and women are Kansas officials 

or individuals who served on the Advisory Panel for develop-

ment of Standards and Goals for the Kansas Criminal Justice 

System. Personal interviews of SPA deputies and review of 

Regional Planning Unit Plans were also used for identification 

of resources and availability determination of those resources. 

In compliance with M4100.lE -- Chapter 3, Paragraph 83, 

the Technical Assistance portion of the State Comprehensive 

Plan was written to complete the project. The T.A. section 
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consists of a listing of Technical Assistance Resources, T.A. 

needs for each functional area, a matching of T.A. needs to 

resources, and explanation of the T.A. needs, and a demonstra­

tion of the SPA's willingness to provide technical assistance. 

Recording procedures for the logging of T.A. requests which 

come into the SPA through correspondence or telephone were 

devised, but will need refinement after a period of use to 

improve their value to the SPA. It was noted that such a 

logging system should be able to be used quickly, yet provide 

information concerning the agency requesting T.A., what SPA 

staff member handled the request, nature of the request, date 

request was received, and brief descriptive comments. Pro­

cedures for following up on the T.A. requests will have to be 

developed at a later date due to limited amount of time and 

lack of personnel. 

The resource catalog which was developed is attached as 

Appendix 2.b. The catalog, '~omprehensive Technical Assistance 

Catalogue of National, State, and Local Resource~~ was published 

and copies disseminated on a national scale. 

MISSOURI 

It was deemed by the Missouri Council on Criminal Justice 

(the Missouri SPA) that the analysts would best use their time 

by compiling a catalog of potential technical assistance 

resources for the State of Missouri. It was felt that, while 

there was an informal communication network functioning whereby 

help was obtained, the network relied upon personal contact 

to the extent that when personnel left the state or the criminal 

justice system the resources known to the individual tended 

to be lost. Therefore, it was felt that identifying and re­

cording Missouri T.A. resources would help the SPA's T.A. plan­

ning process. 



The analysts began by reviewing documents relevant to the 

Missouri Criminal Justice System such as the State Plan and 

regional plans. Additionally, they interviewed the SPA 

functional specialists in order to get background on resource 

usage in Missouri. 

The resource search by the analysts involved a reVlew of 

documents pertaining to criminal justice in such locations 

as the Missouri State Library, the Missouri Supreme Court 

Library, and the Missouri Council on Criminal Justice Library. 

Other possible resources were mentioned by the SPA functional 

specialists. 

The analysts then conducted a serles of field interviews. 

These interviews were of people either mentioned by the functional 

specialists or people within the Missouri criminal justice 

Bystem. Time was spent on university campuses contacting 

departments and seeking out individuals and programs now pro­

viding assistance or potentially able to provide assistance in 

topics relevant to criminal justice. Persons were contacted 

in the medical, engineering, law, computer and statistics, 

business, pbblic safety, social sciences, community services, 

recreation, counseling, and education fields. These individuals 

often mentioned other potential resources which in turn were 

contacted. 

Additional time was spent contacting state agencies to 

discover and record potential resources. Again, these contacts 

often led to further resources at state and local levels. 

Information gained through these interviews was recorded 

on 4X6 index cards which were then reviewed to determine that 

ample resources on each topic selected had been obtained (topics 

selected for review were determined by examination of the state 

plan and through conversations with SPA personnel). When names 

and resources were repeated, cards could be checked to avoid 

duplication and for accuracy and completenes~. 

As information was recorded and contact persons and agencies 

noted, interviews were conducted with as many potential re­

sources as possible. Priorities for follow-up interviews were 
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determined by informants' indications of frequency of inquiry 

regarding a given topic or frequency of utilization of a given 

resource. Geographic location was another factor considered ln 

scheduling visits; an attempt was made to cluster contacts 

by their geographic location since the analysts had only limited 

time. 

When the T.A. resource cards were thought to be relatively 

complete, each available SPA functional specialist was contacted 

and asked to review the resource cards for comprehensiveness. 

Further~ potential resources were added where needed. The 

inventory of potential Missouri T.A. resources was then con­

sidered as complete as time and conditions would permit and 

the resources were assembled in a resource catalog, attached 

. . 

as Appendix 3. ~ 

NEBRASKA 

The analysts assigned to Nebrasks Commission on Law 

Enforcement and Criminal Justice (the Nebraska SPA) divided 

the task of assistang the SPA with its technical assistance 

palnning process into a number of segments. They began with 

a review of Commission publications for background, for doc­

umented needs, and for resources to address perceived needs. 

They then interviewed Commission staff members. Other inter­

views were conducted with user agents such as sheriffs, 

judges, and RPU planners. They followed this stage by a 

search for resources to address perceived needs. They then 

developed a proposed method of delivering resources to meet 

specific needs and for monitoring T.A. that has been delivered. 

More detailed descriptions of thesJ activities follow. 

.1 
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PUBLICATION REVIEW 

Publications reviewed included the Crime Commission's 

1976 Planning Grant, 1976 Comprehensive Plan, Nebraska Stat­

istical Profile, the 1974 and 1975 Annual Reports, the Tech­

nical Assistance files, selected regional plans, selected grant 

applications, selected grant evaluation reports, and the 1975 

Monthly Newsletter. From this material was gathered a pre­

liminary list of perceived needs, a starting list of resources 

that could be used to address those needs, a general feel for 

the Crime Commission, its structure, operation, history, and 

the personalities within the organization. 

COMMISSION STAFF INTERVIEWS 

As the Crime Commission staff members became available, 

each was interviewed to gather the following information: 

their perception and definition of what T.A. was, whether their 

definition was the same definition as that contained in LEAA 

publication 16900.2, what kinds of T.A. they currently provided, 

the amount of time they spent dealing with T.A., whether a 

centralized resource list would be of use to them, and what 

problems they could see with increased emphasis on T.A. These 

interviews were also used to develop a list of those user agents 

who could be contacted vJi th a view of gathering additional 

information concerning T.A. 

USER AGENT INTERVIEWS 

Those included in the interview list were chosen for one 

or more of the following reasons: they had an extensive know­

ledge of LEAA through dealings with the Commission, had applied 

for a number of grants through the Commission, they had ex­

pertise in a given area of the criminal justice system, could 

be counted on to give frank opinions and perceptions of LEAA 

and the Crime Commission. Although this resulted in a selective 

group of individuals who could perhaps be called atypical of 

Nebraska criminal justice agencies, it was felt that this 

selection would give the best results, within the limits of 



Page 17 

time and resources available. The areas of interview followed 

a general format: introduct ion, "'There in the criminal just ice 

system the interviewee was connected, general discussion of 

T.A. now being received from the Crime Commission and Regional 

Planning Unit staff, the value of that T.A., what types of non­

grant T.A. would be of value to them, discussion of a resource 

list and what its value could be, areas of opportunity, questions 

the interviewee had of the interviewers. It must be realized that 

not all areas were discussed with each person (aside from the 

needs portion), since points of view were different and all areas 

of questionning did not apply equally. 

PERCEIVED NEEDS 

Needs identified were collected from SPA publications, SPA 

staff interviews, and from user agent interviews, with a 

maj ori ty coming from this last source. The needs list c'.eveloped 

was essentially subjective, since the responses were not weighted. 

However, the first five needs identified in the list seem to be 

common concerns across th~ system. The needs identifieo are 

found in Appendix 4.a. 

RESOURCE LIST 

The analysts developed a resource list to address the 

specific needs they identified. The list was compiled with 

the assistance of SPA staff members, from resources suggested 

during interviews, from the Guide to Nebraska Services and 

f~om the analysts' own knowledge of resource development. 

Due to time limitations, no effort was made to conduct an 

exhaustive search for all possible resources available to 

address a given need. The analysts felt, therefore, that the 

list they compiled should best be viewed as a starting point 

to which other resources can be added as they are needed by 

the T.A. program. 

By necessity, many of the resources are located in the 

Lincoln/Omaha areas. This has come about because Lincoln, the 

state capital, is the center of activity for all state agencies 

and many of the private agencies dealing' with criminal justice 
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programs. Also, Lincoln/Omaha are the largest two cities of 

the state, and as a result, resources tend to cluster where the 

maximum numbers of people are located. In addition, many of 

the programs found elsewhere in the state are branches of 

programs started, initially, in the Lincoln/Omaha areas. 

Emphasis was given to state and local governmental sources 

as these resources would be those most likely able to provide 

assistance free of charge. Without doubt, many fine private 

programs with excellent resource personnel exist elsewhere ln 

the state, and the analysts recommended that these sources be 

explored, as possible. The resource ,listing is attached as 

Appendix 4.b. 

PROPOSED METHODS OF ADDRESSING RESOURCES TO NEEDS AND EVALUATING 

SERVICE DELIVERY. 

After completion of the needs assessment and resource 

listing, the Nebraska analysts developed proposals to match 

needs and resources and to determine the effect of service 

delivery. These proposals are found attached as Appendices 

4.c. and 4.d., respectively. 

REGION VII 

One additional work product produced during the program 

was a combined catalog of all resources discovered by the 

analysts of possible use for technical assistance. This 

catalog is attached as Appendix 5. 
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CONCLUSION 

ASSESSMENT OF RESULTS 

The primary objective of the T.A. analyst Summer Program 

was "to assist the SPAs in the planning and implementing of 

their respective T.A. strategies." The range of activities in 

which it was expected the analysts might engage included: 

assisting the SPAs in developing baseline data concerning 

current T.A. activities; assisting the SPAs in developing a 

T.A. needs assessment procedure ~n accord with ~Jha·t the SPA 

saw as most useful and relevant to the development of their 

T.A. plan; assisting the SPAs in developing an inventory of 

resources available within the state which may be used in 

response to perceived T.A. needs; assisting the SPAs in 

matrixing needs and resources by geographic location, by type, 

by agency, etc.; and providing input, based on the information 

they gather, into the development of a T.A. strategy by which 

the SPAs can deliver T.A. to satisfy perceived needs. During 

the program, analysts engaged in each of these activities; 

although not all activities took place in all states. 

In each case, the final results of the program was to a 

great extent dependent on each SPA and what each agency sought 

to achieve from the program. Although the analysts were given 

guidance as to possible objectives to follow in line with the 

above list and with State Planning Agency Guidelines (M4100.1E, 

Paragraph 83), they were also told to w6rk with their assigned 

agency to produce what the agency would find most valuable. 

Each analyst team presented a proposed work plan to the agency 

director or his designate for review and alteration. Agencies 

were free to expand or contract the work plans based on their' 

needs. Consequently, accomplishments varied from agency to 

agency. 
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Originally, it was expected that each agency would, at 

a minimum, gain from the program a systematic notion of their 

current T.A. activities. Instead, the minimum accomplishment, 

produced for each SPA, was the inventory of resources of possible 

technical assis~ance use for each state. An inventory resource 

list, given that each agency could control the direction of 

their analysts' investigations, seems to have been the one 

aspect all SPAs found valuable. 

The products developed by each analyst team are described 

~n some d~tail in the previous section. It is worth noting 

that accomplishments beyond the resource inventory range from 

nothing as in the case of Missouri to a complete needs assessment, 

resource inventory, matrixing of needs and resources, draft ~.A. 

plan, and proposal for T.A. operating strategy guidelines in 

Iowa. Indeed, the program appears to have the most impact 

within the Iowa Crime Commission. 

In Iowa, the analyst program triggered the establishment 

of a formal technical assistance capability to replace what 

had been an informal one. One staff member in the Iowa SPA 

has been designated as llTechnical Assistance Coordinator lt with 

a consequent centralization of Iowa Crime Commission resources 

in a single area adjacent to the T.A. coordinator. This 

organizational alteration has resulted in a capability which 

can make direct use of the information gathered by the analysts. 

A procedure to log T.A. transactions, updating the resource 

catalog, revision and submission of the draft T.A. plan left 

by the analysts, and the development of an agency T.A. standard 

operating procedure have been produced by the T.A. Coordinator. 

Essentially, the analyst program enabled the Iowa Crime Commission 

to move more rapidly in a dire0tion which they were inclined to 

move in prior to the summer program. It allowed them to formal­

ize and accelerate a predisposition. 

Results elsewhere were more limited; primarily because 

the other ~gencies viewed their T.A. strategies as being, sub­

stantially, adequately formulated to meet their perceptions 
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of agency needs. Therefore, in Kansas, the analysts concen­

trated their efforts on developing an agency definition of 

technical assistance, gathering data on current levels of T.A. 

delivery by the Kansas SPA and RPUs, and developing a resource 

inventory. These products were then incorporated by the Kansas 

analysts into the state plan. 

In Nebraska, the summer program enabled the SPA to contact 

operating agencies directly. Additionally, the field work 

done by the analysts resulted in a prioritized T.A. needs 

assessment. Also, T.A. resources were contacted and validated. 

These two tasks represent a substantial step toward implementing 

a formal T.A. program in the Nebraska SPA. 

The primary result in Missouri appears to have been providing 

the SPA with an increased awareness of T.A. resources available 

in the state. 

PROJECT MANAGEMENT 

As was stated earlier, the genesis of the idea for the 

Technical Assistance Analysts Summer Program originated from 

the 1976 Region VII Technical Assistance Analysis Report which 

identified as a major reason for shortcomings in Region VII 

state T.A. plans the lack of adequate manpower in the SPAs. The 

actual program was formulated in late May, 1976, when funds to 

implement the program unexpectedly became available. The 

actual award of funds was effective June 14, 1976. 

The rapidity with which the program was developed, the 

analysts recruited and oriented, and field operations begun was 

necessary to try to provide the SPAs with as much analyst 

assistance as possible before the T.A. portions of the compre­

hensive plan were due (August 31st) and before the analysts 

had to begin other commitments. Although rapid start up was 

necessary, the project did suffer initially from the speed with 

which it was implemented. Project planning would have been 

improved with a greater lead time. 
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Problems encountered due to the time factor included a 

feeling of uncertainty as to the role the analysts were to 

play within each agency. Some SPAs seemed to feel that the 

analyst program should have corne to them structured in much 

greater detail than it was. Such a structured approach would 

have been inappropriate, since the purpose of the program was 

to provide the SPAs with assistance in performing tasks which 

the SPAs felt would be most valuable to their T.A. planning 

efforts. The speed of project implementation did not provide for 

enough time prior to the arrival of the analysts to fully 

determine what each agency felt would be valuable tasks for the 

analysts to perform. Consequently, some time was initially 

spent by the analys~ familiarizing themselves with the agency ln 

order to gain a better idea of how they could best assist the 

agency. 

An additional problem resulting from the speed of develop­

ment, recruitment, etc. was that administrative support pro­

cedures for the analysts were slow to develop. There was an 

initial period of confusion concerning what expenses were 

reimburseable under program travel and per diem guidelines, 

although procedures were established to clear up any confusion. 

The most serious problem which resulted from this slowly developed 

administrative support was confusion on the part of the project 

director as to how the analysts were classified by the University. 

This resulted in the analysts' paychecks being received by the 

analysts a week later than they had originally anticipated; and 

this led to serious short-term morale problems. 

In order to enhance project coordination, each Monday morning 

was reserved for a seminar ln which the analysts met with the 

project director in Topeka to discuss progress, to turn ln 

weekly expense reports, to outline tasks for the corning week, 

to share methodologies, and to discuss cornmon problems. There 

is some doubt as to whether these weekly seminars were the most 

cost-effective method of achieving the project coordination 

which was achieved. Although significant travel costs to attend 

the weekly seminars were incurred for only three of the eight 
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analysts, each analyst lost ~ day on-site, since the remainder 

of each Monday was allotted for analysts to travel to the sites. 

A better coordination mechanism might have been for the project 

director to meet with each analyst team on-site once every two 

weeks. 

A final comment on project management relates to the dual 

accountability of the analysts. Although the analysts were 

initially recruited by Washburn University, each SPA had final 

approval authority. In one instance, an analyst was unacceptable 

to the SPA director and was replaced. Additionally, this dual 

accountability resulted in a feeling by the analys~that they were 

responsible to two different authorities. This split contributed 

to some minor supervisory difficulties as well as to the analysts 

having some problems in securing timely clerical services. 

Clerical support was available at Washburn, but time and distance 

involved meant that the analyst needed to impose on the SPAs 

for some additional help. Although the SPAs gracefully pro-

vided such aid when needed, this aspect was not something 

originally anticipated. 

RECOMMENDATIQNS 

The analyst program was successful in providing assistance 

to the Region VII SPAs in line with what -'che SPAs saw as 

valuable to them. That which was achieved in Iowa stands out 

as to the possibilities of the program. With some alterations, 

such a program could be of even greater value to improving SPA 

T.A. capabilities. 

The key change would be to provide assistance to an SPA only 

after the SPA requested such help and submitted a detailed 

outline of the tasks they would like an analyst to perform. This 

would effectively place the burden for work production on the 

SPAs and increase the likelihood of the SPAs achieving assistance 

in areas desireable to them. it would also allow for more 

focused task achievement once an analyst began work on-site. 



e 
'; 
:' 

~' 

·e 

Page 24 

An additional change would be to provide each SPA with funds 

to locally recruit their own analyst and to fund travel in-

state for that analyst. This ~vould lncrease the chances of 

the SPA getting a person ~vith skills in line with what they wanted 

accomplished. Although the persons recruited for the summer 

program through Washburn for the most part were effective, a 

direct recruitment by the SPAs would place responsibility with 

the SPAs rather than with an outside agency. Additionally, 

such a procedure would reduce costs of the program. 

Finally, it is recommended that the length of the program 

be extended to approximately 16 weeks and that only one analyst 

be assigned to each SPA. The projected time of this program 

was 12 weeks, which included a week for training and orientation. 

In some cases, this proved just barely adequate. The notion 

of one person working for an en-tire summer appears to allow for 

a more concentrated emphasis, given that skilled people would be 

recruited. 
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Appendix l.a. 

Intervielll Format 

The fol10llling questionnaire can be used 

for interviews lIIith program specialists. 
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INTERVIEW FORMAT 

Interviewee -----
1. Iiow do you define technical assistance? 

2. Which activiU.es il'i this specific program are. 40 you conaiaer to ... , .. · 

3. ~at type of technical assistance requests caMe from the oper.tl~ ..... '~1 

4. Which of these requests are you able to handle? 

S. What is th~ expected end product of these activities? 

6. can these requests be anticipated? 

7 ... ich requests are screened out? Give reasons. (relate to Neet) 1io4.1 got, 
B. tn what phase of the problem-solving process do m~st ~A requests occur? 

g •• How much time to you devote to TA requests?' 
b comprehensive plan development. phase 
e atrateqic program and planninq phase 
d tapleaentation and operational phase 

1 action grant application process 
2 i.plementation/operation process 

• poat-operational, continuation or technolQgy transfer 

10. HOW much I'A in each prog'r. area ~ 

11. HOw many studies, lectures, on-site visits, telephone and mail e( IWl''''~.ne. 
workshops, etc. have you been involved in which you consider TA? 

, 
12. tn which program areas do you lack adequate TA resources 

13. Mbich TA resources which.you use are in-state 
~;,...' 

14. HOW miqht other TA resources be located? (in-state and out-of-,,,, •• 

15. t. the technical assistance rendered by the SPA (ao, ACe) effao""; ...., .. 
th. operating aqencies respond to the recommendationa? " . 
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Append i x l.b. 

Inventory Form 

This form can be used to organize information 

about T.A. resource persons as the research 

progresses. The Inventory Form can also be 

used as a sutvey instrument for personnel 

knowledgeable about many resources. 
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Append~x loc; 

Cover Letter and QUestionnaire, 

This cover letter and questionnaire can be 

used to "contract" with potential T .A. r'esources 

and lu uotai!1 nd\iice on olher T.A. resource 

personnel. 
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Robert DRay 
eOIl~"'or 

J12 C
) Douq! j\ ;~venLie • Des MOines, lowd 50310. Phonf! 515/281-3'241 

August 16, 197E 

John Thalacker 
Bureau Chief 
Correctional Instit'Jtion~ 
;)epartment of ::{)r:idl "f~r'VL.:':.!:: 
Lucas Bldg. 
Des Moines, Iowa 

As part of our resIX'nsibility as the state pl.a.nnin& agency for law rica' .lIlt 
and criminal justice in Iowa, we are ir.itiating an effort to provide tech­
nical assistance to state and looal criminal justice agencies to rrMt lpecific 
needs other than those requiring financial I'880t.tr'CeS. This assistanr.e could 
be :in the form of advice and consultation with experts on the problem, training 
in particular skills, a study of a particular problem by a team of el:rperienoed 
professionals, Ii tereture and infonM.tion , on-site discussions wi. th other1l t41D 
have dealt with the problem, conferences and seminars on solutiaus to the pro­
~lemJ.etc. 

In onler to arrange and budget for this assistance, we must knew in .s",.... 
the n!SOl..lI'CeS available to state arrl local crimll'lal justice agancl.e.. ~ 
fON, we an! asking if you can be conside:red a technical assistance ~. 
and if. so, what are your areas of e."!.pertise and under what conditiCl\ll tIIOUl4 
you ~vide technical assistance? 

Example~ of areas in which assistance might be needed incltde: the dw&I. J . at 
of new proj ects; r:;cheduling am deploynent alternatives; records am !wpat:tina 
systems; c.ommmicat ions systems; personnel training; operational techniqu.a; 
organizational p:roble:ns ~ equipment P1.lr'Chaslllg rrw=tlxxis; etc. 

If you ~uld answer the questions on the enclosed form and return it, it 
~d be a great help to UG. To assist in answering the questions, there is 
also encwsed an exaIiJ;)le fom. 

':'hank you for your tine and assistance. If you have ~y questions, ~ 
feel free to :;a:; 1. 

Sincerely, 

GE:!.T.'.:Uj :i1ompsor, 
Tech.'1i::al Ass:st'lT'lc,; .~; 

r::r:: I rf;;> 
ce' ::ile 

rr ..,. , -



T.A. RESOURCES QUESTIONNAIRE 

1. Do you have the capability of providing technical assistance of any 
I type? (If "No", go to question no. 4) YeS- No ----

2. If "Yes", describe all capabilities in terms of the particular experti .. 
and the program areas (police, courts, juvenile justice, correctilfta. 
community crime prevention, or other) that they may be applied to. 

·3. If you do have T.A. capabilities, please fill in the following: 

4. 

Name (Individual filling out questionnaire and tpe organization) 

Address, Phone 

Contact person for acquiring expertise 

( 1 • I'. f 111<.111- Lid Y I oJ t t '~" etc.) 

Limit-ations 

Are you aware of any other local T.A. resources? Yes No! 
If so, provide following information: name, phone number, and addr ••• 
of the organization; a contact person; type of expertise; progrU\ arM 
applicability; and any personal evaluation of their services. 

• 



e. 



APPENDIX l.d. 

TECHNICAL ASS1STANCE PLAN 



TECHNICAL ASSISTANCE PLAN 

Definition of Technical Assistance 

The Crime~n~rol Act of 1973 requires that the state 

criminal justice planning agencies demonstrate a ~illing~ 

ness to provide technical assistance for the plans and 

projects outlined in their comprehensive plans. Techni­

cal sssistance in Iowa means the direct provision of . . 
expertise to an individual, agency,. or other group, which 

has the goal of upgrading the'operationsl capacity within 

s given criminal justice subsystem. 

The lEAA Guidelines (M4l00.lE) define technical assistance 

to include: 

" ..• conferences, lectures, seminars, workshops, on­
site assistance, training and publications, as those 
activities are provided to planning and operating . 

, 

. agencies to assist them in developing and implementing 
comr-rehensive planning and management techniques, 
in identifying the most effective techniques of 
controlling specific crime problems, in implementing 
new programs and techniques, and in assisting 
citizens and other groups in developing projects 
to participate in crime reduction and criminal 
justice improvements." 

Operationally, the activities that can be ~efined as techni­

cal assistance can be described an) of three ways: l)tech­

nical assistance can be analysis that will determine prob­

lems and/or th~ feasibility of soiutions for criminal 

justice organizations, 2) the introduction of a new technique 

or s)stem to a cri~inal justice organization, 3) or the transfer 

of knowledge in the operation of techniques and s)stems to 

the personnel of criminal justice organizations. 

The Iowa Crime Commission provides technical assistance 

as defined for programs and projects contemplated by the 

statewide comprehensive plan. The strategy for the provi8ion 
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of this service is detailed in the technical assistance 

plan. Through this plan, which emcompasses all levels 

of the lEAA delivery system (loc~l, regional, state and 

national) effective action plan implementation is assured • 



MANPOWER DEVELOPMENT (21) 

Objecti ves 

Many local law enforcement agencies are unable to provide 

the level of serVlces defined as adequate by the National 

AdlJisory Commission on Standards and Goals. To acheive .. 

this level of services for all local law enforcement agencies, 

the commission is supporting objectives that will: 

1) provide sworn personnel resulting in 24 hour 

patrol coverage. 

2) provide additional. sworn pers.:'/nnel to those 

agencies experiencing a large increase in population, . 
Part I crimes, or calls for service. 

3) support the establishment of sophisticated record 

systems within Iowa's seven largest cities through 

the support of records technicians. 

Such systems will: 
~) provide data of suffjciert detail to allow 
for crime specific planning 
b) furnish administrative information for an 
assessment of the agency's management techniques 

4) provide investigative personnel to law enforcement 

agencies employing seven or more sworn personnel. 

The provision of these investigators will: 
a) increase the clearance rates for Part I crimes 
b) increase the amount of time line officers 
have available for patrol 
c) establish a systematic follow-up procedure 
for all reportpd criminal activity 

These objectives are beirg supported by the Commission 

through the approval of projects that will fund salaries 

and equipment for additional personnel. 

Technical Assistance Needs 

Technical assistance in this program area is activities 

that will assist in integrating the new personnel into the 

funded agenCJ ('8. The technlcaJ assjstance needs in the 

Manpouer Development Program are delineated below: 
1) basic training for new personnel to ensure effective 
law enforcement ag~nts are on duty. 
2)crime analysis and crime specific planning so 



----------------~--~ 

a law enforcement agency may deploy its personnel 
in a more effective manner. 
3) operating procedures manuals to maximize effec-­
tiveness of law enforcement personnel. 
4) investigative training to ensure crime solving 
capabilities. 
5) dispatcher training to decrease response time. 
6) managerial training for supervisory and managerial, 
personnel. 
7) an effective recording procedure for those 
agencies that need to improve. 
8) a patrol area plan to maximize effecti\e personnel 
deployment. 

Overview of Resources 

The responsibility of providing te~hnical assistance in 

this program area has been given primarily to the Iowa 

Law Enforcement Academy (ILEA) and the Jaw enforcement 

training facilities around the state accredited by the 

Academy. The Academy and its accredited training facilities 

provide basic training for new sworn personnel and advanced 

training including investigatio~ training and managerial 

training for in-service personnel. 

For accomplishing crime analysis and crime specific planning, 

most area crime com~ission staffs are skilled in this area 

and are prepared to provi~e technical assistance to local 

law enforcement agencies. 

The Commission's Poli~e Specialists and some a~ea cri~e 

commisHion staffs are skilled in developing operating 

procedures and records systems. They can also instruct 

personnel in the uses of operating procedures and recards 

sys ems. The Com~ission staff and Area Directors are 

prepared to provide technical assistance to requesting agencies 

on both an individual basis and in seminars open to all 

personnel seeking training in those areas. 

The communications Division of the Iowa State Department 

of General Services lS providing technic~l assistance 

through training local law enforcement personnel in radio 

dispatching. 



TECH~OLOCICAL IMPROVEMENTS (23) 

Objectives 

Many local law enforcement agencies have no way of preaerving 

evidence at the scene of a crime, due to the lack of evidenc~ 

detection and preservation equipment. This ~s a basic 

technological capability that should be accessible to all 

Iowa law enforcement agencies. The types of eqLipment 

that can provide evidence detection capability vary in 

sophistication and expense •. The more sophisticated and 

expensive equipment should b~ centrally located in heavy 

use ~reas and accessible to ether law enforcement agencies 

as necessary. 

The Commission supports this concept by funding projects 

that meet the objectives set in the Iowa State Criminal 

Justice Plan as outlined below: 

1) To provide basic crime scene evidence kits to 
all law enforcement agencies in Iowa currently 
lacking such equipment. 
2) To provide laboratory capabilities for routine, 
simple, evidential examinations within the seven 
major metropolitan areas. . 
3) Pro v ide a d van c e d e qui p'm e n t (s u c has a n x - ray s p e c -
tometer, automated photographic processing equipment, 
or thermal analyzer) for the state Criminalistic 
Laboratory to improve their analitical capability 
and decrease the turn-around time for examinations. 

Technical Assistance Needs and Overview of Resources 

Technical assistance to meet these objectives would be 

introducing the skliis necessary to use the equipment to 

the enforcement agencies that have the equipment or are 

s(lon to gel it. This type of training is provided by 

the Bureau of Crjminal Investig&tion (SCI) and the Iowa 

Law Enforcement Academy. They provide traininy sessions 

on a regular scheduled basis over the year. 



TECHNOLOGICAL IMPROVEMENTS (23) 

Objectives 

The low band communications system encounters interferenoe 

problems from other low band systems primarily due to the ' 
travel distance of signals and the crowded conditions of 

the frequency used. in turn, due to the number of commu­

nication systems that have converted to high band, neigh­

boring agencies have fast radio communication capabilities 

because of the different bands used. To achieve an 

effective communications system, the commission has eat.bIiahed 

th~ following objectives in the Iowa State Criminal Justice 

Plan: 

1) To support 24 hour high band county-wide communi­
cation centers and systems in the 62 counties yet 
to i~plement such a system. 
2) To continue to support the conversion of the Iowa 
Police Radio System to high band operation. 

Technical Assistance Needs 

The technical assistance needs identified that funded 

projects nimed at these obJectives will have to address are: 

1) develop a county-wide communication plan for 
those areas con\prtins to the high band system. 
2) write specifications for new equipment 
3) conduct bidders ccnferences to ~nsure appropriate 
R qui pm en t i ~J pur c has p dan di ins tall e d 
4) pro\,ide sp~ce analYSIS for new facilities. 

Overview or~s£lLlrces 

The Communications Division of General Services is primarily 

responsible for technical 8ssistance in this area. The 

Commission has funded two ~ositions in General Services 

to assist law enforcement agencies in their conversion 

to the high band system. Also, some area crime commission 

staff fJre using aCJencies that have converted to high band 

in assisting agencies that ure planning to con~ert. These 

resource people are on record with the SPA. 



TECHNEOLOGICAL IMPROVEMENTS (2~) 

Objectives 

The records systems within many departments is inadequate 

to dete~mine the crime problems in their area. It is impor­

tant to record crime information in such a manner that 

it is easily retrieved to develop rational manpower and 

resource deployment strategies. This information is also 

necessary for assessment of the needs of the agency and 

the effectiveness of its programs. 

The objective outlined in the Iowa State Criminal Justice 

Plan to meet this prablem is:·to establish and support 

basic record systems in all law enforcemert agencies and 

to develop sophisticated data capabilities within the 

urban and metropolitan department$. 

TechnicaJ_As.§.i§..t~~ Need...§.. and Over view....£U~urces 
This objective does not necessitate a Commission funded 

project to provide technical assistance. The technical 

assistance needs identified below can be accomplished 

without funding: 

1) To provide a records system and a strategy 
to implement it to those agencies seeking record 
keeping improvements (manual and computerized). 
2) To develop data systems for larger cities 
and more densely populated counties. (see systems) 

In the past, the police specialists in the SPA have been 

developing record systems in law, enforcement agencies 

on an individual basis. They will continue to do so 

.. 

but there is planned this for this year a seminar for law 
enforcement personnel on constructing and maintaining records 

systems. 

TRACES is available to provide technical assistance for 

mare sophisticated systems that use computers. Plus, 

there are a number of resource people on record who can 

provide technical assistance to either manual systems or 

computer ~ystems. 



COttBINED, CO"J50LIDATED, A1\D COt\TRACT LAW Et\FORCEtJ'ENT (24) 

In Iowa t~ere is 8 major lack of manpower to provide an 

adequate level of services in local law enforcement agencies. 

To compound the problem, statisticE reflect increases iM 

reported criw.es in both rural and urban areas of Io~a. A 

limited tax base hinders a solution to the problem by 

adding additional personnel. Under these circumstances, 

the Commission has described the follOWing objectives in 

the Iowa state Criminal Justice Plan: 

1) To support organizational consolidations at 
the local level resulting in increased delivery 
of basic police services at B more efficient 
level. 
2) To encourage the combination of supportive 
services among local law enforcement agencies 
resulting in the elimination of duplicatinq 
personnel and equipment. 

Technical Assistance Needs - -
Tile technical assistance needs identified that will develop 

as these objectives addressed are as follows: 

1) provide feasibllity studies for those agencies 
that want to collaborate or unify. 
2) Provide operating guidelines for newly unified 
or contracting agencies. 
3) Provide space anBlysis for new facilities to 
house unified ugency. 
4) Facllitate a urilfying or contractir.g procedure 
for desiring opernting agencies. 

Overvi~LRe~_~ 

The Police Specialists in the SPA and Area Crime Commission 

staffs are prepared to assist lo~al law enforcement agencies 

ins t LJ d Y if I 9 t r. t' f (' <1 S j b iIi t Y 0 fun if> i n g 0 reo n t r act i n g . , 

services in a county, developIng procedures to work under 

a newly organjzed system and to facilitating the transition 

for all partIes involved. In the cases where there is 

a need for a new facility, the SPA has on record national 

contract consultants to undertake the space analysis. 

In facilities that may require small physical·changes, the 

Police Specialists and some Area Crime Commission staffs 

are capable of accomplishing a space analysis. 



SPECIAL ENfORCEMENT PROBLEMS (25) 

Object.i ves 

A$ earlier deseribed, workloads for la. enforc~M'ht .,.nci,s 
h~~e increased with the increase bf cjrtain P~rt 1 cri •••• 
The inadequate records systems 'have hampered effecti". 

ahalysis of these crimes and there is a lack of skilta and 
tetources to adequately deal with these problern$. 

• > 

the, tomrni ssion has. outlineq a number of objectives in 

the l Iowa State Criminal Justice Plan that will encourage 
.., .. ;!; ,. 

urban agencies to focus on specific crime problems. These 

bbjectives are: 

. " 

1) To establish and support uhits performing erime 
s p e c i f i c pI a.n n i n g wit h i nth e m a jar de par t men t s 
of the seven metropolitan areas of the state. 
2) To reduce the incidence by 5 %, and increase 
the clearan6e rate by 10% for partictilsr crimes 
through the implementation of crime speeific 
programs within the urban and metropolitan Sreas 
of the state. 
3) To support specialized units dealing with 
complex crime problems at the state le~el and 
within major metropolitan areas resulting in 
an increase in clearance rates by IO~ and convic­
tion rates by 15% for the crimes addressed • 

Teehnical Assista~~£~ 

In reaching the above objectives a number of tec~nie'l 

8~Bistehce needs have been identified. They are 8a 

follows: 

I)Provide a methodology for crime specific plahhin~. 

2) Provide crime specific planning~ 

3) Provide trai~ing fot special enforcement skills 
a) commercial robbery 
b) drug enforcement 
c) K-9 corps 

Overview of Resources .-.....----------
In the problem area of crime specific planning the SPA 

Police Specialists a"d some of the ACe staffs have a capa­
bility to assist law,enforcement agencies in developing 

plans for that jurisdiction. 

:1;, 
;, 

;,': 

.. { 



To provide training i~ special enforcement skills; a num- . 
~ 

ber of resources with various expertises have been identi-
fied. Also the SPA has a number of national contact re- . 

sources on record and will be available if and ~hen needed~ 

.. 
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CO~MUNITY CRIME PREVENTION (28) 

Objecti~~~ 

Compatible to the problem of crime specific pl~nning and 

enforcement, there have been found a number of particular 

crimes that are difficult to clpar and are more easily 

impacted through pr~vention measures. Therefore, the 

commission has outline objectives that they will support 

over the next fiscal year: 

1) To reduce the,occurrence of specific crim~., 
particularly burglary, larceny, and auto th~ft· 
in Iowa by makin~ potential targets more secure 
against the criminal. 
2) To reduce crime by developing citizen aWareness 
of their responsibilfty for preverting crime. 

Technical Assistance Needs and Overview of ~esautces .- - --------- ------~---- ---.- --- -----
The technjcal assistance needs that have been identified 

for this problem area are: 

1) Develop taget hardening programs 
2) Provide programs that will increase citizen 
a\IJarenes~i. 

, 

The SPA Police Specialists ard some ACC staffs are c.p.~l' 

of providing technical assistance for both of theSe needs. 

There are target hardening programs presently being 

developed in the state. 



LAW O,FORCEMENT 1 RAIr.;ING (29) 

Obiecti v.!"~ 

Due to the number of local law enforcement officers in 

Iowa, and the yearly attrition rate, there is ~ continuing' 

need to provide basic training as mandated by the Iowa 

Code. Also because of the incre~sing n~mber and comple~-
j 

ity of crimes there is also a need for in-service training 

to maximize the effectiveness of law enforcement manpower. 

The Commission has set out a number of objectives that 

address this problem: . 
1) To provide to Bach new offic~~ basic training 
necessary to the perfor~ance of his or her job. 
2) To provide for the establishment ana continu­
anCe of inservice training programs for law 
enforcement personnel. At a minimum this will 
address those departments having 20 or more sworn 
personnel. 
3) To provide specialized/advanced training for 
both civilian and sworn personnel in all law 
enforcement agencies. 

Techni~al AS9is,!:~~Neep.§. 

The technical assistance needs identified in this problem 

area are: 

1) Provide basic training for new petso~nel. 
2) Provide In-service training for personnel 

a) Administration - Management 
b) Investigative 
c) Detection 
d) Criminalistics' 
e) Special LD~ enforcement 

I) Drugs 
2) Rape 
3) Commercial robbery 
4) Commercial crimes 
5) Others 

3) Develop in-house in-service training programs. 

Overview of Resources 

Through the cooperation of identified resources, these 

needs can be met. The Law Enforcement Academy provides 

basic training for newly sworn personnel and have an 

,: I 
' . 
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extensive curriculum for in-service personnel.' The Bureau of 
.Criminal Investigation also conducts training in special enforce-
ment problems and investigation and detection techniques. ~ 

ILEA also has an extensive film library for those agencies that 
have developed in-house capabilities for training. In addition 
those agencies that do not have the capability to develop training 
program most ACC staffs and the SPA Police Specialists are pre- ~ 
pared to provide assistance. 



LAW ENfORCEM(Nldf.=RIORITIES AND PROGRAM. PLAN 

the program. detailed below has been developed by reviewing 

current priorities and resources available t9 addte •• 
identified needs. Changes ~ill be necesssry as the priori~ 

ties and resources chanQe. 

Priority 1: Telecommunications 

The State of Io~a has many areas which lack the nec8s •• ty 
equipment to enable. officers to quickly and efficiently 

communicate ~ith their headqlJarters or 'other officera. Tha 
.;Ifj" 

10~ band system has become over burdened creating severe 
• 

interference. A stud~ was compl~ted on the stateradi~ 

system which recommended that a change to high band be 

made. The acceptance of this recommendation and therefore 
the future channel change of the high~ay patrol coupied 

~ith the low band problems becoming apparent to ~hei'iffs 

and police departments necessitated an additional study 

to be completed on the statewide local radio system. 

This second study recommended the'gradual replacement of 

low band with high band, consistent ~ith changes made 

at the state level. This plan, approved by the IO~8 

Crime 'Commission, LEATAC, and LEAA has since been the 

blueprint for local communications upgrading. Local units 

of Qovernment ~ith few exceptions were ~ithout assistance 

in the· development of county wide telecommunications plans. 

specifications, bid review and sy~tem checkout. The SPA. 
being responsible for assistance in this area and desiriNg 

to proceed in the uPQradi~q as quickly and efficiently 

as possible had the choice of hiring additional ~taff 

with the necessary expertise in this field or finding an 

outside source to fulfill this need. The decision Was 

made to fund additional staff ~ithin the Communications 

Division of the Iowa Department of General Services. 

These individuals have continued to provide the necessary 

technical assistance to county Qroups and or units of 

qovernment desiring to upgrade their telecommunica~ioh8 

system. 
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One police specialist at the SPA is responsible for the 

coordination of this assistance. Aid in the development 

of contracts is provided by the SP~'s court specialist. 

Priority 2: Crime Specific Planninq 

There is an increase in crime in Iowa as throughout the 

nation. With this increase, crimes have become more com~lex. 

A cause for this sophistication of crime is the techno-

10Qical advances which ahve Qeen a boon to the unlawful 

as ~ell as the lawful. 

To combat crime in Iowa today there is an increaainq 
~ 

need for enforcement tactics tailored to specific types 
• 

of crime. Developing such enforcement tactics requires 

substantial data and a plan. This is beinQ accomplished 

in some urban areas but there is need of more such planninq. 

This approach to crime fighting should be considered in 

rural areas also. 

Unfortunately the skills for crime specific plannihg 

are qenerally lackinq throuqhout the state. Technical 

assistance to accomplish this type of planning is offered 

bi' the SPA staff but there is a need to develop planning 

skills in the staff of numeruus local law enforcement agencies. 

Priority 3: Crime Reportinq and Police Records Systems 

Departments with inadequate records systems often find .it 

difficult to provide accurate crime reports and are unable. 

to efficiently provid~ enforcement services to their 

communities. Frequently small departments maintain records 

in an incomplete manner, if at all. One occasion. records 

have been destroyed durinq changes in administration, 

causing complete chaos. 



Whenever the SPA perftirms a technical assistance study 

for the improvement of a department's operations, the 

records system is carefully reviewed and suggestions made 

which may call for the entire revamping of the existing 

~ystem. Assistance on request has also been given by 
a SPA specialist for the revision of records system only, 

