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/ PURPOSE 9F THISREPORT 

The purpose of this document is to summarize the procedures employed 

and the findings disclosed in the external evaluation of the Correctional 

Vocational Education Research Project during Fiscal Year 1977. 

The Final Evaluation Report contains the following sections: 

,. I .  Focus Of The Project. 

LI,II.~ Role Of The External Evaluator. 

I f ! .  Evaluation Design Considerations,. 

IV. Evaluation Within Project Cor,::.Jnents. 

A. Career Goal Component. 

B. Instructional Component. 

C. Institution/Community College 
Articulation Component. 

D. Educational Services Component. 

E. Research Component. 

F. Management Component. 

V. Summary Of Findings 

Act iv i t ies  were carried on within each component to produce a product 

o r  products. Hence, this report includes procedures for data collection: 

d a t a  analysis and findings relat ive to process and product evaluation in 

al l  six components. 

The Final Evaluation Report relates to three sections of the Final 

Program Report - ( I )  Methods of Procedures, (2) Results, and (3) Conclusions. 
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I .  FOCUS OF TF',. ~ PROJECT 

This Project addressed special vocational education needs of a specific 

population - the approximately 130 residents of the Oregon State Correctional 

institution (OSCI), Who are ineligible for vocational educational services 

through Elementary and Secondary Education Act (ESEA) Tit le  I~ or Law Enforce- 

memt Assistance Administration ~LEAA) IMPACT programs. This was a research/ 

demonstration project designed to evaluate existing vocational education pro- 

grams offered at OSCI and to provide residents with services such as abi l i ty  

assessment, employment or orientation, job sampling, career awareness coun- 

seling and instruction. 

' .iThe Project had five stated objectives aimed at achieving the.major 

outcome - a vocational education program which clearly demonstrates the capa- 

b i l i t y  of con~nunity-based training faci l i t ies  (in this case, a. community 

college) to provide on-line.training in a correctional setting. Differing 

effects of degree-oriented/non-degree oriented instruction on residents' 

attitudes or career choices were measured. Results of the Project are being 

reported to appF.opriate state and local agencies and the U.S. Office of 

Education. 

.Un.iqueness Of The .Population ..  .. . . . .  

.The "other approximately 130 residen:s" whose vocational educational 

needs are addressed in this study constitute aunique population• These stu- 

dents are, like the other approximately 600 residents at OSC~, primarily yeung, 

f i rs t  offenders who have been convicted of nonviolent crimes. However, their 

=e~ LEAA IMPACT programs means that being ineligible as clients for ~,.A Tit le I or 

.theyare denied resources beyond some help by instructional staff in selecting 

appropriate, attainable goals and the preparation/trainiF~g required for 
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Another characteristic of this population is the exceedingly achievement. 

high rate of turnover. About five residents in the study population cate~ 

gory are co.~itted per month at OS~:I, and about the.same number are released~ 

parolled, placed-on work release, or have thei~ statu~ otherwise c!~anged each 

month. .In effect, then, the study population ~,uld change at about a 50% rate 

in a year's time. This was true of the 32 comparison group students selected 

": ~n the sample for this study and ~ans"that longitudinal measures of change• 
J 

' in academic achievement, achievement in vocational courses, career goals and 

other factors are greatly constrained. The attrition rate was countered for 

in the comparison of pre and post SAT and MAT scores by drawing on pre-proJect 
• . . '. 

period test scores for some students who were in VT programs during the Project 

period. ' . . . . . .  
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ROLE OF THE ExTERNAL EVALUATOR 

= .  

• •An objective, external evaluation of the extent to which processes and 

product objectives were achieved by the Project as a whole and within each 

of the six ~v~luation components was conductedby Dr. Leo W. Myers, an inde- 

pendent educational consultantunder contractwith Chemeketa Con~nunity College. 

The contractor was not, and is not, aff i l iated with the •agencies or institu- 

tions participating in the Project. 

The external evaluation was formative in the sense that there was periodic 

imput to Project Management throughout the Project period in the form of 

quarterly evaluation progres s reports and discussions with project staff. 

The emphasis, h~wever, was on analysis of processes and products with a view 

toward preparing a sunTnative, descriptive report of findings. 

Specifically, the External Evaluator has responsibility for: 

• Consultation on major elements of progranTnatic and internal 
evaluation. 

Cooperative development With ~ '~°" *  staff of an Evaluation 
Plan. 

. Development or selection of evaluation instruments and ~tho-  
dologies and implementation of their use. 

• In-depth interviews with representatives of five audiences: 
Project staff,  resident students, OSCI instructional staff,  
other Corrections Division staff and Chemeketa Come, unity 
College staff. 

~Analysis of evaluation data collected. 

.. Preparation Of quarterly evaluation progress reports Sept. 30, 
1976, Dec. 31, 1976 and March 31, 1977, and a Final Eval~ation 
Report June 30, 1977. 

Six data collection procedures were used by the External Evaluator 
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I .  Interviews 

a. With OSCI Instructional Staff . . . . . . . . . . . . . . . . . . . . . . . . .  I0 

b. With Chemeketa I n s t r u c t i o n a l  S t a f f  . . . . . . . . . . . . . . . . . . . . . .  5 
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c. With Case Study Resident Students . . . . . . . . . . . . . . . . . . . . . . .  9 

d. Wi~h Comparison Group Resident Students 

l)  College Group . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .lO 

2) Inst i tu t ion Group.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  I0  

e. Project Staf f  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7 

i .  Other Corrections Division Sta f f  . . . . . . . .  .~3 

Total Number Of Interviews 54 

Copies of the Interview Guides used by the External Evaluator with s ta f f  

an~ students appear in Appendices A and B respectively• 

. Observations 

a .  Classroom . . . . . . . . . . . . . . . . . .  ~-: . . . . . .  I0 

b. Counselor/Student Discussions . . . . . . . . . . . . . . . . . . . . . . . . . .  20 

Total Number Of Observations 30 

. Case Studies 

Six case study students were selected for repeated interviews and 

records examination during the project year..  Two students were 

selected in each of the following three categories: 

Less than 5th grade level in achievement on the Stanford 
Achievement Test or Metropolitan Achievement Test. 

• 5th to 8th grade level. 

Above 8th grade level. 

4. Instructors' Se]f-Ratin~ 

The evaluator interviewed each~of four OSCl vocational training (VT) 

instructors twice to ascertain the extent to which the instructors 

were committed to, oriented to and had achieved the integration of 

Chemeketa Community College (CCC) syllabi with the OSCI syllabi. 

Both content and methodoligies of interaction ~ere considered by 

the Instructcr in their self-ratings. 
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5. Resident Students.' Self-Ratings 

In the interviews with resident students the external evaluator 

sought their views toward their VT courses including college 

course content, their views about their own progress~.and their 

..... opinions about the comparative career development potential of 

: VT courses for institutional certificates vs, integrated CCC/VT 

i 
courses, l 

6. Analysis Of Samples Of Resident St.udents~i'PrOject sOr Other Outputs 

In Four Vocational Educational Programs 
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Ill.- EVALUATION DESIGN CONSIDERATIO;iS 
/ 

[' . 

-This Final Evaluation Report follows the f;~rmat and content of the 

Evaluation Plan prepared cooperatively by the External Evaluator and Project 

Staff in August, 1976. The Evaluation Plan and Final Evaluation~ - Report are 

tied dicectlY to the five major Project objectives stated-in .the approved 

proposal. For evaluative purposes, these ebject+.ves were organized:into 

five components: 

A. Career Goal Component. 

B. Instructional Component. 

C. Institutionai Community College Articulation Component. 

D. Educational Services Component. 

E. Research Component. 

Sub-objectives stated for each of 'the five ~ jor  obJective~ will serve 

as the functions listed under each evaluation component. A sixth component~ 

F. Manage~nt Component,will be concerned with the functions usually asso- 

ciated with project management. 

