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PROJECT NEW PRIDE

INTRODUCTION

Project New Pride is a post-adjudicatory juvenile project providing
services to probationed youth who have at 1ea$t two pribr convictions

in their criminal histories. Clients having been arrested far an Impaét
offense are referred to the project by the Denver Juvenile Court .
Probatrijon Department. From the approximately 40 youth referred to the
project, 20 are randomly ;éiected. Random se]ectfon is utilized td
reduce biases in se]ectionkof youth for the 1imited slots available,

and to improve the evaluational efforts in determining the project's
effectiveness in providing a variety of services to delinquent youth.
Random selection occurs every four months, creating a series of cohorts
which experience various intensities of services during the year long
program participation. Following selection and acceptance into

the program, three months of intensive services are experienced by the
client followed by approximately nine months of follow-up and supportive
services."In actuality, the project works intensively with the youth
for a relatively short period of the clients' program participation.
Termination typically occurs after the nine month fol Tow-up period, when,
in thekproject‘s evaluation, the client has demonstrated an ability to

function adequately in the community.

Services provided by the project include educational testing and re-

~mediation, disability testing and remediation, employment counseling and

pre-vocational training, job development and placement, personal counseling,

cultural education, recreation and client advocacy in the criminal
Justice system.
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Objectives

Operational 1:

Operational 2:

Operationa] 3:

Effectiveness 1:

Effectiveness 2:

to serve over a two year period, with employment,

tutoring, counseling, cultural education, job skill

‘training, and subsequent permanent employment, 120

target high-impact offenders, (high-impact offenses
include murder, rape, assault, robbery, and burglary),

referred by the Denver Juvenile Court.

continue to serve 60 first year New Pride. clients

through follow-up employment and counseling services.

continue and increase the involvement of other agencies,

individual volunteers, and other groups in New Pride.

reduce the established rate of recidivism by 40% for a
total of 120 juvenile offenders age 14-17 over a two

year period.

facilitate the successful reintegration of youth back
into the home and community by 40% with integration
being defined as re-enrcllment into the Denver Public

School System, and placement in an employment position.
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Purpose

The purpose of this evaluation s to determine the project's effectiveness
in achieving its objectives and to determine, if possible, the relation-
ship between services rendered and subsequent recidivism. Although data
are not available to measure relationships between all variables (e.g.,
counseling, volunteer services) and project success in reducing recidi-
vism, the more measurable services such as education and employment

will be considered.,

Total New Pride Population Characteristics

Table I describes the total New Pride client population provided services
in the two years of funding. In addition, demographic and client char-
acteristic data are shown for the separate client sub-populations pro-

vided services each year,'é110wing for comparisons in the two sub-populations.

As described by tﬁe New Pride grant proposal, 60 juveniles referred pri-
marily from the Denver Juveni]e Court Probation Department were to be
accepted into the program each year. Given the number of youth with mult-
iple offense and Impact backgrounds on probation, there has been no diffi-
culty in meeting this operational objective in each of the two years.
Creating difficulty for Néw Pride in the area of intake has been the frequent
request from such sources4as_juveni]e-judges and Departm:nt of Institutions
for the intake of youth facing incarceration and in need of alternative
treatment modalities. New_Pride has established a creditable reputation,

it would appear, with criminal justice agencies dealing with adjudicéted

youth. Limitations in the project's operating size and constraints in
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Impact Program guidelines have limited the project's ability to
facilitate the intake of youth other than those with severe Impact
backgrounds referred primarily from probation officers of the Juvenile

Court.

As seen in Table 1,'c1ients in New Pride are Yrimarily male of: either
Black nr Spanish-surname ethnicity and, on the average,ﬁlﬁ years of age.
Looking at the demographic data more closely, the Spanish-surname clients
comprise the largest proportion of the population with almost twice the
number of Chicano clients as Black clients having been accepted. Anglo
youth make up only a small proportion of the population. As with the
Anglos, the number‘of female clients is very small, less than 6%. In
terms of the age‘distribution, most clients are between 15 and 17 years
of age, with less than 20% of the clients being younger than 15 or older

than 17 years of age at intake.

In an effort to provide an adequate baseline population for project
evaluation, the Denver Anti-Crime Council drafted a Juvenile Recidivism
study using youth arrested for an Impact offense or auto theft as the
sample frame from which clients vere dravin, In all, 2,203 juveniles
arrested for either of these offense types were followed-up for a two-
year period. In comparing the New Pride population data with those of
the DACC study (Tab]é 2), it is seen that the selected population of New
Pride is relatively over-represented with male and Spanish-surname
juveniles and under-represen%ed with Anglo clients, Similarly, there
are more clients, proportionally, in the ages between 16 and 18 yeats of

age in the New Pride population.
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Table 1

New Pride Client Characteristics

Client Totai Population |First-Year Clients [Second-Year Clients
Characteristic! Number Percent | Number Percent| Number Percent
Ethnic Group

