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<.' FOREWORD 

The Texas Commission on Law Enforcement Officer Standards and Education, 

hereinaft°er referred to as the Cpmrnission, is pleased to publish this report on Law 

"Enforcement Training. In late 1978, the Texas Advisory Commission on Inter govern- ' 

,mental Relations pUblislJed a report on, professional standards" for law enforcement 

officers. In their report, the)~' recommended that the Commission conduct necessary 

research to identify the number and location of regional training academies needed, in " 

order 1.0 determine the present and future <;:.osts for training peace officers and to identify 

the geogr'aphic areas of training necessary fOl; law enforcement professionals. They 

further recommended that the Commission evaluate alternate methods of training' 

delivery. and financing for such training. It was recommended that these findings be 

presented to the 1981 session of the Texas L,egislatur'e. This report is a result of those 
recommendations. 

(, The Commission submitted a request to the Criminal Justice Division for grant 

monies to fund this project. The request Was approved undet CJD grant IIAC-78-BO 1-
5475. 

In November of 1978, the Commission contracte'd with a private consulting flrmto 

conduct the Law Enforcement Training Study. During. the course of the study, it \yas 
1;1 

determined tha,t the consulting firm was not pel'forming in compliance with the terl1'ls of 

the contract. The Commission terminated the contract in October of 1979. Commission 

staff members were assigned to complete this study. at that time. 

The Commission was asslstE!d by information and comments provid~d by many law 

eniotcement offidafs and academy coordinators too numerous.to mention here. We 
\1 " 

extend our sincere thanks to those who participated In this project. Thanks are also due 

to member's of the Advisory Committee appointed to assist with this project: George M. 

Baucum, Director,East Texas PoUce Academy; ,Andres Vega Jr., Chief of' Police, 
c 

Brownsville, Alan Stewatt~ Chief of Pollee;" Plainview, L. E. lIJackll "DriscoU, Sheriff, 

Grayson CDunTy; Dalton IIDutch l' Meyer, Sheriff; Victori.a County; Claude Speed, Con-
~" ',~ I, 

sultant, T(l!xas Education Agency, and Dwayne Barber, Coordinator, Middle Rio Grande 

Police Academy (now employed wit.h the Commission). " 
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Then Crl'minal Justice Division Executi~e Director, Bob Flowers and members of his 

staH, Fred Lee,,, Darwin AVant, and Saadi Ferris were ,instrumental in securing funds for, 

the operation of this project~ 

Commission staff members who gave of their time and support to this project are: 

J,. C. Fann, Director, Training Division; Jack R~le, Director, Certification Division; Dr. 

Wordie Burrow, Director, Career Education Divisiol'l; Don Whitley" Asst., Director, 

Training Division; Argel Roberts, Coordinator, Management S~rvices Section; Bill Tate, 

Cpordinator, Training Section; Ross Schulle, Coordinator, Research Section; and Peter A. 

Stone, ConsL1ltant, Research Section. 

,; 

Commission staff members, Kenneth R. Sander, Consultant, Academy Evaluation 
I) 

Section; and Wayne }:ireen', Consultant, M~nagement Services Section, are responsible for 

the data collection and analysis. 

Mr. Ernie KlJhnel provided valuable assistance throughout the latter part of the 

study af,ld participated in drafting the final report. 

o 

A spesjal thanks to Laverne Crowley, Secr~tary, Acadc;my Evaluation Section; and 

"Doris Preusse, Se~retary, Training <'Division, for their valuable assistance in typing, 

organizing and putting this report together • l)" 

April, 1981 Richard L. "Dick" Givens 

Project Director 
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INTRODUCTION 

'0 

" (I 

--"------

This report presents the results of a. comprehensive study of the present status of 

() regional training facilities throug!1out the state. The report emphasizes the importance of 
'" 

,providing the new, mandated 320 h9ur Basic Training Cours'e for peace officers prior to 
" 

certification. The entire report is devot~d primarily to basic entry lever peace officer 

training, and no major attempt is m;;tde to discuss or evaluate any other forms of training 
" ~) I' I!J (' " 

now being provided. ' 

" All of the data contained in the report are based on the training activities of each 
• a ~ 

regional acad~my" during the cal:ndar year 1979. 
" "-.! (\ 

In today's complex s9ciety, with the constantly rising crime rate and the extreme 

sensitivity of many of ou,: citizens as to their rights un'der the law" the duties and 

responsibilities of peace officers become increasingly difficult, and exacting. 

On many occasion's, officers l1)ust make split-second decisions that put their training 
. II ,'i ~£J r) ,.~'.':' _ . . '< ,,'.' , 

" and judgment to their most isevere test lest the rights of private inc!,ividua!s be abridged 

through the in~~vertent qr c~nscious actions of the' ohicer. 
~) 0 

, From the foregoing, it appears quite obvious that utmost care must be exercised by " ~) 

law enfo~cement agencies in t,~eir screening process in selecting qualified applicaQts. The, 

employer must be satisfied, that .. all applicants are moraJly, em'otlonally and psycho":; 
., II " 

logically qualifiedtb perform the many complex tasks that will be required of them. The 
" , 

,law how requires tnat all" applicants' be "examined by a, license~ psychologist or physician 
0'1 ,'>~t II, . 

,.and be declared in writing to be in satisfactorytysychological and emotional health to be 

emplqyed as 'peace officers. The applicants must ciIso be in good phySical condition with" 
,. . ' " " . 

no defects which would adversely~ffect the performance of their duties. 
'" . " "0;, ' 

"J' (J (). t.' 

In' addition to the above/the Commission's regUlations require that before a person 
\I . 0 

may qual,ify for certification~s a peace officer, the employing agency ~must have' 

, eSjabiIsned that 'the applica~tis a citize.n of the United States, is at least eighteen years 
::: . "" fl. 

ofage, and a: high school graduate or have passed the tiED test, or possess twelve semester 
I) ')' n .' 

hours "of college. Through afi'ngerprint search, it must be deterI)1ined that the" apRlicant 
~ . "," " 0 l\ 't .,' " _. '" ",. '. f) , , _,;r ," ." _'. l

Cpl 

has never. been convktedpf a felony offense by any sta,te or the United "States, n()r 

c~nvictedUof driving while intoxicated or driving under the influence'of dr\,!gs within th~ 

1 o , 

~, 
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, past ten years. If the applicant JlaS been in.,the mHitary"service, discharg~' must have been" 
under honorable conditions. . " ,) 

Finally, through a thorough background investigation and personal interview~ it must 

be determined ~hat the applicant is of good moral character ~nd mentally, qualified to 
assume the duties of ,a peace officer. 

The applicant ;nust ti'1en~~ccessfullY complete a course of basic training "prior to 
\' 

becoming eligible for certification by the Commission. 
\~ '1 

This (report reviews the evolvement of police ,training 'in the State of Texas, 

including the establishment of the Texas °Commissi~n on Law Enforcement Officer 

Standards and Education. The various stages in the development of peace officer basic 

training including the newly revised course of 320 hours of instruction which will "become 
mandatory on January 1, 198 L 

. (:', 

Tne development of this new Basic Training Course b~g~n in 1974 with a compre-

hensive, in-depth state-wide survey of the tasks regularly performed by pat~~l officers 

and deputy sheriffs during the first two years of their employment. " 

" Approx~mately eighteen montbs wen~spent in reviewing these data with selected, 

qualified peace officers from throughout the state. These state-wide task stud!es ., 

established that during their first two years, most p~~ce officers perform 210 of the 395 
" (1):';' " 

tasks originally identified in the study. 

After a series of" conferences with polic~ trainers from v~rious academies, these ,,' 

tasks were then developed into the new 320 hour minimum Basic Course. Detailed f 
gUidelines were also dev,eloped, including lesson plans for all subjects and the recom

mended time aHocation for each subject, as well as a r~commended sequence in which 
each should be presented. ' 

As part of the basic course validation process, the" Research Section of the 

Commission, then, conducted a pilot course and sponsored two other pilot courses at three 
\~ .' \-

regional acade~ies' whec,n the new course was presented to new officers. This testing 
l' l: , ,""';) " 

procedure' 'clearly' establisned that there must be a degree of uniformity in the 
' ~ \\ 

presentation of the entire program for the course to achieve its intended objective. 
\\ " " 
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As a result of the extensIve research conducted by the Commission over the past 

five years, Texas has one of the few task related, basic: courses of instruction in the 
nation. 

.) 

In conducting this study of the present status of the training delivery systems over 

the state, questionnaires were sent to academies, for information concerning their present 

programs and facilities. Similar questionnaires were also sent to law enforcement 

administrators requesting their opinions of the training programs now being offered 

through these' facPities. Upon receipt of these reports, Commission personnel then visited 

the,~,regional academies and also conferred with the training staffs of law enforcement 
agencies that operate their ownacademi~s. I,...!I 

All "data collected from the regional academies are set forth on separate pages for 
each institution in the' appendix attached to this report. 

II I: 

" 
No attempt was made in this report to comment on or 0~9 evaluate the periormanc;e 

of traiQing academi~s operated by the large law enf9rcement agencies. WhIle these 

academies will also be required to, follow the guidelines of the" new Basic Course in 

training their officers, many of these agencies exceed the 320 detailed hours of 
instruction. 

A' ,. 
/' '"I 

"'J, Some effort was made to ascertaih the adequacy and competence of the training 

staffs of the various regional academies. ,Due to the great pegree of variance in, the 

compositi0l1 of' their respective s~affs, it was impossible to arrive at an accurate 

evalu~tion of their adequacy or efficiency. Due to a number of factors, such as an 

"affiliation with a college or university, the number of hours of training conducted, th~ 
. number of full-time and part-time instructors, and the amount of funding available, it was 

impossible to arrive at any valid basis foS comparison. For ~hese reasons, only a listing of 

"the full-ti~e members of. each acad~my staff are included i~ this report. ,,' 
o 

~ ~ 
'oA comparative review of each regional academyl~, operations in providing basic 

training during ,,1979 is set forth in a c;omprehensive schedule which indicates, in eacH) 

instance, the geographical area" and number of law enforceme~t agencies served, as well 
,';, II , 

as the nwmber of classes' held, and the total humber of officers trained. These data are 

then summarized Oil a comparative basis indicating the extent to w~jch each academy 
~ , '\\' 

contributed to the total training program of all new officers during c~lendaryear 1979. 

3 
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, A separate phase of, this section of the report is devoted to the activities of Texas 

A&M University Police Training Divisi?n v.r,hich prbvid~s basic tr~ining"under contract 

with vei:r~ous academies as well as several Councils of Government where regional 

~academies are 8,lso located. In addition, during calendar year 1979, there were five 
• " l' i) 0 

Instances where Texas A&M University conducted lQ:asic courses without the sponsorship of 
.0' 

any academy .or COG. In those instances, the training wa,s funded through tuition fee'S 
~, .,~ , 

"charged by A&M UniversFty for each officer enrolled. 
", b \) ,,' (1 

o 

c.Or::te of the most ,critical phases of this study revolves around the mariy different 
'j 1,1 

" sources of fUhds ased in the operation of theseac:-ademi~s. TQese sources of funds are: 

10 Law Enforcement Assistance Administration (LEAA) 
(, " 0 ' " 

funds o,Rtained through gra~~s from the" Criminal Justice 

" Division (CJD)~f,Ahe Governor's Office, and paid to the 

Council of Government (COG) sponsoring the ac~demy'~ 

Tuition fees charged ,:'to the law enforcement agencie's 
{) 

enrolHng their officers in iii course .. , 

D TuitIon fees charged directly to individual' students who 

enroll themselves in a course. 0 
= 

Funds appropriated hy various counties and cities" for the 

enrollment of th~ir own officers. 
, " 

F~ds '''paid by the Texas Education Agency (TEA) to 

colleges and univ,ersities as reimbUrsement for training 
• " , ' fl." " 

prevlOusly provided by, academies operating under their 

supervision. 

o 

~. j\ : 

\) " ~ , ,'/1 

In" the ~ase of "the ~olice Training Division, \ngineering'E~tension Servicedf Texas 
!) ~l 

A&M University, the ,total funding for all of their schools is deriv,ed from direct tuition 
,," ,.) • • ,i' 

fees charged to the law enforcement agency or the individual., stude~t, "or through 

contractualarrangements with Councils of,:~overnment ~n a flat fee basis. Periodic~llY, 
"the Texas Education Agency furnishes' A&M University withadditio~al funds for ,all 

training conduct~d at the~prevalling rate for each <7o~tact hour providea by"'the Extension' 
.' , . 
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Service. 

'. This report contains a complete schedule of the sources of all the funding of each 

r~gional academy for the calendar year 1979, and the total amount of these funds which 
~ . ~\ , "" 0 

:were made av~i1ableofor conducting basic training. 

During the initial stages of this s~udy, an attempt was made to arrive at a 

cOIl1Pqrison of the approximate cost of conducting each basic course and the cost per 
~,\ I! 

contact hour of the stl!dents trained. For this purpose, each academy was requested to 

submit their cost figures having ~ bearing on this activity., 

This procecl~i·e was abandoned, because of what was found to be a wide variance in 

the cost accounting ~e!hods used by each academy which would make it impossible to 

arrive at any valid type of comparisoQ. A major factor "contributir;!g to these disparities in 

this cost analysis was in the instances where the academies we-re affiliated with a Council 
II \\ . 

of c,0vernment,'college, or university and thereby were charged varying proportions of the 

administrati(ire expenses of the; institution. ~ 

It 'Yas decided-that a more equit?ble method'9f ~rriving at such a"cost comparison would 

b~ to use as a base figure, the tota~ amount of fuqping received by each academy from all 

'sources 'during th~ 1979 calendar year • This analysis, when considered in connection with 
. " _ " 

the type of training programs provIded by each academy, and the sources of their fundinl! . " ' " 0' 
provides an exceile,ntinsight into the comparative value~ and costs of each operation. 

\) 

(I , 

'1 r. 

Thisinforr~ation IS ~et forth i~ detail on a comparative basis in exhibits covering all 

" basic training provided by regional academies during the calenei'ar year "1979. " 
, ,,':'; ;1 

A" CT,omparative recapitulation of the pee,tinent informat16n contained in the various" " 

exhibits is also provided in thi,~ report. 

fL All data in this ;~tudy was qbtained from the academies,trlmlnaI J~stice Division 

. grant files, and training r~ports SUbmitted to the CO~~ission Buring calenc1a:r,:year 1979. 

Every reasonable effort wa:s made to ensure theaccura,cy of all the data ~ontainedin this 
~eport" ," :~ Do,,· " " ','. 
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SECTION I 

EVOLVEMENT oF-FORMAL POLICE 

TRAINING IN 'TEXAS 
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SECTION ,I. ,.~) 

EVOLVEMENT OF FORMAL POLICE 
. '.j , ,I 

", TRAINING IN TEXAS 

~., ~\ 

The first known formal "training of any kind for police officers in Texas was an' in-
il " Q. ~, ' b \~ " 

service trainil'!g, course conducted by the Fort Worth Police Department for its own 
" II 

oIficers in 1926. Other metropoii~an police departments followed with similar cour~,es, 
Austin in 1928 and Houston in 1930. ' ' , 

'}, 

. ~ " . _ 1/ . 

In 193,8, the Texas Vocational Board of Educatio'1 employed',an instructor to conduct 

police'" cour~es thro~ghout the state. Tw,o "years' later" In' 1940, this' instructor was 

, transferred to the Engineering E~tension Service of Texas A&M College, which then began 

to conduct"police tqii~ing c?~rses.::rhis prograr,n has continued w!thdut interniptiQn up to 
the present time on a materially expand~d basis. ' G 

' , 
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" In 1 ~40, the FedercilBureau of Investigation enteroed the tr~iningfield by pr"oviding a 

limited numbel"of instructors who .conducted similar in-s,ervice training programs for local . 
) " " {} ,I . n(, 

peace officers. Shortly thereafter, the Texas Oepartrnent of Public Safety began a series 
' '. ' lr. ~\ II . .' . . 

of in-~ervice training' programs, both in the field as well as at their "headquarters in H " , . 

Austin. 

" , During all thcse"years, rio attempt was made' to establish any type 'Of cent~~1ized 
' control ,or direction as to the quality ortype"of training needed or provided by any' of II 

. ." , 

theseJaweriforcerr:/ent organiz~ti.ons.c '0, 

, i~ 

tl "', ' 

., dAll of the training 'dlsc~ss'ed up to this point has be,ehQ! 't~e" irl-ser:vi<;;e variety." No 

' :f9r!TI~Lba:sic insttu<:tfdll'of~y"'kirid:f()~ ne~~lyemployed peac~' offl'terswas provIded "i'~ .. 
". , ", '. 0 , ,;:\,: , 
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any training program witbin the state, except those conducted by police departments in 

'the large~ cities and the Texas Departmentof Public Safety. 

In 1937, the Texas Department ()f Public' Safety established its own academy and 

began formal training of their newlyaPI?ointed officers. Similar training academies were 

established by the Dallas, Houston, S~mAntonio~ Austin and other metropolitan depart

ments immediately thereafter to train their new officers. In addition; there was regional 

training conducted in the Dallas Coul)ty area and the Lowef Rio Grande Valley for 

officers of smaller law enforcement agencies. 

ClIt . was not until the early 1960's that basic training programs wer'e established in 

otherregio~s for smaller agencies within the state. In other instances, any basic training 

provided for: a new officer ·was inform'ai. Training, if conducted, was limited to the new " 

officer being assigned to work for a p~riod of time with a veteran officer before being 
released to function alone. 

During the time period noted above, all peace officers in the, state had the legal 
)e·" " 

right to deprive any person of his liberty When the officer believed" the person had been 

involved in a crime. Peacebfficers had the legal right, under certain circumstances, to 

take the life of an individual when suspected in a criminal offense: "Yet; ;ith all this 
" \' 

awesome authority, there wercvno minimum statutory requirements for the officer to be 

trained. Specifically , no state-wide requi~ements of any kind existed as to the amount or 

type of training an officer must receive before being authorized to car,r,ya firearm and 
. enforce the laws of the state. 

o 

In co~trast during this period, t? be employed as a plumber, "electrician or barber in 

Texas, 'persons were required by law to have received basic training and successfully pass 
", 0 

a st'ate examination to prove their knowledge and skills in order to be licensed to practice 
their trade. 

(\ 

In 19§4, the Tex<:ts Police Association apPoJnted a c6m~itt~e t~, join with other la~ 
, . . 'Q II 

enforcement associations in drafting legislation which would create an agency to establish 

minimum standards for the appointm~nt and training of allhewlyjappoin~ed pe~ceofficers' 
I) Q I! 

and recruits for that position. Asa result, in 1965,the Texas Legislature enacted the law ,. , 

(Article 4413 (29aa), V. 'f.C. S.), which created the Te.xas Commission on Law 

() 
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Enforcement ""ffl"'C' er Standards and Ed·" Alth h h" C "" 
v • uca'don. oug t IS ommlssion wa's created, 

fund~ were not Qappropriat~d for its operatIon. As a consequence, there were no minimum 

traiplrig standards developed or adopted ~ntil altel' legislation was enacted in 1969. 

. A requirement for mandatory training was enacted by the State Legislature in 1969, 

which~provided that after September 1, 1970 all persons appointed as peace officers must 

complete a basiC c:ourse of instruction in law. enforcement as prescribed by the 

Commi~sion within one year following their appointm~rit. To comply with the mandat~, 
the Commission established a 140 hour basic training program. In 1973, this. course was 
increaser.! to 240 hours with rio ch~nge in subjects taught. 

. n 

D'uring 1973, the Commission applied to the Criminal Justice Division for grant 

funds to conduct a comprehensive study of tasks performed by peace officers during their 

first eighteen months of emploY'!lent. In 1979, following this intensive research project 

identifying the basic tr~~ning needs dL peace offic,er,~"an entirely new, task related, 

training prog~am, consis~>~ng· of a minimurp of 320 h~urs of instruction, was approved by 
the Commission." . 

Effective Jclnuary 1, 1981, all training academies were required to closely follow 

the~, content of this new Basic Peac~ Officer·, Training course. Newly appointed officers 

must successfully c~mplete this cours~ withil) six mo~ths a.tt~r their employment in order 
to obtain their Permanent Peace Offder Qualification Certificate. 

At the writing' of this study, the ~ommissio~ has contracted with Sam' Houston State 

University ito, d~,velop a Cri~erion-Referenced Tes,ting,program pertaining tothe".content 

of the 32Q hourBasic Peace Officer Course. This project, funded by the Criminal Justice 

DiVision, ml!st be validated to. the point where it meets or exceeds Federal Employment 
Selection guidelines.'; n 
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, G SECTION U. 

PRESENT BASIC TRAINING DELIVERY SYSTEMS 

There a,re fifty-four (54) certified law enforcement academies throughout t~~ state. 

Baosic peace office; training iscondtlcted at forty~nihe (49) of these academies. Three (3) 

additional agencies conduct :basic peace officer training on a course-to-course J:>asis as 

needed. Of the forty-nine (49) cert~ii~d aca~~mies that conduct basic,training, seventeen (17) 

are sponsored" py municipal police'agencies, five (5) by sherit'f's agencies, twenty

one· '(21) are,regiQnal academies sporysored by E:ouncils . of Government or a junior 

,col~ege/~niVsersity,. The remaining ~i}{. (6) are state agency academies or are specialized 
,such as the Dallas/Fort Worth Airport Acad~my. 

,f.> 

The rpajor ity of the certified law enforcement acaden'lie~"can be divided into two (2) 
'categories: Agency Academies and Regional Academies. 

A. 

."." Some munIcipal police,. ~,he~Iffs, ,and stat~ agencies; "tnai'ntaIn academIes for the 

purpoSe Of providir)g basic·peace officer training for their "own employees. A limited 
".' . ,." , . '" '. . , 

.,m,imper of these"agency academies'also provIde basic trainIng for other law enforcement 
tl. ~ 

,agencies. Thes~' "acad~mies 9,p~rate ~nd~r ,the auspices ';of their indivIdua! ~epartments, 
~rfgbeca&seof' ·the varied r.esponsibHities of the agencies, many of them exceed the 

requirements of the mandated basictourse. Due to these differences, ,and the availability 
• '., ", " • ,c' • , • \ -

. of greater resources, they are, .for· the m~st part, self.,.sustaining.' .,tI 

., . " '0' ',~ 
d~ \ 

" Thefollowing is a~.Jlst of agency/. academies and the number of hours. provided in 
" ' " . ,,', .' . '~" . .", .. : " : " ' . 
their ba*; training" courses. Reflected ~s6 is theOllmber of basic courSeS cOhducted., and 

• ' ,r If. '" " " 

' the number of students trained,by that agency in calendar yeqr 1979. " 
" " ".. , ". . '" .(, ., 
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No. of Hours No': of Courses No.'of 

Law Enforcement Agency Per Course Conducted Students 
, 

27 Abilene PD 734 2 

Amarillo PD" 400 1 13 

Austin PD 1040 1 24 

BaytownPD* 2'+0 nOhe none 
", 

'+0 Corpus Christi PD 455 2 

Dallas County,SO* 400 See Exhibit III 

Dallas PD 672 '+ 114 

DFW Airport PD 360 1 8 

E1 Paso PD 560 none none 

F9rt Worth PD 600 2 34 
/1 17 

Galveston PD none none 
\1 " none none, Galveston County SO . 381 

Har~is CounW 50* 360 See Ex,\1ibit IlL 

Houston PD 720 5 1,83 

560 
I) 2 28 Lubbock PD 

Nueces County SO 268 1 l,.', 12 
\1 

" 648 1 16 
Pasaden~ PD 

San Antonio PD 880 2 55 

160 
o ( 

Tx. DPS 849 2 

TX Parks & Wildlife 

Dept. 1050 0 0 
(> 

1 22 " UT Systems P91ice 492 

Victoria PD* 320 See Exhibit III 

Waco PD 760 1 13 
'" 0 

w:,ichita Falls PD 480 1 17 

0 

Agencies that have an asterisk (*) provides basic training for other l,~~ enforcement 

agencies as well as their own employees. FigurE;s for, baSiC, training:,:SRn?ucted Jno 

calendar year 1979 appear with regional academies,(ExhibitIII, Pag~ lc1J;:i 
(I ., 
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B. R!egional Academies 

Regional academies were created as a means", of delivering training to those peace 

officers who Hadilo way of obtaining training fr~m their own departments. After the 
~ ',\ ' 

original Mandatory Bas,ic Training Act was enacted on September 1, 1970, the Commission 

launched a prograr,n of pr,oviding at least one training academy within Sl reasonable ",driving 

dist~ce of every peace officer in the staje. The~egional Councils Of Government 

" (COG's) were initially selected as the vehicles to. establish training academies and provide 

the instruction (Exhibit I, Page 15). Twenty-two (22) of the twenty-four (24) COGjs have 

academies located in their respective areas. The other two (2) COG's 'contract with an 
Ol " ' ,! 

adjoining COG for the training of the offi~ei"S residing in their areasJE~hibit II,~ Page 16). 

Regional 'a~ademies provided rnstructio~ for 75.696, of. all offic~rs receIvmg basic 
" " "" ,,;P 

training in, this state in' c,alendar year 1979 (ExhibitnI,Page 17). It is because of this high 

percentage. of peace of:ficers being trained~and the inconsistenci~s in th~ v~rious sources of 
'. • ,.. Ii 

funding, that the emph~;sis .of this report i~cuses on the regional law enforcement 

academies. 

" 1\'. ,1 

Of the academies p~oviding training on a regional basiS, fourteen (14) are associated 
.f) \1 ..,. .' 

with junior colleges, five (5) are associ8;ted with ·,universities, and four (4) are, connected 

with local law enforcement agencies. The remaining six' (6) are sponsore,d solely by 
" (\ Councils of Government. 

II " 

The administrative processes of the r~gionalaCade(hieS) are operated different from 
nUll, ".. 1.\ (I 

') the agency academies due. tp their staffing, facilities, the officers served, sources of 
q, 

" fu,nding,and their asSociation with other governmental agencies. 

',:, 

The regional)academies are managed by a training coordinator. Mo~t are former peace 

officers who have knowledge of the tasks to(~'be ~~r{prmed bY11 ttte' officers who are 

',receiving the training.
" 

The .coordinator is responsible.,for the" sched"'!i~f~ presentation and general local 

. management of all law enforcement courses conducted within the academy. ''The Cootdinator 

"selects the instructors. to ensure that the training will be eff~ctive, maintains 

the records" and,prepares the training reports requiredby the Commission. 

11 
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The fuil-time'instructional staff of regional academies range from none to eleven. 

It should, be noted that of the' twenty-nine (29) regionai academies reporting through 

survey documents," fourteen (14) reported as being staffed with only one (1) 

coordinator. While some academies ~aintain an" adequate instructional staff, 

they all utilize guest instructors, the majority of which serve ~ithout pay, in providing the' 

trail1,ing for the courses offered (Exhibit IV, Page 19). 

Due to the many administrative duties, it can be readily ,seen that when the 

coordinator is forced to function without assistance, it is virtClally impossible to'achieve 

the basic 'Objectives for whieh the academy ~as created. The academy is a part" of the 

selection process~ in that it should measure the student's values, attitudes, and abilities to 

perform ' the' duties of a peace officer. It serves as a part the selection process to 

eliminate those students unfit to perform as a peace officer. Under these circumstances, 

the coordinator does not have the time required to properly counsel and evaluate the 

students and perform the communication required to keep the various agency administra

tors informed regarding the progress of the trainees~ As a result, the quality of training 

suffers, and consequently loses or diminishes eff~ctiveness in preparing the student to 

, perform basic duties as a peace offic~r. Under the present ~yste~, the a~aqemy is not 

functioning a~, an effective patt of the selection process. " 

Wher~ adequate funding is available, additional instructors are employed on a fu11-
.- f) 

time basis while others are paid on an hollrly basis. 

T':""Commission's regulations require that an advisory board, composed of represen

tati~e person~el from law enforcement agencies in the region, be appointed by the 

administrative head of the academy. The boar:,d's major function is to assist in 

determining ,the training needs of the law enforcement agencies within the region. (I 

In addition, it is the advisory board's responsibility to see ,,that certain prerequisites 

are met for attending classes, asc~rtaining the number of trainees to be enrolled, 

evaluating the effectiveness of the training, and any other information'that may be useful 

to the academy. Advisory boards are required to meet at least quarterly,to review their 

trainihg needs and evaluate the effectiveness of training thatis being offered. Minutes 

are to be kept of each meeting and a copy is to be furnished to, the Commission. Recent 

amendments to Commission Rules &: Regu'lations will stre!1gthen the role of the Advisory 

Board. " ;, 
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C. State-Wide Training Systems ',.) 

There "'are three state agencies that are au~horized by state statl!!es to conduct law 

enforcement training on a state-wide basis. These agencies are:" Texas Department of 

Public Safety, Texas Commission on'Law Enforcement Officer Standards and Education, 

and Texas A&M University Police Training Division. 

1. Texas Department of Public Safet):' 

, The Texas Department of Public Safety ha,s ,statutory aU,~~orJty (Article 4413 (I 7), 

V. T .C.S.), to conduct law enforcement training courses for peace officers other than their 

own person(1el. This authority was enacted, by, th~, Texas Legislature prior to the 

establishment of 'the regional training systems. DPS does not conduct ,51ny mandated 

courses of basic train\ng for officers other than their own employees. In limited in

stances, DPS personne~ ,have served as instructors in basic courses at regional academies. 

DPS under th~ sponsors~ip of tne Texas Police Association" conducts a variety of in

serviq; and speCialized training courses for peace officers at their training academy , 
Ibcated in Austin. 

. 2. Texas Commission on Law Enforcement Officer Standards and Education 

The Commission fS 'authorized by statute (Article 4413 (29aa), V.T .C.S.), to conduct 

variol;ls ty'pes of training ona state-wide basis. The Commission does not conduct 

mandated, basic training courses, but does provide instruction for specific presentations in 

speciality areas of basic courses on a limited basis, and h~s ~he responsibility of 

maintaining the quality of all mandatory training. The Commission primarily conducts 1n

service training on a "request basis.'The. Commission training staff conducts traihing in 
1\ 

. regional and agency academies. The Commission also provides training for law enforce-

mel)t agencies that request assistance in specific courses to meet that ag~ncy's individual 

needs. The Commission is the major provider for training to agencies in rural areas where 

training facilities ate extremely limited or nonexistent. 
\\ 
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3. The Police Training Division of the Engineering Extension Service of Texas 

A&M Universitx 

In 1939, T~,xas A&~ University received legislative authority (Education Code 

88.001, V.T .C.S.), to conduct law enforcement\raining on a state-wide 'basis. There are 

no limitations as to the type of training or the geographical areas in the state where 

training may be offered. A&M provides training on a contract or tuition basis. 

The cont~act fees vary, depen~ing on the terms agreed upon for each cd)urse. In 

calendar year 1979, rates per course varied from $3,000. to $6,000. c:o // 

" / 
During 1979, three COG academies, Concho Valley COG, LoCrRio Grande yalley 

Development Council, and West Central Texas COG, contracted with A&M to provfde 

basic training for officers in their respective regions. Effective in 1980, A&M has 

increased their cost per basic course. Due to this cost increase, these three COG's who 

were contracting with A&M, no longer do so (Exhibit 1Il, page 18). 

A&M also conducted a total of nine other basic schools under contract for other 

COG's and governmental agendes. In addition, five other basic schools were conducted at 

Irving and Euless by A&M which. were not contracted by any agency and were funded sol~ly 

through tuition charges made to thos,e agencies enrolling officers in the schools (Exhibit 

III, Page 18). ' 
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Exhibit I 

----~ 
" 

1 
!} 

~~\ 

PANH~N'bLE REGIONAL PLANNING COMMISSION (AMARILLO) , 
SOUTH'PLAINS ASSOCIATION OF GOVERNMENTS (LUBBOCK) 
NORTEX REGIONAL PLAN.NING COMMISSION (WICHITA FALLS) 
NORTH CENTRAL TEXAS COUNCIL OF GOVER~MENTS (ARLINGTON) 
ARK-TEX COUNCIL OF GOVERNMENTS (TEXARKANA) II 

EAS'T TEXAS COUNCIL OF GOVERNMENTS (KILGORE) , 
WEST CENTRAL TEXAS COUNCIL OF GOVERNMENTS (ABILENE) 
WEST TEXAS COUNCil OF GOVERNMENTS (EL PASO) , , 
PERMIAN BASIN "REGIONAL PLANNING COMMISSiON ()VIIOLAND) 
CONCHO VAllEY COUNCil Of GOVERNMENTS (SANAII!GELOI 
HEART OF TEXAS COUNCI L OF GOVERNMENTS (WACO) 
CAPiTAL AREA PLANNING nptiNCIL {AUSTIN} " 
BRAZOS VALLEY DEVELOPM'ENT COUNCIL WRYA.N) 
DEEP EAST TEXAS COUNCIL OF GOVERNMENTS (JASPER) 
SOUTH EAST TEXAS REGIONAL PLANNING COMMISSION (NEDERLAND) 
HOUSTON-GALVESTON AREA COUNCIL (HOUSTON) , 
GOLDEN CRESCENT C'QUNCIL OF GOVERNMENTS (VICTORIA) ,,~ 
ALAMO ARE~ COUNCIL OF GOVERNMENTS (SAN A~TONIO) 
SOUTH TEXAS OEVELOPMENT COUNCIL (LAREDO) .~ 
COASTAL BEND COUNCIL OF GOVERNMENTS (CORPUS CHRISTtl c;" 
LOWER RIO GRANDE VALLEY DEVELOPMENT COUNC,IL (MC ALLEN) 
TEXO'MA REGIONAl PLANNING COMMISSION (DENISON) 
CENTRAL TEXAS COUNCIL OF GOVERNMENTS (BELTON) 
MIDDLE RIO GRANDE DEVELOPMENT COUNCIL (DEL RIO) 
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E~hibit.1I 

~OCATION O~GIONAL ACADEM~COG REGION 

,S 

\) 

24 

II 

. .\\~ . --:., 

REGIONAL LAW ENFORCEMENT TRAINING' ACADEMIES 

Alamo Area law Enforcement Academy (San An~onio) 
Alvin Community Col/ege (Alvin) 
Brazosport College (Lake Jackson) ,," 

1,6. Lower Rio Grande Policl? AClidemy(McAllen) ". 
17. Middle Rio GriJnde Police Academy (Uvalde) 

Central Texas Regional Academy (Killeen) 18. Navarro Junior: Col/ege (Corsicana) 

o 

°College of the Mainland (Texas City) 
Concho Valle.y Academy (San Angelo) 
Dallas County Sheriff's Academy (Dallas) 

19. ,Norte!! Regional Academy (WicMa Fall$) ... ' ..... 
20. NorthCentral Texas Regional Police AClidemv(Arlington) 
21. Panhal1dle Regional Training Academy (Amarillo) 

Del Mar Polic(!' Academy (Corpus Christi) 
East Texas Police Academy (Kilgore) 
East TexllS, State University (Commerce) 
Harris County Sheriff's Academy. (Humble) 
Heart of Texas Police .Academy (Waco) '.. t 
Institute of Criminal Justice Studies (San Mircos) 
lamar University Police Academy (Beaumont) 
Laredo~Junior College (laredo) .. 

I II' () 

22. Permian Basin Acadomy(Midland) 0. 

23. Region 'VIII Academy(EI f.i1So) '.. " 
24. South Plains Associatiol1 of!3ovemmeots J.aw. 

'Enforceme!1t Academy (lubbock) .~' 
25. .,TexasA&M (i'niversity (College Stati!lQ) 
26. Texoma Regional Police A'cademy(Denison) 
27. UniversitY,of' Houston (DC) : (Houston) 
28. Victoria Police Academy (Vi,ttoria) . ..' . ..' 
29." West Central Texas Law EntorcelTlIlI)t A¢ademy(Abilene) . _. ::< 

~ . . . . . 
No Academy !nRegion _. Served by East Texas Police Academ,y.Ut9) 

o c • 

Associated With College or University ~ 
'-' o 

16 

\) . 

,. ..... ' .... '.~ .. , ", .. , ... " " .'. ~·~·\''''''i¥.~~''''---.yjtMq·$ii"",c:'''''(:t~;,:",.. 1;..~;<;;~;""''''''Z;t-~~o'''''~'/?"''':;';::;<'''·'·>'·~~~~:l!b.'''''''''''''''''lffl)'I'O':'''''iil_1lWi;I-"i'!''"'''''''''~~~-<t~''~'_~iKKiII!fW\~'''''_''~''C~R~' '.',;.,, 
' . 0 "0 ,,' ."'. . "', • '. ". 

h.' ., ;.:.:: •..• _.~=C 

>,t' 0 --;, 

fl' \.i •. 1• 
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Exhibit JJf II ~ 
BASIC TRAINING DELIVERED ON REGIONAL BASIS 

I 
I 

Alamo Area law Enforcement Academy 
., (San Antonio} . 

Alvin Community College (Alvin} * 
Brazosport College Law Enforcement " 

I 
I·

" ," 

:~ 1 
Training Academy (lake Jackson) * ",.1 

Central Texas Regional Police Academy 
(Killeen): . 

I 
Col/e~e Of 1he Mainland (Texas Ci,ty) * 
Concho Valley Academy (San Angelo). " 

Dallas County Sheriff's Academy (Oailas}* *" 

I 
'1" 

:c. : 

,\ . 
Del Mar Police Academy (Corpus Christi) 

East Texas Police Academy; Kilgore College 
(Kilgore) .. 

H~rrisCounty Sheriff's Academy (Housto~)* * 
Heart ofTexasRegion~1 Policp. Academy," 

Mclennan. Commuility College (Waco) 

Institute of Criminal Justice.,Studies 
(San Marcos) . . 

. , 

Lamar University Police Academy 
(Beaumont) . 

Lower' Rio Qandl! Valley Police Academy 
(McAllen' .. 

Middle. RIO' Grande Polic,eAcademy /Uvalde) 
,...< I' 

Nortex Regional Academy . (WiI;hita . Fall~) 
North Central Texas RegiQnal Police 

'.' Academy (Arlington) *. " 
Panhandle RegionalTrairningA~ademv 

(Amarillo) . 

Permian' Basin ACIIdemy (Midland) 

RegionVIU Academy (EI Paso) 

South Plains. Association of Governnilirits 
(Lubbo!)k» '" 

Texoma . RlIgia,tJa(PoliceAcademy 
,\" (l'J/lIi;SOil); " . 

Unij~ersity of Houston Criminal Justice" 
.. Ce~ter (Hqu$ton) *". .... . 
Yic~PriaP()liceAcademy (\(ictoria)* " 

WestCent~1 Texes law Enforc~ment o. "\; 
. Academy(Abileile)·· •. ,' 
'''" . -".1' 

.. NO. OF 
COUNTIES SERVED 

12 

13 

13 

7 

13 

13 

16 

12 

35 

6 

10 

3 

3 
'9 

12 

·16 ,. 

25 .. 

17 

.6. 

15 

19 

* ''AG EN.CY:ACApEMI ESthat ··de/ivertrlliJingonarqQiona,·. basis. 

.* THE~EA~~DEMI~sserVe·~hisame.cOG~~aS'HG,AC&NCTdo(JJ~ 

. " 

. J~JO. OF l. E. 
AG'ENCIES SERVED 

117 

235 

235 

55 

235 

38 

'269 

103 

309 

235 

85 

95 

45 

62 

41 

61 

269 

78 

75 . 

35 

.,\\ 

(I" 

CLASSES STUDENTS 
CONDUCTED TRAlliE!L 

8 

2 

2 

3 

2 

1 

5 

5 

7 

6 

4 

3" 

5 

1" 

7 

3 

3 

5 

2 

192 

26 

50 

79 

27 

12 

144 
(1 

64 

212 

168 

15 

72 

73 

97 
" .1' 17 

12' 

197. 

46 

68. 

6'1 

,,' 91 

'96 

" \: ,) 28 

54 

,; 

%OF All 
STUDENTS TRAINED 

8,09 

1.10 

2.10 

3.32 

1.13 

.51 

6,06 

2.07 

8.93 

7.07 

.63 

3.03 

3.07 

4.09 

.71 . 

.51 

8.30 . 