IV. EVALUATION WITHIN PROJECT COMPONENTS 

On the pagesthat follow, an Evaluation Matrix is presented for each 

Project Component thai l ists the~functions, t he evaluative questions asked 

of each function, the.evaluative procedures used to gain answers to these 

questions and the findings. 
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EVALUATION MATRIX 

A. Career Goal component. 

ObJectiw: "Development of attainable career goals for each student" 

. .  " . ~  

. ] , '  

i. 
• ' , , 

Career Goal Function Evaluative questions Evaluative Procedures and Findin~ 

A I .  Through counseling, instruction 1.1 What is the scope and sequency 1.1,1 Each of the students interviewed had < 
~areer Information System of these services? How is ....... ~ used the CIS termina3. Most found " 

:cIS) terminal etc., provide record kept of each individ- % assistance with selecting new career 
career awareness services to ual's havlng been provided goals or having their present career . 
the total OSCI population, the services? How many and goal confirmed. About half the stu- 
giving residents an oppor- what kinds of staff are in- dents identified academic as well as 
tuMty to explore the world volved? How does a resident vocational needs as a resu l to f  Using ~ .  

, of work; making a choice of demonstrate that he has the Career Information Services (CIS). 
car~ers~ developing knowledge~' knowledge and abi l i t ies that Even more effective than CIS, though, ~"'•'~i~i~ 
understandlng and the ab i l i ty  accrue from his having been • is the i~dlvidual attention given to I !  !..~:-~ 
to synthesize the co~.petencles provided these services; what e~ch student's career needs and poten- 
needed to achieve success in a is the rate of use of the C!5 t ia ls  and even advice relative to 
meaningful career. . terminal? What were outcon~s occupational opportunities and place- ~i!:.': 

' of use? What did students do ment by the VT instructors• ~. 
with the information? • . : • 

Records of each student's career aware- .. 
ness accomplishments are recorded by ~ 

..... the counselor on the RESIDENT'S CAREER 
PROGRA~I ASSESSMENT FORM (Appendix C). ~.=~i. ~ 

' .. Students demonstrate career avcareness 
' I by their requests for additional infor- .~ 

' matlon from business and industry and 
by their work-release educationM- 

" release requests The nature of their 
• requests for aCademic classes e.g., :-i 

. in reading and math also reflect their ~ 
• awareness of having to remove some ~(- 

I educational deficiencies to qualify ~ 
for certain occupations. An example - .. 

! ! ,  !ii~ 1 MENT FORM appears Appendix ii~ 

, : ! , \ .  ". , . . . . .  . ,  / . . . . . . .  . i  • . . . .  
l ~ ~ "\ . . . .  I • " ' . , "  : ," . . "  ' " v 
. ~ , ! ~ ,  . . . ,  , .  , ,  . / . . . . . . . . . .  . - .  . . 
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Career Goal Function. 

~.. Followlng a~e~ment, ofienta- 
tlon and counsellng, individual 
career goals will b~ established 
and ~tual ly  ~greed upon by 
staff a~  c!lent. Negotiated 
inter~.~diate obJectives~ i .e.  
completion of GED, satisfactory 
performance in specified voca- 
tion training, will demonstrate 
achievement, 

Evaluat!ve questlons 

z.l"; What ~t~ff are involved? What 
is the nature of the assess- 
ment, the orientation and the 
counseling? How ~re student 
objectives and progress rec- 
orded? Ho~Is performance 
critical? 

Z . l  . I  

Evaluation Procedures and Findin_n~s 

The counselor, the institutional 
~choo] office personne~ and the 
VT instructors ar~ involved in stu- 
dent assessment, orientation and 
counseling. The evaluator exam".ed 
the recerds in the counselor's office 
and the i]SCI school office and found 
them to be complete fc- the six case 
study students and 32 comparison group 
students with the exception of one 
achievement test record for one stu- 
dent. •Assessment includes the S~anford 
Achievement Test (SAT) or Metropolitan 
Achievement Test (F~T), per~:~al inter- 
view~ educatlon r~nterv~e~ a~., d~op 
visit and interview. Career gaa~s are 
mutually agreed un by counselor and 
student and entered o~: the resldent's 
CareerProgram Assess~nt Form. Learn L 
ing ob.iectives a~e agreed upon by VT 
instr~ctors and thei~ student and are 
ente~'ed in the instructor's class rec- 
ords. An example of an instructor's 
daily record z:f trainh~g rece%ved and 
work processes performed appear in 
Appendix E .  Student perFo,~.ance is 
certified by the instructGr'. Instru- 
ctor's provide monthly repo~ts ~' 
student progress to the OSC~ ~ : ~  
office. An apprentice coordi~:~t.;~ 
also provides monthly reports cn s~-  
dents in apprenticeship programs. 
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~ / :  .~ 3. Each-individual's plan, his 3.1 In what format is the indlv!d- 3.1.1. The evalu~tor examined the career 
~ ,  inter~ediate objectives, his ual's Wplan" and activit ies and program ~'.~essment form, test and 
~-- progress record? Does each res- interview records and progress .:. current activit ies and his 
~ ...... accomplis~,e~ents wil l  be r e -  ident have these? Has counselor records for each of the 38 students 
;~: .~ - viewed and evaluated by the kept on schedule with his/her in the -,tudy sample (6 case study 
~.;. ',' ! counselor at least every reviews and evaluations? What students and 6 comparison group 
~:~i~. n~nths, use is made of the counselor's studer~ts) and.found them to be clear 

three evaluations? • ~nd c,~Dlete with the one exception 
' , "  noted i~ 2 . l . l  ebove. The counselor ," 

'~'~ • ~:.~ .' . . . .  " : kept on schedule throughout the I)ro- ~ :  
~; : C,/~ : ~ : j e c t  per iod  ~!~-:h his review and re -  ' ' 
~ ' .  , ~ p , r t s .  The c,.,,,.~selor's records ~re 

~-' ' L,{~ " .  '~". used by the OSCI v o c a t i o n a l ' s c h o o l  :: 
~- ' ""~# : o f f i c e  in t r ack ing  student activit ies 

and f o r  transcripts }i~, ".:"~ ' an(] employer ~,nfor- 
• " .,.~Cc: " m~tion They are seldom used by VT . ' :43 t " 

... i i : instructors Similary, the SAT, ', 
'~:'~"~ " - MAT AND GATB scores are not used by 
-,'".~ ' .  instructors except occasionally to ~:~..', . ! .~. '~,!,~ 

,~:.: - .,.'~ check out their o~m assessments o'F ~.,~. 
~~ " ".,'J-:!i~ - students' ab i l i t ies ,  interests, or  • ~:~ 
~>'. ~:~. • . • general potenti'a ~, • ~i~ . 
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Objective: 

/ - EVALUAT ION MATRIX. 

B. Instructional Component 

"Motivate and assist each OSCT student to attain his highest level of academic, 
., , vocationa l ,  social and economic develol ~r~-nt~'. 

I .  

. 

Instructional Function 

Following appropriate counsel- 
ing and instruction, those resi- 
dents scoring below 5.0 on a 
standardized test wi l l  achieve 
a f i f th  grade level orbet ter  
within a period of four months 
after entrance in the program. 

Ni~ety perce~t (90%) of those 
residents testing between 5.1 
add 8.0 grade level ~ i l l  attain 
a~ 8.5 grade level within six 
n~nths after entry into the 
p~ogram. 

Evaluatlvequestlons, 

17 

I.I I 2.1 What stand~rdlzed tests were given? 
3.1) By whom? Do tests include aca- 

demic, vocational, soc!a] and 
economic development aspects as 
indicated in the objective above? 
Are each resident's learning ob- 
Jectives speclfled based on pre- 
test scores? May a student chal- 
lenge a post-test at any ti~e? . 
To what extent are each of I . , -2.~ 
~nd 3. achieved? What are subse- 
quent uses.of test data? 

- Evaluative Procedures a n d  Findings 

1 . 1 . 1  

• ; ' [  I ~  

3.1.1 Standardlzed.tests rel~tlve to grade 
level placement given each Student ii : 
In the study sampl? were the SAT or ~!ii: 

the ~T. Table I shows the resu l~  ~ i !  
(except for one student) in terms 
of changes in grade level placement 
during the project period. An anal- : ~ .  
ysis of Table I indicates the follow- ~!i~i;: 
Ing with reference to the three ob- 
Jectives (Bl through 53 in the le f t  

.hand column of this page: 
B.I. No students in the sample pre- 

tested below the f i f t h  grade 
level. 