Black 42 34,7 21 35.0 21 34.4
Anglo 6 5.0 4 6.7 2 - 3.3
Spanish- 73 60.3 35 58.3 38 62.3
Surname

Total 121 100.0 60 100.0 61 100.0
Sex

Male 114 94.2 56 93.3 58 95.1

| Female 7 5.8 4 6.7 3 4.9
Total 121 100.0 60 100.0 61 100.0
Age X =16.0 X = 16.0 X =15.9
14 17 14.0 7 11.7 10 16.4
15 20 16.5 9 15.0 11 18.0
16 37 30.6 23 38.3 19 31.1
17 42 34.7 20 33.3 17 27.9
18 4 3.3 0 0.0 4 6.6
Missing data 1 .8 1 1.7 0 0.0
Total 121 100.0 60 100.0 61 100.0
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New Pride and DACC Arrestee Baseline Group Data

Table 2

Client Project New Pride | DACC Baseline
Characteristics Number Percent | Number Percent
Sex
Male 114 94,2 1,856 84.2
Fema]e 7 5.8 347 15.8
Total 121 100.0 2,203 100.0
Ethnic Group
Black 47 34.7 652 29.6
Angio 6 5.0 749 34.0
Spanish-surname <73 60,3 778 35.3
Other 0 0.0 . 24 1.0
Total 121 100.0 25203 100.0
Age
13 and t1ess 0 0.0 632 29.0
14 17 14.0 391 17.7
15 20 16.5 444 20.2
16 37 30.6 348 15.8
17 42 34,7 356 16.2
18 4 3.3 21 1.0
Other 1 .8 5 .2
Total 121 100.0 2,203 100.0

Table 3 presents additional profile data for the New Pride clients,
differentiating again, between totalpopulation, first-year, and second-
year clients. Mew Pride has received accreditation from the Denver Public
School System allowing clients the opportunity to experience an alternative
school situation. As shown in Table 3, two-thirds of the New Pride

c]wents were school dropouts before entering the project. The propbrtion

of dropouts in the first year was much higher than that for the second year.
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Table 3

Background Characteristics for New Pride Clients

FIRST YEAR SECOND YEAR TOTAL POP,
SCHOOL, DROP-0UT? i b # - % v %
YES 44 73.3 36 59.0 80 66.1
NO v 15 25.0 24 39.3 39 32.2 -
MISSING DATA 1 1.7 1 1.6 2 1.7
TOTAL 60 ~ 100.0 .| 61 100.0 121~ 100.0
LAST GRADE ATTENDED FIRST YEAR SECOND YEA TOTAL POP.
PRIOR TO PROJECT # % # % # %
SEVENTH 1 1.7 4 6.6 5 4.1
EIGHTH 1 1.7 11 18.0 12 9.9
NINTH 14 23.3 14 23.0 28 23.1
TENTH ‘ 24 40.0 21 34.4 45 37.2
ELEVENTH 15 25.0 9 14.8 24 19.8
OTHER 4 6.7 1 1.6 5 4.1
MISSING DATA 1 1.7 1 1.6 2 1.7
TOTAL 60 100.0 61 100.0 121 100.0

None of the New Pride c1ien£s had graduated from high school before
entering the project; concomitantly only 20% had reached the eleventh
grade (this does not necessarily mean the clients had passed the eleventh
grade). As will be shown, despite the fact that the majority of clients
were in junior high school or high school, the academic performance levels
of most of these youth were well below their last assigned grades in the

public scheols.

Experience gained in providing services to clients resulted in the
implementation of a more systematic testing service to new clients. The
systematic application of tests occurred in the areas of academic per-

formance and learning disabilities. As a caveat to this, a number of
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Table 4

Learning Disabilities Discovered in New Pride Client Population

FIRST YEAR SECOMD YEAR TOTAL POP,
FIRST TESTED DISABILITY ik # % it %
AUDITORY
DISCRIMINATION 20 33.3 26 42.6 46 38.0
AUDITORY MEMORY 2 3.3 13 21.3 15 12.4
VISUAL MEMORY 3 5.0 12 19.7 15 12.4
VISUALIZATIOHN 9 15.0 1 1.6 10 8.3
TIME AHD SPACE 0 0.0 4 6.6 4 3.3
RELATIOHSHIR i
OTHER 4 6.7 0 0.0 4 3.3
NOT TESTED/NONE 22 36.7 5 8.2 27 22.3
TOTAL . 60  100.0 61 100.0 121 100.0
SECOMD TESTED FIRST YEAR SECOND YEAR TOTAL POP.
DISABILITY 4 9 4 9 4 9
AUDITORY MEMORY 5 8.3 16 26.2 21 17.4
VISUAL MEMORY 12 2n.0 1 18.0 23 19.0
VISUALIZATION 4 6.7 4 6.6 8 6.6
ASSOCIATION 2 3.3 8 13.1 10 8.3
SPEECH 5 8.3 3 4.9 8 6.6
VISUAL MOTOR 2 3.3 2 3.3 4 3.3
SELF-COHCEPT 0 N.0 4 6.6 4 3.3
ORIEMTATION