Priority 4: Combined Contract and Unified Law Enforcement 

As discussed in detail in the comprehensive pIa n, many 

citizens of Iowa are .without ~wenty-four hour patrol and 

police services. Small towns" unable to afford ful1ti",. 
~~~ 

services are increasingly becominq awsre of the b~nefit. 

of combining enforcement services or contracting with the 
county sheriff for services. 

Lar]er departments and cities desirous of reducing coat a 

snd increasing efficiency are investigating the combination 

of specialized services such as records, communications, 

holdinq facilities and jails, and specialized enforcement 

functions such as narcotics. 

.. 

Most government units would prefer to maintain their o~n 

individual and professional departments, however, the majority 

can simply not afford this service. The part-time town 

Marshal has been unable to keep up with advancing .techniquea 

and Iowa law has established minimum qualifications and 

training requirements, thus Ilmibinq. the field of applicants 
for such low payinq, high turnoverJpositions. 

The alternatives for these department are to contract for 

all, or some services, to combine specialized functions or 

to entirely unify services under one new department. The 
need for and practicality of each alternative must be deter­

mined through study of the area's resources, enf~rcement 

problems, eXIsting tax base and other variables. 

I 
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Technical assistance is available to help with or antirely~ 

conduct such studies. Resources available to provide this 

service include are~ staff, SPA staff, Iowa enfoicement 

personnel, LEAA personnel and contractors, and on occasion' 

consultants. 

Delivery of technical assistance in this priority is usually 

by request of one or more units of government. However, 

applicants and potential applicants are made aware of the 

services available by the area staff and the SPA. 

Priority 5: Training 

All of the advanced technologica~ equipment and other 

enforcement improvements are totally without value unlese 

officers and support personnel are adequately trainedi 

Basic traininq for officers, required by Iowa Law, is super­

visory training. Need exists for the training of support 

personnel and in-service and specialized training for traininq 

for officers. 

Aesistahce in improvinq a department's traininq program 

is provided by area staff or the SPA. Either as a sep.f.t~ 

item or as part of a larger study. 

The SPA provides further assistance in the notification 

of the Department of Public Safety and the major police 

departments of special training sessions. Fundinq has 

been started of a training program for all DPS radio opef­

ators, it is hoped that this proqram will be expan~ed 

to assist in the training of locally employed officers. 



INr.REASING EFFICIENCY or THE ADJUDICATION PROCESS (3J) 

Objectives 

Mechanical aspects of the court process have evolved frD~ 

a long tradition. While tradition stabilzes the adjudi­

cative institution and'insures its lont;; run liability, . 
.. 

many contemporary organiZational techniques and technologibal 

breakthroughs are overlooked. An efficient process is attainable 

if judges, administrators and other support staff perform 

their duties with a committment to problem identification 

and utilization of new solutions. General suspicion of outside 

influence which might accompa~y these new s~lutions promotea 
J 

a natural resistance to change and causes the process to be 

inflexible. Overcoming this su~picious attitude as well 

as a tendency toward total self-reliance will allow for 

several changes to be made. 

The Iowa Crime Commission focuses attention on projects 

which will improve the preparation, presentation and dispo­

sition of cases through better use of personnel and infor­

m~tion. All of these projects are an attempt to lubricate 

the adjudicative machinery, thereby enhancing the flow of 

'cases through the process. 

Funding is anticipated for at least two projects in the 1917 
state plan. The prehearing research screening unit located 

within the Supreme Court administrator's office will 

receive continuation funding and the Polk County Witne$B 

Coordinator Project will receive initial funding. In 

addition to these projects the court's efficiency would be 

enhanced by an automated case information system which would 

allow for monitorinq the case flow, faster retrieval of e •• e 
information and more systematized recordkeeping. Co~putet­

ized legal research techniques is another area which the 

courts wll1 inevitably 'have to consider. There h~ve been 
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suggestions that the court consider consolidating all of 
~ 

the related court functions under one roof as a step toward 

more efficient operation. Problems with jury management 

were also cited as effectinq the efficiency of the process. 

Technical Assistance Needs 

To increase the efficiency of the adjudication process 

extensive data analysis of case flow and an assessment of 

the organizational structure are necessary. Neither of these 

needs are necessarlly solvable by the person with legal 

expertise. For exampl~, preh~aring research screening unit 
~~ 

in the supreme court administrator's office does not need 

advice on how to do their research or to screen casea. 
I 

The research staff does, however, have use for administrative 

training and office manaqement advice. Any projects 

involving computerization or automation of informstion for 

resesrch or recordkeeping purposes req~ires that a feaa~bility 

study be conducted prior to any investments in such improvements. 

Experts in architectural desiqn who are knowledgeable in 

the workings of court processes are needed when any apatial 

reorganization is being considered. This is true for a 

total consolidation of court functions or as well as for the 

newly ~reated intermediate appellate court. 

Technical Assistance ~sources 

The state planning agency and the/area crime commissions 

have not established themselves as a source of technical 

assistance wlth respect to the court system. This relationship 

is partially explainable by the tendency of the courts 

toward reliance on internal capabilities of getting the 

job done in traditional ways or finding its own outside 

resources. A recent example of the dysfunctional relationship 

and lack of communication between the State Planninq Agency 

and the Su~reme Court is theIr contract with the National 

Center for State Courts. Under this contract, rules 

I 
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and operating procedures for the intermediate appellate 

-court were to be developed in time for the January 1, 1977 

start-up date for the court. The immediacy of the need 

and the availability of state funds were the two rea.ona 

given for this approach to the need for technic~l aasiatance~ 
Presumably the State Planninq Agency would have been able 

to arrange for the National Center for State Courts to do 

the work by the stated deadline through a national contract 

with lEAA. While the SPA may not be able to. provide the 

technical assistancB directly, they can act as facilit.to~a 

of technical assistance from such resources around the 
~ 

nation as the Institute for Judicial Administration at 
I 

NYU, the Institute for Court Management in Denver, the 

National Clearinghouse for Criminal Justice Architectur. 

and Planninq in Urbana and others. 

lI.',,_, 



JUDICIAL DEVELOPMENT (J4) 

O~jective 

The Iowa Crime Commission has been instrumental in p~~."i.~ 

and financing the state's court administrative per.ann.l. ~ 

District court administrators will be funded in fiscal year 

1977 in Judicial Dest~ict 7 and Subdistrict 2a. TheSupre~e 

Court administrators office will receive funding for an 

assistant fiscal officer and a Supreme Court planner in 

fiscal year 1977. It is also anticipated that additional 

staff will be needed to carIY the additional load created 

by the Intermediate Appellate Court. Other Projects include 

fundinQ maqistrates, maqistrates secretary and a law clerk . 
for district court judge. The basic ide~ behind development 

of this administrative staff capability is to relieve the 

judges of administrative duties so that they will have more 

time to devote to hearing cases and writinQ opinions. 

This is a more efficient use of their time and should 

result in a reduction in the delay in case disposition 

and an eventual reduction in case backlog. 

Technical Assistance Needs 

~ecause the concept of court administrative staff is relatively 

new in Iowa, there is a need to measure the impact that 

the current operations have had on the system a9 well 

as assess the feasibility of expanding the idea of court 

administration into counties cutrently without such 

administrative assistance. Desiqning and effective 

administrative court administration program 'which is 

adapted to Iowa's rural are5S is a challanqe in terms of 

travel distances involved, uniform recordkeepinq and 

financial considerations. A valid assessment of e court 

&Jministrators impact on the flow of cases throuqh the 

system depends on the availability of comprehensive and 

systematically orqanized information a~out the cases. 

The Paucity of information concerning the volume and type 

of judicial business ·being conducted implies a need for a' 

reassessment of the entire recordkeeping format. 



Technical ~ssistance Resources 

Once again the state planning personnel have hot enjoyed 4 

an overwhelminq embrace from the judiciary when technical 

assistance needs arose. A working relationship needs to 

be established during'the stage of proqram develop~.nt in 
which the Iowa Crime Commission is funding. It is thrQugh 

this supporting administrative arm of the judiciary that 

an outside agency such as the State Planning Aqency .\1I~ll 

have the greatest possibility for acceptance and input. 

The court administrator, although und~r the 4ireet 
. .. 

supervision of the judqes, is allowed a degree of discretion 
which lIIould make it possible,ito conduct objective studi •• 

.. 

of methods of keeping records, selectinq juriee, oootdtniting 
lIIitnesses, sch~dulinQ cases and so on. The possibility 

of transferring expertise within the state syste~ its.l' 

is virtually nonexistent. This situation exists due to 
the fact that there is no central staff association to 
serve as a conduit for such exchanges of information. 



~ROSECUTION DEVELOPMENT (35) 

Proqram Objectives 

In many cases inadequate support staff and lack of communi­

cation between prosecutors causes an inexcusable delay or 
j 

dismissal of many cases. Contrib utinq to the proqlem of 

expanding caseloads and increasing responsibilities 

is the failure of the Iowa Code to endorse fulltime 

prosecutors of the local level. The '0wa Crime Commission 

has attempted to co~pensate'for this deficiency by 

providing funds for additignal support staff such as 

secretarial and clerical personnel, research assistants, 

investigators, in an attempt tp make better use of the 

professional staff's time. The concept of fulltime ares­

wide prosecutors is also supported as a supplementary 

capability. Another area of development in the area of 

prosecution which will receive continued support is that 

of the Office of the Prosecuting Attorneyts Training Coor­

dinator's Council. This coordinatinq council acts a8 

rotum for communication amonq local prosecuting attorn.y. 

as well HS H source of continuing legal education programs. 

~nical Assistance Needs 

Since many of the problems inherent in the prosecutory 

role stem from the fact that the professional staff is 

workinq only on a parttime basis; there needs to be a 

systematic collection,of information tending to shaw 

that such a parttime status is neither cost effective 

nor the most effective means of protecting the public's 

interest in quality justice. The possibility of conductinQ 

feasibility studies in regard to expansion of the area-wide 

prosecutor concept also exists. 

.. 



Technical Assistance Resources 

The need for development of a system of information-gathering 

to justify promotion of the concept of fulltime local lU~'A~ 

cutors can be accomplished by the staff at the state Planning 

Aqency. A strategy for marketing the idea of f~lltime 

local prosecutors can be developed by the practitioners 

themselves through the Prosecuting Attorney's training 

Coordinator Council. 'The state attorney gene~al's offie. 

and the coordinating council,for local prosecutinq attorneys 

are in the best position to ~ssess the need for future 

development of area-wide prosecution in the state. Several 
national associations devoted to resea~ch and develop.ant 

of prosecution are also available. 



DEFENSE DEVELOPMENT (36) 

o b ,i e c t i ve s 

In d i yen t de fen dan t sin 0 u r ad \ e r s a ria 1 j u d i cia 1 p foe ~§<~"'~"~I~~' 
require the same high quality of representalion as we' ~ 

d~mand of our pros~cution. It is, however, diff!cult 

given the rural character cf Iowa to provide quality 

defense council at a cost that is justifiable to th~ 

publie. In fact a recent st~dy conducted in 16wa 

has shown that ful1ti~B publiq defenders are not 

cost effective in comparison to .the traditional court 
~.,~. 

appointed defense attorney. 
" 

I 

Recommendations and data analysis from this study stili n •• d 

to be interpreted to determine the feasiqility of area 

wide public defenders. 

For the public defenders that are now in service throughout the 

state as well as those attorneys who frequently serve as 

court'-appointerJ defense council, there is a need to provide 

a coordinating orgarizatjor to facilitate communication 

and promote evaluation of their effectiveness. This 

organization wbuld be the counter~art to the prosecoting 

attorney's trijjning coordinating couricil. 

Technical Assistance Needs 

As previously mentioned, feasibility studies for iMplementation 

of fulltirre putlic defende~ rrcgrams need to be conducted 

in the stale wjth special consideration given to area 

of low popuJ Ct t i (In density. T r. i E. need can bernet by developing 

B system f~r collecting pertlnent data. 
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Technical Assistance Resources 

Several project~ already in operation throughout the 

state can be called on to help implement new projects. 

The staff at the State Planning Aqency who have been 

involved in the feasibility studies for future public 

defender projects are capable of extending these studi~s 

into counties which were not included in these oriqinal 

studies. Familiar national organizations with expertise 

in public defense should be used when needed. 

" 

.. 
" 

.' 
, ,;t 
"1/.;4, 

. ~;i 

{.~ 
~. )~, 

.. 
,'. 

',. 

,~ 

j 
, 'ii~ 

j; , 
.J 
r"~\ .' ,';' 

. .. 



DEFENSE DEVELOPMENT (36) 
''; 

Objectives 

This proqram category is desiqned to meet the training , 

needs of all adjudication personnel. The~e personnel 

include the magistrates or lower court judges, the district 

court judqes, the Intermediate Appellate Court judqes, 

and the Supreme Court Justices. In terms of prosecutors, 

the county attorneys on the,local level, the area-wide 

prosecutors and the state p~osecutors in the attorney 

qeneral's office as well as the public defenders and court­

appointed defense council need to be considered for 

training. The support staff such as those in the 

supreme court administrators office, the district court 

administrators and personnel involved in recordkeeping 

functions also represnted demand for training. In 

addition adjudicative training needs should be concerned 

with persons outside the adjudicative process who contr-

bute directly to it, either at an intake point such as 

traininq poljce to prepare preliminary information more 

comprehenHivply or at disposition where court service 

personnel ,Ire involved in preparation of presentence 

reports. In general, adjudicative personnel need to receive 

training on a continuous basis in addition to their 

need for initial orientation training. In particular, all 
adjudicative personnel need Lo become familiar with revised 

criminal code provisions. With a continued creation of 

innovative correctional alternatives in both the institu­

tions and the community-based proqrams. Judqes, prosecutors 

and defenders should be made aware of these new alternatives 

so that appropriate sentencing can take place. 

Technical Assistance Needs 

The obviolJS need in the area of adjudicative traininQ 

is for the establishment of a for~al process where by 

t r a i n 1 n (J fl e c ch c a f1 b e ide n t. i fIe dan d a p pro p ria t e cos t 

effective proqrarns can be developed. 



Technical Assistance Resources 

Most of the training needs of the local adjudicative 

personnel can be met throuqh use of in-state resources. 

This is the case in reqard to the training needs of 

magistrates, county attorneys and district court ad~inis­

trators. On the other hand district court judges, 

Intermediate Appellate Court judges, Supreme Court justices~ 

supreme court administrative starf, possibly require 

traininq with a focus on national issues and developments 

in the field. The Supreme Court Administrators office 

acts as a coordinating body. for the judiciary in terms of 

trainir,g. Local and sta te pros"ecutors have the prosecutinq 

attorneys training coordinator to satisfy this need. Only 

the court administrators and public defenders are without 

a councilor coordinator of training. It is in these 

areas that the State PlanrJing Agency can assume an active 

role in assessing training needs and coordinatinq resources. 

In addition to the need fur 3pecialized traininq in each 

of the adjudicative fUnctions, several interviews 

revealed the need for an overview of the systems operation. 

The state planning agency is in an ideal position to 

coordinate and promote such an endeavor by bringing to­

qether personnel from all components of the criminal 

iustice system. The area crime commissions could perform 
a similar function with local aqencies. 

.. 
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ADJUDICATION PRIORITIES AND PROGRAM PLAN 

Appendix 34 of the 1977 Planning Grant Application lays 

out a technical assistance proqram which prioritized 

general systems needs but does not actually discuss the 

priority that will be given to specific technical 

assistance needs. The distinction between a technical 

assistance need and a general systems need is crucial 

if a successful technical assistance proqram is to be 

developed. In many cases ~he priority assigned to a 

general systems need will be eonsistent with that 

priority assigned to the related technic~l assistance 

need. On the other hand, the Stote Planninq Agency 

miqht not put a hiqh priority on a technical assistance 

need which is being met by some other agency in the 

state, but still place a high priority on the general 

systems need because of the need for fundinq. The 

priorities listed in the 1977 planning grant 

application are said to be 'cnsistent with those 

program categories contemplated in the fundinq scheme. 

They are as follow: Priority 1. delay in case desposition 

and appellate process; Priority 2. lack of data needed 

to identify problems and formulate solutions; Priority 

3. inefficient use of professional and judicial time 

caused by inadequate supportive staff; Priority 4. lack 

.. 

of a systematic program of continuing education and traininq. 

The 1977 planning grant application fails to particularize 

the technical assistance needs that are associated with 

the general systems needs that are prioritized. A sena. 
of causation of delay in case disposition and appellate 
process must be pinpointed in order to determine exactly 

what type of technical assistance will be needed. If B 

specific strategy of attacking the problem can be formulated 

then it will be rossible to determine exactly what type 

t. 
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of technical assistance will be necessary to execute that 

strategy. If no such specific strateqy can be formed, _ 

then perhaps a qene~al systems stuJy needs to be made in 

order to establish causation. The prioritization of 

technical assistance needs should be consistent with the 

general systems needs but the articulation of technical 

assistance needs should reflect an analysis of the general 

systems problem in terms of technical assistance. 

.. 

The final aspect in prioritization of technical Bssi.tance 

needs is the establishment' of criteria by which the iMportance 

of a particular technical issistance need can be deter.ined. 

Priority sould be given to those technical assistance 

needs which have the greatest probability of being addresled 

effectively. A serious attempt should be made to give 

~riority to those technical assistance needs which will 

aid in the implementation process with respect to the 

standards and goals for the State of Iowa. A rationale 

for givinq high priority to technical assistance needs 

related to areas where sUbstantial amounts of federal 

financial aSSIstance is being channeled would also be 

justifiable. Availability of technical assistance 

resources IS another important consideration in the 

process of prioritizing technical assistance needs because 

without access to competent resources, the provision of 

technical assistance may not be possible. Finally some 

weight might be qiven to trends on the national level. 

For inst8nrr~ the not.ional advisory commission on standards 

and qoals lIst as Its first priority the speed and 

efficiency of the adjudlcative process. Its second 

priority Is to upgrade the performance of the defense and 

prose('lJtorv fllnrtiuns. Its third priority is to insure 

a high quality of p~rsonnel servinq as judqes. rourth is 

an evaluation of the exclusionary rule. By being conscious 



of national trends, it might be possible for technical; 

assistance planners in the State of Iowa to anticipate a 

prospective need for technical assistan?e. National 

trends are also indicated in thf patterns of contracting 

exhibited by a Law Enforcement Assistance Administration 

since they are usually responding to recurrent requests 

for technIcal assistance. 



UPGRADING PHYSICAL RESOURCES (42) 

Objective 

The problem with Iowa's penal institutions is that they 

are architectually antiquated, overcrowded~ inflexible 

and too large for effective management and control. 

Institutional administrators continue to deal with 

adverse public opinion due to the doubtful suceess 

of their treatment proqram of rehabilitation and 

punishment. At the same time, they are 'havinq to 
, 

contend with an ever-incr~asinq influx of new inmates 

as the crime rate continues to rise •. The bare facts 

indicate that Iowa's penal Institutions will require 

at least 300 additional beds within the next two 

years. In addition the existing facilities need to be 

upgraded, renovated and remodeled. Local jail facilities 

also require updating and remodelinQ. 

Technical Assistance Needs 

Development and implementation of correctional prDgrams 

depends hravily upon the type of facility that is 

available for such activities. Local jail and state 

penal institution architecture is a special field of 

problems in itself. Technical assistance in this area 

is needed to match state and local correctirinal philosophies 

~ith an appropriate physical plant. 

Technical Assi~tance Resources 

" s s c rut i r 1 y 0 f pen a l' ins t 1 t uti 0 n s b e cam e m 0 rei n ten s e , 

resources cropped up around the nation to meet the need. 

Once of the most notable is the National Clearinghouse 

for Criminal Justice Archetecture and Planninq in Illinois 

which is 8n contract with LrAA. Their assistance has 

been used flIainly in planning local jail facilities. The 

states correctional facilities are run by the Department 



of Social Services through their Bureau of Adult 

Correctional Services. It appears as though this state 

agency utilizes its internal re~ources in problem 

solving. It is important to make them a~are of 

resources available through LEAA contracts. The 

Io~a Correctional Association, the VERA Institute 

of Justlce and the Io~a Association of Sheriffs all 

could act as facilitators of technical assistance 

~ithin the state. 



COMMUNITY BASED CORRECTIONS (43) 

Objectives 

Successfully solvinq the offender's problems in his 

own com~unity environment through use nf ~xtsti~g 

co rrlr" l! nit y T' E sou r c' e san d f h 0 s e III h i c h C (llJ 1 rI b to de v e ) (l P {; d 

if: c(,l't&jr'ly 8 p18usable altn'!li:d,'i\:e to i.ncarceration. 

A \11 e 1'1 - d eve ] 0 P e d C 0 pm. LT: 1 t Y - b 8 S E' d c: Co r r f' c t jon alp r 0 9 J' a m 

c u u 1 d h fO n d 1 cal H [ IJ f' ~ e r c e n t c1 9 e (; f I I' 0 ~i E' 0 f fen cI e r s 

receivinq sent.ences. Alth(lugh the benGfits are poten­

tially qreat, there are als6 risks involved. 

For this reason it is necessary to cqntinue the onQoin~ 

effort to evaluate the cOffiwunity-based correctional 

effort in the state. The personnel and processes developed 

for deter~inlnq who is an appropriate client for 

the commUfll ty-based 'correct ional setting could also be 

used tu qain release of those people beirg detained 

durin~ ~retrial proceduI~A. 

T e c h n i (' a 1 A f- sis tar i (' e r~ l (' c; s 

p 1 ann j rig u (lJ rn rr u rl i t Y - bas c J (' (J r r e c t ion a 1 ! I r 0 q l' ami n vol \J e s 

an assessmpnt of the available or existing community 

resources and the amount of time they will have available 

for servicing correctional clients. In the event that 

services are not available, the determination will need 

to be made with respect to developing such service capa­

bility llIithin the community. Havinq established the 

resource basp, it is then necessary to organize the 

resources in a manner which llIill make theffi easily 

.. 

accessible tc the correcl j[ln8J pre,{jl'a, pl'l f(lr,nel. Basically 

this is organizing a deliveJ) of these services. The 

expansjon of sPlvices irlc t~e less densely populated 

counties, especIally the pretrial release and pretrial 

r e lea S t! \;; I 1 h f U per vis ion, r e q u .i res a s i 9 n j f j l! a 11 t B m 0 u n t 

of Hdaptatinn in order fl_r then. to remain {~ost effective. 



ThE j n r (J r In a t i [I nne e d e d h~ 1", <d' e I h L: i r. c d. tab I epa I icy 

decisions lIIith reEipect t:-, cC1r,tinLed funciillg find alfi'.:, ttl!' 

('Gl'rEctioncJ r)~dlosophy .in',lr:l\;ed ir cor:ll1lJnity cased 

correction shuuld be a~ailable since ~an~ ~rujects have 

bee n in e x i r, t f' nee for t III (I Ct n cl t h Tj e eye a r s . 

Technical Assi§1ance Resource~ 

It is very difficult for 10lila correctional personnel 

to justify guing cut of state in order to gain the 

.. 

BssistancH needed to implemenl and operate sLccessful cormu-

nity-based correctj(lnnl J.lrojects. This is dllf~ to the 

fact that IO~E has been a leader in ttis area of 

correctional inrovation~;. TI-£> l'eS(Jllrrr~: tJ·erefore 

·should be available in· state almost wjthuut except jon. 

t1 Cl r y 0 f the lac a 1 c 0 IT! iii U I I it 1 P:1 11<: \! e (: pte d t.. 0 con t r act III i l h 

the Department of Social Services in setti~q up 

t he ire a mill] n j t y - b [I sed cor r e c t ion a I fa c iIi tie s • ather 

loc a1 projects have relied heavily on the Departrrent's 

expertise in their imple~pnL[ll~Ln stages. Operationally 

the t\llo-tiered effect of urganizatior, has ccwsed 

c e r t a i n pro ld ell' f, ~I i tti j n U E: S Y 5 t em. The 1 a c k 0 f 

un if 0 r n, i t y 0 f r e c 0 J' d" E! e p j n Ij eH. d coo r din at ion a fat her 

servicf'H h<;:~ ,.1'r. .. '(o tc bE' (3 problem. Dllce again resources 

n e (' e s s n l' y l: ( I G 0 1 v u l t· .i f' pIC b J em 1 j E' 11/ i t h i nth c' s tat B 

8 n c 1 r; C F' 1 Cd (! \, ern r.: e n 1.. a 1 s t rue t u r e . 



REINTEGRATION SERVICES WITHIN THE INSTITUTION (46) 

Objective 

Inmates coming out of Iowa's correctional institution. 

typically lack the necessary skills for successful 

reintegration into the community. For this reason; ~.ny 

return to that same institution. Inmates and the public 

are demanding the development and use of innovative 

and deversified trp.atmenL.proqrams within the institution 

includinq academic and vocational opportunities. 
" 

Technical Assistance Needs 

After the development of appropriate treatment and 

rehabilitative programs, the succ~ss of these efforts 

depends on the qualities of the institutional staff 

running the proqrams as well as the seler-tion process 

used to populate the program wi~h inmates. Further more, 

inmates who have participated in the various programs 

need to be tracked through the system to determine whether 

or not the proqram was beneficial to their attempt to 

reir.~teqrate their lives into that of the mainstreal'l of 

society. 

Technical Assistance Resources 

By and large the human and physical resources necessary 

to operate a successful treatment and rehabilitative 

program within the institution which seeks to achieve the 

ultimate goal of inmate reintegration exists at thi$ time. 

Nation-wide, and endless variety of treatment modalities 

has been developed and models of these programs should 

be available through a system of technology transfer 

which can be facilitated by the State Planning Aqeney 

or the Division of CorrectIons within the Department 

of Social Services or an association such as the Americ~n 

CorrectIonal Association or the Iowa Correctional Association. 

~' . 

. .. 

", 

f: .' F' 
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CORRECTIONAL MANPOWER TRAINING (49) 

Objectives 

Both on-going and initial orientation training is needed 

throuqhoul the correctional system in order to insure 

that the staff has an overall view of the objective of. 

the system and that they understand their own individual 

roles in relation to those roles being executed by 

other personnel in the system. This training needs to 

be condurtecJ on a state-wide level to promote uniformity 

and coordInation among system~functionaries. Two specific 

areas where this is' especially true .\6 in the area of 

recordkeeping and administrative procedures. Successful 

dealing with client inmates depends heavily on their 

perception of the organization into which they have 

been placed. If the organization is mismanaged and 

shows an obvious lack of coordination, there is very little 

likelihood that the inmate will feel as if he can be 

aided by such a system reqardless of the sincerity and 

intention of the correctional staff. Concurrent with 

the development of a continuum of correctional services 

must be the development of the staff's understanding 

about how to use each level of structurinQ for the 

inmate's edifucation. 

Technical Assistance Needs 

Training needs should be identified and prioritized. 

Technical Assistance Resources 

Once again many of the technical assistance needs and 

training CRn be met by staff that are cUFrently employed 

by the state and local aqencies ~n the area of corrections. 

r hese reC(JIJf'CeS havp urq,;r1 LLed themselves to a deqree and 

h a ve g 0 net 11 r 0 ugh the pro c (' s S 0 f ide n t i f yin g the i r 

trainiflfj flf">frJs and prioritizlng them. Currently there 

----- ~-. 

~" 

r.' 

.'. ; .~. 
'" 



" 

appears to be a riff between local and state responsive-
" ness to the need for training across the state due to the 

dichotomy between those responsible for administrating 

the programs. This is true in relation to the community­

based projects especially and the~aininq effort that 

needs to be promoted there due to the newness of the 

program. Additional resources can be found at the state 

universities. For example, Jud; West and Duane Thompson 

in the Center for Labor and Management at the University 

of Iowa in Iowa City woul~ be able to provide some 

traininq for administrat~ve and managerial personnel. '. The main thrust of traininq expertise seems to be flowing 

froM the state level in both institu~ional and community­

based correctional areas. 

" , 



PRIORITIZATION OF TECHNICAL ASSISTANCE NEEDS: CORRECTIONS 

The 1977 planning qrant application prioritizes the needs 

in the area of adult corrections in the follo~inQ manner. 
Priority 1. Comunity-based corrections 

Priority 2. Institutional treatment 

Priority 3 . Parole 

Priority 4. Manpo~er development 

Priority 5 • Data systems 

The National Advisory Commission on Standards and Goals 

lists 6 basic qoals as being tb.e most pressing and havinq 

the greatest potential for significantly improvinq 

corrections in this country. They are: 

1. Workinq for equity and justice in corrections 

2. Exclusion of socia-medical problem cases from 
corrections 

3. The shiftlng of correctional emphasis from 
institutions to community proqrams 

4. Unification of corrections and total system 
planning 

5. Manpo~er developme;1t 

6. Increasing involv~ment of the public 

In Iowa the most concerted effort at pointing the 

direction for the future investment and effort in the 

correctional system ~ill come from those members of the 

blue ribbon correctional planning committee ~ho 

.. 

are attempting to put together a master plan for the 

correctional system. Prioritization of technical assistance 

needs should be consistent in relation to those 

objectives outlined in thismaster plan for the State 

of Iowa. 



DEL H;l]LI[~JCY PH[I,Ud TO:\ AND DI\I[R:·ION (71) 

Objective 
There are a large number of juveniles who are being processed 

by the .Juvenile justice syst.cm for rllir.ur offenseG thet. may be 

n e i the r r eeL r r i rig c, l' a G f: rio u Eo f h r E.' a t t. 0 the com m u nit. y • FOr I: h e 

increasing number of youths \!iho are referred to the police f'oJ' 

status offer,E;es, many of them are on the threshold of serious 

juvenile delinquency. Without diversionary resources, police 

officerB are lir,litE:d -in alternatives to eleal wHh the youths. 

The youths can be warned and released, given station adjustments, 

referred to other agencies {possibly inappropriately or lIIithout 

follow-up), or referred 1.0 juvenile court. For this reason, 

juvenile JlIsUce practit.ioners have stressed the need for pre­

adjudicative diversionary programs. 

The Commission in the Iowa State CriminHI Justjce Plant have out­

lined lhe following objectives to meet. this problem: 

1) To establish o~ Youth Service Bureau in an urban area 
having a popUlation of over 50,000 and a juvenile 
population of at least 28,000, as its objective will: 

a) reduce by 5% the number of contacts juvenJles 
have with police departments 
b) reduce by 10% the number of offenders ~hich 
afe dealt with by the juvenile court/probation 
system which will in turn result in a deduction 
of juvenile court workloads and caseloads 

2) To support other delinquency prevention and 
diversion projects in areas having a juvenile populatior 
of at Jeast 16,000 which will: 

a) red~ce by 2% the number of contacts juveniles 
have with police departments 
b) red u c e b ~ 5 ?( t h P; n LJ m be r 0 f s tat usc f fen d e r s 
which are dPcJlt wi'th by thE: Juvenile court/ 
probation S)btem, which will, in turn result 
in a reduction of Juvenile court w~rkloads and 
caseloads and, 
c) red u c e b) ~~ ~j the j u v e n i 1. e inc arc era t ion rat € • 

T ech_n i. ~1_L A ss l~l§_!l~.e _ ~;~ fU ~~ 

The technJccd assistance needs identified for projects focLsed 

01' the ol;Jf,r·tlves in this r;roblerp area are as follows: 

1) ~rovide a ~cdpl or s~stem that wjll djvert ju~eniles 
('rurl lhl' C.J. Sy~,tvfll 

2) develor- prog~arr,s that will pre\!ent ju\,eniles froOi 
entering C.J. system.. . 
!) provjde traininy to personnel administering 
,] c: i \1 P r s j una r y n r pre ve n tit i ve pro j e c t 
4; provjd8~n anHlysis of need foi a diversion,ry 
or ~reventitive project in requested areSs. 

t ,. 
~. 

{ 
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~~_9i_~~~~~£~~S 
The SPA .j u v p n 1 JuS pee i ali s tis pre p CI r E' c! t 0 ass j s t, d ire c t 1 Y 

, 
i n f a c iIi tat i n Cj the d eve lop men t 0 f > 0 u t h s Eo: r \/ ice bur e au 8 8 n d 

simjlar programs. Also a number o~ resources have been iden­

tified in the state, either in the Division of Social Services 

the Governor's Youth Office, or in existing diversionar) programs 

that are willing to help others start nEW programs. 

The SPA also can coordjnate training for pPfsonnel in 

diversionary programs. The SPA haS on rec(lrd a nurr.ber of 

resources that can t.rain personnel in the various skills 

necessary for dealing with youths. 
" , , 

r···· 
" 



POL1CE/JUVENILE RELATIO~S (72) 
• 

Objectil'!=.§.. 

With the increase in juvenile crime as identified in the 

previous problem area, there is insufficie~t manpower to deal. 

with the increase in a professional and effective manner. 

The commission has set the following objectives to support 

more professional handling of )outh offenders: 

1) To establish 7 eolice youth B~rea~s in each of the 
7 cities that do not ha~e such a program, serve a po­
pulation of 10,000 dr mo~e and handle at le~st 
100 juvenile cases per year. The achievement of this 
objective should provide for: 

a) A 2% increase in the crime clearance rate 
2) To establish Police-School Liaison Projects in the 
one major urbar area that is presently ~ithout such 
R program and other cities where a youth Bureau of 
two (!f more full timl' juvenile officers exists. \o;'ith 
the achievement of this objecti~e: 

a) A 3% decreEsE in juvenile court cQses should 
occur and, 
b) A 5% increasp in youth identified by police 
r u r fer fll a 1 r l' fer r a 1 s. tot r e c. t TTl e n t res 0 u r c e s s h 0 u 1 d 
occur. 

T echn j C?J_ A s s2:~! § Q~. ~~~'~'9~ 

The technical assistance needs t.hat ha\,E' been identified in this 

pro b 1 em 8 r E: 8 a [. 8 : 

1) provide police/juvenile relations models for requesting 
agencies 
2) develop police/juvenile relations projects fer 
requesting agencie~ 

a) youth police bureaus 
b) police/school liaison projects 

3) provide tr~ining for personnel working with juveniles 
in thE) law enforcement area of the C.J. system, (Crisis 
intervention techniques counseling referr~lsf etc) 
4) assess need for ~olice/juvenile relations projects 
in requested areas, and recommend particular models. 

° ve r v i.~w _9 I_R e § ~ .!' ~ §.. 

A number of model programs have been set up around the state and 

the SPA is prepared to work as a resource manager in conne~ting 

the perso~nel of existing programs with the personnel in new 

programs to facilitate a transfer of knOWledge. 

Also, a nunlber of reso~rce have been identified that will provide 

training in police/juvenile relations. 







INCREASING EFFICIENCY OF THE JUVENILE ADJUDICATION PROCESS (73) 

The court's attitude in the area of juvenile justice has 

undergone a transformation with respect to the youthful 

client. This transformation involves a changing role 

from that of the traditional parens patriae to one of 

attempting to secure the juvenile's constitutional riQhts 

by adhering closely to concepts of due process which are 

closely scrutinized in the adult trial processes. The 

cause of this transformation has been an increasing 

cancern about the impact of the process on the juvenile 

in terms of continuing stigma from labeJing and the failure 

of the court to have effective dispositional alternatives 

available. The temporary reaction of the court has been 

to encourage diversion of as many of its youthful clients 

as possible from the process itself. While this temporary 

solution avoids some of the stigmatic effects of the 

adjudicative process as well os the neQative impact of the 

available treatment modalities, it often does not benefit 

the youth. The objective of this program area is to 

expedite the handling of cases by providing a screening 

mechanism wlthin the court s.ructure to determine whether 

a client is nppropriatB for such diversibnary methods. Besides 

the need for a screening function at intake, there is an 

increaslng demand for personnel who would be responsible 

for management and coordination of cases. This effort 

at coordination of activities' includes the prosecution, 

the judiciary and the defense activities. The need for 

youth advocacy has become more apparent with recent United 

states Supreme Court decislons. The implications of these 

decisions have a profound impact upon procedural aspects 

of the juvenile iustice systems at'all points. The avail­

ability of public legal services for youth offenders is 

the first step toward insuring that the juvenile's constitutional 



riqhts are safeguarded. Specialists i~ juvenile justice -

legal considerations are also needed to inform system 

personnel of legal constraints upon their activities w~en 

handlinq juveniles. 

Technical Assistance Needs 

Screening juvenile client~ at intake involves the establish­

ment of criteria for determining which clients are appro­

priate for diversion, an awareness of what services and 

placement alternatives are a~ailable and a method of 

monitoring the diverted youths progress in participating 

in alternative programs. The function. or job description 

for the juvenile case coordinator needs to be made les8 

general. The activities assiqned to the case coordinator 

enumerated the multiyear section of the Comprehensive 

State Plan for 1977 includes such a wide ranqe of activities 

that the coordinator could not possibly be effective in 

all of them. The specifics of this program could be tied 

down with b~tter analysis of information reqardinq each of 

these activities. The proposed public defender service for 

juvenile cl ients is bound tu stir some political fervor 

due to its recent rise to prominence via supreme court 

decisions. It must be understood that the juvenile court 

by the influx of formal defense council is underqoing mild 

trauma in its attempt to adjust to the new requirements 

of the law. 

Technical Asslstance Resources 

The intakp ppnlonnel who wil.L be involved in screeninq 

and diversionary activities could benefit from assistance 

of those state personnel involved in the probation service 

possibly through the Iowa Probation Officers Association 

as well as st~fr in the Department of Social Services 

dealing with problem youth and service delivery. 

','.' 
",' . 



5 inc e the cas (: (' () 0 r din c.t'L ion pro j e c t see m s t 0 i n v 0 I ve a 

wide range of activities from purely administrative 

functions to counselinq activities, the people involved 

in developlng lhis proqram could benefit from assistance 

available through the court administrators, probation 

officers and social service ~ersonnel. Contemplation of a 

public defender program for juveniles lJIould benefit 

greatly from transfer of information from adult public 

defender projects. Other models recoqnized nationally 

for their effer:tiveness in the,area of juvenile court 

functioning could be called on f~r assistance. One inter­
view revealed that the Jackson County Juvenile Court in 

Kansas City, Missouri lJIas a possible resource. 

,. 
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JUVENILE COMMUNITY BASED CORRECTIO~S (74) 

Objectives 

Community-based corrections are intended to provide a 

noninstitutional alternative for disposition of juvenile 

clients. Effective use of these dispositional alternatives 

requires a comprehensive assessment and diagnosis of the 

juvenile clients needs as well as an integrated referral 

system for delivery of these resources. The range of 

services that need to be organized run from mental health 
;. 

services through recreational/occupational therapy to 

educational and traditional correctional proqrams such 

as probation. These services can be administered while 

the client remains in his own home. In the case where it 

is necessary to remove the child from his own home, long 

term shelter care facilities and short care crisis centers 

will heed to be established. Continued use of foster home 

strategies will need to be pursued. 

Technical Assistance Needs 

The technical problem facinq promoters of community­

based correctional alternati~es is an orqanizational one. 

In order to establish a workIng relationship with the judici~ry 

who will be sentencing the client to the correctional 

community-based correctional facilities and services, 

there must be some method of allowing the .ludqes to monitor 

these activdip::, to insure fullfilment of the intent 

b e h i n d t tw J l J( j i (' i a 1 dec i s ion . Res p 0 n sib i lit y for run n i n g 

an effectivp SPl vice delivery system eventually must come 

tor est in 0 n (J p lac era the r t han bed i vi de d· am 0 n g 1 0 cal 

and statp Hr:jenCIPS ~)LJ('h 8S is !JO\ll t'ne case. The integrity 

and con tin u j t y 0 f the s e r vic t' rj eli ve r y is e sse n t i a 1 for 

the welfare of the child. ConflIct over issues of money 

and control ,CAn unl~ detract from this overriding purpose. 



, 
OrganizationAl constraints are also factors in establishing 

; 

service delivery systems for rural and semi-rural areas. 

Technical Assistance Resources 

state aqencies such as the State Planning ~gency. the 

Governor's Youth Office, the Department of Social Services, 

all have staff competent to advise local or state community­

based correctional projects of programs which might fit 

their needs. In addition there are numerous projects 

operational at this time within the state that can be 

called on to give advice as to. program development. 



INSTITUTIONAL AND POST INSTITUTIONAL TREATMENT AND MANPOWER (75) ,. 

Objective 

The institutional framework as a method of treatment for 

juvenile clients has come under severe attack recently. 

Increasing scrutiny is being qlven to the type of client 

who can be helped by a highly structured institutional 

setting. Psycholoqical testing and sociological investi­

gation chHfHclHrizu the diayn?stic methods used to screen 

clients beforr: they are allowf)d to enter the institutions. 

While at the institution. it is often desirable to help 

the juvenile maintain contact with outslde relationships 

in order to facilitate his eventual reentry into society. 

This is accomplished by helpinq the youth maintain and 

develop his family relationships throuqh family counseling 

and by making available to him educational and occupational 

release projects. 

Technical Assistance Needs 

Since family therapy is a relatively new concept in terms 

of its application in the correctional field on a formal 

basis, assistance may be required to desiqn a suitable 

program or adapt family therapy concepts which have 

successfully used in mental health conte~ts to the needs 

of the correctional environment and delinquent youth. 

As institutionalization becomes less and less a plausible 

alternative for sentencing of youthful offenders, the 

pressures on the physical and human resources attached to 

these institutions will become less and the demand for 

intense programs involving the institutional staff and the 

institutionAliled youth will be greater. This demand in 

part will he fur fJ fllore intensi ve an.d successful program 

of rehabilirClrlun nnd reirltE~(lrdtior'l. 



Technical Assistance R~sources 

As the trend toward deinstitutionalization of juvenile -

offenders sweeps into Iowa in the wake of the mandate and 

incentives provided under the Juvenile Justice Act of 

1974, correctional institutional personnel are being called 

on to deal with this dramatic chanQe in contingencies. 

The primary source of expertise able to fulfill institutional 

need for technical assistance will come from those states 

who have been involved in the process of deinstitutionali­

zation for a period of time. In terms of getting assistance 

to help implement such programs as family 'therapy and work 
, i 

and educational release prugrams, there are resources to 

be found in the state's probation service staff, mental 

health field, and adult institutional facility staff. 



JUVlNJL.L JCSTICE MANPOWER TRAINING (79) 

Objectives 

There is a need for training of juvenile justice personnel in 

all areas of administration and social services. There is a1so 
, 

a need for training certain personnel in specific job skills 
such 8S juvenile court personnel, court referees, and 

probation staff. 

to date. 

There is a definite lacking of such training 

The objectives focused towards these training problems are: 

1) To increase awareness and ,highlight the different 
roles that interplay in the juvenile justice system 
2) To show higher levels of communication between 
law enforcement, courts and youth related agencies 
in areas receiving funding support. 
"3) T () i rr, pro \I E' t b e p f' [' for m 8 rl c e 8 0 fin d i vi d u a 1 s 
lJIorking withi!1 Juv8niJ e justice system thrcugh 
traininq. 

Tee h n i c a I A s ~ j § tan c .£_!'4 ~ 9~'§!l9 _ 9 y!' !.~! ~!I'-.£f _ ~ ~ .QJJ..u:~§ 
The technJesJ assistance nf'pds in this area are quite 

similar tc tl e I--rcblenl dC'scrirtion. The solut.ion t.o 

the training problem above could be facilitated by 

technicHI n[,E if:lnnLC" ftf'; vc have defjned it. in tre beginning. 

The teclln:('cJl clfsjslan(;f' necds tire: 

1; r ral! in(j HI th(~ following areas for personnel 
II" Ir(! Jl:\;enile j'Js\iC'e s>Eitem: 

-- (' (J l: r I ~j eli r 1 9 
-!rf;dll'8l 
-educational 
-recreation 
- a d III i n i s t. r 8 t i 0 r' 
-C'ornrlunic8ticrl skills 
- c r i s j ~ in t e r \ e r t i 0 r I tee h r. i q u f S 

- h U IJI and I:J hen to nla k ere fer r a 1 s 
-conflict rosclution 
-behavior management 
-leg8J iSF·Les 
-!,ocjnl sprvj CCE 

-rter:i.nl 1,(,51th 
-E.hp] ter cnre 
-l'F:r . .idertjal c£lre 
-drug treatment. 
--VLC'lItion;:d lrairing and placement 



JUVENILE JUSTICE PRIORITIES AND PROGRAM PLAN 

Appendix 34 of the 1977 Planning Grant Application for 

Juvenile Justice contains the following priorities: 

Priority 

Priority 

Priority 

Priority 

1-

2 • 

3. 

4 . 

Shelter Care 

Juvenile Court Reorqanization 

Alternatives to institutionalization 

Youth Service Bureaus 

It is not possible to determine what the national priorities 

in the area of juvenile justice are since the standards 

and qoals have not been formulated at this time. In light 

of the mandate of the Juvenile Justice ~ct, it would 

appear as though congressional legislative intent is for 

an nmphasis on development of alternatives to institution­

alization of juveniles. The technical assistance needed 

in this area will involve designing new programs which 

meet the ohjedives of the Juvenile justice system as well 

as make usp of already 'existing services and programs. 

Both shelter care facilities and youth service bureaus 

address the problem of noninstitutional alternatives. 

Many problems inherent in the juvenile adjudicative 

process havp been enumerated in legislation pending in 

the state leqlslature Senate rile 1344. Implementation 

of this legislation would probably reveal other needs 

for technical assistance. As the juvenile .justice system 
, 

underqoes the changes necessary to respond to the stresses 

beinq put upon it, a process for personnel training as 

well as selection and promotion of personnel is qoing to 

have to develop for the system to be successful operation­

ally. Technical aSSIstAnce in this reQard is essential and 

cuts across all program cateqories. 





APPENDIX I.e. 

RESOURCE CATALOGUE 



APPENDIX I.e. 

IOWA T.A. RESOURCE LISTING 

Note: The attached is a condensed 
version of the catalog devel­
oped by the analyst assigned 
to the Iowa Crime Commission. 
It is reproduced here for il­
lustrative purposes only. It 
is 'divided into six sections 
reflecting major program areas. 
Resources within each section 
are alphabetized. At the bottom 
of each entry is a series of 
code numbers which correspond 
to sub-areas numbered in t:he 
table of contents and which 
correspond to the entry's 
listed competancies. 

,,'7" 



I 

... " 

II 

III 

.. 

TABLE OF CONTENTS 

Lal1J Fnforcement 

1 - Training 
2 - Administration and Management 
3 - Police Planning and Analysis 
4 - Forensic Sciences 
5 - Communications 
6 - Equipment 
7 - Organized Crime 
8 - Special Enforcement and Control 
9 - Investigative Units, Techniques 

10 - Patrol Techniques 
11 - Community Relations 
12 - Contract, County-Wide Lal1J Enforcement 
13 - Other 

Adjudication Process 

Ill, - Training 
15 - Administration and Management 
16 _. Prosecutior 
17 - Defense 
18 - Public Defender 
19 - Court Management 
20 - Sentencing 
21 - Data and Information Systems 
22 - Misdemeanant Courts 
23 - Felony Courts 
2Ll - Other 

Adult Corrections - Pre and Post Trial Residential Care 
Facilities 

25 - Training 
26 - Facility design and planning 
27 - Cost/feasibility studies 
28 Pl'ogrsnming'( Client Services) 
29 - Management and Administration 
30 - Work/education Release 
31 - Drug/alcohol treatment 
32 - Volunteer Programs 
33 - Diagnosis and Classification 
34 - Minimum Standards 
35 - Data and Information Systems 
36 - Securjty; Conflict Resolution 
37 - Shared Use 
38 - Ot hel' 



e IV 
'-" 

V 

~ ,., 

• VI 

VII 

',--,,' 

Adult Ccrrections - Court Services, Probation, Parole­
Non-Residential Care Programs 

39 - Training 
40 - Management and Administration 
41 - Caseload Management 
42 - Pre-triol Investigations 
43 - Client Services 
44 - Volunteer Programs 
45 - Community Resource Utilization 
46 - Counselling Techniques 
47 - Record Keeping and Data Systems 
48 - Diagnosis and Testing 

Juvenile Programs 

49 - Training 
50 - Law Enforcement Programs 
51 - Juvenile Court Systems 
52 - Community Based Corrections 
53 - Juvenile Counselling 
54 - Juvenile Work/educa£ion Programs 

Evaluation, Planning and Research 

55 - Evaluation Desjgn 
56 - Evaluation Methodologies 
57 - Management Assessments 
5e - Management by Objectives 
59 - Quantitative Goal Setting 
60 - Research Designs 
61 Statistical Analysis 
62 - Information Systems Equj.pment 
63 - Information Systems Design and Planning 
64 - Collaboration/Group Process Skills 
65 - Planning 
£6 - Resource Utiljzation 
67 - Budgeting 

Resources (Alphabetical Order) 



SECTION I 

LAW ENFORCEMENT 
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Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Captain James E. Barnes 
Cedar Rapids Police Department 

310 Second Avenue S.W. 
Cedar Rapids, Iowa 

Captain James E. Barnes 

Crime Prevention within Cedsr Rapids 
Police Department 

To be contacted 30 days in advance of 
study needed 

Can b ear tll'ii 9 e d with C. R . 
Police Department 

Past Performance: Set up Crime Prevention Bureau in 1972 

Limitations: None 

Ref: Section e 

, . 

. ~t;:riJ;~.tj.Bi~~;· . .t 

• i 
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Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Paul Bartholomew, Captain 

Ft. Madison Police Dept. 
Ft. Madison, Iowa 
}19/372-2525 

Police Chief James Carrell 

No less than 14 working days 

negotiable 

Past Performance: Directed Deterrent Patrol - Ft. Madison, Iowa 
Crime Scene Investigations - Ft. Madison, B.C.I. 
State Pen., Iowa Attorney General's 

Limitation: 

Office, State Fire Marshall 

3 days TA ~er assignment, dr~g education -
Iowa, Illinois, Missouri 

Ref: Sections 8 & 9 



Organization: 

Address: 

Contact Person: 

Expertise: 

Program A,rea: 

Availability: 

Cost: 

Anthony G. Crandell 
Decatur County Sheriffs Department 

Res. Box 152 
Leon Iowa 
515/446-6535 

or Courthouse 
Leon, Iowa 
515/~.46-4313 

Same 

Public Safety Communications 

anytime within reasonable notification 

woJld depend on mission 

- ... -

Past Performance: Presently Decatur County Communications Officer 
Also acting as Wayne, Ringgold & Clarke 

Limitation: 

Ref: Section 5 

County Communications Officer. 
Actinq President of APCD. 
Chairman of LEATAC 

None 



Or IJ <I n j /. <I t j n r 

Address: 

Cont8ct Perf jon : 

ExperUse: 

Program Area: 

Availability: 

Cost: 

Past Performance: 

LifT' i t 8 t ion : 

,.. ___ - ... -T_ . .... _ -- _ ... - •. -~- --

o LI r r ('Jf~ t, I) e i n i n CJ e 1', I) () cn rr l' r, i< r a IT, E' r , 
Gordoc, I'.C. 
ArchitecLs-Engineers-Plannprs 

112} Hoc k d 21 e H 0 n cJ, D U tJ II que, Iowa 
319/583-9131 

Dale A. Nederhoff 

Experienced in all ph8S~S. Our firw 
has designed 15 projects with a total 
value in excess of 30 M. Dollars. See 
attached list. Firm has 81so written 
numerous study reports for criminal 
justice projects. 

As required - Firm has a private plane 
for travel 

Hourly rate with multiplier 
(Approx. $250.00 /Oay) 

Per for m e d \I C r k 0 naIl 0 f the pro.i e c t s 
listed except thE sBuk county cDurtho~se 

Project 

None 

Ref: Sections 13, 24 and 46 



\ 

Organization: 

Address: 

Contact Person: 

E xpe.rt i se : 

Program Area: 

Availabili ty: 

Co st : 

Duuglas Edmonds, Capt. 

Johnson County Sheriff's Department 
IOl1la City, IOl1la 
319/338-7807 

Douglas Edmonds 

Contract or countYl1lide lal1l enforcement 
Management studies particularly in 
areas of records and organization 

2 - 3 l1Ieeks advance notice 

$50.00 per day plus expenses 

Past Performance: Actual 11I0rk experience in Johnson 
County --resume enclosed 

Limitation: Amount of time available somel1lhat 
limited 

Ref: Sections 2 and 12 



t. OrganizaU on: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Todrl F. Himes, Ph.D. 

Suite 210, 1601 22nd Street 
We s t Des ~1 0 i n e s, 10 \IJ a 
515/225-0932 

Dr. Hines 

Inservice Training; Organizational 
Consultation; Himan Relations Facilita­
tion; Psychological Evaluation; 
Treatment Programming and Evaluation 

-\lJith police Depts. various court 
system components, prevention 
units, correctio~ and treatment centerx. 

Cost: $250/Day; $35/Hr. 

Past Performance: I~\lJa La\IJ enforcement Academy 
Regional La\IJ Enforcement Academy 
Des Moines Police Depertment 
Polk County Juvenile Court 
Adapt, Inc. 

Limitation: None 

Ref: Sections 1, 2, 3, 11, 14, 15, 19, 29, 30, 33, 37, 39, 
40, 41, 4·'3, 45, 4 6, 4 7, L~ 8, 49 - 5 4 and 5 5 - 67 



Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost.: 

Lt. John D. Iversen 
Davenport Police Dept. 
Crime PrevenUc.n Ur,H 

207 W. 4th St. 
Davenport, Iowa 
326-7965 

Lt. John O. Iversen 

Contact at least three weeks in advance 

$20 per hr. plus and additional expense 

Past Performance: Have done several Residenti&l and 
Commercial Surveys, reference, 
Crime Prevention in Scott County 

Limitation: None 

Ref: Sections 8 and 11 

t 
J 



.. 
Organization: 

Address: 

Cont.act Person: 

Expert.ise: 

Program Area: 

Availabil ity: 

John L. Jones, Des Moines police Department 

E. 1st and Court 
Des 110 in e s, I 0 III a 50 30 9 
515/283-LJ.884 

Organization and Administration, 
D a t Q Pro c e s sin g, I n for nI <.l t i 0 r, 5 Y B t ems , 
Records and Communications, Gtants 
and Grant Ad~inistration. 

police 

Cost: Negotiable 

Past Perfor~ance: Shenendoha police Departmert 

Limit.ation: 

Ref: Sections 2, 3, 5, 13, 62, 63, 67 



Or 9 ani z a t i 0 r, : 

Address: 

Contact Person: 

Expertise: 

Program Arec,: 

Availability: 

Cost: 

David D. Kilian 

R . R. 3 
Ft. Dodge, Iowa 
573-3888 
576-7388 

Same 

Community Based Corrections, 
crime prevention-Juvenile Justice 

Community based Corrections, 
crime prevention-juvenile justice 

2 \Jieeks to 1 [Jlonlh 

expenses + $50./ 

Past Performance: established group home-Iowa home for Boys 
consultants to other courties who 
wefe contemplating or establishing. 

Limitation: 

Ref: Sections 8 and 49-54 



Oiganizatjon: 

Address: 

Contact Person: 

Expert.ise: 

Program Area: 

Availability: 

Cost: 

Past Performance: 

Limitation: 

J. Michael Laski 

523 E. 12th St. 
Capitol ,Llnnex 
Des ~l 0 i n e s, I 0 \U a 5 0 31 9 
515/281-3366 

J. Michael Laski 

Police - Organization and mAnagement 
Rules 

Police 

Internal Affairs 
Police Reports 
Project Desiyn 

One month notice 

$150 per day, plus expenses 

M8~imum of five days per project, one 
project per year. 

Ref: Sections 2, 3, 55, 56, 57, 58, 65 and 66 

., 



Organization: 

Address: 