1..93 

2.87, 

2.57 

3:83 

2.40 

4.04 

1.17 

2.28 

.---• ,0 __ 



t: 

I ., 

J 
I 

Texas A&M University Police Training Division" (College Station) 
1\ ". , 

'I ,; 

Courses Conducted Independent:ly 
And Fiminced Solely 

[ I' '_T!a:..Student. Tuition & "Fees 

rvlOg, exa~ 

[ " Euless, T~,xas 

Courses Conducted Under 
.contract With Sponsoring Agency 

Houston (Harris County Constable Pet. 1) 

Dallas (Love Field Airport Police) 

Bryan (Engineering Extension Service 
Headquart\li'S) 

Houston (Houston, Galveston Area Council) 

San Angelo (Concho Valley Regional 
Academy)* 

Harlingen (Lower Ri,!, Grande Valley 
Regional Academy)* 

Abilene (West Central Texas Regional 
Academy)* 

r;. " 

NO. OF N!,). OF l. E. CLASSES STUDENTS 
COUNTIES SERVEDAGE'i~CIES SERveD CONDUCTED,TRAINED 

State-Wide 

State·Wi~e 

D 

State·Wide 

13 

13 

3 

19 

" 'Staie-W,ide 

State-Wide 

State-Wide 

235 

38 

," 
62 

110 

2 

3 

3 

2 

3 

1 I) 

5 

2 

\1" 

40 

55 

97 

52 

68 !} 

16 

12 

97 

54 

",; " 

% OF ALL 
STUDENTS TRAINED 

1.6'8 
" 2.32 

4.09 

2.20 

2;87 

'.67 " 

;51 

4.09 

2.28 

* These figures are indicated on the original listing by the respective academies. They were coursesconductedbyTA&MU under cootJ'llct.and 
indicated here to reveal TA&MU's ti'll/ning activity. 

o 
D

~ 
1 

.J 

·Ol .;...1 

OJ. , 

D.··.~ (I 

~ h 

" , 

. Temporarily Certified ACademies 

East Texas State University (Commerce) 1.: 
'J " 

() 

.16 " 269 
Laredo ,Junior Cill/egfT (Laredo) .4 26 
Navarro".Junior (:01l0ge (Corsicana)., *' 16 '0 '''21iS 

* "THESE ACADEMIES $erve thesame.COGaf1!aS (HGAC & NCTCOG). 

,,', 

0', , 

18 

17 

3 54" ,\, 
II 

16 

. ,~ , 

;" ,,' 

" ;\' 

" 

." 

.71 

2~8 

.67. 

" 

'1·: 

" 

.' . 

I 
I 
I 
I 
I 

I 
" 

I 
'·:····1 

'I'· 
,. , , 

" 1\\ 
. ~ 

, ,. 

o \1 EXhibit IV 

REGIONA,L ACADEIVIY ST AFFINf3 

ACADEMY 

ALAMO AREA Lf.W ENFORCEMENT ACADEMY 
ALVIN COMMUNITY COLLEGE 

'BRAioSPORT COLLEGE 
'.' ,,) 

QCENTRALTEXAS REGIONAL ACADEMY (~ 
COLLEGEOF Tl1,E MAINLAND 

CONCHO YALLEY ACADEMY 

IJALLAS COUNTY SHERIFF'S ACADEMY 

DElMAR POLICE ACADEMY 

EAST'TEXAS POLICE ACADEMY 

EAST tEXAS STATE UNIVERSITY 

HAR~,1S COUNTY SHERIFF'S ACADEMY 

HEART OF TEXAS POLICE ACADEM'y 

"INSTITUTE OF CRIMINA( JUSTICE STUDIES 

> LAMAR UNIVERSITY POLICE ACADEMY 

LAREDO JUNIOR COLLEGE' 
\, 

,,' !.lOWER RIO G"RANDEPOllCE ACADEMY 

MIDDlE,RIO GRANDE POLICE ACADEMY 

NAVARRO JUNUlR COLLEGE " 

0,' 

NORjEX REG"O~AL ACAD~MY . 

.' NORTH .CE. NT. RAbTEXAS REGl.]1lNAL ~ 
~UqA~D~Y l . 

"PANHANDLE' RE(i"PNAL TRAIN1{NG ACADEMY' 

PER~IA~B .. A. 'So I.N .. . ACADEMY ,. ':, .It .'" ", ' . 
REGION V"'~CADEMY \ .' 

t~SPt~G LAW EN.FOR~EMENTAC~D'EM: . 
)J TEXASA&M UNIVERSITY 

TEXOMAR'EG/ONAl poLICE ACADEMY ,," 

. UNIVERSITYOFHOUSTO~\(DOWN'rO~N~OLlEGE) . 
VICTORIA POLICE ACADEMY. " . 

, . WEST CENTRAL!. EXAS LAW. EN. FO' R"C'E' ME'N"T ACADEMY,." .. '. . . '," 

< ;.:~ 

'On'" 

,-. C (I' 

, .' 
'"., : 

~r: -

i.\ 

,I; 

., 
COORDINATOR 

2 

.~ , 

1 

".1 

CLERICAL 

2 

'I 

1 

o 
,2 

1 

l' 

o 

D. 

') 

FULL-TIME 'TOTAL 
INSnWcTIONA't. STAFFING 

o 
o 
4 

o 
1 

o 
4 

o 
2 

o 
3., 

o 

3 

2 

6 

2 

3 

2 

7 

2 

4 
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,SECTION HI , 
R • 

n 

" VTRAI~ING AND ~ERVICES P~OYIDEDBY"TEX~S 
LAW ENFORCEMENT ACADEMlES;"I\ND'rExAsqoMMiSSiON ON 

LA W ENFORCEMENT:'OFFICER STANDARDS, AN'O EDUCATION. 
.. , " . "" '. " , ",.Ii 

" 

~~\. 
" " 

0 ·u 

<l. 

" ". 

AS C()MPARED WITH"an:.ER STATES. ' 'C> 
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SECTION III 

TRAINING AND SERVICES PROVIDED BY "TEXAS. LAW ENFORCEMENT ACADEMIES, 
. , ~ , , ." I)' , ' ,> _ "I) \\ 

AND TEXAS COMMISSION ON LAW ENFORCEMENTOFFICERST ANDARDS AND EDUCA TI0N 
. (~ , . , , " t1 '. " " " ". . ~. ." ", ' . ' 

AS COMPARED WITH OTHER STArES 

The're~ are forty-six (46) states that have estabU;hed some type of "Peace Officer 
" 

Stan~ards and Training Commission'; to set and' enforce statewide minimum selection 

and/or training standa~ds., The states of Hawaii~" t\.H~sissippi, Tennessee, and W~st Virginia 
," have"not. 

'The movement began in 1959 with California and New York with New Jersey and Oregon 
' , ' " ! 

foHowingih 1961. Texase.stablished the Texas Co'mmission on Law Enforcement Officer 
. ~~'? '\ ( Q. 

,Standards and Education in) 96.5. Most Commissionsfunftion "as an independent"entity in 

State Governmen:t 0&), ~hil~ six
o 

(6) are part ·of theCrimin~Justice Planning Agency;' six 

(6) are part of the Attorney Generals Office, and five (5)are partof the State"'Police or 
,\ 

,Higb~ayPatrol. 
" I) . 

"" The following' tables ref~e<:t various law "enforcement' t;aining and servi~~s provided by 

forty;'six(46) of thefifty (50}staies, either thro~gh thei; state commi~s,ion or certified 
p" ' .. . ., .,. ~ , . 

. .law enforcelT,lentacqdernies. The' information shown on these tables was compiled from 
, t:\. \~ .. " 1.

1
,,' ,.' ,,' "" ,_ " \1 • " , II t) '), " , . 0 

survey documents prov~decl to the various state commissions byt.he.. consulting firm of 

,,~eat, Marwitk,MitcheIland Company while u~der contr~'ct with the, Texas Corn mission on 
. , -~,', , ,,' .: I, • ", ",:' . " , '. ", - . ,~1 

Law Enforcement "Qfficer StculdardsandEdu,cation~' Additional information, was taken 
' , , '" ,_, :., . '.'.,:: _, ",",' "", " _". ,~\ " lU :~.l", . () . 

:from astu.dy conduCted'by the.California Peace Offker, Standards and Trainif)g Com mis- ~ ." 
' , ". ," • r. ,.!' _, 

sionic>r th~. Natio~ai Associationc>l Sta.te Directors of Law "Enforq:ment Tt'aining 
, _" 'J,.' . , 0:' l~ ',\ "\ . ,) 

(NASOLET) in 1978. .P" 

.'C:> , ., 
" ~ 

.. ' ,l 

,,) , 

" " .. ' 

~) , 

o , 
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" 

" 

" 

'11aska 

Arizona 

rkansas 

alifornia 

olorado 

A 

C 

C 

C 

D 

F 

G 

1 

I 

I 

I 

K 

onnecticut 

elaware 

lorida 

eorgia 
" 

daho 

llihois 

ndiana " 

()wa 

entutky' 

ainfe " 

t~yland 
. " 

ichigan '. 

innesOta. 

" 

\,,' 

,1j 

~ 

.' 

M 

N 

oM 

M 

.N " ew Hampshire 

\, 

0"0 

Number of Officers 
Certified by The 

Commission 
'11"* 

" 

'.) 

" 914 

6324 

" 4275 
" 

67 ~ 821 

6,406 

8,309 

1,119 

24,114 
,. 

14,750 

11,500 . 

27,301 

9,]3~, 

5,714 

5,000 

.,,2;080 " 

11,905, 

2,2,500 

7.,705 
,. 1,.520 

" 
" ~ 

o , o .~..- . o 0 0 0 0 D 0 " 0 0 D ~L""" U ~:"'" n ~~.'" ., 

TABLE '1 
. GENERAL INFORMATION (BY STATE~) 

Number of Persons 
, 

Is Pre-Service Training Number of Academies . Number of Hours Can a Person Particigate in Pre- If a Person Can Attend Pre-
Par!ic~at,in,!l in Certified to Conduct Mandated Basic .Servic.e 1roin1ngOt er Thall Service Traininq Other Required Prior to a 
BaSIC ralOm~ Basic Training Training. on AuthOrity of a Law " Than on AuthOrity of a Person .p'erforming 

Courses in 19 8 Enforcement A!l.cnc't ,for Which law Enforcement Agencv I on'the'Street? . 
the Person is BelOg onsidered Who Pays? 

., -. 

* * o' ** 'for Employment7 ., ' 
co * * " *' :::s 

<:J m:E! "~ 
... 

" " .r::> '" " ,', .r:: 
~ 1-:0 ... .... 

.E 
CJ:I 0 

, n u 

.. ,p .. t, 

60 2 270 f\ No 
_ .. 

~ 

No 
" 

539 7 " 400 Yes X No 11 

0 

°280 550 5 No' No 

3,500 26 400 ... Yes X {)Yes 
\' 

.' " 550 10 " 34O", No No 
{J,< " " 355 2 480 No 

" No 

50 5 ~62 No " , 
" 

No 
" 

(1 
,~ (,)3,200 n 38 320 No X Yes 

" ,. 
Of' 

1,315 " 15 " 240 ., No No 

128 4. 300 No No .. , 
" Ii q ... 1,800 6. 244 No " No " 

" 
,,700 6. 40g " 

Q 
,. 

" No " ~~ No 
" 

0 

" "'~"f' 400 " " 

400 '0 9, ..• No No " " ~;'. " '. ' 0 " 
.. 

400 " 1 .' 400 Yes X " No· 
.. .. '{, .. 

" 150 ., 
1 '485 NO ... No Q. I· 

60'4 t) 
15" 350 Yes 

.. 
.' X co ' . .', No 

.(.;; 
'. D ~\ " 

2,000 .... .14 . 296 " Yes X Yes 
. .. 

"."i 
, 

400 ',,-II "4 280 . Yes 
. .... X ;1 'NO .. 

" ,. ,. 

17.5 .1" 320 No ? 
No '.' 

" 
" 

.. 
" ~, .. () 

" ",< y ,', -
Source :**-stu.dy«;on~uctedby Calif~rnia,Pcistforthe: National Associ ationofSt~te\·. Direc1:ol'sof L·a""' . .'E~10~6e'~~nt Training (1978)" 

'* ... Survey c.onductedby Peat"Mar~ick ,"Hi tchel1Company (1979"', ' " 

," 

,':11 

'\ \. 

I, 

,I 

.. 
o 

" 

. () 

',' 

, '2, 

\ 



rei,"'," 
~' \l 

I' 

" 

,n 

,7 

.' 
A' 

.... It 

" 

," iJ ~ 
E 
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~ g 

I 
I 
I 
i 
! 
3" ,\ 

I 
\ 

I 
I 
t 

! 

I 
\ 
{ 

I 
:1 ' 

\ 

\ 
I 
I 
j 

! 
,I 

[.:J O,D o 

" (' 

" 
" , 

" 
ew Jersey 

ew Mexico 

ew York 

N 

N 

N 

N 

o 
o 

orth Dakota 

hie 

klahoma 

regon 

ennsyl~ania 

.' 0 

P 

5 ,outh Carolina 
" otith Dakota ~S 

T 

U 

V 

V 

\( 

exas 

tah 

ermont 

irginia 

!ashington 

W 

W 

isconsin' 

yorning 

Q 

o , 

~ .",'~ - "tl 

I,' 

" 

" 
y 

" 

\) 

'.~ . 

Number of Officers 
Certified by The 

Commission 

c 

\) 

., 

** 

21,409 

,2,700 

23,265 
., 

"1 ;220 

23,492 

5;475 

3,836 

21,133 

4,550 

973 

33,804 

,2,280 

1,6'30 

8,500 

6,000' . 

10,973 

1,124 

() 

" « 

, " 

\ .) 

" 

. 
I 

CJ Cl" 0 

Number 9f Persons Number of Academies 
Partic~atJn9irr Certified to Conduct 
BaSIC ralOlO~ Basic Training 

Courses in 19 8 " " 

* * 
" 

" 

1,100 15 
., 

400 8 

1,298 15 

150 i,)) 2 

,,2,515 47 

750 22 
'" 

442 1 
,;\ 

875 23 
;; , 

675 " 1 ,):' 

" 

150 1 
G 

3,400 49 '. 
.' 216 2 

'~, 

100 1 

~ 1,180 26 

480 4 

754 22 " 
.... '. , 

150 " 1 

" 

. " ~' 

'Number of Hours Can a Person PartiCigate in Pre- If a Person Can Attend Pre- Is Pre-Service Training 
Mandated Basic Service Training Ot er Than Service Training Other Required Prior to a 

I) 
Training on Authority of a Law Than on Authority of a Person Performing 

Enforcement Agenc'i: for Which ' Law Enforcement Agency, on the Street? 

** 
the Person is Being onsidered Who Pays? - " 

for Employment?" 

* " co * * :::J 
"'0 '" ... 0)0> .... '" co .c 

" 
.c.- .... 
1-"'0 en .... 

'. .:, 0 

(,1 " 

280 No No 
',l 

240 Yes X No 

285 Yes " X No 

280 No No 
,~) 

292, No No "J 
200 " No No '" 

330 No No 

480 Yes X No 

436 No No 
" " 200 No' No 

" " 

" 
240 Np No 

, 

32Q No No 
(1 () ('; No 320 No . 

Ii 

249 "No " 0 No 
" 

() 

440 " No 
Q ~. 

, No 
'-

240 Yes '.::-.::; X No 

200,,' No" No 
" 

1\ I 

... 

.~.' 

-,I) 

" 

, '" 
" ' 

,,: .>' ii, .. J' 

",.; .. 

." 0 
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::0 

·'r:·'····.··,: 
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TABLE 2 

Academies Approved or Certified to Conduct Basic ]rainingQ 

" 
,1/ 1'-, 

" "CENTRAL DE-CENTRALIZED 
COMMISSION COMMISSION' UNIVERSITY .' .. 
SPONSORED SPONSORED DR JUNIOR " 

AND AND COLLEGE COLLEGE 
OPERATED 

,I 
LOCAL 

OPERQATED AFFILIATED AFFILIATED REGIONAL DEPARTMENT OTHER TOTALS 

Alaska \, ? ...L.... 
Arizona d " 2 5 7 

Arkansas " 3 2 5 -/ 
California 

.. 
17 9 26 - j( 

Colorado .. 1 1 
'. 

1 7 10 .. 
i Connecticut " 1 

I.'!~ 

1 2 

" 
I. 
I 
I Delaware 

\I 

5 5 
tl I 
I IV 

V) 

·el 
I 
l 

"'", t 
" 

1 
! 

\ 

Florida " " - " 2 15 

Gl¥>rgia 
9 12 38 

1 
c 

2 1 2 8 " 1 " 

;:'Idaho 
15 

,', I,)\'e;. 4 
<' 

Illinois 
17 

4 

5 u " 1 " 

Indiana 
6 

1 1 " 

Iowa 
,j " 

3 1 6 

1 " 4 4 
0 

Kentucky' 
~ ( 9 

1 
.. 

g- '. - 1 - " 

"c' I 
, I 

t 

Maine 1 .-

" 

Maryland '" " 
1 

',-¥ 

" 
,. lf 

1 ·14 15 0 

" . I " I, 
, l 

\1 ' V 
I 

Michigan 
" 

10 ' c,' 
f,' 4 

c 

'Minnesot~ 
fl 14· , 

" 

0 

" 
\' 3 '. 1 

() 

:. 4 

N~w Hampshire 1 " 0 
0 " 

0 " 
'> " 

\) 1 
\ -

" f' " 

\ 
i 

:\..: ,. 

, ... ,', 

" 
,- " " , 

Source: Survey Conducted by Peat, Harwick, M.itchell Company (lS79) 
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.CENTRAl DE-CENTRALIZED " --- "-
" 

COMMIS'SION COMMISSION UNIVERSITY /1 

SPONSORED SPONSORED " OR JUNIOR , 
AND AND COLLEGE CO.LlEGE , LOCAL 

OPERATED OPERATED e,' A'FFlillATE D AFFllIATEp 'REGIONAL DEPARTMENT "OTHER 
"-

" ::; /; New, Jersey 1 " n 
(,~J 

New Mexico 
, 

1 If' 1 

New York 7 
C5 

6 

North Dakota 1 

Ohio s 5 

Oklanorna 
, 

6 3 1 4 
I.f" 

Oregon 1 
c 

Pennsylvania 
I'''', 

8 5 

., South Carolina 1 ;! 

South Dakota " C> ,,1 (I ) ,\ '. " " 
" Texas 

, 
" ~;:') 3 1-0 7 

" <- l) 

" 
Utah 1 

., 
" , 

Vermont 1 " " 
--"-

.0 

Virgin\ll .' 12 

11('1 

1\ " . " 
" J;, 0' " 

Washington 2 2 .. ,I 

Wisconsin D 
" 

17 

W);:o111 ing 1 
<! ~. ~~ 

o 

Source: "Survey CO!1ducte'd by Peat. Harwick. '~hcheUCo.pany (1979) 
, I',r l' 

\\ ~I.~ . 

(; ~." 

, <i ." 

. '0 

_._ ... ,,_ .. __ , • .1.,~~..,~ .... ,~~~I,..,;..,-•..• ~-..J.f,.-'V!.,.__;, ........ "'.-.i.; 
~.l 

",11 
Ii 
oJ 

it" 

14 
n 

',I 

6 

2 

1 
'" 

2 35 
" 

8 

" 

10 
" 

.. 

25" 4 

1 " 

--, 

\'1 6 2 
') 

" 

" 
, 5 

" 

" 

" 

." 

.... ,....-... --.,--.:.-...,:.;,.~ 
:'.i 

it ~ ~ .. , . 

" , 

TOTALS, 

15 

8 

'15 

2 

47 

22 

1 

23 

1 " 

1 

49 

2 

1 

20 

4 

22 

1 
\7 

" 

f) 

/) 

=~~1-

" 

" 
9 

, . 

" 

o 

1/ , 

,It I"~ 

I, 

~ .. ". " 

! 

P, 

/(j 
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' .. ~ }:VALUATIO,NOF TRAINING: . 

Alaska ~{X 

o 
,,', TABLE 3 

FunctilJnso Perfor.med 'byCollmissions ,Relati.ng 
'-,to BasicPe~ce Of,f"ic,er Training' ' 

"PROVIDEO",TO' ACAOE~{E$: 

x 

o ." 

() 

L,J" [=] r-:J o o 
\., 

.,ERFORMfENTIRE SCHOOLS FOR: 

o-:AZr=iz=o~n=a~_w-~-+~ __ ~x~-4 __ ~x~'~ __ ~L-~x~' ____ ~~ ______ -4~~~~~~~~~ __ ~~~~~ ____ +-__ ~_"_' ~~ ______ ~ 
Arkansas ' \l·x X x X ,,', 

x 
" 

_C~_~_i_fo_r_n_~a~, ____ ~ _____ x_.:_'-+ __ ~~,~~~,,_'~x~, __ -+ __ ~x~ __ ~ __ h-~x~~.c~,~~~~ __ ~ ____ ~~ __ ~ __ 4-~~~ __ ~~_" __ ~~ 
.X xx s) x xx Colorado. " 

Connecticut x X 

" 

': , " pelawarc 

'"Minnesota, x 
, . . ,!\' 

, N~w Hahlpshiie' . >' , x xx· "" ":' ."" X' "'x ~,X'" 
, 0 , 

o : ,., 
Q 

Q (>' 
.~ 

CJ ,~, 

So'urca; ~urveY con~uchdby Peat, Marwick, 
tl ! .. 

\. 

c 

(j 
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EVALUATION OF TRAINING: 
\~ 

PROVIDED TO ACADEMIES: 
.' 0 

~\. 

i' 

f " i> " Training Technical 
Facility " Programs .} nstructors " " 0 

Materials Assistance 

New Jersey I " X 
" 

X X X --
New Mexico 'X X X X x 
New York X X XII X X ,,', 

.' North Dakota X " X " 0 . " '" Ohio " 
X X X 

~ 

Oklahoma X x X X Q 

, Oregon X X X X " X " 

Pennsylvania X X .. X 
, .' 

'_ South Carolina" 
" 

X X '" X X 
" 

South Dakota 
i. 

X 
" 

" . X :c, X 

Texas 
";\ " " 

- X X X X " " 
" , 

X i_' 

Utah X X 
I" 

X X ' (I X 

Vermo'ht " 
X X X X ; Ox " 

n 
" 

, 

Virginia X X ,', 

i' 

" .-
X,,· "x 

c 
Washington X -X X X x,, 
Wiscon$in 

, 
" " 

,\ 

X , X "X X " X " 
" 

Wyoming X X X 
~ ,j " '" j, 

" 
" 

,,!.-' 
" e 

n 

" 
,. 

o 

H () 

" Source': $urvey co?dlIcted by Peat; ~ark'.ipk,' MHcheli Company U,97S). 

~ 

Instructors "(/ 

From Staff 

" 
X 

u 

X 

X 
i, 

" 

i,X Ci \J. 

X 

t, 

" 
X 

" 

X ", 

X b 

X 

X ,'; 

.. 

" () 

, 

'J 

X ci ) Y 

[) 
'.' 

\~; 

" 
. 

r. 
PERFORM E~TIRE SCHOOLS FOR: 

" 

" " 

Basic In-Service 
Trainiog .. Trillning Other 

X (, 

" " 
X X 

X 

X X 
" " X " 

" " 
X 

" 

X '.'# X 
" 

, 

X X X 

X X .. X 

0 X 

X X 
I " " 

X X ~ 

. 
" 'X (('" ~' X Q, 

" 
t;J 

.-

X X 
0 

w-
(j . -

• 
", 

II 

.. 

" 

.. 

(} 

, 
,," 

r 
',I" ' 

']) 

o 

(\ 

\l .' 

." :';. ., 

_,:f 



" 
II 

o ,/ 

o 

{/lJ 

o 

.~' :).' 

", 

". 

0., 

(. 

Alaska r" /1 

l\rizona 

,Arkansas, 
" 

California 

Colorado" 

"t:1C~;ml1~cticut ," " 

'Delaware 
" 

Florida" ,P IP 
, 

p Georgia " 
',' 

t ' 
p 

Illinois, p 
<:-

o. 

,) 

p 

P' I 

", 
p p 

,P 

p ." p 

",:' 

p p 

" 

p 

, 

r p 

p 

p 

p 

(, 

I'P 

1 

" ',' 

Ip 

,. 

.: 

Indiana' . ,~, 

p (> ~ . 0 p. p '0 

" . 
Michigan n " "', -' '"'' i, 

" MinneS9ta p 
, 

p ,P p •. 

New, Hampshire, 
'I' 

P .. Priury $o",Jlte 'of Fluids r..;,' r"nslgili fic~~'tsourceof' :furi~s. 
Source:Surv~y conduct"ed" by Peat, ~arwick,Mitche1l.Co.~any (197~) ,: 
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C~ENTRAL DE-CENTRAL UNIVERSIT'( JUNIOR 

TABLE 5 

Ty~~ AC,ade.y Preference (Opinion 
of Director of Training) , 

REGIONAL LOCAL OTHER 
COMMISSION COMMISSION· OR COllEGE DEPARTMENT 
OP~RATED OPERATED COLl~G,E' 

. 

c\ 
'I 

(1) (2) (3) (4) (5) (6) (7) EXPLAIN 1ST CHOICE ' 
-A71~a~Sk~a----~t-~2~--r-~1~-i--~--~~~~~~~~,,~--J-~-l----~--------~----~"--------~~.~,--

Operating Succes§fully 

Arizona 1 "3 Inst~uctio~ and Resources 

Arkansas __ ~ _______ ~~;-~ ______ r-~~ __ ~t-__ ~ ____ r--: __ -lr-____ ~~ __ -:1. __ , __ ~~2 __ ~Or~g~a~n~iz~a~t:i;on~a~n~d~Q~u~a~l:it~y~ ______________________ __ 
California 2 .-_~~~~~~~~~~~~~~~ __ ~~_~~ __ ~~~~~~ __ ~~ __ ~l~ __ ~. Bette; Facilities and Instruct~rs 
<;:::olorado 1 "3 -1-......... -:----..,;;---...:-.-:.----...:..-.";.... ---,---

. 2 Full-file Instructors 

Connecticut 1 " ,. 3" 2 " . C.ontrol Dover Instruction andCurriculu. 
<eDelaware ,,' " "," 2 3 1 Cost and Disc,ipH.ne 

Florida " 2 " 1 • 3 Resources andColllli the.nts 
" 

~ Georgia 
Idaho 1 

n 0 e 

2 .3 

'Rank by Stan~ards not by Comparison~ 

Instructors or Working Officer~' 

I.' L' 

Illinois i 2 

Indiana n n e Cannot .Rank -"All are Equal 

10w&1' " 1 3 ~~.lity of Instruction ..... ,,' 

Kentuc,ky' r" N/e. " 
, " 

Maine ~'i(,l 1,~ " " 2 Control ." 

Maryland' ., 1 2 3 Cost and Qurl~,ty - Course Fertilization 
'" Michigan 2 --\)r _______ -.:,:!...' ~....:----

Min~n;e~s~~~ta~'--'~.~~"~~:-~t-----:-~t:~~----t-~---1r-~1~~r---~3~'---t ____ -4~p~ar~t~i~.c~iP~a~t~i~o~n~·o~f~LO~C~~~l-o~e~p~t=s~.~a~n~d~Re=s~o~u~rc~e=s~ __ ~--__ __ 

----~------~~~rl--~~--n~~o~n~e~5-_1--~-~··~~\'~-t~--~--i---~i!N/~C~----____ ~~ _____ ~ ____________________ ~ __ 
New Harnpshi~e 1 ~ ,. "\~) ." ') " " Nlc ' '-. 

"'" . ,.,',,, " ,,0 .''''\ "" " 
I.-First Choice" 
2";'Second. Cho~ce 
3 ... Third Choice 

Sourc:e: . Survey cOllduc~ed' by Peat • "a"wick, 191 tcbell, COl/pany ,( 1979) 
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CENTRAL DE-CENTRAL UNIVERSITY 
1:< (' COMMISSION COMMISSION QR 

OP.ERATED' OPERATED COLLEGE 
" l ~ 

\"1 
0 

(1)~ (2) (3) 

\" 
"New3ersey n 0 

New Mexico 3 

New York 
~ -

North Dakota 1, " i: 

Ohio ',' 
1 ,. -

6klahoma 2 , 

-Oregon 1 2 

Pennsyl vania 1 

South Carolina .1 ,. 

South Dakota· f 3 

Texas " 1 

. Utah 1 

Vermont 1 :;;!!, 

Virginia" l'" , .n 0 n 

.w ashington 1 .' 

Wisconsin p 

" 

Wyoming 1 
" 
~ , 

" . 
o 

'II 
I> 

". 

DD[:JCJD 
Type Acade;YPreference (Opinion 

H ofOij-ector of Training) 

JUNIOR REGIO.NAL ,LOCAL OTHER. 
COLLEGE DEPARTMENT 

" II 

Y 
i\ 

" (7)" (4) (5) (6) 
, q 

!, c e .,' -
" 

2 1 
0 

I' 

,2 1 3 
" 2 b 

2 3 ---
1· 3 

3 I 
" 

2 

.' -
2., 0 

~ 
2 3 

2 ~ 

, , 
" 

.) " e 

0 2 1 ". 

" 
" I) 

" 

o 

" , 

" , 

EXPLAIN 1ST CHOICE 

~/C 
,\ 

I' 

Bet~,er Control - I,raining only BusJness" 

Stata Sponsored .., Control Instructor Staff 
" 

Cost Efficiency .., Seall 
'\' 

Rural State, 

Fad.li ties v _ tUgh Quality Training I 

!-lore staff - BeUer Supervision and,control -
Cost Efficient - Uniformity of Instructil:\n 

,. 
',' 

~I/C " 

NIt " 
" 

Quality and Cost Efficient 
\'. 

" .. 
Funding ~ Cost'Per Han Per Hour " 

Quali ty_ Cost Hficient., 
a 

Better Training.., Shffand E'quipl'lle",t 

NIC 
I' 

Control ofCurricululD Content and Instructors 

Staffing - Instructors 

Only Viabl~ Source 

. . 
l··Flrs~ Ch01CO 

2:"S~cond"'Choice 
3-Third Choice 

0 

co , 

~, 

---

() 

\\ 

" 

C -. 

-
-
-

,;:::3 

-
.~ . . -

\ 

(.' 
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o· 
\ 

". 

,. 

'\ 
- \ 

\ 
\ o . 



"r·.··· .• ··· 

~' 

., 0 

" 

r. }' 

.; 

'" , 

,/ 

o 

(.I 

D' 1:J o o DD 
TABLE 6 

Rating of Cost"Efficiehcy of Trainillg (Opi~ion 
of Director of Training) 

COMMISSION OPERATED U'NIVERSITY/CO~LEGE JUNIOR COLLEGE, 

U 
N 

REGIONAL 
<' \1 

" U 
N 

o Ii' 
LOCAL AGENCY OTHER 
I ' 

E 
X 
C 
E 
L 
L 
E 
N 
T 

A 
r. 
C 
E 
p 

E 
X 
C 
E 
L 

U 
.N 
A 
C 
C 
E 
P 
T 

E 
X 
C 
,E 

A 
C E 
C X 
E C 

U 
N 
A 
C E 
C X 
E C 
P E 
TL 

~ II"="II~ o~lv E '\ 
C ~,,"' ~ , ]I; 

,u 
N 
A 
C 

Q C 
E 

"P 
T 
A 
B 
L 
E 

Alaska 
Arizona 

Arkansas 

G F 
o A 
g ~ 

T 
P A o ' B 
o L 
R E 

L G. 
E 0 
N 0 
T 0 

F 
A 
.1 
R 

P 
o 
o 
R 

A 
B 
L 
E 

L 
L 
E 
N 
T 

o 

G F 
o A 
o 1 
o R 

I" P J: 
T L. 

PAL 
aBE 
o L N 
RET 

G F P 
o .A\ a 
010 
D R R 

x 

A' L G 
B E 0 
L N 0 
E T 0 

F 
A 
I 
R 

" x 
x 

E C' 
P E 
T L 

PAL 
o B E 
o L N 
R., E T 

G F. P 
o ~,J 0 
0, 0 
ORR 

Idaho. X 
Illinol;--'---r-'r.x:-tl-r-t-rx--t-q'::;X t-7t"-ir-+--+~I-+-+-t-,::-, +-+~-I--h\i~: +---\.-'/'-~---l-..l-" J.-1L.L-J 

'Indiana x" x c' " " x -T::lo:w~a---'-:---~!-" x:-.T:t--1-f-T-t,,::,-r-t-+--t---t-~"-t~-~,~, _+-+-l-_~~~;,4-+--+--J~'!'!X -l--l.-w" 
'i' x x 

Kentu~ky' X ,\ 

, . 

Maine X 

Maryland x " x X 

Michigan X x 
Minnesota " 

New Hampsnire 

Source: Survey cond~ctedby Peat,' Nar.wicJc" Mitc;he1l:Co.pany(1979) 
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1 
. '0 

" 
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I 
I 
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" 
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/,< 
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.j 
I 
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t~':\"~~ 0 0 ".~l;;~ '-,,,:J 0 1:Ji 0 .w..,.,!i\l i·') 
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" Rating" Of Costing Efficiency of Training (Opinion 
of Director of Training). 

() COMMISSION OPERATEt UNiVERSITY/COLLEGE JUNIOR COLLEGE REGIONAL 
" ,l~~ 

, " 

'lir~1 U U U U . >~ (, " 11 c,~' N N N N 
" A " ~ A A 
E ": E C E C E C E >fl:i' 
)( "c X C X C K C X 
C E C E C,,; E C E C 
E ) .p E P E P E P Eo 

\1 L T L T L T LD T' L 
" L G F P A L G F P A L G F P I."~ ,.L G F P A < L ,j 

E 0 A 0 B E 0 A 0 B E 0 A 0 E 0 A 0 In E 
N 0 I 0 L N 0 I :0 L N 0 I" 0 L N 0 I ,"0 L ,N 
T ,0 R R E T D R R E oT D R Ro E T 0 R ,R E T 

New Jersey X <,' " ~\ 

New Mexico 0 j( X " " 

New York 
.j 

.'1 
" X X " 

North Dakota X ,,:=.-.. 
.W 
N Ohio \, 

" 
~ . tJ 

Oklahoma X X' X X 

" 
I~ , .. 

Oregon X " " 

Pennsylvania " X X 
, 

" 
,~ 

South Carolina x , ',' " 
". 

South Dakota X' X " 
" 

Texas " i.,') 
'I, ,. .X x ·X .' Cl 

Utah X 
, 1 

., '>.1· .1 .. 
IY I' 

Vermont " X 
{I II 

" 

Virginia " " 

" " "" 
;, X II 

WaShington 
."'1' 

.', 

X X 

Wisconsin' " 
I, n 

" .. , 

., 
" 

~11 ~J"C")(,1 

LOCAL AGENCY 

() 

G f P 
0 A 0 
0 ,I 0 
0 R R 

X 

X" 
) 

-
<I'l 

.. 
X 0 

p 

n X 

X " 

.... 

X 

X 

,', ' ..... J,'. ,. 
.,'. ' 

.~ 

t~ 

Wyoming 
. , 

4' 
X 

I' 

i 

" 
" . 

,. ' G' .. 
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The charts on the follow~ng pages show the State of'Texas as cqmpared with selected 

. other states. These charts are based, on the totiil" number of officers ce'r,\tified, 

similiarities in pudget~ cert1fi~d law enforcement training academies, and number of 
, ,! ~I 

persons receiving basic law enforcement training annually. 
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CHART I 

STATE COMMISSION BUDGETS 1977 -'1978 

STUDY CONDUCTED BY CALIFORNIA" POST FOR THE 
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SECTION IV 

SOURCES AND UTILIZATION OF FUNDS BY ACADEMIES 

IN PROVIDING 'BASIC TRAINING IN CALENDAR YEAR 1979 
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SECTION ~V 

SOURCES AND UTILIZATION OF FUNDS BY ACADEMIES IN 
" ,! 

PROVIDING BASIC TRAINING IN CALENDAR YEAR 1979 
o 

A. Sources of Funding of Regional., Academies " , 

All funds used for the operation of academies are derived ·from one or more of the 
followin& sources~ 

'" 

LEAA Grant Funds administered by the .. Governor's Criminal Justice 

Division and made ,\ivailable to Councils of Government. 

:Funding supplied by the Texas Education Agency to colleges and some 

universities sponsoring academies and based upon training actually 
delivered. 

Tuition and membership fees paid to the academy by law enforcement 
agencies and students trained. 

Funds budgeted and appropriated by cities and counties .for local ~chools 
and the op~ration of their academies. 

Set forth later In this sedion is a complete schedule of the funds received by each 

academy during the calendar year 1979, which wer<: devoted exclusively to providi[lg bask o 

C~~'aining courses (Exhibit V, Page 41). To fully understand the sources and the significance 
of these data, the foHowin,g infor'mation is provided: 

1. LEAA Grant Funds Administered by the Criminal Justice Division 
() 

In 1971, the. Criminal Justice Division (CJD) commenced the Initial funding of 

regional police academies in order "to provide basic training for newly appointed peace'C\ 
'. I) 

officers. This funding was intended at that time to b~ a temporary measure to enable the 

academies to begin functIoning Until the funds for their operation would be ~ppropriated 
by the .State L~gislature or supplied through local sources. 

~hile Jhis funding has cpntinued up to this time through the COGfs , the' Criminal 

Justice{;Oivision has .. consistently endeavored to.redtlce the amountO of funding, and.has e~en 
. ceased funding entirely in some Instances. 

o , . {\ 
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The amount of funds received by eas:h academy., from the Criminal Justice Division 

during calendar year 1~79, as reflected in E~h.ibit V, Page 41, was developed 1n the following 
manner: 

Criminal Justice Division grant files were reviewed by Commission personnel to 

determine the amount of all training grants made to academies during any portion of 

calendar year 1979. The total amount of ~~ch grant was reduced by any items which 

pertained to out-of-s,tate, or out of local region expenses'. Thi~ figure was then adjusted 

to reflect the portIon of each grant which applied to calendar Y'ear 1979. 

The total n,lJmber of contact 'hours generated by each academy, for all types of 

training during calendar year 1979, was obtained from data furnishep to the Commission 

by each of the academies. The amount of Criminal Justice Division grant "funds, 

applicable to calendar year 1979, was divided by the number of contact hours to establish 

the rate per contact hour. This amount was multiplied by the total number of c~ntact 
hours devoted to, ba~!c training during calendar year: 1979, according to data supplied by 

the, academies. This is the amount reflected,in the first column of Exhibit V, Page 41. 

2. Funding Supplied by Texas Education Agency 

'~ 

Wl1ere 
the academy is affiliated wit~ a college or some universities, they are 

reimbursed by TEA for the number of contact hours'of basic tra'ining condu<;ted during a 
given period. The amounts reflected 1n this report c~re based on the 'inumber of contac~O, 
hours as reported by each academy acCording to the 'number of students completing each 

cpurse. The.. amount due each college or univ~rsity is based upon the rate per contaCt hour 
paid by TEA during that period. 

These TEA funds originated from appropriations made by the Texas LegiSlature 

based upon a formula °covering the vocational-technical education provideq by the 
academy and admiDistered by, the college or university.' 

3. 
G l:' 

~on and Membership Fees 
// 

These fig~res were furnished by the academies'; which represen't the total amount 
~ - . 
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" 
\I charged to the students receiving basic training, and collected by the academies durIng 

the calendar year 1979. These fees were paid either by the agency employing the student 

or, in some instances, the fees were paid personally by the individual students enrolling in 
the course. 

In the caseo! the North Central Texas Regional Police Academy ~,t Arlif!,gton, each 

law enforcement" agenc¥ that is a member "enrolling officers in the ACadem\~ paid a 

departmental membership feei~ addition to a reduced tuition fee charged for each 

officer. Non-member departments paid a substantially higher tuition fee ,for each officer 
attending. ,; " . ~ 

4. Funds Budgeted and Appropriated by Cities and Counties 

Dallas, EI Paso and, Harris County Sl)erifts' Departments operate their own academy' 

in addition to any other regional academies serving those areas. The funding of the 

county academies is fumi~hed .. by ea\:;:h county for the basic training of their own 

personnel. Enrollment, however, is not limited to those officers and is open :to any other 
~ (j 

qualified person upon the payment oL,a tuition fee. • 
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Ex,hibit V 

"" "'" ., .. . ,. . \ ,., 
FUNDING SOURCES AND SUMS GENERATED ANO/'OA PAID, 

FOR BASIC TRAINING COURSES CONDUCTED 
DURING CALENDAR YEAR 1979 . 