OTHER 3 5.0 5 8.2 8 6.6
NOT TESTED/NONE 27 45.0 8 13.1 35 28.9
TOTAL - 60  100.0 61  100.0 121 100.0

Clients from the first year were not administered pre-tests in either
the academic or learning dﬁsabi]ity areas. This, unfortunately, places
1imits on the use of first year data in describing changes occurring

within the New Pride client population.
In an effort to measure the existence of learning disabilities, (an

area.6f concern which also developed over time), specific

client data wvere collected. Table 4 indicates the sroportion of clients
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showing one or two disabilities and the type of disability found in the
client. For the total population, 78% were found to have at least one

disability of some kind.

As  was expectéd, multiple deficiencies were found in a large
proportion of clients, with 71% of the youth showing at least two
deficiencies. Where additionai disability existed, auditory and visual
memory were discovered to be the most prevalent deficiencies, In addition,
where clients were found to have multiple disabilities, the range within
the second disability was found to be greater than that found in the

first deficiency (see Table 4).

In preparation of the DACC, Juvenile Recidivism Study, a multiple regressian
analysis was conducted to determine whether knowledge. of a number of variables
improved the predictabi]ity of recidivism. Of the variables Toaded into

the equation, none of which accounted for large amounts of the variances,

the number of court referrals, prior arrests and priot Impact arrests had

the Targest Beta weights indicating their relatively nigher influence in
predicting rearrests. Table 5 presents the number of prior arrests for

Impact offenses, number of prior offenses as well as the number of convictions
(as an indicant of court referrals) for Impact offenses and for any offense.
Clearly, none of the New Pride c]ients are strangers to the criminal justice
system, all demonstrating multiple prior arrests and in general multiple
prior convictions. A17 but 32 (26.4%) of the clients had at least two prior

Impact arrests, whj]e all but 17(14%) had at least one conviction for an
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Table 5°

Criminal Histories for the New Pride Client Population

NUTBER OF PRIOR INPACT FIRST VEAR SECOND VEAR | TOTAL POP.
ARRESTS 4 2 ) 7 2 g
ONE 16 26.7 16 26.2 32 26.4
THO 17 22.3 15 24.6 32 26.4
THREE 10  16.7 10 16.4 | 20  16.5
FOUR 6 10.0 3 4.9 9 7.4
FIVE 5 8.3 6 9.8 11 9.1
SIX OR MORE 0 0.0 4 6.7 4 3.4
| MISSING DATA 6 10.0 7 11.5 13 10.7
TOTAL 60 100.0 61 100.0 | 121  100.0
NUMBER UF PRIOR ARRESTS[ FIRST VEAR SECAND VEAR | TOTAL POP.
FOR ANY QFFENSE y 7 2 p y 9
T Two 0 0.0 6 9.8 6 5.0
THREE 11 18.3 6 9.8 17 14.0
FOUR 9 15.0 10 16.4 19 15.7
FIVE 6  10.0 11 18.0 17 14.0
SIX 7 11.7 9  14.8 16 13.2
SEVEN 7 1.7 3 4.9 10 8.3
EIGHT 8  13.3 2 3.3 10 8.3
NINE 3 5.0 2 3.3 5 4.1
TEM OR MORE 8 13.3 11 18.0 19 15.7
MISSING DATA 1 1.7 1 1.6 2 1.7
TOTAL 60  100.0 61 100.0 | 121 100.0
NUMBER OF PRIOR FIRST YEAR SECOND YEAR | TOTAL POP.
IMPACT CONVICTIONS 4 % 2 7 z g
NOME 8 13.1 | 9 14.8 17 14.0
ONE 17 28.3 17 27.4 34 28.1
THO 16 25.0 18 29.5 33 27.3
THREE 11 18.3 10 16.4 21 17.4
FOUR OR MORE 9 15.0 7 11.5 6 13.3
TOTAL 60  100.0 61 100.0 |.121 100.0
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Table 5 (cont.)