Contact PerBon: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Past Performance: 

\ 
\ 

Limitation: 

Martin G. Miller 

Dept. of Sociology 
East Hall 203 
Iowa State University 
Ames, Io\lIa 50011 
515/294-8124 

Martin G. Miller 

Analysis of Juvenile Justice System, 
Juvenile Correctio~s, Community-based 
programs-diversion programs, juvenile 
code analysis, evaluation of programs, 
police-youth relations, police-co~munity 
relations, youth needs assessment, 
developing communities capacities to 
plan for youth development and youth 
programs. 

Contact to determine availability 

$100 per day or $10 per hour plus expenses 

Consultant for the state office for 
planning and programming (Director of 
system research unit) for four years-­
specialized in juvenile justice, 
juvenile code, community delinquency 
programs. 
Assistant Director of the National Center 
for Police and Community Relations, 
Michigan State University, School of 
Criminal Justice, East Lansing, Mich. 

Can give T.A. one day a week, quarter 
bre8ks, all days in July and August. 

Ref: Sectior's 11, 13, 39-48, 55-61 



..... oj 

Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Past Performance: 

Limit.ation: 

Sven Sterner, Governor's Highway Safety Office 

523 E. 12th St. 
Des Moines, Iowa 50319 
515/281-3868 

Sven Sterner 

Administrative and Mnnagement in all 
traffic related fields. 

TIL'o weeks notice 

Expenses - if not directly connected 
to my State position 

Assistant Administrator- Governor's 
Highway Safety Officer past 3 years 

Ref: Sections 2 and 8 



• 

Organization: 

Address: 

Cont.act Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Henry N. Wallace, Boone County Sheriff 

Boone County Courthouse 
Boone,Iow8 50036 
515/432-6252 

Hen~y ~. Wallace 

20 years experience in law enforcement 
Four years as city of Boene Police 
Chief, four years Boone County 
Sheriff. Part time law enforcement 
instructor DMACC Boone Campus. 
Small Police Dept. Studies on 
scheduling, records, reporting, 
communications 

30 days 

Samil fee plus actual expenses 

Past Performance: Complete study of Adel, Iowa Police 
Dept. for ClACe 

Limitation: Open 

Ref: Sections 1-13, 55-61, 65, 66 and 67 
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Grganization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Corinne Whitlatch 

Corinne Whitlatch 
Folk Co. Rape/Sexual Assault Cara Center 
700 E. University 
Des Moines, Iowa 50316 
515/263-5666 

Corinne Whitlatch 

Sexual Abuse Prevention and/or victim 
assistance and/or i~vest~gition 
-project development and/or coordination 
with community ~gencies projects 
-purchasing and/or de~elopment of audio­
viduals, books and printed materials 
for community educatjon 
-training of professjonals in rape 
investigationanc counseling and 
medical care. 

Availability: Limited until early 1977; a fulltime 
technical assistant will be available 
at littlE or no cost for statewide 
work in early '77 

Cost: See above 

Past Performance: Coordinator Polk Co. Rape/Sexual Assault 
Care Center 

Limitation: 

Ref: Sections 8, 13, and 53 



SECTION II 

ADJUDICATION PROCESS 



'. 
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• 

Organi :!aU on: 

Address: 

Contact Person: 

Expertise: 

Pro,gram Area: 

Availability: 

Cost: 

Jack L. Burns 

Courthouse, 
Muscatine, Iowa 52761 
319/263-4424 

Same 

I have experierce as a defense attorney, 
prosecuting attorney and District 
Associate Judge. Therefore, I feel 
I should have some expertise 
regarding courts, Juvenile justice 
and corrections. 

Courts, Juvenile Justice 
and corrections 

Must know well in advance to allow 
proper scheduling 

Out of pock~t expenses 

Past Perfor~ance: I have served on the Muscatine County 
Crime Commission, Iowa State Crime 
Commission and the Juvenile Laws 
Committee of the Iowa District Court 
Judge's Assoc. 

Limitation: Could not take much time away from 
court 

Ref: Sections 14-24 & 51 



o r 9 01 n j /. "t j (J r 

Address: 

Contact Person: 

[xperUse: 

Program Area: 

Availabillt·y: 

Cost: 

Past Performance: 

Urritation: 

Durrant., Delninqet", i)urnrrc'j, KrarH'r, 
Gordon P.C. 
Architecls-Engineers-Planners 

1122 Rockdale ROClU, Dubllque, 10l:la 
319/583-9131 

DClle A. Nederhoff 

Experienced in all phases. Our fir~ 
has desjgned 15 projects with a total 
value in excess of 30 M. Dollars. See 
attached list. Firm has also writ~er 
numerous stud~ reports for criminCll 
justice projects. 

As requIred - Firm has a private plane 
for t.ravel 

Hourly rate with multiplier 
(Approx. $250.00 /Dey) 

Performed \/f l'k on all of tl>e prnj8cts 
listed except the s8uk county cDurlhoLbe 
Project 

Non~ 

Ref: Sections 13, 24 and 46 



Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

John H. Hege St. M.D. L.L.B. (Psychiatrist) 

Broadlawn Polk County Hospital 
18th and Hickman Road 
Des ~1oines, Iowa 
283-2061 Ext 317 

Same 

I have been involved in Corrections 
for the past 13 years as an 
administrator and consultant - as to 
specific areas of providing assistance 
it would seem more appropriate si~ply 
to ask if I could assist in any given 
area and I can then advise whether 
I have anything to offer or not. 

On a Jimited basis (health) with 
several weeks notice 

Probably none , 

Past Performance: Medical Director, ~irvs~on of Corrections 196~ _ 
Supertendent Iowa oecurlty Hosp. 1~67 

Limitation: 

Consultant, Polk County Court Services 1971- . 
1974 

Instructor, Iowa Law Enforce~ent Academy 1968 to 
preser,t 

Adjunct Prof. Law Drake Law Sch~ol 1968 -1976 

Health - acceptance of assignment would 
depend on the demands 

Ref: Sections 14-24, 29, 34, 37, 39-48, 49-54 



Organiz8U on: 

Addres~: 

Contact Person: 

. Expertise: 

Program Area: 

Availability: 

Todd F. Himes, Ph.D . 

. , 
Suite 210, 1601 2~nd Street 
West Des ~loines, Ioula 
515/225-0932 

Dr. Hines 

Inservice Training; Organizational 
Consultation; Himan Relations Facilita­
tion; Psychological Evaluation; 
Treatme~t Programming and Evaluation 

-with police Depts. various court 
system components, prevention 
units, correctioG and treatment centerx. 

Cost: $250/Day; $35/Hr. 

Past Performance: Iowa Law enforcement Academy 
Regional Law Enforcement Academy 
Des Haines Police Dep2rtment 
Polk County Juvenile Court 
Adapt, Inc. 

, 
Limitatio~: None 

Ref: Sections 1, 2, 3, 11, 14, 15, 19, 29, 30, 33, 37, 39, 
40,41,43,45,46, 47, L~8, 49-54 and 55-67 

f' \e 
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Organizat.ion: 

Address: 

Cont.act Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

, --

Dennis E. Howard 

Webster County Courtho~se 
Ft. Dc.dge, Iowa 50501 
515/576-7616 

Same 

Courts-judicial administration 
Criminal Justice System in General 

Courts 

to be arranged 

??? 

Past Performance: 1. Calendaring and management study­
Louisiana 

Limitf.ltion: 

2. New Hampshire District Court-New 
Hampshire 

3. Judicial Administration: Iowa and 
Second District 

None 

Ref: Sections 14-24 and 51 



Organization: 

Contact PerE;on: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Past Performance: 

Limitation: 

Ref: Sections 14-24 

• 

David B. Moore 

602 B Market 
Harlan, IO\lla 51537 
712/755-3156 

08 vid 8. ~1oore 

J.D. Degree for University of IO\lla 
Lt· yr8. of prosecution experience 
4 yrs of defense experie~ce 
2 yr8. IO\lla Crime Commission Commissioner 
General knowledge of all areas for 

samlJ. counties. 

2 \IIeeks notice 

25.00 per hour plus expenses 

Corrections Committee- Iowa Crime Commission 
chairman Shelby County Crime Commission 
,7 years, Board member of SouthWEst IOl!J'a 
crime Commission 4 years, County Attorney, 
Shelby County, .Iowa, actjve in criminal 
defense work 4 years. 

None except communications study 

~ 

",<c;J 



• Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Robert C. Cberbjllig, Director 

102 East Grand 
Des ~1 0 in e s, 10111 a 5 0 3 0 9 
515/243-1193 

Lalli office management,personnel and 
salary administration, office 
management systems, docket control, 
office layout, lIIord processinq, and 
evaluation of legal services 

Generally thirty days notice 

$100.00 and expenses 

Past Performance: I have been a consultant to various 
Legal Aid Programs lIIithin the State of 
101lla; including the establishment of 
the Public Defender Program in Polk 
County. (1 operated the first Public 
Defender Program in the state for a 
tlllo-year period of time under a fiodel 
cities grant.) 1 hav~ done consulting 
and evaluation lIIork for the Legal Services 
Program, Volt Technical Corporation and 
the ~ational Legal Aid and Defender 
Association. I have provided such 
Consulting services since approximately 
1968 to the present time. 

Limitation: Scheduling conflicts lIIith present 
employment obligations. 

Ref: SecU ons 14-24 

II 
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Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

~'1ichael H. Sayle 

6420 Lincoln Ava. (Home) 276-7422 

Polk County Attorney's Office 
Polk County Court HouBe 
Des t1 a i n e s, I 0 IU a 

Michael SoyJe 

I IUas clerk of court for 23 years and 
have been an asst. cGunty attorney 
for 4 ~ years. I know how the courts 
operate, the' systems, and the Rules 
of Civil Proceedures. I'm familiar 
with all the records of the courts, 
micro filming, accounting, jury selection 
and data processing. 

Courts 

any U.me 
~ 

all of this could be done as an 
asst. co. atty. 

Past Performance: I have uJorked UJit.h. cle rk of court 
allover the state on djfferent things. 

Limitation: None 

Ref: Sections 14-24 



SECTION III 

ADULT CORRECTIONS - PRE AND POST TRIAL 
RESIDENTIAL CARE FACILITIES 



" ." 

Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Past Performance: 

Limitation: 

Ray Cornell, Prison Ombudsmen 

515 E. 12th St. 
Des Moines, Iowa 50319 

Ray Cornell, Tom Mage 

Corrections - grievence and communications 
work in institutional setting 

Corrections 

Contact 5 week days in advance 

none - state agency - expenses only 

Have been practicing prison ombudsman 
for 3 years servicing all juvenile 
and adult correciional institutions 
in Iowa, also parole cases and county 
jails. 

Expenses must be paid for travel 

Ref: Sections 29, 36, 38 & 46 



Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Past Performance: 

Lind tation: 

Eugene J. Gardner 

502 S.E. 6th St. 
Ankeny, Iowa 
515/964-5055 

Same 

Corrections 

Need at Least one Month advance contact 

$150.00 per M~n Day, plus expenses 

Developed cumplete lccal corrections 
pro ~rr am (p r e - t r i cd reI e as e-
pre-sentence inve.tigatior- probetior) 
Developed standards for state with corrections 
program-Developed half-way house 
policies and also worked as part of 
team in development of Community resi-
dential facilities. 

Ref: Sections 28-38, 39-48 and 51 



OrganizaU on: 

Address: 

Contact Person: 

Expertise': 

Program Area: 

AvailBbility: 

Cost: 

Todd F. Himes, Ph.D. 

Suite 210, 1601 22nd Street 
We s t Des ~1 0 i n e s, I 0 \IJ a 
515/225 - 0 932 

Dr. Hines 

Inservice Training; Organizational 
Consultation; Himan Relations Facilita­
tion; Psychological Evaluation; 
Treatment Programming and Evaluation 

-\lJith police Depts. various court 
system components, prevention 
units, correctio~ and treatment centerx. 

$250/Day; $35/Hr. 

Past Performance: IO\IJa La\IJ enforcement Academy 
Regional La\IJ Enforcement Academy 
Des Moines Police Department 
Polk County Juvenile Court 
Adapt, Inc. 

Limitation: ' None 

Ref: Sections 1, 2, 3,11, 14, 15, 19, 29, 30, 33, 37, 39, 
40,41, l!,'3, 45, 46, 47, l~8, 49-54 and 55-67 



• Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

John H. Hege St. M.D. L.L.B. (Psychiatrist) 

Broadlawn Polk County Hospital 
18th and Hickman Road 
Des Moines, Iowa 
283-2061 Ext 317 

Same 

I have been involved in Corrections 
for the past 13 years as an 
administrator and consultant - as to 
specific areas of providing assistance 
.it would seem more appropriate si~ply 
to ask if I could assist in any given 
area and I can then advise whether 
I have anything to offer or not. 

On a limited, basis (health) with 
several weeks notice 

Probably none 

Past Performance: Medical Director, Dirvs~on of Corrections 1967, .. 
Supertendant Iowa SecurIty Hosp. 1~6~ 
Consultant, Polk County Court Services 1971- .. 

1974 
Instructor, Iowa Law Enforcement Academy 1968 t~ 

preser,t 
Adjunct Prof. Law Drake Law School 1968 -1976 

Limitation: Health - acceptance of assignment would 
dQpend on the demands 

Ref: Sections 14-24, 29, 34, 37, 39-48, 49-54 



Organization': C. Leroy Johnson, Bureau of Community CerroeticlI 

Address: 305 South Wilson 
Mt. Pleasant, Iowa 52641 
319/385-2823 

Contact Person: Same 

Expertise: 1) Public Education in corrections 
2) Personnel Training in Community Corrections 
3) New Projects in Corrections 

Program Area: Corrections 

Availabjlity: can be arranged 

Cost~ Negotiable 

Past Performance: 3 years correctional Counselor at 
Iowa State Penitentiary 

3 yrs Parole and Probation Agent 
2 years Community Corrections Supervisor 

Li~itation: None 

Ref: Sections 25-38, 39-48 



Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

James Lee Wayne, Director 
Seventh JUdicial District Court Services 

913 Kahl Building 
Davenport, Iowa 52801 
319/323-2779 

James Lee Wayne 

Adult COffimunity Corrections 
a) management 
b) develcpment 
c) procedures 

Adult Community Corrections 

As time permits 

free 

Past Performance: 2 years Parole and Probation Officer 
2 years Director - Seventh Judicial 
District Court Services 
President - Iowa Corrections Association 

~ 

Limitation: As time permits 

Ref: Sections 25-38, 39-48 



Organization: 

Address: 

Contact. Person: 

Expertise: 

Program Area: 

. Availability: 

Cost: 

William W. Wilcken 
Hawkeye Institute of Technology 

150 West Orange Road 
Waterlo(J, J(I\L'n 

:'19/233-0258 

Corrections 
2265 Lafayette St. 
319/232-6551 

William Wilcken or 
Iowa Juven~le Probation Officers Assoc. 
Richard Miller, President 
Box 376 
Decorah, Iowa 

1) intake services and diversion programs 
2) juvenile group homes 
3) "trouble lines"and crisis intervention 
4) volunteers in probation and etc. 
5) social investigation 
6)'" child abuse 
7) Juv. hearings 
8) detention/shelter 
9) administration of 

juv. probation & 
juv. services 

Juvenile Justice 

arr. 

a 1'1' •. 

Past Performance: 3 yrs School Social Worker 

LimitaUGns: 

Waterloo Public School System 
Geo.. H. Diestelmej er, Supt. 

7 yrs. Chief Juv. Probation Officer 
Black Hawk County JUJ. Crrt. 
Judge Forest E. Eastmen 

3 yrs. Correctio~s Instructor 
Hawkeye Institute of Te6hnology 

Ref: Sections 25-38, 39-48 



SECTION IV 

ADULT CORRECTIONS - COURT SERVICES, PROBATION, PAROLE -
NON~RESIDENTIAL CARE PROGRAMS 



.e 
Qrganization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

·Cost: 

Past Performance: 

Limitation: 

Ray Cornell, Prison Ombudsmen 

515 E. 12th St. 
Des Moines, Iowa 50319 

Ray Cornell, Tom Mage 

Corrections - grievence and communications 
work in institutional setting 

Corrections 

Contact 5 week days in advance 

none - state agency - expenses only 

Have been practicing prison ombudsman 
for 3 years servicing all juvenile 
and adult correctional'institutions 
in Iowa, also parole cases and county 
jails. 

Expenses must be paid for travel 

Ref: Sect.ions 29, 36, 38 & 46 



e ,. Organ i zat jar!: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Past Performance: 

Limitation: 

Durrant, Deininger, Dommer, Kramer, 
Gordon P.C. 
Architects-Engineers-Planners 

1122 Rockdale Road, Dubuque, IOlUa 
319/583-9131 

Dale A. Nederhoff 

Experienced in all phases. Our fir~ 
has designed 15 projects with a total 
value in excess of 30 M. Dollars. See 
attached list. Firm has also IUrilte~ 
numerous study reports for criminal 
justice projects. 

As required - Firm has a private plane 
for travel 

Hourly rate lUith multiplier 
(Approx. $250.00 /Day) 

Performed ~ork on all of the projects 
listed except the sauk county courthouse 
Project 

None 

Ref: Sectior.s 13,124 and 46 



Organization: 

Address: 

Contact-Person: 

Expertise: 

Eugene J. Gardner 

502 .5.E. 6th St. 
Ankeny, Iowa 
515/964-5055 

Same 

Program Area: Corrections 

Availability: t'\eed at Least one. Month .advance ci::intact 

Cost: $150.00 per Man Day, plus expenses 

Past Performance: Developed complete lccal corrections 
program (pre-trisl release-

~I 

pre-sentence investigatior- probatior) 
Developed standards for state with corrections 
program-Developed half-way house 
pOlicies and also worked as part of 
team in development of Community resi-
dential facilities. 

Limitation: 

Ref: Sectiops 28-38, 39-48 and 51 

, 
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• Organizati on: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

John H. Hege St. M.D. L.L.B. (Psychiatrist) 

Broadlawn Polk County Hospital 
~8th and Hickman Road 
Des Moines, Iowa 
283-2061 Ext 317 

Same 

I have been involved in Corrections 
for the past 13 years as an 
administrator and consultant - as to 
specific areas of providing assistance 
it would seem more appropriate siwply 
to ask if I could assist in any given 
area and I can then advise whether 
I have anything to offer or not. 

On a limited basis (health) with 
several weeks notice 

Probably none 

Past Performance: Medical Director, Dirvsion of Corrections 196 7 

Supertendent Iowa Security Hasp. 1~6; 

Limitation: 

Consultant, Polk County Court Services 1971- . 
1974 

l~structor, Iowa Law Enforcement Academy 1968 to 
prpser,t 

Adjunct Prof. Law Drake Law School 1968 -1976 

Health - acceptance of assignment would 
depend on the demands 

Ref: Sections 14-24, 29, 34, 37, 39-48, 49-54 



OrganizaU on: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Todd F. Himes, Ph.D. 

Suite 210, 1601 22nd Street 
West Des ~loines, Ioula 
515/225-0932 

Dr. Hines 

Inservice Training; Organizational 
Consultation; Himan Relations Facilita­
tion; Psychological Evaluation; 
Treatment Frogramming and Evaluation 

-with police Depts. various court 
system components, prevention 
units, correction and treatment centerx. 

Cost: $250/Day; $35/Hr. 

Past Performance: Iowa Law enforcement Academy 
Regional Law Enforcement Academy 
Des Moines Police Department 
Polk County Juvenile Court 
Adapt, Inc. 

Limitation: None 

Ref: Sections 1, 2, 3, 11, 14, 15, 19, 29, 30, 33, 37, 39, 
40, 41, 43, 45, 46, 47, '18, 49-54 and 55-67 



Organization: C. Leroy Johnson, Bureau of Community Ccrrecticn 

Address: 305 South Wilson 
Mt. Pleasant, IOllla 52641 
319/385-2823 

Contact Person: Same 

Expertis~: 1) Public Education in corrections 
2) Personnel Training in Community Corrections 
3) Nelli Projects in Corrections 

Program Area: Corrections 

Availability: can be arranged 

Cost~ Negotiable 

Past Performance: 3 years correctional Counselor at 
Io~a State Penitentiary 

3 yrs Parole and Probation Agent 
2 years Community Corrections Supervisor 

Li~itation: ~one 

, 
Ref: Sections 25~38, 39-48 



Organization: 

Address: 

Contact PeI'son: 

Expertise: 

Program Area: 

Mar U. n G. ~1 i 11 e r , 

D~pt. of Sociology 
East Hall 203 
Iowa State University 
Ames, Iowa 50011 
515/294-8124 

Martin G. Miller 

Analysis of Juvenile Justice System, 
Juvenile Correctiors, Community-based 
programs-diversion programs, juvenile 
Code analysis, evaluation of progrsms, 
police-youth relations, police-community 
relations, youth needs assessment, 
developing com~unities capacities to 
plan for youth development and youth 
programs. 

Availability: Contact to determine availability 

Cost: $100 per day or $10 per hour plus expenses 

Past Performance: Consultant for the state office for 
planning and programming (Director of 
system research unit) for four years-­
specialized in juvenile justice, 
juvenile code, community delinquency 
programs. 
Assistant Director of the National Center 
for Police and Community Relations, 
Michigan State University, School of 
C ri min a 1 ~lLj s tic e, E ::1 s t Lan sin g, r~i c h . 

Limitation: Can give T.A. one day a week, quarter 
breaks, all days in July and August. 

Ref: Sectior's 11, 13, 39-48, 55-61 

. _.,li 
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Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

James Lee Wayne, Director 
Seventh Judicial District Court Services 

913 Kahl Building 
Davenport, IOlUa 52801 
319/323-2779 

James Lee Waynf3 

Adult Community Corrections 
a) management 
b) development 
c) procedures 

Adult Community Corrections 

As time permits 

free 

Past Performance: 2 years Parole and Probation Officer 
2 years Director - Seventh Judicial 
District Court Services 
President - Iowa Corrections Association 

Limitation: As time permits 

Ref: Sections 25-38, 39-48 



· Organi:n:d j.on: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

William W. Wilcken 
Hawkeye Institute of Technology 

150 West Orange Road 
WaterlolJ, TlllL'f.I 

319/233-0258 

Correct.ions 
2265 Lafayette St. 
319/232-6551 

William Wilcken or 
Iowa Juvenile Probation Officers Assoc. 
Richard Miller, President 
Box 376 
Decorah, Iowa 

1) intake services and diversion programs 
2) juvenile group homes 
3) "trouble lines"and crisis intervention 
4) volunteers in probation and etc. 
5) social investigation 
6) child abuse 
7) Juv. hearings 
8) detention/shelter 
9) administration of 

juv. probation & 
juv. services 

Juvenile Justice 

arr. 

Past Performance: 3 yrs School Social Worker 

Limitations: 

Waterloo Public School System 
Geo.. H. Diestelmeier, Supt. 

7 yrs. Chief Juv. Protation Officer 
Black Ha\IJk County Juv. Crrt. 
Judge Forest E. Eastmen 

3 yrs. Correct JOGS Instructor 
Hawkeye Institute of Te~hnology 

Ref: Sections 25-38, 39-48 



SECTION V 

JUVENILE PROGRAMS 



~ .". 

Organj ;!aU on: 

Address: 

Contact Person: 

Expertise: 

Pro,gram Area: 

Availability: 

Jack L. Burns 

Courthouse, 
Muscatine, IO\lla 52761 
319/263-4424 

Same 

I have experierce as a defense attorney, 
prosecuting attorney and District 
Associate Judge. Therefore, I feel 
I should have some expertise 
regarding courts 1 Juvenile justice 
al\d corrections. 

Courts, Juvenile Justice 
and corrections 

Must kno\ll \IIell in advance to allo\ll 
proper scheduling 

Cost: Out of pocket expenses 

Past Perfor~ance: I have served on the Muscatine County 
Crime Commission, IO\lla State Crime 
Commission and the Juvenile La\lls 
Committee of the IO\lla District Court 
Judge's Assoc. 

Limitation: Could not take much time away from 
court 

Ref: Sections 14-2~ & 51 



Organization: 

Address: 

C~Jntact Person: 

Expertise: 

Eugene J. Gardner 

502.S.E. 6th St. 
Ankeny, Iowa 
515/964-5055 

Same 

Program Area: Corrections 

Availability: Need at Least one Month advance contact 

Cost: $150.00 per M~n Day, plus expenses 

Past Performance: Developed complete lccal corrections 

Limitation: 

program (pre-trial release-
pre-sentence inve~tigatior- probatior) 
Developed standards for state with corrections 
program-Developed half-way house 
policies and also worked as part of 
team in development of Community resi-
dential facilities. 

Ref: Sections 28-38, 39-48 and 51 



-------------------------------

OrganizaUon: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Past Performance: 

Limitation: 

John H. Hege St. M.D. L.L.B. (Psychiatrist) 

Broadlawn Polk County Hospital 
18th and Hickman Road 
Des ~1oines, Iowa 
283-2061 Ext 317 

Same 

I have been involved in Corrections 
for the past 13 years as an 
administrator and consultant - as to 
specific areas of providing assistance 
it would seem more appropriate simply 
to ask if I could assist in any given 
area and I can then advise whether 
I have anything to offer or not. 

On a limited basis (health) with 
several weeks notice 

Probably none 

Medical Director, Dirvsion of Corrections 19 7 

Supertendant Iowa Security Hasp. . f~6; 
Consultant, Polk County Court Services 1971- . 

1974 
Instructor, Iowa Law Enforcement Academy .19~8 to 

. present 
Adjunct Prof. Law Drake Law School 19~8 -1976 

Health - acceptance of assignment would 
depend on the demands 

Ref: Sections 14-24, 29, 34, 37, 39-48, 49-54 
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Organization: 

Address: 

David D. Killan 

R • R. 3 
Ft. Dodge ~ Iowa 
573-3888 
576-7388 

Contact Person: Same 

Expertise: Community Based Corrections~ 
crime prevention-Juvenile Justice 

Program Area: Community based Corrections, 
crime prevention-juven.:ile justice 

Availability: 2 weeks to 1 month 

Cost: expenses + $50./ 

Past Performance: established group home-Iowa home for Boys 
consultants to other courties who 
were contemplating or establishing. 

Limitation: 

Ref: Sections 8 and 49-54 



• 
Orgardzation: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

(Shelter ~louse) Youth and Shelter Services Inc. -

712 Burnett Ave. 
/l.mes. Iowa 50010 
515/233-2330 

George Belitsos 

Management and financial conlrols, 
trentmert approaches, c!clY programs, 
placement planniny, and legal issues 
concerning she ItoI' carE for ~uveniles. 

Community-based juvenile corrections. 

Need 3 to 4 \!Jeeks to arrange dat.e 

$100 per day, plus expenses 

Past Performance: Consultant work with 

Limitation: 

Iewa Drug Abuse· Authod ty as Youth Specialist 
Quint-Cities Drug Abuse Council 
Total Awareness, Council Bluffs 
Drug Unit, Cherokee Mental Health 

Ref: Sections 49-54 
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Organization: 

Address: 

Contact Person: 

Expertif,€' : 

Program Area: 

Corinne Whitlatch 

Corinne Whitlatch 
Folk Co. Rape/Sexual Assault Care Center 
700 E. University 
Des fVloines, IOlIJa 50316 
515/2G3-5666 

Corinne Whitlatch 

Sexual Abuse Prevention and/or victim 
assistance and/or iAvest~g8tion 
-project development and/or coordination 
lIJith community agencies projects 
-purchasing and/or de~eJopment of audio­
viduals, books and printed materials 
for community education 
-training of professionals in rape 
investigation and counseling and 
medical care. 

Availability: Limited until early 1977; a fu11time 
tec~nical assistant will be available 
at little or no cost for statellJjde 
1IJ0rk in early '77 

Cost: See above 

Past Performance: Coordinator Polk Co. Rape/Sexual Assault 
Care Center 

Limitation: 

Ref: SectionE.: 8, 13, and 53 
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SECTION VI 

EVALUATION, PLANNING, AND RESEARCH 

,. 



• Organiz8U on: 

Addrese: 

Contact Person: 

. Expertise: 

Program Area: 

Availability: 

Todd F. Himes, Ph.D. 

Suite 210, 1601 2~nd Street· 
vJ est Des ~1 0 i n e s, I 0 III a 
515/225-0932 

Dr. Hines 

Inservice Training; Organizational 
Consultation; Himan Relations Facilita­
tion; Psychological Evaluation; 
Treatment Programming and Evaluation 

-with police Depts. various court 
system components, prevention 
units, correctioG and treatment centerx. 

Cost: $250/Day; $35/Hr. 

Past Performance: Iowa Law enforcement Academy 
Re~ion81 Law Enforcement Academy 
Des Moines Police DL~Lrtment 
Polk County Juvenile Court 
Adapt, Inc. 

, 
Limj tatior None 

Ref: Sectiors 1, 2, 3,11, 14, 15, 19, 29, 30, 33, 37, 39, 
4 0, 4 1, 4 3, £:: 5, Ll 6, 4 7, L~ 8, 4 9 - S 4 and 5 5 - 6 7 
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Organization: 

Address: 

Contact Person: 

Expertise: 

Program Area: 

AvailabiJity: 

Cost: 

Past Perforwance: 

Limit.ation: 

John L. Jones, Des f'loines Police Depart:nent 

E. 1st anel ('ourt 
Des r~oines, IO\JJa 50309 
515/283-4884 

Organization and Administration, 
Dat8 Processing, Infornlution Systemf.;, 
Records and Communications, ~rants 
and Grant Ad~inistration. 

Police 

Negotiable 

Shenendoha Police Departmert 

Ref: SectionE; 2,3,5,13,62,63,67 



OrganizaU on: 
. '. 

Address: 

Contact Person: 

Expert.ise: 

Program Area: 

Availability: 

Cost: 

Past Performance: 

Limitation: 

J. Michael Laski 

523 E. 12th St. 
Capjtol Jlnnex 
Des ~I 0 i n e s, I 0 \1/ a 5 0 31 9 
515/281-3366 

J. Michael Laski 

Police - Organization and management 
Rules 

Police 

Internal Affairs 
Police Reports 
Project Desiyn 

One month notice 

$150 per day, plus expenses 

Maximum of five days per project, one 
pr6ject per year. 

Ref: Sectiors 2, 3, 55, 56, 57, 58, 65 and 66 



OrganizaU. on: 

Address: 

Cont.act PeI'Bon: 

Expertise: 

Program Area: 

Martin G. Miller 

Dept. of Sociology 
East Hall 203 
Iowa State University 
Ames, 10111a 50011 
515/294-8124 

Martin G. Miller 

Analysis of Juvenile Justice System, 
Juvenile Correctio~s, Community-based 
programs-diversion programs, juvenile 
code analysis, evaluation of programs, 
police-youth relations, police-community 
relations, youth needs assessment, 
developing comwunities capacities to 
plan for youth development and youth 
pr~9rams. 

Availability: Contact to determine availability 

Cost: $100 per day or $10 per hour plus expenses 

Past Performance: Consultant for the state office for 
planning and programming (Director of 
system research unit) for four yea~s-­
specialized i~ juvenile justice, 
juvenile code, community delinquency 
programs. 
Assistant Director of the National Center 
for Police and Community Relations, 
Michigan State University, School of 
Criminal Justice, East Lansing, M~ch. 

Limitation: Can give T.A. one day a week, quarter 
breaks, all days in July and August. 

Ref: Sections 11, 13, 39-48, 55-61 



Organization: 

Address: 

Contaot Person: 

Expertise: 

Program Area: 

Availability: 

Cost: 

Henry N. Wallace, Boone County Sheri Ff 

Boone County Courthouse 
Boone,Io\l!8 50036 
515/432-6252 

Henry N. Wallace 

20 years experience in law enforcement 
Four years as city of Boene Police 
Chief, four years Boone County 
Sheriff. Part time law enforcement 
instructor DMACC B~one Campus. 
Small Police Dept. Studies on 
scheduling, records, reporting, 
communications 

30 days 

Samll Fee plus actual expenses 

Past Performance: Complete study of Adel, Iowa Police 
Dept. for ClACe 

Limitation: Open 

Ref: Seotions 1-13, 55-61, 65, 66 and 67 
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e BACKGROUND 

The Iowa Crime Commission through the State Planning A,end, ( •• " 

has developed a highly routinized method of dispersing rederal· .:. 

anti - crime funds to eligible recipients. The grant proc ••• ~Ih 
I 

has evolved in response to Federal guidelines and political 

realities includes long-range planning, program develop.ent. tilO&1 

monitoring, and project evaluation. The organizational prooed~ 

presently used to acheive strategic delivery of financial a •• 1.tance 

to operating criminal justice agencies .are only partially adapt .. le 

to the need for delivery of technical assista~ce. For this reajon 
I 

the SPA must assess its present capability for providin, teebn£oal 

assistance. Hard decisions must be made about which of the a¥dldle 

human, physical, and financial resources 9an be committed to a 

technical assistance(TA) effort. For some cases existinl re.~.. can 
F 

be rechannelled or used more effectively; in others; re.ource. ~ be 

developed. Reallocation of in-house resources for the purpoe •..• , 
" f!'If- I""':" 

providing T.A. must occur in the face of ~ontinuing d,s •••• ;~~-

ancial as:;istance. Realizing that resources are limited and Weo .. 
fir-

requests for assistance must go unmet, the SPA must put it. 'lA·,.-..raz 

in context with other priority items. 

The primary purpose of this report is to suggest considerati"'tbat 

occurI"s with respect to developing a formal program for TA. .... of 

the ideas are responsive to guidelines from LEM; other. to ' ..... -.i.ns 

of the SPA gathered during the research period (6-28 76 to •• ~). 
-";~" ~:: , 

In light cf SPA restructuring, an example of TA delivery in oft.fedi 

Finally, forms for tracking requests and evaluating delivery'" 

included. 
;" . ., 

.ttO f~f 

1-,. 



. __ .... _-!!I!I .••.• --.. 

INTERNAL RESOURCES 

Internal resources at the SPA must be reallocated to ... t tbe d.aand 

for technical assistance. Currently the SPA dedicates about '0' of its 

resources to activity which cannot be construed as technical ... ist.nce. 

These activities include planning how to spend funds, de.lina with 

parties interested solely in financing, monitoring the expenditures. 

transferring funds and so on~ Technicai assistance is a .~i~. Whioh 

requires similar resource commitment if delivery is going to bI .ffac­

tive. Most of the planning, programming an~' delivery proce •••• tor 

TA can occur at the same time the SPA is gathering info~tl~' .. 

performing tr&nsactions regarding its funding program. It i. ,...ible 

to plan for and provide both financial and technical a •• istance even 

though certain types of funding and technical assistance need. are 

mutually exclusive. The most important situation to recogni .. i.' that 

which requires both. Often times without technical assistanc., lundin, 

of a project will not solve the problem alone (if the need i. identified); 

The provision of both funds and TA should be required to avoid ~ •• ting 

an investment of either by itself. 
.' 

"'''11; 
PlanninR for and delivery of technical assistance haa ooo\4"lZ.:_ a 

.. .:iJ:~ 

by-product of the grant process. Crime analyais and other .,iii .tic 
.~Jf'i t 

treatment of information must be carried beyond the loal of ~.ing 

justification for financial dispersements. As a proce •• for .... t.lic 

delivery of TA develops, the implications of information anal,.i. with 

respect to technical assistance will be obvious. Until the ~'11ty to 

provide technical assistance will be obvious. Until the abllitW to 

provide technical assistance is recognized by the staff at the ·"A 
'1i' 

as a pote.ntial aid t~j operating agencies in addition to and ~lY 



apart from the provision of funds, the tendency will 
~ 

problem-solving processes in ways limited by the agen.,·, ·.-ar' Ilthin 

the system as a funding source. 

.. ...... 
:""'~., . 

Technical assistance has been provided by the SPA in fhe p~ . !he 

thrust of its efforts, however, have been toward establish~ ~ con-
.. ~ h 

scientious funding scheme while provision of technical ••• i.' .... has 

occurred on an ad hoc basis. If the SPA wishes to brinl it. TA program 

up to a level more comparable to its grant in-aid program, staff m~.t 

be delegated the duties of planning, p~ogrammi~g and evalu.tlna tech­

nical assistance activities. At the outset'development of a rw.ource 

base suited to the TA needs is a crucial aspect of a successful program. 

In-house along with recognition of existing in-state resource.. Solici­

tation and assessment of all outside resources as well as coordirtation, 

marketing and maintenance of the resource base require staff tie.. 

All these aspects of the delivery process will become less tiae con-

suming as they become move routine. 

If, 
, ~1f:1-~'t 
~w '"' . ...•. 

,.,1,... 



.... ~ 

PAST ORGANIZATION AND CHANGE .,.,. ,..:., .. 
. .;"".~ . 

""h... 

, tr!·J.t~': 

During the research period, the SPA was orlanized into divill ... b ••• d 

on responsibilities for comprehensive planning, pro~ ~.nt, 

fiscal soundness and standards and goals. .Within e.ell of~":" .... 1 div ... 
. "lIi'i. 

isions except fiscal, staff assignments wee. by functiona1~. 

namely, law enforcement, courts, correction., and juv.nile· 'ijltld •. 

Two program staff were ass~gned t'o police pl'Ojectl1 due 'to tM' ''*It.in.d 
. . 

emphasis by the Iowa Crime Commission on funding law .nloPo ••• ftt 
. 

agencies. They cooperated to the extent that they were abl. t~ , .. in-

tain the administrative duties associated with the grant praG ••• as 

well as coordinate their efforts to pvovide police agencies with TA 

primarily in the area of recordkeeping. In addition to their own ef­

forts, they enlisted the assistance of other public employ ••• outside 

the SPA who were willing to devote their energy to theae actiYiti ••• 

As a team they were able to pool their .experience, knowled,e. and con­

tacts to impact an important problem area without the expenditure of 

funds. 

While the arrangement of personnel into plans, programa, fi.cal, and 

standards and goals was effective for the prupose of di.t·ri.tin. 

financial assistance, the administration has elected to re.~t~re 

the SPA along lines parallelling functional compo~ent. of tbifi.lainal 

justice system. Effective October 1, 1976 the SPA .taff ........ an-

ized according to their involvement in law 

rectiofi~l or juvenile justice problem areas. (The fi.oalp ...... l 

was not reorganized.) Impetus for this shuffling C~ frca .... ~l 
~~. 

sources. First, the implementation of the standard. and I~~j.ct 

begins following the completion and adoption of the final do ... int. 
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4It Standards and goals staff will need to combine efforts with plans and 
• programs personnel in order to assist the system in movement toward 

target standards and goals. Second, LEAA's recent empha8' •• f it. 

mandate to make technical assistance available has caule4' t~ itA to 

react. Third, the awareness of the potential of ~h. "poli ...... " 

as an effective strategy for impacting and upgrading the .,.~ die. 

recognition at the regional office in Kansas City. La8t, the adaini.­

tration of the SPA wanted to charg~ ,to a more logical ~~~ f~iOftal 

organizational structure. . , 

In the past staff assigned to plan for law ~nforcem.nt. co~ ••• Or­

rections or juvenile justice have worked closely with their counter­

parts in programs and in standards and goals. The natural oonaequence 

of arranging personnel according to their function in the SPA .s planner 

or programmer, however, has lead to the development of communication 

lines with respect to that function rather than to the particular 

problem categories. The emphasis for ~+anners, for example, w&. on 

the plan itself. Continuity betwe.en sections of the plan, Mr·iting 

style, data analysis and compliance with plan guidelines ••• , .. d 

greatest importance in the context of immediate peer pre8su~ •• 

While not diminishing the importance of these aspects of the process. 

one might point to two negative results. First, the planner i. 

detached from the ultimate impact, ie implementation of projects, 

made on the criminal justice system by the Iowa Crim~ Commi •• ion. 

The detachment results in much of the planner's work beinl 

largely conceptual, abstract and unusual in the real world. 

By placing the stannards and goals staff with planners and ~ 

grammers, all enjoy the benefit of the other's expertiee. .,. 

'n~~ 
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oversomplification might represent the planner as knowing ~ • 

to take, standards and goals staff where to take it and proar8ft. 

mers ~ to take it there. By putting theae people .ide b1 

side, they become more aware of each other and their ca •• 
"';~ 

interest in upgrading a single system oomponent such .. law·r~.;, 
~.-... 

enforcement. The increase in communication among 'staff a •• ~ 

to a particular problem area should make them move effecti.e 

. indi vidually and as a group, Reco'gni tic:m by staff of them 

groupi~6 as a team whose primarily goal is to impact the ., .... 

should foster innovation and cooperation as. working relation.bip. 

develop. Personal rewards and intellectual stimulation should 

corne from being involved in strategic progr~~ planning and 

implementation and from being close to that part of the sy.tem 

which was targeted and which show's measureable results of illpl'Ove-

ment. 

Administratively, the new structure allows for considerable flex-

ibility in terms of human resource development. Within the area 

of law enforcement, for example, the planner could piggy-back with 

the program specialist to deliver technical assistance. The ,011ce 

programmer might be assigned a section of the plan to write. !n 

general all staff who are bein.g placed on a functional teu wl11 

necessarily be trying to adapt to new roles within the SPA. 

During this period of adaptation, maintenance of internal .t~illty 

of the agency as well as projection of a consistent public ~e 

are vital to the success of any attempt to institute ohan... ~ 

process of change should be deliberate with present staff bei.., 

eased into new roles. Adequate staff reorientatiqn will pre~' 

frustrat j.on 1)[ the agency's new purpose and disruption of p\&l)Uc 



relations. Effective transition can occur if administrative dutl •• 

such as training, briefing and organization are executed prope~lY. 

The most difficult aspect of adding a function to an alency with .,., .... 

a fixed number of personnel is affecting a trade-off. Arguabl't 

since the number of staff persons is the same, the output must 

also remain the same. If grant administration and other exi.tina 

operations are not to be neglected as the SPA develops a technioal 

assistance capability, then the trade must be in terms of the 

agency's and the individual's level of efficiency. The reductteft 

in Part C funding as well as a high percentage of continuation 

projects are factors which figure into the trade-off. 

NEW ORGA. IZATION IN OPERATION 

As the SPA develops its public image as a provider of T.A., ~. 

bulk of the T.A. projects will be in response to requests froa 

operating agencies and area crime commissions. Requests must be 

in writing as part of the grant application or in letter fDrm. 

Each request must be channelled to the technical assistance coor­

dinator before assignment to the appropriate functional team. 

The T.A. coordinator then notes on the INTAKE/MONITORING WORKSIEI! . 
(see suggested form below) the typw of request, the requestinl 

agency and the date of request. When the functional team initiate. 

a T.A. assignment itself or is assigned a request by the T.A. -

coordinator, the date of acceptance of the assignment must be noted 

on the !N~AKE/M0NITORING WORKSHEET. At this point the requestinl 

agency CJr' i:)(d:en·-h~ r'ecirlients should be notified of the stat\MI of 

the assigr.m8r: t . 



The decision to address a specific need for T.A. comes .ft.~ tbe 
• 

functional team receives an assignment from the T.A. coo~dinat ... f 

a request which has been received from an operating agency or .... 

crime commission or after the SPA itself has identified an ar .. 
where an initiative needs to be mounted and assistance offered 

unsolicited. Regardless of whether the T.A. activity is react'1 •• 

or proactive, the decision to take on an assignment and to proo." 

with delivery or to resist the assignment must be communicated 

to the T.A. coordinator. 

The decision by the functional team to accept a T.A. aaai,nMent 

invol ves considering whether the T. A. problem is capable o·f beinl 

addressed by the team. The T.A. need may not be high on the team·s 

list of priorities or no staff person may be available to work on 

the problem. Some T.A. needs may present themselves in such a 

general way that additional information may be sought from the 

requesting agency before the decision to accept the a8signment 

can be made. Even after further specification of the T.A. n .... 

the team may decide that the assignment is beyond their cap.'lility 

to deliver assistance. 

Assignments which would probably be accepted by the team ~ou.d 

have some of the following characteristics: 1) a willing recipient, 

2) actove status in the application process for funding. 3> ~teftt, 
critical )r emergency needs, 4) a probl~m which has potential vide· 

scale impact) 5) projects eligible for initial or continuation 

funding, 6) a problem with interdisciplinary implications. (The 



numerical order of these characteristics has no relation to tll.lIt-

importance.) 

The decision to deny a request should be ~ommunicated to the ,.~ 

questing agency only after all delivery strategies have been eX­

hausted. Three general strategies are incorporated into the 11. 
diagram (see page 25). If in-house resources including Itaft ~ 

the T.A. library are incapable of meeting the T.A. need, then eft"'" 
resources outside the agency should be sought as an altemati". , 

This strategy involves the compilation of an inventory of availabl. 

T.A. resources. The inventory is part of the T.A. library. It 

should be kept up to date by the T.A. coordinator who relies on the 

functional team to find new resources and to screen out those 

which have proven to be unsatisfactory. The inventory should be 

organized so that a resource can be match€d with the requestinl 

agency. All information necessary to make the appropriate pairiaa 

should be contained in the inventory. 

As a last resort the request for T.A. could be referred to another 

agency working in the field which might be able to locate a T.A. 

resource capable of addressing the T.A. need. Referrals should be 

monitored by the SPA unless the requesting agency and the SPA 

are completely secure with the transfer of responsibility. In 

. 

the latter case monitoring may be optional. The prime consid ... tion 

is the reflect ion of the agency to whom the request is referre.r-on-
the SPA. The image of the SPA as provider of T.A. will not be enhanced 

t 

of the requesting agency does not receive some measure of sati.faction. 



The underlying idea which should be operating during the formulation 

of the delivery strategy is the desire to solve the problem on the 

lowest administative level at the least cost. Only when the SPA . 
. . 

• 

is unable to procure the services of a T.A. resource located in-at.t. 

will the delivery team suggest that the Kansas City Regional Oftice 

be contacted. 

If the SPA has capable staff availa,bl'e or can locate a :reliable '.A. 
resource to address the T.A. need, a meeting with the recipient 

should be held to negotiate a work plan and to reach agreement on the 

end products or service to be delivered. the work plan should I,.oify 

what is to be done, i.e., what the problem is and how it can beat 

be addressed by the T.A. resource. Evaluative criteria will allo be 

defined at ~his time. The SPA staff member (s) and outside relource 

(when needed) constitute the delivery team. In a case where the T.A. 

resource is brought in from outside, the delivery team meaber. f.poM tbe 

SPA may take on the role of facilitator in the negotiation by drawittl 

on the area crime commission staff and others to provide the b.ak-

ground data on the local political climate and the cause of the pro-

blem. Other background information which could be pulled togother by 

the deli., ~ry team in support of the outside resource includes ,rant 

applicatins, progress reports, crime data analysis·, financial aIId Ci 

census data. 

Responsibility fer delivery reses with the SPA staff selected for the 

delivery team. (,e.lection of delivery team personnel will be made from 

~he functional ~ea~. Criteria for selection should include conlider-

ation of past acosignments, desireability of developing a given in-
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dividual's expertise basen on ability and interest and the ,.0''''' of 

having the individual provide T.A. himself next time ataiaar t.'. 
is attempted. The T.A. coordinator should be involved with t..ottonel 

team members in the decision to assign personnel to the d.ll~ 

team. His involvement allows for adminiatI'ative control and "'."'aelc 
of past assignments. Also, balance of wOI'kload and a ... na lOf dI •• lop­

ing personnel capability is facilitated by involvement of the T.A. co­

ordinator. The T.A. coordinator ~salso the person who offl~l.llY 

contacts the outside resource on Kansas City Regional Office. He.needs 

to be brought into any discussion involving ·further' commitment of the 

SPA's resources that are associated with the delivery of T.A. 

Dates of resource contact and the workplan conference are to be noted 

on the INTAKE/MONITORING WORKSHEET by the T.A. cQordinator. The specific 

T.A. need and the end products negotiated in the workplan conference 

must be entered on the T.A. coordinator's worksheet as well a. the method 

of delivery to be used. 

The SPA should have a variety of response for each type of T.A. need. 

The actual response given will depend on the amount of commitaant the 

SPA has with respect to a problem (e.g. high-low p~iority), on the type 

of recipient (e.g. large, urban agency or small, rural ag_noy), on 

the nature of the problem and on the probability of recurrinl T.A. re­

quests in the same problem area. Certai~ T.A. needs will ~ on­

site visits by private consultants; other can be solved by aendinl • 

prescriptive package from the T.A. library. Other problems may be .en­

eral a'nd, thus, need to be addressed in a way which will maxi • .,. 
'iI • • 

the number of recipiellts. Such problems may require a respona •••• red 



toward developing a workshop or prescriptive pac~ag •• 
.. 

Whatever response is given, it should be monitored by the d.li~.ry 

team to insure that progress is being made. The delivery t~." 

responsible for keeping the recipient informed as to the .tatua of 

the request once the decision to ,accept the assignment ha ....... d •• 

The T.A. coordinator should be informed of the completion af de1tve!'y 
• 

so that an evaluation may l?e scheduled. The evaluation arit .. ,. 

defined in the workplan conference should be c.ombined with ttl. ".i.e 

indicators of success included in the sugg~.t.d evaluation t~. 

(see page 26). Evaluations can vary in degree from a oureory llano. 

to a sophisticated analysis. The functional team and T.A. COOrdinator 

should decide who conducts the evalua~ion. The selection .. y vary 

with the purpose of thE! evaluation. Legi timate purposes may irlC:!lude 

10 to check the delivery system, 20 to assiss the T.A. re,o~.t 

30 to gauge the recipient's responsiveness or 40 to combine tha •• 

inputs into re-evaluation of the T.A. need priorities and d.livery 

strategies. Results of the evaluation should be kept by the t.A. 

coordinator for assissing the T.A. program periodically. 
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Technical Assistance 

INTAKE/MONITORING WORKSHEET 

Type of request 

Requesting agency: 

Referred by: 

Referred to: 

Resource used: 

Specific T.A. need: 

End product(s) to be delivered: 

Method of delivery: 

Time and cost involved 

Evaluation results: 

.. 

Date of 
1) Reque8t/Rete~1 in 
2) Request acceptanoe 
3) Request denial 
4) In-house aaaignment 
5) Referral out 
6) Resource contact 
7) Workplan conference 
8")Completed deliv.ry 
9) Evaluation 

() 
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TECHNICAL ASSISTANCE 

EVALUATION 

Date of evaluation 
Date delivery of T.A. completed 
Name(s) of recipient 
Name(s) of resource 
Name(s) of T.A. delivery team 
Name of evaluation 

1. Was the recipient satisfied with: 
yes ~ a) resource performance 
~ ~ b) frami~g of prob~e~ 
~ ~ c) timelln7ss'of dellver¥ 
~ no d) responslv7ness o'~ assl.stance to need 
~ ftO e) cost conslderations 
comment: 

2. Was the resource satisfied with: 
~ ~ a) recipient cooperation 
~ no b) framing of problem 
yes no c) data base provided 

~ ..... , 
.":~' Ij 

'. ·",·f, ~:~ ~~ . 
·.,."1';t:·' 

• 

yes ~ d) support personnel needed for delivery 
yes ~ e) receptivity of recipient to recommendation. 
comment: 

3. What has been or will be the result in ter~s of: 
none some great a) change in job performance none some great b) increase recipient in servia. aapabi1ity none some great c) attainment of standards and loa1. none some great d) change in program emphasis or 4ireetlon 
commen:t: 

4. Would you recommend the services of this resource to .. ~., 

5. Do you need additional technical assistance? 





APPENDIX 2. a. 

TECHNICAL ASSISTANCE SECTIQ'J 
of 
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TECHNICAL ASSISTANCE 
.... 

Section 303 (a) (10) of the Crime Control Act of 1973 requires the com-

prehensive plans of State Planning Agencies to indicate a willingness 'Ito 

contribute technical assistance or services for programs and projects con­

templated by the statewide comprehensive plan". According--to LEAA, "tech-

nical assistance" includes: 

conferences, lectures, seMinars, workshops, on-site assis­
tance, training, and publications, as those activities are 
provided to planning and operating agencies to assist them 
in developing and implementing comprehensive planning and 
management techniques, in identifying the most effective 
techniques of controlling specific crime problems, in im­
plementing new programs and techniques, and in assisting 
citizens and other groups in developing project~ to partic­
ipate in crime reduction and criminal justice improvements. 

Statistical evidence of how willing a State Planning Agency js to provide 

technical assistance can be significantly affected by that agency's own 

definition of "technical assistance". The Kansas SPA's 1976 Planning Grant 

indicated the GCCA was allocating approximately 1.78 per cent of total staff 

time to technical assistance activities. For the purpose of that particular 

staff-time 'study, the Kansas SPA viewed technical assistance as non-grant­

related aid involving no financial contribution other than staff salary-time. 

For example, if the GCCA received a telephone call or letter requesting in­

formation on a project or program, the pertinent staff member referred the 

inquirer to a person or agency with the relevant expertise, or the GCCA staff 

member provided techni~al assistance, the Kansas SPA considered this 

activity to be "pure" technical assistance. Consequently, the 1.78 per cent 

figure represented technical assistance of this nature. 

On the basis of LEAA's definition of technical assistance, however, the 

Kansas SPA has devoted a considerablY greater amount of time to technical 

1 
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assistance activities. In its 1976 staff time-study, the GCCA did not 
..... 

separate "technical assistance" from specific task categories. Thus, the 

SPA included all planning technical assistance in the category of "Planning", 

grant application technical assistance in the category of IIGrant Application 

and Review ll
, evaluation technical assistance in the category of IIEvaluation ll

, 

etc. 

In the summer of 1976, two LEAA-funded Technical Assistance Analysts 

visited the Kansas SPA to determine its technical assistance resources and 

needs. For several weeks the Analysts, in conjunction with the GCCA staff, 
" 

worked on a definition of technical assistance that would accurately reflect 

Agency activity in this area. The GCCA and Technical Assistance Analysts 

formulated the following defin'ition: 

The Kansas State Planning Agency defines the technical 
assistance to include conferences, lectures, seminars, 
workshops, on-site assistance, training, publications, as 
those activities are provided to planning and operating 
agencies to assist them in developing and implementing 
comprehensive planning and management techniques, in iden­
tifying the most effective techniques, and in assisting 
citizens and other groups in developing projects to par­
ticipate in crime reduction and criminal justice improve­
ments. 

The Kansas State Planning Agency provides technical assis­
tance in the form of 1) fiscal assistance to grantees, 2) 
aid to grantees in developing applications, 3) assistance 
to Regional Planning Units in the development of regional 
plans and dissemination of technical assistance resources, 
4) aid to state agency projects, pnd 5) dissemination of 
information concerning the criminal justice system. 

The GCCA provided notes of explanation concerning its specified tech-

nical assistance categories: 

1) In the category "Assistance to Regional Planners in 
Developing/\'Jriting Plans", the SPA noted that its Research 
and Evaluation Component provides training workshops to 
Regional Planning Units in the annual development of re-

2 
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gional plans. The SPA irid~cated the Component regularly 
clarifies statistical procedures and frequently aids the 
RPU's in the coflection and a~alysis of data. 

2) In the category "Assistance to Grantees in Developing/ 
Writing Applications ll

, the SPA specified this represented 
time devoted to grant applications prior to approval by the 
Supervisory Board. Staff time allocated to grants after 
approval is defined by the SPA as "Grants ~1anagement"-. -

3) "Fiscal Assistance to Grantees" is a broad category 
including time allocated to both technical assistance and 
grant management. The GCCA staff found it difficult to 
isolate technical assistance time in this area. 

4) "Dissemination of Information" is an 'admittedly broad 
category representing time devoted to technical assistance 
correspondence as vle11 as 'general requests for information. 
The GCCA staff found it difficult to isolate time devoted 
strictly to the dissemination of technical assistance in­
forma ti on. 

In view of this revised definition, both LEAA Technical Assistance An-

alysts sought to determine to what extent the Kansas SPA was involved in 

technical assistance. Consequently, the Analysts asked the GCCA staff and 

the nine regional planners to respond to a technical assistance time-cost 

based on this new definition. ~Jhile the results of the survey do, of 

course, represent estimates, they nevertheless seem to indicate the GCCA 

has allocated a significant amount of time to technical assistance activities, 

as the following table indicates: 
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TABLE 1 - Technical Assistance Time-Study/Cost Analysis 
Kansas Governor's Comnrittee on Criminal Administration 

.... July 1976 

ESTIt1ATED % ANNUAL SALARY ESTI MJl. TED ANNUAL 
GCCA STAFF TIME DEVOTED TO T/A COST IN SALARIES 

law Enforcement 
Component 47.5 $ 17,192.70 

..-

Research/Evaluation 
Component 42.2 14,436.60 

Corrections 
Component 42.7 14,705.88 

Courts Component 70.0 ., 10,633.00 

Audi tors 3.0 874.32 

$ 57,842.50 

REGION I STAFF 

Planners 30.0 7,590.00 

Audi tors 30.0 2,658.60 

Secretary 5.0 285.00 

. $ 10,533.60 

IZEGION I I STAFF 

Planners 36.0 . 8,582.00 

Auditor 17.0 1,700.00 

$ 10,282.00 

REGION I II STAFF 

Planners 58.0 21,633.42 

Auditor 27.0 2,358.60 

$ 23,992.02 
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REGION i V STAFF .. ' 

Planner 100.0 

REGION V STAFF 

Planner 80.0 

REGION VI STAFF 

Planner 100.0 

REGION VII STAFF 

Data unavailable for put'poses of study 

REGION VIII STAFF 
" 

Planner 65.0 

REGION IX STAFF 

Planner 40.0 

, 
'1. .. , 

$ 6,300.00 

8,800.00 

9,996.00 

4,301 .70 

4,134.71 

GCCA staff members devoting time to the following technical assistance 

areas: 

TABLE 2 - Percentage of Hork Time Allocated to Various Technical 
Assistance Areas by GCCA Staff. 

July 1976 

Technical Assistance Areas 

1. Assistance to Regional ~lanners in Developing/Writing Plans. 
2. Assistance to Grantees in Developing/Writing Applications. 
3. Fiscal Assistance to Grantees. 
4. Dissemination of Information. 

',' 
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TA Area I II III IV 
.... 

Court Specialist 5 10 50 

Law Enforcement 
Specialist 0 20 10 30 

.... .:. 

Corrections/Juv. 
Delin. 0 20 5 10 

Corrections/Juv. 
Delin. 0 1.5 4.15 18.75 

Communi ca ti ons 0 20 5 10 

Auditor 0 0 1 1 
t,' •. 

Research/Evaluation 25 0 0 25 

Research/Evaluation 20'J! 0 0 15 

Research/Evaluation 4 0 20 20 

After determining to v/hat extent the Kansas SPA was wi 11 i ng to provide 

technical assistance, the Technical Assistance Analysts then proceeded to 

catalogue technical assistance resources available to the Agency. The GCCA 

views the subsequent ComRrehensi~e Technical Assistance Catalogue of National, 

State and Local Resources as a significant tool in the development of a plan­

ned delivery system for technical assistance. The Catalogue"itself is divided 

into three sections: National, State and Local Resources. All three sections 

are indexed. In response to the LEAA ~equirement of developing a strategy 

for providing technical assistance, the GCCA has decided to forward copies 

of the Catalogue to all nine Reg'ional Planning Units. They, in turn, will be 

able not only to provide technical assistance more effectively to local 

operating agencies and individuals, but they will at the same time be able 

to keep a record of all requests for technical assistance. In compiling the 