B.2.1' This objective was not achieved. 
[hree students (Ilos. 30, 32 and 
.16 in Table I) attained an 8.~ 
grade level or-above ~h~le f o u r  
students (Nos. 14, 29, 35 and 
37) did not. Only 43% of the 
students in the sa~,ple in thls 
category achieved the objective. 
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3. 

Instructlonal Function 

Seventy f|velpercent (75%) of 
those residents testing 8.0 or 
better will attain a GED certi- 
ficate of equivalency or an 
Adult High Scho~l diploma with- 
in six months after entry into 
~he program. 
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Evaluative ~uestlon~ 

S I "~ ? . f .  

Evaluative Procedures and Findings 

B.3. This objective was not achieved, 
• Of 30 students pretesting 8.0 

or better, 17 (57%) received 
.. GED's or ~dult high school dip- 

lomas while 43% did not. It 
should be noted that the Project 
impact couldnot have been effect- 
ive to any great extent during thel 
period of tim~ covered by the scores 
in Table I. Mostof the pretest 
scores preceded the project period 
and because of attrition and requir- 
ed waiting periods between GED test- 
ing the Project's full effect could 
not be measured as early as the 
period ending June 30, 1977. More- 
over, it should be recognized that 
the obJectives~in this:component 
are academic objectives and thus. 

. mainly the burden of the OSCI school 
rather than the Vocational training 
department with whlch this Project 
is primarily concerned. 

A student may challenge a MAT or 
SAT retest at any time. However, 
there ere obligatory waiting periods 
between retakes of the five tests 
for the GED. 

The counselor analyzes residet~t's 
achievement scores an6 reco~nds 
academic assignments. Thus, the 
tests help place students but do 
not exclude eI~em from either aca- 
demic study or vocational training. 

- i  .... ~.~i .~  . . . .  
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Student No. 

) 

l 

2 

3 

4 

5 

6 

7 

B 

9 

10 

11. 

12 

13 

14 

15 

16 

17 

18 ~ 

.19 

20 

.•: 

i 

/ TABLE I 
) 
/ 

Changg~ i n S t a n d a r d i z e d  Achieven~nt Tes + .Scores 

. Student Achiev~ent 
Test (SAT) 

Pretest Post-Test 

8 .4  8.6 

9.7 GED 

9.0 9.5 

5.5 

• 8.9 • 

•6.0 

GED 

12.1 GED 

9.1 9 .4  

' .',, .. 

• / ' -  

' "  : E "  

. . • • . , 

/ 

:/'/i 
Post-Test 

. ,  ,. 

. . . .  ' 

Metropolitan Achiev~nt 
Test (MAT) 

Pretest 

I0.4 

8.B 

10.3 
USAFI 

GED 

9.2 

{ 

: 8.'0 

GED 

GED 

GED : :  ~" 

c 
~o 

GED ' . . . . .  : 

GED 
. •  t 

• " t  

9.4 

I0.9 

10.8 

10.8 

10.5 

lO.l 

.Li ~ . .'- • 

I0.5 

GED 

GED 

I 0 . 9  

GED 

_ _ I /  

_. I /  

. _  2/ 

, " / "  ,. 

J , . .  

/ /  
>/ 

. . . .  

I/Working on adult high school 

2/College classes reco~endedo 

diplomas. 

PT 
~ - ~ L  
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Pretest Post-Test Pretest P o s t - T e s t s t u d e n  t " .,:, No. 

21 

22 

23 
r 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

5 . " 

36 

37 
/ '  

• I0.2 2/  

10.8 " GE)) 

t 

8.4 

10.7 

9.0 

GED 

I0.0 ' 

10.7 

H.S. Grad 
I I  .0 

k . 

GED 

I /  
~ w  

..2/ 

9.6 9.6 

5.3 5.7 

7 , 7  ¸ 

lO.O. 

8.5 

GED 

7.9 8.8, 

10.2 10.6 

10 .4 :  
Adult H.S. 

DI pl o~  

6 . 8  
3 /  

,mmD 

6.8 

6.0 

7 . S  

8 . 8  

I/Worklng on adult high school diploma. 

2/Col I ege~ c! asses reco~nended, 

3/Drop-no effort or progress for 3 months. 
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%-Test ~. C, XnstltutlonlCon~nun|ty College Articulation Component ., /i ~.. 

21 Objective: "Articulation of inst i tu t ion vocational education program with community college ' " ./ ..... " 
GED technical programs and vocational technical inst i tutes to improve sk i l l  tralning'~. . i . . . . .  

GED . Articulation Function Evaluative i~Jestions Evaluative Procedures and Findin.~s : 

1 /  1 . 1 . 1 .  

""  1 C 1. Coordinate curriculum and Instru- I.I I : 
. , ction of Chemeketa.Con~nunity 2.1 k"no coordinates and how? Why 2.1. I .  Courdination was by Mr. Michael P. 

College (CCC) with Oregon State were these f ive areas selec- • Martin, Coordinator of Corrections 
Penitentiary (OSP) and OSCI i,s ted? . .  Education.atCCC, and Mr. Ken 

" i Loftin,-~..c6unseldr at OSC!, plus 
f ive designated vocational areas: "ab'6ut .25. FTEfor clerical assis-~ 

2/ I Electronic Engineering Technician, . " ..... . 
"- Automotive Technician, Drafting / . i  .7. tanc~:'"~"~The f ive VT areas were Selected because CCC and "OSCI both 

Technician, Data Processing Tech- 
" 1 nician and Welding, during the .~i " "~"..havethemand CCC cannot~certify 

f i r s t  three months of the pro- ii-i..i~ : .  any programYor college credit that 
CCC does not teach. 

Ject. ~ ~- :'~ • ?- " 
. COordination and orientation was 

8.5 C 2. Maintain orientation, coopera- : . .F through three meetings attended by 
GED tion and coordination between ' "  a l l  Instructional staf f  from both 

instructors and supervisors of " . : inst i tut ions,  and individual meet- I ~>.';I 
8.8 ' both agencies for project dura- ings on curriculum by VT area. Dur- 

t lon .  " :  . ing the f i r s t  two months the curric- ~!! • 
ulum in CCC and OSCI were a;~alyzed • • ~>- 

H.S. ~ ' . .  and s imi lar i t ies  were ident i f ied. .  !i~!!~ 
" (Appendix F gives an example of this 

~a " process as integration o. ~ the OSCI ~:!~i : ~: 
. " • . VT courses and CCC courses began. • 

7.5 " " The diagram on Paqe 4 of Appendix F ~:'" ' 
8.8 i s p~rti cul a~Tly i ~ I ustratl  re). ~;i~ 

Inter~ctlon between CCC instructor~ ~!i' 
"i 

~ and OSCI instructors took place I!!C 
• ' between these individuals: " 

' I f ,  I :~ I I I I .  [ 

• - - ~ ' - C . .  : 

. - ~ .~ . , ~  ~ ~ " ~ 7  " " 

~ , . ~ .  - -  . . . 

~ t ~ ' . ' .  " . ' . .  - • f ~ .  " - . .  . .  . i .  ' . . . .  : , .  . : . .  . - .  . - ' .  . . . . .  " . 
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ASSOCIATE SCIENCES DEGREE PROGRAM: 

FALL TERM 1975: 24 courses offered . . . .  

Unduplicated Enm)llment: 30 students 
Duplicated Enrollment: 162 students 

• , . . .  

• "All fu l l - t ime  students in the following Vocational Training S'hopS~as indicated 
~"i.T, b e l o w :  , , . . ,  

~ ' I I  students enrolled in fu l l - t ime  courses ~ ~:~-. { ." 

8 students enrol led in fu l l - t ime  courses . . . . .  