Criminal Histories for ithe New Pride Client Population

NUMBER OF PRIOR..CON- FIRST YEAR SECOND YEAR TOTAL POP.
VICTIONS FOR ANY OFFEMSE[ # % # % # %
NONE 3 5.0 2 3.3 5 4.1
ONE 2 3.3 3 4.9 5 4.1
THO 1 1.7 11 18.0 12 9.9
THREE 12 20.0 3h 18.0 23 19.0
FOUR 7 11.7 8 13.1 15 12.4
FIVE 10 16.7 8 13.1 18 14.9
SIX 6 10.0 8 13.1 14 11.6
SEVEN 8 13.3 4 6.6 12 9.9
EIGHT OR MORE 11 18.4 6 9.8 17 14.0
TOTAL 60  100.0 61 100.0 121 100.0

Impact offense. In terms of prior arrests for any offense, all but 6 (5%)
clients héd at least three prior arrests and all but 10 (8.2%) had two or
more convictions for any offense. The number of cases in which the con-
victions were for status offenses is unknown. Given the questionable
appropriateness of Statug}offenses, convictions for such offenses should

be eliminated from the juvenile's arrest history. Similarly, the number of

clients incarcerated as a result of any of the convictions is unknown.

Finally, consideration of’the proportion of clients terminated can be gjven.
Clearly, New Pride demonstrates a high rate of successful terminations
(Tab]eyﬁ). Clients indicated as still in New Pride are due to terminate
shortly which would increase the proportion of successfully terminated clients
to above 90%, The number of clients unsuccessfully terminated is very small.
New Pride appears to have_beeﬁ successfyl in reducing the proportion of
unsuccessful terminations:as seen in the proportion of unsuccessfully ter-
minated clients in the second year. Given the high risk, academically weak
population predominated by clients well knowq fo the criminal justice system

and who know the criminal justice system welf;rthe project has demonstrated
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a considerably high rgtgntiqn rate among its clients. Only 2.5% (3) of
the clients were unsuccessfuily terminated after the intensive phase of
the program.

Table 6

Termination Status for New Pride Client Population

A F;RST YEQR ng”o Y;AR T;)T!\L PO;.
Sggﬁggggg%uuuumm 52 82’.; “13 2615:% | 6553 53:%
TTENSIVE PHASE . :
UN%R%E%S?SQLPQEEP 2 3.3 1 1.6 3 2.5
e I ST 0 B 0 DI
TOTAL | 61 0.0 | 61 100.0 | 121 100.0

Educational Services

A1l clients entering Hew Pride, in addition to counseling and éu?tura]
education services, attend the New Pride school. Testing services now
include administration of the Wide Range Achievement Test (WRAT) systematically
to clients entering the program and following the three month” intensive

phase. tore than 60% (38)'of the first year clients were provided educational
services without the administration of a ~pre-test. Similarly, 50% of the
second year clients who have been administered the achievement post-test

had these test scores missing. Thus, 57% of the total population cannot

be considered in evaluating the effect of the educational services.

Despite the Timitations entered into any consideration of the test data

by the missing data, there js_vé1ue in viewing_those clients fqp whom

pre- and post-tests are available.
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Table 7 présents the absolute changes registered by clients given the
pre- and post-tests. As would be expected, marked changes did not occur
in most pre- and post-tested clients. The modal increase was between 1.1
and 1.9 grades for reading and spelling and between .1 and .9 grades for
math. bMean changes for the three achievement areas were 1.24, 1.45 and 1.11
grades for reading, math. and spelling respectively. Interestingly, there
was a larger proportion of clients (11.5%) who demonstrated increases of
four or more grades in math. Concomitant increases were not observed in
reading or spelling. Similarly, the proportion of clients demonstrating a
decfease in achievement level scores was greater for math than for either
reading or spelling. 'what accounts for the observed decreases in scores

is unknown.

In summary all clients received educational services during the three
month intensive phase. Eduéationa] remediation continued for 25.6%

of the clients in the New Pride school, and 41.3% in a sﬁhoo1 other than
New Pride. Of the total population, only 26.4% did not continue in an
education after the remedial education from New Pride. Noté should be
made that although the majority of clients returned to school, data are
not available indicating to what extent these clients returned for any
length of time. Again, these types of data should be collected to

facilitate future evaluations.

Employment Services

Employment services provided by New Pride include pre-vocational training
(how to fill out employment applications, how to respond in an interview
situation, etc.), job development and job placement. Follow-up services take

place following placement as a means of intervening in problem situations,
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Table 7
Changes in Achievement Performance For New Pride Clients*
N=52
Reading ' Math Speiling
Number Percent | Number Percent | Number Percent
Decrease/ 4 7.7 10 19.2 5 9.6
Measured ‘
Scores
No 3 5. 2 3.8 6 11,5
Change
.1-.9 13 25. 15 28.8 12 23.1
Grades
1.0-1.9 19 36. 9 17.3 19 36.5
Grades :
2.0-2.9 12 23, 9 17.3 6 11.5
Grades
2.0-3.9 1 1.C 1 1.9 3 5.8
Grades ,
4.0-4.9 0 0. 2 3.8 1 1.9
Grades
5.0 + 0 0. 4 7.7 0 0.0
Grades
Total 52 100. 52 100.0 52 100.0
x=1.24 x=1.45 x=1.11

*Clients for whom there were missing pre-
were eliminated from the calculation .
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providing support to the new employee, and obtaining feedback from

employers.