Regional Academies 

f) 

,~ n ~ources Funding 

~ MJ 
~ ,In 
f mJ 

Jo 
Alamo Area Law Enforcement Academy (San Al1tolJio) 

AlVin Community College (Alvin) " ,'I 
Brazosport College Law Enforcement Training Academy 

( BI)'~zosport) 
,I 

Central Texas Regional Police Academy (Killeen) 

College of the Mainland (Texas City) 

l Concho Valley Academy (San Angolo) '0 ~ IJ Conducted by TA&M Under Contract 

j
fl "" oal/as County Sheriff's Academy Wallad 

·'1'.,~i ['B Del Mar Police Aca~l!my (Corpus Chrsiti) 
,/ ,~East Texas Polico Academy (Kilgore) 

1 Harris County Sheriff's Academy (Houston) " 

~~ [] Heart of Texas ~plice Academy (Waco) 

~ Institute of Criminal Justice Studies (San Marcos) 

~ [l 
Lamar University Police Academy (Beaumont) 

:1: . lOWer Rio Grande Valley Academy (McAllen) 

. :'~'" u' Conducted by TA&MU Under Contract 
I Middle Rio Gr3nde Academy (Uvalde) 

ro Nort; Regional Academy (Wichita Falls) 

"

'. l.:~;.j. I] ~:~:"~:;t:,::,7 T~::~7~:~::~7:::~Ir~'Ii"'to'" "t Permian Basin Academy (Midland) 

.~.::,:.~ Region VI/I Academy (EI Paso) 

\ ~ !l1 ~:::~I~:i::;:: ::,~:=:"(~:::o~~"bbO'kl tt 
~fj B~ ~fliversity of Houston (OClerlmina! JttsticeCenter (Houstofl) 
'~ f!~ 
I~;f 

<I 
::1 
'I 
.;,1 

$ 30,693.60 

9,099.90 

21,613.00 

, 9,993.60 

17,20L~2 

49,862.40 

. 9,000.00 

45,237.60 

35,040.00 

29,798.40 

9,914.40 

4,752.00, 

141,020.00 

35,033.60 

25,831.73 

4,114,95 

38,875.20 

18,194.40 

15,760.00 

$ 72,576.00' 

9,288.00 

21,744.00 

37,254.40 

11,0&~ 
it{l 

28,170.56 

76,156.80 

5,875.20 

4,147.20 

22,137.60 

2.0,472.00 

FEES/3 
TUITION 

$ 18,270. 

1,040. 

4,375. 

,1,820. 

COUNTY 
BUOGET4 " 

1,850. $126,978.89 

5,798. 

71,124.48 
2,025. 

120. 

28,823. 
() 

920 .. 

245. 

0 21 ,162.60 

800. 
" 

2,552. 
,-~;- "' 

'7 

960. 

TOTAL 

$ 121,539.60 

10,328.00 

35,218.90 

58,867.40 

12.902.40 

9,993.60 

128,828.89 

.51,170.48 

126,019.20 

73,049.48 

17,505.00 

45,237.60 

49,348.00 

29,798.40 

15,789.60 

9,019.20~-' 

169,843.00 

58,091.20 

26,076.73 

25;1.77.55 

39,675.2Q 

41,218.40 

16,720.00 

, 1)/ 

" .. -; ~.·'.I m. ;'} Student and law enforcement agency fees paid by departments forstudant enrol/menfand/or membership. Includes tuition paid by individual :1 "i rJfJ stUdents. " 

It ' JI' 4 County tund$ budgeted tor basic law enforcement training. {Iii', ,. 
I'· " ,i .: 1\ ~ 

. 'I' :<1 ,\. 
!? ,; 

[, ~ I 
\l 
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Regional Academies. Continued 
'',,(1 

Victoria Police Ac~demy (Victoria)O (] 

West Central Texas law Enforcement Academy (Abilene) 
Conducted by TA&MU Under Contract 

CJ01 OJ TEA2 

$" 15,269.12 

17,496.00 

FEESfS 
TUITION 

$ 125. 

COlJNTY 
BUDGET4 TOTAL 

'i 

$ 15,394.12 

TOTALS $583,801.82 $315,384.16 
o 

$85,956. $219,265.97 

17,496.00 

$1,204,407.95 

Texas A&M University Police Training Division (Coflege Station) 

COURSE{CONOUCTEO IND~PENDENTl Y 
AND FINANCED SOL~LY 

BY,~TUDENTTUITION & FEES 

Irving, Texas 

Euless, Texas 

SUB-TOTALS 

COURSES/ccKrO,HcTEO UNDER 
CONrRAGTW;,TH SPONSORING AGENCY 
. -1 ~ 

Houston (Harris County Constable"Precinct 1) 

Dallas (Love Field Airport Pollee) 

Bryan (Engineering Extension Service Headquarters) 

Houston (Houston-Galveston Area Council) 

San.Angelo (Concho Valley Regiaeal Academy) 

'Hartingen (Lower Rio Grande Valley Regional Acaaemy) 

Abilene (West Central Texas Regional Academy) 

SUB-TOTALS . 8 

TOTALS 

'J 

,(, 

$\ 6,650.00 

3,000(90 

3,000.00 

.. 15,000.00 

6,000.00, 

$, 13,824.00 $ 6,000. 

"c19,61~.80 4,500. 

$ 33,436.80 $ 10,500. 
(:.; 

$ 38,330.80 . $ 15,000: 

18,878.40 10,000. 

24,005.80 y '4,350. 

5,529.60 160. 

4,14710 

45,324.80 

18,662.40 

$154,879.00 $ 29,510. $ 33,650.00 

$ 33,650.00 
NOTE: All above CJD Grant Funds were paid to TA&MU under contract. 

$188,315.80 $ 40,010~~ 

East Texas State UniverSity (Commo'fCel 

Laredo Junior Collage {laredo} " 

Navarro Junior College (Corsicana) 
. ~ 

1 Ibid. 

2 Ibid. 

3 Ibid. 

4 . Ibid. o 

'" 

" 
Temporarily Certified Academies 

TOTALS 

$ 2,380. 

$19,000.00 $ 24,883.00 

" $ 19,000.00 
V 

42 

5,529.00 2,400. 

$ 30,412.00 $ 4,780. 

o 

h} 

" " 

$ 19,824.00 

24,112.80 

$ 43,936.80 )) . 

$ 53,330.80 

28,878.40 

35,005.8'0 

" 8,689.60 

7,1f.7.20 

60,324.80 

d 24,662.40 

~18.039.0; 
$ ,,261,975.80 

$ 2,380.00 

43,883.00 

7,929.00 

$ 54,192.00 

~, 

II' 

., t\ 

\ 
\ 

n 11 

I 

TOTALS FOR REGIONAL ACADEMIES ' 
" 

TOTALS FOR TEXAS A&M IJNIVERSITY 

TOTALS FOR TEMPORARILY CERTIFIED ACADEMIES 

" . n Grand Tota'~ 
I.i 

Less: 

3 [J ,NET GRAND TOTALS If .~> 

Recapitulation 

~ 
$583,801.82 

TEA2 

$315,384.16 

FEES/3 
, TUITION 

$ 85,956. 

$33,650.00 $188,315.80 $ 40,010. 

$ 19,000.00 $ 30,412.00 $ 4,780. 

o 

COUNTY 
BUDGET4 

$219,265.97 

'I. ,) 

TOTAL 

$1,204,407.95 

$ 261,975.80 

$ 54,,192.00 

$ 24,000.00* 
I) 

$636,451.82 $534,111.96 $l30,74ft $219,265.97 $1,520,515.75 

$612,451.82 $534, 111.96,$130,746.$219,265.97 $t,496,575.~5 

o 
,,0 

~ This amoun~ is not reffected in Net Grand Total as these funds Were paid under contract to Texas .A&M University by Concho Valley lower Rio 
Grande V?"eX, ?nd ~e~t Central Texas COG's, and these figures are already included in the total amount of CJD funds received by these academies under theIr onglnal hstll1g." "'. 

-, 

[] 
, 

[] 

l] 

[) 

I] 

[J 

I] 
1 .!.!ili.!.. 
2 Ibid. 

--::-

"n" :3 Ibid. '0 

U 4 Ibid. 
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B. Funds Used To Provide Basic Training During CaIE!ndar Year 1979 

In E~hibit ~I, Page,; 46, the total amount of funds received by .~a.ch.academy from all 

sources as set forth in the preceding tabulation is listed'in the first column. 

To arrive at a uniform and impartial st,\-Idy of the application of these funqs by each 
l\ ;, 

academy in providing basic training, all courses Gonducted during th~ year are listed 
Ii' " ~ 

indicating the duration of each program. This information was provided by each academy, 
<, " 

coupled with their reports on such activities submitte,d to the Commission. 
,~ , 

the number of classroom hours prov.ided in each of these classes, when combined 

with the total number of students completing each course, represents the total number of 

contact hours each academy provided for t~e year in conducting all basic training. It is to 

be noted that this student count includes only those students finally completing each 
~ 

cou'rse and not the number originally enrolled. 

G 

From these figures, a uniform, comparative basis for determining the average cost 

for each contact hour, as well as the a,veragecost of all basic courses provided by each 

academy, can be established. 

" 
C." Recapitulation of Basic Peace Officer Training Provided in Calendar Year 1979 

.' Exhibit VII, Page .50, conveys a cOrnparative summary of all pertinent 

~ata previously set forth in the various schedules in this report. 
o 

o 

This schedule follows the same format in grouping certified regional academies, 

the training activities of Texas A&MUniverslty, as well as those academies with tempor~,ry 

certification. 

This tabulation provid~s, a comparative presentation of the ge?graphical area served 

by each academYj contrasted with the extent to which it contributed to the "state wJde 

training program durin~ the past year, the sour~es of *undingf(,;Jnd, finC);l1y, the cost per 

contact hour based upon the funds recei ved. \ 

T' 'k' f h d '" , h '1' "~)f h f d 'd ne comparatIve ran 109 0 eac aca emy 10 t e utllzatlOn g. t e un s, recelVe 

is also indicated. 

a 

.------ --'----

/) 

1,1' 1'; 

I 
I 

o 

, These figures range from a low of
e
, .58 per contact hour (East Texas State 

University), t,o a hi&h of $3.95 per contact hour (Panhandle "Regional Training Academy). 
~ ~ 

(/ 

() 

45 a 
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ExhibitVI" 
/J 

D ,\ 

UTILIZATION OF FUNDS IN PROVIDING BASIC TRAINING IN CALENDAR YEAR 1971! 
,- - -'. ~ 

Alamo Area law Enforcement Academy 
(SSn Antonio) . 

Alvin Community College {Alvin) 

Brazosport College Law Enforcement 
Training Academy (lake Jackson) 

Contral Texas Regional Police Academy 
(Killeen) c; 

\\ 

College ofthe Mainland (Texas City) 

.j::" " Concho Valley Academy (San Angelo) 
0'\"" 1) 

Dallas County Sheriff's A~ademy 
(Oallas)* 

Del Mar Police Academy (Corpus Christi) 

East Texas Polico Academy,. Kilgore College 
,,(Kilgore). " 

,,~ Harris tountY' Sheriff's Academy 
(Houston)* ~, 

Heart 6fTexasRegionai Police Academy, 
" Mclenniln Cllmmunity College (Waco) 

Institute of Criminal Justice Studies 
~ " "'-~,(~n Marcos)'. t; 

,E IJ;Im~;<iJniversity Police Academy 
(Bea\lmont) . 

" 
Lower Rio Grande Valley Academy (McAllen) 

TOTAL 
FONDS 

$ 121,539.~,0 

1D,328.00 

35,218.90 

58,867.40 

12,902.40 

9,993.60 

128,828.89 

51,170.48 

126,019;20 

73,049.48 

17,505.00 
" 45,237.60 

49,348.00 

29 ,798.40,v·~ 

'" AGENCY ACADEMIES thatcGn~pCHrairijng Gila r~gionaIQasis. 

DNO. & LENGTH 
OF COURSES 

5@240 hours 
3@280hours 

2@240hours 

2@288 hours 

3@320 hours 

2@280 hours 

1 @240hours 

2@400hours 
1 @344hours 
1 @346hours 
1 @340"hours 

5 @ ~02 hours, 

, 7 @ 240 hou.rs 

6@360hours 
y 

1@300 hours' 

. 3 @300,hours 
1@320 hours 

3@400 hours 
r~, . 

5 @320hours 

(,; 

'Regional Academies 

NO.OF 
STUDENTS 

126 
66 

50 

79 

27 

12 

62 
29 
25 
27 

.64 

212 ' 

168 

15 

54 
18 

73 

97 

o 0 

cT~J:A~~oHg~RS 

o 

~< 

411',720 

6,240 

14,400 

25,280 

7,560 

2,880 

52,952 

19,328 

50;880 

60,480 

4,500 

21,960 
" 

, 29,200 
tf ; - ., 

31,Q40 

o ~ AVI:RAGE'FUNDS 
FUNDS UTILlZEQ, ~ ~ UTILIZED PER 

PER CONTACT HOUR 'BASIC,COURSE 

$2.49 $t5,192.4& 

1.66.<> 

2.45 

2.33 

1.71 

3.47 

2.43 

2.48. 

3.ea 
2.06 

1.69 

.96 

"" 
't 

5,164.00 

17,609.45 

19,622.47 

6,451.20 

9,993.60 

25;765.78 

10,234.10 .' 

(l'8,002.74 

12,1~4.91' 

"" 
17,505.00 

11,309.40 

16,449,33' 

5,959.68 

• 

·STATE RANKING FUNDS 
lJTILlZEO PER 
CONTACT HOUR 

.. (i 

I." 

18 

7 

16 

14 

9 

23 

20 

" 17 

c 4 

25 

12 

8 

.3 

'/ 

~ , 
" 

'---------.:=q,..~_'n~,",.Ji , . 

o 
c'O' 

'. i} 

, p 

()\I > 

o· 

.. ' 
'{: 

,,\ 
",' i; 

\ , 

, \ 

\ . 
\ 

/' 

! 
I' 
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e (V I) 

[~] tti~j 

Middle Rio"Grande Academv (Uvalde) 

'( Nortex Regional Academy (Wichita Falls) 

North Central Texas Regional police 
AcademY (Arlington) 

.0 

Panhandle Regional Training Academy 
(Amarillo)' 

Permian Basin Academy (Midland) 

Region VIII Academy (EI Paso) 

<:I • :; H 

South Plains AsSociation of Governments 
(lubbock) 

~ Texoma Regional police Academy 
~ (Benison). 

. 'J 
I) " 

University of Houston Criminal Justice 
Center (Houston) 

ViFtoria Police Academy Wictoria},* 

WestCllntral Texas law Enforcement 
Academy (Abilene) n 

TOTALS 

(\ 

'TOTAL 
fUNDS 

$ . 15,189.60 

9,01910 

169,843'.00 

58,091.20 

26,016.73 

" 
25,271.55 

39,675.20 

41,218.40 II 

16,720.00 

15,394.12 

$1,204,401.95 

o 

D 

" Regional Academies Continued 

NO.&LENGTH 
OF COURSES 

,_."""""'"C~(' 

1 @240hours 

1 @240hours 
" 

3@l240 hours 
4- @385 !tours 

2@320hours 

3@320hours 
1 @!312 hours 

1 @ 245 hoUl'S 
1 @400 hours 

" 
3@240hours 

.3 @ 240 hours 

1 @249hours 
2@ 243 hoUl:S 

., n ,2 @·240 houlS 

J @320 hours 0 

1 @296hours 

2@240 hours 

8S@240-400 
hours 

NO. Of TOTAL NO. OF 
STUDENTS CONTACT HOURS 

I! 

17 4.080 

1 .. 2" 2~SO 

" 81 
116 

46 

049 
19 

31 
'30 ,) 

" 91 

57 

28 
42 
26 

14 . 
14 

64,100 

14,720 
" 

21,608 

19,595 II 

21,840 

13,6aO 

23,418 

8,624 

12,96!)' 

582,925 il 

II 
II' AVERAGE fUNg,S 

fUNDS UTILIZED UTILIZED PER 
PER CONTACT HOUR' ~SIC COURSE 

$3.87 $15,789.()0 

3.13 

2.6!l 

3.95 

1.21 

1.29 

1'.82 

3.01 o 

.71 

1.18 

1.35 

9,015;20 

24,26319 

29,045.60 

6,519.18 

12;638.78 

13,225.07 

13,739.47 

3,3~.00 

7,697.06 

8,748.00 

AVERAGE OF FUNDS UTILIZED: 
Q ' 

$2.07 $14,004.74 

l) 
o 

() 

* AGENCY ACADE.MY thatleonducts"'\raioing on a regionel,basis. 
• ':. ":-.J 

,) 

,i' . 

o t). 

n C 

o 
1.1, 

, " 

o 

'1) 

o 

a o 

a 

", 

o 

('",.', 
-.,.,;,:-, 

;, • '::;'''''1 

, I,' 
.. , 

,-.~~----"'-~--

~"!C' "" .. 
~: f" 

STATE RANKING .FuNDS . 
UTILIZED PER, 
CONTACT HOUR 

o 

,.:! 0' 

'.:. 
;) ,.-

Q 

,,24 

22 

20 

26 

4 

11 

21, 
,,2 

10 

6 

Q 

(, 

6' 

r:'/ 

," II' 

II . 

,0 

,0 

" 0 

f) 

Q 

o 

" 
(,J 0 

6' 

.'. I. 
i' 

o 

" 'Q 

o 

Ii- '., 

--~ 
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o 
. 'I l'~as A&M University Police Training Division (Col/ege Station) 

TOTAL 
.f.!!r:!ru! 

COURSES CONDUCTED INDEPENDENTlY 
AND FINANCED SOLH Y 

BY STUDENT TUITION & FEES 

Irving, Texas 

E,uless, Texas 

SUB·TOTALS 

" ' 

() 

COURSES CONDUCTED UNDER 
CONTRACT WITH SPONSORING AGENCY 

Houston (Harris County Con$tablo Pet. n 
Dallas (Lov,e Field Airport Police) 

Bryan (Engineering Extension Service 
Headquarters) 

Houston (Houston-Galveston Area Council) 

San Angelo (Concho Valley Regional 
Academy)* 0 

Harlingen (Lower Rio Gr~nde Valley 
Regional Academy)* " 

Abilene (West .Central Texas Regional 
' Acadtlmy)*' ,0 '. 

SUB·TOTALS 

TOTALS 

$ 1,9,824.00 

'24,112.80 

$ 43,936.80 

$ 53,330.80 

28,878.40 

35,005.80 

8,689.60 

1,147.20 

60,324.80 

24,662.40 

$, 218,039.00 

$ 251,975.80 

" 

NO. & LENG"rH 
OF COURSES 

'l@ 240 hours 

3@240hours 

5@240 hoors 

3'@ 240 hours 
0,;" 

2 @l240 hours 

3@240 hours 

1 @240 hours 

1 @240hours 

5@320 hours 

2@240 hours 

5@320 hours 
12@240hours 

22@240-320 
bours 

tjO. OF TOTAL NO. OF 
STUDENTS CONTACT HOURS 

40 9,600 

55 13,200 -
95" .' ,22,800 

AVERAGE OF FUNDS UTILIZED: 

9'7 23,280 

9J 12,480 

c68 16,320 

16 3,840 ' 

12 2,880 

97 31,040 

54 
i;' 12,960 

396 102,800 

'i" 
AVERAGE OF FUNDS UTILIZED: 

49,1 125,600 

TOTAL AVERAGE OF FUNDS UTILIZED: 

n .) 

FUNDS UTILIZED 
PER CONTACT HOUR. 

$2.07 

1.82 

$1.92 

$229 

2.31 

2.14 

2.26 

2.48 
" 

1.94 

", 
1.90 

$2.12 

'0, ' 

$2.118 

AVERAGE FUNDS 
'UTILIZED PER" 
BASIC COURSE 

'L 

$ 9,912.00 

8,037.60 

$ 8,787.36 

$17,776.93 

• 14,439.20 

11,668.60 

P,689.60' 

7,147.20 

"n 

12,084.96 

12,331.20 

$12,825.82 

$11,907.99 , n 

* These figures differ from tlio~e in the original listing of regional academies because they include ~~Iy that portion of theCJD funds that were paid to TA&MU under their contract. " . I) _ " 

G 

,\ '1) 

"" tl 

\ 
o . 

" tf 

" ,) 

\(.1 

,I' 

STATE RANKING FUNDS 
UTILIZED PER 

CONTACT HOUR 

13 

" :::,\ 

'(1 . 

\ 
\ 
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East Texas St~te University (Commerce) 

Laredo Junior College (taredo) 

Navarro Junior College (Corsicana) 

! 
I< 

i' 
i' 

"TOTALS 

i: 
" -t::" TOTALS FOR REGIONAL ACADEMIES 

\D li.~ 
I' 

TOTALS fOR TEXAS A&M UNIVERSITY 

TOTALS FDRTEMPORARILY CERTIFIED 
ACADEMIES 

TOTAL 
FUNDS 

$ 2,380.00 

43,883.00 " 

7,929.QO 

$/~,'92.00 

) " , J 

$1,204,407.95 

$ 261,975.80 

$ ~~,192.00 

.~" 

" 
[~ [,J ,LJ 

D ~' 

ii' 
Temporarily Certified AcadelT!l.f2!. 

NO.& LENGTH NO.OF TOTAL NO. OF 
OF COURSES STUDENTS CONTACT HOURS 

1 @240hours 17 4,080 

3 @320hours 54 17,280 

1 @240hours 16 3,840 
--"\\ -

. 5@240-320 f;87 2S,zOO 
hOLlfS 

TOTAL AVERAGE OF FUNDS UTILIZED: 

86@240-40ll 
hours 

Recapitulation 

1,958 582,925 

FUNDS UTILIZED 
PER CONTACT HOUR 

$ .58 

2.54 
" 2.06 

$2.15 

TOTAL AV\ERAGE OF FUNDS,UTILlZED:. ". $2.07 

2 2 @ 240.-320 491 " 125,600 
hours 

" TOTAL AVERAGE OF HUIIDS UTILIZED: 

5@240-320 
haurs " 

87 25,200 

TOTAL AVERAGE OF FUNOS UTILIZED: 

G 

(I 

••. , ..•• ,. ,r,T .. ·• .. ,·-··,,·-""-.,...··,,· 

.. 

" 

d 

$2.08 

$2.15 ., 

" . .( 

no 

AVERAGE FUNDS 
UTILIZED PER 
BASIC COURSE 

$ 2,380.00 

14,6'1,1.61 

7,929.,00 

$10,838.40 

o 

." 

STATE RANKING FUNDS 
UTILIZED PER 
CONTACT HOUR 

19 

12 

2 

3 

.".;; . 

.u 

" 

\ 
. ~ 

.'\ 
\. " 

\ 
1).1 

\ " 
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Exhibit VII 

,~ 
.;1, .,Ii.l 

, ~", 

.~ 
{,~1IIW 

RECAPITULATION OF BASIC PEACE OFFICER TRAINING PROVIDED IN CALENDAR YEAR 1979 

Alamo Area law Enforcelnel'lt ACademy 
(Sail Antonio ,College), San Antonio 

Alvin Community College, Alvin 

Brazdsport Colleg~law Enfon;ement 
Acade,my, lake Jackson 

12 

1?, 

117 

235 

13 235 

Central Texas Regional Police AC!ldemy 
(Central Texas ~~lIege), Killaen <:1 " 7 p5 

College of the Mainland, Texas City 13 235 

Concho Valley Regional Academy, , 
San, Angelo .,', 13 38 

Dallas County Sheriff's Academy, Dallas ' fI, 16 219 
(l 

Del Mar Police Academy (.Oal Mar College), 
Corpus Christi 12 103 

East Texas PoliCE! Academy (Kilgora 
College}, Kilgore " 35 309 

(, . " .-

Harris County Sheriff's Academy, Houston 13 235 

H.~art of Texas Regional Police Academy 
(McLenn!!n Community Callege), WilCO 6 85 

Institute of' Criminal Justice Studies 
(Southwest Texas State University), 
Sail Marcos 

.... ''"' . 

, I! 

10 

'\, Q 

!I l-
I' .I 
il 

95 

3 

2 

6 

2 

3 

2 

7 

2 

4 

6 

2 

3 

Reqional Academies .' 

8 192 

2 26 

8.09% 

1.10 

2 60 2.10 
"1\ 

3 79 3.32 

2 21 1.13 

1 l~ .51 

5 144 6.06 

5 64 2.70. 

7 212 8.93 

6 168 7.07 

15 .63 
" 

4 12 3.03 

t!\\ 
'+- ::.'I '. 
ClO ;::c 
0 ... 
Zu 
-.I!l :Ie 
.00 1-(.) 

" 48,720 $2.49 18 

7 6,240 1.66 

2.45 16 

25,280 '2.33 14 

7,560 1.71 9 
~ 

2,880 3.47 23 ,\ 
II 

52,952 2.43 15 

19,328 2.65 20 

50 .B80 2.4:') 17 

6q,480 1.21 4 

4,500 3.89 25 

21,9~Pt 2.06 12 
(l I.' 

co 

.F,,"U N 'if' I N G SOU R C E S 

FEES) COUNTY 
CJD TEA TUITION BUDGET 

$ 30,693.60 $ 72,576.00 $18,270. 

9,288.00 1,040. 

9,099.90 )1,744.00 4,:n5. o 

21,613.00 " "31,254.40 

l1,o82;4Q 1,820. 

9,993.60 

1 ,850. $126,978.89 

17 ,201.92 28,170.66 5,798. 

49,862,40 76,156.80 

1,925.71,124'.48 

9,000.00 6,480.00 2,025, 
\\ 

45,237.60 0 

a, 

TOTAL 

$121,539.60 \. 
\ 

10,328.00 

36,218.90 

58,867.40 

12.902.40 

9,993.60 

128.828.89 

61,170.48 
!.' 

126,019.20 

73',O~9.48 

17,505.00 

45,237.60 

. ,. 

o 

,. 
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,[r 

"" Lamar UniversitY Police Academy, Beaumon.t 

lower Rio Grande Valley Regional Police 
Atademy, Harlingen 

Middle Rio Grande Regional Police AcaJ~mv 
(Southwest Texas Junior College), Uvalda 

Nortex 'Region,~IPolice Academy, 0 

" Wichita Fall,~ ff" , 

North Central Texns Regifnal Police Academy. 
Arlington 

Panhandle ~egional Trnining Academv 0 

(Amarillo Col/ege)' Amarillo 

Permian Basin Acailemy, Midland 

Region VIII Academy, EI Paso 
, ,..) 

"",\\South Plains Association of Govemrt:lents 0 

• !~, Regional Academyj lubbock " 

Texort:la R!1)ional Police AcademY, Denison 

, University of il#uston CrinlinaLJustice 
, Cerfte:'=(OuWntown Coll;igel, Houston, 

o Vi~. '0. POlice A.r,J~OI!demy, Vic,toria . C' ,J 

1/ . .' I -
"WestCentnll TexaS Law .Enforcement 

Ac~d,~my, Abilene - .' , 
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25 78 
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Regional Academies Continued 
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12 

" 

3.07% 

4.09 
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2 
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3 
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2. '0 2 
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2 2 

46 

68 

61 

1.93 

2.87 

2.57 

3.83 

2.40 

9~ 1.04 
28 1.17 

54 2.28 

29,200 

31,040 

4.080 

2,880 

14,720 

21,608 

19,595 

21,840 

13,680 
6" 

23,41ft 
Ii) C 

8,624 

12;960 

$1.69 8 

.96 '3 

3.87 24 

3.13 22 

2.65 G ,~W' 

3.95 

,.1.21 

1.29 

1.82 

3.01 . 

26 

4 

5 
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21 
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FUNDING SOURCES 

CJD TEA 

$ 35,040.00 

29,798.40 

9,914.40 $ 5,875.20 

. 4,752.00 

141.o2G.OO 

3BP33.60 

, 25,831.73 

4,114.95 

3~,87D.2Q ' 

4,147.20 

18,194.40 20,472.00 

o " 

,15,760.00 
'\ .0 

',lq,269.12 

17,4S'6,OO 

FEES! 
TUITION 

$14,308. 

120. 

28,823. 

920. 

·245. 

800. 

2,55~,! 

960. 

o 125. 

COUNlV 
BUDGET, 

$ 21,162,60 

i,' 

TOTAL 

$ 49,348.00 

29,798.40 

15,789.60 

9,019.20 

169,843.00 

58,091.20 

26,076.73 
I!~ 'J 
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Texas A&M University Police 
Training Division, College Station 

j 

Otate-Wide 

',\ 
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Texas A&M UniversifV Police Training Division 

-a 
Q) 

e 

~ 
g 
CD -a 
:s 

ti:i -o 
o 

2 

15 22 491 20.69% 

t! _ :s 
cc 
·X c ... 

2 ... 
-J3 :Ie 
CC 
t-c" 

FUNDING SOURCES 

FEESI " " COUNTY 
TUITION BUDGET CJD TEA TOTAL 

13$ 33,650.00 $188,315.80 $40,010. $261,975.80 

NOTE: The above figures are also included in data listed for COllc!1oNalley Regional Academy, Lower Rio Grande Valley Regional Police A~dem~, and West Central Texas law Enforc~'ment Academy. 
- Q 

East Texas State University, Commerce 

laredo Junior College, laredQ 

Navarro Junior College, Corsicana 
(.'. <I 

o \) 

Q 

16 269 

4 26 

,16" 261L 
2 

3 

0' 

Temporarily Certified Academies 

3 

17 

54 

16 
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2.28 

.61" 

4;.080 

17,~80 
r, (I 

3,840 

$ .58, 

2.54 
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$ 19,000.00 $ 24,883.00 

~) 
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SECTION·V 

'MANDATED 320 HOUR BASIC PEACE OFFICER 
. . 0 

TRAINING COURSE 
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SECTION V 

MANDATED 320 HOUR BASIC PEACE 'OFFICER 

TRAINING COURSE 
1 (~ 

A. Evolvement' of the 320 rIour Mandated' Basic Training COUrse 

d 

In '1967, prior to the implementation of any mandatory .el)try level peace officer 
o 

~',;ra~ni~g, a committee of professional law"enforcement persons, psing thejr cp'llective " 
'" (j ': ,I ,\ {) cY 

judgments, developed and implemented a IltOhour training program which they felt should 

be requlred}or all persons entering the law enfo,;cement prbfession. The members>serving 

on this committee reli~d so!ely on their prio~, knowledge and experience as there had been 

no studies prepared on what'tasks were performed by newly appointed officers. 

U\ 1973, taw Enforcement administrators rec;gni:z;ed that "additional' basiC: training 

was n,eeded and the basic" program was increased to a minimum of 240 hours before a 

( person could be G,ertif,ied as a pe~ce officer. Here ~gain,ll:ff\hesubjects added and all other 

changes in the course were maqe arbltrarily Without any validated supp~rtlng data as to 

the actual needs of newly appolryted officers entering the profession. 
ij 

I' 

In 1974, using graryt fU~1ds from the Criminal ,Justice Division, the Commission 

contracted with the Human Factors Division of Texas A&M University'lfor a':, compre

hensive study of tasks periormedby peace'offkers:" Programs used in thIs study separated" 
(, .' . if 

and group~d th.e tasks performed by deputy sheriffs and'municipal peace ,officers durln)gf" 
, . ' "\ 

their, first two (2) years of employmenf.o Data from this segment "of the" studies when 
,\ ',"l 

compared to' the manqatory 240 hour basic training ,program proved cen-
o 

elusively that the existing progl"am did not meet the needs of newly appointed officers. 
" , 

The course, as deSigned, was in fact more appropriate for an officer with two (2) o~ more 
., . () . " . 

yei:lrs of service. 
(I 

o 

o 

"In conducting th~ task studi~s7speci'al cpnsideration was given to tasks performed by 
o 0 '. (3 '1 

qfficers employed by county and municipal (turisdictions with less thp.n .50,000 po'p,!Jlatton • 
.." {j d (' 

"Whep the results of these task studies Were compared,with those from major metropolitan 

jurisdi~tions, the differenfes provedto be insignifica~t~ 
" () '. • 0 
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T-heotask(.analf~is sD(vey examLljed the acti;~s'performed"by 3,289 municipal officers 
o (' 0 

and 934 2'ounty law enforceD1~nt off~~ers'~ The survey wa~, completed in 1975, and the 

Commission began a~ a~alysisil"Of the t,i3,sks in 1\(,1'6. The analysis developed documented 

data which, for the first time, sp~"cificany identified those tasks performed" by peace 
~ ,"'" 6 u 

officers in Texas at various levels of experi~nc;,e. 
II 'j 

Approximately eighteen months were "spent in correspondence with selected, q~ali-
I) ,,,,7 

fied traigil\g o~;fkers throughout the state i~ compiling thes,e data.~ As ,a result, only those 

tasks which ~re commonly performed by the majority of these officers were further 
• cr' 

identified. Of the"395 tasks originally listed in the .program, the research ,,~lisclosed that 

most peace officers with two (2) years or less ~xperience consistently performed only 210 of 

these tasks. 

There followed a series of four, one-week conferences with trainers across'the state 
\\ c 

where these 210 tasks were identified under applicable training subjects andultif!1ately 

developed into the minimum 320 hour mandated" tr~ining 'cours~, whiCh b~came 
~. II 

effective January 1, 1981. As a result, for the first time in T",exas, newl~appoJ.nted, 

officers will be provi'ded with training that addresses those tasks which they will be called 

upon to perform within their first two (2) years of employment., The study procedures used 

are consistent with the requirements of the Uniform Guidelines on Employment Selection 

as published in the Federal Register (1978). 
o 

The regulations of the Commission require that 'the basic course shall consist of the 

following subjects 'which sha:ll be taught from, and in accordance with, the instructor 

guides for at least the number of hours indicated and when practical, following the 

recommended sequence. 

1. INTRODUCTION TO COURSE AND CLASSROOM NOTE-TAKING " (2 hours) 

The purpose o'f Introduction to the Course and Classroom Note-Taking is, to acquaint 

'::\ the student~, with the academy staff, to familiadze the student with academy rules, 

to emphasize the value of classroom note-taking, and th~ most e!fective meth,od for 
il d 

taking notes. " 

',,'I o 

o ' 54 0 Cj 
:"Q 

, 0 o 

il 
(, I 2. 

" 
I f t" 

l1 '~. ,''; 

] !' '"r 
~~, ~ f 
1!l1' 

~ ,-.I'll ;.~ 

'JIi 3. 

m L.a 
~~J " 

rm 
~.W 

rru r~ 

up U~ 
< "iii 

Wi ... o 

4. 

5. 

, II 

""I'" " II 
.'- , 

I) ., 

II, 

U. S. CONSTITUTION bNb BILL OF RIGHTS (4 hours) 

Th~s SUbject conE"entrates on the intended purpose and effect of bOJh the Consti

" tut"ion and,'the B111 of Rights, regarding ,;the enforce~~nt of criminal laws. Included 

also, are the Am€mdments applicable to the citizen's basic rights (III,4,5,6,8,14), 
u ~ 

with emphasis on th~ ~flsic "concepts of freedoms of r:iligion and speech, arrest-

search-seizure, speedy trials, counsel, punishments, due process and equal protection 
j " 

under the law. " '1') 

« 

THE PEACE OFFICER'S ROLE IN SOCIETY ('8 hours) 

the Pea~~ Officer's Role il) Society places emphasiso~ how an officer should treat 

another person regardless of age, sex, or ethni~, background; an understanding of "" 

human behavior; the importance of effective communication With the public, both 

individually and collectively; attitu~es and actions affecting citizen contacts; 

impartiality on the part of the peaf.=:e officer; how the peace officer perceives 

his/her role, and how the public view5 the peace officer in the performance of 
his/her duties. 

PENAL CODE (28 hours) 

Included in the content material for the Penal COde"are the"follpwing: the burden of 

proof, mUltiple prosecutions, criminal responsibility -its d~fenses and justification; 

punishments; conduct affecting public health; offenses ag~inst the person, the 

family, property, public administration, public order and decency ,~nd public health, 
safety, and morals. 

(I 

TEXAS CODE OF CRIMINAL PROCEDURE (16 hours) 
(.1) 

The Texas 'Code of Criminal Procedure ~oncentrateson the gene~al duties ~nd I; 

responsibilities of officers; the courts "and their criminal jurisdiction' the prevention . ~ , " 

and suppresslOn of offenses; venue; arrest, commitment, and bail; search warrants; 

,criminal trIals; and justice and Tl1unici~kl cotjrts. '" ,p 
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6. 

7. 

8. 

9. 

10. 

(1 c 

ARREST, SEARCH AND SEIZURE (20 hours) ," 

The key points of 'Arrest, Search and Seizure are as follows: determining when a 

subject is under arrest; the legal authorities for arrest; discussion on suspicion, 

temporary detentio,n, probable cause, proof beyond a reasonable doubt, stop and 

frisk, searches, and lawful methods for conducting searches. 
(" .; ~\ 

MECHANICS OF ARREST (6 hours) 

Mechanics of Arrest centers upon the following areas of instruction: approaching 

th~ suspect(s}, confronting the suspect(s), inter-personal relationships, physiCal con

tact" wi,th the '~uspect(s), arresting arid handcuffing the suspect(s), searching the 

suspect(s)" basic come-along holds, and transport~ the suspect(s). 

o 
DANGEROUS DRUGS-CONTROLLED SUBSTANCES (6 hours) 

Dangerous Drugs-Controlled Substances includes instruction on the identification of 

the most commO!l dangerous drugs and controlled substances, the procedure for 

arrest and search of suspect(s),.~ommon places of concealment of ,dangerous drugs 

or controlled slJbstances,)and developing and handling informants. 

J-JQUOR CONTROL ACT 
A 
I( 

(2 flours) 

,This unit of instruction contains an introduction to the Texas Alcoholic Beverage 

Commission and its powers, duties, and functions; terminology, d~finitions, and 

criminal offenyes r'~lative to th~ Liquor Control Act; and ,the various typ~s' of 
llcense~nd pe&rnits required by'the Act. 

THE TEXAS F AMIL Y CODE: (6 hours) 

~, 
'~,\~ 

"\, ' fI' 
I? The Texas Family Code places emphasis upon the"general provisions of the Juvenile 

Act, especially those restrictions, involved il1 the proceedings, fOL either lawf~lly 
D 

/f 
"""-'-~ J",J":" 

l.? (;:-~ ,[[,~ (I 

handling juvenil~:~, taking a juvenile before a ~uv~ni1e Cour:;t .or in referri':lg hirp to 'a 
Juvenile C?urt, and the officer-juvenlle-parent interaction. 
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12. 

13. 

14. 

15. 

CI'{fL LAW AND PROCESS 
JI 
\.\ 

" -, 

.' 

( 
(12 hours) 

Civil Law and Process contains lessons dealing wi,~h cOl1}munity property, peace 

bonds, citizens' privileges, officers" liability, small claims courts, receipt of civil 

" process, service and ~eturn of civil process papers, trial and sales notices. 

LAW ENFORCEMENT INFORMATIQN COORDINATION 
(4 hours) 

,Fj 
.J JI ' .. , 

Law Enforcement Information Coorqinator indicates tnii'Jextent of information and 

services that can, be secure,d from Fhe different divisions of the Department of 
-'. I" ( ,j:. \1 

PublIc Safety and exactly where such information can be obtained. Inc1yded also, " 

are the jurisdictions of the Treasury Department, the Federal Bureau of Investi
gation, and the Bureau of Alcohol, Tob~cco and Firearms. 

FIELD NOTE-TAKING l 
([ 

(2 hoUl;s) 

\ 
Field Note-Taking emphasizes the foHowing: the purpose and importance of note-

taking for report preparation, the legal use of notes, and suggested rules governing 
note-taking. 

INTERVIEWING AND INTERROGATION 
"(3 hours) 

Interviewing and Interrogation emphasizes definitions, legal requirements, officer~ 
witness-suspect rapport, and techniques and procedures for conducting effective 
interviews and/or interro~ations. 