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Catalogue of Local Resources, the' K'ansas SPA's basic assumption \'las that 

a transferability of technical assistance expertise does exist in the state 

and, by means of the Catalogue, can be more effectively coordinated. The 

GCCA staff is currently involved in the development of procedures for the 

processing and f01l0\,I-UP of technica]. assistance requests • 
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ADULT CORRECTIONS 

List of Available Technical Assistance Resources: 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 

10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
'8. 
19. 
20. 
21. 
22. 
23. 
24. 
25. 

Adult Penal Institutions 
American Correctional Association 
Department of Corrections 
Department of Health and Environment 
Department of Health, Education and Welfare 
Department of Housing and Urban Development 
Department of Labor 
District Judges Association 
Federal Bureau of Investigation 
GCCA Corrections Staff 
GCCA Corrections Subcommittee 
GCCA Regional Planners 
Judicial Administrator 
Kansas Adul t Authori ty 
Kansas Bar Association 

., 

Law Enforcement Assistance Administration 
Local Probation and Parole Offices and Personnel 
Menninger Foundation 
National Clearinghouse for Criminal Justice Planning 
National Council on Crime and Delinquency 
State Fire Marshall 
State Probation and Parole Offices and Personnel 
Veterans Administration 
Washburn University 
~Jichita State University 

, -. 

and Architecture 

List of Five Critical Technical Assistance Needs in Order of Priority: 

1. Local Detention and Residential Centers 
2. Diversion 
3. Alternatives for Judicial Disposition 
4. Program Evaluation 
5. System Development 

Matching of Resources to Needs 

1. Local Detention and Residential Centers 
Resources: 1, 2, 3,6, 10, 11, 12, 14, 16, 17~ 18, 19, 20, 22 

2. Diversion 
Resources: 8, 10, 11, 12, 13, 15, 16, 17, 18, 20, 22 

8 
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3. Alternatives for Judicial Disposition 
Resources: 3, 8, 10, 11, 12, 13, 16, 17, 18, 20, 22, 24, 25 

4. Program Evaluation 
Resources: 1, 2, 3, 19, 11, 12, 16, 17, 18,20,22,24, 25 

5. System Development 
Resources: 1,2,3,8, 10,11, 12, 13, 14,15,16,17,18,19,_ 20,22,24,25 

Explanation of Technical Assistance Needs: 

1. Local Detention and Residential Centers 

There is a lack of services and programming in local jails and detention 

centers in Kansas. The SPA, with the assistance of the Jail Inspection 

Division of the Department of Corrections, the State Fire Marshall, and the 

State Health Department, can provide technical assistance in developing and 

implementing procedures that will provide services and programs to offenders 

held in local detention centers. The GCCA staff foresees a greater emphasis 

on this area in the future from the SPA itself, the legislature, and local 

officials. 

2. Diversion 

In many areas of Kansas formal diversion programs are nonexistant. 

The SPA can provide technical assistance to la\'/ enforcement, district attorney, 

and judicial elements of the'Criminal Justice System to implement formally 

organi zed and acknm'/l edged a lternati ves to the formal process i ng through the 

Criminal Justice System. 

3. Alternatives for Judicial Disposition 

Experience supports the contention that rehabilitation and treatment 

of the criminal offender is less costly on a community level through the 
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use of probation officers as opposed'to incarceration. The SPA currently 

has a dual role in this atea. First, technical assistance can be provided 

by the SPA in the implementation of such programs and the agency can act 

as the liason to coordinate technical assistance from other agencies dealing 

with criminal offenders in the communi.ty. For instance, the SPA can d'irect 

the community resource specialist from the Department of Corrections in 

assisting the development of community halfway houses. Second, several 

probation officers have been funded by the GCCA. 

1 .... 

4. Program Evaluation 

The SPA can provide technical assistance to the correctional system 

through the utilization of the Comprehensive State Plan, utilization of 

SPA personnel, and other agencies concerned with the criminal justice system; 

i.e., the Planning and Research Division of the Department of Corrections, 

the Kansas Adult Authority, and the Office of the Judicial Administrator. 

5. System Development 

In Kansas the correctional system ranges in size from the State Oepart-

ment of Corrections to autonomous one-man probation offices. 

The SPA can provide technical assistance and can act as the liason 

in forming the catalyst for coordination for all agencies dealing in 

corrections that make recommendations for corrections reform. 

IU 
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COURTS 

List of Available Technical Assistance Resources: 

American Judges Association 
American Judicature Society 

-0_'1' ., ." '" 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 

Conference of State Court Administrators 
District Court Judges Association 
Division of Resear~h and Planning (Department of Adminjstration) 
GCCA Courts Subcommittee 

1 O. 
1l. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
2l. 
22. 
23. 
24. 
25. 
26. 
27. 
28. 
29. 

GCCA Courts Staff 
GCCA Regional Planners 
Institute of Judicial Administration 
Kansas Bar Association 
Kansas County and District Attorneys Association 
Kansas Trial La~~ers Association 
Law Enforcement Assistance Administ~ation 
Legal Services for Prisoners 
fluni ci pa 1 Court Judges Associ a ti on 
rlational Center for State Courts 
National College of District Attorneys 
tlational College of the State Judiciary 
National Council of Juvenile Court Judges 
National District Attorneys Association 
National Legal Aid and Defender Association 
Office of the Attorney General 
Office of the Judicial Council 
Office of the Public Defende~ 
Revisor of Statutes 
TV/enty-ninth Judicial Court Administrator 
Special Court Judges Association 
Uni vers i ty of Kansas Schoo 1 of LaI'I 
Washburn University of Topeka School of Law 

List of Five Critical Technical Assistance Needs in Order of Priority: 

1. Establishment of trial court administrators. 
2. Development of strategies for implementation of Standards and Goals 

for the adjudication system. 
3. Consolidation of existing training material and development of new 

material in a concise and mobile format for dissemination throughout 
the state. 

4. Design for statewide district attorney system. 
5. The use of computers both at the trial and at the appellate levels. 

11 

," 

! , 

'j 



... , .. r, 
,' .. 

Matching of Resources to Needs 

1. Establishment of trial court administrators. 
Resources: 3, 15, 7,8,12,15,17,21,23,25 

2. Development of strategies for implementation of Standards and Goals 
for the adjudication system. 
Resources: 1, 2, 6, 7, 9, 12, 22, 24, 27, 28 ~ ~ 

3. Consolidation of existing training material and development of new 
material in a concise and mobile format for dissemination throughout 
the state. 
Resources: 1, 2, 3, 4, 6, 7, 8, 9, la, 11, 12, 14, 15, 16, 17, 18, 19, 
20, 26, 27, 28 

4. Design for state\'dde district attorney system. 
Resources: '6,7,10,16,19 

5. The use of computers both at the trial and the appellate levels. 
Resources: 21, 25 

EXPLANATION OF TECHNICAL ASSISTANCE NEEDS 

1. Establishment of trial court administrators. 

During its 1975 session, the State Legislature approved the establish­

ment of trial court administrators in the Third, Tenth, and Eighteenth 

Judicial Districts. Appropriations were provided for salaries of such 

Admi ni s tra tors. 

Trial court adMinistrators have been established in four districts. 

In fact, a Court Administrator has been functioning in the Twenty-ninth 

Judicial District for four years. As time and resources are available 

through that office, it will be utilized as a resource in the establish-

ment of additional trial court administrators. Likewise, the State Judicial 

Administrator will be called upon. 

12 
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It is hoped that additional resources will become available. They 

include the Institute of~Court Management and the National Institute of 

Law Enforcement and Criminal Justice. It may be necessary to contract 

with private consultants, particularly in the areas of budget and personnel 

sys terns. 

2. Standards and Goals Implementation. 

During the Winter and Fall of 1975, a series of standards and goals 

was created for the improvement of criminal justice in the State of Kansas. 

The standards and goals include a comprehensive section for the adjudication 

sys tern. 

The final report, as prepared by ~lidwest Research Institute, incor-

porates information concerning implementation of the standards and goals. 

However, it is expected that such information will require additional 

development of precise strategies. 

The target date for Standards and Goals implementation is the Fall of 

1976. The GCCA let the contract to a private consultant to begin imple­

mentation of the standards and goals. It is hoped that the Judicial Council, 

the Division of State Planning and Research, the Revisor of Statutes, and 

the State Planning Agency can be involved in the process of implementation. 

3. Consolidation and development of training material. 

During its 1975 session, the Kansas Legislature approved the establish­

ment of an intermediate court of appeals; during its 1976 session, it ap­

proved the consolidation of all county-level trial courts into the twenty­

nine judicial district courts. Both measures take effect on January 10, 
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1977. Creation of seven new appellate court judgeships and three new 

trial court administrators, the revision in responsibilities for all 

county-level judges, and required certification of all lay judges em­

phasize the continuing need for' training of judicial personnel. 

A wide variety of offices and organizations throughout the state 

offer training to judges, court personnel, prosecutors, and defense counsel. 

It is a priority to inventory, to supplement, and to share material and 

capabilities. 

A capacity is needed for assistance to the various offices and or-

ganizations which offer training. Videotape, multi-media, distribution, 

and design are areas where assistance might be particularly helpful. 

By drawing upon the experience of other organizations, those interested 

in improving their training capabilities may avoid pitfalls and achieve 

quicker success. A nUlnt)er of educational institutions and private con-

sultants in Kansas and the Law Schools of universities in Kansas. 

4. Design for statewide district attorney system. 

The Kansas Legislature may consider the passage of provisions for a 

statewide district attorney system. Currently, full-time district attorney 

offices are operated in the Third, Tenth, Eighteenth, and T'I,enty-ninth 

Judicial Districts. 

The plan, under consideration, would provide full-time prosecutions 

in the twenty-nine judicial districts with an associate or assistant dis­

trict attorney in each of 105 counties. 

The primary existing resources are the National District Attorneys 

Association and the Kansas County and District Attorneys Association. The 
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four District Attorneys can be called upon for assistance, as time and 

resources provide. 

5. Computer use at trial and appellate levels. 

The use of computers can expedit6 docketing, scheduling, and the 

administration of courts at both the trial and appellate levels. In the 

Tvlenty-Ninth Judicial District, computerization of court records has re-

duced storage space, personnel requirements, and time required for pro-

cessing caseload. GCCA feels that increased emphasis will be placed on 

this area in the near future. 

The Twenty-ninth Judicial District Court Administrator, r~r. Richard 

D. Shannon, is a helpful and generous resource in this area. Additional 

resources include stat~ data processing facilities, computer hardware 

manufacturers, and national organizations such as the Institute for La\'! 

Enforcement and Criminal Justice. 
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JUVENILE JUSTICE SYSTEM 

List of Available Technical Assistance Resources: 

1. Associ ates for Youth, Inc. (Tucson ~ Ari zona) 
2. Department of Agriculture 
3. Department of Health and Envi ronment , 
4. Division of Youth Services, Department of Social and Rehabilitation Services 
5. GCCA Corrections Staff 
6. GCCA Corrections Subcommittee 
7. GCCA Regional Planners 
B. Judicial Administrator 
9. Kansas Bureau of Investigation 

10. Kansas State University 
11. Law Enforcement Assistance Administration 
12. Local Juvenile Probation Offices 
13. Local Juvenile Probation Personnel 
14. Menninger Foundation 
15. National Center for Youth Development (Tucson, Arizona) 
16. National Clearinghouse for Criminal Justice Planning and Architecture 
17. National Council on Crime and Delinquency 
18. National Council on Juvenile Court Judges 
19. Ilational Institute for Juvenile Justice and Delinquency Prevention 
20. State Fire Marshall 
21. State Juvenile Institutions 
22. University of Kansas 
23. Wichita State University 
24. \·Jashburn Uni vers i ty 

List of Six Critical Technical Assistance Needs in Order of Priority: 

1. Alternatives for Judicial Disposition 
2. Training of probation personnel, juvenile detention personnel-
3. System Development 
4. Diversion 
5. Local Detention and Residential Centers 
6. Program Eva 1 uati on 

Matching C~ Resources to Needs 

1. Alternatives for Judicial Disposition 
Resources: 1, 4, 5, 6, 7, B, 11, 12, 13, 14, 15, 17, lB, 19, 22, 23 
24 



2. Training of probation personnel, juvenile detention personnel 
Resources: 1,4,5,6, 7, 11,12, 13, 14, 15, 17, 19,22,23,24 ..... 

3. System Development 
Resources: 1, 4, 5, 6, 7, 8, 11, 12, 13, 14, 15, 16, 17, 18, 19, 21, 
22, 23, 24 

< 
4. Diversion 

Resources: 1,4, 5,6, 7,8, 11, 12, 13, 14, 15, 17, 18, 19, 22,23,24 

5. Local Detention and Residential Centers 
Resources: 1,2,4, 5,6, 7, 11, 12, 13, 14, 15, 16, 17, 18, 19, 21, 22, 
23, 24 

6. Program Evaluation 
Resources: 1, 4, 5,6, 7, 11, 12, 13, 14, 15, 17, 18, 19, 21, 22, 23, 
24 

Explanation of Technical Assistance Needs: 

1. Alternatives·for Judicial Disposition 

In Kansas juvenile judges have a limited number of alternatives for 

judicial disposition. They may ei~her release an offender on probation, 

place the offender in a group home, or commit the person to the state 

juvenile institution. There is a need to make available to all juvenile 

courts in Kansas a number of alternatives including probation staff, com­

munity treatment facilities, foster care, residential centers; counseling, 

educatiDna1 and vocational programs. The SPA can provide technical as­

sistance in the implementation of such programs and can act as the liason 

to coordinate technical assistance with other pertinent agencies dealing 

with juvenil e deli nquency in the community. 

2. Training of probation personnel, juvenile detention personnel. 
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There is a need for design and implementation of programs to support 
.... 

on-going in-service training programs through seminars and specialized 

training conferences for juvenile justice personnel to improve training 

and rehabilitative techniques. The SPA can provide technical assistance 

in the implementation of such programs""and can act as a liason in coor-

dination with other pertinent agencies. 

3. System Development. 

There is a need for major review of ~he juvenile justice system in 

view of the recent sweeping changes made in the Kansas Judicial System. 

The juvenile court will become part of an integrated, unified court system 

in January, 1977. (The jurisdiction of the juvenile courts will be 

widened to better serve the ju\enile justice system.) 

Technical assistance~ is mcessary for all agencies dealing \'Jith 
-

juvenile delinquency. To achievt reform and system development, the SPA 

can provide technical assistance o1d can act as the catalyst for coordination. 

4. Diversion. 

The SPA can provide technical assistance in the form of providing 

research in regard to the impact of the status offender on the court docket, 

probation officer caseload, and local detention centers. The SPA can 

assist in the implementation and coordination of diversion efforts and 

expansion of in-take services. 

5. Local Detention and Residential Centers. 

18 
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LAW ENFORCE~1ENT 

List of Available Technical Assistance Resources: 

1. Division of Research and Planning (Department of Administration) 
2. Equipment and Technology Center ' 
3. Federal Bureau of Investigation 
4. Federal Highway Administration 
5. GCCA Communications Subcommittee 
6. GCCA Law Enforcement Staff 
7. GCCA Law Enforcement Subcommittee 
8. GCCA Regional Planners 
9. International Association of Chiefs of Police, Inc. 

10. Johnson County Sheri ff' s Laboratory 
11. Kansaas 8ureau of Investigation (All Divisions) 
12. Kansas Highl'lay Commission 
13. Kansas Hi ghl'/ay Patrol 
14. Kansas Law Enforcement Training Center 
15. Kansas National Guard 
16. Kansas State Peace Officer's Association 
17. Law Enforcement Assistance Administration 
18. National Sheriff's Association 
19. National Sheriff's Association 
20. Office of Civil Defense 
21. State Fire Harshall 
22. Universities in ~ansas offering degrees in Criminal Justice 
23. Veterans Administration 
24. Wichita Police Laboratory 

List of Five Critical Technical Assistance Needs in Order of Priority: 

1. Planning and Evaluation 
2. Communications 
3. Training 
4. Crime Reporting and Information Systems 
5. Conso 1 i dati on of Servi ces 

Matching of Resources to Needs 

1. Planning and Evaluation 
Resources: 1,6,7,8,9, 17 

2. Communications 
Resources: 5, 6, 8, 17, 20 

3. Training 
Resources: 3,6,8,9,14,16,17 

20 
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4. Crime Reporting and Information Systems 
Resources: 3,5,6, a, 9,14,16,17 

5. Consolidation of Services 
Resources: 1, 5, 6, 7, 8, 17 

D. Explanation of Technical Assistance Needs 

1. Planning and Evaluation 

----i .. , " 

..... -.. ~ 

Planning includes preparation of strategies to increase police pro­

ductivity. Proper allocation of manpower and equipment is just one area 

of planning which may be improved throug~ the use of technical assistance 

resources. This is a critical need in most local law enforcement agencies. 

These agen<;:ies, in the past, have increased productivity and have met the 

needs of their citizens by hiring additional personnel. With the present 

economic situation currently facing most cities and counties, funds to 

hi re addi ti ona 1 1 a\'J enforcement personnel are becomi n9 very scarce. Si nce 

additional manpO\'ler may not be a realistic solution to meet future crime 

control needs, we must improve the efficiency of those r~sources currently 

available. Additional technical assistance resources are needed in this 

area in order to improve law enforcement planning and evaluation capabilities. 

2. Communications 

There are many law enforcement agencies in Kansas that are operating 

radio equipment which is obsolete, irreparable, and expensive to maintain. 

These agencies need technical assistance in determining the proper equip-

ment necessary to meet their communications needs. 

Communications equipment purchased under grant through the GCCA 

must meet specifications which were developed by the GCCA Communications 
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Subcommittee. This subcommittee also provides technical assistance during 

the grant review process. The need for technical assistance in this area 

is being served primarily by the Communications Subcommittee and the GCCA 

Staff. ....... ,~~ 

.' 

3. Training 

There is a need to provide training and academic opportunities which 

will better prepare Kansas law enforcement personnel for the tasks whi~h 

they must perform. Currently, t~e training needs are being met through 

the work of the Kansas Law Enforcement Training Center and its certified 

schools throughout the State. Many individual law enforcement agencies, 

have their own training sections which also are responding to this need. 

The community colleges and the four year degree colleges are pro-

viding assistance in the area of law enforcement academic opportunities. 

4. Crime Reporting and Information Systems 

There is fragmenta ti on in the uniform crime reports submitted to the 

KBI by local reporting agencies. Some agencies do not participate at all 

in the uniform crime report URC. Others participate but are not con­

sistent in their reporting procedures. The major problem is a lack of 

understanding about the importance of and procedures involved in uniform 

crime reporting. Currently, the KBI is the major source of technical 

assistance for agencies experiencing reporting problems. Needs in the 

area of information system planning and implementation are growing. The 

State could use a great deal of technical assistance in this area. In fact, 

techni ca 1 ass i stance will be provi ded in the near future through an LEAA 

grant to develop Comprehensive Data System, Information System, and Security 

and Privacy System plan~. 
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5. Consolidation of Services 
.... 

Law enforcement agencies need technical assistance to advise them 

of the most efficient means of eliminating fragmentation and duplication 

of police services. Whether consolidation, contract law enforcement, 
-< 

or some other means is employed, something must be done to eliminate the 

problems of duplication of records, warrants, investigations, jail 

resources, and numerous other services. 

Currently technical assistance in this area primarily is being pro­

vided by other local agencies that have cpnsolidated or contracted law 

enforcement services. Additional technical assistance in this area from 

LEAA is needed. 
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APPENDIX 2.b. 

COMPREHENSIVE TECHNICAL ASSISTANCE CATALOGUE 
of 

NATIONAL, STATE, AND LOCAL RESOURCES 



State of Kansas 

Governor's Committee on 

Criminal Administration 

Comprehensive Technical Assistance Catalogue of 

National, State and Local Resources 

July 1976 

ROBERT F. BENNETT 

Governor 
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State of Kansas 

Governor's Committee on 

Criminal Administration 

Comprehensive Technical Assistance Catalogue of 

National Resources 

July 197G 

ROBE~n F. BENNETT 

Governor 
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This catalogue was compiled by Larry Cheatham 
and Mark Scott under the terms of LtAA grant 
#76-TA-07-0005, awarded to Washburn University. 
Reproductions of this catalogue may not be 
made without prior G.C.C.A. approval . 
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ACCOUNTING 

Accounting Division 
Office of the Comptroller 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides financial technical assistance to State and local 
governments, institutions, and other LEAA grantees. 

See EDUCATIONAL/TRAINING PROGRAMS, Policy Training and Coordination 
Division (LEAA). 
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CIVIL RIGHTS 

Office of Civil Rights Compliance 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Assures compliance of grantees, subgrantees, and contractors 
with legislation prohibiting discrimination based on race, 
color, creed, national origin, or sex • 
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CRIME PREVENTION 

Community Crime Prevention Division 
Office of Research Programs 
The National Institute of Law Enforcement and Criminal Justice 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Involved in studies concerning community crime prevention. 

Department of Housing and Urban Development 
451 Seventh Street, S.W. 
Washington, D.C. 20410 

Supports such crime prevention programs as police-community 
relations projects, halfway houses and foster homes for 
juveniles, addiction treatment services, juvenile probation 
services • 

See EDUCATIONAL/TRAINING PROGRAMS, Police Section (LEAA). 

See JUVENILE JUSTICE, Del i nquency Prevent; on. 

National Crime Prevention Initiative 
Initiatives Division 
Office of National Priority Programs 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides national leadership and coordination in the area of 
crime prevention. Emphasis on community education. 

National Neighborhood Watch Program 
Police Section 
Office of Regional Operations 
Law Enforcement Assistance Administrati,m 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides crime prevention information dealing with ways com­
munities can protect against burglary and theft. 
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See EDUCATIONAL/TRAINING PROGRAMS, Corrections, Department of 
Health, Education, and Welfare. 
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CRImNAL JUSTICE SYSTEr~S IMPROVEMENT 

American Correctional Association 
4321 Hartwick Road 
College Park, r·1aryland 20740 

Involved in the improvement of correctional standards, including 
personnel selection, inmate programs, and development of adequate 
physical facilities. Publishes American Journal of Correction 
(bi monthly), Di rectory" State and Federal Correcti ona 1 Insti t"uti ons 
(annual), Proceedings (annual)--.--

American University Court Technical Assistance 
Courts Section 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides extensive technical assistance to local courts, pro­
secutors, defenders and criminal justice planning agencies. 

Citizen's Initiative 
Initiatives Division 
Office of National Priority Programs 
Law Enforcement Ass; stance Admini strati on 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Grants funds to citizens/citizen's groups for criminal justice 
projects. Citizen's Initiative has funded projects assisting 
victims of crime, assisting citizen and police witnesses. im­
proving citizen participation on juries, initiating public 
education programs, supporting citizen volunteer programs. 

Court Division 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indi~na Avenue, N.W. 
Washington, DC. 20531 

Provides funds for large-scale courts demonstration projects 
in selected locales • 
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Department of Labor 
3rd and Constitution Avenue, N.W. 
Washington, D.C. 20210 

Provides assistance in rehabilitation, training, and employing 
former residents of correctional institutions. 

The Police Chief Executive Project 
Police Section 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Under the direction of the Los Angeles Police Department, this 
project is involved in providing guidelines for selecting a 
Police Chief Executive, assisting the Chief Executive in 
administration and suggesting ways of increasing the tenure 
of the Police Chief Executive. 

Regional Administrator 
Law Enforcement Assistance Administration 
Department of Justice 
436 State Avenue 
Kansas City, Kansas 66101 

Provides technical assistance to state and local units of government 
in police, courts, corrections, systems, and manpower matters. 

Rehabilitation Division 
Office of Regional Operation 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Responsible for developing, processing, and monitoring dis­
cretionary grants in the area of corrections~ Provides technical 
assistance for correctional programs. 

11 
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DRUG TREATr4ENT 

See EDUCATIONAL/TRAINING PROGRAMS, Law Enforcement, Veterans Administration. 

See EDUCATIONAL/TRAINING PROGRAMS, Corrections, Department of Health, 
Education and Welfare . 
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EDUCATIONAL/TRAINING PROGRAr·1S 

Court: 

American Judicature Society 
1155 East 60th Street 
Chicago, Illinois 60637 

Provides consultation service, sponsors citizen conferences on 
judicial reform, compiles biennial judicial salary survey. 
Publishes Judicature and numerous reports, studies, etc. 

Appellate Judges Seminar 
Courts Section 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Program provides training for appellate judges and court clerks. 
Held at Louisiana State University, Baton Rouge, Louisiana. 

Institute of Court Management 
1405 Curtis Street, Suite 1800 
Denver, Colorado 80202 

Sponsors Court Executive Program. Expertise in the area of 
rural justice. Provides information on court system. 

National College of District Attorneys 
Bates College of Law 
University of Houston 
Houston, Texas 77004 

Provi des courses for career and state prosecutors. Assi sts state 
training coordinators. Publishes Alumni Directory (annual). 

National College of the State Judiciary 
Judicial College Building 
University of Nevada 
Reno, Nevada 89507 

Provides state judge seminars and coursework in judicial administra­
tion. Publishes The Judges Journal (quarterly). 



National Council 01- Juvenile Court Judges 
P.O. Box 8978 
University of Nevada 
Reno, Nevada 89507 

Provides Judicial Training Programs, Regional Institutes, 
Conferences, and Seminars. Collects data. Publishes Juvenile 
Court Digest (monthly), Juvenile Court Newsletter (bimonthly), 
Juvenile Justice (quarterly), Dir'ectorY (annual). 

National District Attorneys Association 
211 East Chicago Avenue 
Chicago, Illinois 60611 

Involved in educational programs informing prosecuting attorneys 
on developments in the~ea of criminal justice and civil liberties. 
Conducts institutes for prosecuting attorneys and Law Enforcement 
officers. Involved in surveys of state prosecuting attorneys. 
Prepares amicus curiae briefs. Publishes The Prosecuto~ (bimonthly), 
Roster of Officers and Board of Directors "'{aii"nual}. 

See REFERENCE SERVICES, Courts, Institute of Judicial Administration. 
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EDUCATIONAL/TRAINING PROGRA1~S 

Corrections: 

Correctional Programs Division 
Community Programs Branch 
Bureau of Prisons 
Washington, D.C. 20537 

Funds community development centers and vocational training 
for Federal inmates. Provides support for correctional programs 
of state and local governments. 

Department of Health, Education and Welfare 
Washington, D.C. 20201 

Administers programs involving such projects as basic education 
for inmates in state and local institutions. special narcotics 
treatment, and drug prevention, 

Evaluation in Corrections 
Corrections and Rehabilitation Section 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Correctional administrators and evaluators trained in use of 
corrections evaluation as a management, planning, and decision­
maki ng too 1 . 

Mini Training Institutes 
Corrections and Rehabilitation Section 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides correctional administrators and managers with administra­
tive training. 
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EDUCATIONAL/TRAINING PROGRAMS (cont.) 

Criminal Justice System: 

Criminal Justice Planning Institute 
Division of Training 
Office of Operations Support 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides training program to LEAA/SPA/regional personnel in 
basic criminal justice planning. 

Grants and Contracts Management Division 
Office of the Comptroller 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides advice and training to LEAA Regional Offices, State 
Planning Agencies, and local governments concerning contracts 
awarded with LEAA funds. Assists State Planning Agencies in 
the area of grants and contract management policies. Conducts 
grants management training programs. 

Grant Management Courses 
Division of Training 
Office of Operations Support 
Lm'i Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

To provide LEAA and SPA personnel training in the processing 
and administration of grants. 

Educage 
5 New Str>eet 
White Plains, New Yor>k 10601 

Sponsor>s car>eer> development pr>ogr>ams, counseling, 
and pr>e-appr>enticeship tr>aining pr>ogr>ams for> potential 
school dr>op-outs , and tr>oubled youngster>s whom other 
community agencies ar>e unable to help. 
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Manpower Assistance Staff 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N. W. 
Washington, D.C. 20531 

Responsible for the national coo~Qination of the Law Enforcement 
Education Program (LEEP), which provides financial support for 
the college education of police, courts, corrections personnel, 
and other criminal justice practitioners. 

Training and Demonstration Diversion 
Office of Technology Transfer 
The National Institute of Law Enforcement and Criminal Justice 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides training materials and courses of instruction. Funds 
the transfer of outstanding criminal justice programs to new 
locales • 

Training Division 
Office of Dperations Support 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Coordinates LEAA's involvement in training of personnel of 
State Planning Agencies and State Regional Planning Units. 
To provide specialized technical and programmatic assistance 
currently not available through inter-agency and non-govern­
mental training programs to LEAA personnel. Publishes LEAA 
Training Bulletin. -----
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EDUCATIONAL/TRAINING PROGRAMS (cont.) 

Fiscal: 

Policy, Training and Coordination Division 
Office of Inspector General 
Law Enforcement Assistance Administration- . 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Administers State Auditor Training Program for State Planning 
Agency, state, and other auditors involved in LEAA program. 

Procurement Training 
Division of Training 
Office of Operations Support 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 . 

Provides training to LEAA employees in LEAA procurement 
regulations and procedures. 

Division of Training 
Office of Operations Support 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides training programs in accounting, budgeting, auditing, 
automatic data proceSSing, employee development and training, 
information systems and quantitative techniques, management, 
and program analysis. 
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EDUCATIONAL/TRAINING PROGRAMS (cont.) 

Law Enforcement: 

Citizens Security Program 
Police Section 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.~. 
Washington, D.C. 20531 

Program provides training in pre-abduction prevention and post­
abduction tactics. Training held at Secret Service and FBI 
Academies. 

See CRIMINAL JUSTICE SYSTE~lS IMPROVEMENT, The Police Chief Executive 
Project. 

Department of Defense 
The Pentagon 
Washington, D.C. 20410 

Has assisted state and local officials in planning for the control 
of civil disturbances. Trains officials in bomb disposal. 

See EQUIPf·1ENT, Associated Public-Safety Communications Officers. 

Family Crisis Intervention 
Police Section 
Offic~ of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Program involved in improving skills and effectiveness of police 
in dealing with domestic disputes. 

30 



• Hazardous Devices Course 
Police Section 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides training on how to deal ~itH improvised explosive 
devices. Training held at U.S. Army's Missile and ~1unitions 
Center, Redstone, Alabama. 

See INFORMATION SYSTEt1S, National Crime Information Center (FBI) 

National Association of Police Community Relations Officers 
Police Section 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Involved in determining police community needs, promoting police/ 
community programs, and assisting and training police depal"tments 
and communities in effective community relatio.nships. 

The National Association of State Law Enforcement Training Officers 
. Po 1 ice Secti on 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice . 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

NASLETO is comprised of 45 state directors involved in the 
development of law ·enforcement training standards, dissemination 
of information on~ational Training Standards and Goals, and 
Assessment of Training Priorities as determines by state 
training directors. 
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• National Sheriff's Association 
1250 Connecticut Avenue, Suite 320 
Washington, D.C. 20036 

Provides consulting services to local police officers. Publishes 
National Sheriff (bimonthly). 

National Sheriff's Institute 
Police Section 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

~1anagement tra i ni ng program for newly-elected sheri ffs. 

Organized Crime Section 
Office of Regional Operations 
Enforcement Division 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Responsible for developing, processing, and monitoring grants 
made under the Prosecuting Attorney's Organized Crime Training 
Program. Provides technical assistance in nrganized crime 
matters to state and local criminal justice agencies. 

Police Legal Officer Program 
Police Section 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Program involves academically-approved courses dealing with 
specific police legal areas. Course instruction at Case 
Western Reserve Law School, Cleveland, Ohio. 



Police Section 
Enforcement Division 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Involved in the development of the-National Crime Prevention 
Institute, a police training and information clearinghouse 
located at the Southern Police Institute, Louisville, Kentucky. 

Veterans Administration 
810 Vermont Avenue, N.W. 
Washington, D.C. 20420 

Supports state and local law enforcement agencies by recruit­
ing policemen among veterans. Provides for classroom and on­
the-job training~ V.A. hospitals involved in alcohol and drug 
abuse treatment of veterans. 
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EQUIPr1ENT 

Advanced Technology Division 
Office of Research Programs 
The National Institute of Law Enforcement and Criminal Justice 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Involved in studies concerning such areas as the effectiveness 
of improved equipment in reducin~ crime, the development of 
equipment systems to assist state and local criminal justice 
agencies, the evaluation of currently available equipment. 

Associated Public-Safety Communications Officers 
P.O. Box 669 
New SmYrna Beach, Florida 32069 

Oldest and largest two-way land mobile radio group in United 
States. Conducts management and training seminars in coopera­
tion with LEAA. Publishes Bulletin (monthly), Journal of 
Public Safety CommunicatiOlls (monthly), Operating Procedure 
Manual, Police Telecommunications Systems Text. Coordinates 
manual and ten signal cards. 

Audio-Visual Communications Division 
Office of Operations Support 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides audio-visual and publications support to LEAA central 
office staff, LEAA Regional Offices, and State Planning Agencies. 
Reviews and monitors grants involving exhibits, motion pictures, 
audio-visual, graphics, printing, and related equipment. 

Equipment and Technology Center 
International Association of Chiefs of Police, Inc. 
Eleven Firstfield Road· 
Gaithersburg, r~aryland 20760 

To serve state and local law enforcement agencies by furnishing 
them information on existing and newly-developed equipment and 
technology. 
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EVALUATION 

Office of Evaluation 
The National Institute of Law Enforcement and Criminal Justice 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Involved in developing methods for the evaluation of criminal 
justice programs. Assists states in improving their evaluation 
activities. 

See PLANNING, Planning and Evaluation Standards Division (LEAA) 
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INDIAN AFFAIRS 

Department of Interior 
Interior Building 
Washington, D.C. 20240 

Enforces Federal game laws and supervises Indian reservations. 

Indian Affairs Staff 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washi~gton, D.C. 20531 

Invo1ved in law enforcement improvements for Indian tribal 
groups. Provides technical assistance to tribal leaders, 
state and local planners, and law enforcement agencies. 
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INFORt1ATION SYSTEr1S 

National Crime Information Center 
Federal Bureau of Investigation 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20535 

NCIC is a computerized index of crime and criminals of national 
interest. FBI personnel are available to assist states and 
locales in setting up computer systems to be linked with NCIC 
computer. NCIC provides technical assistance and training at 
no cost to state and local agencies. 

Security and Privacy Division 
National Criminal Justice Information and Statistics Service 
Lavi Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Involved in the implementation of regulations concerning security 
and privacy of information contained in LEAA-funded information 
systems. 
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JUVENILE JUSTICE 

Court Diversion: 

601 Juvenile Diversion 
Office of Juvenile Justice and Delinquency Prevention 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

A court-diversion program for juvenile offenders based on 
family involvement in the youth's problems. 
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JUVENILE JUSTICE (cont.) 

Delinquency Prevention: 

,l\ssociates for Youth, Inc. 
2125 South Torry Pines Circle 
Tucson, Arizona 85710 

Provides technical assistance in the areas of youth development, 
delinquency prevention, and juvenile justice program. Specifically 
involved in 1) planning, design, development, implementation, 
and management of programs and services; 2) assessment/ 
evaluation of programs and services; 3) organizational develop­
ment; 4) training; 5) community assessement and the planning 
and development of resources; 6) information collection, 
analYSis, and dissemination; and 7) planning, conducting 
conferences and seminars. 

Department of Agriculture 
Washington, D.C. 20250 

Funds projects to combat consumer fraud. Involved in locating 
some juvenile corrections and rehabilitation facilities. 

National Center for Youth Development 
36 North Tucson Blvd. 
Tucson, Arizona 85716 

Involved in studying community-based delinquency ~revention 
programs. 

National Council on Crime and Delinquency 
Continental Plaza 
411 Hackensack Avenue 
Hackensack, Ne\'/ Jersey 07601 

Involved in community programs aimed at preventing, treating, 
and controlling delinquency and crime. A clearinghouse for 
information on crime and delinquency, the NeeD is also involved 
in criminal justice research problems. 
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The National Juvenile Justice Program Collaboration 
Office of Juvenile Justice and Delinquency Prevention 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

To establish local collaborations and subgrant funds to local 
agencies in order to provide services to status offenders. To 
identify service gaps, develop voluntary agenc:y resources and 
plans for the delivery of services to status offenders. 

See REFERENCE SERVICES, Corrections, National Institute for Juvenile 
Justice and Delinquency Prevention (LEAA). 
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LEGAL INTERPRETATION 

Office of General Counsel 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides legal advice and assistance to congressional com­
mittees concerning the interpretation of Federal legislation 
related to State legislation. Advice on provisions of 
Freedom on Information Act. 

See PUBLIC INFOR~~TION, National Conference of State Criminal 
Justice Planning Administrators. 

Office of Inspector General 
Law Enforcement Assistance Administration 
Department of Justice 
P.O. Box 3119 
Denver, Colorado 80201 

Denver office assists SPA in the interpretation of Federal 
fiscal guidelines and rulings. 

Regional Administrator 
Law Enforcement Assistance Administration 
Department of Justice 
436 State Avenue 
Kansas Ci~y, Kansas 66101 

Regional audit teams perform periodic reviews of Kansas SPA's 
audit procedures. Regional office assists SPA in the inter­
pretation of Federal fiscal guidelines and rulings. 
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NARCOTICS ENFORCEMENT 

Department of the Treasury 
Room 708 
1114 Commerce Street 
Dallas, Texas 75202 

Combats organized crime. Enforces alcohol, tobacco, and 
firearms laws. Enforces legislation concerning narcotics 
smuggling. 

Drug Enforcement Administration 
Department of Justice 
1405 I. Street, N.W. 
Washington, D.C. 20537 

Principle Federal agency responsible for law enforcement in 
the area of narcotics and dangerous drugs. 

Drug Enforcement Secti on .-
Enfvrcement Oivision 
Office of Regional Operations 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington~ D.C. 20531 

Involved in coordination of LEAA drug abuse activities to assist 
state and local governments in enforcing drug laws and reducing 
drug-related crimes. Maintains liaison with Drug Enforcement 
Administration. National Institute on Drug Abuse, and Special 
Action Office for Drug Abuse Prevention. 
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ORGANIZED CRIME 

See EDUCATIONAL/TRAINING PROGRAMS, Law Enforcement, Organized Crime 
Section (LEAA) 

See NARCOTICS EN FORCEt1ENT , Department. of ~he Treasury 

United State Postal Service 
Washington, D.C. 202~0 

Investigates mail fraud and theft. Combats organized crime by 
monitoring illegal materials sent through the mails. Researches 
bomb detection devices. 
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PLANNING 

Planning and Evaluation Standards Division 
Office of Planning and Management 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Involved in coordination of budgetary planning and policy for 
expenditure of LEAA discretionary and technical assistance 
funds. Provides assistance to LEAA offices and State Planning 
Agencies in development and implementation of planning and 
evaluation standards. 

National Clearinghouse for Criminal Justice Planning and Architecture 
505 East Green Street, Suite 200 
Champaign, Illinois 61820 

Combines expertise in Architecture, Criminal Justice, and 
Behavioral Sciences in assisting states and localities 1n 
designing facilities and programs. Consultants aid state 
and local officials in planning progressive criminal justice 
programs. 
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PUBLIC INFOR~1ATION 

National Conference of State Criminal Justice Planning Administrators 
Suite 204 
1909 K. Street N.W. 
Washington, D.C. 20006 

Comprised of the directors of the 55 State Planning Agencies. 
Provides technical assistance in such areas as legal inter­
pretation (questions concerning the Freedom of Information 
Act) and management information services. Publishes Bulletin, 
Annual State of the States Report. ' 

Office of Equal Employment Opportunity 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Disseminates to LEAA employees position vacancy announcements 
existing in other government agencies. Service provided to 
minority and female organizations, as well to other employees. 

Public Information Office 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Reports on LEAA projects, policies, and programs. Provides 
information on the Freedom of Information Act. Publishes 
LEAA Newsletter. 
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REFERENCE SERVICES 

Courts: 

American Judges Association 
P.O. Box 1399 
188 Chestnut Street . 
Holyoke, t1assachusetts 0104·0 

Involved in studies, surveys, and research. Affiliated with 
American Judicature Society Judicial Research Foundation 
American Academy of Judicial Education. Publishes Court 
Reviews (bimonthly). 

Conference of State Court Administrators 
Box 11910 
Ironworks Pike 
Lexington, Kentucky 40511 

Provides expertise in area of court administration. 

Court Division 
Office of Research Programs 
The National Institute of Law Enforcement and Criminal Justice 
LavJ Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Involved in studies concerning such area as courtroom delay, 
pre-trial screening, settling of personal disputes without 
litigation, faster methods of recording and transcribing 
testimony, reducing court backlog, assessment of court 
performance. 

See EDUCATIONAL/TRAINING PROGRAMS, Courts, American Judicature Society. 

See EDUCATIONAL/TRAINING PROGRAMS, Courts, Insti tute (1,f Court 
t1anagement. 

See EDUCATIONAL/TRAINING PROGRAMS, Court, National District 
Attorneys Association. 
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Institute of Judicial Administration 
40 Washington Square South 
New York, New York 10012 

Involved in study of state and federal courts. Offers educational 
programs to appellate and trial judges and court administrators. 
A national clearinghouse for information on courts. Publishes 
IJA Report (quarterly), Annual Surve~ of Judicial Administration, 
Calendar Status Study (annual). -

National Center for State Courts 
1660 Lincoln Street, Suite 200 
Denver, Colorado 80203 

Clearinghouse for information on courts. Involved in court 
research. 

National Legal Aid and Defender Association 
1155 East ~Oth Street 
Chicago, Illinois 60637 

Publishes directory of legal aid and defender facilities in 
U.S. and Canada. Collects statistics on cases handled by 
legal aid and defender services. Publishes Washington Memo, 
(monthly) Briefcase (bimonthly), Directory of Legal Aid and 
Defender Services (annual). 
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REFERENCE SERVICES (cont.) 

Corrections: 

Corrections Division 
Office of Research Programs 
The National Institute of Law Enforcement and Criminal Justice 
Law Enforcement Assistance Administratfon 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Involved in studies concerning such areas as the assessment of 
intervention strategies and the comparison of the effectiveness 
of different programs in reducing recidivism, analysis of total 
correctional system. 

See JUVENILE JUSTICE, Delinquency Prevention, National Council on 
Crime and Delinquency. 

National Institute for Juvenile Justice and Delinquenc.Y Prevention 
Office of Juvenile Justice and Delinquency Prevention 
'Law Enforcement Assis~ance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Involved in research, evaluation, and data collection in the area 
of juvenile delinquency • 
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REFERENCE SERVICES (cont.) 

Criminal Justice System: 

Grant Management Information Systems 
Information Systems Division 
Office of the Comptroller 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Collects data on grants funded with LEAA funds. Information 
on completed and current grants. 

Model Programs Division 
Office of Technology Transfer 
T'1e I~ational Institute of Law Enforcement and Criminal Justice 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Provides Prescriptive Packages containing information on 
successful criminal justice programs. The Exemplary Project 
Program provides information on outstanding criminal justice 
programs. 

See PUBLIC INFOnMATION, National Conference of State Crim'inal 
Justice Planning Administrators. 

Reference and Dissemination Division 
Office of Technology Transfer 
The National Institute of Law Enforcement and Criminal Justice 
law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

A clearinghouse for criminal justice information. Offers 
specialized information on a varie~y of criminal justice 
topics. Publishes the Research Information Letter. Annual 
Report and research supPlement to the LEAA Newslett~r. 
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REFERENCE SERVICES 

Law Enforcement: 

See CRIME PREVENTION, National Neighborhood Watch Program (LEAA) 

See EQUIPMENT, Equipment and Technology Center 

See INFORMATION SYSTEMS, National Crime Information Center (FBI) 

International Association of Chiefs of Police, Inc. 
Eleven Firstfield Road 
Gaithersburg, t1aryl and 20760 

Provides consultation and research technical assistance in 
all areas of police work. Raises funds to improve performance 
standards of law enforcement management through research, 
surveys, consulting services. Publishes Police Chief (monthly), 
Journal of Police Science and AdministratiOn (quarterly), 
DirectorY-of IACP rannual), IACP Buyers' Guide . 

Police Division 
Office of Research Proqrams 
The National Institute of Law Enforcement and Criminal Justice 
Law Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Involved in studies concerning such areas as police equipment, 
facilities, telecommunications, evaluation of officer selection 
and performance, reduction of specific crimes, felony investiga­
tion. 

Team Policing 
Police Station 
Office of Regional Operations 
Lal'J Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Program focuses on team policing projects in six American cities. 
A team policing Prescriptive Package available from National 
Criminal Justice Research Service. 
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REFERENCE SERVICES 

Related Reference Services: 

International Ci ty t1anagement Association 
1140 Connecticut Avenue, N.W. 
Washington, D.C. 20036 

Publishes special report on municipal problems. Publishes 
Newsletter (semimonthly), Public Management (monthly), 
Conference Proceedin s (annual), Municipal Management 
Directory (annual, t~unicipal Year Book., 

National Association of Counties 
1735 New York Avenue, N.W. 
Washington, D.C. 2000~ 

A reserach and reference service for county officials. 
Publ i shes County News (\'/eekly), Bimonthly ~eci21 Suppl e­
ments ~ County Reorgani zati on 2ervi ce Reports, ;'1anagement­
Labor Relations Reports. 

National Leagu~ of Cities 
1620 Eye Street, N.W. 
Washington, D.C. 20006 

Develops and puts into effect National Municipal policy, a 
statement of major municipal goals in the U.S., created to 
help solve critical common problems. Maintains an information 
and consultation service, as well as a libral~y of 20,000 
books and 800 peri odi ca 1 s. t·1a i nta ins i nforma ti on and cons ulti ng 
service. Publishes Urban Affairs Abstracts (weekly), Index 
to Municipal League Publications (monthly), Nation'~ Cilies 
(monthly), Annual Con ress of Cities Proceedings, National 
Municipal Policy (annua 
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United State Conference of Mayors 
1620 Eye Street, N. t·!. 
Washington, D.C. 20006 

Conference represents cities of more than 30,000. Promotes 
improved municipal government by cooperation among cities 
and with the state and federal governments. Provides re­
search~ information, counseling, and legislative references 
to cities. Maintains library of 20,.000 books and 800 periodi­
cals on urban affairs, municipal government, and city codes 
and reports. 
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RELATED SYSTEr1S 

Advisory Commission on Intergovernmental Relations 
726 Jackson Place, N.W. 
Washington, D.C. 20575 

Reviews the operation of the Federal System and makes 
recommendations for improvement involved in studies 
concerning specific areas of governmental conflict. Drafts 
proposed legislation and administrative orders. 

Council of State Governments 
Ironworks Pike 
Lexington, Kentucky 40511 

To serve governmental progress within the individual states, 
among the states working together, and by states in their 
relations with the federal government. Staff agency of 
the National Governor's Conference. 

Se~ dUVENlLE JUSTICE, Delinquehcy Prevention. 

National Governor's Conference 
Ironwotks P'i ke 
Lexington, Kentucky 40511 

Council of State Governments serves as staff agency. To 
improve state government, work on problems requiring inter­
state cooperation and to facilitate federal-state and state­
local relations concerning intergovernmental affairs. 

United States Coast Guard 
Washington, D.C. 20590 

Enforces certain Federal criminal laws dealing with water 
pollution. 
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National Legislative Conference 
1150 17th Street, N.W. 
Washington, D.C. 20036 

Includes legislative officials, legislative councils, 
legislative research bureaus, bill drafting and statutory 
revision agencies, fiscal review and post-audit agencies, 
clerks and secretaries, and any other commissions or 
committees formed as 1egislative·aids~ Council of State 
Governments serves as staff agency. 
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STATISTICS 

Bureau of the Census 
Social and Economic Statistics Administration 
Department of Commerce 
Room 1840 
601 East 12th Street 
Kansas City, ~1issouri 64106 

Provides statistics on population, housing, agriculture, 
retail trade, wholesale trade, selected service industries, 
construction industries, transportation, manufacturing, 
mineral industries, and governments. 

Statistics Division 
National Criminal Justice Information and Statistics Service 
Lavl Enforcement Assistance Administration 
Department of Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Responsible for the development, analysis, and dissemination 
of criminal justice statistics on crime and its impact on 
the criminal justice system at all governmental levels. 
Provides statistical support to other LEAA components. As 
part of the National Prisoner Statistical (NPS) program, 
collects summary data on the movement of the sentenced 
population. Statistics include characteristics of state 
prisoners. Funds small number of grants foY' criminal justice 
research. Publishes Uniform Parole Reports, Directory of 
Crimin?l Justice Agencies, Criminal Justice and Expenditure 
Survey. 

Uniform Crime Reports 
Federal Bureau of Investigation 
Department of Justice 
Washington, D.C. 20535 

Annual publication and quarterly releases on nationwide crime 
statistics. Publications include data on 1) crime trends, 
2) offenses known to police, 3) age, sex, race of persons 
arrested, 4) police disposition of persons arrested, 5) 
police employee information 6) certain criminal career studies. 
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Accounting Division (LEAA): 1 

Addiction Treatment Services: 7, 33 

Advisory Commission on Intergovernmental 
Relations: 86 

Alcohol Control: 57 

Alcohol Treatment: 33 
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District Attorneys): 16 

4It American Correctional Association: 10 

American Journal of Corrections (American 
Correctional Association): 10 

American Judges Association: 69 

American Judicature Society: 16 
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(Institute of Judicial Administration): 
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Appellate Judges Seminar (Office of 
Regional Operations-LEAA): 16 
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Bomb Detection: 60 
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Regional Operations, LEAA): 30 

Civil Disturbances: 30 
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Conferenc~ Proceedings (International 
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Council of State Governments: 86 
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National Association of Counties): 

82 

Court Administration: 16, 69 

Court Division (Office of Regional 
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Court Reviews (American Judges Association): 
69 

Courts Division (LEAA): 69 

Crime Prevention (Juvenile): 50 
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Delinquency Control: 50 

Delinquency Prevention: 50 
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Drug Enforcement Administration: 57 

Drug Enforcement Section(LEAA): 57 
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Equipment: Police: 36, 79 

Evaluation: Corrections: 20 
Criminal Justice System: 39 
Eq ui pment: 36 

Exemplary Project Program: 76 
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Facilities Design: 63 

Family Crisis Intervention (Office of 
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Felony Investigation: 79 