As with all employment serviEes, generally, the current economic situation has
hampered job development and placement. Table 8 shows placement data for
the entire population. Placement here is for the first placement only.
The data in Table 1dindicate‘that approximately 70% of the clients have
been p]aced by the project; the overwhelming majority of these clients
have been placed in part~time as opposed to full-time positions.
Indicative of the difficulty in placing clients during the recent economic
squeeze are the data reported for first year as opposed to second year
clients, in which the proportion of clients never employed is much
larger for the second yeaf than for first year clients. Concomitantly,
there were no second year clients ptaced in fu11-time;ﬁositions; unlike
the full-time placement occurring for first &ear clients. For the second
year clients, as many youth were never emp]oyed as were placed in pakt-
time positions. |

Table 8

Type of Employment For The First Placement
By Year and Total Population

Employ- [ _1st. Year Clients 2nd Year Clients | Total Population
ment -_Number Percent | Number Percent | Number Percent
Full- | 7 1.7 0 0.0 7 5.8
time

Part- 48 80.0 | 29 47.5 | 77 1 63.6
time :

Not. 5 8.3 28 45.8 33 . 27.3
Employed

Missing 0 , 0.0 4 ' 6.0 4 3.3
Data

Total 60 100.0 61 100.0 121 100.0

335



—-

Duration of placement for the first placement was generally less than

two months as indicated in Table 9. For the entire population, only

3.3% of the clients were employed for 90 or more days. Comparison of the
first and second year clients is limited by the large proportion (45.9%)
of second year clients never employed. However, proportionally (excluding
clients never employed from both groups) there were more c]ient; employed
for two months or more in the second year than in the first. No
programmatic significance should be drawn from this; the observation is
merely descriptive. As shown in Table é , 54.6% of the total popula-

fion were either nbt emp]éyed or employed for less than 30 days in the

first emplioyment position.

Table 9

Duration of Employment for New Pride
Clients Placed in the First Employment Position

FIRST VEAR | SECOND VEAR | TOTAL POP.
DURATION 7 % 7 % 7 7

Never Employed 5 8.3 | 28 45.9 | 33 27.3
1-29 Days 24 40.0 9 14.8 | 33 27.3
30-60 Days 20 33.3 4 6.6 | 24 19.8
60-90 Days 8  13.3 8 13.1 16 13.2
91 Days or More 3 5.0 | .1 1.6 4 3.3
Missing Data 0 0.0 11 18.0 11 9.1
TOTAL 60 100.0 | 6T 100.0 { 121 . 100.0

In summary, the New Pride staff placed approximately 70% of the clients
in either full-time or part-time positions. Given that New Pride clients

have poor educational backgrounds, generally have at Teast one learning

536



N ﬁ‘
Iy BN I E e

A =S = I B

z

st . Cw
- N E I N N BN

disability and Tong criminal histories, besides being minority youth,
the placement rate is very high. The client demogréphic characteristics
coupled with the poor economic condition presently being experienced
wbu]d appear to argue against high placement rates. While this is true
for full-time placement and for Second year clients in general, overall,
there appears to have been excellent and successful job development

efforts made to secure employment for clients.

Recidivism

The 121 New Pride clients were admitted into the project (in six cohorté)
eyery four months. For the first three groups, termination occurred
after approximately oneyear. Six clients in the first year group and

two in the second year were unsuccessfully terminated before one year of
program participation. The at risk period for the first year clients is
one year. For the gecond.year the at risk is siightly Tess than one year.
In terms of the at risk period, the differences in recidivism probabiTity
occurring as a result of the slightly shorter at risk period for the
second year clients are minimal. For this reason, the at risk periods

for both the first and second year clients is taken to be one year.

As shown in Table 10, the project demonstrates a 50% rearrest rate for a one
year period. This rate includes eleven status offenses which, given the
seriousness of prior offenses conmitted by the New Pride population, over-
represent the recidivism rate when included in the rearrest rates. Thus it,
can be argued that New Pride Clients ‘have recidivated at a 41.3% rate for
offenses more serious than the status offense. This argument is presented

as a philosophical point only, in that the DACC baseline with which the
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New Pride recidivism rate will be compared includes status offenses.
Therefore, when recidivism reduction comparisons occur they will include

the status offenses committed by New Pride clients.