Welding 

Drafting 

Graphic Arts 

Radio & TV 

5 students enrolled •in full-time courses 

6 students enrolled in full~time courses 

- ° 

WINTER TERM 1976: 29 courses offered 

Unduplicated Enrollment: 45 students 
Duplicated Enrollment: 136 students 

• I" "- indicated All fu.~-t~,e students in the following ,o~ ,~na l  Trainin~ Shops as 
below: 

Welding 

•Drafting 

Graphic Arts 

Radio~& TV 

SPRING TERM 1977: 

...... ~ Unduplicated Enrollment: 
'.",. Duplicated Enrollment: 

14 students enrolled in full-time courses 

.lO students enrolled in full-time courses 

12 students enrolled in f u l l - t i ~  courses 

9 students enrolled in full-time courses 

30 courses offered 

24 .students 
80'students 

~"~."AII full-time students in the following Vocational Training Shops as indicated 
below: 

Welding 

Drafting 

Graphic Arts 

Radio & 

5 students enrolled I n f u l l - t i n ~  courses 

5 students enrolled in fullotime courses 

5 students enrolled in full-time co~rses 

9 students enrolled in fu11,-ti~e courses 
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Artlculatlon Function Evaluative quesHons 

C ,(l. 4.1 4 .1 .1 .  Upon c~ ' ie t ion  of six terms of 
.sk i l l  training at OSP, OSCl, 
and/or community co!lege, 50% 
of the students wil l earn Certi- 
ficates of Completiun or Asso- 
ciate Degrees and be able to. 
successfully cornpete in the 
labor ~rket .  

With the participation of the 
Oregon State Department of Edu- 
cation, CCC, and Oregon Correc- 
tions Division (OCD), establish 
a procedure for relating addi- 
tioncl institution programs to 
c~pli~entary community college• 
programs by.the end of the pro-. 
Ject. This procedure/n~xlel 
should be transferable to other 
states~ 

2G 

C 5. 

What ~re relationships between 
percentages of studcnts earn- 
ing certificates or degrees 
to the pattern of training they 
had? How wil l  one kno~ whether 

student wil l  be able to "suc- 
cessfully" compete ~n the labor 
market. 

5.1 Has the procedure been estab- 5 . l . l .  
fished? What is the nature of 
it? What are the cri ter ia for 
"transferabil ity to other 
states"? 

Evaluative Procedures and Findi~s ~ 

This sub-objective was unrealistic. 
CCC doesn't have all the. offerings 
or qualified instructorsto.teach 
the second year prqgr~ms. Some 
overcrowding st i l l ,  exists in some 
courses. Some courses are taken 
by students near,the date oF their 
release from OSCI-and they are gone 
befor'e theycan, complete six terms. 

- . T L  ._ i  " 
There was strong-evidence in the 
evaluator's intervlews with students 
and instructors that they believe 
students' capacities to compete in 
the labor market are enhanced by 
their taking VT courses certif ied 
by CCC. Their !'marketability" is 
improved because employers are aware 
of the good reputation CCC has for 
thorough training and because the 
student tends to be identified ~re  
as a college student and less as a 
person who took a course while he 
was incarcerated. 

No progress was made relative to 
thls sub-objective. The proposed 
mix of agencies involved did not 
include the Educational Coordi- 
nating Commission. The Coninlssien 
and the Oregon Depart~ent-ofEdOca- 
tion never came to sufficient agree-• 
~;ent on instltutional/con~nlty 
college relationships to support 

• deve!o~,~,.nt of a transportable 
~,~del. 
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Articulation Functlon 

Enroll a minimum of f i f ty  OSCI 
residents as full-time Chemeketa 
Community College students in 
the selected ¢ive training areas 
during the first three months. 

28 

3.1 

Evaluative ~uestton____~ 

Were ~0 enroIled? How select- 
ed? Equal distribution among 
the five vo~tlon~1 areas? 

Evaluative Procedures and Findln~s 

VT Course C CC OSC___I_I. 

" .. Welding Fieids Haverkate 

' . " " .  Radio & TV Circle King 

• ..~: .- " 'D~.afting. Stone llolman 

. . . .  T~ ie  most Interaction occurred in 
Welding. 

As si~ilarlties~ere identified, 
conflictR were also noted and re- 
solved through co~pro~ise ~ith OSCI 
switching to CCC requiren~-nts or 
C~ certifying what OSCI was doing. 
!n three of lout V1 areas, OSCi 
changed its curricula and practice 
• Locket existing CCC criteria, in 
the fourth area, Drafting, CCC .. 
certified what OSCI was doing.. 
(Automotive ~as dropped because 

. the i{~structor retired and the 
position remained vacant for a 
lonQ time during the Project peri- 
od.) Appendix G gives an example 
o¢ a VT course (Radio & TV service) 
where OSCI switched to meet.CCC 
criteria. 

3.1.I .  Four VT areas were inwlved, auto- 
motive was dropped. Table II on 
the ,next page presents the number 
of OSCi residents enrolle~ as full~ 
time CCC students in the selected 
training areas during each term of 
the project year. The goal of SO 
full-ti~e ~tudents ~as attained 
60~ ~eli ter~, gO% ~inter term 
~nd 48% spring term. Distribution 
among the feur.VT areas was falr~y ~ :  

~ell  b~'l~nced ~Ith so~.!~r~ponde[~T~ 

~ ., , 
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~.: :.~ : ,,--" D. Educational $ervice~ Component 

. . . .  ~ Objective: "Provide educational services (counseling, plan .,~evelopment) to residents on work-training 
~ .. -::~ .. rel ease and parole". ':: 
!"~ T. 

~; :.}.i Educational Services Function Evaluative Questions Evalu~,tlve Procedures and Findings - ~ l l ' " I l 

~,* O I .  Increase the u t i l i z a t i o n  of I . I  What is the u t i l i z a t i o n  level 1.1.1 The most s ign i f i can t  increase in 
~'~ i avai lable resources for*voca- or rate at the beginning of the services for students in the : 
:i,:!' " '; t lonal  t ra in ing  such as Voca- Project? At the end? What target population was in  the nura- E .:! 
C ' ~  : i  ,~. :~ t lonal  R~habl l l tat ion Divis ion changes in patterns? ber of Basic Educational Oppor- 
:6: " " (VRD), the Cor,~prehensive Em- tun i t y  Grants (BEOG's) applied .,- i 
F;i:. ' .i: .... for and received (The reader 
~ .. . :~ ployment and Training Act, 
~i .~i~ (CETA). Human Resources Agen- .. w i l l  recal l  the" ~cudents are 

• • i.~ c ies,  and varlous student loans, not e ' l ig ib le f~c ESEA T i t l e  ~ . 
• . ~,:~ or LEAA IMPACT funds so they have 

;~" . . . . . . .  grants, and programs involved 
..... " ' In the hab i l l t a t i on  of offend- no r~eans of ra is ing t u i t i on  money). , 
~" ":, The OSC! counselor, Ken Lo f t in ,  ? :;: 
~ ' ers. worked d i l i g e n t l y  with the CCC !~: . • 
! i  ':~ : Financial Aide o f f i ce r  to get ~ .~i 
~. ~.i BEOG's for the students. The !i .:: 
:~. ::.~ OSCI counselor also Used the CCC ~. .. 
~'. ~ counselor, Chuck Skl rv in,  as a . 
~" ..~ resource person f~,r test ing. CETA ~:. ". 
~,;: ~:~: and VRD were used ex.tensively for ~*~ ~. 

students on educational release, ~:. 
~ CCC iden t i f ied  twx) counselor~ and ~: ~: %--  . }~ 

:.- stationed them on campus to ;,~ork ., 
~'. " . with Corrections students. They - .. ;~' 
~; were trained in CETA VRD and cor- " " 
~;c rections programs. The Correc- • 
~: . tion~ DivisionTalso told them of " . ."  
~-, . Correction's expectations. This .<. 
~~" ":" per~nltted Corrections c l ients  to >. 
? "  i den t i f y  soeci f ic counselors from "-' 
7 . -  

/ -  whom they could 9et assistance. 