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Game Laws: 41 

Grants and Contracts Management Division 
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CORRECTIONS 

Department of Corrections 
KPL Tower Building 
818 Kansas Avenue 
Topeka, Kansas 6F612 

State agency VJith responsibility in the areas of correctional 
management services, institutions, operations, and probation 
and parole. Also involved in correctional legal services 
community resource development, internal investigation, 
research and planning, and personnel services. 

Jail Standards and Procedures 
Department of Corrections 
818 Kansas Avenue 
Topeka, Kansas 6f608 

Study involves the formulation of minimal standards, in­
spectional services, and non-coMpliance, enforcement 
procedures for state correctional institutions, local 
jails, and detention facilities. Department of Corrections 
publishes Biennial ReDort - Kansas Penal S~stem, Capital 
Punishment in Kansas (revised 2/Gfi). 

Kansas Adult Authority 
818 Kansas Avenue 
Topeka, Kansas 66608 

Responsibilities for the parole-granting process, reviews 
of applications for executive clemency and pardons, revocation 
hearings for parole violators, and awards of discharge for 
releases from their parole and sentences. Publishes Parole 
Rules and ~ulatior1s, Clemency Rules and Regulations, 
Biennial Report, History of Parole in Kansas, ESDongement: 
Annulment. 

Kansas Correctional Institution for Women 
Box 160 
Lansing, Kansas 66043 

Responsible for security and conf;nemen~C of all women 
convicted of felonies, and those misdemeanants designated 
by the convicting court. Publishes The Stepperettes (weekly), 
Rules and Regulation~ . 

1 
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Kansas Correctional-Vocational Training Center 
8th and Rice Road 
Topeka, Kansas ~~607 

Responsible for the care, custody, education, and rehabilitation 
of youthful first-time offenders of non-violent crimes. 

Kansas State Industrial Reformatory 
Hutchison, Kansas 675nl 

Provides detention for first-time male offenders. Rehabilitation 
efforts include vocational-training, pre-release home visitation, 
work-release, drug and alcoholic treatment, and community 
involvement programs. 

Kansas State Penitentiary 
Lansing, Kansas 6F043 

Confinement of males convicted of felonies and sentenced by the 
courts of Kansas. Four major rehabilitation programs in o~eration: 
1) education program, 2) vocational training program, 3) a pre­
release program and 4) drug and alcohol treatment • 

Kansas State Reception and Diagnostic Center 
3817 East 6th Street 
Topeka, Kansas f'6607 

Involved in Psychological evaluation of male felony offenders . 
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COURTS 

Attorney General 
1st Floor, State Capitol 
Topeka, Kansas 66612 

Duties include 1) representing the state in courts of the State 
of Kansas or of the United States in litigation to which the 
state is a part or has interests, 2) providing legal services 
to state agencies, 3) rendering legal opinions to the Governor, 
members of the legislature, other elected officials, and county 
attorneys, and 4) examining the legality of all municipal 
bonds for tfle state auditor. Publishes Opinions of the 
Attorney General, A Guide to the Juvenile Code, 1972, Community 
Planning for Youth, Consumer Fraud (brochurey:- Kansas Buyer's 
Protection Act. Kansas Coroner Laws, 1971, Kansas Domestic 
Relations La~/s, 1971. - --

Kansas Bar Association 
Box 1037 
Topeka, Kansas 66601 

Expertise in Kansas Legal matters. 

Kansas County and District Attorneys Association 
Seventh and Quincy 
Topeka, Kansas 66€03 

Training programs for prosecutors. 

Kansas Judicial Council 
1105 Merchants Tower 
Topeka, Kansas (-;6612 

Primary duty is to survey and study the judicial department 
of the State of Kansas and to recommend any needed improvement. 
Collects and publishes statistics on the volume and condition 
of business of the Supreme Court and all of the district courts, 
probate courts, county courts, and city courts, Publishes 
the JUdicial Council Bulletin (quarterly) . 
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Office of the Judicial Administrator 
Kansas Supreme Court 
Statehouse 
Topeka, Kansas 66612 

Surveys and studies the .judicial department of the state 
of Kansas and recommends any needed improvement. Administers 
Board of Supervisors of Panels of Aid Indigent Defendants. 
Collects and publishes statistics on the volume and condition 
of business of the Supreme Court and all of the district 
courts, probate courts, county courts, and city courts. 
Publishes the Judicial Council Bulletin and PIK-Criminal 
(published 197~-----

Office of the Revisor of Statutes 
State Capitol 
Topeka, Kansas ~66l2 

Involved in the drafting of bills, resolutions and legislative 
documents; legal consultation for legislative members and 
committees; research; supervision of revisions and compilation 
of laws of Kansas; filing and publication of Kansas Administrative 
Regulations; recommendations to the legislature and its com-
mi ttees of such measures as wi 11 tend to cl ari fy and update 
existing laws. Also publishes Kansas Statutes Annotated . 

Public Defender Committee 
Kansas Bar Association 
215 E. 8th 
Topeka, Kansas 66603 

Gathers information concerning the cost, operation, and effective­
ness of the appointed counsel system and the public defender 
system. ~1akes annual evaluations and recommendations regarding 
possible implementation of the public defender system in the 
state. 

Summer Legal Intern Prosecutor Program 
Kansas County and District Attorneys Association 
707 ~uincy 
Topeka, Kansas 66603 

Provides Senior Law Students with practical experience and 
knowledge of criminal law and other areas related to the operation 
of a County and District Attorney's office. Interns observe 
and participate in handling of cases . 

6 
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• CRIMINAL JUSTICE SYSTEM 

ChiKaskia, Golden Belt, and Indian Hills 
Association of Local Governments 
Post Office Box 301 
Pratt, Kansas 67124 

Criminal Justice Planning Committee, Region II 
Room 301, Columbian Building 
Topeka, Kansas 66603 

Criminal Justice P1annina Office, Region III 
3369 East 47th Street South 
Wichita, Kansas 67216 

Flint Hills Regional Planning Commission 
Post Office Box L 
Strong City, Kansas 668~9 

Greater Southwest Regional Planning Commission 
Post Office Box 893 
Garden City, Kansas 67846 

r,1etropo1itan Criminal Justice Planning Committee 
600 North 7th Street 
Kansas Ci ty, Kans<3.s 66101 

North Central Kansas Regional Planning Commission 
Municipal Building 
Beloit, Kansas 67420 

Southeast Regional Planning Commission 
Post Office Box 664 
Chanute, Kansas 06720 

Regional Planning Units are responsible for four major tasks: 
1) planning, 2) grants and program management, 3) evaluation 
and 4) technical assistance. Regional planners are responsible 
for the development of programs and project app1 i cati ons \.'/i thi n 

. their regions. Provide technical assistance for project applicants. 
Review all applications within region prior to submission to the 
G.C.C.A. 

9 



Department of Administration of Justice 
Wichita State University 
1845 Fairmount Campus 
Wichita, Kansas 67208 

Offers both baccalaureate and academic masters degrees, and 
provides state outreach programs. The Bachelor of Science 
degree offers specialization in: 1) General Administration, 
2) Police or Corrections Agency Administration, 3) Corrections 
Services, 4) Criminal Investigation, and 5) Crime and 
Delinquency Prevention programs of development. In addition 
to the masters program, the Department also has a Certificate 
Program for students who complete a 64-hour, two-year program. 

Department of Criminal Justice 
Washburn University 
Topeka, Kansas 60621 

Offers three interdisciplinary degrees in criminal justice: 
Bachelor of Arts in Corrections, Bachelor of Arts in Criminal 
Justice, and Associate of Arts in Criminal Justice. Student 
internships available in various correctional and law enforce­
ment agencies. Faculty involved in Regional Criminal Justice 
Media Center. which produces color video tapes for training 
purposes. Publishes Viewpoin.t (newsletter.) 

Kansas Governor's Committee on Criminal Administration 
Second Floor 
503 Kansas Avenue 
Topeka, Kansas 66603 

The Kansas State Planning Agency. Develops a comprehensive 
statewide plan for criminal justice improvement. Establishes 
priorities and provides funds for the state criminal justice 
programs. A clearinghouse for information concerning the 
state criminal justice system. Provides technical assistance 
in areas of 1 aw enforcement, courts, corrections, juveni 1 e 
matters, and other areas of the criminal justice system in 
the s tate of Kansas. . 

See LA\~ ENFORCEMENT, Kansas Law Enforcement Tra i ni ng Center. 

10 
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LAW ENFORCEr~mT 

Alcoholic Beverage Control 
State Office Building 
Topeka, Kansas 66612 

Controls all alcoholic beverage distribution in the state, 
makes periodic inspections of all private clubs and liquor 
stores dispensing alcoholic beverages. Often assists local 
units of laVl enforcement in surveillance work, and assists 
in conducting raids on suspected violators of Kansas Liquor 
Control Act. Publ i shes Liquor Li cense B09k (annual), Pri vatc 
Club License Book (annual , Kansas Liquor Control Act, Club 
LicensinCl Act, Rules and Regulations Relatin* to Alcoholic 
l'iguors, O!flcial r1andatory-Minimum Pric~ Sc edUl.e (monthly), 
Annual Report, Summary ot Action (Liquor Licenses) (monthly), 
Annual Report, summar~of Action (Private Clubs) (monthly), 
~h;pping Bookl~, t10nt l,t and Fiscal (Alcohol and Spirits, 
Exceht Bees), Shi)pin,9 Bpoklet, M.onthlt and Fiscal :(Bee~, over 3 .• 2% 
A l.co 01 h Wei ght , Statement of ~evenue, r.10nth.1x ~ Fi scar:-

Johnson County Sheriff's Laboratory 
Johnson County Sheriff 
Johnson County Courthouse 
Olathe, Kansas 66061 

Expertise in drug analysis. 

Kansas Bureau of Investigation (KBI) 
3420 Van Buren 
Topeka, Kansas 6~nll 

Performs criminal investigations throughout the state upon 
request from any law enforcement agency or at the direction 
of the Attorney General. r1aintains two crime laboratories 
for the examination of evidence and documents and the 
searching of crime scenes. Bureau maintains the central 
state repository for criminal records and operates the 
automated statel'/;de telecorrmunications and access net\'lOrk 
for the Kansas Law Enforcement and Civil Defense Communications 
Commi ttee. Publ i shes Law fnforcement Bull eti n (biweekly). 

13 
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Identification and Information Services Division 
Kansas Bureau of Investigation 

Center for the input, storage, updating, and dissemination of 
the criminal records and identification data of the State of 
Kansas. Provides support services for the Bureau in such 
areas as budget, communications, fiscal matters. 

Laboratory Division 
Kansas Bureau of Investigation 

Supports state law enforcement personnel with the services of 
a photographer, special agent/forensic scientist, and mobile 
crime laboratory facilities. 

Organized Crime Division 
Kansas Bureau of Investigation 

Responsible for the collection, storage, and dissemination of 
data concerning individuals and grouos which create a major 
enforcement problem. The fencing of stolen property, gambling, 
loansharking, racketeering, extortion, corruption, and the 
subversion of legitimate businesses are among the types of 
criminal activity targeted for investigation by this division . 

Kansas Highway Patrol 
1st Floor State Office Building 
Topeka, Kansas 6p612 

Responsible for highway safety and is subject to call by any 
law enforcement agency with~n the state unon the request and 
approval of the Governor. 

Kansas Law Enforcement Training Center 
University of Kansas 
P.O. Box 647 
Hutchinson, Kansas 67501 

Conducts training courses for law enforcement officers. 
Supervises twelve certified, six basic-training, and fom~ 
specialized schools. Sponsors regional seminars and in­
service training. Certified schools include: Criminal 
Justice School (Independence, Missouri); Manoower Development 
(Fort Riley, Kansas); Kansas City (Kansas) Police Department; 
Kansas State Penitentiary; Kansas Highway Patrol; Kansas State 
Industrial Reformatory; Kansas Bureau of Investigation; 
~~anhattan (Kansas) Police Department; Wichita (Kansas) Police 
Department; El Dorado, (Kansas) Department of Public Safety; 
Johnson County (Kansas) Junior College; and Topeka (Kansas) 
Police Oepartment; Leavenworth Police Department; Sedg wick 
County Sheriff's Department. . 

14 
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Kansas State Peace Officers Association 
Box 2592 
Wichita, Kansas 67201 

Expertise in state laVi enforcement. 

See RELATED SYSTEr1S, Federal Highway Administration. 

See RELATED SYSTEt1S, Kansas Highway Commission. 

See RELATED SYSTEt1S, Kansas Nati ona 1 Guard. 

Sta te Fi re t1a rs ha 11 
211 W. 7th 
Topeka, Kansas 66603 

Primary purpose of the State Fire Marshall is the administration 
and enforcement of laws set out in the statutes designed to 
protect the general public against fire. Activities-include 
fire prevention, education~ arson investigation, building 
inspection, and flarmnable transport inspection. Provides 
experienced arson investigators v/ho w'lll assist any law 
enforcement agency in the state in any fire which is sus­
pected, will work with the departments and aid in the appre­
hension and conviction of those responsible. Publishes 
Film Library, Handbook of Ka~ Laws, Teacher's ~1anual, 
Articie 1, Rules and Regulations for Dr~ Cleaning Plants. 
~~2 and 9: ~ Handlir~ Storage and Trans~ortatio~ 
of GasolTne and Simi1ar.F'arrfTlable.[;~u;,asT 9) and'in~ 
Stora~e and Transportatlon of Caslng ead, Natural Q! Da1P 
Gasollne:-Article 0, Regulations Governing the Sale an 
Hanalina of Fireworks in the State of KansaS:-A~e-7, 
Rules andlRegulations Relatlng to storage ,Handling and Use 
of Flammable Liquids. Article 8, Rules ana Regulations 
Relating to the Liguefied Petro·leum ~a.("Tri'dustri: 

l4ichita Police Laboratory 
Wichita Police Department 
Wichita, Kansas 67202 

Expertise drug analysis • 

15 
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• RELI\TED SYSTEMS 

Central Research Corporation 
First National Bank Tower 
Suite 900 
Topeka, Kansas nn603 

Contract consultant services. Past involvement with G.C.C.A. 
in Kansas Crime Studies. 

Department of Social and Rehabilitation Services 
6th Floor, State Office Building 
Topeka, Kansas 66612 

Services for the aging, blind, handicapped, vocational 
rehabilitation, social services, children, youth and their 
families, data processing, medical services, personnel 
management, public assistance, research and statistics. 

Division of Institutional Management 
Department of Social and Rehabilitation Services 

Administrative responsibility for the manaaement, operation 
and maintenance of the institutions, the treatment, education, 
care and housinq of patients, and recruitment and training 
of staff. 

Division of Research and Statistics 
Department of Social and Rehabilitation Services 

Provides data and statistical-analysis support for the 
operation of the public assistance program. Prepares over 
40 periodic statistical reports for federal agencies. Supplies 
analytical and management-type information. 

Division of Planning and Research 
Department of Administration 
Fi fth Floor 
t1i11 s Buil di ng 
Topeka, Kansas F~6l2 

Principle state planning agency. Prepares development plans for 
the social economic and physical resources of the state~ 
coordinates Federal grarlts maintains data for statistical and 
economic analysis, serv~s as secretariat to the Council on 
Ecology, and conducts research essential to state planning. 

18 
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Division of Registration and Health Statistics Services 
Oepartment of Health and Environment 
6700 South Topeka 
Topeka, Kansas 66619 

Central filing and preservation of birth and death records. 
Organization and supervision of a statewide system of registra­
tion of vital events. Publishes Uniform Vital Statistics Act. 

Federal Highway Administration 
1263 Topeka Avenue 
Topeka, Kansas 66612 

Provides funds for the training and equlplng of police depart­
ments and other law enforcement agencies. 

Institute for Social and Environmental Studies 
University of Kansas 
Lawrence, Kansas 66045 

Involved in Socio-Economic Studies of Kansas. 

Kansas Commission on Civil Rights 
. Fi fth Floor 
535 Kansas Avenue 
Topeka, Kansas 66603 

Expertise in civil rights matters. 

Kansas Department of Economic Development 
503 Kansas, Sixth Floor 
Topeka, Kansas 66603 

Promotes business, commerce, and industry in Kansas. Publishes 
IIKansas li (quarterly), KDED Report (monthly), Cavalcade of Events 
(annual), and numerous reports and studies. 

Kansas Highway Commission 
Eighth Floor 
State Office Building 
Topeka, Kansas 66612 

Involved in radio maintenance for all state agencies except 
the University of Kansas • 

19 



Kansas National Guard 
2722 TOl1eka 
Topeka, Kansas 60608 

Tactical Equipment (Riot control, tear gas). Available only 
after aoproval by Department of Army, vJashington, D.C. 

Kansas Safety Council 
401 Topeka 
TOl1eka, Kansas 6F.612 

Presents merchandise and traffic safety awards each year. 
Active in promoting all phases of safety and safety legislation. 

League of Kansas Municipalities 
112 ~~est Seventh Street 
Topeka, Kansas nn603 

Provides information on state and local units of Kansas 
government. Publishes Kansas Government Journal Directory 
of Kansas Public Officials. 

~enninger Foundation 
5~OO West Sixth Street 
Topeka, Kansas 6660fi 

Expertise in mental health-correctional treatment. 

r1idwest Research Institute 
425 Volker Boulevard 
Kansas City, Kansas 64110 

Involved in G.C.C.A.'s Standards and Goals Project. 

Popul at; on Research LaboratorY 
Department of Sociology 
Kansas State University 
t1anha ttan, Kansas fi65nf5 

Provides Kansas population statistics/analysis. 

Topeka State Hospital 
2700 Wes t 5i xth Street 
Topeka, Kansas 66606 

Expertise in mental health treatment. 

20 
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This catalog of possible technical assistance resources 
for the state of Missouri was produced under grant number 
76-TA-07-0005 awarded to the Technical Assistance Institute 
at Washburn University of Topeka, Kansas through the Governor's 
Committee on Criminal Administration (the Kansas State Plan­
ning Agency) from The Law Enforcement Assistance Administra­
tion's Region VII office in Kansas City. 

The catalog was assembled through the efforts of two tech­
nical assistance summer analysts who contacted a number 
of persons with skills of possible use to the Missouri 
criminal justice system. Those contacted often recommended 
others who might have potentially useful skills. Other 
possible resources were located by means of searches through 
documents relevant to criminal justice in Missouri. All 
three sources were combined in this catalog. For the user's 
convenience, the source of each reference is noted in the 
catalog by a letter next to the name of the possible re­
source person or organization. The letter "A" represents 
a person or organization directly contacted by an analyst. 
The letter liB" represents a possible resource recommended 
by someone to the analysts. The letter "c" represents a 
possible resource discovered through the document search. 

The user should be aware that this catalog is not compre­
hensive but is, rather, a compilation of those resources 
discoverable in Missouri at a given point in time. It is 
expected that this catalog will be continually growing as 
new resources are discovered. 

It should also be known that this catalog makes no attempt 
to define quality or availability of the resources listed 
herein. Instead, it represents a listing of possibilities, 
and, as such, should be used with discretion. 
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COMMUNITY RELATIONS: General 

Community Relations Service Dept. - C 

Wa~hington,:D.C. 70530 
(202) 739-4011 

To help communities and groups cope with disputes, dis­
agreements, and difficulties arising from social 
discrimination or inequities and help them achieve peace­
ful progress toward justice. 

Adviso~y Services and Counselling - B 
810 Consumers Building 
220 S. State Street 
Chicago, Illinois 

To help any group, person, community, state or local 
joint unit seeking to alleviate conditions caused by 
discrimination. 

Director, Administrative Analysis Unit - A 
Kansas City Police Dept. 
Argyle Building 
Kansas City, Mo. 
(816) 842-6525 

Analysis of community involvement. 

Don Maxwell, Community Crime Prevention - A 
Missouri Council on Criminal Justice 
1007 Argyle Bldg 
Kansas City, Mo. 64106 

Community Crime Prevention is helpful in Minority 
problem areas. Can help them put together an Affirmative 
Action Program in compliance with [EO. 
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COMMUNITY RELATIONS: General 

Dr. BLyan Phifer - A 
718 Clark Hall 
College of Public & Community Services 
University of Missouri 
Columbia, Mo. 65201 
(314) 882-8362 
Contact - Local Extension Office - generally in Courthouse 

31 Area Community Development specialists out over the 
state located in the University Extension Centers. 
Provide assistance to groups in law enforcement doing 
community development. Rural vandalism prevention in 
Deer Park south of Columbia, Watch each other's 
property. Hot-line for communications. 

Field Staff - out there to work with people who have 
problems. Help obtain additional resources (technical 
assistance). Help the professionals themselves. 

Financial - County Courts pay part of operating costs 
for secretary help, mileage and office expense. (state 
law) 4 classes counties based on assessed evaluation. 
College pays extension salaries and some costs. 

Pete Richman - B 
Wellston Police Department 
1804 Kienlann 
Wellston, Missouri 63133 
(314) 382-2260 

Community - Police Relations. 

Women's Crusade Against Crime - B 
1221 Locust street 
St. Louis, Missouri 63103 
(314) 231-0425 

Community Relations and Involvement 
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COMMUNITY RELATIONS: Special Services 

Walter Conway - B 
Springfield Diagnostic Center 
1515 East Pythian 
Springfield, Mo. 65801 
(417) 841-6830 

Law enforcement and the mentally retarded. 

Marion Craney, Assistant Director - A 
Missouri Department of Mental Health 
2002 Missouri Blvd. 
Jefferson City, Mo. 
(314) 751-4122 

A list of Local Contacts for alcoholism and drug 
treatment services giving their specific capabilities 
can be obtained from the above address. The St. Louis 
and Kansas City areas have the most numerous resources, 
however other resources are located in Cape Girardeau, 
Clinton, Columbia, Farmington, Fulton, Hannibal, Joplin, 
Lake of the Ozarks, Nevada, Purcell, Rolla, Springfield, 
St. Joseph, Trenton, and Warrensburg. Other Drug Programs 
are identified whose crisis intervention, emergency 

or hot-line services include those with drug-related 
problems. 

Joe Mueller, Director - A 
Aid to Victims of Crime 
607 N. Grand 
Room 705 
St. Louis, Mo. 63107 
(314) 531-2597 

Aid to victims of crime. 

Rape Treatment Center - A 
st. Luke's Hospital 
Wornall at 44th st. 
Kansas City, Mo. 
(816) 932-2000 

Rape Treatment & Counselling. 
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CORRECTIONS: General 

Bureau of Prisons - C 
Technical Assistances Branch, Community Services Division, 
Bureau of Prisons 
Washington, D,C. 20537 
(202) 739-2100 or 739-2200 

Technical Assistance - to improve correctional services 
to those charged of or convicted of violation of local 
and state laws and ordinances in order to reduce 
recidivism. 

Advisory Services and counselling. 

Any unit of city, county, state government, regional 
grouping of governments, or non-profit agencies join­
ing to improve correctional services. Any individual 
may obtain Home study courses from Headquarters Office. 

Father Robert Costello, Director - A 
Administration of Justice Department 
Rockhurst College 
5225 Troost 
Kansas City, Mo. 64110 
(816) 363-4010 

Corrections problems expertise. He worked with Federal 
Bureau of Prisons. Corrdinates Courts Administration 
and Missouri Bar Association. 

Herb Lepchenske, Corrections Specialist - A 
Region VII, LEAA 
436 E. State Avenue 
Kansas City, Ks. 66101 
(816) 374-4500 

Corrections 

Jerry Bowlin or Ken Bishop - A 
Missouri Department of Corrections 
Office of Director, Rm. 116, State Capitol 
911 Missouri Blvd. 
Jefferson City, Mo. 
(314) 751-2389 

Technical Assistance in Corrections Field. 
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CORRECTIONS: General 

Ed Trip - B 
Director of Welfare 
St. Louis Department of Welfare 
9th Floor 
Civil Courts Bldg. 
St. Louis, Mo 63101 
(314) 453-3321 

Corrections and probation problems 

Bill Dunkin - A 
pepartment of Social Services 
221 W. High 
Jefferson City, Mo. 
(314) 751-4815 

TA Coordinator for Missouri Dept. of Social Services. 
Jails used by MCCJ as TA resource. 
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CORRECTIONS: Facilities 

Missouri Association of Counties - B 
308-A Monroe 
Jefferson City, Mo. 
(314) 634-2120 

Will work with county government to develop public 
support for jail improvement. 

Missouri Association for Social Welfare - A 
411 Madison 
Jefferson Ctiy, Mo 
(314) 634-2901 

Jail Studies, will work with county officials to promote 
bond issues and secure their passage, for improvement of 
correctional facilities. 
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CORRECTIONS: Probation and Parole 

Thomas Highbarger - B 
Employment Security Division 
126 S. 6th st. 
Columbia, Mo. 
(314) 443-1531 

Selects subjects to go through the CETA program. 
Pretests. 

CETA - Ex Offenders Women - 8 
Dr. Barbara Maier, Continuing Edueation 
Courthouse, Boonville, Mo 
(816) 882-5661 

Return offender to community 

Thomas Mangogua - B 
Executive Director 
Magdala Foundation 
1129 Pin rose 
St. Louis, Mo. 
(314) 652-6004 

Have ongoing contract to provide Technical Assistance 
in area of Probation Services 

Charles Mann - B 
St. Louis Bureau of Men 
722 Chestnut 
St. Louis, Mo 
(314) 621-2564 

Referrals, consulting, creating mechanisms for probation 
and release. 

Dick Moore/Gail Hughes - A 
Division of Board of Probation & Parole 
211 Marshall St. 
Jefferson Ctiy, Mo. 
(314) 751-2441 

Provides TA in area of probation and parole. 
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CORRECTIONS: Probation and Parole 

Office of Technology Transfer - C 
National Institute of Law Enforcement & Criminal Justice 
L.E.A.A. 
United States Department of Justice 
Washington, D.C. 20531 

Information on a Community-Based Corrections Program 
originally developed in Des Moines, Iowa. Faced with 
the costly prospect of building a new jail, Des Moines 
tried an alternative approach - a community based 
corrections program offering a wide and coordinated 
range of treatment and control services. 

People who otherwise would have been jailed were able 
to work, support their families, pay taxes and hire 
private defense counsel rather than rely on public 
defenders. 

Duluth/St. Louis County, Mo. is carrying out a community­
based Corrections Program as developed in Des Moines. 
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CORRECTIONS: Rehabilitation 

Marion Craney, Asst. Director - A 
Mo. Dept. of Mental Health 
2002 Missouri Blvd. 
Jefferson City, Mo 
(314) 751-4122 

Alcohol, drug abuse rehabilitation programs - used by 
MCCJ as T.A. resource. 

Herman Wood - B 
Municipal Court Services 
10432 Page Blvd. 
St. Louis, Mo .. 63132 
(314) 427-2752 

Corrections (rehabilitation services, counselling, 
alcohol and drug abuse). 

Kansas City Area Chapter - B 
National Council on Alcoholism 
James Eads, Executive Director 
6155 Oak 
Kansas City, Mo. 
(816) 361-5900 

Genernl education of disease of alcoholism through all 
medic. Consultation with agencies and individuals. 
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CORRECTIONS: Prisoner's Rights 

Mark Berger - B 
University of Missouri - Kansas City 
School of Law 
5100 Rockhill Rd. 
Kansas City, Mo. 64110 

Prisoner rights. 
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COURTS: General 

Bernard C. Brannon, LEAA Court Specialist - A 
Region VII, LEAA 
436 E. State Ave. 
Kansas Ctiy, Ks. 66101 
(816) 374-4500 

Contact person for TA resources in Courts, Prosecution 
and Defense. 

Keith Burkes, Executive Secretary - B 
Missouri Bar 
326 Monroe 
Jefferson Ctiy, Mo. 
(314) 635-4128 

Used to be Missouri SPA Courts Specialist and now Exec­
utive Secretary of Mo. Bar Assn. in Jefferson City. 
Wrote adjudication section of 77 Plan. Knows private 
individuals who could provide TA and do training. 

Clair Cramer, Courts Specialist - B 
IOWA SPA 
3125 Douglas Ave. 
Des Moines, Iowa 50318 
(515) 863-3241 

Have exemplary program on diversion in corrections -
Half-way House. Source of further information about 
TA people. 

Doty Horstman - A 
SPA, RPU V. (with Floyd Richards, Dir.) 
1017 Olive Street, Suite 503 
St. Louis, Mo. 63101 

Knows who might be resource people in the geographic 
area. She also would be a re.source person for writing 
court programs. 
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COURTS: General 

Missouri Judicial Department - A 
James Parkinson, State Court's Administrator 
Supreme Court Building 
Jefferson City, Mo. 65101 

Grants Management - Administers all State/Federal 
assistance grants allocated to the Office of State 
Courts Administrator, reviews all requests for LEAA 
federal grants for judicial administration submitted 
by all state courts, assists state courts in request 
preparation where needed, maintains all accounting and 
inventory records pertaining to personnel and equipment 
coordinates all grant activities with requisite legis­
lative and executive branch personnel. 
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COURTS: Administration 

Bill Abrams, Administrator - B 
Missouri Supreme Court 
Jefferson City, Mo. 65101 
(314) 751-3886 

,. I .; 

J.' , 

Kn:owiedge or,lMisslouri Court System and personnel • 

Judge John Dixon - B 
16th Jud,icial District 
Ja ck s on e ou n·t y 
412 E. 12th St. 
Kan~as City, Mp 64106 
(816) 881-3000 

Source of Assistance in court unification or court 
administration circuit and appeal. 

James James - 13" 
Court Administrator 
Kansas Supreme Court 
State Capital Building 
Topeka, Ks. 66612 
(913) 296-2256 

Austin Van Buskirk - B 
Circuit Court Administrator 
Jsckson County Courthouse 
412 E. 12th st. 
Kansas Ctiy, Mo. 64106 
(816) 881-3234 

Juror utilization and Management. How to transfer 
technology, hold common meetings, and conduct intra­
court visits. Describe new procedures and operations, 
the transition mechanism by which changes were imple­
mented, and the savings to the court and the community. 
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COURTS: Juvenile Court 

Missouri Juvenile Officers Assoc. - A 
1907 Williams or P.O. Box 1332 
Jefferson City, Mo. 65101 
(314) 636-6101 

Publication Directory of Missouri Juvenile Court Per­
sonnel listing Circuit Court numbers, counties included 
in each circuit, and contact persons with addresses. 

National Council of Juvenile Court Judges - B 
University of Nevada 
Box 8000 
Reno, Nevada 89507 

Publication - Training Programs for Juvenile Court 
Judges (may be only one in Nevada). Seminars semi­
annually 4 or 5 places across the nation. They have 
a lobby fUnction. 

Membership fee (digest and newsletter) or $2.00 per 
issue digest. 
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COURTS: Legal Research 

William Anderson - A 
University of Missouri - Kansas City 
School of Lal!l 
5100 Rockhill Road 
Kansas City, Mo. 64110 

"Lexis" - Computerized research. 
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COURTS: Prosecution 

Donald Hinchman - B 
Assistant Prosecutor and Office Manager 
Jackson County, Mo. 
412 E. 12th st. 
Kansas City, Mo. 64106 
(816) 881-3555 

Experienced lawyer, assistant city manager, army career 
and in present job 4 years. Organization and management 
of the prosecutors office Team concept of prosecution. 
Juco instructor. 
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JUVENILE: General 

Lt. Vincent A. Burke, Exec. Dir. - B 
International Juvenile Officers Assoc. 
6655 N. Avondale Ave. 
Chicago, Illinois 60631 
312-763-2275 

Product-Law Enforcement, C0rrections and Courts 
Information as it relates to Juvenile Justice. 
& lobbying activity. Annual pu11ication of membership 
and program specialty. eTA) 
Cost Membership fee <nominal $12.00) 

Jim Gould, Juvenile Delinquency Specialist - A 
Region VII, LEAA 
436 E. State Avenue 
Kansas City, Kansas 66101 
816-374-4500 or 4509 

Juvenile Delinquency 

Missouri Division of Youth Services - A 
Department of Social Services 
P.O. Box 447 or 402 Dix Road 
Jefferson City, Mo. 65101 

Product-Statewide comprehensive program of Youth services 
dealing with committed youthful offenders. Treatment, 
education, counselling and prevention 24 hours a day, 
365 days a year. Annual Report 1975 lists offices and 
contact persons. 

Operates the Training School for Girls, Chillicothe; 
the Training School for Boys, Boonville; the N.E. 
Sears Youth Center for Boys, Poplar Bluff, and the 
Hogan Street Regional Youth Center, St. Louis. 
They also operate camp Aver'y in Cuivre River State 
Park near Troy and Watkins Mill Park Camp near 
Exceisior Springs. 

CJ.;he Division I s Group Home network has four facilities 
in Kansas City, three in St. Louis, three in Spring­
field, two in Cape Girardeau and one each in Boonville, 
Sikeston, St. Joseph, and Joplin. 

Aftercare counselors work out of offices located in 
St. Louis, Kansas City, Rolla, Springfield, Poplar 
Bluff, Columbia, Cape Girardeau, and lToplin. The 
Central Office, which oversees the operations of all 
the above facilities, is located in Jefferson City. 
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JUVENILE: General 

Missouri Juvenile Officers Association 
1907 Williams or P.O. Box 1332 
Jefferson City, Mo. 65101 
314':"636-6101 

Product-Publication Directory of Missouri Juvenile 
Court Personnel listing Circuit Court numbers, 
counties included in each circuit, and contact 
persons with addresses. 

Betty Seely - B 
Jefferson County Courthouse 
P.O. Box 366 
Hillsboro, Missouri 63050 
314-296-2201 

Juvenile work in a rural area. Volunteer work 
training, recruiting, etc. 

Marion Sinnett, Dir. - A 
Juvenile Officers Association 
402 Dix - P.O. Box 1332 
Jefferson City, Mo. 65101 
636-6101 

Product Train (10,000 person hours per year) 
juvenile court personnel. Put out a monthly 
newsletter mailed to all members of the association 
Association Memberships $10.00 per year (don't vote) 
Full Membership $20.00. Juvenile Justice Resource 
Manual Special Studies Comprehensive Survey of 
Status Offenders and Juvenile Detention in Missouri, 
1975; Directory Missouri Juvenile Court Personnel. 
July 1974. Keep all Juvenile courts informed of 
proposed legislation. Request Bar Association, Supreme 
State Agencies and other responsibli groups to 
introduce needed legislation. 

Paul Sundet, MSW - A 
School of Social Work 
Univ. of Mo., Columbia 
Columbia, Missouri 65201 

Chairman of Juvenile Sub-Committee at state level 
Broad Knowledge of delinquency causation theo~y. 
Juvenile court procedures. Management of Social 
Agencies. Research design. 
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JUVENILE: Child Abuse 

Ann Dand1lrant, State Consultant - A 
Child Abuse and Neglect 
Family Services Division 
Dept. of Social Services 
5th Floor, Broadway Building 
Jefferson City, Mo. 
751-3448 or Hot Line 1-800-314-751-3448 

Product-Handles a hot line 24 hours a day 7 days 
a week. Anyone can call from anywhere in the 
state. The County is contacte1 immediately to do 
an investigation. The county must report back on 
the investigation within 24 hours as to whether 
child abuse substantiated or not. If so, they have 
30 days to follow up and prepare a written report. 

Dr. Eleanore Shaheen - B 
University of Missouri Medicd1 Center 
Columbia, Missouri 65201 

Maintains contact with pediatricians to get information 
on child abuse and neglect cases. Familar 
with legal problems of child abuse in terms of what 
to do about parents (under statute with Department of 
Social Services). 

Col. Ray Hodges 

Big Brothers of Kansas City - C 
Dr. Ronald Ho1zchuk or Frank Cossey 
417 E. 13th St., Rm. 502 
Kansas City, Mo. 65106 
816-421-3555 

Consultation to individuals, families, agencies in 
behavior management or administration of social work 
agencies. 

Access: Metropolitan Kansas City Area, fee for con­
sultation based on success. 
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JUVENILE: Counseling 

Dr. James Chapel (MD) Psychiatrist - B 
University of Mo. School of Medicine 
803 Stadium Drive 
Columbia, Missouri 65201 

Has outstanding knowledge of delinquency 
Diagnostic and classification. Adolescent 
sexual problems. Alcohol and drug-related problems. 

Department of Sociology 
Lincoln University 
Jefferson City, Mo. 65101 

Counseling and. advisory services in dropout 
prevention. 
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JUVENILE: Drug and Alcohol Abuse 

Dan Cline - B 
213 Jackson 
Box 782 
Jefferson City, Missouri 65101 
314-635-1685 

Drug Information 

Marion Craney - A 
Division of Alcoholism and Drug Abuse 
Department of Mental Health 
2002 Missouri Blvd. 
Jefferson City, Mo. 
751-3169 

Mental Health and Drug Treatment 

Product-Coordinates administration of Federal Grants 
to Drug Abuse Treatment Programs. Researches and 
prepares state plan on drug abuse prevention annually. 
Coordinates activities of Missouri Advisory Council 
on Alcoholism and Drug Abuse and meetings of the 
Missouri Interagency Council on Substance Abuse 
(Pat Rackers on council) Work with Legislators 
on request at hearings etc, 

Provided list identifying local contact for alcoholism 
and Drug Treatment Services 

Fannie Lu Davis - C 
Mid Missouri Mental Health Center 
Educational Director 
803 Stadium 
Columbia, Missouri 66201 

Alcoholism, drug abuse education 
Psychological Evaluation 

Murray Hardesty, Director - A 
Center for Educational Improvement 
University of Mo. Columbia, Mo. 
882-4696 

Drug education-essentially ln a school or classroom 
setting . 
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JUVENILE: Drug and Alcohol Abuse 

Dr. James Chapel - A 
Department of Psychiatry 
University of Missouri 
830, Stadium 
Columbia, Missouri 65201 

Bob Chester, Dir. - B 
Social Services Department 
School of Medicine 
University Medical Center 
803 Stadium Drive 
Columbia, Missouri 65201 

Social services to patients and relatives of patients. 
So things in child abuse drug related programs, 
parents of physically handicapped, relatives of 
patients with terminal diseases. 

-26-



JUVENILE: Facilities/Residential Care 

Charles Ackerson - B 
St. Louis County Juvenile Court 
501 S. Brentwood 
Clayton, Missouri 63105 
314-831-0808 

Residential care 

Pauline Adams 
West McCarty 
Day Care L~censing Unit 
Division of Family Services 
Department of Social Services 
Broadway State Office Building 
Jefferson City 65101 

Product-Publish a newsletter. Do all the Day Care 
Licensing throughout the state. Know locations 
of all facilities, number of children they can 
accommodate, pre-school children. 

Max Brand - A 
Director of Youth Services 
DepartrnRnt of Social Services 
402 Dix Road 
Jefferson City, Mo. 
314-751-3324 

Have group homes and residential facilities 

Robert T. Butterfield - B 
Butterfield's Home 
Box 333 
Marshall, Missouri 65340 
816-886-3385 

Group homes and residential facilities 

Dr. Dole Dugin - B 
St. Louis County Juvenile Court 
501 S. Brentwood 
Clayton, Missouri 63105 

Conditions of detention and detention personnel, 
Intake services, supportive services 
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JUVENILE: Facilities/Residential Care 

Richard Dunn, Supt. - B 
Boy's Town 
Box 366 
St. James, Missouri 
314--265-3251 

Group homes and residential facilities 

Jack Kirkland - B 
School of Social Services 
St. Louis University 
3801 West Pine 
St. Loujsl' Missouri 63108 
314--535-3300 

Residential care, grot'p dynamics, residential 
facilities by consultant fees 

Missouri State Board of Training Schools - C 
402 Dix Road 
Jefferson City, Missouri 65101 
314--751-3324 ' 

Regulation, standards, and training for juvenile 
training schools 

Mary Schafer - B 
2550 S. Collison 
Springfield, Missouri 65804 
417-887-1461 

Group homes and residential facilities 

Ann Carter Smith - B 
St. Louis Board of Jail Visitors 
37 Aberdeen Place 
Clayton, Mo. 63105 

Conditions of facilities 
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JUVENILE: Foster Care/Adoption 

Mary Ann Hall - A 
Interstate Placement Coordinator for Children 
Division of Family Services 
4th Floor, Broadway Building 
Jefferson City, Mo. 
314-751-3384 

Product- Coordinates inter (between 2 states) 
state (ie. if prisoners have children) movement of 
children - Interstate Compact 30 plus states 

Shirley Hickman - B 
Social Services Division Family Services 
1105 Missouri Blvd. 
Jefferson City, Mo. 
751-4920 

Foster Care 

Elaine Reiter - A 
Social Service Supervisor 
Division of Fanlily Services 
4th Floor, Broadway Bldg. 
Jefferson City, Mo. 
751-4326 

Handles overall supervision of child abuse, 
adoptions, and foster care. 

Benita Weitzel - A 
Adoption Exchange Coordinator 
Division of Family Services 
4th Floor, Broadway Building 
Jefferson City, Mo. 
314-751-4832 

Adoption Consultant. Responsibility for System 
for hard-to-place children ie. older, handicapped, 
more than single child, minority children. Responsible 
for the foster care tracking system. Adopting 
exchange is to match children with parents. Tie into 
national systems that have the same objectives. 
Subsidized adoption program. 
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JUVENILE: Education and Training 

Charles Campbell - B 
212 Whitten Hall 
University of Missouri - Columbia 
Columbia, Missouri 65201 
314--882-7430 

Extension Youth Training Programs 

Kyle Conway, Executive Director - B 
Reality Therapy Institute 
830 East High 
Jefferson City, Missouri 65101 
314-634-3637 

Juvenile education (public schools) 

Joe Ryan - B 
Providence Educational Center 
University Club Building 
7th Floor 
607 N. Grand 
St. Louis, Missouri 63103 
314-652-5866 

Alternative education 

Prentiss Scott, Guidance and Counseling - B 
Parker Hall 
University of Mo., Columbia 
Columbia, Missouri 65201 

Product-works with CETA students 

Gary Westwood - B 
207 A Whitten Hall 
University of Missouri Columbia 
Columbia, Missouri 65201 
314-882-4319 

Extension Youth Training Programs 
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JUVENILE: Procedures for Handling Juveniles 

Dr. James Chapel - A 
Department of Psychiatry 
University of Missouri 
830 Stadium 
Columbia, Missouri 65201 
314-449-2511 

Diagnosis and classification 

Ron Cornelison - A 
Regional Justice Information System 
1017 Olive Street 
St. Louis, Missouri 63101 
314-421-1956 

Juvenile justice records, administrative records, 
research 

JUVENILE COURT PROCEDURES POSITIVE PEER CULTURE 

Joe Wayne Davis, Head - B 
School of Social Work 
Columbia College 
Columbia, Mo. 65201 

Juvenile court procedures, positive peer 
culture program. Delinquency causation 

Vian Hardy - A 
Jackson County Juvenile Court 
625 E. 26th St. 
Kansas City, Missouri 64106 

Juvenile justice records, administrative records, 
research 

Dr. Eugene Kissling - A 
St. Louis County Juvenile Court 
501 S. Brentwood 
Clayton, Missouri 63121 
314-889-3057 

Diagnosis and classification 
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JUVENILES: Procedures for Handling Juveniles 

Paul Piersma - A 
National Juvenile Law Center 
3642 Lindell Blvd. 
St. Louis University 
St. Louis, Missouri 63108 
314-533-8868 

Search and Seizure, finger printing, lineups, 
censorship, visitation, detection. Legal guidelines 

John Varvaro - A 
Regional Administrator 
Division of Youth Services 
402 Dix Road 
Jefferson City, Missouri 
314-751-3324 

Juvenile Procedures 

Noah Wenstein - A 
#7 Warson Hills (Home) 
St. Louis, Missouri 63124 
314-993-0207 (Home) 

Search and Seizure, finger printing, lineups, censor­
ship, visitation, detection, etc. Legal guidelines. 
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JUVENILE: Preadjudication/Community Focused~Corrections 

Dean Askeland, Assistant Director - A 
Jackson County Juvenile Court 
625 E. 26th St. 
Kansas City, Missouri 64108 
816-881-3397 

Pre-adjudicary disposition of juvenile cases, probation 
and parole 

Frank Bureham - B 
Presbyterian Children Home 
Farminton, Missouri 
(314) 756-6744 

Community focused on corrections. 

Betty Lou Donaldson - B 
Jackson County Juvenile Court 
625 East 26 Street 
Kansas City, Missouri 64106 

Informal disposition by the court. 

Gail Fuse - A 
Board of Probation and Parole 
211 Marshall 
Jefferson City, Missouri 
(314) 751-2441 

Probation and parole. 

DeVon Hasty - B 
Jackson County Juvenile Cour.t 
625 E. 26th St. 
Kansas City, Missouri 64106 

Pre-adjudicary diversion of juveniles. 
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JUVENILE: Preadjudication/Community Focused Corrections 

Phyllis Hausfater - B 
2161 Bantry Lane 
Chesterfield, Missouri 63017 
(314) 391-6423 

Community resources and alternate programs. 

Ken Hensick - B 
Missouri Juvenile Officers Association 
501 South Brentwood 
Clayton, Missouri 63121 
(314) 889-2970 

Pre Adjudicary disposition of juvenile cases, Probation 
and parole. 

Judy Pierson - B 
Youth Emergency Services 
6816 Washington Avenue 
University City, Missouri 
(314) 862-1334 

Community focused corrections. 

Joe Rulo, Director of Special Services - B 
St. Louis County Juvenile Court 
501 S. Brentwood 
Clayton, Missouri 63105 
(314) 889-2968 

Community focuses corrections, informal disposition of 
cases by court. 

Marion Sinnett - A 
Missouri Juvenile Officers 
1907 Williams St. 
Jefferson City, Missouri 65101 
(314) 636-6101 

Pre-Adjudicary disposition of juvenile cases. 
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JUVENILE: Preadjudication/Community Focused Corrections 

Don Spencer - B 
St. Louis Juvenile Court 
501 S. Brentwood 
Clayton, Missouri 63105 

Pre-adjudicary diversion of juveniles. 

Paul Sundet - A 
School of Social Work 
University of Missouri 
Columbia, Missouri 65201 
(314) 882-3053 

Pre-adjudicary disposition of juvenile cases. Community 
focused corrections. 

Gerry Westwood - A 
School of Social Work 
University Extension 
213 Whitten Hall 
Columbia, Missouri 65201 

Community involvement with juveniles. 

Marie Williams, Executive Secretary - A 
Governor's Committee for Children and Youth 
Broadway State Office Building 
Jefferson City, Missouri 65101 
(314) 751-2445 

Community involvement, resources, and alternate programs. 
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JUVENILE: Recreational Programs 

Father Pious - B 
Darrell Hall 
Jefferson County Court House 
Hillsboro, Missouri 63050 
(314-) 296-2201 

Recreational programs - juvenile. 

Solid experience in rural areas for juvenile delinquency 
control. Remarkable success with volunteer programs for 
juvenile delinquency control. 

Keith Schafer - B 
Department of Education 
Hammond Building 
312 E. Capitol 
P.O. Box 4-80 
Jefferson City, Missouri 65101 
(314-) 751-2662 

Recreational programs - juvenile, 

Young Men1s Christian Association (YMCA) - B 
West County Branch 
101 E. Clayton Rd 
St. Louis, Missouri 
(314-) 227-7330 

Recreational programs - juvenile 
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LAW ENFORCEMENT: General 

Marc Dreyer, Dir. - A 
Police T.A. Division 
Region VII, LEAA 
436 E. State Ave. 
Kansas City, Ks. 66101 
(816) 374-4500 - 4509 

Police/Law Enforcement 

LEAA - Dept. of Justice, - C 
Assistant Administrator, Office of Criminal Justice 
Washington, D.C. 20530 
(202) 386-3134 

Technical Assistance - to disseminate knowledge, skills, 
and knowhow and further the diffusion of technology 
wihtin the criminal justice system. 
Advisory services ·and counselling; training; dis­
semination of information. 
State, local governmental units (or combination of such 
units), private agencies, organizations and institutiens. 

National Criminal Justice Reference Service - C 
P.O. Box 24036 
S.W. Post Office 
Washington, D.C. 20024 

Criminal justice literature and "packages ll 

Judy Norris, LEEP Coordinator - A 
Region V II LEAA 
436 State Ave. 
Kansas City, Ks/ 66101 
(816) 374-4500 -4509 

Takes applications, makes awards, handles all of the 
accounts, handles all programatic questions (Law 
Enforcement Education Program) 

Jeffery Peterson, Police T.A. - A 
Region VII, LEAA, Manpower Specialist 
436 E. State Ave. 
Kansas City, ks. 66101 
(816) 374-4500 -4509 

Manpower, police, law enforcement. 
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LAW ENFORCEMENT: Communications 

Harry Duncan, Dir. - B 
Emergency Communications Planning 
706 Monroe 
Jefferson City, Mo. 65101 
(314) 751-3795 

The individual to contact if a police station wants 
a new frequency or if they want to change from UHF to 
VHF. A good communications expert in the field 30 to 
35 years. Developed Missouri's Emergency Communications 
Plan - encompasses ambulances, emergency medical services 
the police the fire fighters, the National Guard. Plan 
for National Disaster, Civil Defense, HUD takes over 
when emergency occurrs. Contact person for FCC. 
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LAW ENFORCEMENT: Cooperative Agreements 

Col. James Damos - A 
Chief of Police 
University City Police Department 
6801 Delmar 
University City, Mo. 
(314) 725-2211 

Police Service delivery - Interjurisdictional Cooper­
ation between police departments. 

Dr. Stanley Gabis - A 
119 Middlebush Hall 
School of Business & Public Administration 
Dept. of Political Science 
University of Missouri 
Columbia, Mo 65701 

Workshops, Community services, seminars, consulting (to 
work with people in the community) 
Financial - college supports some community service 
extended may require a consulting contract. 

Lt. Col. Adolph Jacobsmeyer - A 
Chief of Field Operations 

St. Louis Police Dept. 
1200 Clark Ave. 
St. Louis, Mo. 63103 
(314) 231-1212 

Police Service Delivery - inter jurisdictional coopera­
tion between police departments. 

Director, Metro Squad - A 
Kansas City Police Department 
220 Memorial Drive 
Independence, Mo 

Investigative cooperation between agencies 
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LAW ENFORCEMENT: Forensic Science and Medicine 

Curtis Bourgeois, M.D. - B 
Pathologist in Private Practice 
1703 Clark Lane 
Columbia, Mo. 
(314) 449-2902 

Medical legal autopsies at University of Missouri 
Medical Center in homicides, accidental deaths, or 
deaths of undetermined causes. 

Guilermo Davila - A 
Criminal Justice Administration 
Central Missouri State University 
Warrensburg, Mo. 64903 
(800) 892-2439 

Certified questioned documents examiner 

Earl Dick, M.D. ~ B 
1420 Grattan Street 
st. Louis, Mo. 

(314) 241-7600 Ext. 458 

Forensic Psychiatry 

Dr. David Dunn, Botanist - A 
Biological Sciences, 105 Tucker 
University of Mo. 
Columbia, Mo. 
(314) 882-6519 

Botanists can help get substantiating evidence about 
time of year and how long the body had been there from 
plants beneath the body. Seeds in clothing can help 
establish location. Type of soil may do same. 

Dr. Gantner, M.D. - B 
st. Louis County Medical Examiner 
Department of Community Health and Medical Care 
601 South Brentwood Blvd. 
Clayton, Mo. 
(314) 727-6300 

Forensic medicine 
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LAW ENFORCEMENT: Forensic Science and Medicine 

Dr. James A. Gavan, Prof/Chmn. - B 
Dept. of Anthropology, 
210 Switzler Hall 
University of Mo 
Columbia, Mo. 
(314) 882-4731 

Bone identification i.e. age, sex, recent or ancient. 

Dr. Charles W. Gehrke, Manager/Professor - B 
Experiment Station Chemi~~l Labs and Agriculture 
University of Missouri 
Columbia, Mo. 
(314) 882-3246 

Special Analytical Lab for Organic Substances including 
pesticides. Can analyze chemically for Drganic phos­
phorus compounds figuring in accidental deaths and 
homicides. 

Larry Henry, MD. - B 
Pathologist in Private Practice 
1703 Clark 
Columbia, Mo. 
(314) 449-2902 

Certified medical legal autopsies at UMMC in homicides, 
accidental deaths or deaths of undetermined causes. 

Ray Hodges, Associate Professor of Pathology - A 
313 Clark 
University of Missouri 
Columbia, Mo. 
(314) 882-3968 

Lawyer works with medical school. Lectures on medical 
legal approaches. 

Dr. Howard Hopps, Curator/Professor - A 
TO - 3 Pathology B 25 
University of Missouri 
Columbia, Mo. 
(314) 882-8780 

Knows where to go on campus for experitse (technolo­
gical assistance) relating to Forensics of Medical path­
ology. Formerly was one of first ones called to the 
scene before anything was disturbed. 
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LAW ENFORCEMENT: Forensic Science and Medicine 

Gary Howell, Director - A 
Regional Criminalistics Laboratory 
2100 Noland Road 
Independence, Mo. 64055 
(816) 836-4800 

Forensic science and criminalistics. 

Ellis Ingram M.D. - B 
Resident Physician 
Pathology M646 
Medical Science 
University of Missouri 
Columbia, Mo. 
(314) 882-8761 

Medical legal autopsies in homicides. Accidental 
deaths or deaths of undetermined causes. 

Dr. Mat Iscorse - B 
Department of Criminal Justice 
Northeast Missouri State University 
Kirksville, Mo. 

Forensic Science and criminalistics. 

Mr. Ray Landis - A 
Criminal Justice Administration 
Central Missouri State University 
Warrensburg, Mo. 64093 
(800) 892-2439 

Criminalistics 

Kirk Leeper, MD. - B 
Pathologist in private practice 
1703 Clark Lane 
Columbia, Mo. 
(314) 449-2902 

Forensic pathologist 
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LAW ENFORCEMENT Forensic Science and Medicine 

P~lillip Marco, MD - B 
Forensic Psychiatry 
University of Missouri Medical Center and VA Hospital 
Columbia, Mo. 
(314) 443-2511 ext 435 

F@rensic Psychiatry 

Dr. Bryan Pape - A 
Toxicology Laboratories 
Pathology W207 Medical Science 
University of Missouri 
Columbia, Mo. 
(314) 882-8761 

Analyze samples from allover the state. Consultation 
type program. Homicides and accidental deaths or 
deaths of undetermined origin. drug levels. Chemical 
analysis in case of rape. Look at specimens that are 
bioscoptic. 

Dr. James O. Pierce - A 
410 Clark Hall 
Director of Environmental Trace, U of Mo. 
Columbia, Mo 65201 
(314) 882-8761 

Can answer in-depth questions and refer to specialists. 

Dr. Virgil Riggs - A 
Department of Public Safety 
Central Missouri State University 
Warrensburg, mo. 64903 
(800) 892-2439 

Criminalistics. 
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LAW ENFORCEMENT: Forensic Science and Medicine 

Dr. Elmer Schlemper and or 
240 Chemistry Bldg. 
University of Missouri 
Columbia, MO 65201 
(314) 882-7540 

Dr. Ed Kaiser - A 
305 Chemistry Bldg. 
882-7856 
Reserve Police Officer 

College charges minimally for use of equipment and 
time of people doing analysis. Expenses if consulting 
with minimum hourly rate. 

Consulting in Forensic Analysis or actually performing 
Forensic analysis with some of their special equipment. 

(Limited time available). Experience with local law 
enforcement agencies in drug and alcohol, including 
marijuana and breathanalyzer tests. Usually quick 
turnover analysis ( one day). Labs located at Cape 
Girardeau and at Kirksville. 

Dr. John Townsend - B 
Department of Pathology 
M646 Medical Science 
University of Missouri 
Columbia, MO 65201 
(314) 882-8761 

Medical legal autopsies in homicide. 
or deaths of undetermined causes. 

Accidental deaths 

-45-



LAW ENFORCEMENT: Forensic Science and Medicine 

Dr. James Vogt or Terry Baxter - A 
Environmental Trace Substance Center 
Route 3, Columbia, MO 65201 
445-8596 

Crime Lab does analysis on gunshot residue and drugs. 
Does gas chromotography, liquid chromotography, drug 
analysis, emission spectroscopy, electrochemistry, 
atomic absorption, and a controlled environmental 
pollution. Neutron activation analysis. 

Sponsors an annual conference on " Trace Substances in 
Environmental Health" with sessions on Epidemiology, 
Environmental Geochemistry and Health, Environmental 
Pollution, Health Effects of Trace Substances and Ana­
lytical Methodology with assistance from the University's 
Extension Division. In cooperation with the College 
of Engineering, sponsors periodically a conference on 
"Nuclear Methods in Environmental Research". Will 
discuss investigators' individual analytical and research 
needs with them. 
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LAW ENFORCEMENT: Systems Planning 

Dr. Robert Baldwin - A 
Assistant Director, Missouri Safety Center 
Central Missouri State University 
Warrensburg, MO 64093 

Traffic planning, problems and safety. 

Director, Administrative Analysis - A 
Kansas City Police Department 
Argyle Building 
Kansas City, MO 

Research and Evaluation 

Grant Buby - B 
Government Research Institute 
Arcade Building 
812 Olive Street 
St. Louis, MO 
(314) 241-3063 

Crime report auditing. Used by St. Louis Police 
Department as an outside evaluation unit. 

Dr. Nelson Heller - A 
The Institute for Public Program Analysis 
230 South Bemiston, Suite 914 
St. Louis, MO 63105 
(314) 862-8272 

Crime Prediction 

Lt. Gerald O'Connell - A 
Commander, Planning and Development 
St. Louis Police Department 
1200 Clark Avenue 
St. Loius, MO 63102 
(314) 231-1212 

Research and Evaluation. Crime Prediction. 
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LAW ENFORCEMENT: Systems Planning 

Dr. Wes Sherman - A 
329 Electrical Engineering 
University of Missouri 
Columbia, MO 65201 
882-8377 

Expert witness in the field of electronics. Tape 
recording analysis. Build Hardware type products. 
Bioengineering Program is: Digital Design, Software 
design,and Instrumentation design. Interact with 
government agencies. Can usually save money to state 
agencies. $10.00 an hour engineering time and $5.00 
technician time. Designed statewide network for 
Ambulance Communication Project for Highway Patrol, 
Working on Crime Lab Computer Interfacing ( discussion 
now). Can serve as private consultants when necessary. 
Expert witness. Build and repair medical instruments. 
They work with a lot of small businesses too. Infor­
mation handling ( Software) for Missouri Supreme 
Court Docket. Interested in interacting with other 
governmental agencies. 

-48-



---------------- -----

LAW ENFORCEMENT: Man~gement 

Dave Baxter, Department Chairman - B 
st. Louis Community College at Forest Park 
5600 Oakland Avenue 
St. Louis, MO 63110 
(314) 644-330 

President of MACE (Missouri Association of Criminal 
Justice Educators). Management of small departments 
(under 35 officers). 

Col. James Damos - A 
Chief of Police 
University City Police Department 
6801 Delmar 
University City, MO 
(314) 724-2211 

Management of medium sized police departments. 

Dr. William Eddy - A 
School of Administration 
University of Missouri 
5100 Rockhill Road 
Kansas City, MO 64110 

Organizational analysis. 
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LAW ENFORCEMENT: Narcotics 

Department of Justice - C 
1405 I St. N.W. 
Washington, D.C. 20537 

Narcotics and Dangerous Drugs Technical Laboratory Pub­
lications. Dissemination of Technical Information on 
detection and analysis of narcotics and dangerous drugs. 
Dissemination of Technical Information (Micro-gram). For­
ensic labs or scientists doing work for law enf. agencies. 

Drug Enforcement Administration - C 
Department of Justice, Office of Scientific Support 
1405 I St. N.W. 
Washington, D.C. 20537 

Public Education on Drug Abuse-Technical Asst. To 
furnish advisory services and TA to groups desiring to 
estimate comprehensive community programs of drug abuse 
prevention. Advisory services and counselling. Access 
representative community of interested community organ­