Table 10

Frequency of Rearrests for First Offenses bleew'Pride'C1ients

7 OF CLIENT % OF REARRESTED

OFFENSE NUMBER . |POP. (N=121) |CLIENTS (N=61)
ROBBERY 5 | e 8.2
ASSAULT 17 5.8 11.5
BURGLARY 8 6.6 13.1

Subtotal 20 16.5 32.8
AUTO THEFT 7 5.8 11.5
LARCENY 13 10.7 21.3

Subtotal 40 33.0 65.6
DRUGS 2 1.7 3.3
STATUS (CHINS) 11 9.1 18.0
OTHER 8 6.6 13.1
NONE 60 49.6 -
TOTAL y 121 100.0 100.0

As seen 1n’Tab1e 10, 16.5% of the clients (32.8% of the rearrested c]ienfs)
were charged with Impact offenses (rogbery, assault and burglary). Concomi-
tantly, 65.6% of the clients were rearrested for Class I offenses (robbery,
assault, burglary, auto theft, and larceny). ’The single largest proportion
of rearrests was for larceny, followed closely by arrests for status offenses.
Looking at the Impact offenses, burglary occurred most frequently, onIy

stightly more often than assault. It should be emphasized, the offenses
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shown are first rearrests occuring before termination from the project.
This convention is used for all recidivism disaussions except the last

which deals with rearrests following termination.

Table 11 presents descriptive statistics as a means of defining the
rearrested sub-population. Rearrests have been collapsed into
rearrested/not rearrested for both first ahd second year clients. Demo-
graphically, the only varféb]e crosstabulated with recidivism is ethnic
group. The rationa]e for this 1is grounded in the data presented in the
DACC baseline regression analysis which indicated only ethnicity and sex
contributed any sizable variances. _As shown in Table 1, sex is not a
'variable for the New Pride population in that the proportion of female

clients is quite small.

The rearrest rates‘shownjin the DACC baseline indicate the highest
recidivism rates were shown by Spanish-surnamed youth followed by the

rates for Black youth. The rearrest proportions indicated in Table 11 :
generally reflect the same finding. The first year Spanish-surnamed-clients
recidivated at a higher rate than the Black clients and nearly the same rate
as the Spanish-surnamed second year clients. With the Black clients, the
second year rates were higher than the first year rates and equal to those

of the second year Spanish-surnamed clients. Anglos are excluded from the

discussion because of the sﬁa]] cell size. For the total population, the

differences in proportions in the ethnicity and recidivism relationship

are due to the differenceéymanifested in the first year c]ieﬁts; the
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Table 11

Client Characteristics by Client Rearrest

FIRST YEAR (iI=60)

SECQIID YEAR (Il=61)

ETHNIC GROUP

ETHMIC GROUP .

CLIENT REARREST ' BLACK ANGLO SP/AH. BLACK ANGLO SP/AM

REARREST WHILE IN 9(42.9%) [3(75.1%) |18(51.4%)[11(52.4%)| 0(0.0%) |20(52.6%)
PRNGRAM

NO REARREST WHILE 1IN 12(57.1%){1(25.0%) {17(43.6%)110(47.6%)|2(100.0%)|18(47.7%)
PROGRAM

TOTAL 21(100%) |4(100%) {35(100%) |21(100%) [2(100%) |38(100%)

CLIENT REARREST

FIRST YEAR (N=58)*

SECOND YEAR (N=60)*

SCHOOL DROPOUT

SCHOOL_DROPOUT

YES NO

REARREST WHILE IH
PROGRA

NO REARREST WHILE IN
PROGRAN

YES NO
22(51.2%) 8(53.3%)
21(48.8%) 7(46.7%)

14(38.9%) 17(79.8%)

22(61.1%) 7(29.2%)

TOTAL

43(100.0%) 15(100.0%)

36(100.0%) 24(100.0%)

* Three cases contained missing data

FIRST YEAR (N=57)*

SECOND YEAR (N=55)%

CLIENT CLIENT
RETURH TO SCHOOL RETURN TO SCHOOL
CLIENT REARREST YES NO IN PROJECI YES N0 {IN _PROJECT

REARREST YWHILE N
PROGRAM

18(56.3%)111(52.4%) (1(25.0%)

10(58.8%) |5(45.5%) |12(44.4%)

MO0 REARREST WHILE IHI 14(43.7%) |10(47.6%) |3(75.0%) |7(41.2%) [6(54.5%) [15(55.6%)
PROGRAH '
TOTAL 32(100%) [21(100%) |4(100%) [17(100%) |11(100%) |27(100%)

* Eight cases contained missing data
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second year clients are equal in rearrest proportions for both ethnic

groups.

As shown in Table 11, school drop-outs recidivated at lower vates than
the noanchool drop-outs. This is particularly true for the second year
c11enfs who demonstrated a lower rate of school drop-outs than was observed
in the first year client sub-group. As has been mentioned, New Pride has
postulated that clients who have notdroppedout of the public school
experience greater dissOnance in an academic situation in that they still
maintain the legitimacy of the schools with their emphasis on achievement,
and thus continue to exper%ence anxiety as a result of underachievement
in school. There is ample theoretical support for this hypothesis as is
exampled by Merton's Strain or Anomie Theory; Opportunity Theory, etc.
New Pride clients demonstrate and are cognizant of continued under-
achievement desp1te 1mprovements in their achievement performance levels

and, thus, still experience frustration.