PROTECTION OF AJRIME S~ENE ~EA~CH 
{> 

(6 hours) 
\1 

Protection of and Crime Scene Search C~ncentrates on an offi~e~'s legal authoritv 
Q ., , 

pr~peTl pp-0cedures for .,~onducting crime scene se~rches, recovery and handling of 

eVl"dence, and laws relative to tampering with or the fabricating of evidence (by 
either peace officers or citizens). 
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REPORT WRITING (4 hOlJrs) 

Report Writing explains the requirements of a good report, the diff~rent kinds" of 

reports, 'methods of recording information, and the statutes affecting reports. 

/ , -' 

17. .. CASE PRE,PARATION (4 hours) 

() 

18. 

L9. 

// 20. 

\ 

Case Preparation explains the procedures involved in organizing a case, in properly 

recording the facts, in translating field notes t~, a formal report, in preparing the 

case folder, in selecting the charge. '1his subject also deals with the officer, witness 

and/or pr~secuto~. relationship during interviews prior to trial. 

BASIC CRIMINAL INVESTIGAj1fION 

" J 
(40 hours) 

Topics included in Basic Criminal Investigation are its goal~ and purposes; the phases 

of preliminary criminal investigation; the methods of investigaticm; procedures for 

locating suspects and witnesses and/or identifying offenders; and collecting, 

marking, recording, and preserving evidence. This coupse deals with the application .. 

of all the above through role-playing situations .. 
1'\ " 
J 

COURTRdoM DEMEANOR AND TESTIMONY (2 hours) 
~ " 

Courtroom Demeanor andlrestimony addresses an officer IS attitude, conduc:t and 

appearance in court. It also emphasizes the factors imp6~tant in testifying. 

FIRST AID (14 hours) 
(j 

.j 

f) 

First Aid includes information and practical application sufficient for the student to 
,J :' 

effectively perform emergency medical ~~re for the injured until the assistance of a 

~hysician can be obtai~ed. Areas included are: wounds, shock, breathing diffi-
(/" 

culties, choking, poisoning, burns, heat stroke, sudden illness, dressings and 

,bandages, bone' and joint injurie,~, emerg,~ncy childbirth, emergency and short

distance teansfers. 
"t) 
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21. TRAFFIC LAW ENFORCEMENT '(32 hours) 

" 

Traffic Law Enforcement contains units on the following: the authority for issuance 

of traffic citations and traffic arrests; definitions of terms pertaining to traffic; 
'0 .' 

, laws relatIve to reckless driving, driving on the right side·of the roadwa'y, overtaking 

and passing,,, s~pPing and starting, turning, pedestrians' rights and duties, and 

restricted speed-so Further instruction deals with laws relath1g .to miscellaneous 

offenses, drivers licenses, registr(.ltion of vehicles, and certifica~e5 of title. 

22. DRIVING WHILE INTOXICATED" AND DRIVING UNDER THE INFLUENCE OF 
DRUGS 

23. 

24. 

(4 hours) 

/J''\ ." , 
Driving ~/nile Intoxicated and Driving Under the Influence d1f Dr..ugs is a subject 

area which explai'ns definitIons related to 9WI and DUID, the elements ~equired for 

DWr and DUID, the authority to arrest without warrant, and acceptable methods of 

completing the reports relating to DWI and DUID. 

TRAFFIC COLLISION INVESTIGATION 
.I, (30 hours) 

This subject contains definitions and terms relative to Traffic Collision 'Investigation. 

Instruction also emphasizes the laws related to Traffic Collision Investigation; the 

methods and procedures for <?onducting such investigations (including' gathering 

facts, officer IS relations with drivers and \yi!nesses, reporting facts, and follow-up), 

and the proper use of forms relative to Traffic Collision Investigation. 

/1 " 
TRAFFIC DIP~ECTlON (4 hours) 

Traffico Direction provides '-\information reg,arding uni~,orm and equipment require

ments, traffic a'hd pedestrian control, the regulation of traffic flow, and procedures 
c 

for expediting t9'e movement of the traffic. " \\ 
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25. 

26. 

PATROL PROCEDURES 

~, 11 

Patrol Procedures emphasizes the importance of the following: the purpose of 

pc:trol, analyzing patrol areas, utili~ing proper patrol techniques, properly con

ducting field inquiries, responding to requests for services, officer-ci~,izen relation

ship, effectively dealing with the public, suggested crime,Prevention procedures, and 

crisis intervention. 

RECOGNIZING AND HANDLING ABNORMAL PERSONS (6 hours) 

Recognizing and Handling Abnormal Persons deals primarily with the following , 

subject matter: general indicat,!ons of abnoi'mal mental conditions, suggested ways 

of handling people exhibiting mental disorders, officer contact with human relation 

conflicts, the authority of the pplice officer in such c9-ses, and the procedures 

leading to emergency ,admissions of mentally disturbed persons. ~. 

27. ' CUSTODY ARREST (2 hours) 

28. 

29. 

" " 
Custody Arrest provides information regarding the following:' the constitutional 

rights of perspns after ar~est and during booking, the liabilities and responsibilities 

of the officer, humane treatm~nt ~r the individual, the safeguarding of toe property 

of arrested persons, and acceptable methods of completing the necessary paperwork. 

COMMUNICA nONS (3 hours) 

s c 

Commurications emphasizes proper tel<~phofle usage, e~fective personal" contact 
~ iI " 

with the public, and other acceptable methods of disseminating communication'. 

CROWD CONTROL (2 'hours) 

'~'"\ b 

Crowd Controll'dentifies the characteristi<;:s of the aggressive ~ mob? the eScape mob, 

and the inquisitive mob, and, the .. methods of effectively communicating with, 

contrqlling and directing groups ·of people. Some suggested methods for cr~wd p ". .' 
dispersement are also ~ discussed as are other le~.9I' re~edies v.:,hich may be applied to 

0., 

() 
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.30. FIREARMS TRAINING (16 hours) 

F)rearms Training provides training i[l firearms safety, identification of the 

essential parts of a weapon ,(revolver), and basic principles involving the following: 

firing, loading, and unloading the hand gun (revolver). 

B. Recommended Presentation of the 320 Hou,r Manda~d Basic Training CotJrse 

" 
It was determined, as explained later in this sectiQn, that new officers receiving the 

320 hour Basic Course, should be able to perform their duties ~atisfactorily during their 

~ first two (2) years of service with normal supervision. This determination was based on 

the provis~ion' ~hat the course would be taught by qualified instructors cl'~selY adhering to ~ 
the instructor guides provided., by the Commission. 

The need~} for closely following instructional guidelines was confirmed through a 

series of pre and post"tests 20nducted by the Research Section of the Commission. These 

" tests were administered to"'traioees at region,~l acaderpies located at Killeen, San Marcos, 

and Harlingen. 

, ,(, .> j 

Prior to beginning each course, the students at,each academy were given a written 
,\ \\ 

pre test of 150 questions. relating to the c6ursecontent, to ascertain their existing 

knowledge of the subject'm~'d:er., Upon completiop of the'b~sic course, this same test was 

repeated to'measure their comprehension and understanding of their duties as an ~ officer 
(J' 

as a result of the instruction receIved. 
6 ') .:' 

The test sc~res indi~ated .imp~ovement in all three (3) a:cademies. Tbe improvement 

_\ranged frorv 10,:2% at the Lower Rib Grande Valiey Regional Academy in Harlingen to 

C22.1 % at the Central Tex~s,Academy iii K:llleen. ,," 

All test items' sele:ted for use lno the pre and po~t test underwent a reliability study 

prior to"use. c,The results of the pre-postr~liaQility s,tudy, conducted within th€(, Sqciology 

Department of Southwest Texas Sta'te University, based on an ascending scaleoi .00 to 
" ' 

1.0, ind,icated a very high relHlbility factor of .,89. 0 
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The Kuder-Richardson Reliability Method provided the specific formula applied to 
" the pre-post test' to determine the reliability factor • This formula is based on the 

"" 
ccmsistency of responses to all question~ within the test influenced by two conditions: 

1." content samplIngs (subject relatedn~,ss, form, working, etc.) 

2. differences between the .. " people within the group sampled (experience, 
/ ~ ,~' 

education, etc.) 

The reason for verifying the pre-post test, as to its reliability, was to be able to 
u 

gauge, statistically,' the ,degree of learning in job-related training achieved by persons 

attending the test course versus persons attending" other basic training academies,who 

were using the current 240 hour" mandated basic training course. , 
» {) 

At the conclusion of each presentation, an evaluation of the course content and the" 
!) , 

method of presentation was conducted by the Commission. These evaluations disclosed 
~ -I ' 

that at the Lower Rio Grande Valley Police Academy, the material'icontained in the 
I' " g 

instructor guides was not closely followed by all of the instructors. Some of the subject 

areas were completely omitted and other subjects, were Jpurposely substituted. 

At the Institute of Criminal Justice Studies. in San Marcos, the tests disclosed that 
- . ~ 

the degre~ oi' improv~ment" amounted to, 15.6%. The post evaluation disClosed the 
'-- ' .. 

program, in this instance, was 'followed as to the recommended materiat for each subject. 
':,;~ !)" (4~" 

As to the sequEnce of presentation .it was found that there was some fragmentation of " 

subject matter. 

At the Central Texas Academy in Killeen the staff of the Commission prov'ided most 
r:. \) 

of the instructiondosely' following the recommendatlcrys for conducting the course. 

During 'this initial pilot course, time frames were recommended for each topic, however, 

instructors were permitted to expa"nd or reduce the time frames based on the need ,for 

more or'less time in the classroom. Students from this c'lass ~~hievedQ 22.1 % improvement 
-' . . I' ',,~-

when the pre and post test~ were compared. 

'" The 22.1 % improvement was the hig~est.achieved by the three (3) test groups. 

U However, it s,~ould b~ noted that the"staff instructors of the Commissi?o also prepared 

the., original drafts of the instructor guides and each instructor prepared a comprehensive 

Jesson plafl~' 
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The new, task related, basic training program consisting of a minimum of 320 hours 

of instruction, was approved' by the Commission on Noverri'ber 1, 1979. Effective January 

1, 1981, all basic training courses leading to the certifi~ation of peace officerswilf b~ 
based upon thi~ new 320 hour curriculum. Because of the gr'eater dema~d being made b~ . 
~odet:y tod~y on peace officers in discharging their responsibilities to the community, the 

newly appointed officer must now be more highly sk~}led than ever before. il 

C. Criterion Referenced Testing 

i', 

As an. adju~ct to the 320 B~sic" Traini.ng ,Course, the Com~iss!on, with funding 

provided by the Criminal Justice Division of The Governors Office, has e~tered into a 

contract with the Criminal Justice Center of Sam I:Jouston State University for the 
development of a" testing program. 

Und~rterms of the initial one (1) year contract, Sam Houston St~te University is to: 
~ . 

Devefop a' minimum of three (3) test items for each student terminal performance 

opjective contained in the 320 hour Basic Course. 
Q 

c, (, \1 

Develop·a computer program with a demonstrated capaoility for randomly accessing 

all or anyone of the subjects contained in th~ Basic Course and thereby 
constructing examinations 

" \1 

Develop' a procedures manual to be l!sed in administering the examinations con-
':' 

structed by the computer. 
(/ 

Develop a su~mary report of procedures followed in developing the test to ensure 

that the procedures meet or exceed" the requirements of the Federal Unifor~ 
Selection Guidelines (1978). '" 

" 
At the ~ompletionof the first year of this'testingI:r~ject itis anticipateq4hat tests 

will be administered to stud~nts completing the' 320 hour Basic:,' Training Course. 

P' 
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The first objective will be to evaluate the effectiveness and capabilities of each of 
~ " ,; 

the instructors in adequately presenting each subject contained in the course. This "should 

be a. major factor in determining the overall quality of each training program. Results of G 

the tests should indicate w~ether the Commission's guidelines have been followed properly 

in preparing the student to perform the tasks. which will be required upon entering 

employment "as a peace officer. 

The second objective is to indicate whether the student understands each subject, its 

relationship with the public, and, the manner in which each subject is applied. The 

student's 'answers snould also provide a basis for determining their professional·skills in ., 

applying this knowledge in the performance of their duties as peace officers. 

Test results, when combined .. with the students performance in class, considering 

moral character and attitude will also, be a factor in determining their overall fitness to., 

function effectively as peace officers in their respective jurisdictions • 

During the testing process, inf~,rmation, regarding each students final score~, race, 

sex, and other background information will be gathered and stored for analy:sis. A method 
.' "I, 

of evaluating the students adequacy on the job, following graduation, will be' developed. 

On the job adequacy correlated with final test scores will enable the Commission to 

determine pass-fail scores that meet Federal Employee Selection Guidelin~s. 

" 
D. Training in Lieu cUi the 320 Hour Mandated Basic Training Course 

In order for an officer to. qualify for basic certification, training may be received 
trrough several other means. 

Training may be acquired through an associate or baccalaureate degree program in 
{I' • \ 

Law Enforcement/Criminal Justice, provided by a "junior q>llege or univer~ity which 

includes the Commission's core curriculum consisting of twenty:-one semester hours. This 

. curriculum consists of seven, three semester hour courses comprislng Introduction to Law 
~ . (; '" , 

Enforcement, Police Organization and Administration,- L~gal Aspects of Law Enforce~' 

ment, Criminal Procedure and Evidence, and Police~Community Relations~ 
fI 

" 

" 64 
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Other types of alternates may consist of basic rec.ruit training received in>an~ther 
state, or a Federal law enforcement training academy, provided it meets or exceeds the 

. Texas minlmum standards, and completion of supplemental training in a basic course of 

i>, the following subjects: Code of Criminal Procedures, Arrest, Search and~Seizure, Texas 

Family Code, Pen?l Code, Alcoholic Beverage Act and TraffiC. Law Enforcement. 
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SECTION VI 

" 
STATISTICAL AN'AL YSIS OF TR;'-INING NEEDS, 

STUDY Q}JESTIONNAIRE' 
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SECTION VI 

~ . " 

STATISTICAL ANALYSIS QF TRAINING NEEDS 
n, 

" STUDY QUFSTIONNAIRE 

A training ne.edsstudy questionnaire prepared by Peat, Marwick, ~Utchell and Co. was 

mailed 'to 19-w" e~forcement flgency administrators throughout Texas in February 1978. (See 
appendix C). 

I,) \' 

\:" (\ 

The survey questionnaire wasrnailed with a 'tover letter from Fred ~oler, Executive 

Dire~torof The CommiSsion w!1ich e~plalned the purpose for collecting' tibe data. 
Q < '. • " (, 

,,~. The returned que~tidhnaires repr..esent: 

22%,of the total number of Sheriff's agencies In Texas, 

19% of the total number of officers e~Jl~yed by Sher iff's agencies in Texas" -:J" ... 

35% of the Q combined ,> total number ,of officers employed by Airport, 

College/University, and Municipal Park Police, 

74% of the MuniCipal Policeagenc:ies fromdties in Texas with a population of ovef 
50,000 (1970 cen'sus figures), 

71 %" of the. total ,number of officers ~rriploiedby Municipal:' Police agencies in Texas, 
<Jand'" ' ' " , ' 

'49%0:£ the total numberof peac,~~ofiicersin Texas (14:349 of 29,244:) ", I" 
. . ~1'~, !.~. \) . t) '~ 

<,' 

There are£our,statlstical summaties attached. The four categories for which statistic~l 
"I,summaries wereprep,?redare:, 

Sheriff's Agencies '" , ". 
" • • , '" .!> 

MuriieipalPo~ic~'Ageneies serviT)g cities of. under 50,000 population 
, " . , ", (j , 

MunicipalPoJiG¢ A'gencie.~ serving Cities of oVer .50,000 population 

Con~bined Airpo~t, Cc)llege/UniVerslty,andMunidpalPatk Police 

". 

" ". \,\ .'. ,) 

··NOTE:In<order. tosilnplify th~:pre,sef)t~tion of dat~In the'~e ;~port~; percents e!;lding 

in .5 or lower "were dropped~~ho~e ending in .6 or higher ~ere raised to the next 
1 ,II t'I 

., whole humber;, . . If '. 

" . . ::'; {:, :'.. .',.:, '. '-::, .. >: ':' :. ';<. .: ,~/- .. ' .', " 
, EXl\MPLE~ 70.59(, wase~pte~edas 70% and" 

_l." ,._ •• :: '. - ., ," _.' '_.'. ' fJ. 

····44.6%\Va§elCpressed·as·45%.': . 
'.,.:, . : .:' u ", . ,:.' ,'. 
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SHERW,F AGENCIES SURNEY 

Total Number of Respondents 

Number of Respondents Employing: 

"Less than 10 Sworn ~ersonnel 

" 10 or More Sworn Personnel 
II 

55 

, Total Number of Sheriff Agencies in Texas 

35 

20 

.254 

The 55 responding Sheriff age':1cies represent 2296 of the total numb~r 9f Sheriff agencies 

(254) in the State. "During fiscal y~ar 77-78 they employed 960 sworn personnel and had 

337 sworn personnel terminate employrnent for" a 35% turn over rate. During the same 

fiscal year these 55 agencies employed 497 ~on-sworn c:~vilian and 606 reserve officers. 

The data pres~nted here does 'not r'epresent a" partiCular fiscal year, it was answered by 

the agencies in February 1978 and represents a general description of training" as it 
, 

appeared to the respondents at that time. 
o D 

BA~IC TRAINING 

The following information reflects responses of the 55 Sheriff agencies responding to 
." ! 

questions regarding basic training. Basic training is "defined as "that training which is 

required prior to formal certification by the Commi!?sion (including those hours offered 
. 0 

, above the,240,hour requirement which is part" of the basic or recruit course)". At the time . 
this data was collected, 240 hours was the mandated minimLtrn number of hours required in ' 

a basic training course. 

~. I 

The training facilities that were most often used to prOVide basic training for the Sheriff 

agencies 'who supplied the informatfon fot"this report are listed as follows: 
\l (I c, 

Training Academy 

Panhandle Regional Law Enforcemen~ 

Academy 

';;,-

Number of Reporting Sheriff 

Agenci~s wh? Indicated they 

Used this Academy 
,"" '-' 

7 

67 
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, , 

I $, l 

I / ;'1 
~ ; 

II 
11 <' '-) 

~ 

I t~ q 
" 

1J I f' :. 
~ 1 

11 
A t 11 h:! 

i 'i iJ l' ,.~ 

i I;:: ~ 

{'* t EE •. ~ ~t 

Wi.~ 
1::'.J 

\ I ~'''' 

fi' if I h·" ~ 

" II ." : 

I ~. .} 

~' 

, :\-"' 'r I 

Texas A&M University ~olice,rraining 
Division 

t) 

South Pla,in; Association of Governments 
5 

.. " 
5 

Del Mar Police Academy 
4 

~ast Texas Police Academy 
4 

El Paso Stier iff's Academy 
4 

, Nortex Regional Academy 
3 

~orth Central Texas Regional Police 
Academy 

3 
Heart .of Texas Regiooal Police A~ademy 3 
Victoria Police Academy ~ 3 
Permian Basin Academy 

2 
Southwest Texas Police Academy 

2 
West Central Texas Law Enforce~ent 

Academy 
2 (). 

The number of hours taught in the basic training c~urse varied from" 240 hours to 400 
hours. However, 69% of the,academies taught a 240 h' . our cOUrse. 

" " 

:hen asked to characterize the ~asic training their personrel received at the academy 

ey most ?ften used, the followJng responses were given and are expressed in percents: 

Verr Good Good " Adequate Poor Unacceptable -" 

Curr iculu'm 27% 49% 18% 5% n 
0% Instruction 29%. 43% 23% 3% ,,0% 

A.cademy Facilities ,.3Q.% 42% 24% 3% 0% , 
Job Related 1796 42% 25% 15% 0% Time of Day 30% 529(> 15% 2% 0% Frequency 18% 40% 27%;j 1496 0% Location 17% 49% 28% 4% 2% 

:Other comments 'inclu"ded, 11 percent who stated the 
. training, was geared to municipal 

officers instead of c9unty 6fficers. 
I~ 

" 
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WheDif',~"Red to indicate their top three preferences who they would prefer to conduct 

basi~ training, their respo~ses are reflected in the following chart: " 

1st 2nd 3rd Totalll'::of Responses 
Choice Choice "Choice For Each Choice 

DPS 17%(9) 13%(6) 16%(6) 21 
/I 

TCLEOSE 31 %(16) 31 %(14) 211%(9) 39 
TEXAS'A&M 10%(5) 20%(9) 16%(6) 20 

\\ 
,!,~ 

COG . 29%(15) 18%(8) 19%(7) 30 
JR. COLL/UNIV 13%(7) 18%(8) 24%(9) 24" 

'"' OTHER 0 0 0 0 

Asked how the; would prefer basic training be provided (ra:nki~g the top three choices) 

tneir responses were: 

Total I! of 

1st 2nd 3rd Responses 

Choice Choice Choice For Each Choice 

C~ntralized State Academy 

State Operated 
" 

\, 11 %(6) 9%(4) 11,%(3) 13 
State Operated Academy Provided at . '!,', 

Satellite Locations )9%(10) .19%(9) 25%(11) ',30 
\) 

Regional Academies Operated by 
, ~ 0 

0 

COG ,,43%(23) .,,6%(3) 16%(7) 33 
Regional ,Academies Opprated by 

12\ 

Jr. Coll/University 11 %(6) 35%(16) 11%(5) 27 
Satellite Location Operated by () 

COG 
";; 

2%(1) 22%(10) 18%(8) 19 
Satellite Location Operated by Jr. " d 

" 

.V,'~~~oll/univ. 13%(7) 0 9%(4) 

r)'~~ ~IVler:-~ 0 0 ' 0 0 
18%(8) 'i,c 19 

lJSf;>Wg:~ , .. 

-;;''ii"~~~ r~po~di';g Sheriff agencies stated" ;hey had used an alt~rna~e sour,,:, of basic 

traini~ 'in 197~(ciJternate source J;Tleans anot\:ler training academy wnich the respol)ding 

69 

i\ 

" ,.' 

~ :\ 'q ') 

~':'~~~~~~~;l:;:.;l;;;:"l\-F'lli1.~~ .. ""i"""i1;;'~P~~~~~~~~: .. ,. 
" .- ~. () " - Ii '.I . .. 1\'" • , 

)~ 
D 

u 

\ ., 

0, 

·f 

,I, agency did not normally use). Over half of tho"'se who used an alter~ate source of training 
did so bec~use of a scheduling difficulty. 

I 
) 

Asked what the most critical unmet need ill basic training was, 27 respondents did not I ,answer, of the 28 respondents who did, 50% answered with the ,Subject area Civil Process, \ J followe'd by 11 % who stated Criminal Investigation. '. " 

}11 
~~ Responding agencies stated: 

11 . 96% of their officers cqmmute to receive basic training. 

85% would prefer their officers t'~ commut~ daily as opposed to residing on campus. 
''< J .\ II: .~l Their .officers have to travel (one way) to receive this basic training an average of 

~ ;-', ' 

[E F" ,.: ~I 

" 

. ~ 

~ .' ',I 

CE l:· 

r; \t}"'f: 

~,'j ~ til };" 

~ f·.1 ., 
,"/':.,'1 

c?' 

55 miles per day. 
(' j \\ 

A daily one way commuting time of somethi:ng less than 1 hour (53 mir:~,ltes) was t?e 
maximum time the respondents feel is acceptable. 

.~ 

'67% of the agencies require their officers to work while attending basic training. 

, The average number of hours ,per week these officers worked was 27 while attending 

school of 40 hours p~r week • 

58% ~f the agencies stated their officers should not be required to work while 
'" 

attending a basic training school. Of the 42% who stated their offiCers should ,work 

while attending a basiC school, the average number of hours per week was 19 while 
" a,ttending a basic school of 40 hours per week . 

64% of "the agencies would prefer a new officer receive basic training prior to , 
serving as a Cililmmissioned officer. 

. ',:":b 

'Formal supplemental 'basic training of from 1 to 40 hours\yas provided by 44% of 

the responding agencies. 
;, 

\\ 
" IN-SERVICE 

The ~ollowing information refers to in-service t'raining. In-service training was defined to 
the respondents as liany training offered beyond basiC training except that wpich is 

directly related to s!;lpervisory and management training". 

The three most common sources used by the respondents to provide in-service training to 

their officers ih 1978 were: 
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R.s-GIONAL ACADEM'tES 
DPS ( 

TCLEOSE 

ALL" OTHERS .' 

l~4% 

18% 

13% 

25% 

When asked to characterize the in-service training their officers r:eceived at the acqdemy 
r'J 

they r,nost often used, the following responses were given and are expressed in percents: 

Curricu~um 

Qu.ality of Instruction 

Academy 'Facilities 

Job Relatedness 

Time of Day Offered 

Very Good Good 

40% 

45% 
" 
36% 

Adequate Poor Unacceptable 

0% 

0%' 

o 

, Frequency of Courses 

Location of Courses 

37% 

33% 

24% 

29% 

45% 

38% 

.33% 

26% 

46% 

20% 

,29% 

10% 

12% 

28% 

28% 

20% 

42% 

34% 

5% 

5% 

2% 

8% 

0% 

13% 

7% 

"0% 

0% 

0%' 

0% 

0% 

n .' 

When asked to choose their top three preferences ~ho they would prefer to conduct in

servic~ tr~ining their responses are ref1ect~,d in the following chart: 
L\ I' 

DPS 

TCLEOSE 

TEXAS A&:M 

COG 
JR. COLL/UNIV. 

OTHER 
\\ 

1st 

Choice 

21 %(10) 
c; 

2596(12) 

896(4) 

31 %(15) 

14%(7) 

o 

,,2nd 3rd 

Choice Choice 

21 %(10) 33%(1l}) 

36%(17) 17%(7) 

6%(3) 1496(6) 

"17%(8) "IZ%(5)" 

19%(9) f4%(10) 

o 0 

Total II of 

Responses" , 
" 

F or Each Choice 

34 

38' 

13 

28 
2~,~ ~..) 

o 
',,,,,1 , 

When the responding agencies were asked how they would prefer their in-service tr~ining 
be provided, their respbnses are giVen in the following chart: (Ranking ti1e top three 

choiCes): 
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Centralized St~te Academy 
'\\ 

State Run 

State Operated Academy Provided at 

Satellite Locations 

Regional Academies Operated 
(/ '. 

by COG 

Regional Academies Operated by 

Jr. CoAl/Univ 

Satellite Locations Operated 
'\\ by COG 

Satellite Locations Operated by, 
,) 

Jr. Coll/Uniy. 

°t!Jer 

1st 2nd 

Choice Choice 
-' --'

" 

15%(7) 11 %(5) 

19%(9) 20%(9) 

37%(18) 14%(6) 

15%(7) 25%(11) 

4%(2) 20%(9) 

10%(5) 9%(4), 

o 0 

3rd 

Choice 

19%(8) 

19%(8) 

15%(6) 

15%(6) 

12%(5) 

o 

SUPERVISORY AND MANAGEMENT 

Total II of 

Responses 

For Each Choice 

20 

26 

30 

24 

19 

14 

o 

fJ 

"II 

The following. informa.aon rbf~~s to supervisory and management training. Supervisory 

'and management training was defined to the respondents as "that training which is 

specifically directed toward supervisory and m~nagement p'e~sonnel". 

\:~ 

The three " most often used sources for supervisory and management training for the, 

responding agencies" were: 

o 

») 

REGIONAL ACADEMIES 

DPS 

TCLEOSE " 

ALL OTHER 

\') 

24% 

24% 

n When asked to characterize the supervisory and management :training their officers 

received at the academy they most often used, the following ~esponses were given and are 

expressed in percent~j 
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Curriculum 

".Quality of Instruction 

Acaderrw Facilities 

Jpb Relatedness c::t, 

" Time of Day Offered 
[) 

C,' 

D), Frequency of C~>urses '. 

Location of Courses 

Very Gooe. 
Cor? 

37% 
')43% 

;;1 t., 
66% 

41% 
" 

41% 

23% 
27% Il 

o 

o "'i' 

Good Adequate Poor D 

46% 

39% 
, 33% 

45% 

32% 

32% 

,:,41% i 

J7% 

1'7% 

0% 

14% 

23% 

23% 

18% 

0% 

096 

0% 

0% 

4% 

23% 
Q 

18% " 

Unacceptable 

0% 

0% 

0% 

0% 

0% 

0% 
0% 

" 

When asked to choose their top three preferences who they would prefer' to conduct 
" " 0 

supervisory an~; management training, theIr responses are ~~fle~ted in the following ,chart: 

o 

DPS 0 

TCLEOSE 

TEXAS A&M 

COG 

o 

JR. COLL/UNIY. 

OTHER Ii 

1st 

Choice 

19%(7) 

30%(1'1) 
:!. 

3%(1) 

30%(11) 

19%(7) 0 
o 

2nd 3rd 

Choice" Choice 

~8%(6) 23%(8) 
c, 

33%(11) 23%(8) 

15%(5) 
,) 

,21 %(7) 

12%(4,) 

Q 

23%(8) 

3%(1) 

2696(9)' 
,) 

o 

Total I! of 

Responses 

For Each Choice 

21 
r· ~ 
30' 

14 

19 

20 

o 

\\ 

~'~ 
"., ,0.1'/y •• ~ f . . , 'd When the responding agencies were asked" how they~would}:.\~e er supervlsory " C!n 

man~g~,ment training, be provided they resPOnde~?ffiefollOWlngwayS (ranking the;!;op 

three'ch<?,iCes): ,,/9' 

, '\\ 
Centralized State Academy 

State Operated 

St~te Op~rat~d Acad,emy Provided' 

at Satellite Locations 

Regional Academies Operated 

by COG 

1'st" 2nd 

Choice Choice 

19%(7) 696(2) 

1996(7) 21%(7) 

'" 
~5%(n) 12%(4) 

',. ,\1'. 

73 

Totqlllof 

3r,d Resp(ms~s 

Choice For Each Choice 

10%(3) 12 

24%(7) 21 

" ' 

21%(6) " 23 

(; , 
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J' 

Region}}l Acad;rnt~s Operated by, 

a Jr. Coll/Univ. 

Satelli~e Locations 9:perated 

bYC;OG 
,\ 11 

Satellite Locations Ope'rated by 

a Jr. CoU/Univ. 

Other / 

fJ.· . 

11 %(3) '. 24%(8) 

~I 0 

3%(1)' t8%(6) 

16%(6) 

o 
18%('6) 

o 

2496(7) ". 

21 %(6) 

10%(3) " 

o 

18 

15 

o 
" 

When the responding, agencies were ~asked if Texas should have an institllte or university 

with primary responsibility forrnanagement development of "law enfQrcement officers, 
53% said yes. 

FINA~CING OF TRAINING 

61% of the responding agencies stated their budget did provide some funds for training, 

the average amount being $1,770 p~r depa~trhent per fiscal year. 
'~ 

o ~ 

The respondents were as,ked "As an alternative to present funding sources for law 

enforcement tra,ining, wh~t"other sources do you think future -training funds should be 
tl , _ , , .J 

obtained from? (You, may indicate one or more)". "Thpse ~'swers are e~pressed below in 
, percents. 

TEA 

TeLEOSE 

GENERAL REVENUE FUND 

CRIMINAL JtJSTICEFUND 

'I,:;OCAI:;. FlJNDS 

OTHER' 

t. 

" 

'ROLE OF THE COMMISSION :0' "J ~.,.', . 

17%(17) 

37%(36) 

1296(12) 

.33%(32) 

5%(5)" 

o 

II v 

\'1, 

When asked lfttle CQmmi~sion. should exercise str ictera~thor ity over'training through 
' , . " 

,certification! de<::ertlficatiQrl of the following, the reSponses' were: 
(S. 

:~ . ->'. .." '~'. " . . . ~-.~ , . :~' . -.,' '" "'" 
,,\A¢ADEMIES (~ACILl1IES~LOCAnQN-NUMBER) 

. ".,' '·.l- . . ." , . 

D .~. 
\\' 

. <' '~ 
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CURRICULUM AND COURSE CONTENT 

iNSTRUCTORS (CERTIFICATION AND QUALITY) 

65%· YES 

76% YES, 

Asked if the C()mmissIon should do the follow,ing, these responses were 'given: ' 

Should the Commission conduct standardized testing of all academy candidates prior to 
o 

admission to deterrhine their reading and -.yriting abilities 66% YES 
.' 

Should the Commission conduct standardized testing for all graduates of basic courses as 
u 

a requirement for certification' , 72% YES 

I 

Should the Commission set standards and cond(jc~testing of ·certified 

instructors ,83% YES 

, 
Shoulc(, the C()mmission contract directly with academies rather than through COG's to 

provide certified training 5~% YES 

GENERAL QUESTIONS 

When asked if the present system of funding through COG's Was 
,I \\ 

effective " 7796' YES 
\} 

" C! : 

When asked if their training needs were met through the present regional academy 

advisory board' 61% YES 

Asked if the following types of trainirg should be mandated the respondents indicated: .. " . 
, l' <:> <:l 'll" . 

MaQdated in-service training ',;57% YES 

(How m~ch";;persear,caverage 33 hours) , 
">1 ,/ 

.MandatedSuperyisory' training 

\V)Jen 31% stated prior to promotion, 28% stated within" 6 months of pro mbt ion, 41 % 
stated'within'Lye~r of promotion" '\, 

',' 
" 

!I 

Requiresp~cificcour~e(s) for intermediate and C3.d,£~nced level~of 
. ce~tification 

". .~. 
, .. 75 ,I} , 

() , 

MUNICIPAL POLICE DEPARTMENT SURVEY 

(Cities under 50,000 Populatiq,n) 
'.. .' \:)-

T<;>.t5lI ,Number, of RespoDdeqts 
" 

Nu~berof Respondents Employing: 

Less than 10 Sworn Personnel 

10 to 20 Sworn Personnel/;I 

20 or mote Sworn Per-sonnel . 

Agencies not Reporting II' of Sworn Personnel 

Total Number of Municipal Police Officers Employed bY"the Reporting 

194 

104 , 

'''52 

36 

2 

Agenci~stl 2550 

(I 

c . 

The 25.50 municipal officers employed by the agencies who reported the data reflected in 

this report', "represent "I{f% ()f the total number of municipal police officers in the State of 

Texas (This figure is estimated at 17,800).' During fiscal year 77-78;they employed 2550 
, "I' 

sworn personnel and had 761 sworn personnel terminate employment for a 30~ turn over 

rate. During the same fisc'lll year, these 194 agencies employed 1272 non-sworn civilian, 
~8 ~ 

and 620 reserve officers.' 

The. data presented here' does not. represent a particular. fiscal year, it was furnished by 
" the "agencies in Februar'y,. 1978 and represents a .. general description of training as it 

appeared to the respondents at that time. If) 

BASIC. TRAINING . 

The .fqHowing .infbrmation' reflects . responses" of the .194 Municipal P01ice .agenGies 

respondingtQquestions regarcfingJ.>asic training.Sasic t~aining was defined to th~rn '~s' 
, '''that training whf(ihlsrequired prior to f()rmal certifi~ati()n by 'theCommissi()n "(including" 

those hours ()ffered above the 24Q hour reqUirement whiCh is, part of the basic or recruit 

course)"::, At the time this data w~s c'01leded,"240 hours was the l)1andated minimum 
"n~rnber o{hoursrequiredlna basic Jnliping cou~rse. 

, . .... " .. 

T~e training fadli ties that were 11'l9~t ?ften used to provide basIc training for the. 

. municipal p'OJiCeagenci~s who 5upplied," the .in,forrnationfor this report are listed' as 
.,' follow,s: . d". ''''l)' ,I 
n. . \Y,~ 
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II Of Reporting Municipal' Polic~ Agencies 

Trainin& Academy " Who Indicated They Used This Agency 
Nor~11 Central T~xas 'Regicma1 Police Academy 22 
East Texas Police .-Academy 
"H _ _ 'J 1\ ~ 

Alamo Area Law Enforcement Academy 

Texas A&M University Police Training Division D 

Dallas Co. Sheriff's Academy 

College of the Mainland 

South Plains Association' of Governments 

Southwest Texas Police Academy 

Low~r Rio Grande Police Academy 

T e~o~a Police Academy 
C> 

" 

West Central Texas Law Enforcement Academy, 
il 

Brazosport College Law Enforc~ment Trai~ing 
Academy 

Harris County Sheriff's Academy 

Lam~r University Police Academy 

Nortex Regional Academy 

Panhandle Regional Law Enforcement Academy 

Heart of TexCbs Regional Police Academy 

Permian Basin Academy 

,C 

[) 

,; '" 

;)" 

, 
" 

021 

13 

13 

9 

8 

8 

8 
q 

7 

7 

7 

6 

6 

6 

6 

6 

5 

5 'i 

The number of hours taught in the basic training Course varied from 

hours. However, 68% of the acad~mles c6nd~cted a 240 hour .course. 
240 hours to 420 

When asked t? L'character~ze the basic training theirofficers,f¢<:eive9 at 0 the ac~demy they 

most often used,,'th~ following respol1$es were gIven and are expreSsed Inp,ercents;" 

Curriculum 

Instruction 
\' ,~ 

Academy Facilities 

" Job Related 

Time ofDa~ 

Frequency 
0; 

Location 

"',,, 

Very G~od 
35% 

OIl 

37% 

29% 

30% 
Q, 

36% , 

25% 
.\\ 

25% 

Good --
"45%0 

" ,40% e (.\ 

35% 

.42% " 

44% 
.-

36,% 

,,36% 

, .l,.) 

" Adequate. Poor -
18% 2% 

2196 2% 
'3196 5% 
2496 496 ' , 
18% "2,,-% 

~l% 5% 
" 

32% )' 596 

<I 

,. Unacceptable 

,0%' 

0% 

0% 

096 

0% 

,2,% 

,296 

." \,' 

o ". 

. • '. ,1: " .. 

" 'I 'J\' 

i) I 
(\ 

"I 
.j; 

'I " .. ' 

;1 

" ,10 

I 
I 
I 
.1 

',,1 

:1 
'-\ 

I ' ~N, 

I \) 

I 
" ;, 

I 

0 

27<"\ of the responding municipal policeagendes stated they had used an alternate source 

of b~sic trai~ing 1'1,1978. Over half of those who used an ,;alternate sourc~of training did 
so because of a scheduling difficulty. 

" 
Asked what the most critical unmet need, in bC).sic training was, 82 respondents di~ not 

'answer;" of the 112 respondents' Who did, 20% answered with the subject area Report 
,. , , ~) < (I 

Writing; followed' by 15% who stated Traffic. L.aw Enforcement, 1296 stated Criminal 

" ,j 

.. '. , 

IrWe,stigation, and 12% who stated practic~l application .of training" 
o 

Responding agencies stated: ~ 
" 'j , 

94% of their officers commuted to reCeive ba~~c'training. 
77% would prefer their ,officers to commute daily as opposed to residing on campus. 

Their officers have to travel (one way) to re~eive basi'~"training an ~verageof 32 
c.miles per day., ", " 

'i> ' "". [) 
, A daily one way commut~ng time of something less than 1 hour (47 minut~s) was the 
maxirpumtime the respondents feel is acceptable. 

. " 

57% of the agencies require their officers to work 'while attending basic training. 

The average number of hours per ~~ek t~ese officers worked was 28 while attending 
, school pf 40 hours per' week. ., ," 

76% of ,theagendes stated their offic::ers sh9uld not berequi'red to work while 

attending. a basic trainingscho~~. Of the 24% who stated their officers should work 

whi~eattending a basic schoQI, the average humber' of hours per week was 18 wtlile 
attending a.baslc school of lJ.O,h,ours per 'week. 

" . 
:0, I! 

6~% of the agencies would prefer a new Qffic::er receivebasi~ ·t~aining prior to 
serv~hg as ~ commissioned officer. 

F<?rm'al supplemental' basic training av~raging,43 hours" was, provided by 43% of t~e 
re~pol1ding agencies.'" G" ' 

., , 

" 

When as~ed to<,indica,te their top ;:thn~e, p:,eferences who "they would prefer to conduct 

, b~sic tralhing, th.eir response~are ref1ect~d, in the following chart: 
'. . .' , "" ,,' . 

o 1st 

'Choice' 
'2nd 3rd 

Choke Choice 

Total II of 

Re,sponses 

For Each,C,hoicec 

, 

f19 

,l> 
."c:'l 

Q' 

it 
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TCLEQSE 

'TEXf.\S A&M 

,COG 

(I, 

JR. COLL/UNIV 

OTHER* 

-

'I I, 

37%(68) 

11%(20) 
<J 

\.l, . 