ization. Must include a local law enforceme~t agency. 

Drug Enforcement Administration - C 
Department of Justice 
Assistant Director, Office of Scientific Support 
Chief Laboratory Division 
1405 I. Street N.W. 
Washington, D,C. 20537 
(202) 382-4691 

Narcotics and Dangerous Drugs Lab Analysis. Provides 
drug evidence analysis, expert testimony in court, TA to 
law enforcement agencies concerning narcotics, other abused 
drugs, and their analysis and characterization. Spec­
ialized services, advisory services and counselling, 
dissemination, TA. State and local jails, officials of 
law enforcement agencies and forensic labs. 

Dr. John K. Enenbach, Chariman - B 
Department Administration of Justice 
Penn Valley Community College 
3201 Southwest Trafficway 
Kansas City, Mo. 64111 
(816) 756-2800 

Drugs and narcotics law. 
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LAW ENFORCEMENT: Personnel 

Dr. William Eddy - A 
School of Administration 
University of Missouri 
5100 Rockhill Road 
Kansas City,Missouri 

Personnel Selection - testing and scoring. 

Captain Troy Majors - A 
Personnel Division Commander 
Arg~il..e Bldg. 
Kansas City Missouri Police Department 
Kansas City, Missouri 
842-6525 ext. 271 

Has Expertise in selection and promotion of police 
officers. Can provide instruction on law enforcement 
personnel systems. 

Assistant Chief of Police - B 
Kansas City Police Department 
Argyle Bldg. 
Kansas City, Missouri 
842-6525 

Development, promotion, and advancement of police officers. 

Director, Administrative Analysis Unit - A 
Kansas City Police DepartmeMt 
Argyle Bldg. 
Kansas City, MO 
842-6525 

Police officers salaries. 
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LAW ENFORCEMENT: Rural Law Enforcement 

Carl Butcher - A 
Missouri Council on Criminal Justice 
4529 S. 169 Highway 
st. Joseph, MO 64507 
(816) 233-3144 

Rural law enforcement . 

Gene Darnell - B 
Sheriff of Lafeyette County 
County Courthouse 
Lexington, MO 
(816) 259-3622 

Rural law enforcement. 

John Southern - A 
Missouri CouncIl on Criminal Justice 
4529 S. 169 Highway 
St. Joseph, MO 64507 
(816) 233-3144 

Rural law enforcement, 
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LAW ENFORCEMENT: Special Law Enforcement Services 

Dr. Leon Bradshaw - B 
Counseling Center 
Southwest Missouri State University 
Springfield, MO 65804 

Instruction Manu 1 ( Law Enforcement and the Mentally 
Retarded Citizen) MLEAC grants. #MLEAC - AC 11 -71-c3 
and MLEAC -AC 15-72. 

Capt. Gabe Carraway - B 
Commander, 7th District 
St. Louis Police Department 
1200 Clark Avenue 
st. Louis, MO 65103 
(314) 231-1212 

Team policing. 

Lt. Gerald O'Connell - A 
Gommander, Planning and Development 
st. Louis Police Department 
1200 Clark Avenue 
St. Louis, MO 65103 
(314) 231-1212 

Team Policing. 

Bill E. Duncan -A 
Director of Operations 
Division of Investigation 
Missouri Department of Social Services 
Jefferson City, MO 
(314) 751-4815 

State Corrections Planning, Legislative Liason. Wrote 
Basic Correction Orientation in-Service Training Manual. 
Developing Operations Manual for Divisions Investigation, 
Management by Objectives in Government. Criminal Justice 
Administration planner. 
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LAW ENFORCEMENT: Special Law Enforcement Services 

Office of Technology Transfer - C 
National Institute of Law Enforcement and Criminal Justice 
Law Enforcement Assistance Administration 
United States Department of Justice 
Wash~ngton, D.C. 20531 

Information on Police- Family Crisis Intervention 
Projects, which help police to defuse family fights 
safely and effectively. 

Lt. Gerald O'Connell; Commander, Planning and Development - A 
St. Louis Police Department 
1200 Clark Avenue 
St. Louis, MO 63103 
(314) 231-1212 

FLAIR ( Fleet Location and Information Reporting) 
The St. Louis Metropolitian Police Department 

The Boeing Co. assisted St. LouisMPD in program planning 
developing analysis approach, effectiveness analysis, 
and conducting interface analyisis. The St. Louis MPD 
has prime responsibility for operational evaluation. 
Use of navigation technology called dead reckoning 
to monitor location of PO vehicles an~ exchange communi­
cation. Tracks a car with an accuracy of 50 feet; 
precisely displays these city wide locations automati­
cally to a dispatcher; provides vehicle status information. 
Automatically identifies each vehicle by number; indicates 
if the car is in or out of service and uses a small 
keyboard on the instrumant panel of the car accessible 
to either operator, instantly sends up to 99 coded 
messages, similar to the ten code type information. Has 
an officer emergency silent alarm feature, activated by 
a single button in the car. Has a record playback 
feature to store all the information from the cards on 
magnetic tape. 

There are 4 basic elements of the FLAIR system. First, 
the equipment in the police cars, and located at head­
quarters, a display for each dispatcher, a minicomputer, 
and a base station two-way radio transmitter-receiver. 

Effectiveness Measures: Crime Rates, Arrest Rates, 
Dispatcher hold time, response time, call service time, 
work load leveling, officer safety, command and control 
effectiveness, complaints against MPD personnel- internal 
and external, communication congestion,police car 
accidents. 
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Mel Bockleman, Mgr. - A 
Computer Division 
Kansas City Police Department 
1125 Locust, 
Kansas city, Mo. 
(816) 842-6525 ext 230 

Has developed a sophisticated computer system called 
ALERT II (Automated Law Enforcement Team). Has done 
international work for various committees on systems 
and computers. Also has knowledge of problems of 
computers and privacy. Various components of the 
ALERT II have been applied in a wide variety of settings. 

Dr. Robert Bradley, Director - A 
Information Systems 
Missouri Highway Patrol 
1510 E. Elm Street 
Jefferson Cit~t Mo. 
(314) 751-3313 

Drafted the privacy and security plan for the state 
of Missouri. Also directs a project on offender-based 
transaction statistics/comput&rized criminal histories 
a module of the LEAA's Comprehensive Data Systems 
Program (CDS). 

Steve Clagett - B 
Assistant General Manager 
REJIS (Regional Justice Information System) 
1017 Olive Street 
st. Louis, Mo. 63101 
(314) 421-1956 

Technician and project director for the Missouri state­
wide courts information system for Z years. Recently 
moved to above position. Well versed in privacy and 
security. 

Dr. Sam Dwyer - A 
212 Electrical Engineering 
University of Missouri 
Columbia, Mo. 65201 
882-6783 

Supervises Digital, Software and Instrument Design 
Groupe. Contact for referral to appropriate resource. 
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Dr. Warren Glimpse - A 
School of Business & Public Administration 
University of Missouri 
Columbia, Mo. 

Computer area. Goad with developing data base systems. 
Management Information Systems and related Hardware and 
Software. 

Alan Hamilton - B 
General Manager 
Regional Justice Information System (REJIS) 
1017 Olive Street 
st. Louis, Mo. 63101 
(314) 421-1956 

Administrative oriented in Systems Computer Application. 
A member of the REJIS Board. REJIS supports the multiple 
St. Louis County and St. Louis City Police Department 
(115 terminals for sheriffs correctional agencies, small 
police departments). 

Dr. Lynn Johnson, Director - A 
Administration and User Services 
Computer Network 
802 Clark Hall 
University of Missouri 
Columbia, Mo. 65201 
(314) 8B2-4093 

Share Computer Communications lines TELPAC Data Trans­
mission for Union and State levels primarily i.e. MULES 
system. Union provides hardware and Technical Assist. 
at Computing Center. Finances - reduced rate through 
University. Local would do own programming, data 
collecting, card punching. 

Establishing a computer service request and anything 
related to the administration of that. Contact local 
computing center director on 4 campuses (St. Louis, 
Rolla, K.C. and Columbia). They would know about 
charges and resources. 
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Dr. Bill McFarland - A 
339 Electrical Engineering 
University of Mo. 
Columbia, o. 65201 
(314) 882-3078 

Designed statewide network for Ambulance Communications. 
Designed (Project) for Highway Patrol Communications. 
Working on Crime Lab Computer Interfacing in discussion 
stage. 

Missouri Office of Administration - C 
state Capitol, Room 120 
Jefferson City, Mo. 65101 
(314) 751-4176 

Research and advisory services in Management Systems. 

Missouri State Office of Communication - C 
Division of Management Systems 
Room 130 CapitOl Bldg. 
Jefferson City, Mo. 65101 
(314) 751-4176 

Research and advisory services in Management Systems. 

Dr. Robert Penfield - A 
221 Middlebush Hall 
School of Business and Public Administration 
UniVersity of Missouri 
Columbia, Mo. 65201 
(314) 882-3276 

Workshops, seminars, consulting (with government 
personnel, in organizations to upgrade management 
skills). College supports some community service. 
Extended may require a consulting contract. 
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Dr. Alan Slusher - A 
School of Business and Public Administration 
University of Missouri 
Columbia, Mo. 

Primary area is social psychology and management opera­
tions. Organize office and organize work. 

United States Department of Justice - C 
Law Enforcement Assistance Administration 
National Criminal Justice Reference Service 
Washington, D.C. 20530 

Order present Index. Books, Movies, slides. Govern= 
ment printing from NCJRS. 

Dr. K. Unklesbay - A 
212 Electrical Engineering 
University of Mo. 
Columbia, Mo. 65201 
(314) 882-6783 

Designed Software for Information Handling for 
Missouri Supreme Court Docket. Interested in inter­
acting with other governmental agencies. Can serve 
as private consultants when necessary. Can usually 
save money to state agencies. 

Doug Wilton - B 
Touche - Ross Company 
(314) 231-3110 

Management consulting, MBO techniques. 
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CRIMINAL JUSTICE PLANNING: General 

Martin Braeske - A 
Division Chief, Community Planning Section 
Department of Planning 
St. Louis County 
41 S. Central 
Clayton, Missouri 
(314) 889-2524 

Criminal lJustice Planning and Analysis. 

Civil Service Commission - C 
Director, Office of Technical Assistance, Bureau of Inter-

governmental Personnel Programs 
U.S. Civil Service Commission, 
1900 E. Street N.W., Washington D.C. 70415 
(202) 632-6017 

Intergovernmental mobility of Federal, state and local 
employers. Facilitates federal, state and local co­
operation by sharing professional, administrative and 
technical expertise by allowing temporary assignment 
of personnel between Federal Agencies, State and local 
govermnents, and institutions of higher learning. 

Provision of Special Federal services, advisory services 
and counselling. Proposal may be initiated by state 
or local governmental must then obtain agreement of 
Federal Agency involved. 

Civil Service Commission - C 
Director, Office of Technical Assistance, Bureau of 

Intergovernmental 
Personnel Programs, Civil Service Commission 
1900 E. Street N.W., Washington, D.C. 20415 
(202) 632 6017 

State personnel merit systems - TA - to assist state 
and local govermnents in strengthening personnel 
management capabilities, make better use of personnel 
resources, and use in application of merit system 
standards. Advisory Services and Counselling; dis­
semination of TA. Any agency or instrument of a state; 
and political subdivisions of a state. 
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CRIMINAL JUSTICE PLANNING: General 

Community Planning and Management - C 
Department of Housing and Urban Development 
Washington, D.C. 20410 
(202) 755-4000 

To strengthen governmental management by providing 
technical assistance and information on organization 
structure, use of resources, program management and 
eva1~ation and project administration and coordination. 
Provides program planning and financing advice. Conducts 
demonstration projects. Access: Any state regional, 
or local governmental jurisdiction. 

Community Planning and Management - C 
Department of Housing and Urban Development 
Washington, D.C. 20410 
(202) 755-4000 

Governmental Management - TA and Information Services. 
To strengthen governments by providing TA and information 
on organization. Structure, use of resources, program 
management and evaluation and project administration and 
coordination. Advisory Services and Counselling, 
dissemination of TI, provision of special Federal Services. 

Commander of the Administrative Analysis Division - A 
409 A Argyle Bldg, K.C. Missouri Police Department 
Kansas City, Missouri 
842-6525 ext 493 

Inspection of Procedures (field operations), Staff Research 
(handle all outside requests for information), Long Range 
Planning and Crime Information Unit (does administration 
analysis and analysis for anyone that asks for it), 
Long range planning and preparation. 

Arthur J. G1asebrook, Fiscal Officer Region I - A 
Missouri Council on Criminal Justice 
1007 Argyle Bldg. D,C., Missouri 64106 
(816) 221-6740 

Background and job at RPU is in auditing. He can help start 
their projects in accounting, How to set up books, how to 
monitor their projects. Help on tax structure local, federal 
and state. Can help communication with the bureaucracy. 
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CRIMINAL JUSTICE PLANNING: General 

Dr. Warren Glimpse - A 
College of Administration and Public Affairs 
313 Middlebush 
University of Missouri 
Columbia, Missouri 65201 
(314) 442-5930 

Criminal justice planning 

Greg Goldberg, Associate Director-Juvenile and Adult Corrections-A 
Missouri Council on Criminal Justice Region I 
1007 Argyle Bldg. 
306 E. 12th Street 
K.C. Missouri 64106 
(816) 221-6740 

Planning for youth and adult social service projects, 
resources for youth and adult, grant writing, implementation 
and administration of projects, budgeting, monitoring and 
evaluation of projects. Worked as caseworker and in the 
area of Community organization. Has experience in the 
Jackson County juvenile court system. 

Labor Management Services Administration - C 
Director, Office of Labor Management Relations Services, 
U.S. Department of Labor 
14th and Constitution Ave., N.W., Washington, D.C. 20210 
(202) 961-5185 

Labor Management Relations Services will provide assistance 
state and local governments, and other public and private 
groups in developing sound labor management relations and 
to aid these groups in resolving labor management problems. 

Don Maxwell - A 
Missouri Council on Criminal Justice Region I 
1007 Argyle Bldg. 
306 E. 12th Street 
K.C., Missouri 
(816) 221-6746 

Community relations planning. Juvenile planning. 
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CRIMINAL JUSTICE PLANNINGj General 

Deputy Assistant, Secretary of Field Management - C 
Department of HEW 
Washington, D.C. 20201 
(202) 963-3297 

Focus to receive information and TA in areas of citizen 
participation, integrates planning, HEW Operational Planning 
System, program coordination, joint program sponsorship, 
intergovernmental relations. Model cities policies. 

Alan Slusher - A 
School of Business and Public Administration 
University of Missouri 
Columbia, Missouri 65201 

MBO techniques for public and private agencies. 

Harold Smith, Missouri State Representative - A 
Region VII, LEAA 
436 E. State Avenue 
Kansas City, Kansas 66101 
(816) 374-4500 

Intergovernmental relations (criminal justice system) 
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CRIMINAL JUSTICE PLANNING: General 

John Southern, Director of Regional Training Center - A 
Missouri Council on Criminal Justice, Region XIX 
4529 S 169 Highway, St. Joseph, Missouri 64507 
(816) 233-3144 

Can provide assistance in setting up inexpensive 
record systems at the RPA level. Provides training 
in constitutional law, criminal investigation traffic 
accident investigation. Also can assist with developing 
funding strategies for training and small departments. 

Richard Ward - B 
Team 4 Incorporated 
14 North Newstead 
St. Louis, Missouri 63108 
(314) 533-2200 

Wide range of planning and evaluation. 
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CRIMINAL JUSTICE PLANNING: Research 

Rex Campbell - B 
Department of Sociology 
University of Missouri, Columbia 
Columbia, Missouri 65201 

Demography 

Bryan Carr - A 
School of Social Work 
University of Missouri 
Columbia, Missouri 65201 

Evaluation of social service programs. 

Cemerel, Inc. - B 
9342 Dielman Indus. Drive 
Olivette, Missouri 63132 
(314) 997-6112 
Thomas J. Johnson V.P. 

Early childhood researcher. Field observation, lab ob­
servation, card studies, surveys, research studies. 

Sgt. Cognata - A 
Planning and Development Unit 
St. Louis Police Department 
1200 Clark Avenue 
St. Louis, Missouri 63103 
(314) 231-1212 

Geo-coding, geographic base files and their application. 
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CRIMINAL JUSTICE PLANNING: Research 

Environment Res. and Development Foundation - C 
4948 Cherry Street 
K.C. Missouri 64110 
(816) 931-2436 
Robert Bechtel, Director of Research 
Robert Dumouchel, Field Director 

Environmental Quality 
Environment-east side west side housing project (ethnic 
group studies, sociology and urban development). Field 
observation, surveys and behavior sittings. 

Data products-data file copies, summary tabs, graphic 
displays, interpretive interviews and analysis, statistic 
analysis. 

Dr. Joel Hartman - A 
Rural Sociology 
106 Sociology Bldg. 
University of Missouri 
Columbia, Missouri 65201 
(314) 882-6357 

Could help do community surveys and evaluation. 

Nelson Heller - A 
The Institute for Public Program Analysis 
230 South Beniston, Suite 914 
St. Louis, Missouri 63105 
(314) 862-8272 

Software programming for manpower allocation. 

Brian Hoel - A 
Head, Criminal Justice Group 
Midwest Research Instiute 
425 Volker 
Kansas City, Missouri 
(816) 561-0202 

Any criminal justice research. 
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CRIMINAL JUSTICE PLANNING: Research 

Dr. John Holik - A 
Technology of Working with People 
Rural Sociology 
103 Sociology Bldg 
University of Missouri 
Columbia, Missouri 
(314) 882-6632 

Knowledge of Social data to collect so it will be useful 
if survey needed. Helps train leaders. Helps do surveys. 
Helps people organize. 

Institute for Communtiy Studies - C 
2 W. 40th Street 
K.C., Missouri 64111 
Paul Bown Executive Director 
Greenville Robbins, Assistant Director 

Sociological Studies-poverty, demographic characteristics, 
econmic and social change. Data products-data file copies, 
summary table, interpretative reviews and analysis and printed 
reports. 

David Leuthold, Director - A 
Public Opinion Survey 
University of Missouri 
Columbia, Missouri 65201 

Research and survey design. Develops survey instruments 
study designs, and interprets data. 

Dr. James McCartney - B 
Sociology Department 
University of Missouri 
Columbia, Missouri ,65201 

Develops survey instruments and study design for pure 
Research and Evaluation. 

Dr. Gordon E. Misner, Professor in Administration of Justice - A 
University of Missouri at St. Louis 
8001 Natural Bridge Road 
St. Louis, Missouri 63121 
(314) 453-5591 
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CRIMINAL JUSTICE PLANNING: Research 

Dr. Gordon E. Misner, Professor in Administration of Justice - A 
University of Missouri at St. Louis 
8001 Natural Bridge Road 
St. Louis, Missouri 63121 
(314) 453-5591 

President of the Academy of Criminal 
anything to do with Criminal Justice 
dards for educational accreditation. 
education. 

Lt. Gerald O'Connell - A 
Commander, Planning and Development 
St. Louis Police Department 
1200 Clark Avenue 
St. Louis, Missouri 63103 
(314) 232-1212 

Justice Scientists­
education and stan­
Research and general 

Geo - Coding, geographic base files and their application. 

Omnibus Studio - B 
#1 Design Mesa 
Collinsville, Illinois 62234 
(618) 344-1010 

Graphic mapping 

Bryan Phifer - A 
Extension Division, Clark Hall 
Department of Regional and Community Affairs 
University of Missouri 
Columbia, Missouri 65201 

19 (Show Me) regional profiles (MP 351 1974), Cost-Nominal 
or free 

Missouri Division of Commerce and Industrial - C 
Development (Department of Business and Administration) 
8th Floor, Jefferson Bldg 
Jefferson City, Missouri 65101 
(314) 751-3312 

Can assist in community betterment and self analysis 
activities including information, research, and printing 
and mailing. " Concerned with topics such as education, 
utili ties, tr-ansportation, communtiy planning, and services 
(including health, fire, police, and recreation) 
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CRIMINAL JUSTICE PLANNING: Research 

St. l~uis Re~ional Industrial - A 
Development Organization 
Census Consortium 
10 South Broadway 
St. Louis, Missouri 63102 
Joseph A. Gosparich, Project Director 

Bob Sullivan, Director Computer Center 

Demography - housing populations. Data file copies, 
summary tables, graphic displays, and statistical analysis. 

Southwest Missouri State University - C 
Economic Data Bank 
Springfield, Missouri 65802 
(417) 869-9010 
Larry Cox Director 
Fred Turner Computer Clerk 

Economics (management, manpower) administrative reports. 

Jack Stacy - B 
Head, Public Systems Groups 
Midwest Research Institute 
425 Volker 
Kansas City, Missouri 
(816) 561-0202 

Any public research. 

Dr. Andrew Twaddle, Behavioral Science CH & MP - B 
Room 108 Sociology Building 
University of Missouri 
Columbia, Missouri 
(314) 882-7711 

Interested in Criminology. Has done research at Jefferson 
City. Practical application of Medical Sociology to 
Criminology. 
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CRIMINAL JUSTICE PLANNING: Research 

U.S. Department of Justice - C 
Law Enforcement Assistance Administration 
National Institute of Law Enforcement and Criminal Justice 
633 Indiana Avenue, N.W. 
Washington, D.C. 20531 

Monographs on employing civilians for Police Work, Source­
book of Criminal Justice. Statistics (Annually), Media 
Materials, Books. Cost-no charge for members and nominal 
when Government Printing Office, but public publishers are 
going rate. 

University of Missouri Extension Studies - A 
University of Missouri, Columbia, Missouri 
Department of Regional and Community Affairs 
University of Missouri, Columbia, Missouri 65201 

Data for Missouri Counties. Cost - Nominal or free 

University of Missouri St. Louis - C 
Urban Information Center 
Computer Center 
8001 National Bridge Rd. 
St. Louis Missouri 63121 
(314) 453-5131 
Richard Olson, Director 

Income data, transportation, housing, real estate evaluation, 
urban planning and research data. Cost - no-commercial 
users and planning or research groups only. 

Urban Institute - B 
St. Louis University 
221 N. Grand 
St. Louis, Missouri 
(314) 535-3300 

Demograr:Lic data analysis 

Dr. D.T.A. Vernon - B 
Behavioral Science CH & MP 131 T-D3-W 
University of Missouri, Columbia, Missouri 

Interested in applied Social Psychology. Active parent 
in scouting and PTA. Heads Human Ecology and Behavioral 
Sciences. 
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Washington University - A 
Social Science Research Institute 
St. Louis, Missouri 63130 
(314) 863-0100 (4410) 

Research in social and behavioral sciences, emphasis on 
human relations in small groups, crime, delinquency, 
deviance, health and medicine, community and intergroup 
relations, administrative science and organizational 
behavior. Answers inquiries and provides counselling 
services. 
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CRIMINAL JUSTICE PLANNING: Directors of Regional Planning 
as of 10-1-76 

John V. Knaus, Director Region I Executive Director - A 
Missouri Council on Criminal Justice 
1007 Argyle Bldg., 306 E 12th St., D.C., Missouri 6~106 
(816) 221-67~0 

Herbert Allen, Director Region II - B 
Missouri Council on Criminal Justice 
1736 E Sunshine, Room 502 A, Plaza Towers 
Springfield, Missouri 65802 

Perry Winget, Director Region III - B 
Missouri Council on Criminal Justice 
830 E. High Street 
Jefferson City, Missouri 65101 

Paul Ludowski, Director Region IV - B 
Missouri Council on Criminal Justice 
P.O. Box 1085, Hannibal, Missouri 63~01 

Floyd Richards, Director Region V - A 
Missouri Council on Criminal Justice 
1017 Olive Street, Suite 503, St. Louis, Missouri 6310: 

Robert Renzi, Director Region VI - B 
Missouri Council on Criminal Justice 
P.O. Box 397, Malden, Missouri 63863 

Brent Tinnin, Director Region VII - B 
Missouri Council on Criminal Justice 
P.O. Box 12~, Ellsinore, Missouri 63937 
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CRIMINAL JUSTICE PLANNING: Directors of Regional Planning 
Units 

John Cavanaugh, Director Region VIII - B 
Missouri C0uncil on Criminal Justice 
Box 460, Stephens Cottage, Farmington State Hospital 
Farmington, Missouri 63640 

Jack Williams, Director Region IX - B 
Missouri Council on Criminal Justice 
Freeman Bldg, 5th Floor, 2008 Sargent 
Joplin, Missouri 64801 

Jim Lafoon, Director Region X - B 
Missouri Council on Criminal Justice 
P.O. Box 370, Maryville, Missouri 64468 

John Neal, Director Region XI - B 
Missouri Council on Criminal Justice 
617 Main Street, Trenton, Missouri 64683 

Russell I. Nicholas, Director Region XII - B 
Missouri Council on Criminal Justice 
Room 239, Farmer Savings Bank Bldg. 
P.O. Box 747, Marshall, Missouri 65340 

Frank Schwarzer, Director Region XIII - B 
Missouri Council on Criminal Justice 
College and Culton Streets, P.O. Box 348 
Warrensburg, Missouri 64093 

Marjorie Oliver, Director Region XIV- B 
Missouri Council on Criminal Justice 
9th and E. Ohio, Clinton, Missouri 64735 

Mike Keltner, Director Region XVI - B 
Missouri Council on Criminal Justice 
P.O. Box 774 
Camdenton, Missouri 65020 
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CRIMINAL JUSTICE PLANNING: Directors of Regional Planning 
Units 

Harold Bray, Director Region XVII - B 
Missouri Council on Criminal Justice 
1203 E. lOth Street Suite B 
Rolla, Missouri 65201 

Lloyd Finklea, Director Region XVIII - B 
Missouri Council on Criminal Justice 
North Highway 63 
West Plains, Missouri 65775 

Gareld Gabriel, Director Region XIX - A 
Missouri Council on Criminal Justice 
4529 S. 169 Highway 
St. Joseph, Missouri 64507 
(816) 233-3144 
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CRIMINAL JUSTICE EDUCAtION: General 

David Baxter - B 
Forest Park Community College 
5600 Oakland Ave. 
st. Louis, Mo. 63110 

Education in Criminal Justice. 

Dr. Abraham S. Blumberg, Chairman - A 
Administration of Justice Department 
University of Missouri at Kansas City 
5100 Rockhill Rd. 
Kansas City, Mo. 64110 
(816) 276-1000 

Education in Criminal Justice. 

Civil Service Commission - C 
Bureau of Training 
Washington, D.C. 20415 

Interagency Training Catalog - comprehensive catalog of 
courses offered by federal agencies, including course 
objectives, and qualification requirements. 

Trains state and local government officials 

Contact: Regional Training Center of Civil Service 
Commission (St. Louis) 

Bill Eckel - B 
Regional Training Center 
Civil Service Commission 
St. Louis, Mo. 

Training Assistance to state and local governments -
to assist state and local governments in training 
professional, administr~tive and technical personnel. 
Training: advisory service and counselling; 
dissemination of TA. 
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CRIMINAL JUSTICE EDUCATION: General 

Dept. of Commerce - C 
Interagency Auditor Training Center 
Woodman Ave. 
Washington, D.C. 20014 
(301) 327-6351 

Interagency Auditor Training - series of specialized 
auditor training courses. 
Training- State and local agency personnel. 

Dr. John F. Galliher - A 
217 Sociology Bldg. 
University of Missouri 
Columbia, Mo. 65201 
(314) 882-3441 

Criminologist training 

International Association of Chiefs of Police - C 
Professional Standards Division 
11 Fairfield Road 
Gaithersburg, Maryland 20760 

Training materials, seminars, symposiums, workshops, 
publications, training keys (legal analysis published 
bi-monthly explain applicability to Law Enforcement) 
films, analysts to come out and go over your operation. 
Finance- Fees $25 per year (Practitioners consider 
it well worth the cost and to be necessary basic access 
commissioned Law Enforcement Officers, Auxilliaries 
and Reserves). 

Office of Criminal Justice Assistance - C 
LEAA Manpower Development Assistance Division 
633 Indiana Avenue, N.W. 
Washington, D.C. 20530 
(202) 386-3466 

Internships - grants to operating agencies to be 
salary supplements for interns. Gives students pursuing 
careers in criminal justice systems an opportunity to 
have practical work-study relevant to their studies. 
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Dr. Gordon Misner - A 
Administration of Justice Program 
University of Missouri 
8001 Natural Bridge Road 
St. Louis, Mo. 63121 

Education in area of Criminal Justice. 

Col. Robert Richardson - A 
Head, Criminal Justice Administration 
Central Missouri state University 
Warrensburg, Mo. 64093 
(800) 892-2439 

Criminal Justice Education 

Dr. J. Seitzinger - B 
Director 
Greater St. Louis Police Training Academy 
1200 Clark Avenue 
st. Louis, Mo. 63103 
(314) 231-1212 

TrAining Program establishment. 

Bureau of Sport Fisheries and Wildlife - C 
Division of Management and Enforcement 
U.S. Department of the Interior 
Washington, D.C. 20240 
(202) 343-5778 

Conservation Law Enforcement Training Assistance to 
provide training assistance to state conservation 
offlcers in criminal law, and the principles, techniques, 
and procedures of wildlife law enforcement. 
Contact: Regional or local office. 

-79-



CRIMINAL JUSTICE EDUCATION: Corrections 

Minnuard Bert - B 
Supervisor of Security 
Municipal Correctional Institute 
8100 Ozark 
Kansas City, Mo. 
(816) 861-1212 

Role of local law enforcement personnel in corrections. 

Central Missouri State University - A 
Extension Division 
Warrensburg, Mo. 

Training - Corrections - used extensively for out­
state training, available free of charge. 

Missouri Sheriffs Association - A 
232 N E High 
Jefferson City, Mo. 
(314) 635-6266 

Training: will provide training to county sheriffs and 
their deputies in area of corrections and jail operations. 
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CRIMINAL JUSTICE EDUCATION: Courts 

Nancy Griggs - B 
Route 7 
Columbia, Mo. 65201 
(314) 882-8391 

Court personnel - education and training. 

Eugene E. Reeves - B 
Director, Law Extension 
1 Tate Hall 
University of Mo. 
Columbia, Mo. 65201 
(314) 882-7251 

Sponsors and cosponsors continuing education for 
lawyers, judges and business people. Quarterly pub­
lication available reviewing Supreme Court decisions. 
Seminars include Labor-Management Relations, 
Criminal Practice, and Practice in Missouri Federal 
Courts. A 20 minute video tape is available explaining 
the Law Extension Service. 
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CRIMINAL JUSTICE EDUCATION: Juvenile 

Walter eonway - B 
Springfield Diagnostic Clinic 
1515 East Pythian 
Springfield, Mo. 65801 

Training of teachers for problem students 

Dr. James N. Thompson - A 
Department of Counseling & Personnel Services & Extension 
Division 
Whitten Hall 
University of Missouri 
Columbia, Mo. 
(314) 882-3835 

Train the trainers workshops. Facilitation with dis­
cussion. Consultation with adults and young people 
who work with youth on value clarification. Career 
planning and career education training of youth workers 
and educators. 

Richard Ruddle - A 
Asst. Police Juvenile Officer 
306 Watson 
University of Mo. 
Columbia, Mo. 65201 
(314) 882-8391 

16 hour basic training program for police officers. 
Prepare manuals and handbooks for police juvenile work­
ers. Conduct management type seminars. Child abuse 
investigation and handling. 

Dr. Keith Schafer - B 
Dept. of Education 
Hammond Building 
3J.2 E. Capitol 
P.O. Box 480 
Jefferson City, Mo. 65101 
(314) 751-22662 

Training of teachers for problem students. 
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CRIMINAL JUSTICE EDUCATION: Juvenile 

Betty Seely - B 
Jefferson County Courthouse 
P.O. Box 336 
Hillsboro, Mo. 63050 
(314) 296-2201 

Recruitment, training, and selection of volunteer 
workers. 

Tom Wells - B 
East Central Missouri Mental Health Center 
Mexico, Mo. 65265 
(314) 581-1785 

Training of teachers for problem students. 

Dr. Gary Westwood - A 
Dept. of Counseling & personnel Services & Extension Division 
Whitten Hall 
University of Missouri 
Columbia, Mo. 
(314) 882-4319 

Background in Social Work training people who are work­
ing in Juvenile Detention Centers and foster homes. 
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CRIMINAL J·USTICE EDUCATION: Law Enforcement 

Robert H. Ahsens - A 
Institute of Public Safety Education 
College of Public and Community Services 
307 Watson Place 
Columbia, Mo. 
(314) 882-6021 

Three components of law enforcement, police-juvenile 
services, and firemanship. Law enforcement unit pro­
vides basic training and proficiency seminars to out­
state law enforcement officers (240-320 contact hours). 
Seminars are principally 3 day programs, but range from 
2 days to a week. Also does consulting work for 
various law enforcement agencies throughout the state. 

The police-juvenile services program concerns itself 
with providing training for law enforcement agencies 
throughout the state in the area of police-juvenile 
procedures seminars. These conferences are normally 
scheduled for 16 hours in each circuit. Provide con­
sultative services to departments throughout the 
state. 

The Firemanship Training program is designed to provide 
extensive fire training in many aspects of firefighting 
to outstate fire department per30nnel. 

Certificates of completion are award~d in most programs. 
In some state universities, and comrnullity colleges 
offer credit for some aspects of the program. In addi­
tion, Continuing Education Units (CEO) are offered as 
an official record of all non-credit programs. 

Bureau of Alcohol, Tobacco, and Firearms - C 
Department of the Treasury 
Regional Office 
35 East Wacker Drive 
Chicago, Ill. 60601 

Training Assistance - to assure adequate knowledge of 
alcohol, tobacco, firearms, and explosives laws and 
eRforcement strategies. May assist in training of 
state, county, and local law enforcement officers. 
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CRIMINAL JUSTICE EDUCATION: Law Enforcement 

Larry D. Andrews, Training Officer - A 
Region XIX 
Missouri Council on Criminal Justice 
4529 A. 169 Highway 
St. Joseph, Mo. 64507 
(816) 233-3144 

Law enforcement training including utilization of legal 
agents and organized crime. 

Drug Enforcement Administration 
Assistant Director, National Training Institute 
1405 I st. , N.W. 
Washington, D.C. 20537 
(202) 382-4551 

Organize professional and enforcement personnel with 
1. Techniques in conduct of investigation. 2. Aspects 
of physical security in legitimate drug distribution. 
3. Techniques in analysis of drugs for evidential 
purposes. 4. Pharmacology, sociological aspects of 
drug abuse, drug education and investigative techniques. 

Access - state and local law enforcement and regulatory 
officials; college deans; administrative and security 
personnel of any junior college, or university; cor­
porate officers and security personnel of the phar­
maceutical industry; crime lab technicians and foren­
sic chemists. 

Department of Defense - C 
The Pentagon 
Washington, D.C. 20410 

Senior Officers Civil Disorders Orientation Course -
emergency government training ranging from training 
in planning and tactical supervision of operations 
during governmental and agency emergencies. 

Department of Defense - C 
The Pentagon 
Washington, D.C. 20410 

Hazardous Devices Course - professional training pro­
gram on how to deal with improvised explosive devices 
at U.S. Army base in Redstone, Ala. Training: police 
or law enforcement personnel from state and local 
agencies. 
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CRIMINAL JUSTICE EDUCATION: 

FBI - C 
Director of FBI 
Dept. of Justice 
Washington, D.C. 20535 
(202) 393-7100 

Law Enforcement 

FBI Advanced Police Training: to provide advanced 
training to experienced personnel with emphasis on 
developing each graduate as an instructor or admin­
istrator for his own department. Regular full-time 
officers on duty constitute law enforcement agencies. 
Candidates must meet certain age, experience, education, 
physical and character requirements. 

FBI - C 
Contact office in St. Louis K.C. or R.A. 

FBI Field Police Training to develop professional 
skills of the law enforcement officers. 

Training: 3 summer police training, short training 
programs. 

Ed Hunvald, Professor - A 
School of Law 
Tate Hall 
University of Missouri 
Columbia, Mo. 65201 
(314) 882-7663 

Criminal Law Teacher. Can show how to collect evidence. 
Teaches course on Law and Medicine. 

LEAA - C 
Director, Statistics Div. 
National Institute of Law Enforcement and Criminal Justice 
U.S. Dept. of Justice 
Washington, D.C. 20530 

Statistics on Crime and Criminal Justice - collections, 
evaluation publishing and disseminating statistics on 
the condition and progress of law enforcement. 
Publications issued to SPA and relevant criminal justice 
operating agencies. Others may obtain copies form U.S. 
Government Recruiting Office. 
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CRIMINAL JUSTICE EDUCATION: Law Enforcement 

Missouri Highway Patrol Academy - B 
1510 E. Elm st. 
Jefferson City, Mo. 
(314) 751-3313 

Police training for unusual occurrences. 

St. Louis Police Department Library - B 
1200 Clark St. 
St. Louis, Mo. 63101 
(314) 231-1212 

Areas of interest: police administrative criminologists, 
criminology, penology, law, drugs, sociology, alcoholism, 
data processing, race problems, fire arms. 
Information Services: answers inquiries, makes inter­
library loans. Extensive consulting, reference, and 
literature searching services are provided only to 
Dept. personnel. 

Secret Service - C 
Director, Training ~ivision 
U.S. Secret Service 
1800 E. Street N.W. 
Washington, D.C. 
(202) 764-8294 

Training Activities - to acquaint money handlers and 
law enforcement officials with the functions of the 
secret service and to train them in the techniques and 
in detecting counterfeit documents and money. 

Training: member of a state or local police agency, 
or a member of a private group that handles money and 
is interested in techniques of detecting counterfeit 
currency. 
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Appendix 4. a. 

Needs prioritized by frequency of mention during interviews 

1. Juvenile Status offenders 

2. Traffic flow studies 

3. Inservice training, patrol 

4. Adult diversion programs 

5. Effective use of Communications 

6. Records manuge~ent, P.D. 

7. Upgrade Prosecution personnel 

8. Develop school resource officer 

9. Stress training, P.D. 

10. Upgrade probation officers 

11. Management study, P.D. 

12. Regional Planner training 

13 .. !-lliet:j..ng corrections specif:i.cat.ions 

14. Alcohol diversion programs, adult, Juv. 

15. Police community relat.i_ons 

16. Surplus Law Enforcement equipment. 

17. Build weapons range 

18. Improve Computer operation 

19. Develop closer Court/Police relations 

20. Upgrade parole officers 

21. Upgrade court records 

22. Management enlargement study, P.D. 

23. Retirement training, P.D. 



24. Community involvement in probation, adult/juvenile 

25. Youth service center 

26. Develop alternate funding if LEAA funds short 

27. Upgrade correctional officers 

28. Information retrieval systems 

'. 



Needs: areas of emphasis found within the needs list 

Juvenile 

Diversion programs 
Status offenders 
Alcohol diversion programs 
Community involvement-probatior: 
Youth service center 
School resource officer 
Police/community relations 

Inservice training 

Patrol officers-Police and Sheriff 
InvGstigators- Police and Sheriff 
Public Defenders 
County Prosecutors 
Stress training 
Retirement training 
Corrections officers 
Probation officers 
Parole officers 

Diversion prog~ams 

Adult criminal offenders 
Alcoholic related offenders 
Juvenile status offenders 

Upgrade existing systems 
Developement of new systems 



Needs prioritized, specificly 

1. Juvenile status offenders 

provide alternative programs as family intervention, diversion 
programs, crises interven'l:ion, group homes, and counciling. 

2. Traffic flow studies 

provide studies of traffic flow patterns to pin point and 
eliminate traffic accident areas and locations to reduce 
automobile, m0torcycle, bicycle, pedestrian accidents due to poor 
traffic flow patterns. 

3. Inservice training 

provide methods, as OJT, o~ficer exchange, correspondence 
cources, seminars, audio-visual programs, lectures, demonstrations 
to upgrade training of Police/Sheriffs officers. Upgrade 
current skills, train in new areas. 

4. Adult diversion 

provide al ternati ves as vlOrk release, halfway houses, job 
training, weekend incarceration to the adult offender 

5. Effective use of Communication equipment 
. ~--' 

Develop resources who can provide studies of small cOTIUlluni­
cations centers and develop methods of obtaining maximum use 
out of what may be a limited capability. 

6. Records management 

develop resources that can provide management studies in ef­
fective records management, either manual or EDP 

7. Upgrade prosecution personnel 

Develop on going programs to upgrade prosecutors in court room 
procedures, records, new law, etc. 

8. School Resource Officer 

Provide informat.ion and expertise to develop and impliment 
a school resource officer program. The program should ad­
dress how to develop the program, g~in acceptance from the 
school administration, si.:udents, and community. 



9. Stress training 

Provide expertise to develop programs designed to address 
how police officcrs can cope with the unique problems facing 
them as i their own mar1:tal problems generated by the pressures 
of being a police officer, pers~nal stress of being faced with 
life and death sit1..1ations,dealing with community hostility 
directed toward the individual officer, how to best handle 
family disputes. 

10. Upgrade probation officers 

provide programs and methods of contunually upgrading probation 
personnel, i.e., crises training, reality training, records 
keeping, interview methods, motivation training, etc. 

11. Management studies, P.D. 

Provide expertise to analyze police departments to insure the 
workload is distributed equally among all personnel, and effect­
ive useis gotten out of all components. 

12. Regional Planner train~ng 

Provide on going programs that will continually upgrade tbe 
skills and knowledge of the regional planners" i.e. records 
keeping, working with grant mate~ialsleffective grant writing, 
small group dynamics, etc. 

13. Meeting Cor~ectional specifications 

Develop resources that can provide assistance to analyze ex­
isting facili ties and recommend changes, if any that \"ill bring 
that facility up to minimum specifcations to meet all require­
ments relaled to that type of facility. 

14. Alcoholism-diversion programs 

Develop methods of dealing with alcohol related problems, family 
counciling, comunity based rehabilitation programs, finding 
jobs, personal COll1J.Y1unity based programs that do not require 
removal from the cOITlInuni ty . 

15. Police/community relat:i.:ons 

Provide expertise to analyze the spectrum of police/community 
relations and recommend areas of deficiency and methods to 
correct th0m, and methods of monitoring those relations to pin 
point problems aeeas. 



16. Surplus law enforcement equipment 

Develop a list of where surplus equipment can be obtained, who 
who to contact, requirements, etc. 

17. Build weapons range 

Develop sources, plans and methods of building weapons test 
and qualification ranges. 

18. Improve computer systems 

Develop areas of expertise capable of studing existing EDP 
systems to develop improvements in information sturage and 

__ Ee~tieval systems for Courts, Public Defenders, Police, and 
County Prosecutors. 

19. Develop Closer Court/Police relations 

Provide methods of increasing court/police relations,i .. e. why 
the court must at times release obviously guilty persons, why 
some individuals are sent to prison and others are placed on 
probation for the same offense, etc. 

20. Upgrade patrol officers 

Provide on going methods of continually upgrading abilities of 
police/sheriff patrol officers,i.e. audio-visual programs, 
OJT, officer exchange, correspondence courses. 

21. Upgrade Court record systems 

Provide expe~tise and methods to upgrade existing records 
systems, both manual and EDP, smooth information flow in and 
out. 

22. Management study, enlargent of P.D. 

Provide methods 6£ analyze problems generated by the growth of 
the police force, to insure all units maintain cohesion and max­
imum utility. 

23. Retirement training 

Provide expertise and methods of appraising patrol officers, 
P.D. and Sheriff, of problems brought on by retirement, how to 
avoid those problems, how to plan for a second care~r, and how 



.to make a successful transition from a high stress, active 
life to a retirement pace. 

24. Community involvement, probation 

Provide expertise and methods of involving the community in 
the problems faced by adult/juvenile offenders placed on pro­
bation, i.e., finding jobs, housing, transportation, building 
a new life. 

2S{ Youth service center 

Develop expe~tise and methods to set up, fund a youth service 
center, develop conu-fLuni ty support: for the center, develop re­
sources for the referral of juveniles who have problems. 

26. Develop alternate funding sources 

Develop alternate funding sources for \vorthwhile programs 
which are denied LEAA funding because the program does not 
fit within the Comprehensive plan or denied because of a lack 
of funds. 

27. Upgrade correctional officers 

Develop resources to provide training to correctional officers, 
as stress training, hand to hand combat, weapons training, re­
cords keeping, etc. 

28. Upgrade Public Defenders 

¥ake available resources to upgrade the Public Defender and his 
staff, as records keeping, new law, court room procedures, etc. 
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APPENDIX 4.b. 

RESOURCES 



Resources 

Nebraska Crime Commission 
1420 "P" St. 
Lincoln, NGbrask~ 

Ken Jenkins, T/h Coordinator 

Cost: None 

(402) 471-2194 

Limitations: None, but depends on the request. Alternate funding 
developed on a one-at-~-tirne basis. 

Department of Economic Development 
Division of Community Affairs 
Box 94666, State Capital 
Lincoln, Nebraska, 68509 

Ron Mertens, Director 
Richard Wells, Assistant 

(402) 477-8984 

The Department. will assis·t any Nebraska agency or community "Lo 
utilize state and federal funding sources. Has a monthly publication 
available on request. 

A.dult Diversion 

Adult Diversion Program 
550 South 10th St. 
Lincoln, Nebraska 68509 

Eric McMasters, Director (402) 475-3604 

The program deals with first time felony offenders refered by the 
Lancaster County Attorny. Offers counciling, group therapy, family 
counciling, job finding, has general expertise on how the program 
operates and can be established. 

Cost: None 
Limitations: Prefers on-site Lincoln vists due to manpower limitations, 

but will visit out of town as arranged. 

Adult Diversi.on, Alcoholism 

Department of Public Institutions 
Division of Alcoholism 
Box 94728, State Capital 
Lincoln,Nebraska 68509 

W. E. Ford, Director (402) 471-2851 

'I 



Agency coordinate~ development of Community servic8s and pro­
grams for the prevention and control of alcohol and alcohol abuse. 

Cost: None 
Limitations: None, but depends on request 

Willie Coleman 
Lincoln CommuniLy hction Program 
2202 11th St. 
Lincoln, Nebraska (home) (402) 435 - 7 411 

General expertise working with grass roots, conulluni ty based. adult 
alcoholism progr:ams. Can assist in extablishment and runnir.g 
programs. 

Cost: Expenses and fee depending on request 
Limitations: Depends on request 

Houses of Hope 
(street address not available) 
Lincoln, Nebras];:a 

Ralph Fox, Director 
Allen Reed, Assistant 

(402) 435-3165 

Program deals with male, adult, alcoholism and multi-adictional 
transitional living progrdffi. Also offers counciling and assists 
in finding jobs. General expertise in establishing this type of program. 

Costi None 
Limitctions: Generally none, expenses for on··site vists appreciated 

fee may be required depending on request. 

Communication~ Study, Small Units 

Department of Administrative Services 
Communications Division 
State Capital 
Lincoln, Nebraska 68509 

Bob Greenwell (402) 471-2761 

The Communica:tions Division coordinates all areas of communicatio:1s 
in the State of Nebraska, but primary expertise is in evaluating 
systems for upgrading and new equipment installation. 

Cost: None 
Limit.ations: On-site as arranged, can g~ve assistance in general area 

of pVAlnClU 0)1: perhFl.[lS dix--ct in(Ju.i rer t.o consul1:.8nt fi rm. 
Usual fee. for conr,nltants is $ 25. 00 per hour per per­
son and up, plus expenRcs. 



Correctional Spccification~ 
I -

State Department of Corrections 
Box 94661, State Capital 
Lincoln, Nebraska 68509 

Joseph Vitek, Director (402) 471-2654 

The Depart~ent is currently devcloping a set of correctional 
specifications that will incorporate all regulations and re­
quirements for corrcction~l and jail f~cilities in the state. 
The study 'i'li 11 be corrple te in mid 197"7. 

State Court l'..(lrnjnis·trat~ors Office 
State Capital 
Lincoln, Nebr(~ska 

Joseph C. Steel, Systems Analyst 

68509 

(402) 471-2643 

Has general expertise in the application and evaluation of EDP 
systems in relation to Court records and Court dockets. 

Cost: None 
Limitations: On-sib] vists as c;,.rrangcd, due to manpower 1jmit.a­

tion8. 

Law Enforcement Film Library 
Bennet Martin Public Library 
Lincoln, Nebraska, 68509 

Loreta Tieman, Head Librariun (402) 435--2146 

The library has a large selection of films geared toward in­
service training of 1a,; en.forcement person.nel. Films cover a 
large nunfuer of subjects as; use of communications equipment, 
drugs, crowd control, intcrrigntion. and right to council, jail 
procedures, and many oth8rs. 

Cost: None 
Limitations; Prefer on-site Lincoln vists. 

Inservice Training, Law Enforcement 
---.~--~----------

Four major sources are listod for this item. However, due to the 
nearly infini to types of ·Lri..lin.:i.ns newds, no specific breakout 



is provided. In the past, these agencies have conducted training 
and have displayed a willj.ngness to develop training courses 
as nc~ded. 

Lincoln, Police Department 
550 South 9th St. 
Lincoln, Nebrnska 

Lt. Mike Eager 
Training Officer 
(402) 473-6240 

68509 

Omaha, Police Department 
505 South 15th St. 
Omaha, Nebraska 

(402) 438--6600 
ask for Training Department 

Nebraska State Patrol Training Center 
Lincoln Air Park 
Lincoln, Nebraska 

Capt. L. Oberg (402) 
(402) 

799-2404 
471-·2521 

Nebraska Law Enfol:'cement Training Center 
Route 3, Box 50 
Grand Island, Nebraska 

G. Miller, Director (402 ) 4'71·-2918 

Some general of expertise arc as £0110\<72: 

Accident Training 
Alcohol Testing 

Narcotics 
New Legislation 
Youth Offenders Basic Law Enforcement 

Conullunications 
Criminal Investigation 
General Lavl 

Probation Officer Training 
Radio Teletype 
Officer Supervision 

Also a wide range of written material is available. On-site 
viffi±ts welcomed as arransed. 

Department of Corrections 
oox 94661, State Capital 
Lincoln, Nebraska 68509 

Charles Hohenstein, Director of Training (402) 477-3957 



The Department has a 40 hour training session for Correctional 
Officers covering all phases of work: papcJ:\vork, securi"ty pro­
cedures, self-defence, weQPons trai:ning, all in combination with 
OJT. Then an 80 hour review of all areas on a formal basis. Also 
conducts a 32 hour course, yearly, on selected areas as a review 
of procedures. 

Training facility located at the Nebraska Penal and Correctional 
Complex, 14th and Pioneer, Lincoln, Neb. 

Cost: None 
Limitations: prefer on-site visits at Lincoln due to manpower 

limitations, but on-site outside of Lincoln as 
arranged. 

Inservice ~Fainin9, Court~ 

State Court: Administra"i.:or 
State Capital 
Lincoln, Nebraska 68509 

James Dunlevey, Court Administrator 
Don Cullin, Assistant 

(402 ) 471-2643 

The Administrators Office provides two types of inservice training 
for judges. One for County Court Judges, those who are Attorneys, 
and the other aimed at the lay Judges. The County Court Judge 
seminars are held at intervals as required to cover new laws or 
procedures, land mark cases. Current emphasis is on Probate due 
to new legislation in the area. The lay Judge courses are held 
at least yearly and cover such things as record keeping, new law, 
court procedings, and other items as needed. 

Cost: None 
Limitations: Usually none, the Administrator has a wide range of 

expertise available in-house, he c&n act as consult­
ant himself or refer to another source as needed. 

Inservice Training, Pa~ole Officer 

Depa~tment of Corrections 
Parole Administration 
Box 94661, State Capital 
Lincoln, Nebraska 68509 

Larry Tewes, i\dminis"l:rator (402 ) 471-2915 

The Deparcment is currently setting up a new training program, 
will be complete approximately Feb. '77. The program will cover 
the entire area from initial contact to release of parolee: inter­
view methods, motivational training, dealing with parolee family 



problems, etc. The Department welcomes on-site Lincoln visits 
as arranged. 

Cost: None 
Limitations: Depends on request, on-site visits out side of 

~ineoln as arranged. 

State Department of Probation 
State Capital 
Lincoln, Nebraska 68509 

Ed Garrison, Administrator 
Carol Schoenlcber, Assistant 

(402) 471-2141 

The Department currently conducts bolO training sessions per year 
that cover a variety of subjects as review. Most training is 
conducted OJT. 

Cost: None 
Limitations: Usually none, but depends on request. The Director 

is knowledgeable in wide area of subjects dealing with 
training a~d has acted as consultant in the past. 

Nebraska Juvenile Justice Training Institute 
Department of Criminal Justic 
Chadron state College 
Chadron, Nebraska 

The College hosts once a year a review of procedures and general 
subjects rcl~ting to Juvanile Probation Officer training. 

Inservice Traininq, Pul,llic Defender -"-----------_._-

Nebraska Crime Commission 
1420 lip \I St. 
Liacoln, Nebraska 68509 

1<on J-enkins (402) 471-2194 

'rho Commission assist(~d in the development of the Public Defender 
system in Nebraska and provided funding. The Commission has general 
expertise in ietting up the program. 

Cost: None 
Limitations: Depends on request 



Creighton University 
College of Lavl 
2133 California St. 
Omaha, Nebraska 

Jeff Peters (402) 536-3157 

Peters'has worked in the general ~rea of Public Defenders and is 
generally kno'llledgeable in the fi.8ld. 

Inservi ce Training , RE~ . .'Jio~1al Planning Un). t P lo.nners 

Nebraska Crime Commission 
1420 lip" st. 
Lincoln, Nebraska 68509 

Ken Jenkins, Technical ~ssistance Coordinator 

The Coml1ission 'dill arrange training as needed and available. 

Cost:None 
Limitations: Nune, but depends on requost 

Inservice Training, Prosecutor Personnel 

Nebraska State Bar Associo.tion 
1019 Sharp Building 
Lincoln, Nebraska 68509 

Tom Kelly (402) 475-7091 

The Ba~ Association conducts sominars, one o.nd two day, on 
a variety of subjects primarily dealing with civil law, but some 
criminal and trial, for practicing attorneys. Will proyide in­
formation concerning how ·the classes are conducted and subject 
matter selected on request. 

Cost: Usually none, but depends on request 
Limitations: Usually none, but depends on request 

Probati.on, Community SUV.J2ort 

Nebraska AFL-CIO 
Criminal Diversion and Outreach Program 
First National Bank Building: 
Omaha, Nebraska 

An intervention program tho.t makes contact with persons arrest­
ed for felony offences. Assists them before trial to qualify fOR 



probation, i.c. permanent home, job, etc. Welcomes visits to 
OloClhu. office. 

Cost: usually none, but depends on request 
Limitations: Expenses will faciJitate on-site visits, but de­

pends on request. 

Traffic Flow Studies 

Department of Roads 
Da. vis ion of liccidc:mt Reports 
State Capital 
Lincoln, Nebrdska J8509 

Ken Sieckmyer (402) 473-4645 
Dennis Oelschlager, Assistant 

Office coordina"l:es all C1.cti vi tics in the traffic flow area. In­
iti~lcontact point for trC1.ffic flow studies. Has available fed­
eral funds for traffic flow studies ,and will assist in consultC1.nt 
selection. Funds available are 70/30, 30% can be in-kind funds 
or services. 

Limitations: Usually none 
Cost: None 

Department of Roads 
Traffic Engineer 
Lincoln, Nebraska 

Eldon Orth 

68509 

(402) 

Contact Person for specific problems involving a state road or 
hiway. Will conduct traffic studies for smaller cities (0-5,000) 
if probJ.erns are 0-: a specl fic natU)~e. Larger cities (5,00 ° and up) 
should contac"c Ken Siec)oilycr: (above). 

Cost:None 
Limi Lations: Depends on n"qu.est, bu.t lacks manpower to conduct 

indepth studies of a complex nature. 

Polic(!/Comuni ty R(,:la.t:.~()il::; _____ ... _____ -1 ...... ______ . ___ .» . . ~. 

Lincoln Police Department 
550 South 9th St. 
Lincoln, Nebraska 68509 

Dean Lietner (402) 473-G255 



Knowledgeable in areas of Neighborhood Hesource Officer, School 
Resource Officer, and Crime Prevention Resource Center (a motor 
home used as static display at shopping centers,schools, etc.) 

Cost: Usually none 
Limitations: Depends on request 

Omaha Police Department 
505 South 15th St. 
Omaha., Nebraska 

L. Pattavina, Coordinator (402 ) 

A number of proqrams are p:ccsent:ly underway: 
Store front police stations 
School resource Officer, 2,4,9th grades 
Safety education,elemtary school 

473-6214 

SIJeaker bureau, conununity and professional groups 
Public Information officer 
Crime prevention resource center (motorhome similer to Lincolns) 

Publications arc nlso available on a wide range of subjects, also 
expertise concerning the establishment and operation of all of the 
programs. 

Cost: None 
Limitations: Usually none, but depends on request. Will come on 

site as requested but prefer local law enforcement re­
ques·t rc:ther than community group. On-site visits to 
Omaha "lelconl!3d as B.rranged. Ivide range of publications 
available. 

Hecords Management, ge12~ral 

Secretary of State 
Suite 2300, State Capital 
Lincoln, Nebraska 68509 

l'Jilliam Ptacek (402) 471-2559 

Assistance in records management, preserving, disposal, and gen­
eral assistance in the management of governmental records. 

Cost: None 
Limitations: None, but depends on request. 

Records Management, Polico ~artments 



Nebraska Crime Conunission 
1420 "p" St. 
Lincoln, Nebraska 

Mari lynn Kumrn 

68509 

(402) 471-2194 

Expertise in all areas of ostabl~shing and maintaining Police 
and Sheriff records systems. 

Cost: None 
Limitations: Depends on reques~, on-site visits as arranged. 

School Resource Officer 

Lincoln Police Department 
550 South 9th St. 
Lincoln, Nebraska 

Ben Goble 

68509 

(402 ) 473-6214 

General expertise in establishing program, has written material 
concerning the resource officer concept in other areas of country. 

Cost: expenses will facilitate on-site visits. Welcomes visits to 
the Lincoln program. 

Limitations: Usually one day on-site, more available during the 
surnmer months. 

Omaha Police Department 
505 South 15th st. 
Omaha, Nebraska 

L. Pattavina, Ooordinator 

See Community Relations for details 

Stress Training 

Lincoln Police Department 
550 South St. 
Lincoln, Nebraska 68509 

Lt. Mike Eager, Training Officer 

(402) 444-5867 

(402 ) 473-,6240 

The L.P.D. has worked with the Lancaster Mental Health Depart. 
to develop otficcr sensj. ti vi. ty, techniques of Famlly Disputes, 