Specifying this relationship to a greater degree are the differences in

rearrests shown in Tablell for clients returning to public school and

~those either not returning to school or remaining in the New Pride school.

Clearly, clients not returning to school or remaining in the New Pride
school recidivate at Tower rates. In.the New Pride school, evaluative
difficulties originating in the high rewards for achievement and the
status differences associated Between those who can and those who cannot -
perform do not exist. All'clients are underachievers and thé New Pride

school does not utilize grade or any other status differentiations to
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stratify students. Therefore, the lower recidivism rates demonstrated by
the New Pride school may be associated with the lower emphasis on academic
differentiations as well as with increased client performance in the

classrooms of New Pride.

As shown in Table 12, for both first and second year clients, rearrests

were more likely to occur when the youth was not employed. For the first
year clients rearrested, more than half the rearrests occurred when the
client was not working. The proportion for second year clients who were
rearrested when not employed is very much greater (92.6%). Looking at the
total rearrested clients, there were almost three times as many'c1ients
réarrested while not emp]dyed (73.2%) as there were rearrested while
employed (26.8%). This finding is highly supportive of the theory advocating
employment as a means of reducing recidivism. This finding, also, is
particularly interesting considering second year clients were placed in
typically part-time positions, It is suggested, therefore, that this
relationship between employment and recidivism may be associated with other
factors such as academic remediation, disability remediation, and perhaps
greater staff attentioﬁ. Unfortunately, data are not available showing
client contact and duration of each contact. These data would have permitted
testing of the above hypothesis. An analysis of covariance would in order,
but, unfortunately, variab]és measuring differential staff conﬁact and

sufficient cases are unavailable to facilitate this type of analysis.
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Table 12

‘Relationship Between Reéarrest and Client Employment

CLIENT EMPLOYED WHEN REARRESTED?
YES NO TOTAL

FIRST YEAR CLIENTS| 13 (44.8%) 16 (55.2%) 29 (100.0%)
2nd YEAR CLIENTS 2 (7.4%) 25_(92.6%) 27 (]O0.0%)

TOTAL 15 (26.8%) 41 (73.2%) 56 (100.0%)°

In continuing the recidivism evaluation. Figure 1 is presented indicating

the relationship between the proportion of clients rearrested for all
offenses and time (rearrest data for Impact‘offenses will be discussed below).
In this figure, clients rearrested for the first time during a one year

at risk period are presented as a function of the first and second year

client population.

The relationship between the proportion of clients rearrested and time
found in the DACC baseline study showed higher probabilities of rearrest
during the first months following arrest, followed by subsequent decreases
in probabilities. That is, youth faced decreasing statistical probabilities
of being rearrested over time. This ré]ationship is mirrored by the curves
in Figure 1. The proportions of clients rearrested for both first and

second year clients are presented. Several interesting observations can

be made from the figure. While the first year clients were rearrested at
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Figure 1
NEW PRIDE
First and Second Year Clients Rearrest Distribution Qver Time

(One Year Rearrest Rates)

- First Year Clients
7\ (N=60)

\ ~— —— — —Segcond Year Clients
(N=61)

A 1 i =1

less than] 2 3 & 5 6 7 8
1 month | HONTHS AT PISK
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higher rates than the second year clients during the first three time
periods, these higher rates do not maintain after three months. The second
year clients appear to have taken three months to achjeve the rate achie&ed
by the first year group in two months. Following the sharp increase 1in
proportions rearrested, there is a sharp decline (one which occurs after
two months for the first year clients and three for the second year clients)
which initiates steady declines in both populations. It appears that the
two populations recidivated at different rates over time. The general
pattern of rearrestsnis the same for both groups with the second group

lagging behind the first by one month for the first seven months at risk.

Again, looking at Figure 1, question can be given as to the effect
associated with the reduction in treatment following completion of the
intensive phase. With the absence of sudden increases in rearrest rates
following three months of'ét risk period, there is empi%ica1 support for
the observation that there is no sudden shock associated with the decrease

in treatment services following completion of the intensive phase.

Figure 2 is a cumulative curve representing the rearrests of first and

second year clients aver time at risk. Added to the relationship-is the
expected rearrest rates over time constructed from the DACC baseline study.