~ . .  .-~ D ~. Develop ~ddit lonal c~.~munity 2.1 Numbers and kinds of. co,~rmJnity 2 . 1 . 1 .  No ~e~ c o ~ n i t y  resources 
. . resources for  training/court- resources developed between ' t rMning/counsel ing of Corrections 

wi)vT/I/76wereandthese6/30/77"developej.H°w and .. descril)edclients werein developedl . I  . I .  above.at. OSCI as ~i))~'~ . ".;: sel ing opportunit ies. 

• ' , "  . ~ : - . -  ' ' . : I  . '  - " . ' : - - " ' " -  ~ '  " f  ' .  ' " ~  " x ,  . ~ =  . . . .  ' " - " " " - "  ~' ~ ' : '  " ' ' " "  " - "  " ' ' . .  ' " ' ~  " : -  " i " ~"  ; " 
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. . . .  ,~-. E. Research Comj~onent ~.i: . .  

~;~:71 . . . .  .;iCi Objective: "Apply .i quasi-experlmental research design to the abov~ ac t i v i t i es ,  and report ~ :i 
~!". .. ~. ! research results to other community colleges and correctional f a c i l i t i e s " .  ~i~ • ~ 

. . . . . .  " } : i~i,"c 

Research Function Evaluative qu6stlons • EvaluBtlve Procedures and Findings ~i! :2 
• --- i. 

, : - . -  . .s I~ 1 ,  R a n d o m l y  s e l e c t  o f f e n d e r s  e n r o l l -  1 , 1  R a t i o n a l e  f o r  s e l e c t i o n  o f  t h e  1 , 1 , 1  T h e  e x p e r i m e n t a l  d e S l g n f o r  t h e  

; ' . . L;I, ed in cert i f icated and non-certi- design described in the proposal? research componentis presented ~,!,~L.: ' ii~'"" ,:•: u 

• fic~ted vocatlonal education pro- Any strata beside cert i f icated/ on the next page. Thirty-two ~U' . 
:" " '/~i grams~ and examine selected var l -  non-certiflcated enrollm~nt students (16 in each of the b-,'o ' 

~i~ ' i:i ables with appropriate eXperi~wental status? What variables were comparison ~roups were selected by 
~- . . . , ,  controls. Assess the impact of selected and ho~.? What controls - the OSCI counselor in terms of the i!:i_ 
~- r ~"~ co~ jn i t y  b~sed vocational training applied? How w~s a t t r i t i on  . control variables (Item 4 in the . . . .  
E%. ~'~ VS. Instltutlo.nal vocational t ra in-  handled? design) ~ere as follews: ~,~:. 
~';. ' ;;~ ind. a. Academic Achievement- i!i'..~; 

'.~ ~osignl f icant difference ex- ,:::.. 
~-~, • ,,~ - ' cept that the number of GED's )~:-~ 

~! :" . .s:'! " . acquired by students enrolled t:-" 
# , . . . . .  :~! - in  CCC courses tGi~up A) far "=. 

~.,.. ' ; . ~ .  . exceeded the number ,~cquired 

v.. , " i';i!'i tutional courses only (G;~,up ~"': 
• by students enrolled I~ Instl . . . . . . .  

~ : ~  

~'~;~ ":':i b. Career Awareness - ~.)~,.,~.' .: : 
Group A used CIS more and fol- 

~ ; : ' ,  , '  • , . ~ , . 

~:~.., . lo,~ed upon CIS results more than ~,~C. 
!~ .. ~:i Group B, On the Career Haturity ; 

~,~:~..:, . .~ Inventory (See A~pendix H for ~:".<., 
-:~, "a sample prof i le)  the mean p~r- ,. 
. . . . .  ~ centl le for Group A on Part 2 :.':V 
~ " "Kno~ving About Jobs (Occupy- ,~"~ :~ ~ .  : . .  ~ - 

~ '~ tional Information) ~as 86. For 
~:i),'. .:-;i~ ' " Group B the mean percentile was ~:; ~,. 
i i : : ;  "~ only 6 0 ,  ? 

i ( :  " 3 3  
32 
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. Battery (GATB) the mean ad- 
Justed-aptitude score (+ 1 

" standard error of the mean) 
for Group A was 122. For 

: ; .  Group B (students enrolled 
in ins t i tu t iona l  courses only) 
the r~an adjusted aptitude 
score was i06, See Appendix 
I for a GATB prof i le ,  

There appears to be no s lgn i f -  
icant difference in scores on 
s k i l l s  tests and student pro- 
Jects between Group A and 
Group B students as measured 
by VT instructors '  ev~luat ions 
of student progress, 
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'" ~. CORRECTIONAL VOCATIONAL EDUCATION RESEARCH PROJECT 

• Component E. Research Component 

DESIGN 

• , . . . . . . . . . . . . . . . . . .  • . •  , " ,  . 

\ 

\ 
\•  

• 

• Theoretical Base i "  

~ A~aptation.of a.~Campbell & Stanley Quasi~experim~ntal~D~sign. In this 
type of design,"~t•he purpose is to approximate the ;conditions of the true 
experiment in.a setting which does not allow the control and/or manipulation 
of all  relevantvariables, e.go, a high rate of attr i t ion.  

I 
/ 

2. Hypothesis ' " 

Chemeketa Community College-Based vocational education in four designated 
vocational areas (Electronic Engineering Technician, Graphic Arts Tech~Ician~ 
Drafting Technician and We~ding; provides indivieual gains faster and is ~ora 

• .comprehensive than Institution-Based vocational education in those four desigo 
. . . .  .na'~ed Vocational areas. 

3 .  Co~arlson Group~ 

.- . Group A: 4 Institutional residents enrolled in Chemeketa Co~m~unity 
College-Based courses in each of the 4 vocational areas 
designated above (IB students). 

Group B:  4 institutional residents enrolledin 4 Instituticn~Based ,.- 

. i , ~ ,  , • ' .: • courses-in each of the4 vocational areas designated above. 
" ~ . .  " (16 students). 

4. Bases for Equating Comparison Groups (Control Variables). 

• a. .  Time exposed to vocational education courses. 
- " - b" Age. 

' c Education experience prior to beginning of course, Fall 1976. 
• d, Vocational,experience prior to beginning of course, Fall 1975. 

~"- '%e. -Degree of institutionalization (e.g ..months of residence, number of 
~ ~ ~ sentences, rate of recidivism) 

":~i..-~/ ~5~...Relevant,Variables and Instrumentation (Experi..mental Variables~._ 

a .  Academic~achievement (Stanford Achievement ~est scores, pre and 
~ periodically). 

b. Career awareness (CIS use records, Career Maturity Inventory and 
student selforatings). 

~ (GATB results) and vocational area ski~l tests c. Ski~ levels 
(Instructors' Evaluation Sheets). 

' " - i  
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• ': F. Hana)ement Component 

Hanagement Function 

F 1. Define need. 
L 

2 .  DefJn~ solution. 

-"Evaluate the management of progra~ components ( I .e.  guidance, training, 
community applications, and integration of various supportive resources), 
• and disseminate results of this evaluation." " 

3. Develop ~nagement plan. 

. 

) 

. 

S.t 

I 

Develop evaluation plan.- 

i 

i 

i. • 

Establish co~mli~t  to 
Project. 

/ 

" 1 .I 1 .I .I 

~:,i, ~ ~. • 

Evaluative questions 

Is need defined and documented? 

.l 2.1 .I Is solution defined. Rationale? 
Any solutions consldered ~nd 
rejected? 

3.i  is there a management plan? 3 , ! . l  
What is the level of detail? 
Are tlmelines specified? Are 
events kept on schedule? 

4.1 Is there an evaluation plan 4,1.1 
agreed upon by Projectstaff 
and external evaluator. 

~.1 FTE allocated to Project by B. l , l  
staff? Other personnel? 
Residents? Relatlor~shIp of 
Project to staff 's and other 
personnei~s ~rk .  

Evaluative Proced,ures and Findln~ 

The nell for the Project and for 
the target population is defined 
in the approved Project proposal 
and doc~J,~ented in student records. 

The solution and rationale are 
defined in the approved Project 
proposal. No selution~ ~ere 
considered that ~ere rejected. 