handling mental illness cases, etc. Has written material avail­
able concerning program. General expertise setting up program. 

Cost: Usually none 
Limitations: Usually none, but depends on request. Prefers on 

site visits to Lincoln due to manpower limitiltions. 

Professor P. Kuchel 
Department of Criminal Justice 
Universit.y of Nebraska, Omaha 
Omaha, Nebraska 

(402) 554-2610 

Has worked in the general area of patrol officer stress training. 
Can offer specific expertise in the development of programs or 
can reter to other people who work in the same general area. 

Cost: Depends on request 
Limitations: On-site visits as arranged 

Surplus Lll'" Enforcement Eq'\.~ment 

Nebraska Crime Commission 
1420"P" St. 
Lincoln, Nebraska 

Merril Hesser 

68509 

(402) 471-2194 

Coordinates all areas of sU:i:7plus equipment for the Commission .. 

Cost: None 
Limitations: None 

General Services Administration 
100 Centennial Mall 
Lincoln, Nebraska 

Bob Durgin, Coordinator 

68509 

(402) 471-5211 

Has forms to place requestee on mailing list ofavailable surplus 
equipment (mostly office equipment, cU.rs, some communications equip.) 
available for sale and bid throughout Region VII. 

Department of Administrati.ve Services 
Material Division, State capital 
Lincoln, Nebraska 68509 



Has some law enforcement e 'uipment available, contact for current 
list. Materials vary from month to month. 

cost: None 

Defense Logistic Service Center 
Battle Creek, Michigan 

Attn: Hr. Bumm 

Department has sUJ~plus equipment available to Civil Defense 
units, possible source of law enforcement equipment if incorp­
orated into Civil Defense program. Usually has vehicles, radios, 
etc. 

Cost: None 

Youth Diversion Programs 

Volunteers, Diversion and Advocacy 
Omaha, Nebraska 

(VIDA) 

Carol Jackson (402) 346-7100 

This program is used by the County Attorney and Courts as a 
diversion program, usually first offenders. Offers counciling, 
and referal to another agency; Mental Health, YHCA, etc., ~"i7elcomes 
on-site visits to Omaha. 

Cost: Usually none, depends on request. 
Limitations: expenses appreciated 

Boys Club Of Omaha, Inc. 
General Office 

(402) 342-2300 

2200 North 20th St. 
Omaha, Nebraska 

Fred Schott, South Unit Director (402) 733-8333 

Programs work within the general boys club structure to involve 
pre-delinquent and delinquent children in sports and community 
service. Overall program works closely with Courts and Probation 
Department and some boys have been placed on probation directly to 
the program. All Omaha clubs have professional staff to assist with 
caunciling. Expertise in establishing boys clubs and youth diversion 
programs within the stl'uctures. 



Cost: Depends on request, but usually none 
Limitations: Depends on request. 

YMCA 
430 South 20th St. 
Omaha, Nebraska 

Syd CarnGS (402) 341-1600 

The YMCA offers a 8 week course of parent and youth effective­
ness training, teaches general conununications skills to improve 
communication within the.family. Also offers peer training 
as needed. Visits welcomed to Omaha Location. 

Cost: None, but depends on request 
Limitations: Depends on request. 

Positive Peer Culture (PPC) 
WhittiLer Junior High School 
2240 Vine 
Lincoln, Nebraska 

Mr. Van SickL. , Consultant 

Positive Peer Culture, Inc. 
418 1st St. 
Shenandoah, Virginia 

(402) 435-3261 

Multi-faceted program of youth involvement to divert youth from 
the criminal justice system before they come in contact with it, 
or can bG s~ructured to fit the needs of detention facilities to 
help the youth avoid returning to the criminal justice system.Pro­
gram is primarily one of additude changing through peer group pres­
sure. Publications available on request. 

Cost: Depends on request, expenses will facilitate on-site visit 
Limitations: Depends on request. 

Lincoln Community Action Program 
2202 South 11th St. 
Lincoln, Nebraska 

Linda Northrop (402) 475-4961 

The CAP operates a tutoring service for youth to maintain their 
place in school, assists the Juvenile Court with other diversicn 
efforts. Ex~ertise in establishing program at the grass roots level. 

Cost: Usually none, but depends on request 
Limitations: DepGnds on request. 



State Department of Public h1elfare 
Nebraslca Center for Children and Youth 
2320 North 57th St. 
Lincoln, Nebraska 

Louis Torres, Director (402) 464-3185 

A group home living program that works primarily with neglected 
children and other children who for some reason cannot remain 
within the home. Has counciling facilities for children, eval­
uates children for the Juvenile Court. 

Costi Usually None 
Limitations: Depends on request. 

Youth Diversion, Alcohol 

Alcoholism Information Center 
113 North 18th St. 
Omaha, Nebraska 

Sally Raich, Youth Councilor (402) 345-4080 

Program trains adult youth workers, Juvenile Officers, court 
personnel to recognize sign of alcoholism among youth, councils 
youth per alcoholism. \\orks closely wi th Juvenile Court. 

Cost: Usually nono 
Limitations: Usually none 

In-Take and Refernl 
920 110 11 St. 
Lincoln, Nebraska 

Sharon Rain (402) 474-1541 

Program deals primarily with alcoholrelated youth and adult 
problems. Will accept referal from Courts, County Attorney, 
and walk-ins, etc. Provides counciling, testing, then referal 
for treatment. will soon expand service to include outreach and 
followup after treatment. 

Cost: Usually None 
Limitations: Usually none, but depends on request 



Youth Diversio~, Drugs 

Full Circle Lincoln Lancoster Drug Project 
2545 liN" St. 
L'incoln, Nebraska 

Cheryl Mulford 
Dr. Born 

(402) 475-5161 

The program is designed to provide live-in and out-patient 
capabilities, has counciling, grnup therapy, seminars for 
drug offenders. Works closely with Juvenile Court but no real 
age limits, will also take 'ilalk-ins. 

Cost: None, but depends on request 
Limitations: prefer on-site Lincoln visits due to manpower 

limitations, but out of Lincoln visits as arranged. 

OAA (Omaha Awareness and Action) 
Omaha, Nebraska 

Mr. Boffi, Director (402) 346-7100 

The program deals with first time drug offenders, adult and youth, 
offers counciling, provides and directs alternatives to jail by 
the Courts. A brokerage type of program, but offers in-house 08-

sistance also. Welcomes on-site vis~ts at Omaha. Expertise in 
establishing program. 

Cost: Depends on request 
Limitations: Expenses will assist on-site visits. 

Equilibria 
4209 Doug]as St. 
Omaha, Nebraska 

Dale Goodrow (402) 554-1700 

Methodon maintainience program, deals primarily with youth and 
young adults, but no real age limits, Out patient only, offers 
counciling and self help. Will refer to other agencies as needed. 
Has had youth placed on probation directl~ to the program. 

Cost: Usually nonc, but depends on request 
Limitations: prefer on-site visits O~aha, but out of town visits 

as arranged. 

• I 



Narcotics ~nonymous 
1601 Euclid 
Lincoln, Nebraska 

Allen Reed 

Narcotics Anonymous Inc. 
F.O.Box 622 
Sun Valley, Calif. 91352 

(402) 436--3165 

A self-help group patterned after A.A. where adicts band together 
to help themselves and each oth<:~r. Expert.ise in establishing pro­
gram, deals mostly with youth and fonng adults. 

Fami ly Anonyr.10us 
O.O.Box 344 
Torrance, California 90501 

A self-help program aimed at assisting the family of drug users cope 
with their many problems. Offers counciling and group support for 
the individual family' member as will as the family as a group. 
Expertise in establishing program. 

Cost: None 
Limitations: Usually none, but depends on request 

Chemical Dependency unit 
Lincoln General Hospital 
2300 South 16th St. 
Lincoln, Nebraska 

Ron Namuth, Director (402) 473-5268 

The program deals mostly with drug users, youth and young adults, 
and has in and out-patient capabilities, works with the State Pro­
bation Department and Courts. Acts as a diversion program. Offers 
personal therapy and medical attention to deal with addiction. 
Prefer on-site Lincoln visits duo to manpower limitations. 

Cost: Depends on requests 
Limitations: Out of Lincoln visits as arranged. 

youth Service System 

Youth Service System of Lincoln Lancaster, Inc. 
2201 South 11th St. 
Lincoln Nebraska 

Jim Arnott, Director (402) 475-6261 



A referal program. Offers counciling and thenreferral to 
another agency as Mental Hoalth, Drug/Alcohol progrnms, etc. 
Expertise in establishing program and marshalling resources. 

I 

Cost: Would appreciate travel expenses, fee may be required 
depending on request. 

Limitations: No more than one day on-site, or as arranged. 

Work Release, Adults 

Department of Corrections 
Douglas County 
Omaha, Nebraska 

Mr. Egbert (402 ) 444-6191 

Knowledgeable in est.ablishing programs for work release and de­
veloping community support for probationers. 

Cost: Usually none 
Limitations: Prefer on-site Omaha visits, but will go on-site 

out of Omaha as arranged. 
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In-state Resources Available In-State Resources Unavailable _. ____ 0 ______________ .. _ 

Adult DivE:rsion Building Weapons Test Range 

Alcoholism Develop Closer Courts/P.D relations 

Alternate Funding Improve Computor System Operation 

Communications Studies Information Retrieval Systecis 

Corrections Specifications Pros(~cution 

Court Records Systems Police Management Studies 

In-Service Training Retirement Training 

Corrections Upgrade Public Defenders 

Courts 

Parole 

Police 

Probation 

Prosecution 

Planners 

Probation, Community Support 

Police/Community Relations 

Records Management, P.D. 

School Resource Officer 

Stress Training 

Surplus Equipment 

Traffic Flow Studies 

Youth Diversion 

Alcohol 

Drugs 

·Youth Service System 
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Appendix 4.d. 

PROPOSED EVALUATION FORM 

EVALUATION OF TA 

RECIPIENT'S NAME: 

ADDRESS: 

NAME OF INDIVIDUAL COMPLETING FORM: -----

TITLE: 

1. WHO PROVIDED YOU WITH TA? 

NAME: ---------------
ORGANIZATION: 

DATES or TA: 

NATURE OF TA (Tl'ainillg, On-site Assistance, etc.): 

2. WHAT WERE TilE OBJECTIVES OF THE 'fA? 

a) 

b) 

c) 

d) 

DATE 



3. DID THE TA PROVIDER MEET THESE OBJECTIVES? 

YES NO EXPLAIN: 

4. WERE THE OBJECTIVES RELATED TO YOUR NEEDS AND/OR PROBLm.IS? 

YES NO EXPLAIN: 

5. HAS YOUR ORGII.l"IZATION'S PERFORMANCE HIPROVED AS A RESULT OF THE TA? 

YES NO EXPLAIN: 

6. 1\1l.J\T WOULD IIAVE IMPROVED THE TA? 



7. PLEASE RATE THE TA IN THE FOLLOWING CATEGORIES: 

COORDINATION OF 'fA 

APPROPRIATENESS OF TIMING 

TA PROVIDER'S KNOWLEDGE 
AND SKILLS 

TA PROVIDER'S ABILITY 
TO TRANSFER KNOWLEDGE 
AND SKILLS 

RELEVANCE OF TA 

8. DO YOU WANT FOLLOW-UP TA? 

YES NO 

9. PLEASE MTE THE TA OVERALL: 

EXCELLENT 

GOOD 

FAIR 

POOR 

10 . GENERAL CO~n\IENTS: 

EXPLAIN: 

CI o o 
t.:l 

0::: 
o o 
p.. 





APPENDIX 5. 

COMBINED RESOURCE CATALOG 



REGION VII 

LAW ENFORCEMENT ASSISTANCE ADMINISTRATION 

TECHNICAL ASSISTANCE RESOURCE INVENTORY 

December 1976 

Compiled under Grant Number 76-TA-07-0005 awarded 
to Washburn University of Topeka, Kansas through 
the Governor's Committee on Criminal Administration 
by the Law Enforcement Assistance Administration's 
Region VII Office 



INTRODUCTION 

The Region VII Technical Assistance Resource Catalog is 
an attempt to develop an inventory of persons and organ­
izations with skills relevant to the needs of the criminal 
justice systems in the Region's four states: Iowa, Kansas, 
Missouri, and Nebraska. The catalog contains two sections, 
one arranged by skill area and one arranged by state. 

The first section, that arranged by skill area, has five 
broad categories of numbered skills: Law Enforcement, 
numbers 1-13; Adjudication Process, numbers 14-24; Adult 
Corrections, numbers 2.5-38; Probation and Parole, numbers 
39-48; and Juvenile Programs, numbers 49-67. Under each 
numbered skill area is a list of resource persons and 
organizations appropriate to the designated skill. Each 
such list is arranged by state. Following each entry in a 
list is the abbreviation IIRef:" followed by a series of 
numbers. These numbers represent a cross index system and 
clue the user to each skill area in which that entry is 
listed. 

For example, a hypothetical entry under "Law Enforcement, 
5. Communications" might be: 

Iowa: 
John Doe Ref: 1,3,5,10 

This would mean that Doe is listed under skills areas 1,3, 
5, and 10 ("1" is Law Enforcement Training, "3" is Police 
Planning and Analysis, "5" is Communications, and "10" is 
Patrol Techniques). 

The second section of the catalog is composed of four color­
keyed state sections: yellow for Iowa, ivory for Kansas, 
buff for Missouri, and pink for Nebraska. Each state section 
consists of an alphabetized list of resources centered in 
that state with names of persons and/or organizations, 
telephone numbers, brief descriptions of skill areas, and 
notations of numbered skill areas from the catalog's first 
section. A user locating a given resource in the first 
section of the catalog would turn to the relevant state 

·section in the second section for information neces~ary to 
establish contact with the resource. 

The user should be aware that this catalog is not comprehen­
sive but rather a compilation of those resources on file in 
each state at a given point in time. Since technical assist­
ance has taken a larger role, the four states in Regior. VII 
have increased their efforts to find and organize resources 
necessary to Their technical assistance needs. The resource 
catalogs in each of the states continually grow with new 
found resources. 
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It should also be known that this catalog makes no attempt 
to define the quality or availability of the resources 
listed herein. If more information is needed about a re­
source person or organization, users should contact the 
State Planning Agency in their state or the LEAA Region VII 
Office in Kansas City. 
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LAW ENFORCEMENT 

2 



1. Training 

Iowa: 
Todd F. Himes Ref: 1,2,11,14,15,29,33,39,40,45,46, 

48,49-54,55-67. 
Henry N. Wallace Ref: 1-13,55-61,65,66,67. 

Kansas: 
Department of Administration of Justice, 

Wichita State University Ref: 1,14,25,39,49. 
Department of Criminal Justice, 

Washburn University Ref: 1,14,25,39,49. 
Federal Highway Administration Ref: 1,6 
Kansas Law Enforcement Training Center Ref: 1 
Kansas State Peace Officers Association Ref: 1-13 

Missouri: 
Robert H. Ahsens Ref: I,ll 
Larry D. Andrews Ref: 1,7 
Dave Baxter Ref: 1,2,3,14,25,39,49. 
Dr. Abraham S. Blumberg Ref: 1,14,25,39,49. 
Marc Dreyer Ref; 1-13 
Dr. Stanley Gabis Ref: 1,14,25,39,49. 
Ed Hunvald Ref: 1,4,9 
Dr. Gordon Misner Ref: 1,14,25,39,49~60. 
Missouri Highway Patrol Academy Ref: 1,8 
Missouri Sheriff's Association Ref: 1,25,39 
Judy Norris Ref: 1,13 
Jeffery Peterson Ref: 1-13 
Col. Robert Richardson Ref: 1,14,25,39,49 
Richard Ruddle Ref: 1 
Dr. J. Seitzinger Ref: 1 

Nebraska: 
Professor P. Kuchel Ref: 1 
Law Enforcement Film Library Ref: 1 
Lincoln Police Department Ref: 1,8,11 
Nebraska Crime Commission Ref: 1,2,6,13,14 
Nebraska Law Enforcement Training Center Ref: 1 
Nebraska State Patrol Training Center Ref: 1 
Omaha Police Department Ref: 1,8,11 
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2. Administration and Management 

1011la: 
Douglas Edmonds, Capt. Ref: 2,12 
Todd F. Himes Ref: 1,2,11,14,15,29,33,39,40,45,46, 

48,49-54,55-67 
John L. Jones Ref: 2,3,5,13,62,63,67 
J. Michael Laski Ref: 2,3,55,56,57,58,65,66 
Sven Sterner Ref: 2,8 
Henry N. Wallace Ref: 1-13,55,61 

Kansas: 
Kansas State Peace Officers Association Ref: 1-13 

Missouri: 
Dave Baxter Ref: 1,2,3,14,25,39,49 
Dr. Leon Bradshal1l Ref: 2,8,11 
Carl Butcher Ref: 2,8, 
Col. James Damos Ref: 2,3,9,10 
Gene Darnell Ref: 2,8 
Mard Dreyer Ref: 1-13 
Dr. William Eddy Ref: 2,3 
Alan Hamilton Ref: 2,62,63 
Lt. Col. Adolph Jacobs Meyer Ref: 2,9,10 
Dr. Lynn Johnson Ref: 2,62,63 
Kansas City Police Department 

Administrative Analysis Unit Ref: 2,3,8,11,55,59,61,62, 
63,65,66 

Assistant Chief of Police Ref: 2 
Metro Squad Ref: 2,9,10 

Capt. Troy Majors Ref: 2 
Missouri Office of Administration Ref: 2,15,29,40,57 
Missouri State Office of Communication Ref: 2,15,29,40,57 
Dr. Robert Penfield Ref: 2,15,29,40,57 
Jeffrey Peterson Ref: 1-13 
Dr. Alan Slusher Ref: 2,15,29~40,57,58 
John Southern Ref: 2,3,8 
Southl1lest Missouri State University Ref: 2,15,29,40,57 
Doug Wilton Ref: 2,15,29,40,57,58 

Nebraska: 
Nebraska Crime Commission Ref: 1,2,6,13,14 
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3. Police Planning and Analysis 

Iowa: 
John L. Jones Ref: 2,3,5,13,62,63,67 
J. Michael Laski Ref: 2,3,55,57,58,65,66 
Henry N. Wallace Ref: 1-13, 55-61,65,66,67 

Kansas: 
Kansas State Peace Officers Assocation Ref: 1-13 

Missouri: 
Dr. Robert Baldwin Ref: 3,8,13 
Dave Baxter Ref: 1,2,3,14,25,39,49 
Grant Buby Ref: 3,8,13 
Rex Campbell Ref: 3,65 
Agt. Cognata Ref: 3 
Walter Conway Ref: 3,11,33,53 
Col. James Dames Ref: 2,3,9,10 
Marc Dreyer Ref: 1-13 
Bill DUncan Ref: 3,57,58,59,65,66,67 
Dr. William Eddy Ref: 2,3 
Dr. Nelson Heller Ref: 3,8,66 
Kansas City Police Department 

Administrative Analysis Unit Ref: 2,3,8,11,55,59,61,62, 
63,65,66 

Lt. Gerald O'Connell Ref: 3,8,9,10 
Jeffrey Peterson Ref: 1-13 
John Southern Ref: 2,3,8 
St. Louis Regional Industrial 

Development Organization Ref: 3,60,61 
Dr. Andrew Twaddle Ref: 3,9, 
University of Missouri, st. Louis 

Urban Information Center Ref: 3,61 
Urban Institute Ref: 3,61 

Dr. D.T.A. Vernon Ref: 3,9 

Nebraska: 
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4. Forensic Sciences 

IOlJla: 
Henry N. Wallace Ref: 1-13 

Kansas: 

Missouri: 
Curtis Bourgeois, M.D. Ref: 4 
Earl Dick, M.D. Ref: 4 
Marc DI\!yer; Ref: 1.,..13 
Dr. David Dunn Ref: 4 
Environmental Trace Substance Center Ref: 4,9 
Dr. Gantner, M.D. Ref: 4 
Dr. James Gavan Ref: 4 
Dr. Charles W. Gehrke Ref: 4 
Larry Henry, M.D. Ref: 4 
Ray Hodges Ref: 4 
Dr. HOlJlard Hopps Ref: 4 
Gary HOlJle11 Ref: 4 
Ed Hunvald Ref: 4 
Ellis Ingram, M.D. Ref: 4 
Dr. Mat Iscorse Ref: 4 
Mr. Ray Landis Ref: 4,9 
Kirk Leeper, M.D. Ref: 4 
Phillip Marco Ref: 4 
Dr. Bryan Pape Ref: 4 
Dr. James O. Pierce Ref: 4 
Dr. Virgil Riggs Ref: 4,9 
Dr. Klmer Schlemper Ref: 4,9 
Dr. John TOlJlnsend Ref: 4 

Nebraska: 
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5. Communications 

lOll/a: 
Anthony G. Crandell Ref: 5 
John L. Jones Ref: 2,3,5,13,62,63,67 
Henry N. Wallace Ref: 1-13, 55-61,65,66,67 

Kansas: 
Kansas Highway Commission Ref: 5 
Kansas State Peace Officers Association Ref: 1-13 

Missouri: 
Marc Dreyel:'; Ref: 1;13 
Harry DUncan Ref: 5 
Dr. Bill McFarland Ref 5,6,62,63 
Jeffrey Peterson Ref: 1-13 

Nebraska: 
Department of Administrative Services Ref: 5,6 
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6. Equipment 

Iowa: 
Henry N. Wallace Ref: 1-13 

Kansas: 
Federal Highway Administration Ref: 1,6 
Kansas Bureau of Investigation Ref: 6,7,9 
Kansas National Guard Ref: 6 
Kansas state Peace Officers Association Ref: 1-13 

Missouri: 
Mel Bockelman Ref: 6,62,63 
Dr. Sam D~er Ref: 6,62,63 
Marc Dreyer Ref: 1-13 
Dr. Warren Glimpse Ref: 6,62,63,65 
Dr. Bill McFarland Ref: 5,6,62,63 
Jeffrey Peterson Ref: 1-13 
Dr. Wes Sherman Ref: 6,9 

Nebraska: 
Department of Administrative Services Ref: 5,6 
General Services Administration Ref: 6 
Nebraska Crime Commission Ref: 1,2,6,13,14 
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8. Special Enforcement and Control 

Iowa: 
Capt. James E. Barnes Ref: 8 
Capt. Paul Bartholomew Ref: 8&9 
Jack L. Burns Ref: 8,11,14-24,51 
Lt. John Iverson Ref: 8,11 
David D. Killian Ref: 8,52 
Sven Sterner Ref: 2,8 
Henry N. Wallace Ref: 1-13,55-61,65,66,67 
Corinne Whitlatch Ref: 8,13,53 

Kansas: 
Alcoholic Beverage Control 
Kansas Safety Council Ref: 
Kansas State Fire Marshall 
Wichita Police Laboratory 

Ref: 8 
8,11 
Ref: 8 

Ref: 8 

Missouri: 
Dr. Robert Baldwin Ref: 3,8,13 
Dr. Leon Bradshaw Ref: 2,8,11 
Grant Buby Ref: 3,8, 13 
Carl Butcher Ref: 2,8 
Gene Darnell Ref: 2,8 
Marc Dreyer; Ref:' 1-13 
Dr. J.K. Enenbach Ref: 8 
Murray Hardesty Ref: 8,11,31,53 
Dr. Nelson Heller Ref; 3,8 
Kansas City Police Department, 

Administrative Analysis Unit 

Department of Sociology, 

Ref: 2,3,8,11,55,59,61, 
62,63,65,66 

Lincoln University Ref: 8,11,53 
Don Maxwell Ref: 8,11,65 
Mi~souri Highway Patrol Academy Ref: 1,8 
Joe Mueller Ref: 8,11 
Lt. Gerald O'Connell Ref: 3,8,9,10 
Jeffpey Peterson Ref: 1-13 
Dr. Bryon Phifer Ref: 8,11 
Rape Treatment Center Ref: 8,11 

Nebraska: 
Department of Roads Ref: 8 
Lincoln Police Department Ref: 1,8,11 
Omaha Police Department Ref: 1,8,11 
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9. Investigative Units, Techniques 

Iowa: 
Paul Bartholomew 
Henry N. Wallace 

Kansas: 

Ref: 8,9 
Ref: 1-13, 55-61,65,66,67 

Johnson County Sheriff Ref: 9 
Kansas Bureau of Investigation Ref: 6,7,9 
Kansas State Peace Officers Association Ref: 1-13 

Missouri: 
Capt. Gabe Carraway Ref: 9,10 
Col. James Damos Ref: 2,3,9,10 
Guilermo Davila Ref: 9 
Marc Dreyer; Ref: 1-13 
Environmental Trace Substance Center Ref: 4,9 
Dr. John F. Galliher Ref: 9 
Ed. Hunvald Ref: 1,4,9 
Lt. Col. Adolph Jacobsmeyer Ref: 2,9,10 
Kansas City Police Department 

Metro Squad Ref: 2,9,10 
Mr. Ray Landis Ref: 4,9 
Jeffrey Peterson Ref: 1-13 
Virgil Riggs Ref: 4,9 
Dr. Elmer Schlemper Ref: 4,9 
Dr. Wes Sherman Ref: 6,9 
Dr. Andrew Twaddle Ref: 3,9 
Dr. D.T.A. Vernon Ref: 3,9 

Nebraska: 
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10. Patrol Techniques 

Iowa: 
Henry N. Wallace Ref: 1-13,55-61,66,67 

Kansas: 
Kansas State Peace Officers Association Ref: 1-13 

Missouri: 
Capt. Gabe Carraway Ref: 9,10 
Col. James Damas Ref: 2,3,9,10 
Marc Dreyer Ref: 1-13 
Lt. Col. Adolph Jacobsmeyer Ref: 2,9,10 
Kansas City Police Department 

Metro Squad Ref: 2,9,10 
Lt. Gerald O'Connell Ref: 3,8,9,10 
Jeffrey Peterson Ref: 1-13 

Nebraska: 
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11. Community Relations 

Iowa: 
Jack L. BUrns 
Todd F. Himes 

Ref: 8,11,14-24,51 
Ref: 1,2,11,14,15,29,33,39,40,45,46,48, 

49-54,55-67 
Lt. John D. Iverson Ref: 8,11 
Martin G. Miller Ref: 11,13,39-48,55-61 
Henry N. Wallace Ref: 1-13,55-61,65,66,67 

Kansas: 
Kansas Commission on Civil Rights Ref: 11,36 
Kansas Safety Council Ref: 8,11 
Kansas State Peace Officers Association Ref: 1-13 

Missouri: 
Pauline Adams Ref: 11,24 
Robert H. Ahsens Ref: I,ll 
Dr. Leon Bradshaw Ref: 2,8,11 
Walter Conway Ref: 3,11,33,53 
Marc Dreyer ~e~: 1-13 
Murray Hardesty Ref: ~,11,31,53 
Kansas City Police Department, 

Administrative Analysis Unit 

Department of Sociology, 

Ref: 2,3,8,11,55,59,61,62, 
63,65.66 

Lincoln University Ref: 8,11,53 
Don Maxwell Ref: 8,11,65 
Joe Mueller Ref: 8,11 
Jeffrey Peterson Ref: 
Dr. Bryan Phifer Ref: 
Rape Treatment Center 
Pete Richman Ref: 11 

1-13 
8,11 
Ref: 8,11 

Women's Crusade Against Crime Ref: 11 

Nebraska: 
Linsoln Police Department Ref: 1,8,11 
Omaha Police Department Ref: 1,8,11 
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12. Contract, CountY-Ulide LaUl Enforcement 

IOUla: 
Douglas Edmonds 
Henry N. Wallace 

Kansas: 

Ref: 2,12 
Ref: 1-13,55~61,65,66,67 

Kansas State Peace Officers Association Ref: 1-13 

Missouri: 
Marc Dreyer; Ref: 1-13 
Jeffrey Peterson Ref: 1-13 

Nebraska: 

13 



13. Other 

Iowa: 
Durrant, Deininger, Dommer, Kramer, Gordon P.C. Ref: 13, 

24,46 
John L. Jones Ref: 2,3,5,13,62,63,67 
Martin G. Miller Ref: 11,13,39-48,55-61 
Henry N. Wallace Ref: 1-13,55-61,65,66,67 
Corinne Whitlatch Ref: 8,13,53 

Kansas: 
Kansas State Peace Officers Association Ref: 1-13 

Missouri: i 

Dr. Robert Baldwin Ref: 3,8,13 
Grant Buby Ref: 3,8,13 
Marc Dreyer;' Ref: 1-13 
Judy Norris Ref: 1,13 
Jeffrey Peterson Ref: 1-13 
Harold Smith Ref: 13,24,38 

Nebraska: 
Nebraska Crime Commission Ref: 1,2,6,13,14 

14 



ADJUDICATION PROCESS 

15 



14. Training 

Iowa: 
Jack 
John 
Todd 

L. Burns 
H. Hege 
F. Himes 

Ref: 8,11,14-24,5 
Ref: 14-24,29,34,37,39-48,49-54 
Ref: 1,2,11,14,15,29,33,39,40,45,46,48,49-54 

55-67 
Dennis Howard Ref: 14-24,51 
David Moore Ref: 14-24 
Robert C. Oberbillig Ref: 14-24 
Michael Sayle Ref: 14-24 

Kansas: 
Department of Administration of Justice, 

Wichita State University Ref: 1,14,25,39,49 
Department of Criminal Justice 

Washburn University Ref: 1,14,25,39,49 
Kansas Bar Association Ref: 14-24 

Missouri: 
Dave Baxter Ref: 1,2,3,14,25,39,49 
Dr. Abraham S. Blumberg Ref: 1,14,25,39,49 
Barnard C. Brannon Ref: 14-24 
Keith Burkes Ref: 14-24 
Dr. Stanley Gabis Ref: 1,14,25,39,49 
Nancy Griggs Ref: 14 
Dr. Gordon Misner Ref: 1,14,25,39,49,60 
Eugene E. Reeves Ref: 14 
Col. Robert Richardson Ref: 1,14,25,39,49 

Nebraska: 
Creighton University Ref: 14 
Nebraska Crime Commission Ref: 1,2,6,13,14 
Nebraska State Bar Association Ref: 14 
State Court Administrators Office Ref: 14,19,21 



15. Administration and Management 

IOlIJa: 
Jack L. Burns Ref: 8,11,14-24,5 
John H. Hege Ref: 14-24,29,34,37,39-48,49-54 
Todd Himes Ref: 1,2,1~,14,15,29,33,39,40,45,46,48,49-54 

55-67 
Dennis HOlIJard Ref: 14-24. 51 
David B. Moore Ref: 14-24 
Robert C. Oberbil1ig Ref: 14-24 
Michael H. Soyle Ref: 14-24 

Kansas: 
Attorney Genrea1 Ref: 15,16 
Kansas Bar Association Ref: 14-24 
Kansas Judicial Council Ref: 15 
Office of the Judicial Administrator Ref: 15 

Missouri: 
Bill Abrams Ref: 15,19,21 
Bernard C. Brannon Ref: 14-24 
Keith Burkes Ref: 14-24 
Father Robert Costello Ref: 15,28 
Judge John Dixon Ref: 15,19 
Donald Hinchman Ref: 15,16,19 
Missouri Judicial Department Ref: 15,24 
Missouri State Office of Communication Ref: 2,15,29,40,57 
Dr. Robert Penfield Ref: 2,15,29,40,57 
Dr. Alan Slusher Ref: 2,15,29,40,57,58 
SouthllJest Missouri State University Ref: 2,15,29,40,57 
Austin Van Buskirk Ref: 15,19,24 
Doug Wilton Ref: 2,15,29,40,57,58 

Nebraska: 



16. Prosecution 

Iowa: 
Jack L. Burns Ref: 14-24, 51 
John H. Hege Ref: 14-24,29,34,37,39-48,49-54 
Dennis Howard Ref: 14-24,51 
David B. MOOIS Ref: 14-24 
Robert C. Oberbillig Ref: 14-24 
Michael Sayle Ref; 14-24 

Kansas: 
Attorney General Ref: 15,16 
Kansas Bar Association Ref; 14-24 
Kansas County and District Attorneys Association Ref: 16 
Summer Legal Intern Prosecutor Program Ref: 16 

Missouri: 
Bernard C. Brannon Ref: 14-24 
Keith Burkes Ref: 14-24 
Donald Hinchman Ref: 15,16,19 

Nebraska: 



17. Defense 

IO\l1a: 
Jack L. Burns Ref: 14-24.51 
John H. Hege Ref: 14-24,29,34,37,39-48,49-54 
Dennis HO\l1ard Ref: 14-24,51 
David B. Moore Ref: 14-24 
Robert C. Oberbillig Ref: 14-24 
Michael H. Sayle Ref: 14-24 

Kansas: 
Kansas Bar Association Ref; 14-24 

Missouri: 
Bernard C. Brannon Ref: 14-24 
Keith Burkes Ref: 14-24 

Nebraska: 

19 



18. Public Defender 

Iowa: 
Jack L. Burns Ref: 14-24, 51 
John H. Hege Ref: 14-24,29,34,37,39-48,49-54 
Dennis E. Howard Ref: 14-24,51 
David B. Moore Ref: 14-24 
Robert C. Oberbillig Ref: 14-24 
Michael H. Soyle Ref: 14-24 

Kansas: 
Kansas Bar Association Ref: 14-24 
Public Defender Committee Ref: 18 

Missouri: 
Bernard C. Brannon Ref: 14-24 
Keith Brukes Ref: 14-24 

Nebraska: 

20 



· .: 

19. Court Management 

Iowa: 
Jack L. Burns Ref: 14-24, 51 
John H. Hege Ref: 14-24,29,34,37,39-48,49-54 
Dennis Howard Ref: 14-24,51 
David B. Moore Ref: 14-24 
Robert C. Oberbi11ig Ref: 14-24 
Michael H. Sayle Ref: 14-24 

Kansas: 
Kansas Bar Association Ref: 14-24 

Missouri: 
Bill Abrams Ref: 15,19,21 
Bernard C. Brannon Ref: 14-24 
Keith Burkes Ref: 14-24 
Judge John Dixon Ref: 15,19 
Donald Hinchman Ref: 15,16,19 
Doty Horstman Ref: 19 
Austin Van Buskirk Ref: 15,19,24 

Nebraska: 
state Court Administrator's Office Ref: 14,19,21 

21 



-------------

20. Sentencing 

Iowa: 
Jack L. Burns Ref: 14-24, 51 
John H. Hege Ref: 14-24,29,34,37,39-48,49-54 
Dennis E. Howard Ref: 14-24,51 
David B. Moore Ref: 14-24 
Robert C. Oberbillig Ref: 14-24 
Michael H. Sayle Ref: 14-24 

Kansas: 
Kansas Bar Association Ref: 14-24 

Missouri: 
Bernard C. Brannon Ref: 14-24 
Keith Burkes Ref: 14-24 

Nebraska: 

22 



21. Data and Information Systems 

Iowa: 
Jack L. Burns Ref: 14-24,51 
John H. Hege Ref: 14-24,29,34,37,39-48,49-54 
Dennis E. Howard Ref: 14-24,51 
David B. Moore Ref: 14-24 
Robert C. Oberbi11ig Ref: 14-24 
Michael H. Sayle Ref: 14-24 

Kansas: 
Kansas Bar Association Ref: 14-24 
Office of the Revisor statutes Ref: 21 

Missouri: 
Bill Abrams Ref: 15,19,21 
William Anderson Ref: 21 
Bernard C. Brannon Ref: 14-24 
Keith Burkes Ref: 14-24 

Nebraska: 
State Court Administrators Office Ref: 14,19,21 

23 



22. Misdemeanant Courts 

Iowa: 
Jack L. Burns Ref: 14-24,51 
John H. Hege Ref: 14-24,29,34,37,39-48,49-54 
Dennis E. Howard Ref: 14-24,51 
David B. Moore Ref: 14-24 
Robert C. Oberbil1ig Ref: 14-24 
Michael H. Sayle Ref: 14-24 

Kansas: 
Kansas Bar Association Ref: 14-24 

Missouri: 
Bernard C. Brannon Ref: 14-24 
Keith Burkes Ref: 14-24 

Nebraska: 

24 



23. Felony Courts 

Iowa: 
Jack L. Burns Ref: 14-24,51 
John H. Hege Ref: 14-24,29,34,37,39-48,49-54 
Dennis Howard Ref: 14-24 
David B. Moore Ref: 14-24 
Robert C. Oberbi11ig Ref: 14-24 
Michael H. Soyle Ref: 14-24 

Kansas: 
Kansas Bar Association Ref: 14-24 

Missouri: 
Bernard C. Brannon Ref: 14-24 
Keith Burkes Ref: 14-24 

Nebraska: 

25 



24. Other 

IOllla: 
Jack L. Burns Ref: 14-24 
D u r ran t, Dei n i n g e r, Dam mer, K ram e r , _9,0 r don P. C • 

John Hege Ref: 14-24,29,34,37,39-48,49-54 
Dennis Howard Ref: 14-24,51 
David B. Moore Ref: 14-24 
Robert C. Oberbi1lig Ref: 14-24 
Michael H. Soyle Ref: 14-24 

Kansas: 
Kansas Bar Association 

Missouri: 
Pauline Adams Ref: 11,24 
Bernard C. Brannon Ref: 14-24 
Keith Burkes Ref: 14-24 
Missouri Judicial Department Ref: 24 
Harold Smith Ref: 13,24,38 
Austin Van Buskirk Ref: 15,19,24 

Nebraska: 

Ref: 13, 
24,46 



p 
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25. Training 

Iowa: 
James Lee Wayne Ref: 25-38,39,48 
William W. Wilcken Ref: 25-38,39,48 

Kansas: 
Department of Administration of Justice 

Wichita State University Ref: 1,14,25,39,49 
Department of Corrections Ref: 25,48 
Department of Criminal Justice, 

Washburn University Ref: 1,14,25,39,49 
Kansas Correctional Institution for Women Ref: 25-38 
Kansas State Industrial Reformatory Ref: 25-38 
Kansas State Penitentiary Ref: 25-38 

Missouri: 
Dave Baxter Ref: 1,2,3,14,25,39,49 
Minnuard Bert Ref: 25,39 
Dr. Abraham S. Blumberg Ref: 1,19,25,39,49 
Cantral Missouri State University Ref: 25,39 
Dr. Stanley Gabis Ref: 1,14,25,39,49 
Herb Lepchenske Ref: 25-48 
Dr. Gordon Misner Ref: 1,14,25,39,49,60 
Missouri Department of Corrections Ref: 25-48 
Missouri Sheriff's Association Ref: 1,25,39 
Col. Robert Richardson Ref: 1,14,25,39,49 

Nebraska: 
Department of Corrections Ref: 25,26,39 

28 



26. Facility Design and Planning 

Iowa: 
James Lee Wayne Ref: 25-38,39,48 
William Wilcken Ref: 25-38,39-48 

Kansas: 
Kansas Correctional Institution for Women Ref: 25-38 
Kansas State Industrial Reformatory Ref: 25-38 
Kansas State Penitentiary Ref: 25-38 

Missouri: 
Herb Lepchenske Ref: 25-48 
Missouri Association for Social Welfare Ref: 26,27,34,38 
Missouri Department of Corrections Ref: 25-48 

Nebraska: 
Department of Corrections Ref: 25,26,39 



27. C08t Feasibility Studies 

lOll/a: 
James Lee Wayne 
William Wilcken 

Kansas: 

Ref: 25-38,39,48 
Ref: 25-38,39-48 

Kansas Correctional Institution for Women Ref: 25-38 
Kansas Industrial Reformatory Ref: 25-38 
Kansas state Penitentiary Ref: 25-38 

Missouri: 
Herb Lepchenske Ref: 25-48 
Missouri Association for Social Welfare Ref: 26,27,34,38 
Missouri Department of Corrections Ref: 25-48 

Nebraska: 

30 



28. Programming (Client Services) 

IOllla: 
Eugene Gardner 
James Lee Wayne 
William Wilcken 

Kansas: 

Ref: 28-38,39-48,51 
Ref: 25-38,39,48 
Ref: 25-38,39-48 

Kansas Correctional Institution fdr Women Ref: 25-38 
Kansas State Industrial Reformatory Ref: 25-38 
Kansas state Penitentiary Ref: 25-38 

Missouri: 
Charles Ackerson Ref: 28,45,52 
Mark Berger Ref: 28,36 
Father Robert Costello Ref: 15,28 
Herb Lepchenske Ref: 25-48 
Missouri Department of Corrections Ref: 25-48 
Ed Trip Ref: 28,31,32,43,44,45,46,48 

Nebraska: 

31 



29. Management and Administration 

IOl1la: 
Ray Cornell Ref: 29,36,38,46 
Eugene Gardner Ref: 28-38,39-48,51 
John H. Hege Ref: 14-24,29,34,37,39-48,49-54 
Todd F. Himes Ref: 1,2,11,14,15,29,33,39,40,45,46,4~, 

49-54,44-67 
James Lee Wayne Ref: 25-38,39,48 
William Wilcken Ref: 25-38,39-48 

Kansas: 
Kansas Correctional Institution for Women Ref: 25-38 
Kansas State Industrial Reformatory Ref: 25-38 
Kansas State Penitentiary Ref: 25-38 

Missouri: 
Thomas Highbarger Ref: 29,38,45 
Herb Lepchenske Ref: 25-48 
Missouri Department of Corrections Ref: 25-48 
Missouri Office of Administration Ref: 2,15,29,40,57 
Missouri State Office of Communication Ref: 2,15,29,40,57 
Dr. Robert Penfield Ref: 2,15,29,40,57 
Dr. Alan Slusher Ref: 2,15,29,40,57 
Southl1lest Missouri State University Ref: 2,15,29,40,57 
Doug Wilton Ref: 2,15,29,40,57 

Nebraska: 

32 



30. Work/Education Release 

IO\lla: 
Eugene Gardner 
James Lee Wayne 
William Wilcken 

Kansas: 

Ref: 28-38,39-48,51 
Ref: 25-38,39,48 
Ref: 25-38,39-48 

Kansas Correctional Institution for Women Ref: 
Kansas Correctional-Vocational Training Center 
Kansas State Penitentiary Ref: 25-38 
Kansas state Industrial Reformatory Ref: 25-38 
Meninger Foundation Ref: 30,31, 43,46,48 

Missouri: 
CETA, ExOffenders, Women Ref: 30,46 
Herb Lepchenske Ref: 25-48 
Charles Mann Ref; 30,44,45,46 
Missouri Department of Corrections Ref: 25-48 
Herman Wood Ref: 30,31 

Nebraska: 
Adult Diversion Program Ref: 30,31,46 
Department of Corrections Ref: 30 

33 
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31. Drug/Alcohol Treatment 

Iowa: 
Eugene Gardner 
James Lee Wayne 
WilI'iam Wilcken 

Kansas: 

Ref: 28-38,39-48,51 
Ref: 25-38,39,48 
Ref: 25-38,39-48 

Kansas Correctional Institution for Women 
Kansas State Industrial Reformatory Ref: 
Kansas State Penitentiary Ref: 25-38 
Menninger Foundation Ref: 30,31,43,46,48 

Missouri: 
Dr. James Chapel Ref: 31,33,53 
Dan Cline Ref: 31,53 
Marion Craney Ref: 31,53 
Fannie Lu Davis Ref: 31,53 
Murray Hardesty Ref: 8,11,31,53 
Herb Lepchenske Ref: 25-48 

Ref: 25-38 
25-38 

Missouri Department of Corrections Ref: 25-48 
Kansas City Area Chapter, 

National Council on Alcoholism Ref: 31 
Ed Trip Ref: 28,31,32,43,44,45,46,48 

Nebraska: 
Adult Diversion Program Ref: 30,31,46 
Alcoholism Information Center Ref: 31,51,53,54, 
Chemical Dependency Unit Ref: 31,53,54 
Willie Coleman Ref: 31 
Department of Public Institutions Ref: 31 
Equilibria Ref: 31,51,52,53,54 
Family Anonymour Ref: 31,53,54 
Full Circle Lincoln Lancaster Drug Project Ref: 31,51,52 

53,54 
Houses of Hope Ref: 
In-Take and Referral 
Narcotics Anonymous 
OAA (Omaha Awareness 

31 
Ref: 31,51,53,54 

Ref: 31,53,54 
and Action) Ref: 

34 

31,51,52,53,54 



32. Volunteer Programs 

Iowa: 
Eugene Gardner 
James Lee Wayne 
William Wilcken 

Kansas: 

Ref: 28-38,39-48,51 
Ref: 25-38,39,48 
Ref: 25-38,39-48 

Kansas Correctional Institution for Women Ref~ 25-38 
Kansas State Industrial Reformatory Ref: 25-38 
Kansas State Penitentiary Ref: 25-38 

Missouri: 
Herb Lepchenske Ref: 25-46 
Missouri Association of Counties Ref: 34,38 
Missouri Department of Corrections Ref: 25-48 
Betty Seely Ref: 32,49-54 
Ed Trip Ref: 28,31,32,43,44,45,46,48 

Nebraska: 

35 



33. Diagnosis and Classification 

Iowa: 
Eugene Gardner Ref: 28-38,39,48,51 
Todd Himes Ref: 1,2,11,14,15,29,33,39,40,45,46,48 

49-54,55-67 
James Lee Wayne Ref: 25-38,39,48 
William Wilcken Ref: 25-38,39-48 

Kansas: 
Kansas Correctional Institution for Women Ref: 25-38 
Kansas State Industrial Reformatory Ref: 25-38 
Kansas State Penitentiary Ref: 25-38 
Kansas State Reception and Diagnostic Center Ref: 33,48 
Topeka State Hospital Ref: 33,46,53 

Missouri: 
Dr. James Chapel Ref: 31,33,53 
Walter Conway Ref: 3,11,33,53 
Dr. Eugene Kissling Ref: 33,53 
Herb Lepchenske Ref: 25-48 
Missouri Department of Corrections Ref: 25-48 

Nebraska: 

36 



34. Minimum Standards 

Iowa: 
Eugene J. Gardner Ref: 28-38,39-48,51 
John Hege Ref: 34 
James Lee Wayne Ref: 25-38,39,48 
William Wilcken Ref: 25-38,39-48 

Kansas: 
Jail Standards and Procedures Ref: 34 
Kansas Correctional Institution for Women 
Kansas state Industrial Reformatory Ref: 
Kansas State Penitentiary Ref: 25-38 

Missouri: 
Dr. Dale Dugin Ref: 34,36,52 
Herb Lepchenske Ref; 25-48 
Missouri Association for Social Welfare 
Missouri Department of Corrections ~ef: 
Missouri State Board of Training Schools 
Ann Carter Smith Ref: 34,52 

Nebraska: 

37 

Ref: 25-38 
25-38 

Ref: 26,29,34,38 
25-48 
Ref: 34,52,53 



35. Data and Information Systems 

IOIIJa: 
Eugene Gardner 
James Lee Wayne 
William Wilcken 

Kansas: 

Ref: 28-38,39-48,51 
Ref: 25-38,39,48 
Ref: 25-38,39-48 

Kansas Correctional Institution for Women Ref: 25-38 
Kansas State Industrial Reformatory Ref: 25-38 
Kansas state Penitentiary Ref: 25-38 

Missouri: 
Herb Lepchenske Ref: 25-48 
Missouri Department of Corrections Ref: 25-48 

Nebraska: 

38 



36. Security, Conflict Resolution 

Iowa: 
Ray Cornell Ref: 29,36,38,46 
Eugene Gardner Ref: 28-38,39-48,51 
James Lee Wayne Ref: 25-38,39,48 
William Wilcken Ref: 25-38,39-48 

Kansas: 
Kansas Commission on Civil Rights Ref: 11,36 
Kansasa Correctional Institution for Women Ref: 25-38 
Kansas State Industrial Reformatory Ref: 25-38 
Kansas State Penitentiary Ref: 25-38 

Missouri: 
Mark Berger Ref: 28,36 
Dr. Dale Dugin Ref: 34,36,52 
Herb Lepchenske Ref: 25-48 
Missouri Department of Corrections Ref: 25-48 

Nebraska: 

3 9 



37. Shared Use 

Iowa: 
Eugene Gardner 
John Hege Ref: 
James Lee Wayne 
William Wilcken 

Kansas: 

Ref: 28-38,39-48,51 
14-24,29,34,37,39-48,49-54 

Ref: 25-38,39,48 
Ref: 25-38,39-48 

Kansas Correctional Institution for Women Ref: 25-38 
Kansas State Industrial Reformatory Ref: 25-38 
Kansas State Penitentiary Ref: 25-38 

Missouri: 
Herb Lepchenske Ref: 25-48 
Missouri Department of Corrections Ref: 25-48 

Nebraska: 

4-0 



38. Other 

IOllla: 
Ray Cornell Ref: 29,36,38,46 
Eugene Gardner Ref: 28-38,39-48,51 
James Lee Wayne Ref: 25-38,39,48 
William W. Wilcken Ref: 25-38,39-48 

Kansas: 
Kansas Correctional Institution for Women Ref: 25-38 
Kansas State Industrial Reformatory Ref: 25-38 
Kansas State Penitentiary Ref: 25-38 

Missouri: 
Thomas Highbarger Ref: 29,38,45 
Herb Lepchenske Ref: 25-48 
Missouri Association for Social Welfare REf: 26,27,34,38 
Missouri Association of Counties Ref: 32,34,38 
Missouri Department of Corrections Ref: 25-48 
Harold Smith Ref: 13,29,38 

Nebraska: 

41 
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39. Training 

IO\lla: 
Eugene Gardner Ref: 28-38,39-48,51 
Todd Himes Ref: 1,2,11,14,15,29,33,39,40,45,46,48, 

49-54,55-67 
Martin Miller Ref: 11,13,39-48,55-61 
James Lee Wayne Ref: 25-38,39,48 
William Wilcken Ref: 25-38,39-48 

Kansas: 
Department of Administration of Justice, 

Wichita State University Ref: 1,14,25,39,49 
Department of Criminal Justice, 

Washburn University Ref; 1,14,25,39,49 

Missouri: 
Dave Baxter Ref: 1,2,3,14,25,39,49 
Minnuard Bert Ref: 25,39 
Dr. Abraham Blumberg Ref: 1,14,25,39,49 
Central Missouri State University Ref: 25,39 
Division of Board of Probation and Parole REf: 39-48 
Dr. Stanley Gabis Ref: 1,14,25,39,49 
Herb Lepchenske Ref: 25-48 
Dr. Gordon Misner Ref: 1,14,25,39,49,60 
Missouri Department of Corrections Ref: 25-48 
Missouri Sheriff's Association Ref: 1,25,39 
Col. Robert Richardson Ref: 1,14,25,39,49 

Nebraska: 
Department of Probation 
Department of Corrections 
Nebraska AFL-CIO Ref: 39 

42 

Ref: 39 
Ref: 26,25,30,39 



40. Management and Administration 

Iowa: 
Eugene Gardner Ref: 28-38,39-48,51 
John Hege Ref: 14-24,29,34,37,39-40,49-54 
Todd Himes Ref: 1,2,11,14,15,29,33,39,40,45,46,48,49-54 

55-67 
Martin Miller Ref: 11,13,39-4S,55-61 
William Wilcken Ref: 25-38,39-48 

Kansas: 
Kansas Adult Authority Ref: 40,41 

Missouri: 
Division of Board of Parole and Probation Ref: 39-48 
Missouri Department of Corrections Ref: 25-48 
Missouri Office of Administration Ref: 2,15,29,40,57 
Missouri state Office of Communication Ref: 2,15,29,40,57 
Dr. Robert Penfield Ref: 2,15,29 y 40,57 
Dr. Alan Slusher Ref: 2,15,29,40,57 
Southwest Missouri State University Ref: 2,15,29,40,57 
Paul Sundet Ref: 40,51,52,60 
Doug Wilton Ref: 2,15,29,40,57,58 

Nebraska: 

43 



41. Case10ad Management 

IOlJla: 
Eugene Gardner Ref: 28-38,39-48,51 
John Hege Ref: 14-24,29,34,37,39-48,49-54 
Martin Miller Ref: 11,13,39-48,55-61 
William Wi1cken Ref: 25-38,39-48 

Kansas: 
Kansas Adult Institution Ref: 40,41 

Missouri: 
Division of Board of Probation and Parole Ref: 39-48 
Missouri Department of Corrections Ref: 25-48 

Nebraska: 



42. Pre-trial Investigations 

Iowa: 
Eugene Gardner Ref: 28-38,39-48,51 
John Hege Ref: 14-24,29,34,37,39-48,49-54 
Martin Miller Ref: 11,13,39-48,55-61 
William WI1cken Ref: 25-38,39-48 

Kansas: 

Missouri: 
Dean Askeland Ref: 42,50,51 
Division of Board of Probation and 
Missouri Department of Corrections 
Paul Piersma Ref: 42,50,51 
Noah Weinstein Ref: 42,50,51 

Nebraska: 
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Parole Ref: 39-48 
Ref: 25-48 



43. Client Services 

IOllla: 
Eugene Gardner Ref: 28-38,39-48,51 
John Hege Ref: 14-24,29,34,37,39-48,49-54 
Martin Miller Ref: 11,13,39-48,55-61 
William Wilcken Ref: 25-38,39-48 

Kansas: 
Menninger Foundation Ref: 30,31;43,46,48 

Missouri: 
Division of Board of Probation and Parole Ref: 39-48 
Herb Lepchenske Ref: 25-48 
Thomas Mangogua Ref: 43,44,95,46 
Missouri Department of Corrections Ref: 25-48 
Ed Trip Ref: 28,31,32,43,44,45,46,48 

46 



44. Volunteer Programs 

Iowa: 
Eugene Gardner Ref: 28-38,39-48,51 
John Hege Ref: 14-24,29,34,37,39~48,49-5A 
Martin Miller Ref: 11,13,39-48,55-61 
William WIlcken Ref: 25-38,30-48 

Kansaa: 

Missouri: 
Ann Dandurant Ref: 44,51 
Division of Board of Probation and Parole Ref: 39-48 
Herb Lepchenske Ref: 25-48 
Thomas Mangogua Ref: 43,44,45,46 
Charles Mann Ref: 30,44,45,46 
Missouri Department of Corrections Ref: 25-48 
Betty Seely Ref: 32,44,49-54 
Ed Trip Ref: 28,31,32,43,44,45,46,48 

Nebraska: 

47 



45. Community Resource Utilization 

Iowa: 
Eugene Gardner Ref: 28-38,39-48,51 
John Hege Ref: 14-24,29,35,37,39-48,49-54 

; Todd Himes Ref: 1,2,11,14,15,29,33,39,40,45,46,48,49-54 

Martin Miller 
William Wilcken 

Kansas: 

Missouri: 

55-67 
Ref: 11,13,39-48,55-61 

Ref: 25-38,39-48 

Charles Ackerson Ref: 28,45,52 
Division of Board of Probation & Parole Ref: 39-48 
Thomas Highbarger Ref: 29,38,45 
Herb Lepchenske Ref: 25-48 
Thomas Mangogua Ref: 43,44,45,46 
Charles Mann Ref: 30,44,45,46 
Missouri Department of Corrections Ref: 25-48 
Ed Trip Ref: 28,31,32,43,44,45,46,48 

Nebraska: 
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46. Counselling Techniques 

Iowa: 
Ray Cornell Ref: 29,36,38,46 
Durrant, Deininger, et. al. Ref: 12,24,46 
Eugene Gardner Ref: 28-38,39-48,51 
John Hege Ref: 14-24,29,34,37,39-48,49-54 
Todd Himes Ref: 1,2,11,15,14,29,33,39,40,45,46,48,49-54 

55-67 
Martin Miller Ref: 11,13,39-48,55-61 
William Wilcken Ref: 25-38,39-48 

Kansas: 
Department of Social and Rehabilitation Services 

Ref: 46,53,31 
Meninger Foundaiton Ref: 30,31,43, 46,48 
Topeka State Hospital Ref: 33,46,53 

Missouri: 
CETA - Ex-Offenders Women Ref: 30,46 
Division of Board of Probation & Parole Ref: 39~48 
Herb Lepchenske Ref: 25-48 
Thomas Managogua Ref: 43,44,45,46 
Charles Mann Ref: 30,44,45,46 
Missouri Department of Corrections Ref: 25-48 
Ed Trip Ref; 28,31,32,43,44,45,46,48 

Nebraska: 
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47. Record Keeping and Data Systems 

Iowa: 
Eugnee Gardner Ref: 28-38,39-48,51 
John Hege Ref: 14-24,29,34,37,39-48,49-54 
Martin Miller Ref: 11,13,39-38,55-61 
William Wilcken Ref: 25-38,39-48 

Kansas: 

Missouri: 
Division of Board of Probation and Parole Ref: 39-48 
Herb Lepchenske Ref: 25-48 
Missouri Department of Corrections Ref: 25-48 

Nebraska: 
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48. Diagnosis & Testing 

Iowa: 
Eugene Gardner Ref: 28-38,39-48,51 
John Hege Ref: 14-24,29,34,37,39-48,49-54 
Todd Himes Ref: 1,2,11,14~15i29,33,39,40,45,46,48,49_54 

55-67 
Martin Miller Ref: 11,13,39-48,55-61 
James Lee Wayne Ref: 25-38,39,48 
William Wilcken Ref: 25-38,39-48 

Kansas: 
Department of Corrections Ref: 25,28,29,48 
Kansas State Reception & Diagnostic Center Ref: 33,48 
Menninger Foundation Ref: 30,31,43,46,48 

Missouri: 
Division of Board of Probation & Parole Ref: 39-48 
Herb Lepchenske Ref: 25-48 
Missouri Department of Corrections Ref: 25-48 
Ed Trip Ref: 28,31,32,43,44,45,46,48 

Nebraska: 

.. 
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JUVENILE PROGRAMS 

52 



49. Training 

Iowa; 
John Hege 
Todd Himes 

Ref: 14-24,29,34,37,39-48,49-54 
Ref: 1,2,11,14,15,29,33,39,40,45,46,48,49_54 

55-67 
Shelter House Ref: 49-54 

Kansas: 
Department of Administration of Justice 

Wichita State University Ref: 1,14,25,39,49 
Department of Criminal Justice 

Washburn University Ref: 1,14,25,39,49 

Missouri: 
Dave Baxter Ref: 1,14,25,39,49 
Dr. Abraham Blumberg Ref: 1,14,25,39,49 
Kyle Conway Ref: 49,54 
Dr. Stanley Gubis Ref: 1,14,25,39,49 
~im Gould Ref: 49-54 
Dr. Gordon Misner Ref: 1,14,25,39,49,60 
Missouri Juvenile Officers Association Ref: 49-54 
Col. Robert Richardson Ref: 1,14,25,39,49 
Joe Ryan Ref: 49,53,54 
Betty Seely Ref: 2,44,49-54 
Marion Sennett Ref: 49-54 

Nebraska: 
Nebraska Juvenile Justice Training Institute Ref: 49 
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50. Law Enforcement Programs 

4t Iowa: 
John Hege Ref: 14-24,29,34,37,39-48,49-54 
Todd Himes Ref: 1,2,11,14,15,29.J3,39,40,45,46,48,49_54 

55-67 
Shelter House Ref: 4~~54 

Kansas: 

Missouri: 
Dean Askeland Ref: 42,50,51 
Max Brand Ref: 50-54 
Ron Cornelison Ref: 50,51 
Jim Gould Ref: 49-54 
DeVonn Hasty Ref: 50,51,52 
Missouri Division of Youth Services Ref: 50-54 
Missouri Juvenile Officers Association Ref: 49-54 
Paul Piersma Ref; 42,5Q,51 
Betty Seely Ref: 22,44,49-54 
Marion Senett Ref: 49-54 
John Varvaro Ref: 50,51 
Noah Weinstein Ref: 50,51 

Nebraska: 
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51. Juvenile Court Systems 

Iowa: 
Jack L. Burns Ref: 8,11,14,24,51 
Eugen~Gardner Ref: 28-38,39-48,51 
John Hege Ref: 14-24,29,34,37,39-48,49-54 
Todd Himes Ref: 1,2,11,14,15,29,33,39-40,45,46,48 1 49-54 

55-67 
Dennis Howard Ref: 14-24,51 
Shelter House Ref: 49-54 

Kansas: 

Missouri: 
Dean Aske1and Ref: 42,50,51 
Big Brothers Ref: 51 
Max Brand Ref: 50-54 
Bob Chester Ref: 51 
Ron Cornelison Ref: 50,51 
Ann Dandurant Ref: 44,51 
Joe Wayne Davis Ref: 51 
Gail Fuse Ref: 51,52 
Jim Gould Ref: 49-54 
DeVon Hasty Ref: 50, 
Phyllis Hausfater Ref: 51,52 
Ken Hensick Ref: 51,52 
Missouri Division of Youth Services Ref: 50-54 
Missouri Juvenile Officers Association Ref: 40-54 
Paul Piersma Ref: 42,50,51 
Judy Pierson Ref: 51,52 
Elaine Reiter Ref: 51 
Joe Rule Ref: 51,52 
Dr. Eleanor Shaheen Ref: 51 
Betty Seely Ref: 22,44,49-54 
Marion Sinnett Ref: 49-54 
Don Spencer Ref: 51,52 
Paul Sundet Ref: 40,51,52,60 
John Varvaro Ref: 50,51 
Noah Weinstein Ref: 42,50,51 
Benita Weitzel Ref: 51,52 
Gerry Westwood Ref: 51,52 
Marie Williams Ref: 51,52 

Nebraska: 
Alcoholism Information Center Ref: 31,51,53,54 
Equilibria Ref: 31,51,52,53,54 
Full Circle Ref: 31,51,52,53,54 
In-Take and Referral Ref: 31,51,52 , 53,54 
Lincoln Community Action Program Ref; 51,53,54 
OAA Ref: 31,51,52,53,54 
Positive Peer Culture Ref: 51,52,53,54 
Volunteers Diversion and Advocacy Ref: 51,52,53,54 
Youth Service System Ref: 51,53 
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52. Community Based Corrections 

Iowa: 
John Hege 
Todd Himes 

Ref: 14-24,29,34,37,39-48,49-54 
Ref: 1,2,11,14,15,29,33,39,40,45,46,4B,49-54 

55-67 
David Kilian Ref: 8,52 
Shelter House Ref: 49-54 

Kansas: 

Missouri: 
Charles Ackerson Ref: 28,45,52 
Max Brand Ref: 50-54 
Frank Bureham Ref: 52 
Robert T. Butterfield Ref: 52 
Betty Lou Donaldson Ref: 52 
Dr. Dale Dugin Ref: 34,36,52 
Richard Dunn- Ref: 52 
Gail Fuse Ref: 51,52 
Jim Gould Ref: 49-54 
DeVon Hasty Ref: 50,51,52 
Phyllis Hausfater Ref: 51,52 
Ken Hensick Ref: 51,52 
Jack Kirkland Ref: 52 
Missouri Division of Youth Services Ref: 50-54 
Missouri Juvenile Officers Association Ref: 40-54 
Judy Pierson Ref: 51,52 
Joe Rule Ref: 51,52 
Mary Schafer Ref: 52 
Betty Seely Ref: 22,44,49-54 
Marion Sinnett Ref: 49-54 
Ann Carter Smith Ref: 34,52 
Don Spencer Ref: 51,52 
Benita Weitzel Ref: 51,52 
Gerry Westwood Ref: 51,52 
Marie Williams Ref: 51,52 

Nebraska: 
Boys Club of Omaha Ref: 52,53,54 
Department of Public Welfare Ref: 52,53,54 
Equilibria Ref: 31,51,52,53,54 
Full C~rcle Ref: 31 1 51,52,53,54 
OAA Rei: 31,51,52,53,54 
Positive Peer Culture Ref: 51,52,53,54 
Volunteers, Diversion and Advocacy Ref: 51,52,53,54 
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53. Juvenile Counselling 

lOll/a: 
John Hege 
Todd Himes 

Ref: 14-24,29,34,37,39-48,49-54' 
Ref: 1,2,11,14,15,29,33,39,40,45,46,48,49-54 

55-67 
Corrinne Whitlatch Ref: 8,13,53 
Shelter House Ref: 49-54 

Kansas: 
Department of Social & Rehabilitation Services Ref: 46,5 

Ref: 46,53,61 
Topeka State Hospital Ref: 33,46,53 

Missouri: 
Max Brand Ref: 50-54 
Cemerel, Inc. Ref: 53 
Dr. James Chapel Ref: 31,33,53 
Dan Cline Ref: 31,53 
Walter Conll/ay Ref: 3,11,33,53 
Marion Craney Ref: 31,53 
Fannie Lu Davis Ref: 31,53 
Jim Gould Ref: 49-54 
Mary Ann Hall Ref: 53 
Murray Hardesty Ref: 8,11,31,53 
Shirley Hickman Ref: 53 
Dr. Eugene Kissling Ref: 33,53 
Department of Sociology 

Lincoln University Ref: 8,11,53 
Missouri Division of Youth Services Ref: 50-54 
Missouri Juvenile Officers Association Ref: 49-54 
Missouri State Board of Training Schools Ref: 34,52,53 
Father Pious Ref: 53,54 
Joe Ryan Ref: 49,53,54 
Keith Schafer Ref: 53,54 
Prentiss Scott Ref: 53 
Betty Seely Ref: 22,4~,49-54 
Marion Sinnett Ref: 49-54 
Dr. James N. Thompson Ref: 53 
Tom Wells Ref: 53 
Gary Westll/ood Ref: 53,54 
YMCA Ref: 53,54 

Nebraska: 
Alcoholism Information Center Ref: 31,51,53,54 
Boys Club of Omaha Ref: 52,53,54 
Chemical Dependency Unit Ref: 31,53,54 
Department of Public Welfare Ref; 52,53,54 
Equilibria Ref: 31,51,52,53,54 
Family Anonymous Ref: 31,53,54 
Full Circle Ref: 31,51,52,53,54 
Intake and Referral Ref: 31,51,53,54 
Lincoln Community Action Program Ref: 51,53,54 
Narcotics Anonymous Ref: 31,53,54 
OAA Ref: 31,51,52,53,54 
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53. -Continued-

Nebraska - cont'd 
Positive Peer Culture 
Volunteers, Diversion, 
YMCA Ref: 53,54 
Youth Service System 

Ref: 51,52,53,54 
and Advocacy Ref: 51,52,53,54 

Ref: 51,53 
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54. Juvenile Work/Education Programs 

Iowa; 
John Hege 
Todd Himes 

Ref: 14-24,29,34,37,39-48,49-54 
Ref: 1,2,11,14,15,29,33,39,40,45,46,48,49-54 

55-67 
Shelter House Ref: 49-54 

Kansas: 

Missouri: 
Max Brand Ref: 50-54 
Charles Campbell Ref: 54 
Kyle Conway Ref: 49,54 
Jim Gould Ref: 49-54 
Missouri Division of Youth Services Ref: 50-54 
Missouri Juvenile Officers Association Ref: 49-54 
Father Pious Ref: 53,54 
Joe Ryan Ref: 49,53,54 
Keith Schafer Ref: 53,54 
Betty Seely Ref: 22,4~,49-54 
Marion Sinnett Ref: 49-54 
Gary Westwood Ref: 53,54 
YMCA Ref: 53,54 

Nebraska: 
Alcoholism Information Center Ref: 31,51,53,54 
Boys Club of Omaha Ref: 52,53,54 
Chemical Dependency Unit Ref: 31,53,54 
Department of Public Welfare Ref: 52,53,54 
Equilibria Ref: 31,51,52,53,54 
Family Anonymous Ref: 31,53,54 
Full Circle Ref: 31,51,52,53,54 
Intake and Referral Ref: 31,51,53,54 
Lincoln Community Action Program Ref: 51,53,54 
Narcotics Anonymous Ref: 31,53,54 
OAA Ref: 31,51,52,53,54 
Positive Peer Culture Ref: 51,52,53,54 
Volunteers, Diversion, and Advocacy Ref: 51,52,53,54 
YMCA Ref: 53,54 
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55. Evaluation Design 

Iowa: 
Todd Himes Ref: 1,2,11,14,15,29,33,39,40,45,46,48,49-54 

55-67 
J. Michael Laski Ref: 2,3,55,56,57,58,65,66 
Martin Miller Ref: 11~l3,39-48,55-61 
Henry Wallace Ref: 1-13,55-61,65,66,67 

Kansas: 
Division of Planning and Research Ref: 55-67 

Missouri: 
Bryan Carr Ref: 55,56 
Environment Research and Development Ref: 55,60,65 
Dr. Joel Hartman Ref: 55,56,61,65 
Kansas City Police Dept., 

Administrative Analysis Unit Ref: 2,3,8,11,55,59, 
61,62,63,65,66 

Nebraska: 
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56. Evaluation Methodologies 

Iowa: 
Todd Himes Ref: 1,2,11,14,15,29,33,39,40,45,46,48,49-54 

55-67 
J. Michael Laski Ref: 2,3,55,56,57,58,65,66 
Martin Miller Ref: 11,13,39-48,55-61 
Henry Wallace Ref: 1-13,55-61,65,66,67 

Kansas: 
Division of Planning and Research Ref: 55-67 

Missouri: 
Bryan Carr Ref: 55,56 
Dr. Joel Hartman Ref: 55,56,61,65 

Nebraska: 
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57. Management Assessments 

Iowa; 
Todd Himes Ref: 1,2,11,14,15,29,33,39,40,45,46,48,49-54 

55-67 
J. Michael Laski Ref: 2,3,55,56,57,58,65,66 
Martin Miller Ref: 11,13,39-48,55-61 
Henry N. Wallace Ref: 1-13,55-61,65,66,67 

Kansas: 
Division of Planning & Research Ref: 55-67 

Missouri: 
Bill Duncan Ref: 3,57,58,59,65,66,67 
Missouri Office of Administration Ref: 2,15,29,40,57 
Missouri State Office of Communication Ref: 2,15,29,40,57 
Dr. Robert Penfield Ref: 2,15,29,40,57 
Dr. Alan Slusher Ref: 2,15,29,40,57,58 
Southwest Missouri State University Ref: 2,15,29,40,57 
Doug Wilton Ref: 2,15,29,40,57,58 

Nebraska: 
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58. Management by' Objectives 

IOllla: 
Todd Himes Ref: 1,2,11,14,15,29,33,39,40,45,46,48,49-54 

55-67 
J. Michael Laski Ref: 2,3,55,56,57,58,65,66 
Martin Miller Ref: 11,13,39-48,55-67 
Henry Wallace Ref: 1-13,55-61,65,66,67 

Kansas: 
Division of Planning and Research Ref: 55-67 

Missouri; 
Bill Duncan Ref: 3,57,58,59,65,66,67 
Dr Alan Slusher Ref: 2,15,29,40,57,58 
Doug Wilton Ref: 2,15,29,40,57,58 

Nebraska: 
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59. Quantitative Goal Setting 

lOll/a: 
Todd Himes Ref: 1,2,11, 14,15,29,33,39,40,45,46,48,49-54 

55-67 
Martin Miller Ref: 11,13,39-48,55-61 

Kansas: 
Division of Planning and Research Ref: 55-67 

Missouri: 
Bill Duncan Ref: 3,57,58,59,65,66,67 
Kansas City Police Department 

Administrative Analysis Unit Ref; 2,3,8,11,55,59,61, 
62,63,65,66 

Nebraska: 
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60. Research Designs 

Iowa: 
Todd Himes Ref: 1,2,11,14,29,33,39,40,45,46,48,49-54 

55-67 
Martin Miller Ref: 11,13,39,48,55-61 
Henry Wallace Ref: 1-13,55-61,65,66,67 

Kansas: 
Division of Planning and Research Ref: 55-67 
Institute for Social and Environmental Studies Ref: 60,61 
Midwest Research Institute Ref: 60 

Missouri: 
Environment Research & Development Ref: 55,60,65 
Brian Hoel Ref: 60 
Institute for Community Studies Ref: 60,65,66,67 
David Lenthold Ref: 60 
Dr. James McCartney Ref: 60 
Dr. Gordon Misner Ref: 1,14,25,39,49,60 
Missouri Division of Commerce and 

Industrial Development Ref: 60,65 
Jack Stacy Ref: 60 
St. Louis Regional Industrial 

Development Organizaiton Ref: 3,60,61 
Paul Sundet Ref: 40,51,52,60 

Nebraska: 

65 



61. Statistical Analysis 

Iowa: 
Todd Himes Ref: 1,2,11,14,15,29,33,39,40,45,46,4~,49-54 

55-67 
Martin Miller Ref: 11,13,34-48,55-61 
Henry Wallace Ref: 1-13,55-61,65,66,67 

Kansas: 
Central Research Ref: 61 
Department of Social & Rehabilitation Services 
Division of Planning & Research Ref: 55~67 
Division of Registration and Health Statistics 
Institute fo~ Social and Environmental Studies 
Population Research laboratory Ref: 61 

Missouri: 
Dr. Joel Hartman Ref: 55,56,61,65 
Kansas City Police Dept. 

Ref: 46,53,61 

Ref: 61 
Ref: 60,61 

Administrative Analysis Unit Ref: 2,3,8,11,55,59,61, 
62,63,65,66 

St. louis Regional Industrial 
DeveloRment Organization Ref: J,60,61 

University of Missouri St. Louis 
Urban Information Center Ref: 3,61 

Urban Institute Ref: 3,61 

Nebraska: 
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62. Information Systems Equipment 

Iowa~ 
Todd Himes Ref: 1,2,11,14,15,29,33,30,40,45,46,48,49_54 

55-67 
John Jones Ref: 2,3,5,13,62,63,67 

Kansas: 
Division of Planning and Research Ref: 55-67 

Missouri: 
Mel Bockelman Ref: 6,62,63 
Dr. Robert Bradley Ref: 62,63 
Steve Cogett Ref: 62,63 
Dr. Sam D~er Ref: 6,62,63 
Dr. Warren Glimpse Ref: 6,62,63,65 

Alan Hamilton Ref: 2,62,63 
Dr. Lynn Johnson Ref: 2,62,63 
Kansas City Police Dept. 

Administrative Analysis Unit Ref: 2,3,8~11,55,59,61 

Dr. 8ill McFarland Ref: 5,6,62,63 
Dr. K. Unklesbay Ref: 62,63 

Nebraska: 
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63. Information Systems 

101lla: 
Todd Himes 

Johl=l Jones 

Kansas: 

Ref; 1,2,11,15,14,29,33,39,40,45,46,48,49-54 
55-67 

Ref: 2,3,5,13,62,63,67 

Division of Planning & Research Ref: 55-67 

Missouri: 
Mel Bockelman Ref: 6,62,63 
Dr. Robert Bradley Ref: 62,63 
Steve Clagett R~f: 62,63 
Dr. Sam Dwyer Ref::62,63 
Dr. Warren Glimpse Ref: 6,62,63,65 
Alan Hamilton Ref: 2,62,63 
Dr. Lynn Johnson Ref: 2,62,63 
Kansas City Police Department 

Administrative Analysis Unit Ref: 2,3,8,11,55,59,61 
62,63,65,66 

Dr. Bill Mc Farland Ref: 5,6,62,63 
Dr. K. Unklesbay Ref: 62,63 

Nebraska: 
Secretary of State Ref: 63 
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G4, Collaboration/Group Process Skills 

IOlJla: 
Todd Himes 

Kansas: 

Ref: 1,2,11,14,15,29,33,40,45,46,48,49-54 
55-67 

Division of Planning & Research Ref: 55-67 

Missouri: 
Dr. John Holik Ref: 64 

Nebraska: 
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65. Planning 

Iowa: 
Todd Himes Ref; 1.2,11,14,15,29,33,40,45,46,48,49-54 
J. Michael Laski Ref: 2,3,55,56,57,58,65,66 
Henry N. Wallace Ref: 1-13,55-61,65,66,67 

Kansas: 
Division of Planning & Research Ref: 55-67 

Missou~i: 
Martin Braeske Ref: 65,66,67 
Rex Cambell Ref: 3,65 
Greg Goldberg Ref; 65 
Bill Duncan Ref: 3,57,58,59,65,66,67 
Environmental Research & Development Ref: 55,60,65 
Arthur Glasebrook Ref: 65,66,67 
Dr. Warren Glimpse Ref: 6,62,63,65 
Dr. Joel Hartman Ref: 55,56,61,65 
Institute for Community Studies Ref: 60,65,66,67 
Kansas City Police Department 

Administrative Analysis Unit Ref: 2,3,8,11,55,59,61 
62,63,65,66 

Don Maxwell Ref: 8,11,65 
Missouri Division of Commerce Ref: 60,65 
Richard Ward Ref: 65,66,67 
Washington University Ref: 65,66 

Nebraska: 
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66. Resource Utilization 

Iowa: 
Todd Himes Ref: 1,2,11,la,15,29,33,39,40,45,46,48,49-54 

55-67 
J. Michael Laski Ref: 2,3,55,56,57,58,65,66 
Henry Wallace Ref: 1-13,55-61,65,66,67 

Kansas: 
Division of Planning & Research 
League of Kansas Municipalities 

Missouri: 
Martin Braeske Ref~ 65,66,67 

Ref: 55-67 
Ref: 66 

Bill DUncan Ref: 3,57,58,59,65,66,67 
Arthur Glasebrook Ref: 65,66,67 
Dr. Nelson Heller Ref: 3,8,66 
Institute for Community Studies Ref: 60,65,66,67 
Kansas City Police Department 

Administrative Analysis Unit Ref: 2,3,8,11,55,59,61 

Richard Ward Ref: 65,66,67 
Washington University Ref: 65,66 

Nebraska: 

• 
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67. Budgeting 

Iowa: 
Todd Himeq Ref: 1,2,11,14,15,29,33,39,40,45,46,48,49~,54 

55-67 
John L. Jones Ref: 2,3,5,13,63,62,67 
Henry Wallace Ref: 1-13,55-61,65,66,67 

Kansas: 
Division of Planning & Research Ref: 55-67 

Missouri: 
Martin Braeske Ref: 65,66,67 
Bill Duncan Ref: 3,57,58,SB,65,66,67 
Arthur Galsebrvok Ref: 65,66,67 
Institute for Community Studies Ref: 60,65,66,67 
Richard Ward Ref: 65,66,67 

Nebraska: 
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IOWA 

Captain James E. Barnes 
Cedar Rapids Police Department 
310 Second Avenue S.W. 
Cedar Rapids, Iowa 

Crime Prevention within Cedar Rapids Police Department 

Ref.: 8 

Paul Bartholomew, Captain 
Ft. Madison Polic~ Dept. 
Ft. Madison, Iowa 
319/372-2525 

Directed Deterrent Patrol - Ft. Madison, Iowa 
Crime Scene Investigations - Ft. Madison, B.C.I. 
State Pen., Iowa Attorney General's Office) State Fire 
Marshall. 

Ja.ck L. Burns 
Courthouse, 
Muscatine, Iowa 52761 
319-263 ... 4424 

Regarding Courts, Juvenile justice and corrections. 

Ref.: 8, 11, 14-24, 51 

Ray Cornell, Prison Ombudsmen 
515 E. 12th St. 
Des Moines, Iowa 50319 

Corrections - grievance and communications work in 
institutional setting. 

Ref.: 2 9, 36, 38, 46 

Anthony G. Crandell 
Decatur County Sheriffs Department 
County Courthouse 
Leon, Iowa 
515/446-4313 

Public Safety Communications 

Ref.: 5 
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Durrant, Deininger, Dommer, Kramer, 
Gordon P.C. 
Architects-Engineers-Planners 
1122 Rockdale Road, Dubuque, Iowa 
319/583-9131 