, 2.1%(39) 

12%(23) 

\J 
'24%(40) 2296(37) 

16%(27)25%(42) 

'13%(22') 20%(3~) 

17%(29) 10%(18) 

145 
" , 

,89 

95 

70 

". " *'3 Respondents listed the FBI,. 2 Respondents listed thei'r own academy. 
" ,I) ;, 

.. their responses were: 
Asked how they would prefer basic trainIng. be provided (ra~king the top three~hoices) 0 . 0 

~ent~a1ized State"Acadeinyo 

State Operated 

State Operated Academy Provided 

at Satellite Locations 

Regional Academies Operated 
(\ • 1:+ • ,1 

by COG 
" Regional Ac:ademies Operated by .. 

.. Jr. "Coll/Univ. 

Satellite J..ocation Operated 
, by COG 

Satellite'Location Operated by 

" Jr. Coll/Univ. 

Other 

1st' 2nd 

Choice' Choice 

12%(22~ .17%(27) 

G 34%(60) '23%(37) 

28%(49) 21 %(34) 

15%(27) 15%(25) 

4%(7) 'lO%(l~) 

o o 

,.IN-SERVICE 

Total II of 

3rcf' Responses 

Choice 'For Each Choice 

76 

20%(32) .' 129 

17%(~7) 

12%(20) 

20%(32) 

o 

110 

72 

, 66 

46 

o 

.. 
l'hefollowing information refers toln..,servicetraihing'., In.;.servic~ training was deril}ed to 

the respondents a..s'''any traIning offered beyond . basiC' training except that which is' 
,I •• :. ,,': " , ," ". ." " 

directly related to ,supervisoryand'm~nagement'tramIng • ; 
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The most common sources used by the respondents to provide in-service training to their 
officers in 1,978 were: 

R;}::GIONA:C ACADEMIES 

DPS 

TClEOSE ," 

"COLLE'GE/UNIVERSITY 

TEXASA&M 'i:1 

38% . 

22% 

15% ir' 

12% 

10% 

. . 

When asked to cha;acteriz,e the in-service training, their officers received at the academy 

they most often used, t,he following r~sponses Were given and are expressed in percents: 

Curriculum 

Quality of Instruction 'I 
" •• '1)-"": ., ,.' ,,'. 

" AcadelllY Facilities 
- - ,1:;" ~ , " 

Job Relatedriess" 

.Time of Day Offered 

Frequency of COl,lrses 

Location of Courses" 
• • I) 

" 

Very Good Good 

'37% .. ' 50% 

42% 48% 

37% 42% 

37% 46% 

38% 46% 
() 

25% .. ' 32% 

26% .," 3j% 

Adequate 

10% 

8% 

2096 

13% ~, 

13% 

23% 

29% 

Poor 

2% 

1% 

1% 

4% 

296 
17% 

.896 

" Unacceptable 

1% 

196' 
0% 

1% 

0% 

2% 

1% 

, Whe~asked: .to ehoos~ their top three 'preferences~ho they would prefer to conduct in

service training their responses are reflected" in the following chart: 

Df>~ 
ilTCLEOSE' 

'" 
TEXAS A&M 

COG' , '~;i\ 

JR.COLLLUNIV. 

OTHER 
Q,. 

1st 

~ Choice 

23%(41) 

, 37%(67) ') , ,~, 

7%(13) 

19%(34) 

r4'%(25) 

o 

" 0 

2nd 3rd 

choice 'Choice 
',' 

26%(52) 27%(48) 

37%(73) "15%(27) . [) 

13%(26) .20%(36) 

14%(28)18%(31) 
1'1- ' 

9%(18) 19%(34) 
0

00 

Total II of 

ResponseS 

For Ea.-ch' Choice 

14.1 

167 " 

75 

93 

77" 
o 

~ ~ 

" Asked how ~hey would. prefer. in-servic~ t~~ining be I?ro,[ided (ranking the top three 
choices) their responseli were;"' 

- '. I:.' . \ ;, 
'0 

80 . ~ 

\~,\ 
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., C«7ntr~lized State Academy 

State R~n 
"State Operated Academy Provided 

at Satellite Locations 

Regional Academies Operated 

By COG 

Regional, Academies Operated by 

Jr. C'oll/Wniv 

Satellite Locations Operated 

by COG 

"Satellite Locations Operated by' 

Jr. Coll/Univ. " 

Other 

1st 2nd 

Choice , Choice 

13%(24) 14%(24) 

3rd 

Choice 

31 %(58) 23%(41) . 23%(37) 

2996(53) 18%(?1) ,,1396(21) 

15%(27) 18%(32) "18%(28) 

7%(13) " 15%(26) 12%(25) 

5%(9) 12%(22) () 12%(21) 

00, 0 

SUPERVISORY AND MANAGEMENT 

fotal II af' 

Responses 

I:: or ,Each Choice, 

. " 

82 

136 

105 

87 

64 

52 

o 

The following information refers to ,supervisory and management training. Supervisory 

and management'" training was defined to the respondents as "that training which is 

specifically directed toward supervisory and ~anagement personnel". 

The most often used sources·for super;)visory 'and management training for the responding 
- '\, ' 

agencies Were: 

REGIONAL ACADEMIES 

reLEOSE 
'" COLL/UNW 

DPS 

TEXAS A&M 

ALL OTHER 

36% 

18,% 

13% 

1296 

When asked to characterize the supervisory ~mdmanagement tr~ining their officers 

received at the academy they most ofteri'qsed; thefollbwing responses were given and ar.~ . ;,', , 

, () 

\. 

D 
I] n'" 

n 
D 
D 

i 1,1" 
:'j II 

o 
Ii" 
II" 

; ~ 

I 

expressed in percents: 

Curric:;:ulum 

, Q.~~l,ity of Jnstruction 

Academy Facilities, 

Job ~elatedness 

Time of Day Offered. 
.,{~ , 

, Frequency of courses 

Location of Courses 

Very Good 

3496 " 0\ . -..' •.•. 

37% 

30% 

32% 

33% 

18% 

23% 

Good 

44% 
, ~ .... ~ 

44% 

45% 

46% 

42% 

30% 

34% 

. Adequate, __ Po_o_r 

17% 
r ., 

16% 

21% 

18% 

19% 

25%' 
" t, 

28% 

496 

396 
3% 

,3% 

5% 

24% 

13% 

Unacceptable , 

0% 

0% 

0% 

0% 

0% 

2% 

1% 

When asked to choose their top three preferences who they would prefer to conduct 
" (' !! 

sllpervisQry and management trai~ing, their responses are reflected the following chart: 

DPS 

TCL~OSE 

TEXAS A&M 

COG 

" JR. COLL/UNIV 
;:1' 

OTHER 

1st 

Choice 

21 %(36) 

, . ",,45,%(77) 

5%(8) " 
;>-, -/;) 

16%(27),,' 

12%(21) 

o 

2nd 3rd 

Choice Choice 

30%(49) 33%(37) 

27%(44) 1396,(20) 

" 19%(31) 2296(34) 

11%(18) ,,20%(31) 

12%(20) 22%(35) 

o 0 

Total I! Qf 

Responses 

F or Each Choice 

122 

141 

73 

Z6 
" 

76 

o 

" Asked how they W>ould .. prefer:. supervisory and management training be provided (r~nking 
the top three choices) their resp0l'lses were: 

1st 

Choice Choice 
c;'~,I1,~t~~ized State Academy 

State Operated I." 1896(31) 15%(33) . - - v 
D ,) 

State~Opefated Academy Provided 

at Satellite Locations 3096(52) 29%(45) 

Regionai Academies"Operated 

'by COG 25%(44) 1 !%(27) 

'.\ 

,,82 

Total I! Of 

Responses 

Choice, For Each Choice 

19%(29) , 93 

21%(32) 129 

!l 

14%(21) 92 

b 
i1: ;~, ~ 
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Regional Academies Operated by 

, a Jr. Coll/Unlv. 16%(28) 15%(23) 19%(29) 80 

Satellite Locations Operated 

by COG i, 7%(12) 12%(18) 14%(21) 51 

Satellite Location1i bp,erated by 

A Jr. Coll/Uni~. "12%(19) 
0 

., 4%(7) ,.14%(22) 48 
Other 0" 0 0 0 

(Most often listed was TCLEOSE wh,o had a total of 12 responses). 0 

When the responding agencies were asked if Texas should have an institute or university 

with primary responsibility for management development of law enforcement officers, 

70% said yes. 

FINANCING OF TRAINING --, 

68% of the responding agencies st~ted their budget did provide :?ome funds for training, 

the average amount being $1,361 p~r small department under, 20,000 population and $3,334 c 

per department 20,000/50,000 population, per fiscal year. 

'. 

The respondents were asked "As an alternative to present funding sources for law 
\ ~ , 

enforcement training, what other sources do you think future ~raining funds should be 

obtained from?' .. (you may' indicated one or more)". Those answers are expressed" in 
(1" 

percents: 

II, 

TEA 16%(71) 

TCLEOSE 33%(142) 

GENERAL REVENUE FUND 11%(48) 

CRIMINAL JUSTICE FUND 28%(124) 

LOCAL FUNDS . 11%(50) 

R0LE OF THE COMMISSION 

(i U 
When asked if the Commission should e,xercise stricter authority over train3.ng through 

certification/decertification cit" the following, the respo~ses were: 

Academies (Facilities-Location-Number) " 76% Yes (\\\ 

I) • 

83 

" 
o 

Q 

\!F: 

·~'~"""·"'M~"'''''''_''_' :I"",,"', -, --_-----.......,--',--'--:..-:-'--.......... --..; ............. ~,_._, ._. _.j:.:..' .... :j~ ............... ~:;_ .• " .... ~:."""t~,/ ..... " ,., ... ,:~ ... ~~, .... :1· ...... i .... ~'~ .; Mt21I'_I\',:;:i~,.J, 

/) 

\ 
\, 
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I 
I 

)
\tl 
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j-' d 
I:!;; 

U 
n u 

" 

Curriculum and Course Content 
II ".-

Ins~ructors (Certification a~d Quality) 
79% Yes 

83% Yes 

iii 

Asked if the 'CommIssion should do the follo,wing thin~s, theserespci'1,ses were gi~en: 

Should the Commission conduct standardiz~,d t'estl"ng of all " . academ)l" candidates prior to 
admission to determine their r~ading and writing 
abilities" 

']5% Yes 
r; 

Should the Commissio~,conduct standardized testing for all graduates of basic courses as 
a requirement for certification " 

72%. Yes 
" " 

Should the Commission set standards and conduct testing of certified 
instructors 

. 82% Yes 
Should the Commission" contract directly with academies rather than through COG's to 
provide certified training 

68% Yes 

GENERAL QUESTIONS 

When ~~ked if the present r~ysterri of funding through COG's was effective 
66% Yes 

When asked if their training' Qeeds t th h .- were me roug the present regional academy 

80% Yes 
advisory board 

Asked if the following typeS of training"shou'ld be mandated the respondents indicated~ 
o 

Mandated in-service training 

(How mU,c:h per year, mode ••• 40, range from 20 to 160 hours) 
, " . 

75% Yes 

j';" 

Mandated supervisory training" 
77% Yes 

Of those 21 stated prior to promotion 
" '. , 

41 % stated within 6 months or promotion, 38% stated within 1 ye~r of promotion 

;,,~ 

Require 'specific cO,~rse(s) for intermedJate and advanc:ed levels of 
" certification ',,' 

'l 71% Yes, 

\) 1.1 

(\ . 
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MUNICIPAL POLICE DEPARTMENT SURVEY 

(Cities over 50,000 population) 

Total number of Respondents 

Number of Respondents Employing: 

Less than 150 Sworn PersOnhel 

150 or More Sworn Personnel 
,\ 

27 

15 

12 

, 
Tile Municipal police agencies whose responses are reflected in this report represent 74% 

of the aBencies who ser,{,e cities in Texas with a population of over 50,000 (1970 census 
figures). 

During fiscal year 77-78 they employed 10,2,37" sworn personnel 'and had 720 sworn" 

personn~l terminate employment for a 7% turn over rate. During the same fiscal year " 

II., (' 

these 27 agencies employed 2905 non-sworn civilian and 384 reserve offi~ers. 

The data presented here does ri'ot represent a partic~,J1ar fiscal' year, it was answered by 

the agen<:ies in February 1978 and represents a general descriptign of tr~ining\; as it 
appeared to the respondents at ... that time. ' 

BASIC TRAINING 

'e 

The following information reflects'h responses, of 'the 27 municipal police agencies 

responding)o questions ,regarding basic trail)ing. Basic training was defined to them as" 

"that training which is required, prior to"formal certific..c;:clon by the "Commission (inc~1-lding 
those hours offered above the 240 hour requirement which is part of the basic or recruit 

'~i) 

course)"." At the time this" data was collected, 240 hours Was the mandated minimum 
number of hours r:equired in a basic trairing course. 

The training faciliti:s most often used .by the respondents can be"e~pressed as follows: 

" 
Of the agencies "serving a population of over 100,000, 83% used their "own training 
academy •. , 

Pf the agencies" Senring a population, of from" 50,000 to 100,000 13% used their own 

training academy(~ The remainder used regional academies to provi~e bask training. 
o 

85 
\\ 

o 

Ci 

!) 

\" 

o 

'l , '11 
I '~ , ~:. , . 

!. 

Ii 
I, 

I) 

" 

o 

,) 

,I,,...' The number of hours taught in the ,basic training course varied from 240 hours to 

880 hqljrs. The average number oihours taught was 42~. 
, " i/ 

When asked to characterize the basic training their officers received at the f,lcademy they 

most oftelJ_used, the following responses were given and are expressed in percents: 
ll~l? , "" zt -, .-.-~ "', 

/ __ c~-- )1\ Very 'Good Good," Adequate Poor Unacceptable 0 

!J e' 
Curriculum I 46% 29% "25% 0% 0%·· 
Instruction 33% 

Academy F~cilitie~, 32'i' 
'.' " Il 

Job Related 43% 

Time of Day ~ 42% 

Frequency ~' 29% 

46% 21% 0% 0% 
28% " 16% < 24% 0% 
22% 35% 0% 0% 
50% \\ 8% 0% 0% 
37% Ii 33% 0% ,.0% ? ,J 

37%,:';J 21% 8% 0% 
Location 33% 

When asked to indicate their top three preferences 'who they would prefer to conduct 
basic training, their responses ar'e reflected,in the following chart: 

(,'. 

Total II· of, . 
1st 2nd 3rd Responses 
Choice Choice Choice For Each Choice 

DPS ""ll 

0%(0) 28%(6) 43%(9) a 15 ." "v-, 
/ " 

~'v .. / \,-?-/ TCLEOSE 19%(5) 38%(8) 24%(5) 18 
TEXAS A&M iJ 

0%(0) 5%(1) " 5%(0 2 
COG 19%(5) 19%(4) , 9%(2) 11 
JR. COLL/UNIV. 15%(4) 5~6(I) 9%(2) 7 
TH~ OWN ACADEMY 4696(12) 5%(1) 9%(2) 15 

"f' J 

Asked hoW they would prefer basic training be provided (ranking the top three choices) ,.' 

,) their responses were: Total II of 

Is:t 2nd 3rd 
,. 

Responses' "~ 0 
(\ fj 

'I' Choice Choice" " 
\l 

..G.c::ntrali,?ed State Academy 
' Choice) 

~ . For Each Choice G ,. 

"" State Ope~at~d 
1\ 

0%(0) 6%(1) ,,11 %(2) 3 
State Operated Academy Pr,ovided 

at Satellite Locations 
0 1\ Q . 

14%(3) 41%(7) 28%(5)' 15 
~J c-

o 86" 

\~) 

II 

" 
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Reg~~l Academies ,Opera~~1 

by COG 24%(5), 
,I";> 
1.8%(3~ O%(Q) 8 

Regienal Academies Operated by 
'" 

Jr. Cell/Univ. 5%(1)- 18%(3) 17%(3) ? 9 

Satellite Lecatien Operated 

by COG 5%(1) 6%(1) 28%(5J. 7 
" " 

, Sateilite Lecatien Operated by ,) 

Jr. Cell/Univ. 5%(1) 6%(1) 5%(1) 3 
Their Own Academy 57%(12Y 6%(1) 11 %(2) 15 

" Asked what the most critical unmet need in basic training was, 3 respendents did net 

answer, .of the 24- respendents whe did, 22,) answered with the subject area Lecal Pelicy and 

Precedures, and 2~% stat~,d Practical Preblems, Skills, and "Hew te" Training • 

o 
Resppnding agencies stated: 

" 

100% .of the!ir .officers cemm~e daily te receive b~sic training. 
.'" II 

lOq% weuld prefer th~ir .officers te cemmute daily as eppesed te residing en campus 

.or academy greunds. 

Theireffice~is have te travel (.one way) te receive this basic ,~rainfh'g an" aver,age .of 

20 miles per day. 
." 

time .of 38 minutes',\va~the maximum tim.e:fh~:R'· A daily en~ way cemmuting 
\i~" ',' 

respendents;feel is acceptable. 

100% .of the agencies de npt require their ".officers 'te werk while attending basic" 
training. 

100% .of the agencies stated their .officers sheuld not be required te werk while 
a 

attending a basic training scheel. 

" 92% .of' the 'agencies weuld prefer a new .officer rece'ive basic training prior te 

, serving as a cemmissiened .officer. 
-0 

, 
(.1 

. 'IN-SERVICE 

\l The fell ewing infermatienrefers te in:-service trainillg: In-service training. was defined 'te 

the "respendents as "any training Offer'ed beyend basict~ailling except that which is 
\l' '. ,~O 

directly related te superviseryand management training". 
'" 

o 

. 87 

Q 

I:· . "') 
,::.:"j 

'll L 
fir 
f 

11 & .~ r ' .. 

; fi!m fr .~ , 
" f~ ..... iii 

r iii ~ .. ,!!, 
., 
" 

fU ll' . 

U ~.' 

0 
n U 

D 
II ~f . 

0 ? . 

I] 

II 
II 
Ii ' , 

Ii 
I 

1\\ 

" :ne ~est cemmen. seurce~,fPsed by the respendents te previde in-se~vice training te their 
.officers in 1978 were: ' 

". 0 

" . "('.. 

REGIONAL ACADEMIES 17%') 
,'; 

DPS 
28% 

TCLEOSE 11% " 
TEXAS A&M 12% 
THEIR OWN ACADEMY' 11% 
ALL OTHERS 21% 

When asked te characterize the in-service training their .officers received at th~ academy 

th~y m.ost .often used, the feilewing responses were given and, are expressed in percents: 

. ,) 

Very Geed Geod Adequate Peer Unacceetable 
Curriculum 36% 4-8% 16% 0% 0% 
Quality .of ,Instructien 33% 4-2% 25% 0% 0% 
Academy Facilities 3696 36% 16% 8% 4-96 
Jeb Relatedness 33% 4-2% 25% " 0% 0% 
Time .of Day Offered 

0 

56% 39% 4-% 4-% 0%, 
Frequency .of Ceurses ,19% 50% 23% 4-% 4%',1 
Lecatien .of Ceurses 36% 44% 20% Q% 0% 

'i> 

When asked te' cheese their top three preferences whe they weuld te 
in'!..service training their responses are reflected in the Iellewingchart: 

prefer cenduct 

£st,:, 

Cheice 

DPS ' '" 1196(3) 

TCLEOSE 30%(8) 

"TEXAS A&MO%(O) 
" ' 

COG 22.96(6) 
.. ,'" 

JR. COLL/UNIV 7%(2) 

THEIROW~ 'ACADEMY' '30cl(S) " 

" . 

2nd 3rd 

~ Cheice Choice 

23%(6)50%(13) 

38 %( 1 0)' '15%( 4) 

. 15%(4) 11%(3) 

11%(3) 0%(0) 

4%(~I) 2396(6) 

8%(2) 0%(0) ., 

:88' 

Tetal/l .of 

=.",Res,penses 
, /". . , 

Fer Each Cheice 

22 " 

22 

7 

9 
,,' 
;9 

10 

" ~,' 
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Asked how they ~ould prefer in~service traini'~g be ptqvided (ranking the top three choices) 

their respons:s weriJ:, ~ 
(, 

1st " 2nd 

potalll Of 

Responses 

Choice Choice 

3rd 

Choice For each Choice 
,Centralized State Academy 

State Run 

State Operated Academy Provided 

at Satellite Locations 

Regional Academies Operated 

by COG 

Regional Academies Operated by 

Jr. Coll/tIniv 

Satellite Locations Oper.ated 

qyCOG 

Satellite Locations Operated by' 

Jr. Coll/Univ. 

Their Own f\,cademy 

89(.(2) 20%(5) 12%(3) 

27%(7) 32%(8) 16%(4) 

19%(5)12%(3)" ~, , 12%(3) 

. 
8%(2) 12%(3) 28%(7) 

4%(1) 8%(2) 

9%(0) 16%(4) 12%(3) 
u . 

"35%(9) O%~O), 0%(0) 

~ 

" SUPERVISORY AND MANAGEMENT 'I 

10 

19 

11 

12 

8 

7 

,,9, 
<I ~. 

(':r 1/ 

The following information refers to supervisory ,and management training. 'Supervisory 

and management training was d~fined to the respondents as "that training which ~~ specifically 
,\ o· . 

directed,toward supervisory and management personnel"." 
o 0 

q " 

The most often used sources for ~upervisory and managem~nt training for: the responding 
agencies .were: . 

RE9~bNAL ACADEMIES 

DPS 
<) 

TCLEOSE 
1\ 

FBI, 

SOUTHWESTERN LAW 
" ' '. . ., , 

D 

,ENFORCEMEN,r INSTITUTE 

. THEIR,OWN ACADEMY " , 

. 89 

20% 

" 18% 
-15% 

1196 

11% 

9% ," 

'. 

.' 

...., 'I 

\ 

" 

--------~-o;:___----,...---------r_r ------~- ~ ~~-~ -----

'C 

I 

I 

I" 
[I 

• • 
I 

) 
( 

" ' 

AL:L ,OTHERS 16% 

(; 

,Wnen asked"to characterlzeot~e supervisory and management training their officers 

, received at the ~cademythey most" often used, the following~responses were given and" 

are expressed in percents: 
,1_' 

G 
:;.-:-

D (;~ r, Verr Good Go6d 
Curr icul urn,) 41% 44%~ 

c 

QuaJity of.I~s~ruc:tion 37% 

Academy Facilities 
• \.) 10 

Job Relatedness 

Time of .Day Offered 

'~ 3.1% 
23% 

50% 

Freq~encyof Courses \';, 20% 

,) LQcatiqn of Gou~'Se~ 25% 

,,50% 

38% 

58;$(,) 

46% 
u I). 

~18\% 
I' , 

54% 

Adequate Poor 

11% 4% 

8% 

19% 

15% 

0% 

40% 

17% '" 

4% 

11% 

4% 

4% 

12% 

4% 

(1. 

Unacceptable 

0% 

0% 

0% 

0% 

0% 
\) 

, ,When asked to choose their top three 'preferences who they would prefJ~r to ,conduct 

supervisory and management training, their responses are reflected in the chart Q,elow:' 

DPS 

TCLEOSE 

TEXAS A&:M 
~ d 

,COG !J' 
" 0 ' 

JR. COLL/UNIV ' 

THEIR "OWN ACADEMY 

1st 

Choice 

3%(1) 

"31%(:9) 

0%(0) 

27%(8), 
. (1 \1 C) 

24%(7)" • 
14%(4) 

2nd 3rd 

Choice Choice 

,2396(6) 59%( 11) 

, 38%(10)18%(4) 

"1596(4) 1'8(4) 

11 %(3) 

8%(2) 

4%0) 
,"j 

4-,%0) 

:4%(1) 

~4%(1) 
\\ C> 

" , 

~) 

Total' II Of 

Responses 

For Each'Choice 

18 

23 

8 

12 

10 

6 

Asked how they wquld prefer ,supervisory and llJanagement trai~ing be pro~ided (ranking' 
th: t?P' three, ~h~iCes) their :resp'onse~ were: \', " [I. 

r 11 

.-'" Totaill of 

1st. 2nd 3rd Responses 
Chpke Choice" (Choice For Each Choice 

Ce~tr§ll!z,ed State Acacj~my 

St~te Operated ._ 
<l. • ~. " • 13%(3) 11" 

, '" 

90 
" .,.\\' 

,~ " .. '.~ ~ ~. ,;'" :' . -¢., j,' 

, , __ ~,;; __ ~~_ c~_' · __ --"--""~~~c, _____ ,_. , 

0" 
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State Operated Academy p,,rovided 0 

at Satellite Locations 1496(3) 2696(6) 
n·, 

3996(9) , 18 

Regional Academies Operated 
II 

By COG 27%(6) 1396(3) 496(1) OIl 
10 " 

Regional As:ademies Operated by ~ 

Jr. 'Coll/U niv • 1496(3) 13%(3) 2696(6) 12 

Satellite Locations Operated 

By COG 096(0) 1396(3) 1796(4) 7 .. 

Satellite Locations Operated by 

a Jr. Coll/Univ 1896(4) 996(2) 096(0) 
''I'' 

6,," 

Their own Aca..demy 
\. ~' 

18%(4) 096(0) 096(0) 4 

When the responding agencies were asked if Texas should have an institute or university 

with primary respopsibility for management deve'lopment of law enforcement officers, ' 
5996 said yes. 

FINANCING OF TItAINING 

10096 of the responding agencies stated their budget did provide. some funds for training. 0 

.:..' 

The respondents were asked" As an al ternatfve to present funding sourc:es for'law enforcerri'ent 

training;, what other sources do you think future training fundssholild be obtained from'?"J 
.) . , 

(You may Jndicate one or more)". Those answers'are expressed in percents. 

() 0 
() 

o 

TEA 

TCLEOSE 
,\) t'. 

GENERAL REVENUE FUND 

CRIMINAL JUSTICE FUND 
{1 'l; ,j 

LOCAL FUNDS 

,OTHER 

'" , a , 

ROLE OF THE COMMISSION 
, "i 

I!. 

17,%(13) 

~ 0 25%(19) ,', 

Q 1396(10) 

25%(19) 

2196(16) 

096(0) 
, 0 

When asked if the Commissior1'!:sfibU,ld e){~rcise 'stricteroau'thority over 

c~rtificatiQn/decertification of 1;hef6liowihg, the r~spori~e5 w~~e: 
training through 

If' < :'., 

~\ " .0, .' ·f~. 0 ' ,. /~";lr ' 
'"j G n ," '> 

r;, 

~,l 

0 

'J 

:1 r 
\': 

I ~' 

I ';, i% 

1M ~. ~~ 

I fi~ ti! WH 
~' 

11 I;~ , 
l\i, (1 -
il .,' 
7E~ 

0 
0 
0 ~, .. 

Ui 

II 
" 

II 
Ii 
I 
I 
II 

'0 

" 

-l", 

1'0" 

0 

'" 

1° , 

'~ 0 

Academies (Facilities-Location-Number) 

Curr iculurp an,d Course Content 
" Instructors (CertifIcation and Quality 

o 0 

67%,Yes 

, 6596 Yes 

7396 Yes 

Asked if the Commission shou,~d do the' follo~ing, these responses were given: 
, ,.!..':' ,\ 

Should the Commission conduct standardized testing ,of all academy candidates prior 
to admission to determine their reading and 

wr iti~g, abilities 5996 Yes 

Should the "Commission conduct standardized testing for all graduates of basic courses 
" ;J 

(Jas a requirement for certification 5796 Yes 

'Should the Commi.~sion'set"stahd~rdsand conduct testfn~ '~f ce~tified 
instructors' 

II' \ ,", ,,' , 

7396 Yes 

;) 

ShOUld the" '\Commissior,"!' "'contract directly with academies 
" II "; " 

COG's, to' providei(certif:i~d training 
rather than through 

\1 ':\;1'" 
I! " .;/' 

7196 Yes 
ii. 
~ 

GENERAL QUESTIONS 

C '. When asl<ed if,Othe present sysfem of funding "through COG's was effeC'tive:"the agenci~s 
from cities over 100,000 ,,' 75% No 

Agenciesfrom,dties 50,000-100,000 0) ,8696 Yes 
. ~ '~ 

'n 

~~ena§ked if their, training needs were metth~ough~~hepresent regional academy advisory 

board" , 73% Yes 

}\sked'lf the folloo/ing types of tra..ining, ~houlq be mandated the respondents, indicate'd: 
" • " , • ,). • )l' 'f 

" -', 

, ,',' -

" "Mandated In"',~e.rViee training "7896 Yes 
'r (flow riiuch'per: year,average~l hours) , 

-I .' ""' , • '".~' : <. " tr- " 

'Of ,those 28% stated prior to promotion 
" ,":- , ' . '. ," . :" 

?796 stated within 6 months 9 j \promotion 
" - " 

1496 stat~d wrthinl yearC)f promotion 
J\ . _ n . '" • 

, 'Require spedficcourse(s) !()r intermediate and advanced levels of '.. ',' ' '~)" , " ',' ' " ' 

certi!ication" " " .~ 81% Yes 
~ ~ 

\' '. 

o , 

-- - ~ "--'~-'--

:i . 
$ 

, } 
I 
1 
\ 

i 

! 
J 

;,~i 

, .~ 

i 
:,1' 
I 

;,1 

','o' 

, ~ 
'/ 
.1 
,j 
.i 
,1 
~ < 
" ~ 1 
., 
!i 
~f 
II 

" 
N 
:,1 
I' a 

"~ 
u 
" II 
n g 
~ 
~ 
ij 

i 
t 
I 

f 
I 
! 
I 

J 

I 1'" 

I 
I 
I " 
I 
I" 
r 
j. 

D~) , t 

" •. 

'" " 

u , 



I"Q)!4.Q 

I 
iI 

,I 
(~ 

;:;) 

[ 

I,i 
II 
r~ 

"""' 

~" 
#, [ " 

~,.:-

I~ 
~-

(-. t· ;-; 
;; 

.;wtiooio.'; 

" 

IT :.\ ;: 
',' 

IT: ~ \l 

G 

II r; 
tr 

" 
~~ 

IV 

II " " }~ 

-r.' 

I] ;··:t \,l,: . 
. >c 
\' 

I] 

I] t; 
r.; 

:il 

)' .. IT . t~ 

lIT '1':: ' 

AIRPORT, COLLEGe/UNIVERSITY AND MUNICIPAL pARK 

P0LICE AGENCIES SURVEY 

(/ 

Total Number of Respondents 36 
, .. _ .. "", ., " 

Less than 10 Sworn 'Personnel 1,7 
; '.:<-

10 or more Sworn Personnel 19 

The 36 responding agencie~ represent 35% (59?) of the total number of airport (536), 

college/university (941), and municipal park pOlice (233) in Texas. puring fiscal year'" 77-
!i ,) 0 , " ,'l 

78 they employed 593 sworn personnel and had 1.31 sworn personnel terminate employment 
'1\ , ' • {~ 1\ r. 'D ,\, . c • 

for a 22% turnover rate. Du~ing the same fiscal year these 36 agencies employed 200 

non:"sworn civilian and ~,o reserve officers. 

The data presented here does not repres~nt 'a particular fiscal year, it was"answered by 

the agencies in February 1978 and represents a general representation of training as it 

appeared to the respondents at that time. 

BASIC TRAINING 

The following information reflects respol)ses of the ~6 agencie~ responding~o questions 

regarding basic training~ Basic training was de~ined to them as i'that training which is' 

reguired prior to formal certification by, ~he Commission (including thqse hours ,offered' 

above the 240 hour r~quiremEmt ~hich is part of the basic or re~ruit c<>urse)". At the time 

this data was collected, 240 hours was the' mandated minimum number of hours r~quired in 

a basic training course. 
!) 

Tile most often used tr aining facpi ties which pr?v ideCi the ,basic tr aining f~r the' report ing 

'agencies are listed",as follows: 

Number-of Reporting Agencies Who 
, ,. 6 ' 

Ihdicated they Used This Academy 

Southwest Texas Police Academy " .' ..~}...... '.. , 
'" ,:' 

Dallas, Co. Sheriff's Academy 
" 6 

" 3 
" 

Harris,Co. Sheriff's Academy 3 

Heart ,of Texas Regional Police 'Academy ) 
0, 

93 ' 
;/ , 

1..,\ ' 

•• ~1. , 

o 
B 
I" 
I. 
I 

(! ,;, 

G 

" -----------------~----------------------------------------------~---------------------

, Lower Rio Grande Police Academy 

'Texas A&M Univ:rsityengineering" 

Extension" Service 
(j 

Alamo Area taw Eriforcement Academy 

East .Texas Police Academy , 

'" 

3 

3 

2 

2 

The number of I)ours taught in the basic training course varied from 240 hours to 800 

" hours. However , 36% of the academies taught a 240 hour course. 

(\ 

When aSk~d to characterize the J)~sic training their officers' received at the academy, 

they most of tel) used~, the ~ollo~ing re~ponses were given and ,are expressed in percents: 

Curriculum 

Instruction 

. A~ademyFacilities 

Job Relatedness 

Time ,of Day 

Frequency of Courses 
. V \) ,., 

"Location of Courses 

" 

Very Good 

36% 

26% 

28% 

28% 

47% 

22% 

30% 

Good 

56% 

53% 

36% 

37% 

41% 

42% 

".46% 

Adequate Poor UnacceEtable 
5% 2% 0% 
16% 5% 0% 
36% ,0% 0%" 
23% 11% 0% 
9% 3% 0% 
28% 0 () 8% 0% 
1396 11% 0% 

!496of the responiling,age~~ies stated~heY"had.ul~ed an altern~te source of .basic training 11 

In 1~78. ScheQuling difficulties was the most c0lT!mon reason listed. for using an alternate 
source. of basic training, • " , (21" 

, \) 
~l , 

, " 
'. A~ked what t~e most cd~ical unmet" need in .basic training was, 5 respondents did not 

<J" .answ~r, of the ~lre~pondentswho;did, 16.% answ.~red with the. subject .area Community 

RelatlO~~, and 16,% stated .Campus ,Security. and Campus Related ·problems,. followed by' 
13~ who statedReport.writirig~ " " 

o Respohdirigagen~'iesstat.ed: 

, -, 
v ' 

. ',: . . '. . . 0 0 

86% of theiroffi~ers commute to receiVe basic training. " , " 

75~woul.dprefertheir Officerstocommuteda.ilvasopposed to resI~~g~loncamplls~; . 
TheI.r offIcers have to 't~,avel (<?ne way) to receive this basic traini~g an average of 
43 mil~s per day. " 0". '\'" " 11 ' 
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,A daily one way commuting time of 48 minu~es "'las the maximum time the 
r~spondents felt was acceptable. " 

61% of "the agencies do not require their officers to work while attending basi~ 
training. 

76% of' ~he agencies stated their officers should not be required "to work while 
attending a basic trainin& school.; 

70% of the agencies would prefer a new officer leceive basic training prior to 
serving as a commissioned officer., 

Formal supplementa.l training averaging 67 hours was provided by 4796 of the 
responding agencies~ . 

When asked to indicate their top three preferences who they would prefer to conduct 
basic training, their responses are reflected in the following chart: 

!, " "II 

DPS 

rCLEOSE 

TEXAS A&M 

COG 

JR. COll/UNIV 

1st 

. Choice 

23%(7) 

37%(11) 

10%(3) 

1796(5) 

13%(4) 

2nd 3rd 
" 

Choice Choice 

21 %(6) 27%(7) 

41 %(12) 8%(2) 

10%(3) 27%(7) 

14%(4) 19%(5) 

14%(4) 19%(5) 

Total I! of 

Respons~s 

For Each Choic.e 

20 

25 

13 

14 

13 

o 

Asked how they would prefer basic training be provided(r~nking the top thre~ choices) 
\ .. ~r .. ·, their responses were: ." ,.<..... " 

Ce.ntralized State Academy 

State Operated 

"State Operated Academy provided .. 

at Satellite' Locations 

Regional Academies Operated 

'by COG 

Regional Academies Operated by 

Jr. Coll/Univ 

I-

l\ 

, \).. 

1st 2nd 

Choice" Choice 
3rd 

Total II of 

Responses 

Choice For Each Choice " 

20%(7) 11 %(3) ," 19%(5) 0 15 

2.396(8) '+2%(11) 8%(2) 21 

17%(~) 15%(4) 14 

23%(6) 
• 14 
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.~at~1lite" locations Operated 
by COG: 

Satellite locations Operated by \) 

Jr. C:oll/Univ. 
#" (\ 

., 
17%(6) 8%(2)" 23%(6) 14 " 

11 %(4) 8%(2) 11 %(3) 
c 9 

IN-SERVICE 

T/':le following information refers to in-service training. In-service training ~as defined to 

the respondents' as "an~ training offered beyond basic training except that which is 
directly related to supervisory and management training". 

The most common sources used by the respondents to provide in-service training to their 
officers in 1978 were: \J'~' ", 

REGIONf.L ACADEMIES 
.DPS ", 

" TClEOSE 

". TEXAS A&M 

All OTHER 

31% 

18% 

1396 

7% 

31% 

When asked to characterize the in-service training their, officers 'received at the academy 

theX most often used, the fol1o~ing responses were given and ar~expres;ed i,n p~rcents: 

, Curr iculum 

94,ality of Instruction 

Academy Facilities 
,~ 

Job Relatedness 

Time of Day Offered 

Frequency of Courses 

location of Courses 

Very Good .. Good -....,..... 
'31% 63% 

Adeguate Poor Unacceptable 

0% 
42% 

33% 

20% 

"'31% 

17% 

36% 
'\\ 

6% 0 0% 
48% . 3%y 6% 0% 
44% 19% 3% ·0% 
5096 \1 20% 3% 0% 
46% 2096 0% 0% 
34% 37% 11% 'i,. P% 
42% 17% 5% 0% 

. ~' " 
When asked to choose their top t~r:'ee preferences who they would prefer to conduct in'" 
.service training, their responses are reflected'in the following chart: 

".' 
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DPS (\\1 

TCLEOSE 

TE,XAS A&M ' 

COG 

JR. COLL/UNIV. 

" ' 

1st 

Choice 

17%(6) 

35%(13) 
,0 

6%(2) 
Q 

20%(7) 
c::.' 

20%(7) 

2nd 3rd 

Choice Choice 

29%(9) 29%(9) 

29%(9) '19%(6) 

. 13%(4) 13%(4) 

19%(6) 19%(6) 

10%(3) 19%(6) (' 

Total I! Of 

Responses' 

For Each Choice 

24 

28 

10 

19 

16 

(\ 

," 

Asked how ~hey WOUld' prefer ,in-service training be provided (ranking the top three 

ch<?ises) their responses were: 
(,. 