The management plan is in the 
Project proposal. Events. t i c . -  
lines and budgets are specified. 
Events Cook place on schedule. 

An evaluation plan, the basis for 
this Final Evaluation Report ~as 
Bgreedupon by the Evaluator and 
Project staff In ~.dgust !976. 

The Project Dlrector allocated 
.20 FTE to the:.p~oJect. The 
OSCI ceJnselo.r,.allocated l.O FTE. 
CCC counselors"~ei~paid for 
extended t i ~  devoted to the 
Project. VocaUonal instructors 
were also paid for extended time. 

• About .25 FTE clerical assistance 

!!'i i . 

i~ ~. . • , ,. 

iii- .... ~ . . . .  • . Project actlv|~!es~ ~ere, a part. of ~:~'~,:: : ' 
,:,:..~ was allocatedto the Project. The 

;!. .... :' . ~-/  the regu(ar dutles of staff i l l- " I ' 

• :} ! .  . , • 
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.T~" ~nag~men~ Function Evaluative questlo||s Evaluative, Procedures-and Findings . ;  . . . . . . . .  

i: • ~,.'~.:,?~ F 6. Conduct operations. 6.1 Are there records of act iv i t ies? 6.1.1 Project act iv{ t ies are well docu- i~-: ~ ' ' '~'<i!: " "  .~"'I:C~ 
,i'~ mented"in the offices of the : : ' ~ :  

~~ ' ~i , . .  ProjectDirector.,  the OSCI coun- ~ 

C. ', /~i.! " selor and the VT instructors. One :~'" 

. " :.~;~ T h e  a , ~ | t o m o t l v e  c o u r s e  ~ a s  d r o p p e d  

J " " :i~i ,i from the Project because the in-. 
r~ ~ d " " "  ,~i structor retired and the position . " . . . .  

..~ ! 
-" . .  was vacant for a long time during :,~ 

~ , .-i!: I " ; /  the Project period. 
i . 

:~  ~!i 7 .  EstabIlsh external relat ion- ~ 7.1 • Status of external re lat ions 7.1.1 Interactions have increased great- 
~.' ships, overall? With the SDOE? Wlth ly and relationships have improved 
;~' :~ .. the State System of Higher Edu- between VT instructors ~t OSCI and ~S: :'i.i 

:: : cation (SSHE}? With other ha- vocational instructors at CCC. 
;:~":'~' " , ':~ ~ b l l l t a t l v e  agencies? ' Trust and respect levels have Im- 
i~ ,~J;'.i . • • ' proved greatly. The students are !.L ' " " : " . ' ~ ' ~ " ~  " " • " 

. . the beneficiaries of the improved 
. . ~  . .  -. 

. : . . ~  . , relationships. Other external 
":" ,i.~: " . . . . .  - relationships have experienced ~o .i 
i ~' "~' " ~ ' - apparent appreciable change. ' : 

i~ i~. i , , ' 

~ : . ~  . . 
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, V. SU.~fAARY OF FINDINGS " 
/ 

. . . . . . .  The Correctional-Vocational Education Research Project was well.planned and 
. , . . : 

well ~anage~::. Pre-grant activities helped pave the way for implementation of the 

.~!:-.i. Project beginning i~ediately.after  the grant period!::started on"July . I , }9Y6.  

~. ~ TheProject's ~ jor  anticipated outcc~De--"A vocational education program 

• ,i-. • which-ciearly demonstrates the capability of co,~unity-based training faci l i t ies 
i > .  " 

. . . . .  (in this case, a conm~nity college) to provide on-line training in a correctional 

setting"--was realized. 

The unique population served by the Project had a turnover rate of approxi- 

~ately 50% during the Project period. Hard data collected by the evaluator.wa~ 

thus s~z~hat constrained, particularly where longitudinal m~asurem~nt of c!~an~es 

in student characteristics and achievement were involved. But each of the ProjeCt's. 

five objectives was measured relative to Its achievement and whe;~e nece~s~vy ~he 

evaluator states the assumptions and allowances that were ~de in t~e~ting.the 

A sun~ary of findings relative to each major project objective is as fo~lo.~: 

C~ponent A. Career Goal Component 

• Objective: " ' " .. _ Developmen~ of attainable career goals for each student. ~' 

This objective was totally achieved. Career goals, 

~, developed jointly by the OSCI counselor and t~e Project 

target population students, are a matter of record on 

each-.student's resident's.Career Program Assessment fo.-m. 

Vocational-instructors assist students in identifying and 

persuing career goals as part of the daiiy class ac~ivlty. 

• 4 i  
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C__o,~onent B. Instructional Component 

"..Motivate and assist each OSCI student to attai" hi~ 

highest leve~ of academic, vocational, social and 

economic development." ': '~ 

The p~-oject fell short of attaining this objective i~ 

terms, of"~:he attainment levels specified ir~ the pro-. 

~.,i~should be noted, however, thdt the ProjeCt posal. " " 

i~,pact could not have been effective to any great extent 

during the'period of time covered by the achiev~ent 

scores of students in the study sample, tsmst of the 

pretest scores preceded the Project period an~ because 

of attrition and required waiting perlods bet~en GED 

testing the Project's full effect could not be r~asured 

as early as the period ending June 30, 1977. ~.oreover, 

it  should be recognized that the obJ~ct!ves in t h i s  

component are academic objectives and thus mainly the 

burden of the OSCl school rather than the vocational 

training, department, with which this P~oject is primarily 

concerned.. 

Component C....Institution/Con~,unit~"C.olle_~.Articulation Con~ene.nt 

Objective: "ArticulatiOn ofinstitution vocational educmtion program 

withco,~munity colieqe technical programsand vocational 

technical institutes to improve skill training." 

This objective was fully achieved. The study and integra- 

tion of CCC and OSCI curricula proceeded in an orderly, 

well coordinated manner with any conflicts being resolved 

through discussion and co~p~i~e. 
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Component D. Educational Se.ryic@s Comportment 

Objectives: "Provide educational services(counseling, plan develop- 

ment) to residents on work-training ~-e]ease and parole." 

The most significant increases in services to students 

were in the OSCI counselor's efforts :to~et Basic Edu- 

cational Opportunity Grants for them andin the C~C 

counselor's services for ~ • correc~ ~...;,~ cl,ents 
! 

Component'E.- Research Componen%. / 

Objectives:-"Apply a quasi-experimental research design to the above 

activit ies and report research results to other c ~ u n i t y  . 

colleges and correctional fac i l i t i es . "  

An experimental design was developed and applied. T~o 

comparison groups of 16 students each were selected accord- 

ing to predetermined control variables • • Group A students 

were enrolled in CCC courses for college credit, and Group 

. . . .  B students were enrolled in OSCI courses for vocational 

certificates only. On three experi~,~ntal variables - -  

-aCademic achievement, career awareness and skil l  levels - -  

Group A students excelled Group B students. Data support- 

:~i,,Ing~the findings included GED completion records, CIS use 

. records, Career Maturity Inventory scores~ and GATB results. 

The Project constitutes a model "For integration of instituion and ccn~nunity- 

based education programs that appears to be transportable to other institution_ 

and agencies at low cost. 
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Apperd!xA 

INTERVIEW GUIDE 

. i !  " I 
, /  ,"  . . .  

# 

) 

For Use With Instructional Staff, • Correctional Vocational 

Educational Research P'roject. 

Nam~ 

VT Course 

I ,  ..DeScrlbe your course (objectives, content, s!ze, equipment, ~aterials).  

. Use of students' records (achievement test scores, GATB, ~tc.) 

• f 

3. Methods of teaching and learning, 

4, Methods of evaluating student progress. 

5. Relationship to CCC and other institutions. - ' ~ . . . . . .  

> 

6. Do you know your students' career goals?. 
What indicators do you look for? 

Career potentials? 

7...~.'Is ".careers" part of .the content of yourcourse? 

8. Do you have any contact with CETA, Vocational Rehabilitation, Oregon 
State ~ployTnent Service orothers? 

I 

/ 

/ 

. '  

/ .  