Experienced in all phases. Numerous study reports for 
criminal justice projects. 

Ref.: 13, 24,46 

Douglas Edmonds, Capt. 
Johnson County Sheriff's Department 
Iowa City, Iowa 
319/338-7807 

Contract or county wide law enforcement. Management 
studies particularly in areas of records and organization. 

Ref.: 2, 12 

Eugene J. Gardner 
502 S. E . 6 th St. 
Ankeny, Iowa 
515/964-5055 

Developed complete local corrections program (pre-trial 
release-pre-sentence investigat6r~probation) Developed 
standards,for state with corrections program-Developed 
half-way house policies and also worked as part of team 
developlJlent of Community residential facilities. 

Re f .: 2 8 - 3 8, 39 - 48, 51 

John H. Hege St. M.D. L.L.B. (Psychiatrist) 
Broadlawn Polk County Hospital 
18th and Hickman Road 
Des Moines, Iowa 
283-2061 Ext 317 

Administrator and consultant - as to specific areas 
of providing assistance it 'would seem more appropriate 
simplY to ask if I could assist in any given area and I 
can then advise whether I have anything to offer or not. 

Ref.: 14-24,29,34,37,39-48,49-54 
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Todd F. Himes, Ph.D. 
Suite 210, 1601 22nd Street 
West Des Moines, Iowa 
515/225-0932 

Inservice Training; Organizational Consultation; Himan 
Relations Facilitation; Psychological Evaluation; Treat­
ment Programming and Evaluation. 

Ref.: 1, 2, 11, 14, 15, 29,33,39,40,45,46,48,49-54, 
55-67 

Dennis E. Howard 
Webster County Courthouse 
Ft. Dodge, Iowa 50501 
515/576-7616 

Courts-judicial administration. Criminal Justice System 
in General 

Ref. 14-24, 51 

Lt. John O. Iversen 
Davenport Police Dept. 
Crime Prevention Unit 
207 W. 4th St. 
Davenport, Iowa 
326-7965 

Have done several Residential and Commercial Surveys, 
reference, Crime Prevention. 

Ref.: 8, 11 

John L. Jones, Des Moines Police Department 
E. 1st and Court 
Des Moines, Iowa 50309 
515/283-4884 

Organization and Administration, Data Processing, Infor­
mation Systems, Records and Communications Grants and 
Grant Administration. 

Re f.: 2, 3, 5, 13, 62, 6 3, 67 

David D. Kilian 
R.R. 3 
Ft. Dodge, Iowa 
573-3888 
576-7388 
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Community Based Corrections, crime prevention-Juvenile 
Justice. 

Ref.: 8, 52 

J. Michael Laski 
523 E. 12th St. 
Capitol Annex 
Des Moines, Iowa 50319 
515/281-3366 

Police Organization and management, rules, internal 
affairs, police reports, and project design. 

Ref.: 2,3,55, 56, 57,58, 65, 66 

Martin G. Miller 
Dept. of Sociology 
East Hall 203 
Iowa State University 
Ames, Iowa 50011 
515/294-8124 

Analysis of Juvenile Justice System, Juvenile Corrections, 
Community-based programs-diversion programs, juvenile 
code analysis, evaluation of programs, police-youth 
relations, police-community relations youth needs asses­
sment, developing communities capacities to plan for 
youth development and youth programs. 

Ref.: 11,13,39-48,55-61 

David B. Moore 
602 B. Market 
Harlan, Iowa 51537 
712/755-3156 

General knowledge of adjudication for small counties. 

Ref.: 14-24 

Robert C. Oberbillig, Director 
102 East Grand 
Des Moines, Iowa 50309 
515/243-1193 
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Law office management, personnel and salary administration, 
office management systems, docket control, office layout, 
word processing, and evaluation of legal services. 

Ref.: 14-24 
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KANSAS 

Alcoholic Beverage Control 
State Office Building 
Topeka, Kansas 66612 

Reference: 8 

Attorney General 
1st Floor, State Capitol 
Topeka, Kansas 66612 

Ref.: 15,16 

Central Research Corporation 
First National Bank Tower 
Suite 900 
Topeka, Kansas 66603 

Contract consultant services. Past involvement with 
G.C.C.A. in Kansas Crime Studies. 

Ref. : 61 

Department of Administration of Justice 
Wichita State University 
1845 Fairmount 
Wichita, Kansas 67208 

Re f.: 1, 14, 2 5, 39, 49. 

Department of Corrections 
KPL Tower Building 
818 Kansas Avenue 
Topeka, Kansas 66612 

Ref.: 25-48 

Department of Criminal Justice 
Washburn University 
Topeka, Kansas 66621 

Ref.: 1,14,25,39,49 
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Department of Social And Rehabilitation Services 
6th Floor, State Office Bldg. 
Topeka, Kansas 66612 

Ref.: 46, 53, 61 

Division of Planning and Research 
Department of Administration 
Fifth Floor 
Mills Building 
Topeka, Kansas 66612 

Principle state planning agency. 

Ref. : 55-67 

Division of Registration and Health Statistics Services 
Department 6f Health and Environment 
6700 South Topeka 
Topeka, Kansas 66619 

Ref. : 61 

Federal Highway Administration 
1263 Topeka Avenue 
Topeka, Kansas 66612 

Provides funds for the training and equiping of police 
departments and other law enforcement agencies. 

Ref.: 1, 6 

Institute for Social and Environmental Studies 
University of Kansas 
Lawrence, Kansas 66045 

Involved in Socio-Economic Studies of Kansas. 

Ref. : 60. 61 

Jail Standards and Procedures 
Department of Corrections 
818 Kansas 
Topeka, Kansas 66608 

Ref. : 34 
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Johnson County Sheriff 
Johnson County Courthouse 
Olathe, Kansas 66061 

Expertise in drug analysis 

Ref.: 9 

Kansas Adult Authority 
818 Kansas 
Topeka, Kansas 66608 

Ref.: 40, 41 

Kansas Bar Association 
Box 1037 
Topeka, Kansas 66601 

Ref.: 14-24 

Kansas Bureau of Investigation (KBI) 
3420 Van Buren 
Topeka, Kansas 66611 

Ref.: 6, 7, 9 

Kansas Commission on Civil Rights 
Fifth Floor 
535 Kansas Avenue 
Topeka, Kansas 66603 

Expertise in civil rights matters. 

Ref.: 11, 36 

Kansas Correctional Institution for Women 
Box 160 
Lansing, Kansas 66043 

Ref.: 25-38 

Kansas Correctional-Vocational Training Center 
8th and Rice Road 
Topeka, Kansas 66607 

Ref.: 30 
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Kansas County and District Attorneys Association 
Seventh and Quincy 
Topeka, Kansas 66603 

Training programs for prosecutors. 

Ref. : 16 

Kansas Highway Commission 
Eighth Floor 
State Office Building 
Topeka, Kansas 66612 

Involved in radio maintenance for all state agencies 
except the University of Kansas. 

Ref. : 5 

Kansas Judicial Council 
1105 Merchants Tower 
Topeka, Kansas 66612 

Ref.: 15 

Kansas Highway Patrol 
1st F1oo!' State Office Building 
Topeka, Kansas 66612 

Ref.: 9 

Kansas Law Enforcement Training Center 
University of Kansas 
P.O. Box 647 
Hutchinson, Kansas 67501 

Ref. : 1 

Kansas National Guard 
2722 Topeka 
Topeka, Kansas 66608 

Ref.: 6 

Kansas Safety Council 
401 Topeka 
Topeka, Kansas 66612 

Presents merchandise and traffic safety awards each year. 
Active in p!'omoting all phases of safety and safety legislation .. 

Ref. : 8, 11 
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Kansas State Fire Marshall 
211 W. 7th 
Topeka, Kansas 66603 

Ref.: 8 

Kansas State Industrial Reformatory 
Hutchison, Kansas 67501 

Ref.: 25 -38 

Kansas State Peace Officers Association 
Box 2592 
Wichita, Kansas 67501 

Expertise in state law enforcement. 

Ref.: 1 - 13 

Kansas State Penitentiary 
Lansing, Kansas 66043 

Ref.: 25-38 

Kansas State Reception and Diagnostic Center 
3817 East 6th Street 
Topeka, Kansas 66607 

Ref.: 33, 48 

League df Kansas Municipalities 
112 West Seventh Street 
Topeka, Kansas 66603 

Ref.: 66 

Menninger Foundation 
5600 West Sixth Street 
Topeka, Kansas 66606 

Expertise in mental hoalth/correctional treatment. 

Ref.: 30, 31, 1~5, 46, 48 

. Midwest Research Institute 
425 Volker Boulevard 
Kansas City, Missouri 6411b 

Involved with GCCA in conjunction wi.th the Standards 
afid Goals Project. 

Ref.: 60 
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Office of the Judicial Administrator 
Kansas Supreme Court 
Statehouse 
Topeka, Kansas 66612 

Ref.: 15 

Office of the Revisor of Statutes 
State Capitol 
Topeka, Kansa& 66612 

Ref.: 21 

Population Research Laboratory 
Department of Sociology 
Kansas State University 
Manhattan, Kansas 66506 

Provides Kansas Population statistics/analysis. 

Ref.: 61 

Public Defender Comrnittee 
Kansas Bar Association 
215 E. 8th 
Topeka, Kansas 66603 

Ref.: 18 

Summer Lega.l Intern Prosecutor Program 
Kansas County and District Attorneys Association 
707 Quincy 
Topeka, Kansas 66603 

Ref.: 16 

Topeka State Hospital 
2700 West Sixth Street 
Topeka, Kansas 66606 

Expertise in mental health treatment. 

Ref.: 33, 46, 53 

Wichita Police Laboratory 
Wichita Police Department 
Wichita, Kansas 67202 

Expertise drug analysis. 

Ref.: 8 
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MISSOURI 

Bill Abrams, Administrator 
Missouri Supreme Court 
Jefferson City, Mo. 65101 
314/751-3886 

Ref.: 15,19,21 

Charles Ackerson 
St. Louis County Juvenile Court 
501 S. Brentwood 
Clayton, Missouri 63105 

Residential care 

Ref.: 28,45,52 

Pauline Adams 
~rest McCarty 
Day Care Licensing Unit 
Divis.i.on of Family Services 
Department of Social Services 
Broadway State Office Building 
Jefferson City 65101 
751-2450 

Child Day care centers. 

Ref.: 11,24 

Robert H. Ahsens 
Institute of Public Safety Educati0n 
College of Public and Community Services 
307 Watson Place 
Columbia, Mo. 
314/882-6021 

3 components of law enforcement, police-juvenile services, 
and firemenship. 

Ref.: 1,11 

William Anderson 
University of Missouri - Kansas City 
School of Law 
5100 Rockhill Road 
Kansas City, Mo. 64110 

Ref.: 21 



Larry D. Andrews, Training Officer 
Region XIX 
Missouri Council on Criminal Justice 
4529 S. 169 Highway 
St. Joseph, Mo. 64507 
816/233-3144 . 

Consultant organized crime project areas as it relates 
to the utilization of legal agents. 

Ref.: 1,7 

Dean Askeland, Assistant Director 
Jackson County Juvenile Court 
625 E. 26th St 
Kansas City, Missouri 64108 
816/881-3397 

Pre-adjudicary disposition of juvenile cases, probation 
and parole. 

Re f.: 42, 50 , 51 

Dr. Robert Bakdwin 
Assistant Director, Missouri Safety Center 
Central Missouri State University 
Warrensburg, Missouri 64093 

Traffic planning, problems and safety. 

Ref.: 3,8,13 

Dave Baxter, Department Chairman 
St. Louis Community College at Forest Park 
5600 Oakland Ave., 
St. Louis, Missouri 63110 
314/644-3300 

President of MACE (Missouri Association of Criminal 
Justice Educators). Management of small departments 
(under 35 officers>. 

Ref.: 1,2,3,14,25,39,49 

Mark Berger 
. , 

University of Missouri - Kansas City 
School of Law 
5100 Rockhill Rd. 
Kansas City~ Mo. 64110 

Prisoner rights. 

Ref.: 28,36 
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Minnuard Bert 
Supervisor of Security 
Municipai Correctional Institut8 
8100 Ozark 
Kansas City, Mo. 
816/861-1212 

Role of local law enforcement personnel in corrections. 

Ref.: 25,39 

Dr. Abraham S. Blumberg, Chairman 
Administration of Justice Department 
University of Missouri at Kansas City 
5100 Rockhill Road, K.C., Missouri 64110 
816/276-1000 (switchboard) 

Education in Criminal Justice. 

Ref.: 1,14,25,39,49 

Big Brothers of Kansas City 
Dr. Ronald Holfchuk or Frank Cossey 
417 E. 13th St., Rm. 502 
Kansas City, Mo. 65106 
816/421-3555 

Child abuse 

Ref.: 51 

Mel Bockleman, Mgr. 
K.C., Mo. Police Dept. Computer Division 
1125 Locust, K.C., Mo. 
816/842-6525 ext.230 

Have developed a sophisticated computer system called 
ALERT II Automated Law Enforcement Team). 

Re f .: 6, 6 2 , 6 3 

Curtis Bourgeois, M.Dr 
Pathologist in Private Practice 
1703 Clark Lane 
Columbia, Mo. 
314/449-2902 

Medical - legal Autopsies at UMMC in Homicides, Accidental 
Deaths or Deaths of undetermined J:Jc.luses. 

Ref.: 4 
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Dr. Robert Bradley Dir. Information Systems 
Missouri Highway Patrol 
1510 E. Elm Street 
Jefferson City, Missouri 
314/751-3313 

Drafted the privacy and security plan for the State of 
Missouri. 

Ref.: 62,63 

Dr. Leon Bradshaw 
Counseling Center 
Southwest Missouri State University 
Springfield, Missouri 65804 

Instruction Manual (Law Enforcement and the Mentally 
Retarded Citizen) MLEAC grants. #MLEAC-AC 11-71-c 3 
and #MLEAC-AC 15-72. 

Ref.: 2,8,11 

Martin Braeske 
Division Chief, Community Planning Section 
Department of Planning 
St. Louis County 
41 S. Central 
Clayton, Missouri 
314/889-2524 

Criminal Justice Planning and Analysis. 

Ref.: 65,66,67 

Max Brand 
Director of Youth Services 
Dept. of Social Services 
402 Dix Road 
Jefferson City, Mo. 
314/751-3324 

Have group homes, residential facilities 

Ref.: 50-54 

Bernard C. Brannon, LEM Court Specialist 
Region VII, LEM 
436 E. State Ave. 
Kansas City, Kansas 66101 
816/374-4500 

Contact person for TA resources in Courts, Prosecution 
and Defense. 

Ref.: 14-24 
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Grant Buby 
Government Research Institute 
Arcade Building 
8l2,Olive Street 
St. Louis, Missouri 
314/241-3063 

Crime report auditing. Used by St. Louis Police Depart­
ment as an outside evaluation unit. 

Ref.: 3,8,13 

Frank Bureham 
Presbyterian Childre~ Home 
Farmington, Missouri 
314/756-6744 

Community based corrections. 

Ref.: 52 

Keith Burkes, Executive Secretary 
Missouri Bar 
326 Monroe 
Jefferson City, Mo. 
314/635-4128 

Used to be Mo. SPA Courts Specialist and now Exec. Secretary 
of Missouri Bar Assoc. in Jefferson City. Wrote adjud­
ication section of 77 plan. Knows priva·te individuals 
who could provide Ta and do training. 

Ref.: 14-24 

Carl Butcher 
Missouri Council on Criminal Justice 
4529 S. 169 Highway 
St. Joseph, Missouri 64507 
816/233-3144 

Rural law enforcement. 

Ref.: 2,8 

Robert T. BUTIterfield 
Butterfield's Boys' Ranch 
Box 333 
Marshall, Missouri 65340 
816/886-3385 

Group homes and residential facilities 

Ref.: 52 
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Charles Campbell 
212 Whitten Hall 
University of Missouri - Columbia 
Columbia, Missouri 65201 
314/882-7430 

Extension Youth Training Programs 

Ref.: 54 

Rex Campbell 
Department of Sociology 
University of Missouri, Columbia 
Columbia, Missouri 65201 

Demography 

Ref.: 3,65 

Bryan Carr 
School of Social Work 
University of Missouri 
Columbia, Missouri 65201 

Evaluation of social service programs. 

Ref.: 55,56 

Capt. Gabe Carraway 
Commander, 7th District 
St. Louis Police Department 
1200 Cla~k Avenue 
St. Louis, Missouri 
314/231-1212 

Team policing. 

Ref.: 9,10 

Cemerel, Inc. 
9342 Dielman Indus. Drive 
Olivette, Missouri 63132 
314/997-6112 
Thomas J. Johnson V.PI 

Early childhood resear'cher. Field observation, lab 
observation, card studies, surveys, research studies. 

Ref.: 53 

89 



Central Missouri State University 
Extension Division 
Warrensbu~g, Mo. 

Training - corrections - used extensively for out-state 
training, available free of charge. 

Ref.: 25,39 

CETA - Ex Offenders Women 
Dr. Barbara Maier, Continuing Education 
Courthouse, Boonville, Missouri 
816/882-5661 

Return offender to.Qommunity 

Ref.: 30,46 

Dr. James Chapel (MD) Psychiat~ist 
University of Mo. School of Medicine 
803 Stadium Drive 
Columbia, Missouri 65201 

Has outstanding knowledge of delinquency. Diagnostic and 
classification. Adolescent sexual problems. Alcohol 
and drugre2ated problems. 

Ref.: 31,33,53 

Bob Chester, Dir. 
Social Services Dept. 
School of Medicine 
University Medical Center 
803 Stadium D~ive 
Columbia, Missouri 65201 

Social services to patients and relatives of patients 
in child abuse drug ~elated programs. 

Ref.: 51 

Steve Clagett 
Assistant General Manager 
REJIS (Regional Justice Information System) 
1017 Olive Street 
St. Louis, Mo. 63101 
(314)421-1956 

Technician and project director for the Missouri statewide 
courts information system for 2 years. 

Ref.: 62,6,3' 



Dan Cline 
213 Jackson 
Box 782 
Jefferson City, Missouri 65101 
314/635-1685 

Drug Information 

Ref u: 31,53 

Sgt. Cognata 
Planning and Development Unit 
St. Louis Police Department 
1200 Clark Avenue 
St. Louis, Missouri 63103 
314/231-1212 

Ref.: 3 

Kyle Conway, Executive Director 
Reality Therapy Institute 
830 East High 
Jefferson City, Missouri 65101 
314/634-3637 

Juvenile education (public schools) 

Ref.: 49,54 

Walter Conway 
Springfield Diagnostic Clic 
1515 East Pythian 
Springfield, Mo. 65801 

Training of teachers for problem students. Law enforce­
ment and the mentally retarded. 

Ref.: 3,11,33,53 

Ron Cornelison 
Regional Justice Information System 
1017 Olive Street 
St. Louis, Missouri 63101 
314/421-1956 

Juvenile justice reoords, administrative records, research. 

Ref.: 50,51 
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Father Robert Costello, Director 
Administration of Justice Department 
Rockhurst College 
5225 Troost, Kansas City, Missouri 64110 
816/363-4010 

Correction's problems expertise. He worked with Federal 
Bureau prisons. CoordinRtes Courts Administration and 
Missouri Bar Association. 

Ref.: 15,28 

Marion Craney 
Division of Alcoholism and Drug Abuse 
Dept. of Mental Health 
2002 Missouri Blvd. 
Jefferson City, Mo. 
751-3169 

Alcohol, drug abuse rehabilitation programs - used by 
MCCJ as TA resource. 

Ref.: 31,53 

Criminal Justice Plqnning, Implementation - administration 
Childrens Services 
Greg Goldberg, Associate Director - Juvenile and Adult 

Corrections 
Missouri Council on Criminal Justice Region I 
1007 Argyle Bldg. 
306 E. 12th Street 
K.C. Missouri 64106 
816/221-6740 

Planning for youth and adu.l ts social service proj ects. 

Ref.: 65 

Col. James Damos 
Chief of Police 
University City Police Department 
6801 Delmar 
University City, Missouri 
314/725-2211 

Managerr~ent of medium siezed police departments. Police 
service delivery - Interjurisdictional Cooperation 
between' police departments. 

Ref.: 2,3,9,10 
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Ann Dandurant, State Consultant 
Child Abuse and Neglect 
Family Services Division 
Dept. of Social Services 
5th Filioor, Broadway Building 
Jefferson City, Mo. 
751-3148 or Hot Line 1-800-314-751-3448 

Ref.: 44,51 

Gene Darnell 
Sheriff of Lafeyette County 
County Courthouse 
Lexington, Missouri 
816/259-3622 

Rural law enforcement. 

Ref.: 2,8 

Guilermo Davila 
Criminal Justice Administration 
Central Missouri State University 
Warrensburg, Mo. 64093 
800/892-2439 

Certified questioned documents examiner. 

Ref.: 9 

Fannie Lu Davis 
Mid Missouri Mental Health Center 
Educational Director 
803 Stadium 
Columbia, Missouri 65201 

Alcoholism, drug abuse education. Psychological Evaluation 

Ref.: 31,53 

Joe Wayne Davis, Head 
School of Social Work 
Columbia College 
Columbia, Mo. 65201 

Juvenile court procedures, positive peer culture program~ 
Delinquency causation. 

Ref.: 51 
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Earl Dick, M.D. 
1420 Grattan Street 
St ~ Louis, Mo, 
314/2~1-7600 'Ext. 458 

Forensic Psychiatry 

Ref.: 4 

Division of Board of Probation and Parole 
211 Marshall St. 
JEfferson City, Mo. 
314/751-2441 

Provides TA in area of probationaand parole. 

Ref. 39-48 

Judge John Dixon 
16th Judicial District 
Jackson County 
412 E. 12th St. 
Kansas City, Mo. 64106 

Source of assistance in court unification or court 
administration circuit and appeal. 

Ref.: 15,19 

Dr. Sam D Wjer 
212 Electrical Engineering 
Univ. of Mo,. Columbia 65201 
882-6783 

Supervises Digital, Software arid Instrument Design Groups. 
Contact for referal to appropriate resource. 

Ref.: 6, 62 , 63 

Betty Lou Donaldson 
Jackson County Juvenile Court 
625 East 26 Street 
Kansas City, Missouri 64106 

Informal disposition by the court. 

Ref.: 52 

Marc Dreyer; Dir. 
Police TA Division 
Region VII, LEAA 
436 E. State Ave. 
Kansas City, Ks. 66101 
816/374-4500 - 4509 
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Police/Law Enforcement 

Ref.: 1-13 

Dr. Dole Dugin 
St. Louis COUIlty Juvenile Court 
501 S. Brentwood 
Clayton, Missouri 63105 

Conditions of detention and detention personnel. Intake 
services, supportive services. 

Re f. 34, 36 , 52 

Bill E.Duncan 
Director of Operations 
Division of Investigation 
Missouri Department of Social Services, Jefferson City, 
Missouri 

314/751-4815 

State Corrections Planning, Legislative Liaison. Wrote 
Basic Correction Orientation in Service Training Manual. 
Developing Operations Manual for Divisions Investigation, 
Management by Objectives in Government. Criminal Justice 
Administration planner. 

Ref.: 3,57,58,59,65,66,67 

Harry Duncan, Dir. 
Emergency Communications Planning 
706 Monroe 
Jefferson City, Mo. 65101 
314/751-3795 

Ref.: 5 

Dr. David Dunn, Botanist 
Biological Sciences, 105 Tucker 
University of Mo. 
Columbia, Mo. 
314/882-6519 

Botanists can help get substantiating evidence about 
time of year and how long the body had been there from 
plants beneath the b()dy. Seeds in clothing can help 
establish location. Type of soil may do same. 

Ref.: 4 
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Richard Dunn, Supt. 
Boy's Town 
Box 366 
St. James, Missouri 
314/265-3251 

Group homes and residential facilities 

Ref.: 52 

Dr. William Eddy 
School of Administration 
University of Missouri 
5100 Rockhill Road 
Kansas City, Missouri 64110 

Organizational control. 

Ref.: 2,3 

Dr. John K. Enenbach, Ch~irman 
Department Administration of Justice 
Penn Valley Community College 
3201 Southwest Trafficway, K.C., Missouri 64111 
816/756-2800 

Drugs~and narcotics law. 

Ref.: 8 

Environment Res. and Development Foundation 
4948 Cherry Street 
K.C. Missouri 64110 
816/931-2436 
Robert Bechtel, Director of Res. 
Robert Dumouchel, Field Director 

Environmental Qualit~ 
environment - east s1de west side housing project (ethnic 
group studies, sociology and urban development). Field 
observation, surveys and behavior sittings. 

Re f.: 55, 60 , 6 5 

Environmental Trace Substance Center 
Route 3, Columbia, Missouri 65201 
445-8596 

Crime Lab do analysis on gunshot residue and drugs. Do 
gas chromotography, liquid chromotaography,drug analysis, 
emission spectroscopy, electrochemistry, atomic absorption. 

Ref.: 4,9 
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Gail Fuse 
Board of Probation and Parole 
211 Marshall 
Jefferson City, Missouri 
314/751-2441 

Probation and parole. 

Ref.: 51. 52 

Dr. Stanley Gabis 
119 Middlebush Hall 
School of business and Public Admin. 
Dept. of Political Science 
University of Missouri 
Columbia, Mo. 65201 

Workshops~ Community services, seminars, consulting (to 
work with people in the community) Financial - college 
supports some communtiy ser~ice extended may require a 
consulting contract. 

Ref.: 1,14,25,39,49 

Dr. John F. Galliher 
217 Sociology Bldg. 
University of Missouri 
Columbia, Mo. 65201 
314/882-3441 

Criminologist training. 

Ref.: 9 

Dr. Gantner, M.D. 
St. Louis County Medical Examiner 
Department of Community Health and Medical Care 
601 South Brentwood Blve. 
Clayton, Mo. 
314/727-6300 

Forensic medicine 

Ref.: l~ 

Dr. James A. Gavan, Prof/Chmn. 
Dept. of' Anthropology, 210 Switzler Hall 
University of Mo. 
Columbia, Mo .. 
314/882-4731 

Bone identification. ie age, sex, recent or ancient. 

Ref.: 4 
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Fr. Charles W. Gehrke, Manager - Professor 
Experiment Station Chemical Labs and Agriculture 
University of Missouri, Columbia, Missouri 
314/882-3246 

Special Analytical Lab for Organic Substances including 
pesticides. Can analyze chemically for organic phos­
phorus compounds figuring in accidental deaths and 
homicides. 

Ref.: 4 

Authur J. Glasebrook, Fiscal Officer Region I 
Missouri Council on Criminal Justice 
1007 Argyle Bldg, K.C., Missouri 64106 
816/221-6740 

Background and job at RPU is in aUditing. He can help 
start their projects in accounting. How to set up books, 
how to monitor their projects. Help on tax structure local, 
federal and state. Can help communicationwith the 
bureaucracy. 

Ref.: 65,66,67 

Dr. Warren Glimpse 
College of Administration and Public Affairs 
313 Middlebush 
University of Missouri 
Columbia, Missouri 65201 
314/442-5930 

Criminal justice planning. Computer area. Good with 
developing data base systems. Management Information 
Systems and related Hardware and Software 

Ref.: 6,62,63,65 

Nancy Griggs 
Route 7 
Columbia, Mo. 65201 
314/8B2-839Jl. 

Court personnel - education and training. 

Ref.: 14 

Jim Gould, Juvenile Delinquency Specialist 
Region VII, LEAA 
436 E. State Avenue 
Kansas City, Kansas 66101 
816/374-4500-4509 

Juvenile Delinquency 

Ref.: 49-54 
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Mary Ann Hall 
Interstate Placement Coordinator fo~ Children 
Division of Family Services 
4th Floor, Broadway Building 
Jefferson City, Mo. 
314/751-3384 

Product--Coordinates all inter (between 2 states) state 
(ie. if prisoners have children) movement of children 
Interstate Compact 30 + states. 

Ref.: 53 

Alan Hamilton 
General Manager 
REJIS 
1017 Olive Street 
St. Louis, Missouri 63101 
31'4/421-19 5 6 

Administrative oriented in Systems Computer Application 
A member of the REJIS Board. REJIS supports the multiple 
St. Louis county and St. Louis City Police Department 
(115 terminals for sheriffs correctional agencies, small 
police departments.) 

Ref.: 2,62,63 

Murray Hardesty, Director 
Center for Educational Imp~ovement 
University of Mo. Columbia, Mo. 
882-4696 

Drug education - essentially in a school ori classroom 
setting. 

Ref.: 8,11,31,53 

Vian Hardy 
Jackson County Juvenile Court 
625 E. 26th St. 
Kansas City, Missouri 64106 

Juvenile justice records, administrative records, research. 

Ref.: 51 

Dr. Joel Hartman 
Rural Sociology 
106 Sociology Bldg. 
University of Missouri 
Columbia, Missouri 65201 
314/882~6357 

Could help do community surveys and evaluation. 

Re f.: 55, 56 , 61 , 65 
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DeVon Hasty 
J~ckson County Juvenile Court 
625 Eo' 26th St q 

Kansas .City, Missouri 64106 

Pre-adjudicary diversion of juveniles. 

Ref.: 50 ,51,52 

Phyllis Hausfater 
2161 Bantry Lane 
Chesterfield, Missouri 63017 
314/391-64·23 

Community resources and alternate programs. 

Ref.: 51,52 

Dr. Nelson Heller 
The Institute fc·r Public Program Analysis 
230 South Bemist:6n, Suite 914 
St. Louis, Missouri 63105 
314/862-8272 

Crime Prediction. Software programming for manpower 
allocation. 

Ref.: 3,8,66 

Larry Henry, M.D. 
Pathologist in private practice 
1703 Clark Lane 
Columbia, Missouri 
314/449-2902 

Certified medical legal autopsies at UMMC in homicides, 
accidental deaths of deaths of undetermined causes. 

Ref.: 4 

Ken Hensick 
Missouri Juvenile Officers Association 
501 South Brentwood 
Clayton, Missouri 63121 
3'14/889-2970 

Pre-Adjudicary disposition of juvenile cases. Probation 
and Parole. 

Ref.: 51 s 52 
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Shirley Hickman 
Social Services Division Family Services 
1105 Missouri Blvd. 
Jefferson City, Mo. 
751-·4-920 

Foster Care 

Ref.: 53 

-~ 

Thomas Highba~ger 
Emp10yment~Security Division 
126 S--<----oth Street 
~0~umbia, Missouri 

~ ... ~. 314-/4-4-3-1531 

Selects subjects to go through the CETA program. 

Ref.: 29,38,4- 5 

Donald Hinchman 
Assistant Prosecutor and Office Manager 
Jackson County, Mo. 
4-12 E. 12th St. 
Kansas City, MO. 64-106 
816/881-3555 

Organization and management of the prosecutors office. 
Team concept of prosecution, Juco instructor. 

Ref.: 15,16,19 

Ray Hodges, Associate Professor of Pathology 
313 Clard 
University of Missouri 
Columbia, Missouri 
882-3968 

Lawyer works with medical school. Lectures on medical 
legal approaches. He would know contacts to make in the 
law school. 

Brian Hoel 
Head~ Criminal Justice Group 
Midwest Research Institute 
425 Volker Kansas City, Missouri 
816/561-0202 

Any criminal justice research. 

Ref.: 60 
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Dr. John Holik 
Technology of Working with People 
Rural Socilogy 
103 Sociology Bldg 
University of Missouri 
Columbia, Missouri 
314-/882-6632 

Knowledge of Social data to collect so it will be useful 
if survey needed. Helps train leaders. Helps do surveys. 
Helps people organize. 

Ref.: 64-

Doty Horstman 
SPA, RPU V (with Floyd Richards, Dir) 
1017 Olive Street, Suite 503 
St. Louis, Mo. 63101 

A resource person for writing court programs. 

Ref.: 19 

Dr. Howard Hopps, Curators Professor 
TD - 3 Pathology B 25 
University of Missouri 
Columbia, Missouri 
314-/882-8780 

Knows where to go on campus for expertise (techn6logical 
assistance) relating to Forensics of Medical Pathology. 
Formerly was one of first ones called to the scene before 
anything was disturbed. 

Ref.: 4-

Gary Howell, Director 
Regional Criminalistics Laboratory 
2100 Noland Road 
Independence, Missouri 64055 
816/836-4-800 

Forensic science and criminalistices. 

Ref.: 4-

Ed Humvald, Professor 
School of Law 
Tate Hall 
University of Missouri 
Cmlumbia, Mo. 65201 
314-/882-7663 

Criminal Law Teacher. Can show how to collect evidence. 
Teaches course on! Law and Medicine. 

Ref.: 1,4-,9 
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Ellis Ingram M.D. 
Resident Physician 
Pathology M646 
Medical Science 
University of Missouri, Columbia, Missouri 
314/882-8761 

Medical .lega1 autopsies in homicides. Accide.nta1 deaths 
or deaths of undetermined causes. 

Ref.: 4 

Institute for Community Studies 
2 W 40th Street 
K.C., Missouri 64111 
Paul Bown Executive Director 
Greenville Robbins, Assistant Director 

Sociological Studies - poverty, demographic character­
istics, econmic and social change. 

Ref.: 60,65,66,67 

Dr. Mat Iscorse 
Department of Criminal Justice 
Northeast Missouri State University 
Kirksville, Missouri 

.Forensic science and criminalistics. 

Ref.: 4 

Lt. Col. Adolph Jacobsmeyer 
Chief of Field Operations 
St. Souis Police Department 
1200 Clark Avenue 
St. Louis, Missouri 63103 
314/231-1212 

Police Service Delivery - interjurisdictiona1 cooperation 
between police departments. 

Ref.: 2,9,10 

Dr. Lynn Johnson, Director of Administration and User Services 
Computer Network 
802 Clark Hall 
University of Missouri . 
Columbia, Missouri 65201 
882-4093 

Share Computer Communications lines TELPAC Data Trans­
mission for Union and State levels primarily ie MULES 
system. 

Ref.: 2,62,63 
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Kansas City Police Dept. 
Administrative Analysis Unit 
Argyle Building 
Kansas City, Mo. 
816/842-6525 

Analysis of community involvement. Research and Evaluation. 
Police officers salaries. 

Ref.: 2,3,8,11,55,59,61,62,63,65,66 

Kansas City Police Department 
Assistant Chief of Police 
Headquarters Bldg. 
Kansas City, Missouri 
816/842-6525 

Development, promotion, and advancement of police officers. 

Ref.: 2 

Kansas City Police Department 
Director, Metro Squad 
220 Memorial Drive 
Independence, Mo. 

Investigative cooperation between agencies. 

Ref.: 2,9,10 

Jack Kirkland 
School of Social Services 
St. Louis University 
3801 West Pine 
St. Louis, Missouri 63108 
314/535-3300 

Residential care, group dynamics, residential facilities. 

Ref.: 52 

Dr. Eugene Kissling 
St. Louis County Juvenile Court 
501 S. Brentwood 
Clayton, Missouri 63121 
314/889-3057 . 

Diagnosis and classification 

Ref.: 33,53 
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Mr. Ray Landis 
Criminal Justice Administration 
Central Missouri State University 
Warrensburg, Missouri 64093 
800/892-2439 

Crimina1istics 

Ref.: 4,9 

Kirk Leeper, M.D. 
Pathologist in private practice 
1703 Clark Lane 
Columbia, Missouri 
449-2902 

Forensic pathologist 

Ref.: 4 

Herb Lepchenske, Corrections Specialist 
Region VII, LEAA 
436 E State Avenue 
Kansas City, Kansas 66101 
816/374-4500 

Corrections 

Ref.: 25-48 

David Leuthold, Director 
Public Opinion Survey 
University of Missouri 
Columbia, Missouri 65201 

Research and survey design. Develops survey instruments 
study designs, and interprets data. 

Ref.: 60 

Department of Sociology 
Lincoln University 
Jefferson City, Mo. 65101 

Counseling and advisory services in dropout prevention. 

Ref.: 8,11,53 , 
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Captain Troy Majors 
Personnel Division Commander 
Argyle Bldg., K.C. Missouri Police Department 
Kansas City, Missouri 
842-6525 ext. 271 

Can do instructing upon request. Can teach in University 
of Missouri C.J. program. Expertise in Selection and 
Promotion of police officers. 

Ref.: 2 

Thomas Mangogua 
Executive Director 
Magdala Foundation 
1129 Pinrose 
St. Louis, Missouri 
314/652-6004 

Have ongoing contract to provide Technical Assistance in 
area of Probation Services. 

Ref.: 43,44,45,46 

Charles Mann 
St. Louis Bureau of Men 
722 Chestnut 
St. Louis, Mo. 
314/621-2564 

Referrals, consulting, creating mechanisms for probation 
ans release. 

Ref.: 30,44,45,46 

Phillip Marco, MD 
Forensic Psychiatry 
Universi ty of Missouri Medical Cen'ter and VA Hospital 
Columbia, Missouri 
443-2511 ext 435 

Forensic Psychiatry 

Ref.: 4 
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Don Maxwell, Community Crime Prevention 
Missouri Council on Criminal Justice 
1007 Argyle Bldg 
Kansas City, Mo. 64106 
816/221-6740 

Communi ty Crime Prevention is he I.pful in Minority problem 
areas. Can help them put together an Affirmative Action 
Program in compliance with EEO. Community relations 
planning. Juvenile planning. 

Ref.: 8,11,65 

Dr. James McCartney 
Sociology Department 
University of Missouri 
Columbia, Missouri 65201 

Develops survey instruments and study design for pur.e 
Research and Evaluation 

Ref:: 60 

Dr. Bill MoFarland 
339 Electrical Engineering 
Univ. of Mo., Columbia 65201 
882-3078 

Designed statewide network for Ambulance Communications. 
Designed (Project) for Highway Patrol Communications. 
Working on Crime Lab Computer Interfacing in discussion 
stage .. 

Ref.: 5,6,62,63 

Dr. Gordon Misner 
Administration of Justice Program 
University of Missouri 
8001 Natural Bridge Road 
St. Louis, Mo. 63121 

Education in area of Criminal Justice 

Ref.: 1,14,25,39,49,60 

Missouri Association for Social Welfare 
411 Madison 
IJefferson City, Missouri 
314/634-2901 . 
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Jail Studies, will work with county officials to promote 
bonds issues and secure their passage, for improvement of 
correctional facilities. 

Ref.: 26,27,34,38 

Missouri Association of Counties 
308 - A Monroe 
Jefferson City, Missouri 
314/634-2120 

Will work with county government to develop public 
support for jail improvement. 

Ref.: 32,34,38 

Missouri Department of Corrections 
Office fo Director, Room 116, State Capitol 
911 Missouri Blvd. 
Jefferson City, Missouri 
314/751-2389 

Technical Assistance in corrections field. 

Ref.: 25-48 

Missouri Division of Commerce and Industrial· 
Development (Department of Business and Administration). 
8th Floor, Jefferson Bldg 
Jefferson City, Missouri 65101 
314/751-3312 

Research, Community Planning 

Ref.: 60,65 

Missouri Division of Youth Services 
Department of Social Services 
P.O. Box 447 or 402 Dix Road 
Jefferson City, Mo. 65101 

Ref.: 50-54 

Missouri Highway Patrol Academy 
1510 E. Elm Street 
Jefferson City, Mo. 
314/751-3313 

Police training for unusual occurrences. 

Ref.: 1,8 
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Missouri Judicial Department 
James Parkinson, State Cour.t's Administrator 
Supreme Cou~t Building 
Jefferson City, Mo. 65101 
314/751-4377 

Grants Management - Administers all State/Federal assistance 
grants allocated to the Office of State Courts Administrator, 
reviews all requests for LEAA federal grants for judicial 
administration submitted by all state courts, assists state 
courts in request preparation where needed, maintains all 
accounting and inventory records pertaining to personnel 
and equipnent, coordinates all grant activities with 
~equisi~e legislative and executive branch personnel. 

Ref.: 15,24 

Missouri Juvenile Officers Assoc. 
1907 Williams or P.O. Box 1332 
Jefferson City, Mo. 65101 
134/636-6101 

Publication Directory of Missouri Juvenile Court Personnel 
listing Circuit Court numbers, counties included in each 
circuit and contact persons with addresses. 

Ref.: 49-54 

Missouri Office of Administration 
State Capitol, Room 120 
Jefferson City, Missouri 65101 
314/751-3311 

Management systems, personnel and information serviee. 

Ref.: 2,15,29,40,57 

Missouri Sheriffs Assoc~ation 
.232 - B.E. High 
Jefferson City, Mo. 
314/635-6266 

Training - will provide training to county sheriffs and 
their deputies in area of corrections and jail operations. 

Ref.: 1,25,39 

Missouri State Board of Training Schools 
402 Dix Road 
Jefferson City, Missouri 65101 
314/751-3324 
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Regulation, standards, and training for juvenile training 
schools. 

Ref.: 34,52,53 

Missouri State Office of Communication 
Division of Management Systems 
Room 130 Capitol bldg. 
Jefferson City, Missouri 65101 
314/751-4176 

Research and advisory services in Management Systems. 

Ref.: 2,15,29,40,57 
I 

Joe Mueller, Director 
Aid to Victims of Crime 
607 N. Grand 
Room 705 
St. Louis, Mo. 63107 
314/531-2597 

Aid to victims of crime. 

Ref.: 8,11 

Kansas City Area Chapter 
National Council on Alcoholism 
James Eads, Executive Director 
6155 Oak 
Kansas Citly, Mo. 
816/361-5900 

General education of disease of alcoholism through all 
media. Consultation with agencies and individuals. 

Ref.: 31 

Judy Norris, LEEP Coordinator 
Region VII, LEAA 
436 E. State Avenue 
Kansas City, Kansas 66101 
816/374-4500-4509 

Takes applications, makes awards, handles all of the accounts, 
handles all programatic questions (Law Enforcement Education 
Program. ) 

Ref.: 1,13 

110 



Lt. Gerald O"Connell 
Commander Planning and Development 
St. Louis Police Department 
1200 Clark Avenue 
St. Louis, Missouri 63102 
314/231-1212 

Research and Evaluation. Crime Prediction. Team policing. 

Ref.: 3,8,9,10 

Dr .. Bryan Pape 
Toxicology Laboratories 
Pathology W 207 Medical Science 
University of Missouri 
Columbia, Missouri 
314/882-8761 

Anqlyze samples from allover the state. Consultation 
type program. Homicides and accidental deaths or deaths 
of undetermined origin. Drug levels. Chemical analysis 
in case of rape. Look at specimens that are bioptic. 

Ref.: 4 

Dr. Robert Penfield 
221 Middlebush Hall 
School of Business and Public Administration 
University of Missouri, Columbia 65201 
882-3276 

Ref.: 2,15,?9,40,57 

Jeffery Peterson, Police TA 
Region VII, Manpower Specialist 
436 E. State Avenue 
Kansas City, Kansas 
816/374-4500 

Manpower, Police, Law Enforcement. 

Ref.: 1-13 

Dr. James o. Pierce 
410 Clark Hall 
Director of Environmental Trace, University of Missouri 
Columbia, Missouri 65201 
314/882-3321 

Can answer in-depth questions and refer to specialists. 

Ref.: 4 
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Paul Piersma 
National Juvenile Law Center 
3642 Lindell Blvd. 
St. Louis University 
St. Louis, Missouri 63108 

Search and Seizure, finger printing, lineups, censorship, 
visitation, detection. Legal guidelines. 

Re f.: 42, 5 0 , 51 

Judy Pierson 
Youth Emergency Services 
6816 Washington Avenue 
University City, Missouri 
314/862-1334 

Community based corrections. 

Ref.: 51,52 

Dr. Bryan Phifer 
718 Clark Hall 
College of Public and Community Servlcs8 
University of Missouri 
Columbia, Mo. 65201 
314/882-8362 

Contact - Local Extension Office - generally in Courthouse 

Ref.: 8,11 

Fathel"' Pious 
Darrell Hall 
Jefferson County Court House 
Hillsboro, Missouri 63050 
314/296-2201 

Recreational programs - juvenile. Solid experience 
in rural areas for juvenile delinquincy control. Re­
markable success with volunteer programs for juvenile 
de1inquincy control. 

Ref.: 53,54 

Rape Treatment Center 
St. Luke's Hospital 
Worna1l at 4Lfth St. 
Kansas City, Mo. 
816/932-2000 

Rape Treatment and Counseling. 

Ref.: 8,11 
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Eugene B. Reeves 
Director, Law Extension 
1 Tate Hall 
University of Mo. 
Columbia, 'Mo. 65201 
314/882-7251 

Training for Lawyers. 

Ref.: 14 

Elaine Reiter 
Social Service Supervisor 
Division of Family Services 
4th Floor, Broadway Bldg. 
Jefferson City; Mo. 
751-4326 

Handles overall supervision of child abuse, adoptions, 
and foster care. 

Ref.: 51 

Col. RobertRichardson 
Head, Criminal Justice Administration 
Central Missouri State University 
Warrensburg, Mo. 64093 
800/892-2439 

Criminal Justice Education 

Ref.: 1,14,25,39,49 

Pete Richman 
Wellston Police Department 
1804 Kienlann 
Wellston, Missouri 63133 
314/382-2260 

Community - Police Relations. 

Ref.: 11 

Dr. Virgil Riggs 
Department of Public Safety 
Central Missouri State University 
Warrensburg, Missouri 64093 
800/892-2439 

Criminalistics 

Ref.: 4,9 
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Richard Ruddle 
Asst. Police Juvenile Officer 
306 Watson 
University of Mo. 
Columbia, Mo. 65201 
314/882-8391 

Ref.: 1 

Joe Rulo, Director of Special Services 
St. Louis County Juvenile Court 
501 S.' Brentwood 
Clayton, Missouri 63105 
314/889-2968 

Conmunity focused corrections, informal disposition of 
cases by court. 

Ref.: 51,52 

Joe Ryan 
Providence Educational Center 
University Club Building 
7th Floor 
607 N. Grand 
St. Louis, Missouri 63103 
314/652-5866 

Alternative education 

Re f.: 49, 53 , 54 

Mary Schafer 
2550 S. Collison 
Springfield, Missouri 65804 
417/887-1461 

Group homes and residential facilities. 

Ref.: 52 

Dr. Eleanore Shaheen 
Univ. of Mo. Medical Center 
Columbia, Missouri 65201 

Child abuse. 

Ref.: 51 
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Keith Schafer 
Department of Education 
Hammond Building 
312 E. Capitol 
P. O. Box '+80 
Jefferson City, Missouri 65101 
314/751-2662 

Recreational programs - juvenile. Training of teachers 
for problem students. 

Ref.: 53,54 

Dr. Elmer Sch1emper 
240 Chemistry bldg 
Univ. of MO. 
Columbia, Mo. 65201 
314/882-7540 

Consulting in forensic Analysis or actually performing 
forensic analysis with some of their special equipment. 

Ref.: 4,9 

Prentiss Scott, Guidance and Counseling 
Parker Hall 
University of Mo., Columbia 
Columbia, Missouri 65201 

Product--works with CETA students 

Ref.: 53 

Betty Seely 
Jefferson County Courthouse 
P.O. Box 366 
Hillsboro, MissoU'tii 63050 
314/296-2201 

Juvenile work in a rural area. Volunteer work training, 
recruiting, etc. 

Ref.: 32,44,49,54 

Dr. J. Seitzinger 
Director 
Greater St. Louis Police Training Academy 
1200 Clark Avenue 
St. Louis, Mo. 63103 
314/231-1212 
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Training Program establishment. 

Ref.: 1 

Dr. Wes Sherman 
329 Electrical Engineering 
University of Missouri 
Columbia, Missouri 65201 
882-8377 

Expert witness in "field of electronics. Tape recording 
analysis. 

Ref.: 6,9 

Marion Sinnett 
Missouri Juvenile Officers 
1907 Williams St. 
Jefferson City, Missouri 65101 
314/636-6101 

Pre-Adjudicary disposition of juvenile cases. 

Ref.: 49-54 

Dr. Alan Slusher 
School of Business and Public Administration 
University of Missouri, Columbia 

Primary area is social psychology and management 
operations. Organize office and organize work. 

Ref.: 2,15,29,40,57,58 

Ann Carter Smith 
St. Louis Board of Jail Visitors 
37 Aberdeen Place 
Clayton, Mo. 63105 

Conditions of facili~ies. 

Ref.: 34,52 

Harold Smith, Missouri State Representative 
Region VII, LEAA 
436 E State Avenue 
Kansas City, Kansas 66101 
816/374-4500 

Intergovernmental relations <criminal justice system) 

Re f.: 13, 24 , 38 
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John Southern 
Missouri, Council on Criminal Justice 
4529 S. 169 Highway 
St. Joseph, Missouri 64507 
816/233-3144 

Rural law enforcement. Inexpensive record systems. 

Ref.: 2,3,8 

Southwest Missouri State University 
Economic Data Bank 
Springfield, Missouri 65802 
417/869-9010 
Larry Cox Director 
Fred Turner Computer Clerk 

Economics (management, manpower) administrative reports. 

Ref.: 2,15,29,40,57 

Don Spencer 
St. Louis Juvenile Court 
501 S. Brentwood 
Clayton, Missouri 63105 

Ref.: 51,52 

Jack Stacy 
Head, Public Systems Groups 
Midwest Research Institute 
425 Volker 
Kansas City, Missouri 
816/561-0202 

Any public research. 

Ref.: 60 

St. Louis Regionai Industial 
Development Organization 
Census Consortium 
10 South Broadway 
St. Louis, Missouri 63102 
Joseph A. Gosparich, Project Director 
Bob Sullivan, Director Computer Center 

Demography-housing population. Data file copier, 
summary tab, graphic display and statistic analyses. 

Ref.: 3,60,61 
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Paul Sundet, MSW 
School of Social Work 
Univ. of Mo., Columbia 
Columbia, Missouri 65201 

Juvenile court procedures. Management of Social 
Agencies. Research design. 

Ref.: 40,51,52,60 

Dr. James N. Thompson 
Dept. of Counseling and Personnel Services and Extension 

Division 
Whitten Hall 
University of Mo. 
Columbia, Mo. 
314/882-3835 

Ref.: 53 

Dr. John Townsend 
Department of Pathology 
M 646 Medical Science 
University of Missouri 
Columbia, Missouri 
314/882-8761 

Medical legal autopsies in homicides. Accidental deaths 
or deaths of undetermined causes. 

Ref. : 4 

Ed Trip 
Director of Welfare 
St. Louis Department of Welfare 
9th Floor 
Civil Courts Bldg. 
St. Louis, Missouri 63101 
314/453-3321 

Corrections and probation problems 

Ref.: 28,31,32,43,44,45,46,48 

Dr. Andrew Twaddle, Begaviora1 Science CH and MP 
Room 108 Sociology Building 
University of Missouri 
Columbia, Missouri 
314/882-7711 
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Interested in CriminOlogy. Has done research at 
Jefferson City. Practical application of Medical 
Sociology to Criminology. 

Ref. : 3,9 

University of Missouri St. Louis 
Urban Information Center 
Computer Center 
8001 National Bridge Rd. 
St. Louis Missouri 63121 
314/453-5131 
Richard Olson, Director 

Income data, transportation, housing, real estate 
evaluation, urban planning and research data. Cost­
non-commercial users and planning or research groups 
only. 

Ref. : 3 ,61 

Dr. K. Unklesbay 
212 Electrical Engineering 
Univ. of Mo., Columbia 65201 
882-6783 

Designed Software for Information Handling for Missouri 
Supreme Court Dodement. Interested in interacting with 
governmental agencies. Can serve as private consultant 

when necessary. Can usually save money to state agencies. 

Ref.: 62,63 

Urban Institute 
St. Louis University 
221 N. Grand 
St. Louis, Missouri 
314/535-3300 

Demographic data analysis 

Ref. : 3 ,61 

John Varvaro 
Regional Administrator 
Division of Youth services 
402 Dix Road 
Jefferson City, Missouri 
314/751-3324 

Juvenile Procedures 

Ref.:50,5l 

119 



Austin Van Buskirk 
Circuit Court Administrator 
Jackson County Courthouse 
412 East 12th St. 
Kansas City, Mo. 64106 
816/881-3234 

JUl'or Utilization and Management. How to transfer 
technology, hold common meetings, and conduct intra~ 
court visits. Describe new procedures and operations, 
the transition mechanism by which changes were implemented, 
and the savings to the court and the community. 

Ref.: 15,19,24 

Dr. D.T.A. Vernon 
Behavioral Science CH and MP 131 T-D3W 
University of Missouri, Columbia, Missouri 
882-4991 

Ref.: 3,9 

Richard Ward 
Team 4 Incorporated 
14 North Newstead 
St. Louis, Missouri 63108 
314/533-2200 

Wide range of planning and evaluation. 

Ref. :65,66,67 

Washington University 
Social Science Research Institute 
St. Louis, Missouri 63130 
314/863-0100 (4410) 

Research in social and behavioral sciences, emphasis 
on human relations in small groups, crime, delinquincy, 
deviance ,health and medicine, community and intergl"oup 
relations, administrative science and organizational 
behavior. Answers inquiries and provides counselling 
services. 

Ref.: 65)66,67 
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NOi'3.h Weinstein 
#7 War'son Hills (Home) 
St. Louis, Missouri 63124 
314/993-0207 (Home) 

Search and Seizure, finger printing, lineups, censor­
ship, visitation, detection, etc. Legal guidelines. 

Ref. : 42,50,51 

Benita Wietzel 
Adoption Exchange Coordinator 
Division of Family Services 
4th Floor, Broadway Building 
Jefferson City, Mo. 
314/751-4832 

Adoption Consultant. Responsibility for System for 
hard-to-place children ie. older, handicapped, more 
than single child, minority childr~n. Responsible 
for the foster care tracking system. 

Ref.:51,52 

Tom Wells 
East Central Missouri Mental Health Center 
Mexico,Missouri 65265 
314/581-1785 

Training of teachers for problem students. 

Ref. : 53 

Gary Westwood 
207 A Whitten Hall 
University of Missouri Columbia 
Columbia, Missouri 65201 
314/882-4319 

Extension Youth training programs 

Ref.:53,54 

Gerry Westwood 
School of Social Work 
University Extension 
213 .Whitten Hall 
Columbia, Missou~i 65201 

Community involvement with juveniles. 

Ref.: 51;52 
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Marie Williams, Executive Secretary 
Governor's Committee for Children and Youth 
Broadway State Office Building 
Jefferson City, Missouri 65101 
314/751-2445 

Community involvement, resources, and alternate programs. 

Ref.: 51,52 

Doug Wilton 
Touche-Ross Company 
314/231-3110 

Management consulting, MBO Techniques. 

Ref.: 2,15,29,40,57,58 

Women's Crusade Against Crime 
1221 Locust Street 
St. Louis, Missouri 63103 
314/231-042.5 

Community Relations and Involvement 

Ref.: 11 

Herman Wood 
Municipal Court Services 
10432 Page Blvd. 
St. Louis, Mo. 63132 
314/427-2752 

Corrections (rehabilitation services, counselling, 
alcohol and drug abuse). 

Ref.: 30,31 

Young Men's Christian Association (YMCA)' 
West County Branch 
101 E. Clayton Rd. 
St. Louis, Missouri 314/227-7330 

Ref.: 53,54 
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Adult Diversion Program 
550 South lOth St. 
Lincoln, Nebraska 68509 

NEBRASKA 

Eric McMasters, Director 

Ref.: 30,31,46 

Alcoholism Information Center 
113 ~orth 18th St. 
Omaha, Nebraska 

Sally Raich, Youth Counselor 
Program trains adult youth workers, Juvenile Officers, 
court personnel to recognize sign of alcoholism among 
youth, counsels youth for alcoholism. Works closely 
with Juvenile Court. 

Ref.: 31, 51 , 5 3 , 54 

Boys Club of Omaha, Inc. 
General Office 
2200 North 20th St. 
Omaha, Nebraska 
402/3422300 

Fred Schott, South Unit Director 
Programs work within the general boys club structure to 
involve pre-delinquent and delinquent children in sports 
community service. 

Re f .: 52, 53 , 54 

Chemical Dependency Unit 
Lincoln General Hospital 
2300 South 16th St. 
Lincoln, Nebraska 
402/473-5268 

Ron Namuth, Director 
The program deals mostly with drug users, youth and 
young adults, and has in and out-patient capabilities, 
works with the State Probation Department and Courts. 
Acts as a diversion program. Offers personal therapy, 
and medical attention to deal with addiction. p'refer 
on-site Lincoln visits due to manpower limitations. 

Re f .: 31, 5 3 , 54 
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Willie Coleman 
Lincoln Community Action Program 
2202 11th St. 
Lincoln, Nebraska 
402/435-7411 

Community based adult alcoholism programs. 

Ref.: 31 

Creighton University 
College of Law 
2133 California St. 
Omaha, Nebraska 
402/536-3157 

Jeff Peters 
Peters has worked in the general area of Public Defenders 
and is gengerally knowledgeable in the field. 

Ref.: 14 

Department of Administrative Services 
Communications Division 
State Capital 
Lincoln, Nebraska 68509 
402/471-2761 

Expertise in evaluating communications systems for up­
grading and new equipment installation. 

Ref.: 5,6 

Department of Corrections 
Box 94661, State Capital 
Lincoln~ Nebraska 68509 
402/471·-2654 

Joseph Vitek, Director 
The Department is currently developing a set of correctional 
specifications that will incorporate all regulations and 
requirements for correctional and jail facilities in the state. 
The study will be complete in mid 1977. 

Ref.: 26,25,39 

Department of Corrections 
Douglas County 
Omaha, Nebraska 

Mr. Egbert 
Knowledgeable in establishing programs fot' work release 
and developing community support for probationers. 

Ref: 30 
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Department of Probation 
State Capital 
Lincoln, Nebraska 68509 
402/471-2141 

Ed Garrison, Administr1ator 
Carol Schoenleber, Assistant 

Ref.: 39 

Department of Public Institutions 
Division of Alcoholism 
Box 94728, State Capital 
Lincoln, Nebraska 68509 
402/471-2851 

W.E,·Ford, Director 

Ref.: 31 

Department of Public Welfare 
Nebraska Center for Children and Youth 
2320 North 57th St. 
Lincoln, Nebraska 
402/464-3185 

Louis Torres, Director 
A group home living program that works primarily with 
neglected children and other children who for some 
reason cannot remain within the home. Has counseling 
facilities for children, evaluates children for the 
Juvenile Court. 

Ref. I; 52,53,54 

Department of Roads 
Traffic Engineer 
Lincoln, Nebraska 68509 
402/473-4595 

Eldon Orth 
Contact Person for specific problems involving a state 
road or hiway. Will conduct traffic studies for smaller 
cities (0-5,000) if problems are of specific nature. 

Ref.: 8 

Equilibria 
4209 Douglas St. 
Omaha, Nebraska 
402/554-1700 

L..-_____________ ~ ----



Dale Goodrow 
Methodon maintenance program, deals primarily with youth 
and young adults, but no real age limits. Out patient 
only, offers coun~eling and self help. 

Re f.: 31, 51 , 52 ,53 ,54-

Family Anonymous 
0.0. Box 34-4-
Torrance, California 90501 

A self-help program aimed at assisting the family of drug 
users cope with their many problems. Offers counseling 
and group support for the individual family member as 
will as the family as a group. Expertise in establishing 
program. 

Re f.: 31,53, 54-

Full Circle Lincoln Lancaster Drug Project 
254-5"N" St. 
Lincoln, Nebraska 
4-02/4-75-5161 

Cheryl Mulford; Dr. Born 
The program is designed to provide live-in and out­
patient capabilities, has counseling, group therapy, 
seminars for drug offenders. Works closely with Juvenile 
Court but no real age limits, will also take walk-ins. 

Ref.: 31,51,52,53,54-

General Services Administration 
100 Centennial Mall 
Lincoln, Nebraska 68509 
4-02.4-71-5211 

Bob Durgin, Coordinator 
Has forms to place requestee on mailing list of available 
surplus equipment (mostly office equipment, cars, some 
communications equip.) available for sale and bid through­
out Region VII. 

Ref.: 6 

Houses of Hope 
(street address not available) 
Lincoln, Nebraska 

Ralph Fox, Director: Allen Reed, Assistant 
Program deals with male, adult, alcoholism and mu1ti­
addictional transitional living program. Also offers 
counseling and assists in finding jobs. 

Ref.: 31 

126 



In-Take and Referal 
920 "0" St. 
Lincoln, Nebraska 
402/474-1541 

Sharon Rain 
Program deals primarily with alcohol related youth and 
adult problems. Will accept referal from Courts, County 
Attorney, and walk-ins, etc. Provides counseling, testing, 
then referal for treatment. Will soon expand service 
to include outreach and followup after treatment. 

Ref.: 31, 51 , 5 3 , 54 

Professor P. Kuchel 
Department of Criminal Justice University of Nebraska, Omaha 
Omaha, Nebraska 
402/554-2610 

Has worked in the general area of patrol officer stress 
training. Can offer specific expertise in the develop­
ment of programs or can ~efer to other people who work 
in the same general area. 

Ref.: 1 

Law Enforcement Film Library 
Bennet Martin Public Library 
Lincoln, Nebraska, 68509 
402/435-2146 

Loreta Tiernan, Head Librarian 
Films geared toward in-service training of law enforce­
ment personnel. 

Ref.: 1 

Lincoln Community Action Program 
2202 South 11th St. 
Lincoln, Nebraska 
402/475-4961 

Linda Northrop 
The CAP operates a tu'toring service for youth to maintain 
their place in school, assists the Juvenile Court with 
other diversion efforts. Expertise in establishing 
program at the grass roots level. 

Ref.: 51,53,54 
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Nebraska Juvenile Justice Training Institute 
Department of Criminal Justice 
Chadron State College 
Chadron, Nebraska 

The College hosts once a year a review of procedures and 
general subjects relating to Juvenile Probation Officer 
training. 

Ref.: 49 

~braska Law Enforcement Training Center 
Route 3, Box 50 
Grand Island, Nebraska 
402/471-2918 

G. Miller, Director 

Ref.: 1 

Ne.braska Sta.te Bar Association 
1019 Sharp Building 
Lincoln, Nebraska 68509 
402/475-7091 

Tom Kelly 
The Bar Association conducts seminars, on a variety of 
subjects primarily dealing with civil law, but some criminal 
and trial, for practicing attorneys. 

Ref.: 14 

Nebraska State Patrol Training Center 
Lincoln Air Park 
Lincoln, Nebraska 
402/799-2404 
402/471-2521 

Capt. L. Oberg 

Ref.: 1 

OAA (Omaha Awareness and Action) 
Omaha, Nebraska 
402/346-7100 

Mr. Boffi, Director 
The program deals with first time drug offenders, adult 
and youth, offers counseling, provides and directs al­
ternatives to jail by the Courts. A brokerage type of 
program 5 but offers in-house assistance also. Welcomes 
on-site visits at Omaha. Expertise in establishing program. 

Ref.: 31,51,52,53,54 

128 



Lincoln Police Department 
550 South St. 
Lincoln, Nebraska 68509 
402/473-6240 

Lt. Mike Eager, Training Officer 
The L.P.D. has worked with the Lancaster Mental Health 
Depart. to develop offecer sensitivity, techniques of 
Family Disputes. 

Ben Goble 402/473-6214 
General expertise in establishing program, has written 
material concerning the resource officer concept in other 
areas of country. 

Ref.: 1,8,11 

Narcotics Anonymous 
1601 Euclid 
Lincoln, Nebraska 
402/436-3165 

Allen Reed 
A self-help group patterned after A.A. where addicts 
band together to help themselves and each other. Ex­
pertise in establishing program, deals mostly with youth 
and young adults. 

Ref.: 31,53,54 

Nebraska AFL-CIO 
Criminal Diversion and Outreach Program 
First National Bank Building 
Omaha, Nebraska 

An intervention program that makes contact with persons 
arrested for felony offences. 

Ref.: 39 

Nebraska Crime Commission 
1420 "P" St. 
Lincoln, Nebraska 68509 

Expertise in all areas of establishing and maintaining 
Police and Sheriff records systems. 
Merril Hesser 402/471-2194 
Coordinates all areas of surplus equipment for the Commission. 
The Commission assisted in the development of the Public 
Defender syst(~m in Nebraska and provided funding. The 
Commission will arrange training for RPU planners. 

Ref.: 1,2,6,13,14 
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Omaha, Police Department 
505 South 15th St. 
Omaha~ Nebraska 

Ref.: 1,8,11 

Positive Peer Culture (PPC) 
Whittier Junior High School 
2240 Vine 
Lincoln, Nebraska 
402/435-3261 

Mr. Van Sickl, Consultant 
MUlti-faceted program of youth involvement to divert 
youth from the criminal justice system before they come 
in contact with it, or can be structured to fit the needs 
of detention facilities to help the youth avoid returning 
to the criminal justice system. Program is primarily 
one of attitude changing through peer group pressure. 
Publications available on request. 

Ref.: 51,52,53,54 

Secretary of State 
Suite 2300, State Capital 
Lincoln, Nebraska 68509 
402/471-2559 

William Ptacek 
Assistance in records management, preserving, disposal, 
and general assistance in the management of governmental 
records. 

Ref.: 63 

State Court Administrators Office 
State Capital 
Lincoln, Nebraska 68509 
402/471-2643 . 

Has general expertise in the application and evaluation 
of EDP systems in relation to Court records and Court 
dockets. 

Ref.: 14,19,21 

Volunteers, Diversion and Advocacy (VIDA) 
Omaha, Nebraska 
402/346-7100 

Carol Jackson 
This program is used by the County Attorney and Courts 
as a diversion program, 'lsua11y first offenders. Offers 
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e· counseling, and referral to another agency; Mental Health, 
YMCA, etc., Welcomes on-site visits to Omaha. 

Ref.: 51,52,53,54 

YMCA 
430 South 20th St. 
Omaha, Nebraska 
402/341-1600 

Syd Carnes 
The YMCA offers an 8 week course of parent and youth 
effectiveness training, teaches general communications 
skills to improve sommunication within the family. Also 
offers peer training as needed. Visits welcomed to Omaha 
Location. 

Ref.: 53,54 

Youth Service System of Lincoln Lancaster, Inc. 
2201 South 11th St. 
Lincoln, Nebraska 
402/475-6261 

Jim Arnott, Director 

Ref.: 51,53 
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