Total II Of .' 
,iI 

1st " 2nd .3rd Responses 
" 

Choice Choice Choice For Each Choke 

Ce:r:ttralized State 'Academy 

State Run 

State Operated Academy Provid~d 

, at Satellite Locations . ' ,\ 

" Regional Academies Operated 

by COG 

Regional Academies Operated by 

. Jr. Coll/Univ 

Satellite Locations d'perated 

by COG 

"Sateflite LQcations Operated by 

Jr. C?ll/Univ. 
" 

'~ 

3%(1) 28%(9) 18%(5) 

48%(17) 19%(6) 4.%(1) () 

23%(8) iO%(3) 1'5%(4) 

, 8%(3)' 16%(5)' 22%(6) 

8%(3) 16%(5) 26%(7) 

() 

8%(3) 13%(4) '15.%(4) 

SUPERVISORY AND MANAGEMENT 

15 

24 

15 

" 

14 

15 

11 

The foll~wing information, refers to supervisory and m'anag~ment training.'supervisory 
Q " " ,~, , ' 

and management training was defined to the respondents as' "that tr~ining which is.' 

spe.cifically directed toward supervisory and management personnel". 
.J. • ',.' , ~, 

. 'I> (I ',\ 

The most often used source for supervisory and management training for "the responding 

agencies, were: \) 

o 
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REGIOl'NAL ACADEMIES 

DP§; 

, TCLEOSE 

-ALL OTHER 

35% 

14% 

12% 
" 39% 

When asked to characterize the supervisory and management training' their of,ficers 

received at the academy the~, most often used, the following responses were given 'and are 

expressed in percents: "t~ 

Curriculum 

Quality of Instruction 

, Academy Facilities 

Job Relatedness 

Time of Day Offered 

Frequency of courses 

LQcation of CQurses 

Very Good 

36.% 

28% 

30% 

1896 

18.% 

15% 

"22% 

Good 

53% 

57% 

37% 

50% 

55% 

44% 

52% 

Adequate Poor 

7% 3% 

7% 7% 

30% 4% 

25% 7% 

18% 7% 

26% 15% 

11% 15%" 

Unacceptable 

0% 

. 0% 

0% 

0% 

0% 

0% 

0% 

When, asked to choQse their top thtee prefe:ence who they would prefer to conduct 

superyisory and m~nagement training, their responses are reflected in the following cha~t:" 

" Total II Of 

DPS 

TCLEOSE 

TEXAS A&M 

COG 

JR. COLL/UNIV 

" 1st 

Choice 
" 12%('4') 

,\ 33%(11) 

6%(2) 

27%(9) 

21%(7) 

2nd 3rd 

Choice Choke 

23%(7)" 25%(7) 

37%(11) 18%(5) 

17%(5) 14%(4) 

13%(4) 18%(5) 

10%(3) ,,25%(7) 

IJ Responses 

For Each Choice 

18 

27 

11 
,~} 

18 

17 
it 
ii, 

o 
Ll (i~ 

Asked how t~~y '~~uld °pref~r m~~~g'~~~~~: and ~up~n~:fs'~~y/ t~ai~i'ng be provided (rankin~ 
the top three chokes), their r~sponses 'were: 

o 
l' 

, , Centralized State Academy 

State, Operated , " 

"u 

" 
Choice Choice, 

" 

. I,. . 

, ,0%<0>',16%(5) 

98 

, , 3r:d 

Choice 

28%(7) 

Totallle,of 

~~sponses 

For Each Choice 
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\\, 
St~~e Operat~d Academy Provi~ed at 

,';;', 

Satellite Locations 4796(16) 10%(3) 1296(3) 22 
\r 

'Regi~:mal Academies Operated 

by COG 23%(8) 1096,(3) 20%(5) 16 

Regional Academies Operated by 

Jr'~ Coll/Univ. 15%(5) !6%(5) 20%(5) 15 
" 

" Satellite Locations Operated 

by COG 6%(2) 22%(7) 
QQ 

12%(3) 12 

" Satellite Locations Operated by " : (i 
Jr. Coll/Univ 9%(3) " 26%(8) 8%(2) 13 

When the responding agencies were asked if Texas should have an institute or university, 

with pri~ary responsibility for management development of law enforcement 'officers, 

80% said yes. " 

" 
FINANCING OF TRAINING 

5996 of the responding agencies stated their bu?get did provide some funds for,traini~g. 

The respondents we.re asked "As an alternative to present funding sources for la\V 

enforcement training, what ~ther sources do you think future training funds should be 

~btained from? (You may indicate one or more)". Those answers are c expr~ssed in 

percents: 

TEA 

'TCLEOSE 

GENERAL REVENOE FUND 

CRIMINAL JUSTICE FUND, 
" ' '-

LOCAL FUNDS " " 

ROLE OF THE COMMISSION 

19%(16) 

29%(24) 

17%(14) 

24%(20) 

iO%(8) (I 

'\~:'when 'asked if the Commission sho~15t.>exer~ise stric;:te-,; authority over training through 

" certification/ decer;tification of the fof1o~ll)g, the resppnses were: "'. ,9 ,. , 
.'..-:J!--:-- 0 

,j 

.n o 

,j' 

, , 
, \.' 

LI 
U 

[] 
.' 

.' > ... ~~ 

~11 

D 
D" 

':" II 
"I II 

,)1 

(J 

(:1) 

(l' , «(i) , 
A.CAD~MIES Facilities-Location.-Number) 

'., ~i~ - " 

" Curriculuih and <:;ourse C~ntent 

Instructors (Certification and Quality) 

o " 
When asked if the Commission should do the following"these responses were given: 

II p 

'Should the Commission conduct standardized testing of all academy candidates prior to 
admission to deter~ine their reading and 

writing abilities 73~ Yes 

Should the Commission c<;mdtJct standardized testing for all graduates of, basic c~urses as 
a requirement for certifiction 

Should the Com~ission set standards and conduct testing of certified 
instructors 

70% Yes 

89,% Yes 

Should thefommisSion'~ontract directly with ,cicademies rather than through COG's to 
provide c~?tified training 'I , " 74% Yes 

,'\ 

GENERAl:; QUESTIONS" 

, . 

, Wh,en" asked if the present system of funding through COG's was 'effective 7 5% Yes 

When asked ,if their training ne~ds were met" through the. ~resent regional academJ, 
advisory board, 77% Yes 

' . ' ,. '.' , II 

. Asked if the following types of training should be mandated the respondents indicated: 
.' if ~ r! '. 

Mandate,d in-service training 

(How much per, year, average 31 hours) 
74% Yes 

Ma~dated supervisory tr;.aining o " 

·63% Yes 
, • ,p , , ' .,p / ", 

Of.'those 26%"st~ted prior to prpmotion, 56% stated Wi'j;hin ~'months of pr~~otion, 17% 
stated wi~,hin 1 year of pror:notion 

",1· 
\"; \;'I 

Req~ire . specific tourse(s) for int~rmediate and ~dvanced levels of 
certifjcation 

" 

o 
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SECTION VII 

, , , Q 

ALTERNtXTlVE CONSIDERATIONSPOR CONDUQTING " ' 
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SECTION VII 

ALTERNATIVE CONSIDERATIONS FOR, CONDUCTING 

~ASIC TRAINING 

(' Four (4t systems were c?n~idered as' a means of "delivering'" basic training fo~, 
I>'P,f!ace Officers throughout trye, state. Thefollqwlng, lis,ts the advantages arid 

disac!vantages rega~,di'~g each of the four (4) systems. No changes were considered 

, wher,e a"~tate,county,or muniCipal agency is providing baSic-training for members 
. ,. . "., \"), ' 

of their' p~rticular agency. ' Q 

" A., CONTINUE THE PRESENT SYSTEM WHICFI'PROVIDES TRAINING 

THRpUGH TWENTY-ONE ACADEMIES THAT ARE' SPO'NS~R~D BY 

COUNCILS "OF, GOVERNMENT, JlJNIORCOLLEGES, UNIVERSITIES, 
' , , ~ 

'~LJNlc:IPAL, AND COUN:ry AGENCIES.(Se~Page 1 L) 

,ADVANTAGES, 

1 [) 

The training • programs' "are on-going, complete" with facilit,ies, 

~coor~finat1ng staff~and adminiStratl.on. '! 
'- " " ~ >'. t 

' "(l,!nding sources" C;,urrEmtly, exist from, agencies . such as T:EA, College 

Coordin~tingBoard; ancfCJP.." ' " 
't, '. ',", '-

to training, needs through &dvlsoty 

" DISADVANTAGES' 
, ""<';;;;;';;~=-,;,,;;,;,;;,:;,,,;,~~;;;;,,;; 

'. ,", ",!.l 
Ii 

I:: 

',;¥. m&jorlty ofil),e ,e~i~tlng academi~s are a'~ least Earti€l-lly funded'by 
", ,'" - J:i '.' ".,. :_".~, ,,' '. ",'. ~: "" '.' II," ,.~~, .'::; , , • ,F " 

',',', LEAAand The Criminal Justice Dlvisiqn,an,d,these,funds,are'expetted' 
'-" »), ,",' " ,.'>," ''''" ..- ;1" ' " " ", ' 

" ", to cease in October of 1981., 
'. • .~.,' ':, ' .'.. '. < '. : ' , y p" ~,:: .:"", ,': - .' . ' , .', .. - '\ ",' . 

,', ,'CoQtrploftryeJacilityand instr'liCtion is: vested, in; several agenCies., 

" ,'which Gana~:d'h~s'~dect~dth~ qualitVoi i~st~bctiori: • 
• ' I ' , ' .' 

, Ii.. 

"I, , 

t 
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Tex~~ Education Agency, 

College Coordinating Board,., 

Municipal and Sheriff's Agencies 

\I Texas Commissioh on Law Enforcement Officer Standards" and 
Education 

'" ~urrent TCLEOSE Rules and Regulations are not specific" to prevent 
prolifenhion ,Of academies. 

Agency administrators exercise ,pressure' or control over academy 

coordinators either directly or through ,COG representatives, 'l 

which creates difficulty in making the training program a c;::ontin-
C' 

uatiqn of the selection. 

Background and expertise of instructors varies from area to area. 

Mandated Training Courses lack standardization and uniformity. 
\ 

'ESTABLISH LAW ENFORCEMENT TRAINING ACADEMIES IN COLLEGES 
' ;, ,. 
OR UNIVERSITIES THAT HAVE ON-GOING TECHNICAL/VOCATIONAL 

t;- I) ". 

01{ CONTINUING EnUCA TION PROGRAMS. 

ADVANTAGES 

. -

Academy locations would b~ easily accessible to the majority of law'" 
enforcement agencies. 

Classroom ~~cilities and instruot~onal equipment already exist. 
,. 

Many facilities are already staffed for training and admini~tration. 
'Partial funding sources are already" established through Texoas 'Education " 
Agency or the College Coordinating Board. " 

Enhance the ~xisti~gacade~ic' Criminal 3u'stice Progra~s. 
::< ,1· 

Meets an objective of the institution by serving a c;::ommunity need . 

Could r,educe inbreeding in p0!icetraining. 

DISI\DVANA T AGES 
. , <' 

\) o 

, r; 

~ '. 

, Rroliferation would increase to the" point that quality control and eval-

., uation, which are statiJtolyresponsibilities of TCLEOSE,wq!Jld be difficult 
,). (} ~ 

to achieve. 
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Many educational institutions do not have0specialized facilities such as a 
firearms range. 

,May not have qualified staff with expertise in law enforcement subjects, 

thereby, requiring the use ,of instruct?rs frorr; local law enfo;~em~nt 
agencies on an availability basis, or would require an increase in permanent 
staff with law enforcement expertise. 

Accessibility to training facilities would be a problem to some~:as oft,he 
state. . ~ 

• c; , ~ 
Create'J conflict between state regulatory agencies, . i.e., Texas Educat~on 
Agency, and TCLEOSE, and the operational manag~ment of the institution. . " . 

Reduce the number of students in; any' one course conducted by an' 

academy, in that the cost per contact hour would .increase if geographica,lly" 
located close to other like institutions. 

Funding formula of TEA is based on contact hours rather than !he quaU ty 
., of the training. 

The training program could become secondary to th~ academic program., 

Lack of coordination in sch~duling courses between institutions in same 

geographic area could stimulate competition for 'clientele, which could 
.'increase costs. 

Could increase. academic inbreeding. 

C. DIVIDE THE STATE INTO REGIONS ACCORDING TO OFFICER POP-
.j ,I} :; 

ULA TION AND WITH OTHER GEOGRAPHIC CONSIDERATIONS: EST A-

BLISH ONE ACADEMY, OPERATED BY TeLEOSE OR UNDER CON-
• :;j "' \) '. 1\ " 

TRACT WITH TCLEOSE, WITHIN 'EACH REGION WITH AUXILIARY 
., i} 

(FIELD) COURSE "tPCA TIONS AS REQUIRED. FUNDJ::D BYAJ?,PRO-

·PRIA TION 'BILL FROM TCLEOSE FUND OR "rHE CRIMINAL JUSTICE 

FUND WrrHNOMINAL TUITION PAID' BY THOSE ENRpLLED. 

ADVANTAGES 
) ".,.~1 '!:.-' 

Reduc~ proliferation of academies and qualitycontroloproblems. 
.J " . Q 

.Place "control with one state regulatory agency thereby improving 
." a 

formity and quality: of prograll1 delivery. 
umi-
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Permit easier accessibility and scHeduling for local agencies within tge }I 
, 0 

region due to Satelli'te deliv.ery capability. 

Elminate comr>etition between academies for .cl~entele. 

"'Establish a permanent funding source. ' 

Assure asfequate staffing by proficient instructors. 

Funds derived from penalties paid by violators ra!her \han taxes., 
, '~ 

Reduce. overall costs of law enfon;:ement training. 
. , c 

DISADVANT AGES 

C I) 

o 

o 

D. 

Increase TCLEOSE fundirig due to added personnel, a,.dditio,nal travel tosts 
'.. ;) , " 

and facility r~quirement. 

Colle~e and unive~'~ities with existing law enforcement academies would, 

lose personnel and funds. " 

Reduce input from Councils of Governm,~nt. and local law enforcement 

agencies. 

Elimimite local control by COG's and other agencies. 

Could create inbreeding in law enforcement training. 

(I ,', 

ES'TABLISH ONE LAW ENFORCEMENT ACADEMY OPERATED BY ~ 
THE STATE. STU'DENTS AND/OR AGENCIES PAY'TRANSPORTATION, , 

~OOM, NND BOARD COSTS ONL y~ ALL OTHER" FUNDS bERIY-ED " 

FROM TH~ CRIMINAL JUSTICE FUND OR THE TCLEOSE FUND: 

ADVANTAGES 

" ,;, 

" 

Ensure standardization and quality of "tr'aining 

state agency. (::) 

by vesting control in one 
o 

'" 11 

Eliminate, all other regional academies. 
(I (1 , 

Reduce personnel salary and benefit costs, eq~ipment cost~, facility cost 

If\.,-:; whcrn compared,~,to pres~nt 'syste~.'" , 

11 Ensure ,retention ofqua1ified apP!icants, and the elimination ofu~desir
"abIes.' 

" 
Reduced costs 'of mea1s an9Ioq,Sing. 
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c 

Eliminate officers 'Working while;"iatteriding training. 
~ '. 

Reduce problems currently encountered regardihg medical, psychological, 
., 'I 

and certain areas of background "investigation. 

Facility costs could be, reduced by utilization of e:xisting properties i.e., 

abandoned U. S. rnilitary bases, 'the Texas Tech Training Center at 

Junction, etc~ ,) 
c 0 

Ensure adequate staffing <?,f proficient instructors • 

DISADVANT AGES 

-' 

o 

iJ 

" 
Cost of tr:an,sporting to and frorn, and maintaining students while attending 

courses. 0 Q 

Diminish local agency participation in operation of academy. 
Ii . 11 ~J 

~ubstantial initial costs fQr constryction and maintenance of the size of 

facility required. 

Could c. rea1:e inbreeding. 
',I 
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SECTION VIII 

COMMENTS/RECOMMENDA TIONS 

, Thi~ section of the '~tudy ~s in direct response to recommendations made by the'Texas 

'Advisory Commission "on In:t:e~governme[ltaI Relations whiclt published a report on 

. professional standards for law enforcement officers in 1978. This recqmmendation was as 
" ' , , , ,,~ - ~' - ') > , ' 

follows: 

'1 i:l-

,~,., 
~l 

<, 

;i , \l 

"TCLEOSE should, cdnduct the research 
Jr 

, necessary to' identify t~e number and location 

• of '. training academies' ne~ded:' to, determine 

the present and future cos,t~ for trainil}gp~a~e 
{J '. ,(' • 'I" 

ofiicers,and to,' identify the areas necessary 
" . . 
for law enforcement professionals '- TGLEOSE 

~ , -

should evalUate, . alternative methods for 
• '~, : It " 

trainirr~ delfv~r.y and finaflcing~hich may be 
" ~, ., .(1 ' ,(~\ '", 

identifIed i'1 the' course of ' the study ,and mak~ 
\ It, , , 

its recommendations to the" 1981 se8sionofthe ' ", 

t· 

. ........ Tell"" legiSlat~re". , . /... . . . ... . 

T:heTexas~dYi~o:ry C?~inission on Int:~g~v~rl);ental fel.ations furt~,er stated that: "~~. 
" , vle~.:o) ~~~"ant~clp~t~:d.:problen:!of de~lm~ng, fed~ral ~~ndm~for.ba;slc la~, enforceme~r~( 
traJ~mg,and the potentIal need to provlde"sl!pplemen~~l fundmg to local gover:nmeilts for,,, 

t'*ing'"the d~term+ion;of an. efficient, ~ostcef~e¢\rVe;m"thOdor methods Is import~~' 
Af~er the study data .~e *~ila~le,theTe.~ Advisory Com miss ion on Intergovernmental 

R.1ati
,cins ~r~jlOse~ t~"fev~(j'w~an9cpinm"nton the ,~te~n~tlve metliods sugg~sted. and will 

.• .1"lts/md:ngS~Va!!a~letQ T?LEOSE .:"'d t~e leg1SIat~~.". ..•. •.• 

T,he JnajoritY,of, :this 'study' was taken training activities 
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" Theacciaernies alj,e presently operating as described in this study in ~ection II, pages 9-14, 
, ' 

with, no ,appreciable changes in operation or funding sources. We' have been advised, 

however, that LEAA .funds will no longer be availC;ble after September 1981. In 

comparison with other states, Texas ranks second in the total number of peace officers 

certified, (33,804). California ranks first with 67 ,821 and Flori9a third with 24,114 

certified peace officers. Texas ranks second in the number of peace officers rec~iving -
" ' 

basic training annually with 3,400; California ranking first with 3,500; and FlbridathirCl 

with 3,200. The State of' Texas ranks first with, the number 'of academies certified to 

conduct basic training with 54, Florida with 38, and California with 26. ~ comparison of 

1977-78 annual budgets for State Peace Officer Standards and Training Commissions (chart 

1, page 36) shows Texas receiving $1.5 million; New York $2.5 million; Illinois $2 million; 

and California'receiving $10 million. ;, 

Of the 312 law enforcement agencies representing 49% of all certified peace officers in . . 
Texas, responding to the opinion survey (pages 66-100), the majority indicated that the 

Comr:nission should exercise stricter control oyer the academies, ipstructors,,, and the 

quality of training "ofiere,d in the academies. They further, indicated that in-s~rvice 

training should be mandated, and that Texas should ha",e a training institute with primary 

responsibility Jor management"development of law enforcement officers. 

THE COMMISSION RECOMMENDS THAT LAW ENFORCEMENT TRAINING CONTINUE 

AT THE EXISTING REGIONAL TYPE ACADEMIES AT THEIR CURRENT LOCATIONS. 

tI9wey_e~_, a l<.:mg-range plan should be developed and implemented: 
;I '-" 

,.0 

To selec~1~' an approximately 15 certified Regional 

academies geographically located throughout the state. 

Regional academies should operate by contract with the 

COr:tmission, or the Commission should, employ personnel. 

to staff these aCademies. 

o 
Basic students entering 'these 

" 
successfully complete: 

j~ 
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a. An entrance selection test; 

b. ,Psychological screening; 

c. Intensi,ve background investigation. 

Basic students should be constantly <tested and evaluated" 

as they ~rogress through" the b~sic training course, 'and 

would be terminated 'at any time, if it was determined 

that they were not capable of performing as a peace officer~ 
(~ f) -

'\ 

Af~er, succe~~ful completion of the basic training course, 

the students "should ~.: requir,~d to take and ~iUccessfully 
complete a State Certification Examination before they 

woul~ be allowed to perform as peace officers. 

In-service and management tr,aining programs sh~uld be 

mandated, and conducted through academies operated or 

Contracted by the Commission. 

Stricter control over the m~~datedcurriculuin and sourse 
content. " 

" f/ 

Set s;a~dards and conduct testing of certified instructors. 

Mandate specified courses for intermediate and advanced 
levels of certificatioh. " 

,Establish and operate a statewide law enforcement 

supervisory and management training instittite. 

Funding sources ~or the operation of certified regional 
, academies should cc)'i-ne from: 

o 108 
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a) 

b) 

c) 

l' II 

State Criminal Justice Planping Fund; 

Texas Law Enforcement Officer Training 

Education Fund; 

Departinerit~l and individual tuition fees; 
';) 

and 

d) . Texas Education Agency Funds (if academy quaFfi~s). 

~ '~ 

Funding of law enforem~nt training should be administered by one agency 

to ensure cost effectiveness and to prevent duplication of 'funding efforts. 
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REGION SERVED: 

TYPE OF CERTIFICATION: 

,STAFF: 

INSTRUGTORS: 

COLLEGE AFFII.IATION: 

SOURCE~:OF FUNOING: 

TRAINING CONOUG,TED IN 1979: 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: 

0. 

ALAMO AREA LAW ENFO'HCEMENT ACADEMY 
1300 SAN PEDRO ' 

SAN'ANTONIO, BEXAR COUNTY! TEXAS 78284 
It ') 

"ALAMO AREA COUNCIL OF GOVERNMENTS. REGION 18 
" COUNTY OFFICERS fOUNTY 

ATASCOSA 33 (, GUADALUPE 
, BANDERA 11 <.> KARNES 

BEXAR 1857 KENPALL COMAL 51 KERR FRIO 16 MEDINA 
GILLESPIE '. 17 WILSON 

TOTAL OFFICERS SERVED: 2169 

C;PNTINUING 

ADMINIS"(RATOR ................................. .. 
ASSISTANTADMINISrRATOR ............. . 
ADMINISTRATIVEf,SSISTANT ............ . 

VOLUNTEER __ ~X~ __ PAID __ ...!X~ __ 

SAN ANTONIO COLl.::EGE 

CRIMINAL JUSTICE (LEAA) GRANT THROUGH AACOG 
TUITION " 
TEXAS EDUCATIO()l AGENCY 

COURSE 

Breathalyzer Operators 
Hostage Tactics/Negotiation Techniques 
White Collar/Organized Crime 
Homicide Investigation 
F,!ecognizing & Handling Drunk Drivers 
Criminal ,Investigation 
Fingerprint Science 

" First Line Supervision 
Instructor Training 
Traffic Accident Investigation 
Penal Code/Report Writing 
Narcotics Investigatiqn Seminar 
Intermediate Traffic Law 
Traffic Accident I nvestigatibn Refresher 
Advanced Search end Seizure 

o Advanced Latent Fingerprint Science 
Emergency Spanish. Peace Officer 
Evidence Technician 
Narcotics/Dangerous Drugs 
Traffic Records Technician 

BAsiC TRAINING 
BASIC TRAINING 

$121,539.60 .;.. 192 = $633.Q2 

,r, 

,;.\ 

I:, 0 

0' 
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CLASSES 

11 
2 
1 

" 1 
1 
1 
1 
1 
1 
1 

.. 1 
1 
1 
1 
1 
1 
1 
1 

,,1 
J 

5" G 

3 

'~ ,. 

o 

II, 

" 
OFFICERS 

54 
22 
18 
37 
30 
,f3 

, . 
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,REGION SERVED: ~ 

TYPE OF CERTIFICATION: 

"STAFIt': 

(;::0 L 

INSTRUCTORS: 

COLLEGE AFFILIATION: 

SOURCES QF FUNDING: 
o ,:; 

TRAIN{~G CONDUCTED IN 1979:' 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: " 

,'I 

ALVIN COMMUNITY COllEGE 
3110 MUSTANG ROAD 

ALVIN. BRAZORIA COUNTY, TEXAS 77511 

HOUSTON-GALVESTON AREA CbUNCIL. Rt;:GION' 16 

COUNTY " OFFICERS" j/:) CO~NTY 
),' , " " jl 

AUSTIN 
BRAZORIA 
CHAMBERS 
COLORADO 
FORT BEND 
GALVESTON 
HARRIS 

24 
273 
20 
29 

164 
426 

4863 

LIBERTY 
MATAGORDA 
MONTGOMERY 
WALKER 
WALLER 
WHARTON 

TOTAL OFFICERS SERVED: ~ 

CONTINUING 

,TRAINING COORDINATOR .. ,!L. 1 
SECRETARy .................................. 1 

VOLUNTEER __ ~X~', __ _ PAID 

ALVIN COMMUNITY COLLEGE 

TEXAS EDUCATION AGENCY 

COURSE 

Advanced Forensic Photography 

BASIC TRAINING 

$10.328.00 26 $397.23 

"II 

CLASSES 

() 

1 " 

2 

'r,,",,-
:~'? 

.' " 

" . 
,,~; , 

LENGTH 

40 hrs. 

240 hrs. 

<:b 

" 

iY 

If " 

CI ~~;. 

~:,; 

() ,. 

OFFICERS 

66 
67 

174 
46 
28 
55 

NO. OF STUDENTS 

12 

26 

\P () 
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REGION:'SERVED: 

TYPE OF CERTIFICATION: 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFILIATION: 

SOURCES OF FUNDING: 

s (> 

BRAZOSPORT COLlI:GE LAW ENFORCEMENT TRAINING ACADEMlf 
500 COLLEGE DRIVE 

. LA~EJACKSON, BRAZORIA COUNTY, TEXASo77566 

HousrON.GALVESTON AREA COUNCIL· REGION 16 
,\ <' 

AUSTIN 
BRAZORIA 
CHAMBERS 
COL'ORADO 
FORT BEND 
G'ALVESTON 
HARRIS 

OFFICERS 

24 
273 

20 
29 

.164 
426 

4863 

COUNTY 

LIBERTY 
MATAGORDA 
MONTGOMERY 
WALKER 
WALLER' 
WHARTON 

TOTAL OFFICERS SERVED:~ 

CONTINul'NG 

ACADEMY ul RECLO.R .............. 1 
;INSTRUCTOR~~ .• f.\f:.::................ 4 
SECRETAR"'):I;;.~,j!..................... 1 

VOLUNTEE R'i X PAID __ -"X..;..' --,-_ 

BAAZOSPORT COLLEGE 

COLLEGE BUDGET" 
TEXAS EDUCATION AGENCY 
CRIMINAL JUSTICE (LEAAI GRANT THROUGH HGAC 

TRAINING CONDUCTED IN 1979: COURSE CLASSES LENGTH 

AVERAGE COST OF BASIC 
TRAININGPER STUDENT: 

Basic Photography 

BASIC TRAINING 

$35,218.90 +- 50 = $704.38 

.. 0 

113 

2 

o 

\) 

,I" 

o. 

" 
~ ..... ,.;..."".~::::...t~'-""'{""~-""~~"""--'-""""""-""''''''''-''-'~-'''''''_'''''''''~'~_' .... ~ .. --.-.,' .... ':'"""'- ~":-' - ... - ..... ~"'".:'.'..... ........ ''' ... \. ____ ..,,~ .. _. 

20 hrs. 

288 hrs •. 

(; 

o. 

.OFFICERS 

66 
67 

174 
46 
28 
55 

.. 
'~''''''< " .' "'~',""~.-, .. _._. 

o 

NO. OF STUDENTS 

5 

50 

" 

f) 

., 

~. 
" 

t 

"I' ~ , 

i .{' rJ 

I 't: 1 " 

I " "j , 

I 
I 
I 

, .... ,~. < -

TYPE OF.CERTIFICATION: 

STAFF: . ' 

INSTRUC'fORS: 

COLLEGE AFFILIATION: 

SOURCES OF FUNDING: G 

TRAINING CONDUCTED IN 1979: 

4 'JWERAGE COST OF BASIC 
TRAINING PER STUDENT: 

iJ 

;} .) 

1,", 

CENTRAL TEXASf~EGIONAL POUCE ACADEMY 
, HIG'HWAY 190 WEST 

KILLEEN, BElL COUNTY, TEXAS 76541 

CENTRAL TEXAS COUNCIL OF GOVERNMENTS· REGION 23 

,(~ )\ 

COUNTY OFFICERS COUNTY 

BELL ,_277 MILAM 
CORYELL 44 MILLS 
HAMILTON 8 SAN SABA 
LAMPASAS 14 

TOTAL OFFICERS SERVED: 379 

CONTINUING 

ACADEMY COORDINATOR .•.•.•••.... 
SECRETARy .............................. · ... ·•· 

VOlUNIEER __ X __ PAID ___ _ 

CENTRAL TEXAS COLLEGE 

TEXAS EDUCATION AGENCY 
TUITION '. 

COURSE 

BASIC TRAINING 

$58,867.43 ~ 79 = $745.16 

" o 

" it 
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.,. 
CLASSES 

3 

LENGTH 

320 hrs. 

OFFIcERS 

27 
3 

,1 6 

NO.OF STUDENTS 

79 

" . 

~i 
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REGION SERVED: 

!~ 

TYPE OF CERTIFICATION: 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFI L1ATION~ 

SOURCES OF FUNDING: 

TRAINING CONDUCTED IN 1979: 

AVERAGE COST OF BAS It 
TRAINING PER STUDENT: 

coLLEGE Or THE MAINLAND REGIONAlPOLICE ACADEMY 
800tPALMEH HIGHWAY" 

" 

TEXAS CITY, GALVESTON COUNTY, TEXAS 77590 

HOUSTON·GALVESTON AREA COUNCIL- REGI,ON 16 

COUNTY OFFICERS COUNTY 

AUSTIN 24 LIBERTY 
BRAZORIA 273 MATAGORDA 
CHAMBERS 20 MONTGOMERY 

.~g~~~~~g 29 WALKER 
164 WALLER 

GALVESTON 426 WHARTON 
HARRIS 4863 

TOTAL OFFIC!:=RS SERVED: 6235 

CONTINUING 

ACADEMY DIRECTOR .................. .. 
INSTRUCTOR ............ ; ..................... .. 
SECRETARy ................................... .. 

VOLUNTEER __ X __ PAID __ ..:..X,-

COLLEGE OF THE MAINLAND 

TEXAS EDUCATION AGENCY 
TUITION, 
COLLEGE OF MAINLAND BUDGET 

COURSE ) 
Principles of Supervision 
Officer Survival and Safety 
Acciden,t Investigation 
Texas Laws 
Advanced Police Procedures 

BASIC TRAINING c:, 

$12,902.40 ;;- 27= $477.87 

G 

115 

CLASSES 

1 
3 
1 
1 
1 

2 

LENGTH 

32 hrs. 
40 hrs. 
20 hrs. 
52 hrs. 

125 hrs. 

280 hrs. 

i 
if 

OFFICERS 

66 
67 

174 
46 
28 
55 

NO. OF STUDENTS 

19 < 

52 
14 
2 
8 

27 

" ,) 

I 

I. 
t'" 

REGION SEiWED; 

TYPE OF CERTIFICATION: 
" 

, STAFF: 

INSTRUCTORS! 

COLLEGE AFFILIATION: 

SOURCES OF FUNDiNG: 
" 

TRAINING CONDOCTED IN 1979: 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: 

,\ , 

" 
CONCHO VALLEY REGIONAL ACADEMY 

lTSOUTH CHADBOU RNE, SUITE 20Q 
SAN ANGElO! TOM ,GREEN COUNTY, TEXAS 76902 

CONCHO VALLEY COUNCIL Or:: GOVERNMENTS. REGION 10 

COUNTY OFFICERS CQUNTY 

COKE 2 MENARD CONCHO 5 REAGAN ,CROCKETT 7 SCHL~ICHER IRION 3 STERLING 
KIMBLE '. 5 SUTTON fii9 CU'lLOUCH "10 TOM GREEN 
~{~SON 4 

TOT~L OFFICERS SERVED:~ 

CONTINUING 

ACADEMY COORDINATOR ........... . 
SECRETARy ................................. , ... . 

VOLUNTEER _--,-,X_,

N/A 

>1" 

PAID ----,,-

CRIMINAL JUSTICE (LEAA) GRANT THROUGH CVCOG 
I) 

COURSE 

Homicide Investigation 
Arrest ~Search -5eizu m 
Penal" Code/Report Writing 
Intermediate Traffic 

BASIC 'tRAINING 
" 

,. 
$9.993.60 12. = $832.80

0 

() 

CLASSES 

o 

LENGTH 

24 hrs. 
40 hrs. 
40 hrs. 
80 hrs. 

240 hrs. 

Q 

OFFICERS 

3 
6 
3 
2 
8 

156 

NO. OF STUDENTS 

57 
15 
17 
22 

12 

I 
I 
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REGJON SERVED: 

,?' 

TYPE OF CERTIFICATION: 

STAFF: 

INSTRUCTORS: 

o 
COLLEGE AFFILIATION: 

SOURCES OF FUNDING: 

TRAINING CONDUCTED IN 1979; 

" 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT; 

o 

-

DALLAS COUNTY SHERIFF'S ACADEMY" 
, 3819 MAPLE AVENUE 

D.l\LLAS,,,OALlAS COUNTY, TEXAS 75219 

D 

COUNTY OFFICERS" . COUNTY 

COLUi'-t 176 KAUFMAN 
DALLAS 3854 NAVARRO 
DENTON 184 • PALo PINTO 
ELLIS 91 PARKER 
ERATH 36 ROCKWALL 
HOOD 16 SOMERVELL 
HUNT 76 TARRANT 
JOHNSON 83 WISE 

TOTAL'OFFICERS SERVED:" 6320. 

CONTINUING 

ACADEMY COMMANDER .............................. 1 
BASIC COORDINATOR .................................. 1 
IN-SERVICE COORDINATOR......................... 1 
DETENTION COORDINATOR ., .......•.• ,........... 1 
RANGEMASTER .................................... ,........ 1 
CLERICAL ......................................... ,............. 2 

VOLUNTEER'~ __ PAID ___ _ 

N/A 

DALLAS COUNTY BUDGET 
0 

COURSE CLASSES LENGTH 

Executive Development Seminar 1 
I,:> 

22 hrs. 
Basic Communications 1 20. hrs. 
Detention Officer Training 3, 80. 11rs •. 
Detention Training 2 72 hrs. 
Breathalyzer Operator 2 40. hrs. 
Basic Fingerprint 2 20. .hrs. 
Advanced Latent Print Comparison 1 20. hrs. 
Fi rearms Instructor 1 45 hrs. 
Violent Death Seminar 1 2D'hrs. 
Basic Crime Scene Search 1 20. hrs. 
Advanced Crime Scene Search' 1 20. hrs. 

BASIC TRAINING. 2 40.0. hrs. 
BASIC TRAINING 1 344 hrs. " 
BASIC TRAIN ING 'I " 346 hrs. 

" BASIC TRAINING 1 () 340. hrs. 

$128,828.89 .;- 144 = $894.65 0 

<i 

,0 

'(1 

'0 

117 

OFFICERS 
0 

54 
50. 
47 
43 
21 
6 

1550. 
33 

NO. OF STUDENTS 

25 
28 
31 
3,8 jI 
63 
37 
13 
20. 
26 
29 
21 

62 
29 
26 
27 

''N 

o 

~. 

o 

c\ 

lio 

" " 

D·'v'C 

o 

;] 

" ' 

0 

\. 

II 
I···.· . , 

"c 

" 
DEL MAR COLLEGE REGIONAL LAW ENFORCEMENT ACAOEMY 

REGION SERVED: 

TYPE OF CERTI FICATION: 

S"(AFF: 

INSTRUCTORS: 

COLLEGE AFFILIATION: 

SOURCES OF FUNDING: 

" 
TRAINING CONDUCTED IN 1979: 

" . 

AVERAGE'COST OF BASIC 
TRAINING-PER STUDENT: 

II 

.<1 

,. 
;1-, 

\..1 0 

0' 

',(l 

o 101 BALDWIN " 
CORPUS CI-IRISTI, NUECES.C,9UNTY, TEXAS 78404 

\I , 

COASTAL BEND COUNCIL OF GOVEr~NMENTS. REGION 20. 

~OUNTY 

ARANSAS 
BEE .. 
BROOKS 
DUVAL 
JIMWELLS 
KENEDY 

OFFICERS 

25 
27 
21 
3D 
51 

8 

COUNT-X 

KLEBURG 
LIVE OAK 
MC MULLC!N 
NUECES 
REFUGIO 
SAN PATRICIO 

TOTAL OFfiCERS SERVED: ,,873 

CONTINUING 
",J.I 

ACADEMY COORDINATOR ............... .. 
SECRETARy ......................................... . 

VOLUNTEE~l ___ _ PAl D __ ..:.X,,--_ 

.. DEL MAR COLLEGE 

CRIMINAL JUSTICE! IlEAA) GRANT THROUGH CBCOG 
TEXAS EDUCATION AGENCY 
LOCAL TAXES (DELMAR COLLEGE) 
TUITION 

COURSE CLASSES 

CommunicaJion and Disputclllng 2 
Police Photographv 1 
Fingerprinting 1 
Basic Fingerprinting , 1 
Advanced Fingerprinting 1 
Arrest-Search-:-Selzure 1 
Crisis I nterventl'on ,. 1 
Texas Family Cod!:., & Juvenile Procedures 1 
Courtroorn Demeanor and Testimony 2 
Organized Crime 1 
Narcotics and Dangerous Grugs 1 
Traffic I nvestlgat Ion 1 
Police Supervision" 1 
I nstruttors CO!J rse 1 

r,' ,1 

BASIC TRAINING 5 

$51.i17D,48 .;. 64 = $799.54 

o 

o " 

" 
118" 

LENGTH 

24 hrs. 
40. hrs. 
20. hrs. 
40 hrs. 
40. hrs. 
40. !Irs. 
24 hrs. 
20. hrs. 
20. hrs. 
20 hrs. 
24 hrs. 
40 hrs. 
40. hrs. 
40. hrs. 

302 hrs. 

Ot1FICER~ 

10.6 
12 

1 
485 

18 
89 

NO. OF STUDENTS 

3D 
8 

22 
130 
12 

7 
19 
6 

35 
15) 
12 
17 
16 
11 

64 

., .. ~ ... '-~"'.-.-....... ,. ... ' __ "A'1~~_~"'--\ ... :-'.......,...._"'~""'_~~~ ... .,, ____ _ 

~ \I 
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REGION SERVED: 

TYPE OF CERTI FICATION: 

STAFF: 

., INSTRUCTORS: 

COLLEGE A~FILlATION: 

SOURCES OF FUNDING: 

TRAINING CONDUCTED"IN 1979: 

AVERAGE COSTOFBASIC . 
TRAINING PER STUDENT:. 

". 

EAST TEXAs POLICE AC·ADE:r,.1Y 
ltOO BROADWAY 

KILGORE, GBEGG ,~OlJNTY, TEXAS 75662 

t) . 11 

EAST TEXAS COUNCIL OF GDVERNMENTS- REGION 6 

COUNTY OFFICERS COUNTY \I 

ANDERSON 41 PANOLA 
CAMP,·. 8 RAINS 
CHEROKEE .,43 RUSK 
GREGG 200 .. SMITH 
HARRISON 66 " UPSHUR 
HENDERSON 72 VAN ZANDT 
MARION 20 WOOD 

, TOTAL OFFICERS SERVED:jlliL 

ARK-TEX COUNCIL OF GOVERNMENTS - REGI9N 5 

COUNTY OFFICERS COUNTY 
BOWIE 102 LAMAR 
CASS 29 MORRIS 
DELTA 6,' . RED RIVER 
FRANkLIN 9 TITUS 
HOPKINS 37" 

TOTAL OFFICERS SERVED: ~l.L 

DEEP EAST TEXAS COUNCIL OF GOVERNMEi-lTS - REGION 14 
<? 

COUNTY OFFICERS COUNTY 
ANGELINA 70 SABINE 
HOUSTON 15 SAN AUGUSTINE 
JASPER 30 SAN JACINTO 
NACOGDOCHES 59 SHELBY 
NEWTON" 12 TBINITY' 
POLK 33 TYLER 

TOTAL OFFICERS SERVED:~ .) 

CONTINUING 

ACADEMY DIRECTOR .................... 1 
INSTRUCTORS .................................. 2 
SECRETARY ........................... ~ ....... 1 1 

VOLUNTEER X 

KILGORE COLLEGE 

PAID __ _ 

.cRIMINAL JUSTICE FUNDS FOR TUIT.IONS 
TEXAS EDUCATION AGENCY 

COLIRSE CLASSES 

Basic Jail Operlltions 
Child Abuse Intake Investigation 
Narcotics Investigation 
Penal Code/Report Writing 
Penal Code " 
Vehicle Theft 
Crirne Scene Search 
Advanced Defensive 'Tactics 
First Line Supr.rvision . 
Hostage'Negotiation . 
Sex Homicide. J nvestllJation 
Ernergency Medical Service 
Mid-Management " . 
Uf).iform Crirne Reporting 
Cornrnunications 
Basic Police Instructor 

. 0 ,,' 

BASIC TRAINING 

$126.019.;20 -;- 2.12 ;'$594,43 

"1 

8 II 
4 -
2 
1 
2 
1 
2 
r 
1 
1 
1 
1 

h 1 
3 
1 

7 

0. 