! 
t 

. . . t  

/. 

g. General c ~ n t s .  

44 



0 

° I ~ '  ¸ . 

0 



/ j "  • ,  

Appendix B 

j "  

cf 

INTERVIEW GUIDE 

For Use With Instructional Staff, Correctional Vocational 

Educational Research Project ~. 

I .  Your educ~tlon to date? 

Na~e 

VT Course 

Your next educational objective? 

2. Describe what you're taking new: (1) Academic: (2) Vocational. 

3. What have you done at OSCI to learn about careers? • 

i , "  

4 .  What is your long-range career plans? 

5. Describe the testing and challenging procedures in your ciass(es).. 

>,L. 

: 6.- Are you taking .cc~r~es for GED,'or'college Credits and/o~ VT certificate? 

7. Problems? 

8. General co~ents: 
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L 
To : 

Name : 

RESID=J~'S CAREER PRcYSRAM ASSES~NT FORM 

Program i 

. . . .  , OSCI Counselor late: 

OSCi # OSPBI # 

Rec'd PHI) EERD Sentence 

Tested Grade Level 

Academic Accomplishments: 

Number grades completed 

County 

d.o.b. 

9 

Work Experience : 

I I 

CAREER AR RERESS ACC ' USFMS TS 

C.I.S. RECOM~ENDATIONS: 

PROGRAM ORIENTATION--INSTRUCTOR/TEACHER COM/~ENTS: 

: .  . .  • 

~TE~ REVIEWED: 

TENTATIVE CAREER GOABslOBaECT!VES 
ACADEMIC GOAI~/0BJECTIVES WITH TD,{ETABLE: 

INTEP~4AL: 

2 ' 

" EXTERNAL: 

VOCATION ,AL-OCCUPATIONAL GOALS/0BJECTIVES WITH TI~ABLE: 

I NT~:-RNAL: 

. / /  

E X T E  P , ~ A ~  ,, 

294-2-303 

4g 
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To: Mr, Simgsqp 

Sentence 13 years 

Tested Grade Level 

Appendix D 
- S ~  PE_SIDENT'S CAREER PROGRAM ASSES~'iE:I'G 

/ 
/ 

• / Program 
/ 

/ , OSCI C o u n s e l o r  D a ~ e :  

9.1 

• .~ 
I0.4.~ 

OSCI # ~ OSPBI #- County~Deschutes 

.Rec'd 9-15-76 PHD . EE~ 9-15-78 d.o.b. 6-21-55 

Number grades completed llth 

Academic Accomplishments: - Resident claims completion 9f lith z r a d e : a t ~ ~  

Work Experlenci~e:_Non @ verified 

~EER A~RENESS ACCOMPLISFMENTS 

I/I 

- . 

. •, { 

I 
i• 
"i 

C.I.S. RECOMJ4ENDATIONS: 

CIS print out does not ccnfirm s~ated interest in Carpentry & Cabinetmaking or Bod7 & Fender 

Repair 

PROGRAM ORIEntATION--INSTRUCTOR/TEACHER COMM~TS: 

Carpentry &.Cabinet - predicted success in training - poor 
Body & Fender - predicted success in training - fair 

M~TER/AL REVI~WJED : 

SAT-GATB scores, personal interview, Education Interview Form, Shop Visit and Interview 
Forms. 

" TENTATIVE CAREER CXDALS/0BJECTiVES 

ACADEMIC GOALS/0BJECTIVES WITH TIhETABLE: 

INTERNAL: 

To develop skills in math, spelling and language and pass GED exams. 

E k ~  R.NAL: 

• !, 

i 
i 

I VOCATIONAL-OCCUPATIONAL .GOALS/OBJECTIVES WITH TI~TABLE: 
I INTERNAL: 

To complete VT Body and Fender Repair in approx, i0 months from date of entry. 

I EXTER~IAL- 

/ 

/ 

/ . 
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• N A M E  - 
7"his d~.ily r~cord of hour~ of 

/ •  
+ 

' O R E G O N  S T A T £  C O R R E C T I O N A L  I N S T I T U T I O N  

' D R A F T I N G  . . . . . . . . . . . . . . . . . . . . . . . . . .  " . . . . .  " . . . . . . . . . . . . . . . . .  

~.~- 

f i l let o~ r :~nd k¢~pt by ~1 studio ~¢ 

~?.~z ~,~ ',~ ~ ~ 

THEORY ' " 

Machine Draf'Jng l 

~-chine Drafting III . 

Sk--fgiT,~h%s'-- _ .  
Drafting Room Comp. 
M ~ n  & Piattin 
Civil Drafting 

Architectural Draft. I1 
Cam & Gear Drafting 
~':eet Metal Drafting_.____ 
~fath ~.202 
Tech Math 6.261 
Tech Math 6.262 
Comm Skills 1.101 
Comm Skills 1.104 
Psychology. 
Employc/cr Relations 

Related Subjects 
PRAC'FmAL __~_ . 

Nlachine Drafting I 
Machine Dra[ting II 
Machine Drafting Ill ~V--- 
Drafting Room Comp. 

• Mapping & Platting 
• . Civil DTafting 
i Architcctur:d Drafting I 

Architectural Drafting II 
~mm &- G----~ brafting 

I 
+ 

~ "  " ' ! 

Sheet Metal Drafting 

MONTH 
training received & work processes peHormed in conformity with the s~ndards of ~he trade must ba 

- I  + i -L i ~ I -  

I i l  i- ,t  I L I-1~-, 
, I - I -  - - - -  

I I  + '  Z +-L 

' l l l l  I I j ' l l  ~ -7.1 
I I - + -  

L I ~ I I _  ~ :-'! 
J I I  I -I 
I I ,  T- ~ +~- ~ I i , i i  , _L-i + 
L ~I I - ~ --I--I 

i J_ + ! ]  " - " - -  I I  

_ . . . L ~ .  _ i  

__ _ - -' ]_~i '  

+ i C  iiiii O~T Projects 

M a i n t .  8~ S a t u r a t i o n  

T O T A L _ T ~ I G .  HRS. A V A I L .  ~ _ _  

B 

T O T A L  TNG. HRS. RCVD. 

HRS. ABSE N'r 

$ i g n ~ . u r o  o f  S k ' u ~ t ~ t  

,/.,+ 

4 s  

T O T A L ,  THEORY 

TOTAL PRACTICAL 

H O U R S  . . . . . .  
l 

÷ 
HOURS 

• : . '  

/ 
.. 
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APPENDIX F 

1 
i 

INTE a T OS, CCC CERTiFiES lYoCI COURSE 

• .,.~ . . . . . . . . .  

I 

MEMO RAN DUN 

TO: 

F~: 

SIBJECr: 

DATE: 

KEN LOFTON, COORDINATOR 
OREGON CORRECTIL,~-LEL INSTITUI~ TRAINING 

FP~kNK T. STO~.m d,~O 

~ETING NOL~'HBER 9 I 

12 NOVEMBER 1976 / 

i• 
i 

~zis third, meeting at I:50 p.m. Tuesday appeared to be most 
productive, r~rdon Holman has been putting ~ 8 hours a ~eek on 
the revision of the Drafting Curriculum. Gordon has left me a 
copy of his report dated November 4 to forward to you. The major 
problem he has as m~ instructor is book -~)rk, record keeping, etc. 
Allowance to do this work is not reflected in his schedule as he 
holds class 3S hours per week. I suggest that some effort be made 
to help him in this respect. 

}{is information in this report ir~icates to me that he is well 
along in his revision process. I have made some suggestions to him 
and he ~d I @gree-to his projections, for the present. .... 

• The disposition of class tLme ans the "open entry ''~ aspect of OCI 
training create the Biggest problems. We are suggesting some ideas 
in this respect. Perhaps "packaging" courses is an ~nswer. There 
could be others. I have suggested, a time-frame approac~l and will 

• help him develop one if he decides to try this approach. 
: Page 3 of his report shows how well his progranL ~, can be adjusted 

to our curricult--n. I feel confident that we are on the right track. 
• We concluded our meeting at 4:15 p.m. May I say again ?J~at I 

feel we should have a meeting with you at your earliest convenience. 