It should be emphasized at this point,-that the DACC baseline, utilized

in all figures and discussions of recidivism, has been adjusted for'ethnicity,
sex, and number of prior arrests to reflect the same population (at Teast

in terms of these three variables) as found in New Pride.
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Figure 2
NEY PRIDE

First and Second Year Group Rearrest Distribution

(One Year Rearrest Rates)
For A1l Offenses

_ ®— — — — OFfxpected Pate (DACC Baseline)
o— oFirst Year Clients (MN=60)
0. cunen o Second Year Clients ({1=61)
0“ 1 | 1
less than1 2 3 4 5 6 7 8 9 10 it 12
1 month MOUTHS AT RISK
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The figure indicates that over time the second year recidivism rates were
Tower than those shown for the first year clients, both of which were

Tower than the expected rearrest rates as reported by the baseline study.
Given the comparability of shape of the project population and the baseline
curves, there is support for the belief that New Pride is affecting clients
positively in reducing their recidivism rates and that the reductions are
not resulting from random fluctuations in the rearrest rates. The 12-month
rates for all offenses observed for each client year of 50.1% and 50.8%,
respectively, are well below the expected 78.8% rate for such a high risk

population with one year at risk.

The observed reductions bbth in tﬁe second year rates over the first year,
as well as between both years and the expected rates, are taken as evidence
of New Pride's success in reducing recidivism. Similarly, at least over
one year the project appears to be able to maintain a lasting effect in
that while the two client groups demonstrate decreasing rearrest rates over
time as does the baseline curve, it is evident that both client curves

decrease at faster rates, ’

Figure 3 presents the rearrest rate for all offenses for the total New
Pride population as cumulative frequencies over time. These data comprise
a composite for the first and second year data presented in Fiqure 2.

Again, it can be argued the Tower rearrest rates over time are substantially

- due to the project's influence with the increasing differences in the two

curves offering support for the lasting effect resulting from client services.

The data are the most encouraging in evaluating the project's yearly

~performance for the last two years.
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Figure 3
MEW PRIDE
Rearrest Distribution for Total Population

(One Year at Risk)
For A1l Offenses

@——— oy Pride Ponulation (MN=121)

0- — — —® Expected Rates (DACC Bascline)
(N=934)
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1 month '
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The observed 28.4% difference resulting between the baseline and observed
rearrest rates is significént at the .01 1eve].]. The 28.4% difference,
however, represents the differences between the baseline and New Pride
recidivism rates and not the actual recidivism reduction. As defined by

the baseline, 78.8% of the New Pride clients would be expected to recidivate
with one year at risk; this represents 95 clients. The observed proportion
of recidivists is 50% or 61,c11ents._ In computing the actual reduction

over the expected proportion, a reduction of 35.8% is observed. Thus, the

project came within four percentage points of achieving its objective of

a 40% reduction in rearrests for any offense.

Data are available measuring the reduction in Impact offenses. Again, as
defined by the DACC adjusted baseline, 52.2% of the population is expected

to recidivate with an Impact offense. Looking at the first Impact rearrests,
16.5% (30) of the c]%ents were arrested for Impact offenses while in the
program (see Table 10). The actual reduction, therefore, computes to a 66.7%
change over the number of New Pride clients who would be expected to recidivate
for an Impact offense. As with the proportional differences observed between
base11né and Hew Pride rearrest rates, the difference between the baseline and

New Pride Impact recidivism rates is significant at the .01 level.

“Finally, in looking at the pagterns of .rearrest, consideration was qiven to

the incidence of rearrest following termination as has already been given to

1. The test for significance used was the t-test (pooled) adjusted for
continuity using the Yates correction.
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Figure 4

NEY PRIDE

(Rearrests Not Necessarily First Arrests)

Terminated Clients Rearrested
After Termination (MN=28)
% i ] ] ] 1 1 ] [} [ i
less than1 2 3 4 5 6 7 01
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the period following the Zuapletion of the intensive phase. It could be
postulated that termination would signal an increase in rearrest rates
especially during the early period following termination. As shown by
Figure 4, this was not the case. The proportions of clients rearrested

did not jump markedly after termiantion. As shown in the figure, less than
10% of the terminated clients were rearrested during the first month after
termination. After one month, the propdrtion of clients rearrested was 11%
(or cumulatively, ]%% of the clients) of those terminated. It should be
re-emphasized that unlike the rearrests disﬁussed in the previous figures,
the offenses in Figufe 4 were for any offense occurring after termination;
the offenses were not necessarily first rearvests. Thus, after one year,
37% of the terminated clients were rearrested at least once after termination.
These proportions should not be misconstrued as rates given that the at
risk periods for the terminated clients differed markedly. (Question may
arise as to how to interpret these data because it could very well be thét
some clients have recidivated so frequently before termination, that once
the termination date has occurred there is no significant "shock" to being
no longer in the program.) This "worry" should be disspelled by the fact
that 50% of the terminated clients were never rearrested before termination.

Therefore, it can be said with some caution that the "shock" of termination

does not appear to throw the clients back into deviant behavior, or to use

Matza's term, termination does not appear to facilitate the juvenile's
drift into delinquency. Furtﬁer, only 5% of the terminated clients recid-
ivated for the first time after termination. Thus, most of the rearrests
after termination occurred ﬁith clients who had already recidivated. This

is further evidence that the project has a lasting effect.
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