LENGTH 

36 hrs; 
24iih. 
24 hrs. 
40 hrs. 
16 hrs. 
l"Q,hrs. 
40 hrs, 
16 hrs. 
32 hrs. 
20 hrs. 
40 hrs. 
16 hrs. 
32 hrs. 

,P' 16 hrs. 
. 24 hrs. 

4Q, hrs. 

240 hrs, 

'l\"'-' 

OFFICERS 

22 
7 

58 
179 
29 
37 
36 

OFFICERS 

58 
26 
15 
29 

G' 

OFFICERS 

11 
8 
7 

20 
15 
12 

o 

(J .. 

NO. OF STUDENTS 

15 
226 
107 
30 
21 
42 
.24 
59 
19 
23 
32 
12 
22 
118 
79 
12 

212 

.~-------------~----::-----------~--~-~---.--.- .. -

\ 

[1 
. ' 0 
0 

.' '0' 
0 

.. RI~GION SERVED: 

TYPE OF CERTI FICATION: 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFiLIATION: 

SOURCES OF FUNDING; 

TRAINING CONDUCTED IN 1979: 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: 

() 

EAST TEXAS STATE UNIVERSiTY 
OIVISIONOF COI\IJINUING EDUCATION 

COMM~RCE. HtJNTCQUNTY, TEXAS 75428 

NORTH CENTRAL, TEXAS COUNCIL OF GOVERNMENTS - REGION 4 
" 

COUNTY OFFICERS .Qill,J.NTY 

COLLIN 
DALLAS 
DENTON 
ELLIs 
ERATH 
HOOD 
HUNT 
JOHNSON 

176 
3854 

184 
91 
36 
16 
76 
83 . 0 

KAUFMAN 
NAVARRO 

. PALO PINTO 
PARKER 
ROCKWALL 
SOMERVELL 
TARRANT" 
WISE 

TOTAL OFFICERS SERVED: 6320 ---" 
TEMPORARY 

COORDINATOR .............. . 

VOlUNTEER X PAID ___ _ 

EAST TEXASSTATE UN''fVERSITY 

TUITION 

COURSE CLASSE~ LENGTH 

BASIC TRAINING 240 hrs. 

$2.380,. 17 $140.00 

,.y 

"" 
1!?-) 

\i 

120 
{\ 

... 

OFFICERS 

54 
50 
47 
43 
21 

6 
1550 

33 

NO. OF STlJDENTS 

, 17 

o .. 
'.~< 

I 
! 
! 
! 

t '" , 
i 
1-
I 

0 r 
* ~ .. 

I 
~. , 
I 



~;a 1 

,.,-< 

I: 

REGION SERVED: 
(\" 

C TYPE OF CERTIFICATION: 

0; ~ 

o 

Ii,,
'; 
" , 

[ 

[ 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFI LlATlON: 

SOURCES OF FUNDING: 

,TRAINING CON~TED IN 1979: 

~,~. )1 

o 

IiARRIS COUNTVSHERIFF'S ACADEMY 
2310 ATASCOCITA ROAD 

HUMBLE, HARRISCOUNTY;'TEXAS 77338 

COUNTY OFFICERS COUNTY , OFFICERS 

" AUSTIN 24 LIBERTY' 
BRAZORIA 2.73 "MATAGORDA 
CHAMBERS • 20 MONTGOMERY 
COLORADO 29 WALkER 
FORT BEND 164 WALLER 
GALVESTON 426 WHARTON 
HARRIS 4863 

TOTAL OFFICERS SERVED: 6235_ 

CONTINUING 

TRAINING COORDINATOR ......... \ ................ :" 1 
INSTRUCTORS ...................................... ......... 3 
REGISTRAR ........... I~ ............. ,.......................... 1 
CLER K ................................. , ............ ~................ 1 

VOL4NTEER, _....;.;X,--_ 

N/A 

HARRIS COUNTY BUDGET 

PAID 

COURSE ,CLASSES LENGTH 

" 20 hrs. 
40 hrs. 
32 hrs. 
20hr5. 
20 hrs. 
40 hrs. 
40 hrs. 
40 hrs. 
20 hrs, 
20 hr5. 
32 hrs. 
40 hrs. 
30 hrs. 
40 hrs. 
20 hrs. 
20 hrs. 
20hrs. 
40 hrs. 
32 hrs. 
20 hrs. 
20 hrs. 

8 hrs. 
40 hrs." 
20 hrs. 
80 hrs. 
10 hrs. 
24/U5. 
40 hrs. 
20 hrs. 
40 hrs. 
20 ,~rs. 
24 hrs. 
80 hrs. 
20 hrs. 

Basic Reserve Jail Procedures 2 
8asic Regular Jajl Procedures 6 

"Advanced Accident InVestigation 1 
Narcotics and Dangerous Drugs 1 
Crimes Against Property 2 
BasIc Fingerprinting 1 
Advanced Fingerpr,inting 1 

,\Homicide Investigation 1 
Basic Dispatching & Complaint Clerk 1 
Basic Police Photography 1 
Crime Scene Search 1 
Crime Prevention () 1 
White Collar Crimes 1 
Organized Crime 1 
Crimes Against Elderly,> 1 ' 
Forgery and Fraud Investigation 1 ' 
ReserVe First tine Supervision 1 
Regular First Line Supervision 2 
Mld·Management Q 1 
Reserve Mid·Management '11 
Locks and Safes 
Gem & Jewelry Investigation 1 
I nstructor Course 1 
Dignitary Protection & Assassination 1 
Intermediate Traffic 1 
Fire & Life Safety 3 
Arrest-Search-Seizure 1 
Effective Communication 1 
ABC Lyceum 1 
ReportWriting!Penal Code 0 2 
Sexual Assault Investigation 1 
Auto Theft 1 
Master Patrolman 1 
Techniques Interviewing & Interrogation 2 

BASIC TRAINING 6 360 hrs. 

{i 

~) 

(/ $73,049.48 ;, 168 = $434.8~ 

o 

,~ -() 

(\ G 

() 

121 
,:0 

66 
67 

174 
46 
28 
55 

NO. OF STUDENTS 

41 
126 
20 
29 
45 
23 
23 
17 
20 
22 
15 
19 
27 
26 
23 
27 
23 
56 
16 
20 
26 
22 
17 
36 
24 
60 
25, 
13 
24 
29 
27 
30 
21 
49 

168 

\\ ,,, 

.- ',j 

(1 \ 
" 

() 

0 

I 0 
' a D 

[J 

I'" ' , 

" . ...,. 
\1 I,t 

REGION SEIWED: 

TYPE OF CERTIFICATION: 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFILIATION; 

SOURCES OF FUNDING: 

TRAINING CONDUCTEQ I~, 1979: 

AVERAGE COST OF BASIC " 
TRAINING PER STUDENT: 

t> 

0" 

{?1 

,? 

\\ 

tjJ 

" \I 

" 

','~~~.,-,.-"' .. ,." " 

J) ,\ ~ ,; '" 

!I 

" " 

HEART OF TEXAS REGIONAL POLICE ACADEMY 
1400 COLLEGE DRIVE 

WACO, Me LEN NAN COUNTY, TEXAS "76708 "" 

HEART OF TEXAS COUNCIL OF GOVERNMENTS· REGioN 11 
q 

COUNTY 

BOSQUE 
FALLS 
FREESTONE 

OFFICERS' 

13 
21 
1,~ 

" 

COUNTY 

HILL 
LIMESTONE 
MG LEN NAN 

TOTAL OFFICERS SERVED: ~ 

CONTINUING "t.-L\ 
ACADEMY COORDINATOf, ................... 1 
SECRETARy ... " .............................. : .......... . 

VOLUNTEER __ ~X~_ PAID __ ..:.X!-

MC LEN NAN COMMUNITY COLLEGE 

TeXAS EDUCATION AGENCY 
TUITION ' 

COURSE 

'New Amendments to Texas Cri~inal 
, Laws and Procedures 

Uso of Identi-Kit 

BASIC TRAINING 

$17,505.00 15 $1,167:00 

() 

'I, 

I, 
0 

,,' 
122 

~"~" :.... __ .,\J ~_' ~,,_', __ ~ ______ _ 

CLASSES 

~ 

LENGTH 

7 hrs. 
8 hrs. 

300 hrs. 

"OFFICERS 

37 
29 

289 

NO. OF STUDENTS 

33, 
14 " 

o ,,15 

() 
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REGION SERVED: 

0 

TYPE OF CERTIFICATION: 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFILIATION: 

SOURCES OF FUNDING: 

TRAINING CONDUCTED IN 1979: 

,n 

(J 

AYERAGE COST OF BASIC 
TRAINING PER STUDENT: 

INSTITUTE OF CRIMINAL JUSTICE:STUDIES 
SOUTHWEST TEXAS STATE UNIVERSITY 

SAN MARCOS. HAYS COUNTY, TEXAS 78666 

CAPITAL AREA PLANNING COUNCIl, - REGION 12 o 
COUNTY QffL9ERS COUNTY 
BASTROP 29 HAYS 
BLANCO 9 LEE 
BURNET 24 ". LLANO 
CALDWELL 17 TRAVIS 
FAYETTE 20" WILLIAMSON 

TOTAL, OFFICERS SERVED: 992 

CONTINUING 

ACADEMY DI RECTOR ............................... 1 
INSTRUCTOR ............. ;\............................... 1 
TYPIST ........................................................ -,1 

VOLUNTEER _-!.!.X __ PAID __ ..!X~ __ 

SOUTHWEST TEXAS STATE UNIVERSITY 

CRIMINAL JUSTICE (LEAA) GRANT THROUGH CAPCO 

COURSE CLASSES 
Introduction to Crime Prevention 
Basic Crime Prevention 
Basic Crime Prevention 
Prevention Programs 
Basic Grime Prevention 
Ba:;ic JUvenile Delinquency prevention 
Juvenile Crime Prevention 
JUVI:>!lile Laws 
Texns Family Code 
BaSIC OffiCer Course 
Crime Prevention & the Older Person 
Crimes Against Older Persons 
Child Abuse ' 
Communication &' Interviewing Skills/ 

Child Abuse 
Search and Seizure II 
Criminal Investigation (Burglary & Robbery) 
University Police " 
Substance Abuse Prevention 

"Delinquency Theory & Prevention Program 
Administrative 
White Collar Crime 
Organized Crime Control 
Grant Preparation 
Rape and Armed Robbery Seminar 
Advanced Locks and Safes 
Advanced Latent Prints 
Advanced Alarms 
Advanced Data Analysis 
Advanced Environmental Design 
Advanced Const. Site Sec. 
AdVanced I .. nternal Management 
Basic Instructors 
Basic Supervision 

'. BASIC TRAINING 
BASIC TRAINING 

$45,237.60 ? 72 $628.30 

c.' 

123 

1 
14 
7 
1 
1 
8 
1 
1·, 
2 
1 
1 
1 
1 

1 
1 ~, ~\) 

1 
1 
1 
1 
.1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 

3 
1 

LENGTH 

5 hrs. 
40 hrs, 
80 hrs. 
20 hrs. 
15 hrs" 
40 hrs. 
20 hr5. 
20 hrs. 
20 hrs. 
40 hr5. 
20hr5. 
24'hrs. " 
20 hrs. 

40 hrs. " 
20 hrs. 
20 hrs. 
40 hrs. 
20 hrs. 
20 hrs. 
40 hrs. 
201.1rs. 
12 hrs. 
20 hrs. 
20 hrs. 
20 hrs. 
40 hrs. 
20 Ius. 
20 hrs. 
20 hrs. 
20 hrs. 
20 hrs. 
40 hrs. 
4Q. hrs. 1'1 

300 hrs. 
Q 320 hrs. 

o 

OFFICERS 

34 
14 
15 

754 
76 

NO. OF STUDENTS 

30 
372" 
177 
48 
13 

149 
47 
26 
,52 
19 
57 
30 
10 

41 
19 
15 

(,23 
26 
20 

" 13 
36 
30 
43 
74 
34 
14 
28 
17 
11 
31 
17 
13 
2~, 

54 
18 

I' 

I;' 

\ 
'. 

<'J. " 

J~, 
. ~'1~;:) 

I 
:I ;~ ti " 

" \, 

0 li, " 

.i'" 

REGION SERVED: 

U 
TYPE OF CERTIFICATION: 

U STAFF: 
o· 

[f] f;~ .. 

INSTRUCTORS: 

COLLEGE AFFILIATION: 

SOURCES OF FUNDING: 

i] fiJ 
TRAINING CONDUCTED IN 1979: 

I] 

U1 ~r • r. , , 

[lI1 I-' I 
~,\ 

AVERAGE COST OF BASIC, 
TRAINING PER STUDENT: 

11 
I','l " ~ 

.' 

I 
I',: " 

" 
(0 I! 

LAMAR UNIVERSITY POLICE ACADEMY 
BOX 10072 

BEAUMONT, JEFFERSON COUNTY, TEXAS 17710 

SOUTHEAST TEXAS REGIONAL PLANNING COMMISSION 'REGION 15 

COUNiY 

HARDIN 
JEFFERSON 
ORANGE 

OFFICERS 

33 
128 
471 

CONTINUING 
TOTAL OFFICERS SERVED: 632. 

COORDINATOR .............................................. 1 
INSTRUCTORS ................................................ 2 
SECRETARy ........................ ·............................ 1 

VOLUNTEER __ X~_ PAID __ --'_ 

LAMAR UNIVERSITY 

CRIMINAL JUSTICE (LEAA) GRANT THROUGH SETRPC 
LAMAR UNIVERSITY BUDGET 
FEES AND TUITION 

.£Q.IdB.SE CLASSES LENGTH 

Instructor Training 1 40 hrs. 
TABC Tactics and Operations 1 20 hrs. 
Breathalyzer Operator 7 40 hrs. 
Arrest~earch~eizure 3 8 hrs. 
First Line SUpervision 1 32 hrs. 
Combat Revolver 2 24 hrs. 
Advanced Weapons Investigation 1 16 hrs. 
Advanced Police Baton 1 9 hrs. 
Executive Protection 1 20 hrs. 

BASIC T,RAINING 3 400 hrs. 

$49.348.00 + 73 '" $676.00 

., '"j 

" 

124-

NO. OF STUDENTS 

11 
14 

121 
127 

14 
23 
23 
15 
25 

73 

Q 

'--' 
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REGION SERVED: 

TYPE ElF CERTIFICATION: 

STAFF:. 

" INSTRUCTORS: 

COLLEGE AFFIL,I,ATION:" 

SOURCES OF ~UNDING: 

TRAINING CONDUCTED IN 1979: 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: 

" 

',1 

" ' 

LAREDO JUNIOR COLLEGE' 
WEST END WASHINGTON STREET 

LAREDO;WEBB COUNTY, TEXAS 78040 

SOUTH TEXAS 'DEVELOPMENT COUNCIL, REGION 19 

COUNTY 

JIM HOGG 
STARR 
WEBB 
ZAPATA 

OFFICERS 

lJ 
28 

268 
11 

TOTAL OFFICERS SERVED: 318 

TEMPORARY 
\) 

ACADEMY C00RDINATOR ................. ,.... 1 
SECRETARy............................................... 1 

\\ ~ 

VOl,UN,TEER X PAID ff';:;.:[)(,--_ 
-;---:;jl 

LAREDO JUNIOR COLLEGE 

CRIMINAL JUSTICE (LEAA) GRANT THROUGH STDC 
TEXAS EDUCATION AGENCY 

COURSE CLASSES LENGTH 

BASIC TRAINING' 3 320 hrs. 

$43.883.00 54 $812.65 

D J 

125 

(/ 

(~ 

NO. OF STUDENTS 

54 

" 

j 
1 

\ 
\1 

1\ 
I"~l 

\1. 

I·t. " 

, 

. " LOWER RIO G:lANDEVALLEY REGIONAL POLICE ACADEMY 
207 FIRST NATIONAL BANK BUILDING' 

Me AllEN. HIDALGO C,OUNTY;TEXAS 78501 

REGION SERVED: 
LOWER RIO GRANDE VALLEY QEVELOPMENT COUNCIL -REGION 21 

:!) () .' 

TYPE OF CERTIFICATION: 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFILIATION: 

COUNTY,- PFFICERS , 

CAMERON' 
HIDALGO 
WILLACY 

297 
365 
25 

TOTAL OFFICERS SERVED: 687 

CONTINU,ING 
~", 

ACADEMY COORDINATOR ..................... . 
SECRETARy ................................. ,; ........... .. 

VOLUNTEER ,_",:,!!X __ PAID ___ _ 

CONTRACT WITH TEXAS A&M UNIVERSITY 

SOURCES OF FUNDING: " 

TR~.lNING CONDUCTED IN 1979: 
CRIMINAL, .JUSTICE (lEAA) GRANT THROUGH LRGVDC 

o 
COURSE" CLASSES 

Intermediate Traffic 1 
Report Writing/Penal Code 1 
Firearms and Defensive Tactics 1 
Evidence Collection & Basic Latent Prints z' 
OWl Law Enforcement r 
Crime Scene Search . ,. 1 
Mid,Management 1 

BASIC TRAINING 5 
'(I 

AVERAGE COST OF BASIC.. 'I Cj 
TRAINING PER STUDENT:' $29.798.40';- 97 $307.20 0' 

o 

a 

o 

126 

o 

LENG'fH 

64 Ills. 
40 Ms. 
40 hrs. 
40 hrs. 
40 hrs. 
40 hrs. 
40 1m. 

320 hrs. 

NO. OF STUDENTS 

13 
15 
23 
26 

9 
21 
15 

97 

o 

-... ~ 

o 

(,' 

, : 

'-".,-' 

I 
1 

.. 1 .... 
! 

I 
l~ 

I 1S~~~~:>1h#~ .. ""_"" .... " .... ,..'j'-' :, ... , ..... l!'.'"i't~!""'"' ... I'4Wl""" f<>(~"'"' ... · ... n_Il' .. ""..;;I4'io .... ~_ .... ·.'$t..,.~_,_ .... _. ----• ...--.-I~.',~~~~~:~H;f.~ .. ~..,""a-"~' ..... ITrr'T"":'~ .... """~~.:...:._ .. ".,~ __ . .-,~.iC'I_~~_~,":"'.'-'---,._~IL .. ~ __ . ___ ~_ 
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REGION SERVED: 

0" 

TYPE OF CERTIFICATION: 
..~\ 

STAFF: 

o 
INSTRUCTORS: 

COLLEGE AF'FILIATION: 

SOURCES OF FUNDING: 

() 

o 

MIDDLE RIO GRANDE LAW ENfORC'EMENT TRAINING ACADEMY 
SOUTHWEST TEXAS JUNIOR COLLEGE 

UVALDE, UVAL:DE COUNTY, TEXAS 78801 
\I 

MIDDLE RIO GRANDE DEVELOPMENT COUNCIL - REGION 24 

COUNTY OFFICERS COUNTY 

DIMMIT 5 REAL 
EDWARDS' 2 UVALDE 
KINNEY" 6 VAL VERDE 
LASALLE 12 ZAVALp, 
MAvERICK 45 

\l TOTAL OFFICERS SERVED: 168 

CONTINUING 

ACADEMY CObRDINATOR ·· .. ·· .... i,: ... ••••••• 
SECRETARY ...••....••..••.. , ..... , ............. ' •.....•.•• 

VOLUNTEER _~X __ PAID __ -'-'X'--__ 

SOUTHWEST TEXAS JUNIOR COLLEGE, 

CRIMINAL JUSTICE (LEAA) GRANT:;fHROUGH MRGDe .. ~ 
TEXAS EDUCATION AGENCY 

TRAINING CONDUCTED IN 1979: COURSE CLASSES LENGTH 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: 

Arrest-Search-Seizure ' 
First Line Supervision' 
Police Tactics Phase II 
I ntermedii,l,te Traffic ' 
Traffic Management 

B~pl'C TRAINING 

$15,789.60 .;. 17 "'. $928.8C),. 

D 

o '.1,) t' 

I! . 0 

(.) 

127 (I 

24 hrs. 
28 hrs. 
20 hrs. 
32 hrs. 
24 hrs. 

240 hrs. 

o 

OFFICERS 

4 
31 
46 
17 

.'. ('I 

NO. OF STUDENTS 

29 

,;~~ 
13 0' 

12 

17 
" 

o 

o 

/ 

,<, 

t 

Di.'.'.' ". 

.~ ~ 

[j 

o 

fJ 
[1 

.,'. 

.. . 

.REGION"SERVEDi' " 

TYPE OF CERTIFICATION.: 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFILIATION: 

SOURCES OF Fl1;OING: 

NAVARRO COl,LEGE LAW ENFORCE:MENT ACADEMY 
P. D. BOX 1170 " 

CORSICANA, NAVARRO COUNTY, TEXAS 75110 o 

NORTH CENTRAL TEXAS COUNCIL OF GOVERNMENTS: REGION 4 

COUNTY OFFICERS " COUNTY' 

COLLIN 176 KAUFMAN 
DALLAS 3854 NAVARRO 
DENTON 184 PALO PINTO 
ELLIS 91 PARKER 
ERATH 36 ROCKWALL 
HOOD 16 SOMERVELL .' 
HUNT 76 TARRANT 
JOHNSON 83 WISE 

TOTAL 'oFFICERS SERVED: ~ 

TEMPORARY 

COOROINATG.R .................... ·1 
INSTRUCTOR ....... ,~ •.•••• ;......... 1 " 
SECRETARy......................... 1 

VOLUNTEER __ ~.~X~ __ PAID __ ...:X~,,--

NAVARRO COLLEGE 

TEXAS EDUCATION AGENCY 
TUITION 

TRAINING·CONDUCTED IN 197Q: ,COURSE CLASSES .IJili.QIt! 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: 

R '.) ~ 

• ~l 

~) , 

o '~ 

BASIC CTRAINING . 1 240 h.rs. 

$7,929.00 • 16 $495.56 

OFFICERS 

54 
50 
47 
43 
21 

6 
1550 

33 

NO. OF STUDENTS. 

16 
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REGION SERVED: 

(j 

TYPE dF CERTIFICATION: 

STAFF: 

INSTRUCTORS: 

COLLEG~' AF'FI LlATI ON: 

SOURCES OF FUNDING: 

TRAINING CONDUCTED IN 1979: 

AVERAGE COST OF BASIC 
TRAINING PER ~TUDENT: 

NORTEX REGIONAL POLICE ACADEMY 
2101 KEMP BLVD. 

WICHITA FALLS"WICHITA COUNTY, TEXAS 76011 

NORTEX REGIONAL PLANNING COMMISSION. REGION 3 

COUNTY OFFICERS COUNTY 

ARCHER 6 HARDEMAN 
tlf\YLOR 6 JACK 
CHILDRESS 13 MONTAGUE 
CLAY 9 WICHITA 
CDTTL.F- 3 WILBARGER 
FOARD 1 YOUNG 

tOTAL OFFICERS SERVED, 304 

CONTINUING 

ACADEMY DIRECTOR ........................ . 
SECRETARy .................. , ..................... .. 

VOLUNTEER __ ~X~ __ PAl D __ -,X,-,-__ 

VERNON REGIONAL JUNIOR COLLEGE 
(" 

CRIMINAL JUSTICE (LEAA) GRANT THROUGH NRPC 
TEXAS EDUCATION AGENCY 

COURSE 
"i) 

t=inancial Investigative Techniques 
Application of Texas Law 0 

Basic Communications ;' 
~,ank Robberies and Hostage Situations 
A[rest·Sr.arch·Seizurc 

, H'iuardolls Materials Services 
Rabies Control 

CLASSES 

40,hrs. 
8 hrs. 

16 hrs. 
" 4 hrs. 
24 hrs. '" 
14 !Irs. 
2 hrs. 

BASIC THAIN)NG 240 hrs. 

$9,019.20 -;. 12 = $751.60 

o 129 

o 

OFFICERS 

8 
11 
19 

178 
25 
25 

I' 

NO. OF S'fUDENTS 

\) 
3 

17 
24 
19 
15 
4 

12 

0) 
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REGION SERVI:;D: 

T~PE OF CEJ1TIFICATION: 
" 

STAFF: 

INSTRUCTORS~' 
~\ 

COLLEGE AFFILIATION: 

SOURCES OF FUNDIN,G: 

TRAINING CONDUCTED IN 1979: 

'J 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: 

j\ 

,. ... "- .• ~"" z"~ '-;"',-" 
,) 

NORTH CENTRAL TEXAS REGIONAlPGLlCE ACADEMY 
1136 -107TH STREET, 

ARLINGTON, TARRANT COY,NTY, TEXAS 76011 
",,- '" ~ 

STATE REGION/\L PLANNING COMMISSION. REGiON 4 

fQ,.UNTY OFFICERS ~ 

COLLIN 
DALLAS 
DENTON 
ELLIS 
ERATH 
HOOD 
HUNT 
JOHNSON 

176 KAUFMAN 
3854 NAVA8RO 

184 PALO PINTO 
91 "PARKER " 
36 ROCKWALL 
16 \> SOMERVELL 
76 TARRANT" 
83Q WISE 

TOTAL OFFICERS ,SERVED: ..§320 

CONTINUING 
~ 

DIRECTOR OF POLICE TRAINING 
COORDINATOR OF BASIC PROGRAMS .. •· .... · .. 
COOI,DINATOR OF INVESTIGATION " ......... . 

C06~g?N~~gR .. O·F··M·ANA·GE·NiENT:A·ND······· 
S PATROL PROGRAMS ................................. .. 

ECRETARY ..................................................... . 

VOLUNTEER __ ~X~ __ 

N/A 

PA1D ___ ....;c,;.X __ _ 

CR,IMINAL JUSTICE (LEAAI GRANT 

COURSE CLASSES 

Crime Scene Search 1 
Current Police Practices 
Latent Fing6rprint " 8 

1 Tactical Polite Driving 9 Basic Instructors, 1 
Budgeting for Police Officers 1 Homicide Investigation 

" 1 Criminal Investlgution 3 
Executive Developmont Seml'har 1 
Investigative Couf~e ror Patrol Officers 3 Interrogation " , 2 Tmining for Disp':l1chers 2 H~pnosis,lor I nV(lstiuators 4 Cmne Scene Photography 1 CPR Instructor 
Crisis Thtervention 2 

1 NCIC Training 1 
Criminology,from a Police Perspective 1 
/\dvanct:,'C! Accidrmt I rwestigation " 1 Sex Crimes Investigation 1 
Juvenile and Family Code 1 Fingerprint Classification , 

LENGTH 

24 hrs. 
tlO hrs. 
40 hrs. 
24 hrs. 
19 hrs. 
16 hrs. 
40 hrs. 
40 hrs. 
3? hr$. 
24 hrs. 
32 hI'S. 
24 hrs; 
36 hrs. 
24 hrs. 
12 hI'S, 
24 hrs. 
24 hI'S. 
321lrs. 
24 hrs. 
40 hrs. 

' 16 hrs. 
40 hm. R~j.)ort }"Iriting, 1 40 hrs. , First Linc~ Supervision 1 40 hrs. '. Senrch & Seizure <-

Coping With Police Job Stress 
1 2411rs. 
1 16 hI'S. (.I.cciden t I nves,igtltion 1 24 hrs. Basic Supervision 1 40 hrs. 

BASIC TRAINING" 4 385 hrs. BASIC 'f,RAINING 3 240 hrs. 

',', 

$169,843.00 197 ,= $862.15 
" 

" 0 

" 130 
o 

o " 
I' " 

.':; 

OFFICERS 

54 
50 
47 
43 

2~ " 
'1550 " 

33 

(? 

NO. OF STUDENTS 

14 
183 

12 
147 
40 
20 
13 
90 
29 
58 
54 
5, 

55 
11 
29 
12 

1 
26 
12 
13 
9 

10 
21 
16 
20 . 
13 
19 
24 

0" 

116 
81 

b' 

I) 



-

o 

REG!ON SERV,EO: 

. " 

"TYPE OF CERTIFtC,6;TION: 

. StAFF: 

INSTRUCTORS: 

COLLEGE AFFI L1ATION: 

SOURCES OF FUNDING.: 

PANHANDLE REGIONAL LAW ENFORCEMENT'ACADEMY 
ArvlARfLLO COLLEGE 

p. O. BOX447 
AMARILLO, POTIER COUNTY, TEXAS '79178 

PANHAl'IDI::E REGIONAL PLANNING COMMISSION. REJ310N 1 

'£9UNTY OFFICERS ~ 

ARMSTRONG 2 HUTCHINSON 
BRISCOE 5 UPS.COMB 
CARSON 60 MOORE 
CASTRO 14 OCHIL TRt:E 
COLLINGSWORTH 9 OLDHAM 
DALLAM12 PARMER 
DEAF SMITH 32 POTTER 
DONLEY 7 RANDALL 
GRAY 39 ROBERTS 
HALL 6 SHERMAN 
HANSFORD Ii '" 13" SWISHER 
HARTLEY 4 WHEELER 
I;lEMPHILL 3 

TOTAL OFFICERS.SERVED:.1.lL 

CONTINUING 

DIRECTOR OF TI'lAINING ....................... . 

VOLUNTEER _--"Xo--_ PAID __ ~X,--__ 

,6;M,l\RI"LLO COLLEGE 

CONTRACT WITH?RPC FOR BASIC TRAINING 
TEXAS EDUCATION AGENCY 

TRAINING CONDUCTI;D IN 1979: £.Q.lli.!§g 
CU\SSES LENGTH 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT; 

11 1..1 

o 
,'; 

Advanced Fingerprint 
Liquor Laws 
Advanced Liquor Laws 
Advanced Firearms" 
Advanced Civil Prpcedures 
B::iSic Civil Proced~lres 
Courtroom Deme<lflOr 
Ativnn!;:-I'd TX Motor Vehicle Law 
Texas Laws 
'rexas Liquor COntrol Act 
Comprehensive Handwriting & Forgery 
Police Instructor 

BASIC TRAINING 

$58,091.20 .;.. 46 = $1,262.85 

131 

. (/ 

{~Xi:~~~~,'f;m-)w~ ... Ytt=t~':l1~rl: ...... "'":;:to~.lt:N~ "11'~ 

o 

1 
1 
1 
2 
1 
1 
1 
1 
1 
1 

2' 

~ 

[~ 

o 

,<10 hr5. 
2411rs. 
24 hrs. 
8 hrs. 

16 hrs. 
24 hm. 
20 nt,s. 
16 hI's. 
41 hr5. 
20 hrs. 

8 hrs. 
40 hr~. 

320 hrs. ' 

OFFICERS 

36, 
5 

28 
13 
6 

10 
'0, 325 

36 
4 
9 

19 
Itt 

NO. OF STUDENTS 

12 
12 
13 
12 
11 
21 
14 
10 
12 
10 

" 7 
14 

46 
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REGION. SERVED: 

() 

TYPE OF CERTIFICATWN: 

STAFF: 

I NSTRUCTO'RS: 

COLLEGE AFFILIATION: 

SOURCES Q,F FUNDING: 

TRAINING CONDUCTED IN 1979: 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: 

, 
PERMIAN.BASIN LAW ENFORCEMENT ACADEMY 

310 NORTH COLORADO 
MlqLANO, MIDLAND COUNTY, TEXAS 79701 

PERMIAN BASIN REGJ.ONAL PlANNING COMMISSION • REGION 9 

COUNTY J?l OFFICERS 
f'" " COUNTY 

ANDREWS 24 MARTIN BORDEN 2 MIDLAND CRANE 12 PECOS DAWSON 25 REEVES ECTOR 186 TERRELL GAINES 20 UPTON GLASSCOCK 3 WARD HOWARD 68 WINKLER .,LOVING 5 

"TOTAL OFFICERS SERVED: 543 " 

CONTINUING 

TR,AINING DIRECTOR/COORDINATOR ........... . 
SECRETARY .................................. \\ .................... . 

VOLUNTEEA, __ X~ __ 

N/A 

PAl D ___ -:--

CITY OF MIDLAND POLICE DEPARTMENT BUDGET 
CRIMINAL JUSTICE (LEAA) GRANT THROUGH PBRPC 

" '..' 

COURSE 

BASIC TRAINING 
BASIC TRAINING 

$26,076.73 + 68 

n" 

$383.48 

CLASSES 

3 
1 

LENGTH 

320 hrs. 
312 hI'S. 

() 

OFFICERS 
. \;:~(I\';i 

7 \'/ ;')11~ 
74 'Ii"'! (,;:{ 

\\\\ ", ";,J' 

26 'I' 
28 

3 
" 9 

r~ 26 
25 

'" 

NO. OF STUDENTS 

49 
19 

o 

-.. -'-_.'-

Ii 
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REGION SERVED: 

TYPE OF CERTIFICATION:' 

STAFF: 

INSTRUCTORS:, 

COLLEGE AFFI LlATIOf\!; 

SOURCES OF FUNDINl): 

-

TRAINING' CONDUCTED IN 1979; 

" 

AVERAGE COST OF BASIC 
" TRAINING PER STUDENT: 

llf) 

o 

REGION VIII ACADEMY 
BOX 125 0 

El PASO, EL PASO COUNTY, TEXAS 79941 
I:) 

,WEST ·TEXAS COUNCIL OF GOVERNMENTS" REGION 8 

COUNTY 

BREWSTER 
CULBERSON 
EL,PASO 

OFFICERS 

10 
6 

849 

COUNTY 

HUDSPETl-l'. 
JEFF= DAVIS 
PRESIDIO 

TOTAL CX FICERS SERVED: 884 

CONTINUING 

COORDINATOR ............................. .. 
SECRETARy ....... : ........................... .. 

VOLUNTEER ----.A_~ 'PAID 
? 

N/A \/ 

EL PASO COUNTY SHERIF'F'S DEPARTiv1ENT BUDGET' 
CRIMINAL JUSTICE (LEAA) GRANT THROUGH WTCOG 

COURSE 

On·Scene Accident Inve~tigation 
Basic Jail Opemtion5 

CLASSES 

1 
3 

" ' I 

LENGTH 

20 h~5. 
'., 40 hrs. 

" BASIC TR~.INING 
BASIC TRAINING 

.' 245 hrs. 0" 

400 hrs. 

(\ 

$25.277.55 .;. 61 =t $414.,:;:9 

" 

,,0 

\) \ 
" 

133 d, 

o 

(,' 

o 

() 

" 

o o () 

" 0 

Q 

o 

" 

o 

a co 

c' 

OFFICERS 

5 
4 

',10 

NO. OF STUDENTS 

5 
87 

32 
30 

') 

o 

C' 0 

-0., 

o 

Or) 

" G 

!.! 

, ,~, 

II 

[] 

[j 

o 

I 
I 

I 

" 

C G 

.l, ~ 'J 

SQUTHPLAINS ASSOCIATION .OF GOVERNMENTS LAW ENFORCEMENT ACADEMY 

REGION SERVED: 

'TYPE OF CERTIFICATION: 

STAFF; 

INSTRUCTORS: 

COLLEGE AFFILIATION: 

SOURCES OF FUNDI NG: 

. 1709·26HISl"AEET 
LUBBOCK, LUBBOCK COUNTY, TEXAS 79411 

,-, Q 

SOUTH PLAINS ASSOCIATION OF GOVERNMENTS· REGION 2 

cCOUNTY OFFICe:RS COUNTY 

BAILEY 
COCHRAN 
CROSBY 
DICKENS 
FLOYD 
GARZA 
HALE 
HOCKLEY 

19 
9 

10 
" 3 
15 

6 
65 
37 

KING " 
LAMB 
LUBBOOK 
LYNN 
MOTLEY 
TERRY , 
YOAKUM' 

TOTAL OFFICERS SERVED.; .2lL 

coNTINUING 
. ,,', 

TRAINING COORDINATOR ........................... . 
'SECRETARY ............ ,.'2 .................................. :, .. . 

VOLUNTEER __ ~X~_ 

N/A 

PAID ___ _ 

CRIMINAL JUSTICE (LEAA) GRANT THROUGH SPAG 
TU.ITloN . " 

TRAINING CONDUCTED IN 1979: COURS~ 
=0,0 

CLASSES LENGTH 

o 

a 

o 

, '1 

.,l\ 

Criminal I nvestlgation 
Arrest -Search-Seizu ra 
Police Photqgraphv " 
Drivers Lice.nse Law 
Advanced Latent Print 
Basic Fingerprirtt Classification 
Juvenile .Law . 
Alcohql.~c,Bever.~ge Code " 

'''''Telecomlnunc;stlons TCIC/NCIC 
Texas L~,ws . i' 

BASIC TRAINING 

<,' 
'0. 

$S9,676.20 -;- 91 $435.99 

. fA . (~ 
o [) 

I) 

, ,~, 

o 

o 

t> 
¢ 

{J 

" . (.\ 

o 

o 
, 0 

134 

o 

o lJ . 

(] 

1 
1 
1 
1 
1 

<.' 1 
1 
2 
1 
1 

3 

Q 

o 

20 hrs. 
24 hrs. 
40 hrs. 

8 hrs. 
40 hrs. 
40 hrs .. 
16 hrs. 

,20 hrs. 
24 hrs. 
41 hrs. 

240 hrs. 
I~' '{t 

OFFICERS 

1 
24 

366 
10 
6 

25 
16 

NO. OF STUDENTS 

25 
10 
9 

14 
13 
14 
15 
30 
n 
2 

91 

o 

o 

\\ 

0' 
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TEXAS A&M UNIVERSITY SYSTEM, ENGINEERING EXTENSION SERVICE 
LAW ENFORCEMENT AND SECURITY TRAINING DIVISION 

DRAWER K 

REGION SERVED: 

TYPE OF CER,TIFICATION: 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFILIATION: 

SOURCES OF FUNDING: 

TRAINING CONDUCTED IN 1979: 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: 

COLLEGE STATION, BRAZOS COUNTY, TexAS 77843 

BRAZOS VALLEY DEVELOPMENT COUNCIL- REGION 13 

COUNTY 

BRAZOS 
BURLESON 

CjGRIMES 
LEON 

OF'FICERS 

118 
7 

15 
10 

" 

COUNTY 

MADISON 
ROBERTSON 
WASHI~G;r;ON 

TOTAL OFFICERS SERVED: 212 

DELIVERS TRAINING :rHROUGHOUT TH~ STATE 

CON~,INUING ! \ j 
DIVISION HEAD ...................... :~ ............. ]\( ...... 1 
TRAINING SPECIA;LlST ........... 1)............... ...... 1 
ASSOCIATE TRl>.INING SPEGI{ILIST ..... 1....... 1 
ASSISTANT TRAIN I NGISPEClf.l,LlSTS .... •..•..• 4 
~ESC~REUTCATRO\t:~ ... ··:···· .. ~·.····i'h4;~··········?-J·· .. ····3 5 

'.,'.. rJ- ..... ~~,! •.• ,.~~ •••• Jt"t:,~;fr" •••••• nl ....... u..... 3 
VOLUNTEER x~'\ ·;~}"~::u.ID ". x 

If "<", j, 

TEXAS A&M UNIVERSITY 

TEXAS EDUCATION AGENCY 
TEXAS GENERAL REVENUE FUND 
TRAINING FEES (INCLUDING FEDERAL& PRIVATE GFj,ANTS) 

COURSE "CLASS~S LENGTH 
o 

Traffic Accident Investigation 1 
I ntermediate Traffic Accldent.1 nvestlgation 2 
Intermediate Accident Investigation 4 
In·Depth Accident Investigation 1 
Advanced Accident Investigation 2 
Accident Reporting ·1 
Accidant Reporting No.2 1 
Accident Reporting No.3 1 
Case Preparation 1 
Crime Scene Search 1 
Poll/graph Examiner 4 
Basic Narcotics - 1 
Narcotics & Dangerous Drugs 1 
Fingerprint TechnIques 2 
Defensive Tactics & Firearms .,1 
HomiCide Investigation 1 
Crimes Against Persons 1 
Invest. of Crimes Against Property 1 
CrIme Scene Development of Latent PrInts 2 
Juvenile Delinquency-Prevention & Control 2 
Patrol ProceduresNiolent Situations for 

Women 2 
Women in Law Enforcement 4 
Advanced Criminal Identification 1 
Penal Code 1,' 
Penal Code Revision); 1 
New Penal I,.aw 1 
Code of Criminal Procedure 1 
New Criminal Laws Amendrnents 4 
Methods of Teaching LE & ~ecurity , 1 

BASIC TRAINING 
Irving. Texas 2 
Euless. Tex8s3 
Houston (Harris CounW Constable· 

Precinct 1) 3 
Dallas (Love Field Airport PQlice) 2 
Bryan (Engineering Extension 

Service H~dcjuarters) 3 
. Houston (Houston-Galveston Area 

Council) 
San Angelo (Concho Valley 

Regional Academy) 
Harlingen (Lower Rib Grande VaHey 

Regional Academy) . 6 
Abilene (West Central Texas 

Regional Academy) 2 

$261,975.80 7- 491 '" $533.55 

135 

60 hI's. 
40 hrs. 
60 hrs;' 

120 hrs. 
131 hrs. 