FTS:jak 
CC: R. L. Latham 

Wm. Sionecker 
G. Hoiman . ' • 

v• : ' 
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To: 

From : 

/ Subject : 

• . • :, 

/ 
/• 

OREGOI "-SIATE CORRECTIONAL INSTITUTION 
/ INTER-OFFICE COMMUNICATION 

/ . 
I 

Ken Loftinl Coordinator • 

Gordon Holman, Drafting Instractor 

COORDINATION OF OSCI ~JCATIONAL TRAINING AND 
CHEMEKETA COM~T~I.[TY COLLEGE 

Date : Novem:~ ~, : 2' 1976 

@ 

. ! - 

• ..:, 

'As a re~alt of the coordination thas far between Frank StOne of CGC and ~:self, 
we will be able to offer ~he CCC courses sho~;n on the bottom half of the attached 
diagram at this time. (The top hall' of ~he diagram shows the stra.-ture of our 
draftin~ program prior to the current coordiaation with CCC.) 

The initial cha~es consist primarily of regcouping course u~its under a v~rlety 
of sub-titles to coincide with various courses being offered at CCC. 

In order to acccmplimh an orderly reorganization of the program units, it ~ill b~ 
necessary for me to r~vise the current course outlines, assignment sheets, grading - 
record forms, training hour record logs (daily and monthly) and other miscellansous 
material. Since thesB revisions in printed material are n~cessary, I feel that 
~ should also s,~itch to tho s~me te~t that CC~ uses for the "Basic" and "~,~clmnical n 
areas. We are currently using the s~me terts as CCC in the ,,Arc~Itectura!" •and 

"Cartographic" areas. 

In the process of re'~ritin~ o:zr printed :~aterial to accomplish an oFderly change- 
over, • I ~m evaluating each CCC course outline and projech assignment sheet in dstail 
%o insure that our program ~ill be equivalent in each area. 

Overall initial observations are" • 

(I) Mmchine Drafting I - 

~ :•~ I ~lli add a few projects in the area of Orthographic Projection. 
. . . -  

?L 

Geometric Construction projects are integrated in other projects at 

: CCC as at OSCI. 

;~: (2) M~chine Draftin~ II - ~ 

" A few more projects in the area of Auxiliary Views will be ad~edo 

A new sub ualt on Revolutions will be added consistir~ of the same ~ 

two project s as at CCC. 

• . . • . . . • . 7. : :~:•:/ 
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(S) M~chin~ Dr&ftir4 1 Ii ~ -- 

{6) 

(v) 

(8) 

( 9 } 

° . / . 

" £  £ . .  - . • . " 

O,~r system of teaching tkis area by a larger number of smaller 
projects will be ~atntatned rather than one large project to 
cover the first ~wo thirds of this course as is done at CCC. 

Sketchlrg - 

Five additionalprojects have been added to include shading. 

. '. 2 

• '? 

Drafting Room Computations 

CCC's course is strictly involved with mathematical computations. 
Our program incl~des the use of these computations in the construc- 
tion of graphic presentations. 

Cam and Gear Drafting - ~ 

Appears to be identical with ours. 

8h~etmetal Drafting - 

This section of our course will remain about the same, but ~e will - 

switch to the same workbook used at CCC, 

Architectural Orafti~ - ; : 

It appsarsour course is currently equivalent to CCC's Arch° Drafting 

I ~_nd I I .  , .  

Cartographic Draftin~ - 

Our program consists of considerably more projects in this area. 3t 
this time it appears we will be able to offer the CCC courses titled 
"M~pping and Plattirg" and "Civil Drafting." 

@at program, in addition, includes assignments in the area of map 
production which could feasably be accreditedby the Oregon State 
Dept. ~ of Education as a seperate course for additional credits even 

though it is not offered at CCC. 

GH: st 
:2 

cc: B. Byers 
F. Stone 

" ..... !.... 

.~-£ • •"" :2. 
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BASIC DRAFT I 1 ~  MO~HANICAL 

DRAFTING• FROGRA 4 

~aslc Techniques 
Lettering 
~rthographic Projection 
-Dimensioning 
~ection Views 
~uxiliary Views 
isometric Views 

. • • .. . 

. , - . . 

.-, • . 

~recision Dimens~oning 
f~ ~Threads & Fasteners " 

I. ~ e l d i n g  D'4~s. 
f-Developments &lnt. 
~/-Gears • 

Oblique Views . ' . Production D~gs. " 
Perspectives " . ' - 
~ketching " - - ~  " • . • 

Charts & Graphs~ , 
Drafting Fields X ~  ° 

Basic Techniques ~ Orthographic _ S ~ E E ~ _ . H E T . . . ~ . L . _ ~ _ _ = _ ~ . . - @  .. 
Le tteri.~ ~ Isometric ~ • 
Orthographic Projection~ Perspective 

~ " __~ Shading ~% " 

. . . . .  -- DRAFT. RH. COHP.~ ] . . 

Section Views | " • 

~uxiliary Views Calculator | 
Revolutions .... " Charts & Graphs | ' .. 

~M~CHINE DRAFTING lll@ . . 

Shop Processes 
• Dimensioning 

Precision Dimensioning 
ii!~ Threads & Fastener~ 

Working Dwzs. 
il Isometric Views 

Oblique Views 
Psr spective s • 

~- ARCH [TECT URAL 

Construdbion Practice 
Basic Techniques 
Familiarization 

Planning 
Presentation 
Working Dwgs: 

Design 
• Planning 
Presentation 
Workin~ Du~ s. 

~AKGH. DRAFT. I @ 

 ARC.. DR, r. @ 

-- ~ 8TOf~_~ P3 Ig 

Hap Reading 
Map Plotting 
Hap H~a ~Irlr~ 
2to files 
Map Production 

? 

N3 & PL,~TT!_~. 

• G_~L DR~FrlNG ' 

(Related Subjects) 

TECHNICAL MATH 

COH~q~ICAT ION SKILLS 

• " ", - 7  

. . . .  r:  

- j :  . i t .  

• ". -},  
, - q ,  

;i  
• 7 ' , ;  
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FROM: 

STATE OF OREGON 
i 

INTEROFFICE M Ek~,O 

OF COURSE INTEGRATION, OSCI t%~s CCC:CR~TER~A 

Leo ~eru / OATE: June 14, 1977 

Instructor .~mdlo & TV Service 

,/ 

@ 

/ 

@ 

SUBJECT: Co'~r Be CD::Ti Ottl~n 

The OSCI P~dlo - TV Servicing proo~ram has paralleled the course outlines of the claeses 

as developed by Chemeketa College. 

The 0SC! progN~m ~s in the process of changing the curriculum ~b~en this progra~ ~as 
initiated last year. Therefore the most proAu-essive solution ~as to adopt the Chemeketa 
outline and use the same text books. 

I have developed my own evaluation tests on this material and added additiorml projects 
as required for individual students. 

The follmclng portions of the course rosy be taught at 0SCI. 

4.2~5 
4,256 
4.257 
4.25~ 
4.259 
4.260 
4.26z 
4.263 
4.26~ 
4.265 
4.266 
4.26? 
4.268 
4.269 

4 , 2 7 0  
4.z71 
4 • 27~ 

DC - AO Theory 
DC - AC Theory Lab 
Electronic Devices 
Electronic Devi~Les Lab 
Transistors and Circuits Theory 
Use of Instrtu~ents 
Electronic Principles 
Electronic Principles Lab 
Radio Servicing 
Radio Serviclng Lab 
Televlsion Prlnclple s 
Television Principles Lab 
Television Servicing 
Television Servicing Lab 
FM and HiFi Theory 
FM and HIFi Lab 
Logical Trouble Shoot!~ 

Due!to the lack of up to date test equipment and up to date lab trainer projects. ~:,ortlom 
of the Ch~meketa curriculum was not offered at ~CI. I am now ~rking on deve!op~.ng this 
portion of ~ course with a target t~zne of 2 to % years as monies are available. 

N 
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