21 hrs. 
20 hrs. 
20 hrs. 
40 hrs. 
40 hrs, 

320 hrs. 
40 hrs. 
40 hrs. 
20 hrs. 
20 hrs. 
40 hrs. 
40 hrs. 
40 hrs. 
40 hrs. 
40hrs, 

j) 
40 hrs. 
24 hrs. 

160 hrs. 
20 hrs. 
40 hrs." 
20 hrs. 
20 hrs. 
20 hrs. 
45 hrs. 

240 hrs. 
240 hrs. 

240 hrs. 
2M.!' hrs. 

240 hrs. 

240 hrs. 

240 hrs. 

320 hrs. 

240 hrs. 

OFFICERS 

12 
24 
26 

NO. OF STUDENTS 

13 
81 
90 
30 
58 
21 c'· 

6'" 21 
19 
25 
23 
24 
18 
16 
43 
13 
18 
20 
17 
27 
33 

25 
54 

3 
5' 

28 
37 

5 
73 

1 

40 
55 

97 
52 

68 

16 

12 

97 

54 

0 

~I 

'I' 0 
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REGION SERVeD: 

TYPE OF CERTIFICATION: 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFI LlATld);!,: 

SOURCES OF FUNDING:!( 

TRAINING CONDUCTED I~ 1979:") 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: 

o 

TEXOMA REGIONAL POLICE ACADEMY 
1000 GRAYSON DRIVE 

DENISON, GRAYSON COUNTY;TEXAS 75020 

STATE REGIONAL PLANNING COMMISSION - REGION 22 " 

COUNTY 

COOKE 
FANNIN 
GRAYSON 

OFFICERS 

44 
36 

145 

TOTAL OFFICERS SERVED: 225 

CONTINUING 

DIRECTOR OF TRAINING ................. .. 
SECRET,-r>.RY ......... 11 .................. : .......... . 

VOLUNTEER x . PAID ___ _ 

. GRAYSON COUNTY JUNIOR COLLEGE 

TEXAS EDUCATION AGENCY 
CRIMINAL JUSTICE (LEAA) GRANT 
rUITION· \) 

COURSE CLASSES 

Interviews and,,1 nterrogation 
Photography 
CommunitY and Human Relations 
Collection & Preservation of Evidence 
Dlspatohers School Co 

BASIC TRAINING .. 

$41,218.40 57 $723.12 

136 

3 

LENGTH 

4 hrs. 
12 hrs. 
8 hrs. 

20 hrs. 
20 hrs. 

240 hrs. 

NO. OF STUDENTS 

31 
5 

10 
20 
21 

57 

1/ 
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REGION SgRVEGl: 

TYPE OF CERTIFICATION:, 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFiliATION: 

SOURCES OF FUNDING: 

TRAINING CONDUCTE'D IN 1979: 

AVERAGE COST OF BASIC 
TRAINING PEf,l STUDENT: 

!V 
I, 

.. ..:, 

\ 
\ ," 

UNIVEflSITY 01= I'WUSTON DOWNTOWN COllEGE 
\ CRIMINAL, JUSTICE CENTER 
\' NO.1 MAIN"PLAZA 

HOUSTON, HARRIS COUNTY, TEXAS 77001 . 
\ I' " •• J 
\ '" t-? 

HOUSTON·G~o..LVESTON AREA COUNCI L • REGION 16 
COUN1'~ OFFICERS COUNTY 
AUSTIN 
BRAZORIA 
CHAMBERS 
COLORADO 
FORT BEND 
GALVESTON 
HARRIS . 

24 
273 

20 
29 

164 
426 

4663 

LIBERTY 
MATAGORDA 
MONTGOMERY 
WAhKER " 
WAt::LER 
WHARTON 

TOTAL OFFICERS SERVED: 6235 

CONTINUING 

DIRECTOR .................................. 1 
COORDINATOR .......................... 1 
INSTRUCTORS ............................ 3 
SECRETARy............................... 1 

c' 

VOLUNTEER _-.:...:.X __ PAl D -_-,X"--c:-_ 

UNIVERSITY OF HOUSTON 

OFFICERS 

66 
67 

174 
46 
28 
55 

CRIMINAL JUSTICE (LEAA) GRANt THROUGH HGAC, 
UNIVERSITY OF HOUSTON BUDGET. COLLEGE COORDINATING BOARD .. 

o 

COURSE ) CLASSES LENGTH NO. OF STUDENTS 

Search and Seizure 
Une Supervision 
Police Executive Management 
Special Firearms 
Field Tfaining Officer 
Crisis Intervention 
Crime Scene II 

BASIC TRAINING 
BASIC TRAINING,!) 
BASIC TRAININci\ 

t, 

$16.720.00 96 = $174.17 

.'/ 

1/ 
1\ 

" 
137 

1/ 
~/ 

2 
1 
1 
1 
1 
1 
1 

1 
2 
2 

20 hrs. 28 
40 hrs. 24 

ig~~: 11 
19 

I 
20 hrs. 15 
40 hrs. 15 
20 hrs. 11 

11249 hrs. 28 
243 hrs. 42 
240 hrs. 26 

! . 

.';1 

, 
" 

(I Cl • Q 

:;.~::;;;:;:;::;;SI.:::;:;=:::,~=:!\t'~"'==~~~:-_""'-~~~~:;:.'?r"~~::;;.:;..":':;;.;=!>""""''''''''=.""''''' ___ ,_ • .2... .• ~ 

o 

I 

REGION SERVED: 

TYPE OF CERTIFICATION: 

STAFF: 

INSTnUCTORS: 

COLLEGE AFFILIATION: 

SOURCES OF FUNDING: 

"rRAINING CONDUCTED IN H179: 

AVERAGE COST OF BASIC. 
TRAINING PER STUDENT: 

\ 
\ 

" 0 

I' ~.' 0" 

" . If 

I 
."l 

~ 

VICTORIA POLICE ACADEMY 
, P. O. BOX 2086 

VICrOBIA, VICTORIA COUNTY. TEXAS 77901 

GOLDEN CRE~CENT COUNCIL OF GOVERNMENTS" REGION 17 

.Qill!!':!rr OFFICERS COUNTY 
CAI.HOUN ·12 JACKSON or~ WITT 20 LAVACA GOLIAD 7 VICTORIA GONZALES 25 

TOTAL OFFICERS SERVED: 257 

CONTINUING" 

TRAINING COORDINATOR .......... .,." ...... . 
SECRETAR,,Y .............................................. . 

VOLUNTEER __ ~X~_ 

N/A 

PAID ___ _ 

CITY OF VICTORIA POLICE DEPARTMENT BUDGET 
CRIMINALJU$TICE (LEAA) GRANT THROUGH GCCOG 

COURSE CLASSES 

Arson I nvastigation 1 
Police Role in Child Abuse & N!.lgloct 1 
Communications Workshop' 1 
Tex<ls Liquor Laws :2 

BASIC TRAINING 
BASIC THAINING 

$15.394.12, ";'25 '" $615.77 

138 

(,) 

LENGTH 

12 hrs. 
20 hrs. 
16 hrs. 
,,4 hrs. 

320 hrs. 
296 hrs. 

OFFICERS 

18 
31 

114 

NO. OF STUDENTS 

28 
20 

6 
60 

11 
14 

, .') 

..... "~ .... "'l'<'",'.~:"'.~~"' •. '" .• ""~~_' .• ~,_'" ''''',.' ... ' ...... ~_ ........ '~'''''--:-- .... _~ __ .. _ .... _ ...... _ ........ ~ . ., .~ 
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REGION SERVED: 

TYPE Of CERTIFICATION: 

STAFF: 

INSTRUCTORS: 

COLLEGE AFFILIATION: 

SOURCES OF"FUNDING: 

(/ 

WEST CENTRAL TEXAS LAW ENFORCEMENT ACADEMY 
,~ BOX3195 

ABILENE, TAYLOR COUNTY. TEXAS 79604 

WEST CENTRAL TEXASCOUNCIL OF GOVERNME~TS. REGIO~ 
COUNTY OFFICERS ' COUNTY ~ OFFICERS 

BROWN 
CALLAHAN 
COLEMAN 
COMANCHE 
EASTLAND 
FISHER 
HASKELL 
JONES 
KENT 
KNOX 

40 
13. 
15 
17 
28 

7 
10 
23 

2 
10 

MITCHelL 15 
NOLAN 33 
RUNNELS 18 
SCURRY 25 
SHACKELFORD 6 
STEPHENS 16 
STONEWALL 3 
TAYLOR 186 
THROCKMORTON 3 

TOTAL OFFICERS SERVED:..11Q... 

CONTINUING " 

COORD/NAT0'i) ' ............. ·.:;c,'.~,·., 
SECRETARY ................... :.« .•...... r (, 
VOLUNTEER X P,<l.ID ___ ,-

CONTI-lAC"/' WITH TEXAS A&M UNIVERSITY 

CRIMINALJUSTICE (LEAA) GRANT THROUGH WCTCQ.G 

TRAINING CONDUCTED IN 1979: COURSE CLASSES LENGTH NO. OF STUDENTS 

AVERAGE COST OF BASIC 
TRAINING PER STUDENT: 

Crime Scene, Search 
Fifth Annual Institute on Alcoholism 

& Drugs, 
Texas laws 
Search and Seizure 
Homicide Investigation 

BASIC TRAINING 
'';:; 

$17,496.00 • 54 

.n 

D 

$324.00 

,;,., 

'6./ ," 
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3 32 hrs. 27 

12 hrs. 9, 
5911rs. 1 
21 hrs. 22 
40 hrs. 18 

240 hrs. 64 

':C 

~ 

t 

Eli £ ~, -+' 

\ , 
[~ 

Fj ~ -~ 
"" ' 

n I)J 

[I' \"~, f,. , 
,:" } 

ill] N 
~, 

J) 

IT) ~" .•.. 
f~;, ,." ' 

'V::::\ " 

APPE~DIX B 

[] co 

\'I 

QUESTIONNAIRE PROVIDED., TO STATE 

[] 
Ii' 

COMMISSIONS FOR SURVEY CONDUCTED 

BY PEAT, MAR WICK, ,MITCHELL COMPANY 
<;') 

[] 
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1. 

2. 

\}QUESTIONN AIRE 

10 Be Distributed To The For:~y-Four Other 

State Law Enforcement Training Commissions 

" ..:': 

" Please ~heck whi2h of the following roles you are, presently empO\ve: ed to perform: 

Law enforcement officers 

Reserve officers 
" Correctional officers 

Q 

Training academies 

Training, curr icula' 

Instructors/faculty 0 1,\ 

Certifica tion Recertification Decertification 

I':-.j 

Please denote the frequency with which }fou perform these roles (e.g. I = regularly; 
. . a~) " 

2 = infrequently; 3 = rarely or nJ~ver) 0 

Law Enfd?cement officers 

, Reserve Officers 
If 

Correctional Officers 
c/ 

Training Academies 

Training curric;ula 

Instructors/faculty 

Certification Recertification Decertification 

;'J 

'" 

3. r What other f~.mctions do you perf?rm? r .,', D 

o 

,\ 

, ' 
" Evaluation of tra:i'l1,ing facilities/academies _ n 

_' __ E va:luation ?f training programs, (e.g. quality, procedures) 

__ Evaluat~pn offac:ultYlin~~ors" " " co 

-'f1.-. _Provision .of tecrnicr~1::e to academies 

~Prqvision of training materials 

, Provision of instructors from in-house &taff ----. -

Perf~rmance of entire 'schools for: 
c' 

~Basic training 
, I ~\ 

___ ;}~-:Serv.ice training 

__ Other . (specify) , 
" 

140 
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" 

I':> 

I 
"I'·' 

, -
l 

\I'~ 
~; 

8 

\, 

4. " What othe~ roles do you believe your commission .,should perform pertaining to law 

enforcement training and certification? 

5. Please specify Jhe number, by type/affiliation of the approved/certified basic 

training academies"in your state. 

6. 

___ G~n.tral" Commission-sponsored and operated academy 

___ De-centralized, Commission::'sponsored and operated academies 

__ " _University-affliated academies j) 

_' __ ~olleg~:-affi1i?-ted academies 

__ Junior-college affiliated 

__ Regional \~cademies\\ (not affiliated with ins\~itutions of higher education 

with a singleJaw enforcement"agency) co 

_'_' _Academies affiliated with a local law enforcement agency 

Other (specify) ---

" or 

O~ an average, how would you rate the cost-efficiency (e.g. cost per training-hour, 

cost per student graduating, etc.) of the training provided by each ~ of academy 

in your state: 
,,0 

Excellent "'. Good Fair Poor Unacceptable 

" 'I 

Central, CommissioH-sponsored 

&: operated 
" 

De-ce'l~ralized Comm~sslon sponsored 

&. operated, 

University-affiliated 

College-affiliated" 

" Junior-college affiliated 

Regional academies 

Departm~l1t-affiliated 
~ 

'". Other (specify) 

Q 

o ;;.1 LI 

,. f.' 

.P 

'. lit-I 

" 

" " 

'I 
I' 

" 

\' 0 

,;\ 

\) " 

, ~ 

~/)' ;~'. 

~ ... f \, . ",.r,. 4' " " 
t', 0 

" 
') 

o ,1 U 
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7. 

(( 

o '] 

,-\1 

On an average, how" would you rate tne~ quality of the training (e~g., caliber of 

instructors, facilities, training meth~ods, etc.) provided by each~ of academy:" 
", ~ , 

Central, Com mission-sponsored 

& operated \~, 

De-centralized Commission-sponsored 

& operated 

University-affiliated 

<, College-affiliated 

Junior-college affiliated 

Regionalacademie,s 

Department-affiliated 
:\ 

Other(specify) 

Excellen~1 Good Fair" Poor? Unacceptable 
1,-- --

" o 

8. With regard to the overall quality and cost-efficiency, which ~ of acadefll,y would 

you rank as: 

First: 

Second: 

Th~,rd: 

",,9. ' Briefly explain the basis for your ~irst choice: 

10. Do yo!.:: have established policies or criteria whieh govern the number and geographic 
-::, 0 -

distributiqn of certified academies in your state? 

Yes 

No --' \f {I 

, " 

Ij " 

"Il 

(I 

11. If yes, please expl'ain or' provide a copy of the appropri~te rule or regulation: 
, '" 

12. 
t, " 'r.) o 

If you do not have such policies or critercia, what factors do you think should govern 
- " t':'l 

the number and geographic ~istributiOri"of cer,tified academies in your state? 

13. 
!!, 1..1 

Ho~ many certified, sworn law :enforcement
G 
officers are presently employed in your 

stat~? 
D., 'f 

\\ 
,. 

a o u 
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o 
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" 

14. 

15. 

16. 

17. 

18. 

19. 

20. 

" " ,"" ~"', ~, , 

What is the prescribed mini~um number of p~e-service/basic training hours in your 
state? " 

.. .." \ . 
During 1978, how many persons participated in certified basic' training schools in 
your state? 

Is pre-service training required prior to a person performing "on-the-street" police 
functions? 

_Yes 

--:...-No 

'" 
Can a person in your state participate in pre-,~ervice training other than on the 

II'" " 

aurthoritY,of a law enforcement agency for which the person is being "considere,d for 
employment? ';1 

_Yes 

No -

{t, 

If this ispossJble, w.ho pays for the.t~aining: Q 

"the individual 
~. 

_the ,~tate (e.g. via scholarship, no-tuition program, etc.) 
_Other (specity), 

Do you have mandatory in-service training requirements in your state? 

If yes, at which Jeve1(s):- . 

Cl 

_officer in-service ,U ,~ 

__ super~i~or,y (e.g. Corpor«;!.J, Sergeant) 

____ mid-rT1anag~mentl (e~g. Lie'utenant> ;," !J 
{l !} 

:--toprnan~geme~e.g •. Cap-1a~n and ~,bove) 
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,,21. If yes, what is the minimum numbeJ: of in-service hours required armual!y? 

officer ---
___ supervisor 

___ mid-management 

___ top management ~.I 

22. Is job-related in-servic~ training required prior to an officer ass4,ming a supervisory

level position or promotion? 

Yes ,. 

No _._ I) 

23. ~le~se "rank through what means in-service training is provided' i~ your state (e.g.; 1 

If = primary contributor; 2 = secondary contributor; 3 = occasional; 4 = does not 
;'/i 

24. 

provide in-service training. 

Ranking 

__ .. Centra!, Commissi~n-sponsored &-Operated 

De-I:entralized Commission-spon~ored & Operated ---
University-affiliated = C~llege-affmat~d 

--,,-_Junior college-affiliated 

. ___ R€!gional academies 

__ Dep?I'tm~nt affiliated _, 

__ " Other (specify) 

, 0 

Please rank (e.g. first, second and thjrd) how you belie~~e in-serviCe training should 

be provided. {(, 

Rankin~ 

Central, Commission-spon~ored and operated --- .. '" 
., D~:;.centralized commission-sponsored and opera:ted ---

" University-affiliated --- " 
___ College-affiliated 

q . 
~. 

__ Junior College-affiliated 
. \\ . (\' 

___ .. RegIonal academIes 

__ Depar;r;tent affili,ated 

Other (specify) .,,, 
--- 0 

o 

Q 

- 'I 

o _. 

o 
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25. Briefly explain the basis for your first choice: 

26. "Ar~ tliere apy types of in-service training which you think shol!ld be provided 

centr~lly or otherwise directly by your Commission? 

officer-level --- -

___ supervisory 

___ mid.:..management 

___ top management 

C' 

c 

27. If you checked. any of the alternativ,~s in Question 26, please explain ~QY: " 

o 
o 

I) 

o 

'. 

o 

o [J 

<y (,-~ 
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28. Please check the role played or the" services or resources provided by other agencies 0« I~ 

of your state1s government in the area of hasic law' enforcement training. 

..... 

". 

State, Criminal Justice Planning 
~J' 

Agency (SPA) ( 
" 6 

State Education AGency 

State College & Univ~rsity System" 

6; 'I, 

State Junior College System 

StC!,te Police Agency 

Sta~e Bureau of Investigation 

State Correctio!1s Agency 

State AttorneY's General 
o 0 

. ~ .:'~-::-. . 0 rj , 

State Health Agency 
0) 

Other; 
o o 

, " 

n' 
" 

Special Curricula 

Instructors Schools 

\) 

o 

() 
q, 

/J 

o 
!J 

,II 

" 
Training 

Packages 

\> Services or Resources Provided 

Materials 

G 

C) 

G " 
'1 

Tech ., 

Funding . Fad1iti~s 

\) IJ 

'; 

Other 

Assist.. note below 

CI 

o 

o 

~l 
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29. Please dleck the role play~d or the services ?,r reflources provided by other agencies of your state's 

government in the area of in-service law enforcement training. 

u 

Services or Resources Provided 

'9 
Agency Special Curricula 

Instructors Schools 

Training 

Packages Mate~ials Funding 

Tech 

Facilities 

Other 

Assist. note below 

(( IJ 

State Criminal Justice Planning 

(, Agency (SP 1\) 

State Education Agency ,t " 

State College and Univers,~ty System 

i'tate,Junior College System 

. State Police Agency 

State Bureau of Inyestigation 

State Corr,ections Agency 

State Attorney's General 

St~te Health Ag~ncy 
Other (specify) 

o 

(;,' 

1/ For "Other" serVices, ide'1tify ~tate agency" and w~t it provides: 
D " 

o 
(,\1 

\) 

(I 

II 
a" 

c 
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D, 

o 

,~ 
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30. 
/-

How are the qifferent types of c~rtifh~d basic academies" in your state funded {please rat~ as JiOllOWS: . 

,primary source of funding; 2 = other significant .. sources of funding (Note: this may apply to more than 

source); :3 = occasional source of funding; and, 4- = .·funding unavailable for this type of a<;adeIT\Y}' ;;". 

1 = 

Academy Type" 

'6 

Central, C9mmission Sponsored 

and operated 
II 

Local Public 
v 

Tuition Revenues 

De-centralized, CommissUm sponsored a 

and operated 
l',' 

1. 
University-affiliated 

College,:-affiliated 

Junior-~i,)l1ege-affiliated 

"Regional academy 

Department-affilip.ted 

, Other{specify) 

, , 

o 

,) 

(.\ 

II 

II 

,State SPA/ 

LEA A 

( 

State Fees &: ,state Co!l &: 
"0 \ 

Forfeiture Fund Univ Funds 

'.\ 

" a-

-I( 

" . 

s 

" , 

D 

State Voc. 

Ed Funds 

• 

one 

Other 

(specify 

below) 

" " 

() 
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.31. How are the different types of cert~fied in-~er~i~e academies in yout'state funded' {please rate as follows: 1 = primary 

source of funding; 2 = other significant sources of funding (Note: this may apply to more than one' source 3 = 
oCcasiol)al source of funding; and, 4 = fundingun~vailablefor t,his typeof academy)~, 

:.::~ 

Academy TYEe 

Central, commlssion sponsored 

and opera ted' 

De-Centralized, ~om mis~ion-sporysored 
and operat~a 

Vniversi ty"affHiated 

College-affiliated 
((, " i ' 

Junior..;college-affiliated ":'i"~")" 

(~ Regional Acade~y 

Department-affiliated 

Other(specify) 

.. ' 

II 
(..,~ 

'Local Public 

Tuition Revenues 

r,\ 

(, 

State SPAt 

LEAA 

'. 

" Other 

State Fees « State ColI & State Voc.(~pec~y 
" 

Forfeiture Fund Univ. Funds Ed. Funds below) 
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32':':'~""Y9u.,.;think is the best long term funding source for ,basic training academies? 

""Ple~se explain why: . 

33. What do you think is the best long-term funding source for in-service training? 
co 

Please explain why: ;:(; 

34. To what extent are honorariums, fees, sclaries, etc. paid "'to instnJctorsYat ,the 

following types of academies. 

Frequency of Occurrence 

Type of Academy 

Central, Commis~ion sponsored 

c Always Frequently Sometimes .seldom 

r/;!o' - .. • ~_ v '" 

and 'operated 

De-centralized commission-sponsored 

and oP7rated 

'" 

e . 

",; 

o 

Never 

University-affiliated 

Colle&e-affiliated 

<>. 

Junior -coltege-affiliated 

Regional Academies 

Department-affiliated 

o Other(specify) 

35. T0'!Yhat extent are payments made for the use of classrooms and related training 

space at the followi!lg types of academies. 0 

Frequency of Occurrence 

Type of Academy Always Frequently 0'0 Sometimes Seldom . Never 

Central, commission sponsored 

and operated 

I?~-ce!ltr?-Ji~,ed c;ommissi.on sponsored 

and operated 

University-affiliated 

College-affillated 

~ Uf!jo~-cQllege-affiliated 

Regional academies 
'" 

Department-affiliated 

Other(specify) 

£'" /] 
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32 •. , ..... "W~"''YPu.,.think is the best long term funding source for basic training academies? 
-~.i~::\*':';"~. -0 --. 

" .. ," Please explain why: . '.~ 

33. What do you think is the best long-term funding source for in-service training? ,j 

Please explain why: 
() 

, 
34. To what extent are honorariums, fees, salaries, etc. paid to instructors at the 

following types of academies. 

Frequency of Occurrence 
. '. 

Type of Academy Always Frequently Sometimes Seldom 

Centra.l, Commission sponsored 

and operated 

De-centralized commission-sponsored 

ahd operated 

University-affiliated 

College-affiliated 

Junior-college-affiliated 

Regional Academies 

Department-affiliated 

Other(specify) 

35. To what extent" are payments made for the use of classrooms and related training 
'" ,) ,; 

space at the following types of acaciemies. 

Frequency of Occurrence 

Type of AC0;,demy 
.,\~ 

Always FrequentlY Sometimes Seldom 

Gentral, .coTflmission sponsored ' 

and operated 

I?~::-c:ertr~.li~~d ~()mmissi.on sponsored 

arid operat~d "" 

University-affiliated 

College-affiliated 

~ ul'}.i.or-college-affiliated 

Regional.academies 

Department-affiliated 

Other(specify) 

150 
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Never 

Never 
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,·36. Does your state gen~rally reimburse pE{.,rsonnel from local agencies for cost~ incurred 

while attending basic .or in-service training or "are your academies funded to the 

extent that all costs for training materials, lodging, meals, etc. are covered. 

_" .' Basic training costs reimbursed 

Basic training costs fully covered 
-- ,j 

__ In,..service training co~ts reimbursed 

In-service training costs fully covered 
-- () \:t 1\ 

» 

37. As the basis for determining the "financial feasibility of training academies, have 

you established a formula or minirnum number of training days per year? 

Yes 

No 

() 

38. If yes, bri~fly descrlJ)e this formula or minimum number aqd explain how it was 

derived: 
)) 
,I 

~ ":-:~. 

39. 'Please check the degree to which the following conditions or practices are found 

among approved basic training academies in your state. 

.' Frequency of Occurrence 

Condition or Practice Always Frequently Sometimes . Seldom 

p?lr~-~ilTle instruct~rs used 

. AcademJes .operate as-needed 

(e.g. not continuously) 

Si:udEmtscom'mute 

Some students are involuntarily 

terminated 

. Commission approved stahdardized 

curriculum used 

Only lecture mode used 

FiiHd training officers used 

Performance obje9tives used 
D 

Task analysis used as basis 

for curriculum design, 

Programmed l~arning used 

Video-tape instruction used </, 

Proficiency standards crrlt\st be 
" , .\ 

met prior to certitication 
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Advisory bQards comprised of 

user representatives provided 

forma.l inputs 

, ,) 

40. Please check the degree to which the following conditions, or practices are f'ouod 

among approved in ... servicetraining"acad~~ies in yo~r state. 

Condition or Practice 

Part-time instructors used 

Academies operate as-need~d 

(e.g. not continuously) 

Students commute 

Some students are involuntarily 

terminated .. 

,Alwa~ Frequently 

FreqUency of Occurrence 

Sometimes Seldom . 
.. I.:; 

C<?mmission approved, standardized 

curriculum' used 

Only lecture mode used 

Fiel? training officers used 

.Performance Objectives used 

Task analysis used as ba.sis 

for curr iculum design 
"j, 

Programmed learning used, 

" Video-tape instruction used 
l". 

Proficiency standards must be 

metDBrior to. cer~lfication 

Advisdry boards comprised of 
" use,r representatives provide 

fotmal inputs 

. ~l Ii 

I'! 

" 

"0 

. " .. 

Never 

\1 

41. tIave you performed,or commissioned a for!:l1al study dealing with t~aining 'acdel11ies;, 

financing" the role. of your agenc:y ()~' c:I, rel~ted subject within, the last fivey"~ars1 
, " " I' " ., . 

q , 

, 'Yes Q 
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No . " ,II 
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APPENDIX C 

QUESTIONNAIRE"PROVIDED TO TEXAS Lt.W ENFORCEMENT 

;:'OMlNISTRAT0J3.S FOR SURVEY CONDUGTEDB~ 
:,PEAT, MAR~ICK,;MITCHELL COMPANY. 
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TeLEOSE 

;(11 
• -, (J 

W~rkshee~, For Police Training Servicesii\ssessmel)t 

Name of Agency 
(J 

Name of Head of, Agency 

if 

Title " 

Address 

t.~ 

Name of Person Supplying Informatjon 
" 

Title 

Date: 

" , .... ... ..... ~.;,- . ..; ... 
." ~:c 
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GENERAL iNFORMAT10N 

Population of City/County 

your agency Serves 

Number of .Authorized Sworn Personnel 

'in your department 
" {) 

Number of Authorized Civilian (non-sworn,) 

personnel in your department: 

Number of Reserve Officers in your' 

department 0 ' 

Number of Sworn Officers Who Left 'fhe 

department for any "reason 

Fiscal Year Ending IN -
, . 

1970 1975 

'RECRUIT TRAINING 

.. ' (,~ 

1978 

Recq,lit Training is that training which is required prior to formal certification by the 
• ~ .1 

. " TCLEOSE. (Includes those hourS offered above the '240 hour requirement which is part of 
Ii n, 

the basic or recruit course:') 
() 

Where do most of your officers rec~ive their recruit trainin,g7 
" 

Your own academy U 

" -,-- Q, 

Regional Academy* " -0-'-
Local ,Jr. College or University* " 

, " --- ," 

Other*-'--___ 

*Please list ni',lme of academy 

la. Number ofhour:s 1n the recruit tr,aining (basic) course. 
" 0. . ---

2. 
• , c\ (') 1 

Unde~your present,recruiting training program, how far do'your ,officers generally 

have to 'travel? (Dis~egard if within your own city)., 

Distance in miles (one,-way) , __ , 
~ ~ ~ 

. ".' 
,) ,~, . '. 

? 1~4" ' L 
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Do your officers commute?_" _Yes __ No 

Do your offi,cers remain at training site overnight? __ Yes __ No 

Comments: 

2a. Of the two alternatives listed in 2, which do you prci'fer to recruit training of your 

officers? 

__ on campus residence 

__ commuting daily 

" 2b. If you do or could use a regional academy what should be the m~ximum driving time 

.Jr~~ your Headquarters? __ ", _(each way) 

3. Number of Reserve Officers receiving required training in 1978._ 

4. Please list emY other training academies or sources used for recruit training. 

4a. 

4b. 

4c. 

5. 

a. ____ _ 

b. -----
'c. ____ _ 

How many o~ your recruits attended alternate academies in 1978? __ 

Do you foresee continued use of alternative academies? __ Yes No 

Please explain why alternate academies were used. 

How would you characterize the Recruit Training your officers receive at the most 

often used academy:-
;) 

Very 
" 

'Good Good Adequatee> PO,or Una,cceptable 

a. Curriculum 

b. Quality ofoinstruction 

c. Academy facillties 

d. Job relatedness 

" e. Time of day offered 

f. How frequent courses are offered· 

g. ('Location where courses are 'Offered 

"~'i) 
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Comments: 

/1 

6. What is the most critical unmet Cine~d in terms of recruit training of your 

department? 

7. If' your recruit training is conducted outside your own department, do your officers 

receive any formal localized training to" supplement the basic course? 

Yes No (:c: 

If yes, how m9-ny hours?_" _ 

8. Would you preferthJit recruit training be conducted by: 

(rank your top choices indicating 111, 2 and 3) 

9. 

__ ., _Department of Public S,afety 

TCLE0SE 

Texas A&M Extension Service 

ti..-.--Coutlcil of Governments " 

__ Local Jr. College or University 

" Other 

How would you prefer that recruit training be provided: 

(rank your top choices including III ~ 2 and 3) 
() ., 

__ Ce.htr,alized ~tate Academy - state operated 

, "Stat~ operated Academy provided as satellite locations 
'--~,;! '(\ II <, 

__ Regional ACa,demies operated by Council of Governments 
~ 0 

_., __ Regional Academies operated by ~r. College or, University 

__ ';> _>I Satellite locations opera.ted by a Council of Gov~rnments' 
__ Satellite locations operateq by J~. College,,'or Un\\"f';rsity 

Other' 

10. Are your officers req';1ired to work while attending recruit training? 

Yes No 
.~, 

, " 
If yes, how many hours per week worked? __ . 

. J., 

how many hours per week in c1q,ss?_._ 

i56 

,~'~--' -,-' 

c.' 
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lOa.. Should officers be req\~~;.ed to work during training? __ Y~s ":_No 

. If yes, what should be the maximum hours of work expected? __ 
,I « , 

11. Would you pre!fer that officers receive the required recruit training prior to s,erving 
" as a commissioned officer. __ Yes No 

IN-SERVICE TRAINING 

Any training offered beyong recruit training except that whiGn is directly related to 
o 1'. 

supervisory and m,anagen;ent training. (Includes only those courses eligible for certi-

fication points fr~rn the TCLEOSE~) 

. c 

1. Total number of i~-service hours provided for sworn officers in 1978~_. _ 

, 2. List the 3 sources most often used for in-service training. 

1. 

2. 

3. 

,) 

3. How would your characterize the in-service training xour officers receive from,the 

academy your Department utilizes most often. 
" \; 

Very 

Good Good Adequate Poor Unacceptable 

,J 
-rl'/ 

(name of a~ademy) 
" 

a. Curriculum 

b. Quality of ilJstruction 

C'. Academy facilities 

d. Job relatedness(~ 

e. Time of day offered 

f. How frequently courses are offered 

g. Location where 'courses are offered 

,() 

157 " 

o 

. " 

I',,") 

~3~;:;:.m'~-"--"-----~-""""'-:--"-""""':"-·-----""""~ __ .", .. ,. ____ ,,,.-"'=''''''"''_ ............ '" .... ~.,f>' ~..,:~. .. 
(I 

" ' ,~ .. 

~ ,~., 

i " ,1 

!E ,:II! 

fit] l, ; 

ffE ~d 

~ ¥ ", ~'1 

t:: ,,1 Hi ,~'. '. _, I 

m ;'~ i1 

ffI " !}",'i 
,<' "( 

~) 

~. " .'J 

b~ 1 ~ ~';; H 

EI ;., :B 

, II ~, ~ 

I :' ~ 

? I, 

I 
I , 

I 
" ~ 

, 

{I w:-
1~; 

;") " ~< 
)--.~ 

4 . 

5. 

Would you prefer that in-service training be conducted by: 

(rcmk your top choices indicating 111, 2 and 3) 

____ Department of Public Safety 

__ TCLEO~,~'i"t 
Texas A&::M Extension Service 

Council o£ Governments 

__ Local Jr. College or University 

Other 

How would you prefer that in-service training be'provided: 

(rank yOUI?Jtop choices indicating 111, 2 and 3) 

_"_Centraliz~d State Academy- st'gte> operated 

" State operated Academy provided as satellite .locations --;, . 

" Regional Academies operated by Council of Governments -- \) ,. 

__ Regional Academies operated by Jr. College or Un'iversity 
. n 

" Satellite locations oper,ated by Council of Governments 
-- ' \.;,. ... ; 12-

Satellite locations operated by Jr. Colleg~) or University 
--Other ' " ' , 

SUPERVISORY AND MANAGEMENT TRAINING 
(,) 

/1 '''~\ 

,~ 

1/ ", '. 
Supervisory and Management training is that training which is especiaUy directed towards 

supervisory and,management personnel. 

1. Total number of super'visory and management training hours provided for sworn 

officers in 1 ?78. ---

2. List the 3" sources most often used for supervisory and management training. 

1. 

2~ 

" 3. 

c, 
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a. 

b. 

c. 
. d. 

e. 

g. 

() 

'0 

5. 

(\ 

),~}~~::(~;;;~:::c:~:::=~= 

0 

How would you characterize the 'JTIanagement and supervisory training Jlour 
- . " " 

officers receive frol'l1, th.~ academy yoUr Department uti1iz~s lJlost often? 
" ~ ,~, 

Very 

,·Good Good Adequate pdor, Unacceptable 

Curriculum 

Quality of instr,uytion 
\..--' q 

AcademY facilitH~s 

Job relatedness ,; 

Time of day offered '" 

How frequent courses are offered 

Location where courses are offered 
(~ 

, '~ 

". 

.' 
c 

o 

Would you prefer that management and supervisory training be conducted by: 

(rank yoGr top choices indicating If 1, 2an(13), " 

__ Department of Public Safety 

" TClEOSE 

Texas A&M Extension Service 

Council of Governments 

local Jr. College 00 University -- " 
_, _, _Other 

Iilow would you prefer that management and s\jpervisory'training be provided: 

(rank ypur top choices indicating If 1, 2 and 3) 
" ~~ 

'I 0, ;Y~\. \\ 
• " ~ n \> 1\ Centralized State Academy-state operg:t~d" I) 

--State operated Academy' provided a:f~el1ite locations ,,,/;~"';'. jJ".P 
-- ,-,.r, 

_"'-" _Regicmal Academies~pe~tedbY Counc.H of GQvernment~r 

__ ' _Regional {~cademies operated by Jr. College or"UniversitY'0 

__ Satellite locations operated by Council of Governments ,. 

__ Satellite locations operated by Jr. College or University 
___ Other , " 

o 

159 c:9 . ' 
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6. ~ Do you tqinl< Texas should'hflve an institute' or University with pri~ary responsi-

:;bility for management developmentllof law' enforcement officers7 Yes No" 
1\' " , \,, __ 

Comments: 
" . 

FINANCING OF TRAINING 

1. ,l ",I 

Do y.0u includ~ in your annual budget, funds for training? n Yes No 
. . --
a. If, yes, how much 'is budgeted for your current .fiscal year? 

.; I. __ _ 

2. Does your training budget include monies for: , . 

3. 

II 

a. Tuition/Registration Yes no 
b. Per Diem --Yes No' 

Travel \1 c.' Yes No 
--'- ,. 

d. Other: (explain) , 
• ",II, 

As an alternative to present [. funding sO{jrces for law enlorcement training,' what 

other sources do you think future traIning funds should" be obtained from? (you may 
indicate.one or more) ,. , . 

a.Sta~e Funds (these soutces woul~ be supplemented by other tultion funds) 

_ .TEA. (Texas' °Educatl'o,'n Ag' ency) '1 bI' h h ' aVal a e t roug ',' Jr~ Colleges and Uni-
versities. 

,: _TC'i:EOSE. (Tex~s' law Enforcement Officers Standards and Education Fund) 
($1.00 court ,surcharge). 

II" . -Q ,:'.1" Q 

...,----General Revenue Fund· 

_Criminal Justice 'Division Fund, ($2.50c6urt'surcharge) 

______ General Revenuo Fun(,i .' 
_Other 

bi local funds 

,'_~City /County 
, 

c~ Other 

" ' 
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ROLE OF OTHER AGENCIES 

, 'j" .~' 

.1. Should TCLEOSE exercise stricter authot'lty over training through 

o 

,. certification! decertification of: 

a. Academies (Facilities-L<?cation-Nu,flIber) 

b. Curriculum and Course contents of training courses 

. c. Instructors (certification & qu~lity) 

Comments: 

" 
2. Should tCLEOSE ~onduct training in: Yes No 

a. Recruit courses " i~ 

b'. In-service courses . 
c. Supervisory and Managetnen~ courses 

Comments: 

Yes No 

Yes No 

Yes No 

" 
II 
" // 

!:D" 

3. ShouldTGLEOSE conduct standardized testing of all academy,carydidcites prior to 

admission to' determihetheir basic reading and writing. abilities? Yes No .... , ", ('. -:--- --

3a. ., Should ,TeLEOSE conduct standardized testing for all graduates of r~cruit co~rses as, 

a requIrement' for certification? _ Yes __ No 
,~,.. . " 

, . 
4. Should 

(:; 

TCLEPSE set standards and conduct testing of certified 
(0 

instructors? Yes No 

5. Should TCLEOSE contract directly withacadernies, rather than through COG's, to 
(I ,-

. provide certified training? __ Yes __ No 

Comments: () ,\ 

" 

1. 

"" 
D 

GENERAL ,QUESTIONS 
J) 

0 

0 
0 

1 th . t ·t of fundl'n'g th'r~ough i.ocal Council of Governments (COG's) s ':. e presen." sys e,m .,. ' C'.' V" 
effective?' Yes" No ". ·.n 
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2. • Is the present Regional Academy Advisory Board providIng necessary input into,. its 

training program to,me'et your needs? __ Yes __ No 
\~. 

Comments: 

3. (0 Should In-Service"Training be mand'ated? __ Yes __ No 

If yes, how much per year? ,·20 hrs. 40 hrs. " Other 
" -- -- --

4: ~,houldspecific courses be "required for Intermediate and Advanced levels of 

certification?" . Yes No 

5. Should Supervisory training berriandated? __ Yes __ No 

If yes, when? __ prior to promotion _ .. _within 6 mos. __ within 1 year. 
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